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Foreword

The history of both black 
and white Baptists in 
America has been intertwin
ed from the very beginning. 
In 1619, one year before the 
Mayflower landed the 
Pilgrims at Plymouth Rock, 
Massachusetts, the first ship 

) load of African slaves landed
I at Jamestown, Virginia. The

first record of a black Baptist 
dates to 1743 when the 
Newton, R.I., Baptist church 
listed Quassey, a black man, 
as one of 51 members.

Black Baptist church his
tory began in 1773 (or 1775) 
when George Liele, a slave, 
and Wait Palmer, a white mis
sionary, organized Silver 
Bluff Baptist Church, Aiken 
County, S.C. George Liele had 
been converted and began 
preaching in 1773. Prior to 
that Lielf was ordained and 
given his freedom by his 
master, Henry Sharpe, in or
der to minister to other 
slaves. Sharpe was a deacon 
in Buckhead Creek Baptist 
Church of Burke County, 
where Liele was a member.

George Liele became the 
first foreign missionary in 
modern times in 1783 (long 
before William Carey left 
England for India or David 
Livingston went to Africa). He 
sailed for Jamaica, B.W.L, to 
preach the gospel to the 
large black population. Liele 
made the journey as an in
dentured servant of the 
British officer in charge of 
the occupation forces sta
tioned at Savannah. Liele's 
ministry resulted in the RESEARCH UBRAW ^establishment of the First

African Baptist Church, 
Kingston, Jamaica, B.w.l. By 
1814 Liele had over 8,000 
converts and today he is 
recognized as the father of 
the Baptist church in 
Jamaica.

In 1840 the first Baptist 
convention organized by 
blacks, the American Baptist 
Missionary Convention, 
began in Abyssinian Baptist 
Church, New York, N.Y. 
Because it could not operate 
in the South, it was confined 
primarily to the northern 
and middle western states, 
which have a small black 
population.

in 1845 white Baptists in 
America split over the slavery 
issue and the Southern Bap
tist Convention was organiz
ed. This convention was 
designed "to promote 
Foreign and Domestic Mis
sions and other important 
objects connected with the 
Redeemer's Kingdom.... ”* 
The convention voted to ap
point a Foreign Mission 
Board and a Domestic Mis
sion Board. One of the 
primary instructions that the 
convention gave to the 
Domestic Mission Board at 
that time was "... to take all 
prudent measures, for the 
religious instruction of our 
colored people."2

Of the 350,000 Baptists in 
the South at that time, ap
proximately one-third were 
black.

Since those early days, 
American society has chang
ed. And Baptists have chang
ed. Today there are three



strong black Baptist conven
tions. The largest of these is 
the National Baptist Conven
tion, U.S.A., inc. with a 
membership of approximate
ly 6.5 million. The second 
largest convention is the Na
tional Baptist Convention of 
America, unincorporated, 
with approximately 3 million 
members. The third and 
newest of the conventions is 
the Progressive National Bap
tist Convention with approx
imately 1 million members. 
Along with these three black 
conventions, black Baptists 
are members of the 
American Baptist convention 
and the southern Baptist 
Convention (500-600 black 
Southern Baptist Churches, 
plus members in many other 
bi-racial churches).

Southern Baptist's mission 
concepts and programs 
directed toward black per
sons have also undergone 
change. What began in 1845 
as a ministry for, "... 
religious instruction of our 
colored people," has now 
developed into a program of 
cooperative ministries with 
black Baptists. The intent is 
to approach each other as 
equal partners in the task of 
proclaiming the gospel to a 
lost world.

This publication is produc
ed as a testimony of our 
commitment to the task. It is 

hoped that this will be both 
a source of reference and in
spiration to those who 
would Join with us in the 
venture. As Dr. Emmanuel 
McCall, director, Department 
of Cooperative Ministries 
with National Baptists, has 
said, "If the Lord ever suc
ceeds in getting any portion 
of the 13,000,000 Southern 
Baptists and the 11,500,000 
black Baptists to minister 
together, we can move this 
nation toward Cod."

Chan c. Garrett, ed.
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witnessing coneepts
Trends and Sensitivity:
W B. CarliO Briggers

uch of the 
material in this paper is 
gleaned from the research 
and writings of a number of 
gifted and thought
provoking individuals, even 
though I take full respon
sibility for what is stated. 
Contributing greatly to my 
conclusions concerning 
several denominational, na
tional and international 
trends are: Lyle Schaller, Mar
tin Marty, Bruce Larson, Bill 
Pinson, Samuel Roberts, 
Gustavo Gutierrez, Orrin Mor
ris, Andrew Greeley, Orlando 
Costas, William Glasser, waiter 
Cronkite and Eric severide's 
stimulating 60 minute discus
sion on CBS television Jan. 6, 
1979 and a Gallup report on 
The unchurched Americans, 
In addition, is an unpublished 
paper entitled "Language 
Missions Data" recently com
piled by the Language Mis
sions Division of the Home 
Missions Board, SBC.

it is extremely difficult, if 
not impossible, to predict 
the future. Almost everyone 
agrees. And while we 
hesitate to pinpoint trends 
or make predictions due to 
the rapidity of change, in 
order to be sensitive to the 
needs of people, we have no 
choice but to probe into ma
jor and noteworthy trends.

This paper is limited to 
three obvious developments 
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and a conclusion related to 
Southern Baptists. These 
three areas of discussion are: 
population trends, 
sociological trends, and 
religious trends.

wends
Bili Pinson maintains we 

can deal with the shifts in 
U.S. population only by being 
aware and accepting them. 
There have been six large 
waves of immigrants into the 
United States in addition to 
the forced transportation of 
black slaves and indentured 
servants during the early 
years of the settling of the 
nation. The first began in 
1845 with the Influx of 
120,000 immigrants and peak
ed in 1854 when 461,000 ar
rived. The second wave oc
curred between 1863 and 
1875 when an average of 
300,000 newcomers landed 
per year. The third big era 
began in 1880 and continued 
to world war I. in 13 years, 
from 750,000 to one million 
immigrants entered the U.S. 
each twelve-month period. 
The fourth wave came be
tween 1918 and 1924. The 
fifth came in the 1950's with 
most of the new people ar
riving from the British isles, 
northern Europe, Germany, 
Scandinavia, and Canada. The 
sixth influx of the current 
wave is topped numerically 
only by the 1800-1914 22 
million.

Today's newcomers are 
predominantly from Mexico, 
Central America, South 
America, the Caribbean



islands and Asia. This trend 
began in 1965 with relaxation 
of immigration laws on 
"natural origin" quotas which 
had been restrictive for 40 
years, it is conjectured that 
within five to ten years the 
U.S. will have more Hispanics 
than blacks, and within 20 
years, more Asians than 
blacks.

Seventy percent of the 
newcomers settle in larger 
cities of America as they seek 
jobs, housing, and the securi
ty of racial identity. For in
stance, Mexicans are entering 
Houston at the rate of 1,000 
per month. Los Angeles is 
now home to 1.5 million per
sons of Latin-American 
origin, plus it is the location 
of this continent’s largest 
Korean community. Nearly 
one million Puerto Ricans 
populate New York City. 
Miami is now one-third 
Cuban; San Francisco is a 
mecca for persons of Asian 
descent.

Legal entry occurs at a rate 
of nearly 400,000 a year; at 
least one million sneak in il
legally. No nation is more 
pluralistic or culturally 
diverse than this nation. 
Every day 120 groups, com
prising one-third of the total 
population, speak more than 
100 languages and dialects.

in the next two to three 
decades new immigrants and 
their descendants are ex
pected to total 15 million, or 
25 percent of the population 
increase during that time. 
The fastest growing 
segments of the population 

are language and ethnic 
groups.

At the same time, growth 
among whites has practically 
stopped and the black 
growth rate has slowed. As a 
matter of fact, 700,000 fewer 
babies were born in the 
1970s than anticipated which 
means we are becoming an 
increasingly older, more 
adult society.

Evidence points to a con
tinued urban shift. While 
metropolitan centers sprawl 
to engulf nearby rural areas, 
younger, more affluent 
whites are moving into cen
tral city and inner city 
neighborhoods uprooting 
poor ethnics and blacks. Cur
rently, blacks are moving in
to suburbia at a faster pace 
than whites—5.2 percent 
compared to 1.4 percent. By 
the year 2000, urban regions 
will occupy only one-sixth of 
the continental U.S. land 
area, but will contain 85 per
cent (5/6) of the nation’s 
people. The major urban 
growth will be in Sun Belt 
regions.

Significant growth is taking 
place in at least four rural 
parts of the country: the 
Rocky Mountain region, the 
Ozarks, the upper Great 
Lakes, and the Southern Ap
palachian area. In numerous 
rural counties the median 
age is dropping and political 
power, greatly reduced in 
the 1960s due to reappoint
ment, is gained.

Sociological Trends
Lyle Schaller observes we 

live in the Big Revolution era 
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which began at the close of 
world War IL He suggests 
that for centuries people 
were expected to fit into ac
cepted patterns and tradi
tions of culture, but recently 
the emphasis has been to 
change the culture to ac
comodate people and to af
firm unique differences. 
Therefore, under the um
brella of this larger change 
can be placed such 
movements as black libera
tion, youth liberation, 
women's liberation, gay 
liberation, and scores of 
others.

There can be no doubt 
about it. As a result of the 
1960s American society will 
never be the same. The 
voting age will not be raised 
back up to 21. Blacks will not 
be content with being 
second-class citizens. Jobs 
and leadership roles opened 
to women will not be return
ed to a "males only" 
category. Alternative 
newspapers will continue to 
be published and homosex
uals will not retreat into the 
closets. Pedagogical styles of 
teaching will not return to 
the 60 minute lecture with 
no time for discussion. Peo
ple will continue to ask both 
"why?" and "why not?”

Glasser, Marty, Schaller, Lar
son, and a host of others all 
agree that the primary, 
distinguishing characteristic 
of the new "now" is a quest 
for personal identity. It used 
to be survival, especially 
prior to the 1940s. Anyone 
born since then is seeking 



recognition and worth as a 
human being.

There is reason to believe 
that America is becoming 
retribalized. The melting pot 
theory is not working. Racial 
identity is the "in" thing. 
New ethnic and language ar
rivals hurry to be with 
familiar people, in addition, 
communes and other similar 
intimate communities which 
continue to spring up, seem 
to represent an attempt to 
break a complex society into 
subgroups as a means of 
maintaining personal worth 
and overcoming loneliness 
and hopelessness.

in thinking about 1979 and 
the near future, Walter 
Cronkite and Eric severide 
related that Americans are 
fragmented and have no 
modern heroes. They rea
soned that primarily we are 
governed by special interest 
groups. They pointed out 
that while 1,000 corporations 
existed in the united States 
25 years ago, now there are 
only 200. They maintained 
that inflation is the number 
one enemy; and as a result of 
run-away costs, a general 
climate of fear, mistrust, 
racketeering, immorality, 
lack of creativity, and a 
hesitation to attempt pro
ductive risks prevail.

To repeat a time-worn 
phrase, the rich are getting 
richer and the poor are get
ting poorer. Banks, and sav
ings and loan companies, of
fer six-month certificates of 
deposit at 10% interest on 
$10,000; but how many

blacks, whites, or minorities 
have $10,000 to deposit? 
Classism is growing. We seem 
to be headed to the day in 
the not-too-distant future 
when only the elite will be 
able to afford a formal 
education.

It appears that humanism 
will increase in the 1980s and 
influence the majority of our 
political and governmental 
leaders. Secularism and 
materialism will reaccelerate, 
with the accent on personal 
pleasure. Scientism and 
cynicism, plus behaviorism 
will become more vocal and 
critical than in the 1970s, the 
work ethic will decrease.

American citizens will feel 

pressure either to be 
apathetic toward everything, 
i.e., to accept it all and swing 
with it, or to crusade for old- 
fashioned tradition and con
formity; or to retreat from 
all the complexity and confu
sion of modern life into a 
kind of emerging isola
tionism; or to be converted 
to a brand new group out to 
save the world. Bruce Larson 
asserts that many people, 
feeling ill-equipped for their 
autonomous and self
directed role, seek some out
side authority to prescribe 
their needs and dictate the 
cure.

Pluralism is here to stay. 
Roy s. Bruce-Laporte, direc
tor of the Smithsonian In
stitution's research on Im
migration and Ethnic studies, 
says: "Earlier immigrants 
were so imbued with the 
Protestant ethic that many 
of them seemed prepared to 
save and sacrifice indefinitely 
for their families. But today's 
immigrants often have an ex
aggerated notion of what to 
expect from America, plus a 
'third-world consciousness' 
that may make them feel 
this country owes them 
something because rich na
tions have exploited their 
people."

The federal government 
encourages bilingual courses 
for newcomers. Students are 
being taught ethnic pride. 
From coast to coast, and 
especially in areas where 
minorities do not speak 
English as a mother tongue, 
bilingual projects are pro
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liferating at an extraordinary 
rate. Just eight years ago, 
not a single state required 
bilingual teaching; 22 for
bade it by law. Today, at 
least 11 states require some 
form of bilingual schooling. 
Dozens of large school 
districts in urban areas have 
established programs on 
their own, some under court 
orders. Last year the Depart
ment of Health, Education 
and Welfare sponsored 627 
bilingual projects—teacher
training, curriculum develop
ment, school-room 
programs—in 68 languages. 
Many ethnic groups are 
stressing the maintenance of 
their native language as a 
basic "right.” Spanish is 
rapidly becoming the second 
language in the United State.

As ethnic and language 
groups are increasingly visi
ble in American society, 
speculation arises concerning 
job availability. Growing 
numbers of illegal aliens 
compete for jobs with 
poorer Americans, especially 
blacks in the cities, causing 
concern among business 
leaders. The National Labor 
Relations Board ruled that il
legals cannot be denied 
union membership, and they 
are becoming a powerful 
force in several unions. Could 
we be proceeding toward a 
race war between blacks and 
ethnic minorities?

Often ethnics have difficul
ty comprehending and ap
preciating the struggle of 
black Americans. More and 
more frequently ethnics 

question, "What is all this talk 
about liberation? Blacks have 
more freedom than they 
need, deserve, or know what 
to do with!”

But, to be truthful, anyone 
taking the time to fuse black 
history into American 
history, and studying cur
rent, national events, may 
conclude that racism is alive 
and well as we approach the 
1980s. The noose of racism 
encircles the neck of the na
tion. Whenever one race 
feels superior to another, 
that's racism. Whenever one 
race eagerly offers a hand
out to a less-fortunate race 
of people—to absolve per
sonal responsibility—that's 
racism. Whenever one racial 
group demands a handout 
with no responsibility 
attached, because they feel 
they deserve it, that's racism. 
Whenever in certain sections 
of this land young black 
males and young Hispanic 
males are 40 to 80 percent 
unemployed, that’s racism. It 
is racism when blacks walk 
out of a worship service 
when a white is preaching. It 
is racism when whites will 
not attend because a black is 
on the program. It is racism 
when a black boy or girl 
dates a white girl or boy, not 
because of genuine friendship 
or love, but for prestige. It is 
racism when a black boy or 
girl dates a white girl or boy, 
not because of friendship or 
love, but as an act of rebel
lion against their parents. It 
is racism when we talk about 
growing churches by

"reaching our own kind of 
folks” and ignore other races 
of people merely to spawn 
more and larger churches 
with greater receipts.

Let's continue. The culture 
is shifting emphasis from 
people trained to function 
with verbal skills to a society 
with visual skills in com
munication and education. 
The attention span is getting 
shorter, even for adults.

wealth is changing. The 
number of affluent widows 
will rise sharply in America, 
internationally, many Third 
World countries will prosper 
due to oil exports. Life will 
be more costly due to in
creased attention to human 
need, person-centered ser-, 
vices, and pension plans. 
Organizations and institu
tions will be costs conscious, 
use more part-time 
employees, volunteers, and 
para-professionals; be open 
to new methods of pro
viding traditional services; 
and eliminate the non
productive operation 
segments. Yet, the more 
complex the organization, 
the more those affected by 
it will demand increased par
ticipation in decision-making.

Schaller observes that the 
world is moving from an em
phasis on the functional to 
the relational dimensions of 
life, consequently, the higher 
the level of trust between 
the constituents and the 
organization, the more freely 
and generously people will 
contribute their support, in
creasingly organizations and 
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institutions will seek the 
respect and loyal support of 
each new generation.

The status of the family 
will continue to change. On 
one hand will emerge a 
defense of the family; on the 
other, a growing number of 
couples, particularly white 
and black, will choose not to 
have children. Also, one of 
the fastest growing 
segments of our 
society—perhaps as many as 
25 million today—is the 
single adult-never married, 
divorced, widowed. More 
family members are 
employed in secular jobs just 
to make ends meet and/or 
to develop latent abilities; 
fewer persons will be 
available to do volunteer 
work.

Some declare that we are 
living in the midst of the 
most selfish generation in 
American history, some 
phrase it, the "me" genera
tion. That is, "l want what I 
want, when I want it, as I 
want it, just because I want 
it. I want it to be painless 
and I want it in a hurry.”

The ReWflioys Trends
This broad, inclusive 

category involves, among 
other things, theology, 
ecumenism, ecclesiology.

A church historian from 
the Chicago Divinity school, 
Dr. Martin Marty, deducts 
that most often we think in 
decades, and that five of the 
past six decades started 
before the turn of the 
decade. He states that the 

1970s began in 1968 with the 
election of Richard Nixon and 
ended Nov. 18,1978, in 
Guyana.

Whether we like to admit it 
or not, the tragedy of 
Jonestown is an indictment 
on religion in America, and 
the sting of it as a symbol
ized event will be with us for 
sometime to come.

Even though Jonestown 
was Marxist, leftist, and a 
social experiment, Marty 
believes that the general 
American public will view it 
in a "lumping” fashion, i.e., 
as a symbol of the trend of 
religion in this country. He 
suggests that in the 1980s 
non-churched America is go
ing to be significantly more 
suspicious of and resistent to 
the church than it was in the 
70s—more like the 1960s.

Why? Marty claims, and 
others such as Bill Pinson 
agree, that everyone in 
religious circles—especially 
mainline churches and 
denominations—will be held 
accountable for the evolving 
circumstances of the recent 
decade. Religion has become 
show business on a grand 
scale, and in color on televi
sion! Quick prayers for the 
sick as you put your hand on 
the radio; flashy clothes; 
gold-plated pulpits; prayer 
cloths; cute games for the 
collection of huge sums of 
unattached money; the pro
mise of instant salvation with 
no strings attached; the 
building of massive 
"cathedrals” through gross 
manipulation of funds; the 

subtle threat of hell if per
sons fail to support "worthy 
causes." All of these 
things—and more—persuade 
American citizens to back off 
and look hard at 
religion—and they are group
ing it all together: the Bap
tists, the Methodists, the 
World-Wide Church of God, 
the Lutheran Church of 
America, Jerry Falwell, Rev. 
Ike, the Presbyterians, the 
Roman Catholics, oral 
Roberts, the Moonies, Rex 
Humbard and Billy 
Graham—big churches and 
small churches, familiar 
groups and new groups, 
bonafide religious projects 
and way-out ideas all are be
ing viewed in one lump. 
Hence, few organized 
religious groups will be able 
to count on the automatic 
loyalty and support of their 
members as in the past.

Marty says in recent years 
hostility of the literary, of 
the mass media, and of the 
intellectual sides of American 
life has been latent but is 
about to surface. There will 
be a heating up of the old 
warfare between science and 
theology. An increasing 
number of persons will be 
seeking "ministerial ordina
tion” and will be erecting 
"churches” to evade taxes.

For too long we have pro
mised far more than we 
could deliver: personal 
peace, prosperity and 
endless bliss, and we are go
ing to have to pay for it. Mar
tin Marty is correct—all we 
can really promise is that 
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nothing can possibly 
separate one from the love 
of Cod in Christ.

in addition, clearly the 
trends in religion are:

® A continued move to 
the right, to ultra- 
conservativism; to 
custom-made, in
dividual, pietistic, 
consumer-oriented, 
religious practice; super 
Bible study in a small 
group; super prayer 
meetings, super grow
ing churches, hyper
discipleship, but basical
ly withdrawal from the 
realities of society.

® increased universalism 
as society becomes 
more pluralistic; "you 
want to belive what you 
want to believe and I'll 
believe what I want to 
believe, and we will co
exist—"as east meets 
west and south meets 
north”—a kind of civic 
religion.

® More anti- 
denominationalism and 
less interest in joining 
the local church—after 
all Will Campbell, Ruth 
Carter stapelton, and 
others have abandoned 
the church. Marty 
argues this really is the 
enemy of the future 
church—not secularity, 
but invisible, privated, 
utterly volunteeristic 
religion. He suggests 
between 10 to 20 million 
Americans claim to have 
been "born again” but 
their names do not ap

pear on church rolls. 
And millions say they 
are Christians, are 
members of a church, 
but have long ceased ac
tive involvement in or 
support of their church. 
The Gallup Organization 
records 61 million 
Americans, age 18 and 
over, are not in any 
church or religious 
group.

® A drain on brain-power, 
money, energy, and 
motivation; feeding off 
established groups such 
as Southern Baptists, by 
para-church groups, 
forming an almost 
separate kind of 
denomination compos
ed of Christian 
businessmen, journalists, 
professors and 
preachers.

® Competition for conver- 
sionists from cult groups 
and world religions, 
especially Islam.

® Fewer capable pastors 
and preachers for the 
larger church.

® prevalence of more ex
periential, Pentecostal 
groups.

® Decrease in the 
ecumenical movement 
but an increase of 
ecumenical spirit.

® Continued growth of 
denominational 
bureaucracies beyond 
church membership in
crease.

® More bi-vocational 
pastors and an increased 
number of women in 
leadership positions.

® Call for more models of 
how to develop 
churches, evangelism 
and missions.

@ Desire to reform the 
church, to revive the 
thoughtful critic, to 
restore the voice of the 
prophet, to start think
ing again, to enlarge 
and deepen our 
evangelism, to pay at
tention to personal 
character and exemplary 
moral conduct, par
ticularly on the part of 
the clergy, to recognize 
that people are aching 
for spiritual saints, not 
religiosity and fakery.

® A challenge to the 
reason for mission giv
ing as foreign countries 
close to outside mis
sionary influence.

® The shift of power 
within 10 years in the 
church-at-large as Africa 
and Latin America 
become the centers of 
Christianity.

© More ethnic churches, 
bilingual churches, and 
pluralistic congregations 
in America.

® Shallow, silly programs 
and techniques, hurried
ly packaged and produc
ed by frightened 
denominational leaders 
trying to reverse declin
ing statistics.

The Future and 
Southern Baptists 

The Southern Baptist Con
vention is the only major 
denomination in the U.S. to 
have grown numerically and 
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in influence during the past 
decade. Many groups look at 
our vastness and diversity in 
astonishment and envy, and 
ponder if we are real and 
how long we can last!

At the same time, we know 
our potential as a contem
porary Christian movement is 
far from being realized, in so 
many ways we have hardly 
made a dent in American life, 
and. certainly not on the 
world scene.

In light of various trends 
mentioned, where does it all 
relate to Southern Baptists? 
There are several alter
natives. we can congratulate 
ourselves on a job well done 
and rest on our laurels. Or, 
we can ignore the trends 
and continue business as 
usual. Or, we can shore up 
our weak points and bide the 
time until disappearance of 
the more troublesome 
trends. Or, we can remember 
that God is never static and 
always concerned about His 
children no matter who they 
might be. we can recommit 
ourselves to helping Him lift 
the fallen, bridge the gaps, 
ease the pain of the suffer
ing, and make available eter
nal grace and mercy.

The 70s will be seen in 
religious history as the 
decade of the inward 
journey; a time of intense 
religious experience and in
ner exploration. We are 
entering a new epoch—a 
more intimate society—a 
time when the quality of life 
will be more important than 
goods manufactured or pro

ducts consumed. It is an era 
of personal identity, worth, 
rights, and hope in spite of 
the paradox of separation 
among citizens, increasingly 
it is being called a relational 
society where everybody is 
somebody. All ages, all races 
are included, the healthy and 
the handicapped, both sexes 
are included, it is risky and 
costly, but it has tremendous 
possibilities for good, it is 
the opposite of loneliness, 
despair and alienation.

Society is moving in this 
direction; it spells opportuni
ty for New Testament Chris
tianity. There is no way to 
get around it. Might 
Southern Baptists have been 
moving toward such a time 
as this! Could we see the op
portunities for righteousness 
sake and zero in, instead of 
retreat from them.

For instance, Lyle Schaller 
emphatically declares the 
denominations to grow the 
most in the foreseeable 
future will reach ethnics and 
encourage a pluralistic ap
proach to church life. These 
persons are searching for 
wholeness, as are many 
blacks. These minorities are 
increasingly more open to 
Southern Baptists, we dare 
not close them out.

The days ahead are rich in 
promise. Our evangelism 
must go deeper; we have no 
choice but to penetrate 
society with the integrity of 
the Gospel and help our 
ranks understand that salva
tion demands social justice 
for all people, and a keen 

sense of discipleship. Our 
planting of churches must 
extend beyond gathering 
together a few of the saved 
and building some buildings. 
Our bureacracy must not run 
off and leave our churches.

Handling of finances 
must be without question, 
and full of compassion for 
people. We must understand 
that the masses are going to 
be more interested in the 
relational than the func
tional. We must be 
courageous enough to inter
rupt trends towards priva
tized religion, and call for 
brothering and sistering 
those on the outside as well 
as inside the church. The 
human search for meaning 
continues and Southern Bap
tists should lead the journey, 
pointing to Jesus Christ as 
the ultimate answer.

Life's increasing complexity 
represents a more sensitive 
concern for people at all 
levels and Southern Baptists 
have the means to forge 
ahead in a sensitive, caring 
manner, we have observed 
all to painfully how easy it is 
for modern mankind to res
pond to authoritarian 
figures, revealing a 
desperate need for outside 
authority, it seems that any 
authoritative leader offering 
advice, however old and un
suitable, however clinically 
and philosophically unsound, 
or however untried and 
bizarre, can attract a follow
ing of devoted, even 
fanatical adherents, we 
should realize that such 
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needs exists, and strive to 
respond with love and hope, 

where do we need to take
notice? For one thing, we 
should recall that people are 
more willing and able to 
adapt to technological 
changes than to changes af
fecting social patterns and 
interpersonal relationships, 
we need unusual leadership 
if America is going to adjust 
to the swirling cultural 
changes transpiring among 
our people and to grow in 
depth and significance. 
There is so much we can do 
in a positive way. Among 
possibilities:
1. Recognize our leadership 

responsibility to provide 
crystal clear spiritual and 
moral guidance. Be 
prophets of reality and 
hope. People are looking 
for leadership models 
marked by trustwor
thiness and sincerity, we 
should help provide 
them, we are a nation
wide convention of peo
ple. It's our job to stretch 
and push and compel, we 
must recognize the days 
ahead are not going to 
be easy; we must provide 
leadership or turn it over 
to the Jim Jonses.

2. work untiringly to over
come the stupidity and 
waste of racism, to do 
away with tokenism.

3. Assist Baptists in feeling 
good about being Bap
tist, and enlist volunteers 
of all ages.

4. Remind our people that 
unnecessary argument 

about doctrinal matters 
saps our energies for 
evangelism and missions.

5. Strive to omit needless 
meetings and con
ferences which impede 
the work of other church 
leaders.

6. Be faithful in spending 
Baptists' money. Em
manuel McCall and I just 
completed teaching a 
course at Southern 
seminary. I have been 
related rather closely to 
that campus for 19 years, 
and l do not ever recall a 
group of students as con
cerned as this class about 
how Southern Baptist 
Convention agencies han
dle Cooperative Program 
funds. They want to be 
sure we are not being 
personally selfish, ex- 
travagent and wasteful 
with the money.

7. open new avenues for 
women in missions; steer 
away from being a "mid
dle-class" denomination.

8. Be a team for home mis
sions. Too often its either 
missions or evangelism, 
or the other way around. 
How can we hope to be 
effective leaders if we 
can't work together. We 
must not compete with 
each other—our cause is 
just too great for that.

9. Provide ways to 
strengthen the image 
and role of the pastor.

10. Give more active support 
to churches in serious 
trouble, especially those 
located in strategic places

of mission service.
11. continue to build trust 

between conventions.
12. Move into the uncertain 

future with the absolute 
conviction that the Lord 
Christ is with us no mat
ter the risk involved; be a 
better example of this 
kind of faith to our Bap
tist people across the 
country.

Time and again we have 
been told that there are no 
simple answers to complex 
problems. Yet the God we 
serve knows the precise way 
through all the obstacles, 
and beckons us to follow. 
We would do ourselves a 
favor by praying with the 
late Samuel Miller of Harvard 
(Prayers F©r Daily Use, New 
York: Harper & Row, 1957, 
p.22):

"Almighty God, 
underneath the casual sur
face of our lives, great 
questions and mighty 
hungers trouble our days 
with flickering shadows of 
mystery. Touch us, 0, God, 
at our deepest, highest 
level, and be present with 
us wherever we stand in 
awe of life and death. 
Leave us not bereft of 
wonder and the wisdom 
that hath sight of things 
eternal making miracle in 
the common day. Restore 
our souls to their true 
magnitude and furnish our 
minds with the daring of 
faith and the humility of 
love, through Jesus Christ, 
our Lord. Amen."
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RACISM:
Defined, Applied, 
C©rr@GtOv@s

by Chan C. Garrett

"This is my commandment 
that ye love one another even 
as I have loved you" Uohn 
15:12).

Racism Defined

merica is a 
racist nation. It always has 
been. Any progress away from 
that stance is painfully slow, 
we cannot be proud of it, but 
we cannot make it disappear 
by denying it. Racism, accord
ing to Webster’s Third New 
international Dictionary, is-

1. "The assumption that 
psycho-cultural traits and 
capacities are determined 
by biological race and 
that races differ decisively 
from one another which 
is usually coupled with a 
belief in the inherent 
superiority of a particular 
race and its right of 
domination over others."

2. "A doctrine or political 
program based on the 
assumption of racism and 
designed to execute its 
principles."

Racism is more than an at
titude or a preference, it is an 
activity forcing one race into a 
position beneath the domi
nant race. Racism is contrary 
to the command of Jesus to 
"love one another." Racism is 
sin.

To be effective, the activity 
of racism must be carried out 
by a group with controlling 
power in the government, in
stitution or culture involved. In 
America, racism has been 
white control over blacks to 
insure white advantage in 
society. I would not deny in re- 
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cent years a counter attempt 
to black racism. The black com
munity must recognize it, 
acknowledge it as sin and deal 
with it. We should also note, 
however, on the whole, black 
Americans lack the power for 
their racism to be effective.

Racism Applied
In the early years of our na

tion’s history, racism was 
open and aggressive. Owner
ship of black persons by 
white persons was sanc
tioned by law. Even after 
slavery was no longer legal 
racism maintained its status 
through segregated facilities 
and institutions. Although 
legal sanctions for racism no 
longer exist, racism con
tinues. The great Civil Rights 
legislation of the 1960s at
tempted to strip away legal 
sanctions for racism, to 
change the racist character 
of American life. Since that 
time social scientists have 
made one study upon 
another attempting to deter
mine whether or not we 
have, indeed, overcome our 
racism. Let us examine some 
results of those studies.

In the area of jobs, it is 
now illegal to excercise any 
discrimination in hiring 
based on race, creed, color 
or sex. social scientists tell us 
black women are now nearly 
on a par with white women 
in the job market, yet among 
male workers, white men oc
cupy the better jobs. Despite 
legislation to the contrary, 
white men continue to be 
paid better than black men



with the same education and 
skills, in times of high 
unemployment, unemploy
ment among black males will 
be twice the national 
average.

Similar studies of major in
stitutions show that almost 
Vyithout exception institu
tions are under control of 
white and conform to white 
standards and needs, in 
order for black Americans to 
be served by these institu
tions they must conform to 
the needs and standards of 
white Americans. American 
society is still considered to 
be white-European. Blacks 
are accepted in this society 
to the degree that they are 
able to move from their 
black culture and adopt a 
white way of doing things. 
Therefore, even if black 
Americans move up in the 
corporate structure, or are 
better served by corporate 
institutions, they do so by 
giving up their blackness, 
their heritage.

Certainly the church, as the 
visible body of Jesus Christ, 
must openly and actively 
confront the sin of racism in 
our society. But first it must 
admit to and deal with that 
sin within itself, we cannot 
be proud of a history of 
deacons standing at the 
front door of the church to 
bar admittance to blacks, we 
cannot be proud that pastors 
who did stand up and speak 
even a timid word in support 
of racial justice were ha
rassed and often forced to 
leave the church. We can't be 

proud of those sins, but for 
the most part, those are sins 
that most of us have 
recognized and for which we 
have repented, we should 
not be paralyzed by 
remembered guilt of these 
sins. But as I look at our 
Southern Baptist Convention, 
state conventions, local 
associations and churches I 
Still see vestiges of racism. 
There are still some churches 
where racism is openly prac
ticed and the fellowship of 
Christians of color other than 
white is openly denied, but 
for the most of us, the sins 
are more subtle and not con
sciously intended.

A subtle sin occurs in the 
area of attempted coopera
tion with one another. Far 
too often, when black Bap
tist conventions, associa
tions, or churches are invited 
to join with us in a 
cooperative effort, the 
Southern Baptist leader sets 
the goals, determines the 
methods, does nearly all of 
the important planning and 
then asks the black churches, 
associations, or conventions 
to join in. The sin is 
manifested in our inability or 
our unwillingness to admit 
that black Baptist churches 
and leaders have both the 
right and capability to set 
goals, determine methods 
and do planning. Many 
planned cooperative efforts 
have gone down the drain, 
and many more will follow 
unless we learn that coopera
tion means accepting black 
Baptists as equals.

A second sin occurs in the 
area of the acceptance of 
black Southern Baptist 
churches. There may be a 
temptation for us to see 
black Southern Baptist 
churches as not truly 
Southern Baptist until and 
unless they adopt traditional 
white ways of operation. 
Recently a white Baptist was 
working with a newly af
filiated black Southern Bap
tist church, on the Sunday 
morning prior to my conver
sation with her, she had her 
first experience in a deacon- 
led devotional service prior 
to the regular 11 a.m. wor
ship. She was troubled as she 
communicated her fear that 
this church was not really 
Southern Baptist. She had 
been a southern Baptist all 
of her life, she said, and had 
never seen a devotional ser
vice such as that. To her, 
Southern Baptist meant 
southern white. I feel it 
would be tragically wrong 
for us to expect or insist that 
a black Baptist church 
wishing to affiliate in full 
cooperation with the 
Southern Baptist convention 
deny it's blackness and adopt 
white southern patterns of 
worship or ministry. To ex
pect them to do so is open 
racism.

There is a third occasion 
for racism that I wish to 
challenge. At the very time 
open racism is on the run in 
our local churches and 
pastors are gaining the 
courage to stand and declare 
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that the gospel of Jesus 
Christ requires His church to 
be open for everyone 
regardless of race, we may 
through "church growth” 
literature provide new fire 
and new hope for racists by 
providing them with a new 

word, "homogeneous 
units." The growth principle 
is based on the sociological 
reality of the natural man in 
the natural world, it states 
that man tends to be drawn 
towards other persons of his 
own kind, used skillfully, per
sons in the church may be 
assigned to witness to per
sons of compatible age, sex 
and interests. Used in its 
worst sense, it is racism, it 
may allow some person to 
say, "see, we were right all 
along. Black people belong in 
black churches and if we let 
them into our church it will 
destroy our church." Such an 
attitude certainly cannot be 
condoned in the clear light 
of scripture teachings. As 
Christians we are not to be 
natural man. Paul, in ll cor. 
5:17, reminds us, "Wherefore 
if any man is in Christ he is a 
new creature, the old things 
are passed away, behold they 
are become new." Paul con
tinues in Cal. 3:28, "There can 
be neither Jew nor creek, 
there can be neither bond 
nor free, there can be no 
male and female, for ye all 
are one man in Christ Jesus." 
Clearly, Paul is saying such 
divisions of mankind, or to 
use our word, "homogenous 
units," found in the natural 
world have no place what

soever within the Christian 
community. The only 
homogeneous unit that I feel 
is acceptable to our Lord is 
found in Rom. 3:23: "For ail 
have sinned and fall short of 
the glory of Cod." Methods 
based on the principles of 
the homogeneous unit may 
work in the natural world for 
natural man, but for the 
church, it is unworthy. We 
must not be cast in the posi
tion of denying the principle 
of oneness in Jesus Christ. 
Nor can we allow those who 
have been born again and 
placed into our care, to grow 
old in the faith without fully 
understanding and accepting 
oneness in Jesus Christ.

Suggested correctives
Next, let us turn our atten

tion to some correctives. 
What can we do in order to 
combat the racism around 
us? I want to issue a call for 
courageous, prophetic 
preaching of the whole 
gospel from the pulpits of 
our churches, we must 
preach clearly the "sheep 
and the goats" judgment 
parable of Matthew 25, 
where Jesus indicated that 
our judgment will not be 
based on what we've said, 
but on h©w we have 
responded in love to others, 
we must preach anew Jesus' 
parable of the "good 
Samaritan" in which he 
draws a picture of crossing 
racial and cultural lines in 
order to answer the ques
tion, "Who is my neighbor?" 
we must preach anew Peter's 

rooftop experience as 
recorded in Acts 10, where 
Cod showed him in no uncer
tain terms that he was not to 
call any man common or 
unclean. God worked on his 
racial prejudice in order to 
open the way for him to go 
to Cornelius, a man of 
another race, a despised Gen
tile, to proclaim the love of 
Jesus Christ. We must preach 
anew and with clarity that, 
"God so loved the world that 
He gave His only begotten 
son." We must preach again 
the clear words of I John 
4:20—"if a man say, ’I love 
God' and hate his brother he 
is a liar. For he that loveth 
not his brother whom he has 
seen cannot love God whom 
he has not seen." 
Everywhere we look in the 
gospel we find proclaimed 
the love of God through 
Jesus Christ and our respon
sibility to show that love 
toward others. Such 
preaching shows the church 
that redeemed mankind is 
the only homogeneous unit 
the church is seeking to 
draw together.

Racism needs to be discuss
ed in white Southern Baptist 
churches, so that it might be 
recognized and confronted 
by Christians.

The church must en
courage its membership to 
take public stands against 
racism and racist organiza
tions.

Southern Baptists must 
cease to insist that black Bap
tist churches conform to 
"our way" of doing things.
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Black conventions and 
churches must be approach
ed as equals and be involved 
in all phases of the planning 
process if there is to be real 
cooperation.

I speak now to my black 
brothers and sisters. I openly 
admit that my understan
ding of black persons' feel
ings concerning racism are 
incomplete, for I have not 
walked in your shoes. 
However, I feel confident to 
direct these remarks to you 
in love.

In reaction to the racism 
you have experienced, do 
not adopt those same sins of 
attitude that characterize 
the racist. Avoid the tenden
cies of prejudging and 
stereotyping.

Challenge the often held 
assumption that white peo
ple are not really Christians. 
Paul could refer to Philemon 
as a "beloved and fellow 
worker," while Philemon was 
a slave owner. Being a slave 
owner was an area of his life 
that needed to be redeemed 
through the grace of Jesus 
Christ. A person may be 

mature in one area of his 
Christian life, and tragically 
immature in another.

Reject the assumption that 
all Southern Baptist conven
tion churches and agencies 
are purposely racist. This 
stereotype is not supported 
by fact and completely 
overlooks the progress 
Southern Baptists have made 
in recent years.

Accept white persons into 
the circle of your friendship. 
It may be difficult for the 
white person to reach across 
barriers to find black persons 
who will readily open up and 
receive him.

Trust the motives of white 
churches and leaders. 
Mistakes have been made in 
the past. More mistakes are 
yet to be made, but most 
white churches and leaders 
are worthy of your trust.

Talk openly and honestly to 
white leaders. No longer is it 
to your advantage to say 
what you believe the white 
leaders want to hear, unless 
you are willing to trust his 
motives and speak honestly 
to him about your feelings, 
he will never learn how you 
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feel and he will continue 
making the same mistakes.

Dare to enter into full 
cooperation with white 
Southern Baptist churches 
and conventions. It may 
seem a risk, you may fear the 
white Southern Baptist Con
vention or church will 
swallow you up. But if we are 
ever going to learn to work 
together as brothers for 
Jesus Christ, we must learn 
to trust each other and fully 
cooperate with each other.

Take the initiative in 
cooperative ministries. Don't 
wait for Southern Baptists to 
approach you with ideas and 
plans. Take the lead; carry 
your plans to white Southern 
Baptist leaders.

Boldly witness and minister 
to white persons within your 
community. To pass them by 
because of skin color is as un
faithful to the gospel of 
Jesus Christ as you have ac
cused white churches of be
ing in the past.

I am optimistic enough, or 
perhaps, just Christian 
enough, to believe that 
through His spirit, even 
racism can be overcome.



"Father Knows Best” 
Paternalism: 

Defined, Applied, 
Corrected

Edward L. wheeler

aternalism, developed 
from the Latin root pater 
which means father, sug
gests fatherly behavior by 
one individual or group of 
people in their relationships 
to another individual or 
group, in Webster's Hew 
Collegiate Dictionary the 
primary definition of pater
nalism is: "A system under 
which an authority under
takes to supply needs or 
regulate conduct of those 
under its control in matters 
affecting them as individuals 
as well as in their relations to 
authority and to each 
other."1

Paternalism assumes that 
one party is superior in some 
way, if not in all ways, to the 
other. Paternalism is not a 
relationship between or 
among equals. It always is 
characterized by a hierarchy 
where someone has either 
real or imagined power or 
authority over someone else. 
Furthermore, paternalism 
operates on the principle 
that the one in power knows 
what is best for the one 
under authority and seeks to 
provide the "best" without 
consultation with or advice 
from the subordinate part
ner. The superior assumes 
responsibility for every situa
tion, relieving the subor
dinate party of all respon
sibility except obedience. 
The title of an old television 
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show "Father Knows Best" 
perhaps is the simplest way 
to describe the attitude 
characterized by paternalism: 
the superior, the father 
figure, is assumed or assumes 
to know what is best for all 
concerned, and proceeds to 
carry out his plans based on 
this principle.

Under paternalism, not on
ly does the superior party at
tempt to regulate relation
ships between itself and the 
subordinates, the paternalist 
also attempts to dictate the 
rules regulating relationships 
between and among those 
considered subordinates. By 
rewarding those who are 
obedient and punishing 
malcontents, the paternalist 
often exerts a great deal of 
control over private relation
ships. The same principle is 
often employed to insure 
conformity to authority in 
general. The paternalist may 
understand, forgive or 
tolerate certain indiscretions 
among subordinates in their 
relations to one another that 
would not be tolerated when 
subordinates relate to the 
paternalist or to the laws 
that "protect" social order.

For the most part, people 
concentrate on the actions 
of the paternalist rather than 
actions of those living under 
the paternalistic system. 
However, effects on the ob
jects of paternalism are 
often devastating. The subor
dinate party is treated like a 
child, is given about as much 
responsibility as a child, has 
the limited freedom of a



child and often begins to act 
in a manner that is more 
characteristic of a child than 
an adult.

Paternalism has its positive 
qualities when the relation

ship is between an adult and 
a child, but it is a totally 
unacceptable relationship 
among adults. Paternalism 
among adults means that 
those in power or in a posi

tion of authority relate to 
subordinates as though they 
were less human than 
themselves. At the same 
time, those under authority 
may tend to look to the 
paternalist as the source of 
their humanity and worth. 
These attitudes deny the 
basic and fundamental 
equality and humanity that 
both the would-be pater
nalist and the objects of 
paternalism share. The sin of 
paternalism is enhanced 
when those in power and 
those under power assume 
that the order in society is 
Cod-given and ordained. 
When this occurs, pater
nalism actually has reordered 
creation, on the basis of 
some subjective principle 
usually related to race or 
social status. This concept 
often leads those in power 
to consider themselves the 
permanent "protectors" of 
those "below" them, it can 
prevent the paternalist from 
recognizing his or her own 
need for God's grace and 
blind him to the value for 
subordinates. The protec
tions may issue from a gen
uine (though misdirected) 
concern, and eventually 
stifles the potential of the 
paternalist, as well as those 
who operate under his 
benevolence. This destroys 
any chance for true 
fellowship and usually results 
in separation and alienation. 
Paternalism operates like a 
two-edged sword, it 
strengthens the superiority 
complex of the paternalist
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and reinforces the inferiority 
complex of the person who 
is treated with paternalism, 
it has the power to make 
those under paternalistic 
rule idolaters, as they look to 
the paternalist, "from 
whence cometh their help"; 
and to destroy the pater
nalist who often worships 
himself.

Paternalistic behavior 
permeates society. Whites 
can be and often are pater
nalistic when relating to 
other whites under their 
authority or to persons they 
consider "less" than 
themselves. Blacks also can 
be paternalistic to one 
another. However, this paper 
will not deal directly with 
the intra-racial aspects of 
paternalistic behavior. 
Although inferences may be 
drawn from this paper that 
will help alleviate this type of 
paternalism, its purpose is to 
address the issue of pater
nalism as manifested in inter
racial situations which 
hamper cooperation be
tween National and Southern 
Baptists and between black 
and white Baptists.

Many paternalistic at
titudes are easily recognized 
and can be avoided. Yet 
Christian leaders may 
unknowingly fall into the 
web and unwittingly adopt 
some paternalistic behavior 
patterns. Perhaps it would 
be beneficial to view two 
specific cases.

Several years ago a group 
of Southern Baptist pastors 
decided their community 

needed a city-wide revival. 
To get the "ball moving” 
they held several meetings, 
by themselves. Prior to 
deciding that the black chur
ches should be included in 
the effort, the evangelist 
was chosen, the dates placed 
on the association calendar 
and meeting site determin
ed. When the black pastors 
realized what had been 
done, most immediately 
refused to participate in the 
revival. Others who accepted 
the invitation later refused 
to participate once they 
realized the preacher was 
totally unacceptable to most 
black people because of his 
past racial positions. Further
more, the selected dates 
conflicted with the tradi
tional week for local summer 
revivals in black Baptist 
churches. Most revival con
tacts had already been made, 
commitments secured, and 
church members eagerly an
ticipated their "revival" and 
"homecoming" programs. 
Without really understanding 
what had happened, many 
white pastors became angry 
at a "lack of cooperation" by 
the black pastors in a "worth
while" community project. 
The one or two black pastors 
supporting the effort were 
seen as true Christian 
brothers; the others were 
viewed in less gratifying 
terms. The black pastors, in 
turn, viewed the event as 
another example of insen
sitivity and racism by white 
pastors who were not trust
worthy or bent on destroy

ing all black traditions in the 
name of integration and 
cooperation.

The white pastors may 
have meant well, but they 
operated on paternalistic 
assumptions. They assume:

1. That they knew what 
was best for the total 
communty.

2. That they could plan 
without input from 
other segments of the 
community.

5. That the black communi
ty would gratefully ac
cept their decisions and 
support the revival 
without question.

4. That nothing was hap
pening in the black com
munity and even if 
something was happen
ing it was not as signifi
cant as their planned 
revival.

5. That because they were 
prepared to pay for the 
revival, the black pastors 
would eagerly rally.

The white pastors took the 
black community for 
granted. They probably had 
not considered that they 
might have approached the 
whole thing incorrectly. 
After all, they had done this 
sort of thing before and the 
black people usually respond
ed. The reaction of the white 
pastors to the majority of 
the black pastors was pater
nalistic. They accepted and 
praised those pastors who 
supported the revival and 
questioned the validity, 
sincerity and Christianity of 
the others, without giving 
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them a chance to express 
their opinions. The pater
nalistic, "our way is right” at
titude blinded them to the 
realization that things 
change. The pastors in the 
black community were not 
against the revival but 
Against the lack of respect 
shown them during the plan
ning process. These black 
pastors refused to be 
treated like children.

This particular case is 
somewhat extreme. Yet it is 
not unique. Too often well 
meaning white pastors and 
Christian leaders plan pro
grams, initiate projects, and 
determine priorities which 
affect black, Spanish
speaking, Indian and other 
minority people without con
sulting or including those 
who are affected. Conscious
ly or unconsciously they 
assume to know what is 
needed and what is best for 
everyone. Like parents they 
set the goals and guidelines 
and instruct the others who 
fail to feel a real part of the 
event. Those treated in this 
cavalier manner could usually 
care less about the overall 
effort, if the project works, 
fine; if not, fine. This 
lackadaisical attitude is then 
interpreted by paternalists as 
a lack of drive, initiative and 
intelligence. It confirms their 
belief that they really ought 
to be in charge because 
without them nothing would 
be accomplished. (Pater
nalism has a strange way of 
feeding on itself.) At least in 
the case cited, the black 

pastors challenged some of 
the white pastors' assump
tions to the point that later 
cooperation was at least a 
possibility.

But let us look at one more 
case. The black and white 
pastors in a particular town 
talked together for several 
years and had developed a 
fairly amicable, if shallow, 
relationship, in assessing 
possible alternatives that 
could help the community 
survive the problems of 
racially changing com
munities, as well as to solve 
some lingering problems 
related to interracial Chris
tian fellowship, they decided 
to hire a black person to 
work with the local Southern 
and National Baptist con
gregations. The leadership of 
both church communities 
was present when the idea 
was initially discussed and 
was present at subsequent 
meetings when the idea 
received wholehearted sup
port. Finally, the measure 
was adopted and the com
mitments were made. The 
agreement called for the 
fulfillment of specific finan
cial obligations by both the 
Southern and National Bap
tist churches. These were 
clearly articulated and ac
cepted by all. A search com
mittee was selected and a 
man chosen for the job. The 
churches agreed that the 
choice was excellent and the 
Southern and National Bap
tist pastors again stated their 
support and pledged to 
meet in full the obligations 

they had undertaken.
Despite repeated assur

ances and commitments, it 
soon became painfully ob
vious that the National Bap
tist pastors were not going 
to fulfill their end of the 
bargain. A man had accepted 
a position in good faith. He 
had performed his task ac
ceptably and he was fre
quently praised. As head of 
his household, he had family 
responsibilities. Because the 
black pastors failed to meet 
their obligation an emergen
cy situation arose. The 
Southern Baptist Association, 
in conjunction with the State 
Convention and the Home 
Mission Board, came to the 
rescue. But the unfulfilled 
promises left a bad taste in 
everybody's mouth.

The black pastors, though a 
little embarrassed, defended 
themselves by saying 
Southern Baptists had plenty 
of money and should not 
have expected so much from 
them in the beginning. They 
tried to "cop out" saying 
that "everybody” knows that 
they don't have the struc
ture or organization of 
Southern Baptists and while 
they would do their best to 
provide "some” money, they 
just could not meet the 
originally imposed deadlines.

The black pastors had 
fallen back on paternalism to 
get them out of a sticky 
situation. They had unwit
tingly become children 
again, denying responsibility 
for their actions. They could 

21



not face up to their failure 
to meet obligations and had 
totally ignored the fact that 
a person's well being had 
been jeopardized by their 
lack of adult behavior. Under 
other circumstances these 
men would have loudly pro
claimed the fact that they 
were free men. However, 
freedom is a two-sided coin 
and anyone who accepts 
freedom must accept 
responsibility. Anyone who 
refuses the latter, forfeits 
the former.

The situation resulted in 
more antagonism and lack of 
trust between white and 
black ministerial leadership. 
The southern Baptist leader
ship was angry; they felt 
"backed into a corner” and 
had to provide additional 
money. This reinforced the 
unconscious and conscious 
belief of some that from the 
beginning National Baptists 
had no intention of raising 
their share. Based on that ex
perience a number of 
Southern Baptists in the area 
concluded that they would 
no longer solicit assistance or 
participation of National Bap
tists in any proposed project. 
The sad part was that these 
Southern Baptists failed to 
articulate their feelings to 
the National Baptists.

The National Baptist 
pastors involved, on the 
other hand, lost face with 
their peers and also lost 
some self respect. These men 
probably meant well and 
probably at the outset had 
every intention of meeting 

their obligations. But 
perhaps unconsciously they 
relied on the Southern Bap
tist pastors to save them if 
trouble developed, with a 
paternalistic attitude shaping 
their actions, the black 
pastors never did all they 
could to achieve the goal 
they so enthusiastically em
braced at the beginning.
Rather than admit their error 
they blamed the Southern 
Baptists. They never faced 
themselves or their white 
Christian brothers honestly, 
preventing a true resolution 
of the problem.

All too often when it 
comes to relationships bet
ween Southern and National 
Baptists, paternalism is prac
ticed by one if not both par
ties. Frequently, Southern 
Baptists are willing to give 
blacks a fish dinner, pro
viding momentary relief. But 
they are not willing to allow 
National Baptists a chance to 
acquire the fishing pole that 
would make them self- 
reliant. On the other hand, 
all too many National Bap
tists are willing to beg 
Southern Baptists for what 
they need while they con
tinue to buy and pay for the 
things they want.

Paternalism means that 
both sides continue to play 
the game within the 
recognized boundaries and 
neither side rocks the boat 
by calling the other to ac
count for their actions.

Blacks all too often do not 
demand that whites treat 
them as adults; whites do 

not demand that blacks ac
cept a fair share of the 
responsibilities. It is far easier 
to continue shallow relation
ships based on stereotypes 
and prejudices.

But how can we begin to 
break through the web of 
paternalism and promote 
meaningful relationships bet
ween and among National 
and Southern Baptists?

There are no magic for
mulas. However, as a Chris
tian who affirms the recon
ciling power of the Gospel as 
demonstrated and achieved 
in the life, death and resur
rection of Jesus, l am con
vinced that Christians must 
be willing to make an at
tempt to solve the problem, 
of paternalism. With this in 
mind, I would like to make a 
few general recommenda
tions:

1. In order to move from 
paternalism we must 
recognize that we are not 
only brothers and sisters in 
Christ but that we are human 
brothers and sisters made 
from one blood. This sounds 
easier than it is. Before we 
can recognize our oneness 
we must allow the Gospel to 
truly confront us and strip 
away the security we find in 
the paternalistic relationship. 
We must allow the Gospel to 
strip us of the false faces we 
have shown one another and 
make us aware of our true 
identity as creatures of God 
rather than creators, we 
must recognize that the 
Gospel demands that we risk 
letting the other person see 
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our humanity as we attempt 
to see their humanity. We 
must dare to be truly human 
which means recognizing our 
strengths and weaknesses 
and those of our brothers 
and sisters.

in order to destroy pater
nalism we must recognize 
'that we need each other and 
realize that each of us has 
something to offer the 
other. Paternalism cannot be 
destroyed unless each has a 
sense of self-worth derived 
from the fact that each is 
somebody in God's sight. And 
we must realize that it is in 
God that we have our worth.

This is not only the first 
step in abandoning pater
nalistic behavioral patterns, 
it is an ongoing process; it is 
continual, we must constant
ly evaluate our relationships 
with people under God's 
searching light of truth. 
Paternalistic behavior was 
not developed overnight and 
will not be eliminated that 
way, either.

2. Paternalism can be 
avoided or at least lessened 
with clear honest com
munication. Christian leaders 
must talk to each other 
honestly in a spirit of con
cern and caring rather than 
with antagonism. When joint 
projects are considered, the 
needs must be assessed 
together, views must be ex
changed and opinions ex
pressed in open, honest 
dialogue. Plans must be 
based on what can be done 
realistically by all concerned.

All parties must understand 

their responsibilities and the 
responsibilities of everyone 
else involved. Should pro
blems arise later, the situa
tion must be assessed 
through frank discussion. 
This does not mean that all 
will agree, but it should 
mean that everyone 
understands beforehand 
what is happening and 
diminish the chances for hav
ing a scape-goat.

3. Paternalism can be 
dealt a severe blow when Na
tional and Southern Baptists 
form relationships with peo
ple who represent a broad 
cross section of the com
munity. Anyone who always 
relates to people who are 
either on a higher or lower 
educational, economic or 
social plane is bound to 
develop a superiority or in
feriority complex that will in
evitably lead to pater- 
nalistically influenced 
behavior. Relationships with 
persons who occupy the 
same social, religious and 
economic status can often 
change your ideas about 
people who seem so dif
ferent from you. Far too 
many white ministers and 
leaders have never had or 
sought out the privilege of 
relating to black Christians 
who are their peers intellec
tually, morally and financial
ly. Black Christian leaders 
need this same experience.

4. To combat paternalism, 
there must be an acceptance 
that while humanity is one, 
there are a multitude of dif
ferences between and 

among people. Also, it must 
be understood that different 
does not mean better or 
worse, it means different. 
Paternalism seeks to sub
jugate and destroy dif
ference; Christianity confirms 
unity in diversity.

5. To destroy some 
aspects of paternalism we 
must realize that while 
money can be a powerful 
tool for good or evil, money 
can rarely if ever purchase 
anyone's loyalty or commit
ment. Money given with the 
wrong attitude may do good 
inspite of the attitude, but it 
rarely achieves all the good it 
can when paternalistic at
titudes are the basis for 
finances. People who can be 
bought are not worth the 
price.

6. Avoid paternalism by 
refraining from the use of 
absolutes when talking about 
people, statements that say, 
"All those people are" or 
"you can never trust those 
people" are most often false. 
The more we are willing to 
see people as individuals who 
are not easily cataloged or 
categorized, the better are 
our chances to avoid the pit
falls of paternalism.

Paternalism: "Father Knows 
Best"; that may be somewhat 
acceptable when a father 
relates to his children. But 
when adults play father or 
child in each others' 
presence the fun ends and 
trouble begins. After all, Cain 
was not told by God he had 
to be his brother's keeper, 
just his brother's brother.
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cooperative 
Ministries— 

A Move 
Toward integrity

by Emmanuel McCall

mong Baptists 
in America there is a lack of 
integrity. A survey of Baptist 
history would validate this. 
Supporting this statement 
are:
® the 1845 split resulting in 

a Northern Baptist Con
vention and a Southern 
Baptist convention;

© issues which led to that 
split affecting both whites 
and blacks, North and 
South;

• splits in National Baptist 
history now resulting in 
three conventions;

© theological and denomina
tional gymnastics used to 
justify our religious 
schizophrenia;

© current difficulties we 
have in being the body of 
Christ on this earth.
cooperative ministries as a 

functional principle is not 
new. in His Heart is Black, 
Bill Moore indicates various 
attempts at cooperative ef
forts have occurred on a na
tional level between National 
and Southern Baptists. Ef
forts also have been made by 
the Baptist Joint committee 
on Public Affairs in Washing
ton, D.c.

Cooperative Ministries as a 
theological, philosophical 
and functional principle of 
the Home Mission Board, SBC, 
dates back to April, 1972. At 
that time, 127 persons 
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related to the Department of 
work With National Baptists 
assembled at the Holiday inn, 
Central, Atlanta, Ga. Nine 
other persons attended as 
unofficial representatives of 
the three National Baptist 
Conventions, under leader
ship of Dr. Victor T. Glass, we 
spent a week analyzing, criti
quing and restructuring the 
SBC Home Mission Board's 
concepts of its relationships 
to National Baptists. At issue 
were the realities of overt 
paternalism and racism. The 
black awareness movement 
of the 1960s served notice 
that Southern Baptist rela
tionships with blacks must be 
changed or die in infamy.

From the serious, 
deliberate and sometimes 
heated discussions, emerged 
the concept of cooperative 
ministries. The principles 
developed include:
• A commitment that ex

isting programs of rela
tionships between Na
tional and Southern 
Baptists would be re
evaluated and if 
necessary, restructured.

• Restructured programs 
would include responsi
ble participation of Na
tional Baptists in the 
decision-making, 
managership, im
plementation and finan
cial support. The recom
mended procedure for 
effecting this participa
tion was the "joint com
mittee," also called 
"inter-Baptist commit
tee.”



® A commitment that no 
new programs would be 
initiated by Southern 
Baptists beyond the 
stage of suggestion 
without concurrent par
ticipation of black Bap-

I tists.
' These principles were and 
still are valid. In some places 
they have succeeded. In 
other instances the concept 
of cooperative ministries has 
not been well initiated or 
successful. Reasons include:

® Some Southern Baptists 
still think blacks are in
competent as responsi
ble decision makers.

® Some National Baptists 
believe themselves in
ferior or incompetent in 
matters of joint par
ticipation.

© Some Southern Baptists 
believe only their pro
cedures have validity.

© Some National Baptists 
withdraw from par
ticipation because some 
National Baptists units 
have not developed 
organizational struc
tures as precisely as 
Southern Baptists.

® Some Southern Baptists 
feel that the 
deliverance of resources 
entitle full managership.

© Some National Baptists 
assume that Southern 
Baptists abound in 
resources and ought to 
carry the weight of 
responsibility.

© Some National Baptists 
wish to turn every ex
perience into a ventila

tion of past history 
and/or protest.

© Some Southern Baptists, 
unaware of the realities 
that shape black 
thought and life, recoil 
from those oppor
tunities for recognizing 
other perspectives.

© Some, whose intentions 
were good, but whose 
language and manners 
were uncouth, recoiled 
from further embarrass
ment and sought safer 
arenas.

© Some National Baptists 
exercised a lack of in
tegrity in following 
through with commit
ment.

® Rapid turnover of 
Southern Baptist pastors 
and their replacement 
by new persons on joint 
committees disturbs the 
stability of some 
cooperative ventures.

© Cooperative Ministries 
sometimes have failed 
because the 
philosophical and pro
cedural principals in the 
1972 conference have 
not been understood in 
some state conventions 
and associations. This 
does not mean that 
those in leadership posi
tions with our depart
ment have not been 
diligent in forging new 
directions. It does 
reflect, however, the 
cumbersomeness of 
Baptist polity, the insen
sitivity of some state ad
ministrators and ex

ecutive committees and 
the low priority profile 
of this program.

Up to this point I have 
resisted stating a precise 
definition of cooperative 
ministries. I hasten to do so 
now. cooperative ministries 
are attempts of black and 
white Baptists to support 
each other by attempting to 
do together those things 
that ought to be done in 
obedient response to the 
lordship of Jesus Christ.

These efforts may be in
dividually expressed between 
persons, or with churches, 
associations, state conven
tions and national bodies.

The most viable pro
cedure—to date—for im
plementing cooperative 
ministries is the Joint com
mittee, also called inter
Baptist committee. Churches, 
associations, state and na
tional conventions can use 
the joint committee. By 
definition the j@mt commot- 
tee is an equal number off 
persons representing Bap
tist ©rganizationai unite 
who meet periodically for 
the suggestion, develop
ment and managership ©f 
activities that respond to 
the obedient lordship ©f 
Jesus Christ.

For effective operation, a 
joint committee might 
observe suggested pro
cedures:

® When National and 
Southern Baptist 
organizational units 
have agreed to be in 
mutual ministry, their
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efforts can be enhanced 
through a joint commit
tee representative of 
the bodies selecting it, 
and with no power 
beyond that authorized.

The committee does 
not carry out work for 
its units, but initiates, 
develops and manages. 
No Baptist entity should 
designate its respon

sibilities for wider church
manship to a few. The 
emerging responsibility 
of Home Mission board 
missionaries is as 
facilitator or equipper, 
to aid a larger group in 
fulfillment of mission. 
So it is with the joint 
committee. The joint 
committee is an equip
per.

® A joint committee 
should be composed of 
an equal number of per
sons from each body. 
The executive and/or 
elected leaders are ex- 
officio members. The 
committee should have 
only that organization 
needed to fulfill its pur
pose.

® Every effort should be 
made to help individual 
committee members to 
know, understand and 
trust each other. The 
SWOTS Analysis pro
cedure is recommend
ed. (A detail of this pro
cedure is included later.)

© Crucial to each commit
tee are the questions: 
what can National and 
southern Baptists do 
better together than 
apart? What concerns 
affect our environs 
for which the con
certed efforts of Na
tional and southern 
Baptists can be em
ployed in mutual 
resolution and 
benefit?

® Once a joint committee 
has determined objec-

26



tives, it should select 
goals attainable with 
moderate effort. Chal
lenging the difficult at 
the very beginning 
undermines the morale 
of both the committee 
and its parent units. 
Upon achieving suc
cesses in less difficult 
areas, proceed to the 
more difficult.
The joint committee 
must share its sensitivity 
awareness with its con
stituencies. With an 
issue as volatile as race, 
and with the attendant 
ignorance on the part 
of both blacks and 
whites, care must be 
given to nurturing the 
larger fellowships.
Beyond the point of 
race, both Southern and 
National Baptists lack 
understanding and ap
preciation of each 
others' body politic. Ef
forts for wider aware
ness must be made if 
cooperative efforts are 
to succeed.
I suggest the patient 
development of rela
tionships and program 
actions. I also suggest 
active involvement in 
cooperative ministries 
can be the more im
mediate laboratory in 
developing personal 
relationships, some of 
the most effective 
learning in human rela
tionships results not 
from "human relations

conferences” but in 
commitment to com
mon concerns. A Bible 
conference at camp 
Corroway in Mississippi 
had amazing positive ef
fects on the conferees. 
"Good News Alabama” 
may do more to solidify 
positive race relations 
across that state than 
recent legislation. The 
rebuilding of four 
church houses des
troyed by arsonists in a 
small Georgia town 
awoke local Baptists to 
new possibilities of rela
tionships and ministry 
ventures.

© One word to my Na
tional Baptist brethren: 
We must move quickly 
to develop responsible 
stewardship for our 
denominational objec
tives, goals and needs, 
white people are no 
longer moved by guilt 
to fund or financially 
undergird our pro
grams. Appeals to past 
unjustices fall on deaf 
ears. This is not the 60s. 
Money is not flowing as 
freely and often irre
sponsibly as it did in a 
more liberal era. An in
creasing black Southern 
Baptist constituency 
demands that resources 
remain within the 
denomination. Runaway 
inflation and a restruc
turing of the Home Mis
sion Board's priorities 
and strategies will 

seriously limit resources. 
Let's get our priorities 
straight and move with 
deliberate speed to 
develop instruments 
and procedures that 
will:

a. guarantee the conti- 
nuancy of worthy objec
tives,

b. allow National Baptist 
organizations to move 
from a vantage point of 
strength,

c. allow us to hold our 
heads high be beheld as 
men.

A personal word
l believe in cooperative 

ministries, not because it 
gives me something to do, as 
a misguided brother in North 
Carolina remarked. The Lord 
has allowed me continually to 
be approached for a variety 
of ministry options: from 
churches, some of them very 
large and prestigous, from 
theological seminaries offer
ing professorships. My options 
are many. I am here by com
mitment. That commitment is 
to assist Southern and Na
tional Baptists in being the 
people of God on mission. I 
still believe that if the Lord 
ever succeeds in getting 
enough of us committed, we 
can join hands and really turn 
this nation towards God. 
Cooperative Ministries is one 
method for fulfilling that goal.
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Th© swots Analysis: 
A Tool for an Effective 

joint committee

bv Emmanuel Mecall

Dr. 
William Tanner became 
the executive-director 
of the Home Mission 
Board, all programs under
went the SWOTS Analysis. This 
has proven an effective in
strument in organizational 
development. Coupled with 
other procedures, it is an ef
fective instrument for joint 
committees.

A representative group of 
persons related to this pro
gram who met at Pine isle, 
Georgia, August 6-9,1978, 
(including Lincoln Bingham, 
Ray Dobbins, Carlisle Drig
gers, Chan Garrett, Em
manuel McCall, Jack O'Neal, 
Bill Rogers and Ed Wheeler) 
developed the following pro
cedure:

1. Set the date for an over
night retreat to include 
maximum participation 
of the joint committee. 
Select a site uninter
rupted by disturbance 
of other activities. Begin 
with lunch on the first 
day and conclude with 
lunch on the following 
day.

2. Select a neutral person 
to be the retreat 
facilitator. ASS members 
of the joint committee 
should be involved in 
the processes, therefore 
no one can be the 
facilitator and partici
pant.

3. Begin the retreat by 
having a conferee lead 
in planned worship ex
perience not exceeding 
15 minutes.

4. State the purpose of the 
meeting: why we are 
here—what we hope to 
accomplish.

5. Proceed with personal 
introductions. Each per
son introduces himself: 
name, position, family 
status, a brief biographi
cal statement of life's 
pilgrimmage, particular 
reference as to qualifica
tions or interest in coop
erative activities. (Allow 
up to five minutes for 
each person.)

6. Each denominational en
tity should describe how 
it is organized, struc
tured and functions. This 
awareness is necessary 
for understanding, com
munication and func
tioning. (Allow 15 
minutes to each.) 
The SWOTS Analysis
s = Strengths; 
w = weaknesses; 
0 = Opportunities; 
T = Tensions;
s = strategies.

a. With the aid of a 
chalkboard, involve the 
group in listing their 
strengths in the fulfill
ment of mutual Chris
tian ministry. Strengths 
may be personal, cor
porate, churchly, 
denominational, educa
tional institutions, 
municipal or civic 
resources. (A secretary
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should keep a separate 
record of the listing.)

b. List all of the 
weaknesses—personal, 
group, denominational, 
religious, financial 
academic, social, 
historical.

c. List the opportunities 
for cooperative 
ministries in each area, 
i.e. evangelism, educa
tion, church develop
ment, ministries, 
organization.

d. List the tensions 
(limiting factors) that 

might inhibit develop
ment of opportunities.
Select opportunities that 
will become short-range, 
intermediate or long- 
range goals. (Develop a 
priority listing, 1-5.)

e. Develop strategies 
necessary for com
pleting recommended 
projects. This may be 
fulfilled through com
mittee assignment.

f. Each committee should 
establish a definite time 
to meet, do its work and 
report back. Never leave 

this task indefinite. 
Otherwise implementa
tion will be indefinite.

7. conclude the retreat 
with a spiritual commit
ment service led by a 
conferee.

NOTE: include opportunities 
for recreational fellowship 
according to the facilities 
and time available.

The SWOTS Analysis process 
should be repeated annually 
as a means to include new 
committee members and up
date the committees percep
tions and procedures.
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"Planning Our
Future”

by Carlisle Driggers

t is human nature to op
pose and fear what one does 
not know or understand. 
Many of our problems in race 
relations are due to igno
rance, i.e., not knowing or 
comprehending the reality 
of a situation: a host of 
myths—some rather comical 
and some deadly serious- 
have been perpetuated by 
blacks and whites. Some 
myths remain with us; other 
myths which have plagued us 
for decades are diminishing.

For instance, the myths 
that blacks are inferior is 
fading, individuals as Martin 
Luther King, Andrew Young, 
Duke Ellington, Thurgood 
Marshall, Jesse Jackson, 
Barbara Jordan, Nat "King" 
Cole, Hank Aaron, Marian 
Anderson, Alex Haley, 
Emmanuel McCall, and 
countless others have shat
tered the stereotype, alter
ing perspectives of whites; 
helping blacks to take pride 
in their race.

The myth that blacks are 
shiftless, lazy and uneducable 
is losing steam as more ac
curate historical information 
is available. America is wak
ing up to realize that blacks 
planted and harvested the 
crops, laid the railroad 
tracks, made scientific dis
coveries and fought bravely 
in the wars of our nation. An 
appreciation for their signifi

cant contribution to the 
greatness of America is just 
beginning to emerge.

The myth that blacks want 
integration for the purpose 
of intermarriage is dy
ing-interracial marriage is 
just not occurring on a large 
scale.

The myth that blacks will 
storm into "white" churches 
if the doors are opened is 
disappearing; the opposite 
has occurred.

And, the myth that all 
whites are racist is losing 
ground as more and more 
whites such as Jack Kennedy, 
Clarence Jordan, Victor Class, 
Foy valentine, W.R. Grigg, Ar
thur Rutledge, W.P. Davis, 
Jack O'Neal and Jimmy Carter 
put their reputations and 
lives on the line for the bet
terment of race relations 
and the dignity of all human 
beings.

In light of our nation's 
history, it seems the time for 
racial progress is more 
favorable now than at any 
juncture in the past. Our 
youth—black and white—are 
becoming less tolerant of 
our inconsistencies concern
ing race. They realize we may 
not survive as a free nation 
unless we remove the noose 
of racism from our corporate 
necks and serve together, 
side by side, to solve the 
perplexing issues confron
ting us now and in the 
future.

ironically, the social and 
technological monsters we 
have created may provide 
impetus for helping us over-
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come racial ignorance and 
bitterness. Inflation, crime, 
inferior education, nuclear 
war, and the rise of maniac 
cults may engulf us unless 
responsible, trustworthy per
sons of all races work 
together for solutions.

Certainly it crosses the 
minds of black and white 
Baptists that if we do not 
find ways to proclaim the 
Gospel mutually and collec
tively, we will continue to 
lose ground in evangelizing 
America, we are being push
ed together in this country 
whether we realize it or not. 
Could the Lord's spirit truly 
be at work in His own 
mysterious way?

where do we go from 
here? What will be our game 
plan, our agenda for positive, 
constructive action? As a 
pastor, as a denominational 
official, as a state convention 
president, as a concerned 
citizen and loyal Baptist what 
can we do in the places God 
has planted us to function to 
His glory? we can:

1. Humble ourselves more 
in our black/white rela
tionships. in the face of 
overwhelming odds, we 
have no choice but to 
be sensitive and caring 
towards each other as 
we possibly can be. By 
custom, most blacks do 
not write letters, answer 
phone calls promptly 
(especially to whites), 
and arrive at meetings 
on time. As a result, 
whites quickly become 
confused, angry, and in

tolerant as com
mitments are broken 
without explanation and 
communication is taken 
nonchalantly. Soon feel
ings of rejection and 
alienation settle in.

we need to realize 
dealing with differences 
in our traditions and 
procedures require pa
tience. Whites must in
clude blacks from the 
beginning, in all plans of 
mutual endeavor. Blacks 
must take commitments 
more seriously for suc
cess of mutually agreed- 
on plans.

It is my judgment that 
the burden is on whites 
to go to blacks—repeatedly 
—and make personal contact, 
make personal contact, 
to establish trust rela
tionships, even at the 
risk of rejection and 
misunderstanding. Many 
black Americans are still 
suspicious towards 
whites; and trying to ac
cept their own racial 
identity, consequently, 
the more genuine and 
understanding whites 
are, the more progress 
will be made.

Numerous white Bap
tist leaders want to 
reach out on an equal 
basis to blacks, but are 
fearful that: intentions 
will be misunderstood; 
well-meaning words will 
be ill-stated; relation
ships will be pushed far
ther apart. Blacks can 
help whites through this

struggle by realizing 
that hesitation of whites 
is not due to prejudice 
but to the fear of doing 
the wrong thing or say
ing the wrong thing.

white Baptists also 
should realize black Bap
tists are afraid they will 
be smothered by 
southern Baptists if rela
tionships and fellowship 
get too good. They fear 
losing their positions of 
leadership and authority 
in local, regional, state, 
and national places if 
black and white Baptists 
get too close. The fear is 
well-founded. Look what 
happened to black 
school administrators 
and teachers after 
public school integra
tion. Whites need to 
understand this fear and 
strive to ease it.

2. We must strengthen 
black colleges, Bible 
schools, and seminaries. 
Their contributions to 
the black church and to 
the personal growth of 
black Americans are 
beyond measure. The 
need exists still to main
tain and develop these 
educational institutions. 
Generally, few black 
students have the 
means to enroll in white 
schools of higher learn
ing. we need to apply 
unusual commitment 
and hard reason to ad
vance these black 
centers of learning, no
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matter how small or 
isolated.

3. The status of the black 
and the white pastor 
needs to be enhanced. 
Of particular concern is 
annuity and fringe 
benefits of the black 
pastor. Few black 
pastors have retirement 
and medical insurance 
coverage or even Social 
Security benefits. Many 
are infirm and senile, 
but hanging onto their 
churches in order to re
tain some financial 
security. Until this is 
dealt with satisfactorily, 
we are whistling in the 
dark to talk about 
establishment of consis
tent cooperative 
ministries between black 
and white Baptists. Why 
can't southern Baptist 
state conventions do 
something?

At the same time, the 
white pastor needs to 
be lifted to a higher 
level. The call for lay 
renewal and leadership 
in the white church dur
ing the past 20 years, 
has left numerous white 
pastors rather anemic in 
their roles as God-called 
ministers of the Gospel. 
Too many have settled 
into the comfortable 
habit of abdicating 
responsibility for lack of 
racial integrity. It is para
mount to find ways to 
help the white pastor 
feel better about his 

role and see its key im
portance.

4. The continued infusion 
of black history into the 
mainstream of American 
history is critical. Too 
few Americans—black, 
white, or ethnic—have a 
working concept of 
black history. Recently, 
Dr. Emmanuel McCall and 
I taught a course at 
Southern seminary. I ask
ed a class of 25 black 
and white students how 
many had enrolled in a 
black history class or 
read extensively about 
black history. Only five 
raised their hands. 
Associations, state con
ventions, and denomina
tional agencies should 
be sponsoring courses 
and seminars in black 
history.

5. Southern Baptists take 
pride in a reputation for 
being the most cultural
ly and racially inclusive 
convention or 
denomination in the na
tion. Thank God for this. 
It has been a long time 
coming. However, one 
would never recognize 
this by viewing the 
boards of directors and 
trustees of our state 
conventions, educa
tional institutions, and 
national agencies.
Almost without excep
tion, those executive 
boards are lily white. 
This is a shame and cries

to be corrected.
At the same time we 

need renewed efforts 
toward racial sensitizing 
of staffs of our churches, 
associations, state 
conventions, and na
tional agencies. Rapid 
staff turnover makes 
this imperative.

6. Black Baptists could 
assist southern Baptist 
churches located in 
racially changing areas 
to maintain a viable 
ministry by offering 
time, talent, and leader
ship. Such thoughtful 
assistance could make 
the difference for many 
struggling Southern Bap
tist convention churches 
in the inner city.

7. increased recognition 
needs to be given to the 
missionary efforts of 
Baptist women. Let me 
clarify. Experience has 
shown that black and 
white Baptist women 
will go ahead and get 
together for the cause 
of Christ while the men 
are standing back trying 
to figure out how to do 
it logically, we should 
have in associations, 
state conventions, and 
on the national level, 
black and white Baptist 
women's fellowship and 
planning retreats. The 
single importance of 
women in cooperative 
ministries dare not be 
overlooked any longer.

8. Lastly, all that has been
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said must be undergird
ed by God's people get
ting together as one for 
prayer, Bible study, and 
worship, and doing to 
time and time again un
til our voices are hoarse 
from our praying, and 
singing, and teaching, 
and preaching, and our 
hearts are full of excite

ment and compassion 
for the work of the 
Kingdom.

There is enough influence 
and power among those who 
read this to shake the com
placency and stubbornness 
out of Southern and National 
Baptists. There is enough 
training and experience to 
jar this nation for 

righteousness sake. There is 
enough commitment to start 
a trend that would turn this 
world upside down for Jesus 
Christ.

We do not need a clever 
prescription or blueprint to 
point the way for action. 
God help us, we know how. 
The agonizing inquiry is, are 
we willing?
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A western 
Perspective 

for Black Church 
Ministry

by Jack O'Neal

heeded by millions. The far
ther west one travels from 
New Mexico and Colorado, 
the higher the percentage of 
multi-ethnic and multicul
tural populations. The Pacific 
Ocean functions not only as a 
waterway to the orient but 
its coast forms a vast basin 
of human beings of every 
race, tongue and nationality.

The search for gold, cheap 
labor and the hope for free 
land kindled the pioneer 
spirit for the great western 
areas of the continental U.S. 
From every walk of life peo
ple came to dig gold, fell 
trees and lay railroads. They 
challenged the great cattle 
spreads, dammed the rivers, 
plowed the virgin valleys and 
built cities.

in the past twenty years 
deep channeled tributaries 
from east, north and south 
have added to the popula
tion explosion, with the ex
haustion of real estate in 
these great strip, circular and 
clustered metropolitan 
centers, the growth had to 
turn inland. The business 
world is building in key cities 
as far inland as Denver, Albu
querque, Phoenix and Salt 
Lake City. These cities reflect 
the ethnic-cultural composi

tion of Los Angeles, San Fran
cisco, Portland and Seattle.

Unlike hot lava of active 
volcanoes flowing down to 
the sea, the ever-expanding 
cities and streams of big-city 
residents in search of clean 
air and living space flow up 
valleys and ravines and cross 
mountains, forming new 
towns and cities along the 
way. To the west coast 
comes the world and from 
the west coast flows a new 
western American culture.

Already struggling with 
post world war ll change 
from rural to urban status 
southern Baptists are now 
confronted with a challenge 
by the growing multi-ethnic 
makeup of churches, associa-. 
tions and state conventions 
in these western states. 
Never has the Great Commis
sion mandate to minister to 
every ethnic (nationality) 
been so clearly revealed. 
"Go—evangelize" also means 
"congregationalize."

Through "Bold Missions," 
Baptists are seeking to win 
this part of America for 
Christ. To minister totally to 
the total population 
necessitates confronting 
religious traditions, cultures 
and prejudices with the in
tent to effect humane and 
godly change.

Inherent in the new 
western culture are several 
factors to strengthen bonds 
between National Baptists 
and Southern Baptists— 
between black Southern Bap
tists and traditional white 
Southern Baptists. Both state
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conventions and the Home 
Mission Board ask, "Should 
there be a regional perspec
tive relating to black church 
ministries developed in the 
department of missions?"

California, Oregon, Idaho, 
Nevada, Arizona, Utah, Col
orado and New Mexico have 
enough common 
characteristics in 
demography, industrial ex
pansion and religious activity 
to merit a western regional 
approach.

® Bishop Pike's description 
of California during the 
mid-sixties fits western 
continental U.S. today. He 
said, "California is a putty- 
cultured, yeasty, swollen, 
penetrable, unshapen 
mass." Like leavening yeast, 
now arises a new culture, 
which must be approached 
with a philosophy, a 
methodology and a com
mitment tailored "western 
style."
® A psychological at
mosphere surrounds this 
vast territory from western 
Canada to the border of 
Mexico. It is an air of 
freedom. The chain of 
Southern traditionalism 
seems broken by distance 
and a new kind of people. 
It frees us to create and 
develop religious struc
tures and methods com
parable with the western 
lifestyle.
• Religious denominations 
—black and white—are not 
as solidified as counter
parts elsewhere. The 
evangelical denominations 

of the west generally have 
less prestige and clout in 
society than that enjoyed 
in the "Bible Belt."
® Blacks living in western 
cities generally have better 
living conditions than do 
those in northern and 
eastern cities and in the 
rural south. Housing is 
based mainly on what one 
can afford rather than on 
location.
• Although the social and 
moral rot of de-facto 
segregation has turned 
large areas of big cities in
to ghettos of minorities, 
the west has a history of 
integrated educational 
systems and institutions. 
Many blacks have 
graduated from religious 
and secular schools as 
peers of Anglo students. 
Better education and bet
ter climate for human rela
tions have extended 
horizons for higher in
comes. Such basic benefits 
have helped build black 
churches and conventions 
with strong confidence in 
their ability to share in the 
new west.
Statistics reveal that black 

Baptist churches continue to 
grow in the inner city. Non
black churches are struggling 
to survive. Most traditional 
white congregations give 
way to steady transition. 
Conventions in the west have 
grown multi-ethnic churches 
and associations. The black 
Southern Baptist churches 
either lead or consistently 
rank high in the number of 

baptisms per year. Southern 
Baptists can benefit by learn
ing techniques of evangelism 
so effective among black 
churches, such as "Block 
Ministry" evangelism 
developed by Dr. E. V. Hill, 
pastor of Mount Zion Baptist 
Church in the heart of South 
Central Los Angeles—the 
largest black community in 
western United States. Two 
pilot projects are scheduled 
for 1979. One seeks to unite 
black and white Baptist 
churches in an ongoing pro
gram to win a whole city of 
100,000 people for Christ. 
This could provide a model 
for cooperative ministries in 
other states of the western 
region.

Through this program
centered approach National 
Baptists can help develop 
channels to share their 
resources.

® Blacks hold an increasing 
number of top level posi
tions in government, 
education, social services 
and religion. Most positions 
held by blacks are by vote 
or appointment of the 
white majority. Personal 
qualifications of the can
didate count more than 
color.
• The wedding of 
"freedom" (to perform) 
and "necessity" (to create) 
paves the way for open
ness and attitude changes 
in black/white and other 
cross-cultural relations. 
Baptist leaders are 
challenged to accept and 
use change as an advan-
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tage, an opportunity—not 
departure—from the faith. 
Ethnic awareness for the 

Anglo church, association 
and convention, now oc
cupies a "front and center" 
emphasis. Program planners 
and denominational 
Employees seek information 
about the growing non
white population and its con
sequent impact on black and 
other minority churches in 
our convention. Baptist 
leaders are being sensitized 
to the needs and equipped 
to minister to the racially 
changing community.

Golden Gate Baptist 
Theological seminary, Mill 
valley, California, is a major 
"agent for change." satellites 
of this institution reach out 
to the minds and hearts of 
pastors and other church 
and denominational leaders.

The Southern Baptist 
General Convention of 
California accepts the 
challenge to develop and 
utilize multi-ethnic churches, 
associations and conven
tions. The state staff has 
engaged in an extended, in- 
depth study on ethnic 
awareness. A better 
understanding of each 
cultural group enables staff 
members to work successful
ly and efficiently. (More than 
30 percent of the conven
tion's churches are black and 
other ethnics.)

Led by carefully selected 
directors of missions, associa
tions are experiencing ethnic 
awareness. Seminars, 
cooperatively sponsored by 

the Home Mission Board, 
Golden Gate seminary and 
various departments of work 
in the state convention, aid 
the association in this under
taking.

in his book, Heirs of Pro
mise, Elmer Gray reviews the 
history of Baptists in Califor
nia. They were pioneers. That 
spirit is evidenced in yet 
another venture called the 
Baptist Joint Commission of 
California. Organized in 1976 
as a working organization, it 
is composed of four black 
Baptist conventions, two 
American Baptist regional 
bodies and the Southern 
Baptist General Convention 
of California. Except for brief 
periods of togetherness, 
blacks had previously worked 
in their own conventions; 
Southern and American Bap
tist conventions had main
tained separate status. 
Alliance of these great 
bodies is a major step in 
cooperative effort. Already 
the BJC has sponsored 
statewide ministers' con
ferences, service programs 
and evangelism programs. 
Excitement mounts over the 
potentials for progress in 
this cooperative mission.

An increasing number of 
black churches are affiliating 
with the Southern Baptist 
Convention, offering another 
reason to form a western 
region of Black Church Rela
tions.

in search of effective 
methods of Bible teaching, 
church training, stewardship 
and missions, black con

gregations have been en
riched by finding new 
methods to match their rich 
heritage and gifts.
Workshops and seminars on 
church growth and mission 
outreach take new dimen
sions for traditional Southern 
Baptists. Togetherness 
among multi-ethnic leaders 
helps wed inner cities to 
suburbs for total outreach. 
The same cooperation im
pacts attitudes for change. 
Like the scalpel in the hands 
of a skilled surgeon, first
hand truth gained through 
personal exposure cuts away 
myths and stereotypes that 
have robbed us of the joy 
and peace of being family in 
the Kingdom of God.

how the west was won 
portrayed in wide screen, 
graphic color by Hollywood, 
"pioneers" who braved the 
raw, undeveloped wilderness 
and wrestled it from the 
hands of the 
"uncivilized"native 
Americans. Southern Baptists 
are helping to write the 
history, How the west was 
won for Christ. Our cast is 
acting out a different drama 
in living color. We do not 
choose to wrestle the posses
sions from each other; 
together we will possess the 
land.
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Onesimus Becomes 
A southern Baptist
W bswfe ismptev

he Book of Philemon 
is ideal for discerning racial 
harmony and holistic 
ministries in Southern Baptist 
life for both the offended 
and the offender. No epistle 
is richer in teaching insights. 
Onesimus was a slave who 
had stolen from and then 
run away from Philemon. 
Converted, baptized, cherish
ed by Paul, he was sent back 
to his master, to be received 
no longer as a slave, but as a 
brother. He was told to put 
to Paul’s account any wrong 
he had done to his master.

In the fashion of the late 
President John F. Kednnedy, 
black pastors in SBC life must 
not ask "What can SBC do for 
us," but rather "What can we 
do for SBC?”

Mind-boggling? After all, 
SBC is BIC! Nonetheless, a 
growing number of black 
pastors are convinced that if 
we cannot be contributors, 
and "partners in ministry,” 
our presence is mere 
mockery. It needs to be 
understood that we are not 
just a group of with 
"just testimonies." Instead, 
we are men with burning 
messages.

The word of God is the raw 
material which makes us 
mighty in spirit. Our 
academic and theological 
training has produced 
disciplined administrators 
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and committed Christians.
Lest I be misunderstood as 

an arrogant, "colored 
preacher,” consider the posi
tion of every redeemed per
son regardless of pigmenta
tion. as you will see-it's a 
powerful concept.
was never intended to be a 
theological dissertation, it is 
a prayer from the heart of 
the great apostle, in Ephe
sians 1:17-21 Paul prayed, 
"... the Cod of our Lord

Jesus Christ, the Father of 
glory, may give you a spirit 
of wisdom and revelation in 
the knowledge of him, hav
ing the eyes of your heart 
enlightened, that you may 
know what is the hope to 
which he has called you, 
what are the riches of his 
glorious inheritance in the 
saints, and what is the im
measurable greatness of his 
power in us who believe, 
according to the working of 
his great might which he ac
complished in Christ when 
he raised him from the dead 
and made him sit at his right 
hand in the heavenly places, 
far above all rule and 
authority and power and 
dominion, and above every 
name that is named, not only 
in this age but in that which 
is to come.” In Ephesians 2:6, 
Paul states,",.. and raised us 
up with him, and made us sit 
with him in the heavenly 
places in Christ Jesus.”

I think that it will be ac
curate to say that we are im
portant to God—-aio of us. we 
were co-crucified with Christ, 
co-buried, co:raised, co-



ascended, and co-throne- 
sharers. And because of this, 
we dare not be exalted in 
the flesh nor tolerated as in
feriors (Onesimus) but in
stead, be treated as humble 
servants.

Onesimus, do you feel bet
ter now? If you remember, 
Onesimus was a slave of 
Philemon. He ran away from 
his master and came in con
tact with Paul, who led him 
to Christ after they met in 
Rome. Paul urged him to 
return to his master and en
treated Philemon to receive 
Onesimus, not as a slave, but 
as a brother in the Lord. 
Onesimus' name means pro
fitable, and Philemon's name 
means friendly or affec
tionate.

Suppose for a moment 
that every black pastor in 
SBC life was perceived as a 
profitable brother and every 
white pastor conducted 
himself affectionately. What 
do you think would happen? 
While you are pondering the 
thought, let me suggest that 
our "Bold Missions Thrust" 
would be much more effec
tive. The world needs to be 
able to say about Baptists, 
"Oh! How they love one 
another!"

The friendliness of SBC’s 
Philemons would do more to 
eradicate the uneasiness ex
perienced by black pastors 
than anything else we could 
ask or think. The question, "is 
Onesimus (the black pastor) 
welcomed in SBC life?" is a 
topic for frequent discussion 
among black pastors. That 

question can be answered by 
three persons: God the 
Father; the person who can 
extend welcome; and the 
person who has or has not 
received it.

Dr. Herbert J. Lockyer 
peers into the heart of Paul's 
appeal and approach and 
states, "Philemon, the rich, 
influential and pious Colos- 
sian was doubtlessly led to 
Christ by Paul, who therefore 
had power in his appeal for 
the return of Onesimus. with 
instinctive kindness and con
scious diplomacy, the apostle 
praises Philemon for his 
Christian life and labors, and 
without flattery, Paul extols 
the one whose life was the 
fruit of a loving heart. Such a 
commendation of Philemon 
prepared his mind for the 
Apostle’s request on behalf 
of onesimus. Paul purposely 
puts Philemon’s love first, 
seeing it was an act of love 
he was to prompt him to 
manifest."

Philemon was urged to 
deal with Onesimus, not as 
chattel, but as a Christian. 
"Receive him, that is, mine 
own bowels." Dr. Lockyer 
continues, "The Apostle's fer
vent plea did not fall upon 
deaf ears. Onesimus was met 
with the desired reception 
(Col. 4:9). Legend has it that 
Onesimus became the bishop 
of Berea."

Onesimus indeed was pro
fitable. I am not sure what it 
will take for every SBC 
Philemon to warmly and 
freely receive every SBC 
Onesimus. One thing is sure, 

we can no longer be centric 
(status quo) on our approach, 
instead, we must become 
radical and deal straightfor
wardly with some probing 
questions:

1. who are we?
If we are redeemed, we 
are God's people: black, 
brown, red, and yellow.

2. What are we to do? 
Spread the Good News 
with sincerity and com
passion.

3. Why aren't we doing it 
more effectively?
Because too many of us, 
black and white seek the 
praise of men rather 
than the approval of 
God.

Those provocative ques
tions prepare us to face 
three hard realities which are 
often experienced by 
Onesimus. . . these realities 
are crippling . . . they 
generate biased attitudes, 
hypocrisy, and most of all, 
they hamper the total will of 
God for his church, the body 
of Christ.

Reality one: There is an un
willingness on the part of 
white men to follow the 
leadership of black Christian 
men . . . even when they 
are par excellence in their 
preparation. Right, 
Onesimus?

Reality two: Human sexuali
ty across racial lines is a ma
jor myth in black-white rela
tions. It is a barrier to 
churches realizing their full 
potential in Christ.

Reality three: The fear of 
social repercussion has 
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limited many potentially 
redemptive ministries in 
"racially changing"com- 
munities. The honest soul is 
questioned, "Are you still 
over there?" Or the insecure 
saint ponders this thought, 
"What will my neighbor 
think?"

Until those issues are faced 
and dealt with, our ministries 
will remain less than effec
tive; Onesimus and his sons 
could continue to be 
tolerated as "outsiders."

in order for us to be effec
tive "partners in ministry," 
we need some basic insights 
and a commitment to scrip
tural principles.

Listen again to Paul's plea 
for Onesimus: "Therefore, 
although in Christ I could be 
bold and order you to do 
what you ought to do, yet I 
appeal to you on the basis of 
love." I, then as Paul an old 
man and now also a prisoner 
of Christ Jesus—I appeal to 
you for my son Onesimus, 
who became my son while I 
was in chains. Formerly he 
was useless to you, but now 
he has become useful both 
to you and to me. I am sen
ding him—who is my very 
heart—back to you. I would 
have liked to keep him with 
me so that he could take 
your place in helping me

while I am in chains for the 
gospel. But l did not want to 
do anything without your 
consent, so that any favor 
you do will be spontaneous 
and not forced. Perhaps the 
reason he was separated 
from you for a little while 
was that you might have him 
back for good—no longer as 
a slave, but better than a 
slave, as a dear brother. He is 
very dear to me but even 
dearer to you, both as a man 
and as a brother in the Lord. 
Philemon's warm reception 
typifies the heart and 
character of Cod. "He is no 
respector of persons." 
Thus, we have:

insights and Principles felack men 
Black men have been offended by white 
men. "A brother offended is harder to be 
won than a strong city: and their conten
tions are like the bars of a castle." Prov. 
18:19.

This black man must forgive his brother. 
Regard him as a fellow-believer who has 
wronged or offended you without contempt 
or resentment and regard him with compas
sion, not holding him accountable for his 
wrong or its consequences. Cod has freely 
and lovingly forgiven you.

"Let all bitterness and wrath, and anger, and 
clamor, and railing, be put away from you, 
with all malice: and be ye kind one to 
another, tenderhearted, forgiving each 
other, even as God in Christ forgave you." 
Eph. 4:31-32.

The black man is to also love his offending 
brother or enemy. Love is giving to others' 
basic needs without having as your motive 
personal reward.

insights and Principles for white men 
White men have offended and rejected black 
men as brothers in Christ. "To have respect 
of persons is not good.” Prov. 28:21. "He that 
covereth his sins shall not prosper: but 
whoso confesseth and forsaketh them shall 
have mercy." Prov. 28:13

This white man must confess his sins to his 
brother. Acknowledge one's sins to a fellow
believer as an outward sign of sorrow for 
the offense, intent to change, and desire for 
reconciliation. It presupposes a previous or 
simultaneous acknowledgement of the par
ticular sin to Cod.

The white man is to also receive his brother 
in Christ, freely and without constraint or 
reserve, in full recognition of our equal and 
mutual fellowship in Christ.

The basis for your action is clear: "Wherefore 
receive ye one another, even as Christ also 
received you to the glory of God." Rom. 15:7.
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1. Common origin—Acts 
17:26

2. Common guilt—"in 
Adam all die—(I Cor. 
15:22) 
because of sin 
(selfishness)—(isa. 53:1) 
selfishness produces 
conflicts/contention 
"in Christ all are made 
alive"
by Cod's Spirit "we are 
made one" 
after the new 
birth—no difference, 
col. 3:11

I cor. 12:13
Cal. 3:28
Eph. 6:8

3. Common frailty—"Life 
of flesh is in the 
blood" (Lev. 17:11)

4. Common image—cen. 
1:25; Rom. 8:29

5. Common destiny—"The 
grave"

6. Common condi
tion—Two types of 
persons in the world. (I 
John 5:10-14).

Together, both Philemon and 
Onesimus must adhere to the 
truth.

in Christ there is no East or 
west, In Him no South or 
North; But one great 
fellowship of love 
Throughout the whole 
wide earth.
in Him shall true hearts 
everywhere Their high 
communion find; His ser
vice is the golden cord. 
Close binding all mankind.
Join hands, then, brothers 
of the faith, whate'er your 
race may be: Who serves 
my Father as a son is surely 
kin to me.
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Preaching on
Racial Reconcilia

tion

by Chan e. Garrett

last time you preached (or 
heard) a sermon on "Racial 
Reconciliation" at your 
church? is that subject 
reserved for "Race Relations 
Sunday," or neglected 
altogether?

Every "God-called" 
preacher should preach ser
mons on the subject of 
"Racial Reconciliation" and 
every Christian church should 
frequently hear such ser
mons.

Why?
Because the preaching of 

the whole Gospel of Jesus 
Christ must include an em
phasis on man’s relationship 
with his fellow man. God 
placed the emphasis in His 
Word; and to be truly effec
tive, preaching must relate 
biblical teaching to the reali
ty of current life situations.

Some pastors have lost 
their church because they 
dared to preach sermons on 
"race," and it could happen 
to you. Yet, some have found 
their people already 
prepared by the Holy Spirit 
and silently awaiting a clear, 
prophetic voice from the 
man whom they consider 
God's spokesman. When that 
clear word never comes, the 
people are left in confusion.

The dangers of this type of 
preaching (both real and im
agined) can be eliminated if 
you remember sermon 

preparation begins in a heart 
filled with love for your peo
ple and sincere desire that 
they grow into the fullness 
of their joy in Christ. When 
your people know you love 
them, they will not react 
with fear or resentment.

Sermons pointed directly 
to racial relationships, 
preached in love, should pro
claim that God created and 
loves each of us, regardless 
of color of skin or culture or 
language. He commands us 
to "Love one another." 
These sermons can be drawn 
from such passages of scrip
ture as the "Good Samaritan" 
story of Luke 10:25-37; Peter’s 
roof top experience record
ed in Acts 10; the words of I . 
John 4:20.

Your most effective 
preaching may come in ser
mons that major on subjects 
other than race, teaching 
that proper racial relation
ships are part of a proper 
relationship with God.

Examples of sermon 
outlines are offered only as 
one man’s attempt to preach 
meaningful sermons on racial 
reconciliation. The outlines 
are not complete sermons, 
but skeletons. Feel free to 
adapt them.

When God Takes Hold 
of a Heart

Acts 10:19-16, 28
The word, "conversion," 

normally refers to that initial 
life-changing experience 
whereby life is given over 
from self and sin to God 
through faith in Jesus Christ.
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This is proper use of the 
word. I contend, that same 
word should be used to 
describe other vital changes 
in the life of the Christian, 
among them change of 
direction from attitudes and 
.actions of racial prejudice 
tend injustice to ones of racial 
reconciliation and love.

I. Conversion: Illustrated 
and Defined
A. Peter's experience

1. It countered his 
cultural and family 
traditions.

2. it went against his 
own church’s tradi
tions.

3. It freed him to be 
the Christian witness 
that Christ had called 
for.

B. My experience 
(Relate in a very per
sonal way your "con
version" at the point 
of race relationships. 
Your testimony will be 
worth more than 
anything else that you 
could say.)

C. conversion is a radical 
changing of life’s direc
tion and dedication.

IL Christ asks to be Lord of 
our lives.
A. The true Kingdom of 

Heaven is in the heart 
of the Christian, not 
within geographical 
boundaries.

B. The change in Peter 
could be explained on
ly in the fact that 
Christ reigned in his 
heart.

C. When Christ is allowed

full reign in your heart. 
He will produce the 
"conversions." 

conclusion:
Christ can control your 
heart only as you are 
willing to let go of con
trol. You will continue 
to have life changing 
experiences with Christ 
if you allow Him to 
control attitudes and 
actions.

The Challenge of 
Christ’s Call 

Lute 10:25-37 
in preaching about this 

parable, keep in mind the 
fact that Jesus was giving an 
answer to the question, 
"Who is my neighbor?" Also 
keep in mind that Jesus pur
posely made the hero of the 
story (the neighbor) a man of 
a different (and despised) 
race from the Jew who had 
asked the question.

The message title suggests 
that as Jesus calls us to 
follow, He issues us a 
challenge concerning how 
we live our lives on this 
earth.

I. A Challenge to 
investigate Our 
Attitudes Toward Fellow 
Man.
A. The thieves had no 

concern for anyone 
other than 
themselves. Anyone 
else was only an ob
ject of hate and con
tempt.

B. The priest and Levite 
felt only persons of 
their own class were 

worth concern. The 
man on the road was 
not a priest or Levite, 
so they could not be 
bothered with him.

C. The Samaritan be
lieved a person's race 
or social standing was 
not significant. All 
persons were of equal 
value and were his 
neighbor. He re
sponded to need, not 
race or class.

II. A Challenge to 
investigate Attitudes 
Toward Religion 
A. Thieves lived their 

lives as though God 
did not exist.

B. The priest and Levite 
believed their per
sonal relationship 
with God had no bear
ing on their relation
ship to fellow men.

C. The Samaritan be
lieved he was to be 
involved in the needs 
of others. He took the 
opportunity to help. 
His relationship with 
God shaped his rela
tionship with his 
fellow man.

III. A Challenge to 
investigate Attitudes 
Toward Stewardship 
A. The thieves believed, 

"What is yours is to be 
mine if I can take it 
from you."

B. The priest and Levite 
seemed to think, 
"What is mine, stays 
mine; you will get 
none of it."

C. The Samaritan ex-
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pressed an attitude, 
"What l have was 
given to me by God. If 
you are in need, I will 
use what I have to 
help you."

Conclusion: 
if we are to follow 
Jesus, we must allow 
our attitudes to be 
measured by His stan
dards. Attitudes that 
separate us from 
others due to race, 
economic condition 
or need are not wor
thy of Christ.

Half Cures and BBurred 
Vision

Mark 8:22-26
This passage records one of 

the most remarkable healing 
narratives in the Bible. It is 
not so remarkable because a 
blind man was given sight, 
but because this healing was 
not completed on the first 
attempt, we should not 
assume that Jesus failed, but 
rather that He had a lesson 
for us to learn concerning 
the way in which we are 
healed, spiritually.

I. The Unfinished Cures 
A. we are spiritually 

cured from sin by the 
presence of Christ in 

our lives. Apart from 
this personal relation
ship, we are lost in sin 
and separated from 
God for eternity.

B. Not every touch com
pletely cures, we are 
not made perfect 
when Christ is ac
cepted into our lives.

C. Many people with a 
beginning experience 
of Christ have not let 
Him cure all of their 
spiritual problems. A 
person may be a 
Christian and still have 
a glaring sin in his or 
her life.

II. The Blurred Vision
A. People are still con

sidered "things." The 
test of the man's cure 
was the way in which 
he saw people.

B. People are classified 
by racial stereotypes. 
We see people as ob
jects in a group rather 
than as individuals.

C. People are denied 
basic human rights, 
we do not believe 
that they deserve 
rights because we do 
not see them as 
human.

D. People are exploited 

for personal gain, we 
do not wish to give 
them fair compensa
tion for their labor if 
their need would 
force them to work 
for less.

III. The Prescription for 
Final Cure
A. Yield to the full and 

complete touch of 
Christ in your life.

B. Trust Jesus to change 
your life. I like to 
think when Jesus 
touched the man for / 
the second time, that ! 
he looked at Jesus 
and said, "Now I can 
see people as you see 
people."

C. Tell others what has 
happened to you.

Conclusion:
The sin of racism, the 
unwillingness to fully 
accept people of 
other races as equals, 
is a sin of "blurred vi
sion." There is no 
reason why a Chris
tian should continue 
to live with it. 
Whenever it is found, 
we need to ask Jesus 
to touch us again un
til we see men as 
Jesus sees men.
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Dull visits a 
Black Church 

(or: "What did i do 
wrong this time?”)

bv Chaw c. Garrett

s he put down 
the phone, Rev. Dull had mix
ed emotions. He was excited 
about the upcoming oppor
tunity to preach in a black 
church, but it would be 
a new experience for him 
and he was not sure how 
comfortable to feel about it. 
It was true that the New 
Hope Baptist Church was on
ly a few blocks away from 
the Stonewall Baptist Church 
where Rev. Dull was pastor. It 
was true that the section of 
town where the New Hope 
Baptist Church was located 
had, up until five years ago, 
been a part of the "church 
field" for Stonewall Baptist 
Church. It was also true that 
Rev. Dull had been seeing 
Rev. Newday every Monday 
morning at the Pastor's Con
ference even before the New 
Hope Baptist Church was ac
cepted into the association 
at the annual meeting last 
year. But he had certainly 
not been prepared for the 
phone call from Rev. Newday 
and the invitation to speak 
at their Men’s Day service 
just three Sundays away.

"I will have to pull out my 
best sermon and freshen it 
up," he thought to himself. "I 
will also need to carefully 
determine what my deacons' 
reactions will be."

He wanted to show that he 
was one white man who held 
no racial prejudice. In fact, as 
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the days passed, Rev. Dull 
found his mind nervously 
picturing how the day would 
go and what statements he 
would make in order to show 
that he held no prejudice.

The alarm clock began its 
frantic buzzing promptly at 7 
a.m. Sunday. As Rev. Dull 
opened his eyes<drowsily and 
reached to turn off the 
alarm, he could see the sun 
already rising above the 
horizon and illuminating a 
cloudless sky. He was really 
surprised to see the sun; it 
was only 4:30 a.m. when he 
last looked at the clock. He 
thought he had not slept 
more than a total of one 
hour the entire night.

As he lay there in bed, he 
knew that every detail of the 
day had been planned. His 
new blue suit hung in the 
closet. His shoes had been 
shined. The Bible and "sugar 
stick" sermon were carefully 
placed on the dresser where 
he would see them as he 
picked up the car keys. Rev. 
Overhill had been notified, 
and had agreed to fill the 
pulpit at Stonewall. The 
scene was set for the most 
successful (and the first) in
terracial experience of his 
ministry.

As he parked the car across 
the street from the New 
Hope Baptist Church, a sud
den burst of panic gripped 
Rev. Dull. "What will the peo
ple think when they see a 
white man approach their 
church? I hope Rev. Newday 
explained to his people that I 
was a friend. Am I sure that



this is the right date and the 
right time?"

Bible in hand, Rev. Dull ner
vously walked up the steps 
and through the doorway of 
the church. Rather stiffly he 
nodded acknowledgement 
of two women at the door 
dressed in blue dresses with 
white collars and cuffs. He 
was surprised to find a group 
of children and adults 
already in the auditorium; 
but he felt relieved when 
Rev. Newday, standing at the 
speaker's stand in front of 
the pulpit, recognized him 
and called him to the front.

"So this is how they con
clude the Sunday School 
hour,” Rev. Dull thought. "I 
will find a way to tell Rev. 
Newday it is much better to 
have opening assemblies in 
each department rather than 
one large closing assembly. 
After all, that is how 
Southern Baptist churches 
are supposed to do it.”

After a review of the Sun
day School lesson by Rev. 
Newday and announcements, 
the Sunday School time was 
brought to a close. Next 
came the opportunity to 
meet some of the members.

"Rev. Dull, l would like for 
you to meet one of our fine 
young deacons, Mr. George 
Williams.”

As Rev. Dull looked at the 
well-dressed, attractive 
young man, whom Rev. New
day was introducing, he felt 
that this was the opportuni
ty to show that he felt com
fortable in a black church. He 
wanted to be warm, friendly 

and enthusiastic.
"Hello, George,” he said, "it 

is good to see you this morn
ing. You sure look good in 
that shiny, new suit.”

it did seem strange to him 
that Mr. Williams responded 
only with a low "Thank you” 
and excused himself. "He 
must be shy,” thought Rev. 
Dull. Rev. Newday suggested 
that Rev. Dull might want to 
look over his sermon notes, 
and led him back to the of
fice.

He studied as 11 a.m. came 
and went. Through the office 
door, Rev. Dull heard un
familiar singing and long, en
thusiastic prayers. He began 
to feel uncomfortable: was 
he late entering the 
auditorium for worship? No, 
he could not be late because 
Rev. Newday was in the of
fice with him. He was reliev
ed when Rev. Newday sug
gested that it was now time 
for them to go to the wor
ship service.

Noon came and went. 
There had been singing and 
praying, and the people 
seemed to be very excited 
about the service, but Rev. 
Dull had not preached. He 
felt increasingly uncomfor
table as the hand on the 
clock passed 12. something 
in his background would not 
let him feel comfortable past 
noon.

At last (12:30), it was time 
for the sermon. Rev. Dull 
thought the people must be 
ready to go home. He chok
ed just a little when Rev. 
Newday introduced him as 

"Dr.” Dull. He would have to 
correct that mistake. Some
one might think that he was 
pretending to have a degree 
which he had not earned.

"It is really good to be with 
you today,” Rev. Dull began 
as he stepped up to the 
pulpit. "I need to make one 
correction, though. Newday 
introduced me as 'Doctor.' 
'Reverend' will do fine. We 
preachers need to be careful 
to use proper titles.”

A weak "Amen” from a 
choir member encouraged 
Rev. Dull. People were paying 
attention.

"I have known Fred 
Newday for some time now 
and consider him one of my 
dearest friends,” Dull con
tinued. "I know that Fred 
must be a good preacher 
because the pastors love to 
hear him tell stories at the 
pastors' conference on Mon
day mornings.”

This time he heard not 
even a weak "Amen.” That 
disturbed Rev. Dull. He 
thought there would be a lot 
of shouting and carrying on 
while he was preaching.

Seeing a group of four 
high school age young men 
sitting to his left, he decided 
to pass out some com
pliments. "How nice it is to 
see this fine looking group of 
boys sitting over here to my 
left. Boys like these are a real 
credit to the race.”

A few approving nods 
came from a small group of 
older women sitting at the 
front, but Dull began to wish 
that he had not made the 
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statement. The looks that he 
now saw on the faces of the 
young men caused him to 
conclude they must be mili
tant troublemakers.

The time had come, Dull 
concluded, to make a bold 
statement to assure

» members that he had never 
been prejudiced. "I have 
always loved colored 
people," Rev. Dull stated with 
determination. "When I was 
growing up over in Sumpter 
Falls, some of my best 
friends were colored, when I 
was small, we had a nigra 
mammy whom we loved just 
like one of the family."

Rev. Dull felt good about 
that statement. He felt peo
ple were really listening to 
him now. You could have 
heard a pin drop in that 
auditorium. Suddenly his 
eyes fell on the clock on the 
back wall. Panic gripped him. 
it was 12:45 p.m. He just 
knew the service should have 
ended at noon.

"I know it is late and you 
are in a hurry to go home," 
he said apologetically. (Now a 
few "Amens" came from the 
congregation.) "I will not 
deliver the sermon that I 
prepared. I hope you will in
vite me back sometime when 
l can preach to you."

Quickly, the choir began to 
sing. The congregation 
reacted in a way that made 
him feel they really did ap
preciate his thoughtfulness.

It was not until he got 
home that Rev. Dull began 
thinking about the morning. 
Something about the polite, 

but short greetings he 
received following the ser
vice disturbed him.
Everything had not gone as 
he intended. Finally, he went 
into the living room where 
his wife was reading the 
paper, sat down, and started 

telling her about the service 
and how uneasy he felt.
when he had concluded, he 
looked at her with a hurt and 
puzzled expression and ex
claimed, "What did I do 
wrong this time?"
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Permit Me To 
"Boast in The lord"

by Emmanuel L McCall

ome bragging 
may be egotistical. Some is 
done defensively. Many hear 
bragging offensively. But 
bragging can be informative.

For a long time the Depart
ment of Cooperative 
Ministries With National Bap
tists said little about its ac
complishments. Yet, remain
ing silent has not been fair 
to those Southern Baptists 
who have been at work forg
ing progressive directions, 
nor has it informed those 
black Baptists whose remem
brances of Southern Baptists 
are from another genera
tion.

In the tradition of the 
Apostle Paul (2 Corinthians 
11), allow us to "Boast in the 
Lord,” for He is doing some 
great things through the 
people called southern Bap
tists.

© in 1978, 283 black youths 
preparing for full-time 
Christian vocations re
ceived scholarship 
assistance through the 
Home Mission Board. This 
expenditure of 565,000 
does not reflect all of the 
scholarship assistance from 
S.B.C. resources. Nine states 
have other scholarship 
resources for black Baptists 
totaling $18,000. Other 
churches and associations 
make direct resources 
available that we hear of 
after the fact.
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• For the last 34 years the 
department has sponsored 
the National Baptist Stu
dent Retreat. in the past 
four years, we worked in 
cooperation with the Na
tional student Ministries 
Department of the S.B.C. in 
1978, some 1,370 registered 
college students gathered 
for a Thursday through 
Sunday missions emphasis 
weekend which included 
small group conferences, 
plenary sessions, missions 
presentations, worship, Bi
ble study, talent shows and 
just Christian togetherness. 
The 1979 Jackson, Miss, 
retreat registered over 
1,400.
® in 1978,159 educational . 
center's were operated and 
assisted by Southern Bap
tists resources. These 
centers ministered 
especially to bi-vocational 
workers, or to those who 
lacked other equipping op
portunities. More than 
3,200 persons attended 
regular classes in these 
centers.
© Additional resources 
continue to be made 
available to other 
theological institutions 
heavily populated by black 
Baptists. Morehouse School 
of Religion, Virginia union 
school of Theology, $haw 
Divinity School, Morris Col
lege School of Religion, and 
Benedict College School' of 
Religion are among reci
pients of Southern Baptist 
resources. (This list includes 
only those receiving com-
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bined resources of the 
Home Mission Board and 
state conventions, not sup
port for the American Bap
tist Seminary, nor personal 
or church gifts made 
directly to these and other 
Institutions.)
© in 1978, we produced 
The Church in Bold Mis
sion: A Guidebook for 
Black Church Develop
ment. Within that year we 
sold more than 4,782 
copies at cost-recovery. 
Some 4,900 persons attend
ed training sessions involv
ing use of this book.
• In 1978, our second an
nual conference on "The 
Church in The Racially 
Changing Community" 
registered 213 persons. 
These church leaders found 
new inspiration, informa
tion, skills and resources 
needed to nurse dying 
churches back to health or 
move toward Christian 
alternatives.
• The first Victor T. Class 
conference on cooperative 
Ministries (Feb. 26-28,1979) 
marked a milestone for 
this department. Attending 
were 296 Southern and Na
tional Baptist association 
and state leaders from 21 
state conventions. Methods 
and techniques for 
cooperative ministries 
were personalized for in
dividual states through 
small group conferences.
• Last year (1978) we pro
vided 13 seminary intern
ships. Two went to 
students developing skills 

in denominational 
organization. The others 
went to students in Chris
tian education, Christian 
social work, student 
ministries and to pastoral 
interns.
© We recently completed 
"In Joyful Response: Finan
cial Stewardship in Black 
Churches," a filmstrip made 
in cooperation with the 
Home Missions Board of 
the Progressive National 
Baptist convention. It in
cludes matching cassette 
tape and manual to assist 
churches attempting more 
responsible stewardship, 
we are cooperatively com
pleting a book, Perspec
tives in Evangelism for 
Black Churches to assist 
churches desiring new ap
proaches to evangelism, in 
May 1979, 24 persons from 
both agencies participated 
in intensive orientation in 
some new Christian educa
tion models.
• Besides working through 
the Department of 
Cooperative Ministries with 
National Baptists, extensive 
ministries with blacks have 
developed in the depart
ments of Special Mission 
Ministries (48 black summer 
missionary students and 
US-2ers), Christian Social 
Ministries, Church Exten
sion, Language Missions 
(Jamaicans, Bahamians, Hai
tians, west Indians), the 
Church Loans Division and 
Evangelism Section, pro
viding resources amoun
ting to millions of dollars
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annually.
© At one time, I was the 
only black staff person in 
the S.B.C. We now point 
with pride to other black 
staffers:

Edward Wheeler—Home 
Mission Board
Margaret
Perkins—Woman's Mis
sionary union
Sidney Smith—Sunday 
School Board
J.D. Ellis—Evangelism Con
sultant with Black 
Churches, Home Mission 
Board
Sandra Hill—Christian 
Social Ministries—Home 
Mission Board
Bobbie J. Murphy—Home 
Mission Board
Fermin Whittaker—Home 
Mission Board

In most S.B.C. agencies a 
number of blacks work in 
technical, clerical and pro
fessional categories.
© Edward Davie, a black, is 
a state executive staff of
ficer, in Georgia. Texas had 
the first black state ex
ecutive in 1976.
I have not mentioned in

volvement of other S.B.C. 
programs and agencies with 
blacks. This article certainly 
isn’t exhaustive of the 
ministries of this program 
with black Southern Baptists, 
National Baptists or Southern 
Baptists generally. Since so
meone needed to say 
something, I thought I 
would. Please permit a little 
"boasting in the Lord."



This Home Mission 
Staff Team is 

Available to Serve 
As Requested

Emmanuel McCall

Edward wheeler Chan Garrett

Bobby Jean Murphy

Margaret Perkins

specialties

Seminary Extension Education
Church Development
Christian Education Development 
youth Ministries
Christian Career vocational Guidance 
Missions Organizational Development 
Black Church studies 
Denominational unit Development
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Missionaries

The following persons are missionaries 
officially related to the Department of 

Cooperative Ministries with National 
Baptists as of August 1,1979.

MANAMA
Rev. Fleete L. Belle
Rev. Fred Chestnut
Rev. William Perkins 

Mrs. Margaret Perkins (WMU Staff)

A^KOSAS 
4Dr. Robert u. Ferguson 

Rev. Lacy K. Solomon

CALIFORNIA
*Rev. Jack O'Neal

FLOR8OA
*Dr. Larry Elliott 
Rev. Larry Hunt 

Rev. George Sadler, Jr.

GEORGIA
Rev. John Cross

*Rev. Edward Davie 
Rev. Julius Simmons

ILLINOIS
Rev. William M. Affolter

Rev. D.N. Howard
Rev. Don Sharp

KENTUCKY
Rev. Lincoln N. Bingham 
Rev. Wilbert Goatley, Jr.

Mrs. Mar/ Johnson
*Dr. William Rogers

LOUISIANA
*Rev. Harvey Hoffman 
Dr. Benjamin F. Martin

Rev. L.R. Martin
Dr. David Matthews

Dr. H.L. Sampson
Dr. N.A. Smith

Dr. Chrispin F. Smith
Dr. Johannas J. Spane

Rev. John Henry Thomas 
Dr. Victor E. Washington

Dr. Clifton williams
Dr. Joseph R. Williams 
Rev. Monroe Yearby
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^ARYLAMD 
Rev. Minor Davidson

MICHIGAN
Rev. W.T. Moore

WSSSSWH
Mrs. Alma Barnes 
*Dr. Dick Brogan 
Dr. Robie Harris 

Dr. James C. Matthews 
Dr. Sidney L. Richmond

Ms. Aina C. Lewis

MISSOM
*Dr. Loren J. Belt 

Rev. Curtis H. Faulkner 
Rev. Otis L. Hawes, Jr.

NORTH CAROLINA
Dr. James Z. Alexander 

*Dr. Corbin Cooper 
Rev. Micheal Darby 
Rev. Leo Williams

NORTHWEST CONVENTION
Rev. Elmer Whiten

OKLAHOMA
Miss Verlene Farmer 
*Rev. Bob Lovejoy 
Rev. Eddie Maybry 
Mrs. Patricia Reed

Mrs. Evelyn Hutchinson

SOUTH CAROUNA
Rev. N. Brockman

*Dr. Ernest A. Mehaffey 
Mrs. Ethel Wilson 

Dr. Benjamin Whipper

TENNESSEE
Rev. William J. Campbell

*Rev. Paul Hall
Mrs. Christine Westbrooks 

Ms. Dora Mae Moss

VIRGINIA
Dr. Lester T. whitelocke 

Rev. Paul A. Clark 
*Dr. Phillip Rodgerson

* STATE DIRECTOR

Rev. Michael Phipps, 
Oklahoma

Rev. Willie McPherson, 
California

Dr. Alvin Daniels, 
Louisiana

Rev. warren Jones, 
Louisiana

Mrs. Annie Richmond, 
Mississippi
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