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FROM THE EDITOR

This issue of The Commission is
given largely to 11 articles and an illus-
trating chart that present a view of the
Foreign Mission Board’s past, present,
and future. The occasion for this depar-
ture from the traditional format is the
125th anniversary being observed by
the Board and its founding body, the
Southern Baptist Convention.

In this context the article that reviews
the past provides a backdrop for the
other topics presented. They tell how the
Foreign Mission Board does its work
and what resources are essential for that
work. We believe that, knowing these
things, Southern Baptists will respond
with resources that will enable the
Board not only to offset the drain of
worldwide inflation but also to intensify
and extend its missionary forces as God
opens doors to new and harvest-ready
foreign fields.
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By Bakoer J. Cauthen
Executive Secretary

E CONFRONT the new decads
aware that world conditions are
very unstable. Tragic conditions that
threaten world peace give reason for
regarding gravely the outlook for the
yem‘ x;head. Pt:jccgm;‘s concerning
population growth and the consequent
problettis of hunger, nced fors:?luea-
tion, solutions for the tragic problems
of poverty. hatred, racial antipathy,
and violence—all these weigh heavily
upon us.

These circumstances need to be
balanced, however, with the fact that
strong bases for Christian witness
have been established across the world
in prior years, Pmlcularly during the
decade of the '60s. Remarkable op-
portunitics for Christian witness and
service are found in most of the lands
we have entered, so that Christian ef-
fort is lintited not primarily by hostil-
ities of jdvernments but by lack of
Christian personnel and resources.

It becomes evident, therefore, that
we must move into this new decade
with a firm determination to press
forward steadily.

This calls for grewth in misstonary
personnel, Wo are committed to the
concept of bearing Christian witness
and extending loving service by means
of direct involvement of people who
g:cld decply motivated by the call of

0 .

We do well to approach this dscade
in two five-yecar KoSod& It is not be-

nd reason to labor toward a net gain
n missionary poersonnel of 125 per
yoar during the first five years of
this decade. Such growth could bring
us to the close of 1974 with a mis-
slonary staft well above 3,000. Pre-
liminary projections at this point

 SR— would indicate that the second five-
(S year period in the decads ought to
wawr  bring a larger not gain of missionary

Baker J. Cauthen personnel. This would mean that we
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people to fath in Christ and
caliag for vast mumbers of mission- discipleship in his kingdom is not Rea-
artes. ited to any omre . We must

In the same way, we keep in miad  stard ready to do everything possidle,

in mind that every person
a changed situation that will emabdle has a right to hear the good mews,
The decade calls us to a Qeeper
We feel confident that, wWith the vast tavelvemcat tn ministering to the hurt
amount of humanity represeated ia  of humamity. This is no mew thing in
Chiax and India, where mow there forcign missions, because it has been
Rve more than 1,250,000,000 people, done from the carliest days of miais-
God will see t0 it that in time’ these  try abroad. However, i view of the re-
people Wil have access to the gospel alities of this decade and what seems
Message to A degree mot possidle to- to be on the horizon for those that
day. follow, we are called in clarion tones
Withia this decade we should es- to apply the gospel of Jesus in minis-
countries tries of love and mercy to the pain
of the world where we can anticipate  of the human situation wherever the
eatry, With a view to Deiag ready for wmessage is shared.
At all times we should keep in
China, and the further development mind that our alm is not oaly to bring
withia the leads where eatry has been  people to Christ, but also to cultivate
con-
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New Testament churches, which link
the deeply themselves with each other coopera-
\-inudtht&eu!tots.m()g\is- tively arnd project their witness and

of cultivatiag Christan work on the
Relds,

We wmust heep in mind the impor
tarce of “M\%g:
e QUi eoaton for meA and
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lower levels of for others who
respond to the call of Christ but are
not Rkely to emerge With a college
education and ful seminary training.

mmnmamo?tmmdsm
s the §
duced only t the el\mﬁlgtg‘t
colege and full theological study.
Around the world prevails a vast ard
groning feld for the man of God who

will do what was done in our OwWan:

ministers of the gos-

of men who have high
universities and

It is, therefore, esseatial that we
strengthen  all levels of Christian
leadership training.

We recogaize that cur adwtnlettes
fve, twncions), amd service veles at
the Foreign Mission Board will take
on greater signikcamce. We commit
ourselves not oaly to the widest pos-
sible exteasion of work but ako to the
best ministry of admintstrative lead-
ership of which we are capable, This
will call upon us to teke many addi-
tional steps in this decade ia strength-
ening the leadership and service roles
of this Board in reference to the wide-

ad work God is opening to us
sp\ht‘g\\g\m\thcwoﬂd.
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A capsule glimpse of some of the key dates In
Forel?n Mission Board history during Its twelve and
a half decades of existence.

1845-49

Southern Baptist Convention organized In May
1845, In Augusta, Georgla, and formed the Forelgn
Mission Board, to be located In Richmond, Virginia.
.« .« ). B. Taylor was clected first corresponding sec-
retary (now exccutive secrotary); served 1846-71. . . .
China became first mission field; S. C. Clopton became
first officlally appointed missionary In 1845, . . . Li-
beria was added as a field in 1846 (Board withdrow In
1875). . . . First FMB misslonary publication, Southern
Baptist Missionary Journal, began In 1846. . . . Total
missionaries at close of 1849: approximately 22,

Landmark viewpoint emerged, in part challenging
the right of the FMB to appoint missionarles, In 1859
the SBC debated whether churches and assoclations,
rather than boards, should select, appoint, and sup-
port forelgn missionaries. The FMB explained its plans

and policies, and Its report was accepted. . . . New
field entered: Nigerla (1850). . . . Total missionaries at
close of decade;, approximately 33,

1860-69

During Civil War, Federal blockade cut off com-
munication between FMB and missionafies. Some
funds for missionaries were even sent under a flag
of truce from the FMB to Baltimore, Maryland, to
be dispatched to missionaries. Baptists In some
northern and border states helped support Southern
Baptist missionarles. . . . Total missionaries at close
of decade: approximately 12,

1870-79

Henry A. Tupper became corresponding (executive)
secrotary; soerved 1872-93, ., . The SBC in 1879 made
definite its choice to continue Its own missionary
program rather than reunite with Northern Baptists,
. .. Now field entered: Italy (1870). . . . Total mission-
arles at close of decade: approximately 21,

First Lottic Moon Christmas Offering (not so named
until 1918) was taken In 1888; receipts: $3,315. Miss
Moon, missionary to China since 1873, In 1867 had
suggested In an article that Southern Baptist women
sot apart the week before Christmas for prayer and
an offering for missions. . . . New flelds entered:
Meoxico (1880); Brazil (1881); Japan (1889; two mis-

4
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slonarles had been appointed to Japan in 1860 but
were lost at sea beforo reaching the field). . . . Total
missionarles at close of decade: 78.

1890-99
R. ). Willingham was elected corresponding (execu-
tive) secretary; served 1693-1914, . . . He reported

“all debts pald” for FMB in 1898. . . . Gospel Mission
Movement (holding that churches, not hoards, should
support missionaries; Missions should not conduct
schools; missionaries should live, dress, and cat like
natlonals), a revival of Landmark influence, led sev-
cral missionaries In North China to become indepen-
dent, The more outspoken Landmark proponents
withdrow from the SBC in 1905. . . . China Baptist
Publishing Soclety was formed in 1899, . . . Total
misslonaries at close of decade: 94,

First Baptist hospital ministry of lasting duration on
a foreign mission field (Warren Memorial Hospital,
Hwanghsien, China) was established in 1900. The first
trained nurse (Jessie L. Pettigrew) Southern Baptists
sent to any forelgn mission field went to this hospital

In 1902, . . . New field entered: Argentina (1903),
.. . Total missionaries at close of decade: 246,
191019

Judson Centennial Campaign, launched in 1912,
produced $1.06 million for foreign missions enlarge-
ment. . . . Baptist Spanish Publishing House moved
to El Paso, Texas, In 1916 (begun in Mexico in 1906).
.. . The SBC in 1919 adopted the $75 Million Cam-
paign, to be conducted over a five-year period, to
ald all Convention causes, With $92 million pledged,
actual gifts totaled $58.5 million; $11.6 million of this
went to the FMB. Enlargement plans made during the
campaign on the basis of reaching the $75 million
goal resulted in overextension when receipts fell
short; FMB and other Convention agencies went into
debt. . . . |. F. Love was elected executive secretary
(title changed from corresponding secretary); served
1915-28. . . . New fields entered: Macao (1910);
Uruguay (1911); Chile (1917). . . . Total missionaries
at close of decade: 341,

1920-29

Cooperative Program was begun by SBC in 1925 as
means of regular support for all Southern Baptist
causes, Including foreign missions. . . . At confer-
ence In London, sponsored by Baptist World Alliance,
Southern Baptists were asked to help mission fields of
Hungary, Romania, Spain, Yugoslavia, Palestine, and
were recognized as the Baptist group working in
Italy, . . . T. B. Ray hecame executive secretary (act-
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ing 1928-29; executive 1929-31; foreign and acting
sccretary 1931-32), . . . New fields entered: Isracl
(Palestine), Spain (1921); Romania (1923). . . . Dur-
ing 1926-29 there were 91 missionaries lost by resig-
nation or dcath; only 12 were appointed. Total mis-
sionaries at close of decade: 445.

1930-39
Foreign Mission Board debt was reported at $1.1
million in 1933, , . . The Baptist Hundred Thousand

Club was formed, sccking persons to contribute $1 a
month ahove their regular gifts through the churches,
. . . C. E. Maddry became executive secretary; served
1933-44. ., . . Forcign missions conference was begun
at Ridgecrest IN.C) Baptist Assembly, . ., . Board’s
administrative organization was expanded in 1935
with beginning of plan for area (regional) secretaries
for geographical groupings of countries. . . . Publica-
tion of The Commission hegan in 1938, reviving name
of carly FMB publication and replacing Home and
Foreign Fields, published by Sunday School Board
1917-37. . . . New fields entered: Hungary (1935);
Yugoslavia (1938). . . . Missionaries in 1934 (377)
totaled fewer than in 1929, Total missionaries at close
of decade: 455,

1940-49

Final payment of all FMB dehts was made in 1943,
In 1944 the FMB reported no indehtedness and no
interest paid. Plans were made for a cash reserve, . . .
M. Theron Rankin was elected executive secretary;
served 1944-53, . . . Program of Advance was inau-
gurated in 1948, calling for 1,750 missionaries, an an-
nual budget of $10 million, and projecting an enlarged
program of world missions, . . . First international
seminary of Southern Baptists was opened in Switzer-
land in 1949, . . . Romania, Hungary, and Yugoslavia
were closed 10 missionaries. . . . New ficlds entered:
Hawaii (1940); Colombia (1941); Paraguay (1945);
Ghana (Cold Coast) (1947); Guatemala, Switzerland,
Taiwan, Lehanon, Philippines (1948); Venczuela, Costa
Rica, Hong Kong, Thailand (1949). . . . Total mission-
aries at close of decade: 711,

Communist takeover of Mainland China forced mis-
sionaries to leave. Many displaced missionaries dis-
persed to other fields in the Orient. . . . Baker §.
Cauthen was clected executive secretary; has served
since 1954, . . . Present FMB headquarters buildin
was dedicated in Richmond in 1959, . . . New fields
entered: South Korea, Ecuvador, Singapore, Peru,
(Southern) Rhodesia (1950); Malaysia (Malaya), Baha-
ma Islands, Indonesia (1951); Jordan (1952); Gaza,

'3
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Honduras (1954); Kenya, Tanzania (Tanganyika) (1956)
Pakistan (1957); Portugal, Malawi (Nyasaland), Zam-
hia (Northern Rhodesia), South Vietnam (1959). . . .
Total missionaries at close of decade: 1,381.

1960-69
Program of Advance goal (1,750 missionarics) was
reached in 1963, . . . New Program of Advance was

adopted in 1964, calling for 5,000 missionaries at
carliest possible date, geographical and program of
work expansion, an annual ?)udgct exceeding gbs mil-
lion, . . . Consultation on Foreign Missions at Miami
Beach, Florida, in 1965 brought together 281 persons
(including nationals, missionaries, Board members,
denominational leaders) to consider missions ap-
proach. . . . The $SBC approved six “programs of
work” for the FMB: (1) support for foreign mission-
aries; and responsibility “in foreign lands” for (2)
evangelism and church development, (3) publication
work, (4) schools and student work, (5) hospitals and
medical care, (6) benevolent ministries. . . . FMB
home office administration was reorganized to pro-
vide three divisions: Overseas, Mission Support, Man-
agement Services. . . . The FMB divided two of the
geographical administrative arcas so that there are
now six: Europe and the Middle East; Africa; East Asia;
Southeast Asia; South America; and Middle America
and the Caribbean. . . . Field representative plan was
initiated to assist in field administration, . . . Con-
sultants (medical; evangelism and church develop-
ment; music and mass communications) were added
to FMB staff. . . . Radio-TV representatives were
named for some areas. . . . Auxiliary missionary per-
sonnel programs were launched: Missionary Associate
Program (185 employed in the period 1961-69 for
short-term service) ; Missionary Journeyman Program (a
total of 280 college graduates under 27 were assigned
for two years overseas during 1965-69 period). . . .
Extended orientation for new missionaries began in
1967. . . . Hawaii Mission phased out after statehood.
.. . New fields entered: Okinawa, France (1960) (also
Liberia reentered); Guam, West Germany (1961); Trini-
dad and Tobagon, Dominican Republic, India, Guyana
(British Guiana), Uganda (1962); Jamaica, Iceland
(1963); French West Indies, Luxembourg, Yemen, Togo
11964); Libya, Austria (1965); Bermuda, Turkey, Ivory
Coast (1966); Belgium, Morocco, Ethiopia (1967); An-
gola, Botswana, Iran, Leeward Islands, South West
Africa (1968); Senegal (1969). Missionaries also under
appointment for Dahomey and Egypt (U.A.R.) but not
in residence. . . . Total missionaries at close of decade:
2490 (including 153 missionary associates, 128 mis-
sionary journeymen, and 4 special project nurses),
assigned 10 71 countries os political entities. . .. Total
missionaries appointed in 125 years: 4427; seved in
a total of 79 countries.
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OUT of a deep concern for world
missions, Southern Baptists arc
raising questions and making sugges-
tions about many aspects of the work
of the Forcign Misslon Board, These
questions have made us awarc of our
nced to help Southern Baptists under-
stand how the Board administers its
mission work.,

The line of delegated responsibility
runs from the Board itsclf, through
the exccutive sccretary, to the Over-
scas Division, with the arca sccretary
as the administrator for his specific
geographic arca,

Consultants have advisory and sup-
gortivc functions within the division,

ut without direct administrative re-

sponsibility.  Fleld representatives,
where they exist, have a supportive
function in relation to the work of
an arca that is similar to that of the
consultants,

The neceds of the missionaries and
the fields are represented to the Board
itself by the area sccretary through
the arca and administrative commit-
tees, with the Overscas Division di-
rector and the executive secretary in

consultation in the process. These do
not constitute levels of administra-
tion between the aren sccretary and
the Board, however.

An understanding of the field ad-
ministration focuses on the Mission—
how it functions and why. This Is
basic to an understanding of the
Board's work, and it {8 this about
which many Southern Baptists are
inadequately informed.

1. Our administrative approach is
intentionnlly decentralized. This means
that the working out of mission
strategles and decislons about methods
to be used and allocations of re-
sources take place primarily on the
ficlds.

The Forcign Mission Board out-
lines general policles but does not
scck to control the details of mission
work by orders handed down from
Richmond. In other words, we do
not administer mission work by push-
ing buttons In Richmond and having
things happen on the fields. a

There arc very strong rcasons for
this dccentralized administrative ap-
proach. One Is our basic conviction

Winston Crawley

about the nature of the missionary
calling and the relationship of the
Board to the missionary. The mission-
ary gocs to the ficld, not at the call
of the Board, but nt the call of the
Lord.

The Board ecxists as a channel
through which Southern Baptists can
provide the backing neceded by the
missionary in his work. Through its
aren sccretaries, the Board encourages
indlvidunl initiative and creative think-
ing on the fields. All of this is con-
sistent with our understanding of the
misslonary calling. The ultimate re-
sponsibllity of the missionary is not
to the Board but to his Lord.

In addition the realities of mission
work In the midst of complicated lo-
cal situntions arc such that it would
be most unwisc for detailed decisions
to be made by persons thousands of
miles from the actual situation,

Another fundamental rcason for a
decentralized approach is that the
overall objective of our work is to
develop Indlgenous church strength in
other lands. Thus from the very begin-
ning of the work our missionaries

THE COMMISSION




By Winston Crawley

Director, Overseas Dlvision

secck to involve young churches and
developing local Baptist bodies in the
plans that are made, It would be most
inappropriate for decisions to be made
for those Baptist churches and conven-
tions at a foreign headquarters in
Richmond.

2. In addition to being decentral-
ized, our administrative approach is
democratic, This characteristic grows
out of the fact that our mission cffort
{s n cooperative, tcam cffort. Team-
work involves some method of reach-
ing decisions applicable to the team
as a whole,

The method used by our mission-
arics is the democratic functioning of
the cntire missionary group in a par-
ticular country or region as a Mission.
It chooses its own leaders and doter-
mines how much authority they will
have. It organizes itself in terms of
the needs of the work, It makes plans
for the work, in cooperation with na-
tional Baptist entitics. The Mission
tecam as a whole cvaluates proposals
as to changes that might be made,

We feel that this democratic ap-
proach Is consistent with our Baptist

JUNE 1970

ways of doing things. It rests in our
conviction that the lendership of the
Holy Spirit is given through groups
as well as individuals,

3. One other characteristic of our
administrative approach is directed.
The Board, through its arca secre-
taries, does not scck to hand down
orders to the missionaries, but it
docs seck to offer such direction as
will be helpful.

Part of this dircction comes in the
form of the adopting of general prin-

ciples and policics to give guidance to
all ficlds, When the point of view of
any missionary on any ficld proves
convincing enough to become the ma-
jority view of his co-workers, it is
passed on to Board headquarters as
a reccommendation from one of the
Misslons, to be examined in a world
context for possible adoption as a
gencral working policy.

Another part of the process is tho

FMB Administration

Decentralized,

Democratic,
Directed

sharing by arca seccretaries in the
consideration of field problems. The
arca secretary becomes a listener to
the concorns of individual mission-
aries. Ho brings into the local situa-
tion an objcctive point of view. He
shares insights gained from the strug-
gle with similar problems in other
ficlds. Ho offers encouragement and
challenge to the missionaries.

All this comes to the missionaries
not in the form of pressures from the
Board, but in the form of porsonal
leadership and the sharing of a sense
of dircction.

Both at Board offices in Richmond
and on the ficlds, we continue to re-
cxamine our policies and procedures.
Ot course, there would be many other
ways to administer mission work, each
with its relative merits, and, of course,
there are many ways in which we
can and should improve the function-
ing of our missions administration.

In its cssential principles—deceon-
tralized, democratic, directed—wo be-
liecve our administrative approach is
truc to tho Baptist genius and is ulti-
mately the most effective way.
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IN THE LAST 30 ycars a phenome-
nal growth of Southern Baptist mis-
sionary forces has taken place. In 1940
the Foreign Mission Board had under
appointment 446 missionaries. By
1950 this had risen to 803, an increase
of 80 percent over the ten-year peri-
od. By 1960 there were 1,480 mission-
arics. By the cnd of 1969 there were
2,490, a 452 percent increase since
1940,

In any organization with this num-
ber of personnel, plus their children,
there is bound to be some loss from
death and resignations. But just how
large have our losses been?

Arc wo losing more ground than
we are gaining? What are the causes

Franktin T. Fowler
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“The greatest investment the Foreign Mis-
sion Board has is in the lives of its mission-
aries and their families.’

of our missionary losses? Do we nced
stricter screening processes in the ap-
pointment of the new missionaries?

In an attempt to find the answers
to at least some of these questions, a
study has been made of FMB mission-
ary losses over the last 30 years, 1940-
69. Such a study is ncver a pleasant
one, for cach loss, regardless of cause,
is painful to the Foreign Mission
Board, to the Mission, and to the
individual missionary involved.

As we look at our loss rate—mis-
sionaries lost per 1,000 missionarics
on the ficld—in cach of the three dec-
ades since 1940, we find only minor
variations.

From 1940 to 1949 the missionary
loss was 24.44 per thousand mission-
aries.

From 1950 to 1959 the loss was
17.9 per thousand.

From 1960 to 1969 the loss was
24,1 per thousand.

These figures do not include those
missionarics retiring at the end of their

JUNE 1970

service or missionary associates or
missionary journcymen terminating
scrvice at the end of their terms.

In spite of the great growth of mis-
sionary personnel, the loss rate has not
varicd to any large oxtent over the last
30 years. There has been an increase
in the loss rate in the last half of the
decade of the '60s. However, in the
last two years of the decade this rate
has been on the downswing, a trend
hopefully to continue.

Is service in onc arca of the world
more hazardous than another?

Probably not. During the 30-year
period there secem to be only minor
differcnces among the major geograph-
ical arcas, with some exception con-
cerning Europe and the Middle East.
This particular area has always had
comparatively few missionaries, which
may cxplain to some eoxtent the in-
crease in its loss rate,

Loss rates during the 30 yecars:
Latin America, 19.1 per thousand mis-
slonarics; the Orient, 19.3 per thou-

sand; Africa, 24.9 per thousand; Bu-
rope and the Middle East, 38.1 per
thousand,

In comparing the loss rate between
the sexes and concerning marital sta-
tus, statistics show that the single wom-
an missionary (barring resignation
because of marriago) is the best risk.

At what point in missionary service
do the greatest number of losses occur?

The highest number of resignations
take place among missionaries having
served from five to nino years. This
secems to be the critical period of mis-
sionary service.

On carcful scrutiny it is seen that
this should be expected. This is usually
the period when the missionary child
becomes a teen-ager, and the problem
of cducating the children becomes a
very difficult onc in many cases. This
also is the period that catches the mis-
sionary in his “watershed agoe"—the
time when any change, it ono is to
be made, scemingly must be made
“now."” Also, missionarics’ parents in




the States are getting older and some-
times need the personal help of thelr
misstonary children for at least a pe-
riod of time.

What causes missionary losses?

In many cases, of course, it is very
difficult for even the missionary him-
self to point out only one reason for
his‘\;;silgn;tdhn 'lggxmgasons mw be
multiple and com n no
this study try to condemn ormlci!e.
but rather to look honestly at the

Denths. it is gratifying to note, have
been at a minimum among our mis-
slonaries. Since 1940 the average death
rate has been 1.7 per thousand mis-
sionaries. This is well below the aw
crage death rate—G6.9 per thousand
population—in the United States of

1Ple in the samo age bracket.

he leading causes ot death among
missionaries have changed significantly
over tho last 40 to SO years. Formerly,

infectious diseases were a signiftcamt
and large cause of missionary deaths,
but in the last fve years there have
besn ro deaths from this cause among
Southern Baptist missionaries.

However, there has been a gradual
increase in the so-calted neoplastic
(camrcer) and cardiovascular diseases.
Accidental deaths have increased in
the lant decade, reflecting the kind of
ago {n which we live,

Losses from mental health have
played a sign\ﬂcant role in the overall
loss study. In studying the rate of men-
tal l\ealth dimeumes n similar groups
in the States, however, we find that
the missionary rate is not exceptionally
high. Frustrations, adjustment prob-
lems, physical health of the missionary
and/or his children, care of elderly
{ments-a\l enter into the causes of
oSS,

Among the leading causes for mis-
sionary loss has been what is termed

“change of call™ Of all the losses ia
the last three decades, 15.7 perceat
have been classified this way. It we
recognize the leadership of the Lord
in the individual lives of the mission-
aries, we can accept this cause without
dificulty. God's leadership is contiau-
Qus; We must ize this.

Many fine missionaries who have
returned to the States are now making

a most significant contribution to the
storates,

work of God's kingdom in
in teaching positions in colleges and

seminaries, and in  denominational
teadership positions. “Lost™ is thus a
mislcadm term, except when it vefers

only to losses from the active roster
of missionaries appointed by the For
cign Mission Board.

It must also be noted that a large
number of missionaries have been re-
appointed and have returned to the
ficld after having resigned for various
CAuses.
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1) The miestonary appointed by the
FoSquMMmBmdmh:yM
‘ately tht he is calied of God. The

“Board does mot cal. Im fact, & hws

‘been criticiaed for not beiag wore ac-
tive in recruitment.

(2) The candidate is
screened before atmoat, In each
case, husband, and childcen are

examined emml ly by competeat m
clans and psychiatrists. These

stonal men at\d do not deter-
wmine whether a ¢ te should be
appoiated; this is not their function,
But they do help us look carsfully at
the total personality of the candidate
and his family in view of the stresses
and strains awaiting him on the fore
eign mission fReld.

The Board's excellont missionary
xmme department through the years
s performed superdbly. This is one of
the reasons our loss rate has been kept
so low. It should also be remembered
g\;; i& l‘h? ﬁn%&t:;\ysis ‘it is the Fot:
ssion , acting upon ¢
recommendation of its nel com-
mittee, that makes the final decision ot
appointment. Even the Board does
not try to determine God's will in the
individual lives, but rather faces the
Board's stewardship responsibility for
the resources that Southsrn Baptists
have given them to “send” efficient
and effective witnesses into the world.

(3) Continued care is given our mis-
sionaries regarding their health. An-
nual al examinations are author-
ized for each missionary while on the
field. A thorough physical examination
is given the entire missionary family
when they return on furlough. These
examinations are given by selected ex-
aminers approved by the Foreign Mis-
sion Board's medical consultant, Re-
cently psychiatrists have been invited
to visit various fislds to help the mis-
sionary meet some of the anxieties en-.
countered there.

The greatest investment the Foreign

Misston'Board has is in the lives ot its
_ ‘misstoniaries and theic families. Studies -

noW under way 'seek to determine how

‘better. to -assist the ‘misslonary pareat -
and his child—at the point of orientas
. tion before. going overseas; in adjusts |
,mtsonﬂwﬁﬂd. and in the educa. -

of the missionary child both on
field ‘and ‘back in tho States,
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Compating the FMB's overall mie-
i ROWATY 100008 t0 that Of other Wieston
boatds, We Howe gratefully that our rate
' e low, Wiy 'T
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‘proba uwnptuous to expec
mwbc?e p:::ilabh for 1971 will in-

-creast by that amoumt, but, for dis.

Continuing

Dilemma

By Winsten Cranley

Director, Overseas Divisien

N A SE'l"gNG ﬁogt ;:thusiam &?d
great anticipation the Foreign Mis-
sion Board is planning for the years
just ahead. The enthusiasm we mention
glows bright as we see how many open
doots there are for entering new fields
all over the world and for expanding
cxisting projects of witnessing and
mstw under the guidance of our

The great anticipation springs from
our belief that Southern Baptists will
comem to sce that G‘(l)d \\'%uld have
t surpass now all previous pen
formance in providing fRnancial re-
sources for the fully ripened
tunities and clamoring needs
us.

The Board's determination to de-
rive maximum results from every mis-
sion dollar calls for the most careful
strategic planniag. In view of rapidly
changing circumstances everywhere
the ble alternatives facing the
Board as it plans cach annual budget
comtimte a serious and recurring di-
lewama. The elements of that dilenima
are set forth here,

For several years the Foreign Mis-
sion Board has needed increases in
Anancial resources at the rate of $2

‘maiion ‘per year, At this time it is
t that

cussion, let us make that assumption,
Tl\icwouldboaniacmohppmxi-

‘watly 6 porceat in 1971 Raancial
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resources over 1970,
s An inflation factor tg; %epetcem&t:
percent can reasona exXpec

The recent inflation rate has been 6
pereent, but some dechne in the rate
is likely. We may reasonably project
a net gain of 100 to 120 or more in
missionary staft (the gain in 1969
was 119). This would be an increase
of 4 perceat to 5 percent,

Upon combining the gain in mis-
sionaries and the inflation factor, it
becomes ovident that, even with an
increase of $2 milkon in resources,
the actual purchasiag power available
to the Mission Board per
missionary will Rkely decline in 1971,
The dec}ine will be skight it inflation
is brought well under control and
it our rate of growth in missionary
staft falls oft. But the decline in pun
chasing power per missionary could
be as high as 4 percent, or even higher
it the increase in the Forelgn Mission
Board's income is less than $2 million.

A further complication is that some
cost items have relatively little room
for flexibility: administrative cost
varies roughly with the number of
missionaries and the inflation factor;
wmissionary salaries advisedly are ad-
justed periodically to offset inflation;
most other items in the “mlssiomry
support" section of the Board's budg-
et rise automatically as the total num-
ber of missionaries grows.

This means that any decline in total
purchasing power must be absotbed
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in parts of the budget that offer more
room for flexibility. Thus, purchasing
power available for the variable items
(on-the-field operations and capital
needs) is likely to decline at a faster
rate than the overall decline of 1 per
cent to 4 percent,

The problem is not a new one. For
soveral years Board policy has mado
provision first for the missionaries.
Then increases have been allowed for
the field work sections of the budget
ft a rate only slightly above the in-
flation factor, with the expectation that
selfsupport on the field would make
possible still further expansion in field
work. This has meant that the decline
has come mainly in the capital section,

Some years .ago cxpenditures were
divided at approxlmme? one-third
cach for missionaries, field operations,
and capital needs. Expenditures in
1969 provided 53.7 percent for the
maintaining of missionaries, 25.8 por
cent for field operations, and only
20.5 percent for capital needs (seo
graph). Obviously this trend i3 in
danger of creating a sovere pinch on
funds for field operations and capital
needs.

At the same time that we have be-
come increasingly concerned about
this financial pinch, we have been
under growing pressures from the
fields to do various new things, all
of them with some obvious desirabil-
ity—but all calling for increased
spending. Some of tho most common
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‘In view of rapidly changing circumstances
cverywhere the possible alternatives facing the
Board as it plans cach annual budget
constitute a serious and recurring dilemma.’

proposals are:

—Allow more frequent furloughs.

—Increase the amounts allowed for
land and construction costs for mis-
stonary housing.

—Provide larger allowances for the
missionaries® teen-age children and
oschially for the Margaret Fund for
college cducation of missionaries
children.

—Provide a “longevity increment”
for missionaries, based on length of
service,

—Increase field sugplemems.

—Provide more help for advanced
study and for attendance at profes-
stonal confcrences on furlough,

—Heclp more on the income tax
burden of missionaries on the fields,

—Provide more expensive schooling
arrangements on the ficlds.

—Increase outfit and freight allow-
ances,

—-ﬁaise our base level of mission-
ary support to reflect a new :sycho\-
ogy both in the homeland and among
missionaries.

In addition to these changes pro-
posed in reccommendations from the
flelds, there are other proposals grow-
ing out of disoussion and studies in
the Oversecas Division. Examples are
special conferences for missionaries
on their first furlough and confer-
ences for children of missionaries in
their first year of college back in the
United States. If implemented, these
and many other ideas discussed at a

recent staft conference would place
additional demands on financial re-
SOUrces.

It is ono of the elementary facts
of life that we can increase the
vision made for the needs of mission.
arles in one or more of the v
mentioned above only by reducing the
cffective purchasing power available
for some other aspects of our work.

Assuming that we do come to a
fecling that we should increase mise
s‘l\onary support g\ sﬁmo l(Qritm) ot
the ways proposed, what planning pos-
sibilities are available to us?

One option would be to limit the
growth of the missionary staft in order
to make better provision for the mis.
sionaries already in service. That op-
tion, however, would have several very
scrious difficulties:

(1) A difficulty of conscience, be-
cause wo are convinced==in light of
the Lord's will, the world's need, and
the stewardship of Southern Baptists—
that we now have fewer, rather than
lt:mm. missionaries than we should

ave.

(2) A morale difficulty, because
the concern of missionaries for urgent-
ly needed reinforcements is as serious
as their feeling about any personal
support need,

(3) A practical difficulty, because
oxperience indicates that money for
missions tends to follow .the dedicas
tion of life, rather'than the other way.
around, and because there are sensis
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tive psychological factors Invoived—
the flow of lives and gifts to missions
is ke a faucet that may be easler to
turn off than to turn back on,

Another option might be to provide
funds for incrensed misslonary support
by allowing no net increase in budget
amounts for fleld operations. This
again would have scrious difficultics
in the same renlms of consclence,
morale, and practical effectivencss, and
it would create n tremendous further
dilemma about projection of new work
anywhere. Misslons advance might
grind to an abrupt halt,

A third option would be to reduco
capltal allocations  drastically. This
may involve fewer problems in some
ways than tho other options men.
tioned, but several difficulties are still
cvident:

—Misslonaries would need to make
radical ndjustments in thelr approach,
using the utmost creativity in finding
ways to get the job done without
capital funds,

—Unless capital provisions for the
housing of misslonaries are adjusted
cqually with other capital provisions,
wo may face n real and acute straln
on relations with local Baptist groups
on the flelds,

—There arc some complicated prac-
tical questions of budgeting that limit
tho extent of possible operating fund
commitments, Such commitments need
to be based on firm income expectn-
tlons, Another practical problem s
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‘The flow of lives and gifts to missions is like a faucct that may
be casier to turn off than to turn back on.’

the difficulty of backing away later
from any liberalized provislons that
might be put Into effect in missionary
support,

A fourth option I8 to seck to bal-
ance our progress by gradunl adjust-
ments that do not make any onc as-
pect of the work (misslonary support,
fleld operations, or capital ltems)
suffer drastic change.

Clearly, this fourth option Is the one
we have been following, We belleve
most misslonarles, if faced with the
dilemma In all its ramifications, would
ngree that we should continue along
the samo line,

Thix working policy does have some
Important Implications:

(1) We continue to give priority
both to the sending out, and to the
support, of misslonaries.

(2) We can add new or increased
provisions for missionaries (along any
of the lines proposed) only gradually,
and usunlly only onc item at a time,
(For example, the approving of the
short furlough arrangement delayed
any actlon on a longevity Increment,)
The various possibilities are reviewed
continually.

(3) Missions nced to exercise spe-
clal care In moking requests for, and
In using, items in the “missionarics
scction,” because relatively lenient
treatment s glven to those items,

(4) Although we try to provide
for some Increase In field work allo-
catlons, much of the real hope for

outreach in those ltems rests on the
progress of self-support on the field,

(5) Specinl caution is needed to
see that “miscellancous” ftems do not
ent up the field work increases,

(6) Capital funds probably will
constitute  a decreasing  portion of
total Forelgn Mission Board resources
in the years ahead (unless Southern
Baptists come to the rescue in new
and unanticipated measure) and may
even decrease in actual dollar amounts
available,

(7) We neced to continue to exer-
cise carcful cconomy in our adminis-
trotive costs,

(8) Missionaries are encouraged to
reallze the complicated interplay of
all these factors, the limitatlons that
create a continuing dilemma, the llke-
ly subtle psychological side effects of
any new courses of action, and the
impossibility of doing all that any
missionary or all missionaries or we
oursclves want to do. At the same time
we fecl sure that missionaries are
aware of the Board's genulne concern
for them and for the greatest good of
the mission cause,

We also believe that Southern Bap-
tists, knowing of this continuing dilem-
ma, will provide the volume of finan-
cial support that will enable the For-
cign Mission Board not only to keep
the present level of witness and minis-
try on all overscas ficlds, but also to
implement growth and advance on all
fronts.
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Jasse C. Fletcher

HE MODERN missionary movement surfaced In the

closing years of the elghteenth century on a tide
of commitment led by a British Baptist cobbler named
William Carey. Carey’s ploneering effort In India s
well known,

Less well known, but equally as important, was the
commitment on the part of a group of men led by a
pastor named Andrew Fuller to support Willlam
Carey. As Carecy accepted the call to missionary labor,
these men accepted a call to mission support,

Similarly, when Adoniram Judson, en route to Bur-
ma, announced that he was a Baptist, his partner In
the New Testament discovery, Luther Rice, returned
to the United States to seek support for his colleague.
Thus, Rice became Judson’s Andrew Fuller.

Too few people understand the support of the mis-
sionary venture as a secrious calling within itself. In
this day of unprecedented missionary opportunity,
when modern-day Careys and Judsons are emerging
from the ranks of our finest people, the mogcm
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A Cadll to
Mission
Support

By Jesse C. Fletcher

Director, Mission Support Division

prototypes of Fuller and Rice must match their com-
mitment in the task of mission support.

The Foreign Mission Board defines the task of mis-
slon support along a wide spectrum, It involves the
encouraging of missionary understanding and com-
mitment, the recruitment and appointment of mis-
slonary rcrsonncl, the stewardship necessary for their
financial neceds, the prayer and continuing interest
that alone can provide them with the power to
penetrate the walls of unbelief,

Almost 2,500 missionaries are located In 71 coun-
tries around the world in this foreign mission enter-
prise. The kind of momentum that has bullt this effort
into the largest overscas mission force of its kind
depends on Southern Baptists’ not losing sight of the
gaﬁ to ministries of mission support in these critical

ays.

Our level of support—measured in terms of per-
sons, prayer, finances, and awareness—has been
shockingly low. When compared to our resources,
this fact should provide incentive to renewed effort,
Jesus said that unto whom much Is given, much shall
bhe r(équlred. Surely, much more is required of us In
this day.

If Southern Baptists could reach a new dimension
of missionary commitment, they would go a long way
toward raising up a generation of Baptist young peo-
ple with a consuming cause. Stewardship prioritics
would give an honest ring to the sound of such com-
mitment, and sacrifice would have a new meaning—
cven In an affluent age. Prayers, stimulated by news at
home and abroad of the church’s effort to preach the
gospel of Jesus Christ and to minister to man in his
name, would rise more earnestly. World events could
be measured In terms of the church and its confron-
tation with the growing edge of a non-Christian
world.

Three following articles (page 16, page 18, page 26)
deal with three separate dimensions of mission sup-
port; but no matter the dimension, the task is one,
and that task belongs to Southern Baptists,
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Is Current
Missions

Obsolete?

By Louls R. Cobbs

Secretary for Missionary Personnel

AT SOME unmarked point during
the past two decades man moved
boyond the modern age into a now,
yet nameloss, ora, Anyone over 40
now lives in a different world from
that in which he came to manhood.
He has immigrated fully grown into a
strange now land.

The world is changing. What we
are going through can be compared
only with what happened at the end
of tho cighteenth century, or in 1917,
or in 1945, Wo are living in a post-
Gutenberg, pre-apocalypse cra. It is a
time of cataclysmic transition. Any-
onc who thinks he can livo alone is
nsleep in the midst of revolution,

Can we discover what this change
moans? Can we determine what God
is doing through the tension and con-
flict of our day to fulfill his mission?
How arc we to share in his mission
in the world?

Demands of the missionary task
overscns are being recvaluated and re-
interproted by missionaries and na-
tional Christinn leadership. Plans for
the work may be formulated only as
goals and objectives are carcfully de-
fincd, and a8 resources for the task—
both human and material—aro realis-
tically ovaluated.

The more difficult the task, tho
more unscttied the country, the more
troubled the pcople, so much the
greater must be the resourcofulness of
the missionary. The past record of
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Southern Baptists' oversens mission
work reflects tho high standards main-
tained for missionary candldates, Thoy
have been men and women who have
given evidence of spiritual, intellectunl,
and physical maturity,

The nature of the work requires
the appointment of candidates who are
faithful Christians, healthily motivated
for their ministries, spiritually sensi-
tive, and flexible in attitude. They must
possess gifts and talents uscful for
service in God's kingdom. They must
understand thelr  dependence upon
God and their involvement in his
mission of reconcilintion, They must
be knowledgeable about God's calling
in life and ministry, having also had
this calling aMrmed by fellow Chrls-
tians. They must bo prepared for their
work through disciplined study, en-
hanced by a record of practical nc-
tivity.

It is no longer possible for mission-
ary candidates to know cxactly the
situntions to which they will be sent
for an overscas nssignment, There was
n time when a misslonary know in de-
tail the typo of situation into which
he could expect to be sont. In the
nincteenth century he went from a
rather stable western environment to
a ploncer assignment,

Today the plcture has changed. Tt
has been sald that “if you think mis-
slonary work consists of standing un-
der a poalm trco and preaching the

Louis R. Cobbs

gospel, you aro completely mistaken,
but if you think it does not.consist
of standing under a palm treco and
preaching tho gospel, you had better
not go." There arc ploncers today,
but they no longer preach in a stable
world. Political, social, and religlous
ideas are in a metamorphic state,

Opportunitics for ministry are now
in greater variety, Fifteon years ago
there were only soven or olght types
of misslonary service. Today the op-
portunitics arc spread over more than
40 categorles,

The composition of churches over-
scns has changed with passing years,
Many congrogations have become self-
governing and self-supporting, Whero
missionary pastors once served theroe
may be well-trained national workers
to whom thc missionaries relate ns
collengues and friends. In many places
the missionarics may work under the
dircction of national Christlan leaders.

Changes have also occurred among
missionary personncl so that the com-
position of the ministering team has
been nltered from what it was a gen-
cration ngo. The ploncer missionaries
who worked in isolation and created
new cmpires may have been part of
another cra, but new missionarics
have been appointed who are not al-
together lacking in initlative or readi-
ness to adventure,

According to an article published
by Pearl Buck some time ago, “The
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‘ ,qumlonnalra. 78 percent sald theoy were
- 17 years_of age..or older when they
" mado” thelr” dedl lom-ss percent -, were

glants are dend.” The rugged ploncers
like her father are not representative
of the young men and women now
sccking missionary appointment. Per-
haps some of the characteristics which
cnabled many of the “‘glants” to suc-
ceed would cnuse them to be misfits
In now situntions facing churches to-
dany. Opportunitics for cooperation and
teamwork in overseas arcas now make
it possible for the rolos of missionarics
to be redefined.

The Bible and subscquent mission
history point up the fact that n person
Is morc likely to sense and respond
to the calling of God in places where
the missionary Imperative of the
church s understood and vocational
Christlan service s magnified. Where
the people of God have become n
koinonla, young pcople have been
encouraged to hear and respond to
God's leadership in ministering to
world nced,

If tho Forcign Mission Board Is to
move Into the new decade with a
sufficlent program for enlistment of
missionary candidatcs, several changes
arc imperative:

(1) Pastors and churches must cs-
tablish new levels of communication
with thelr young people. These must
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result in rclationships that cnable
youth nnd young adults to understand
the realistic demands for Christian
ministry in the United States and over-
scns,

(2) Administrators and faculty
members at Baptist colleges and unl-
versities must rcassess their respon-
sibilities for including “missionary ed-
ucation" as a part of Christian educa-
tion,

(3) Baptist Student Unlons on non-
Baptist campuses must discover new
ways to Involve college and unlver-
sity students In the world mission of
the church, Student mission projects,
mission ecmphasis weeks, dialoguc scs-
sions with missionaries on furlough,
and other special programs should be
considered as parts of student cur-
ricula each year.

(4) The Forcign Mission Board
must continue to cvaluate and update
its work In order to keep pace with
whatever new and more effectlve op-
portunitics and approaches emerge for
Christian ministry.,

We must glve more cmphasis to
the missionary task Itself than to its
geographlcnl aspects. We must magnl-
fy the role of Christian laymen In
forelgn service.
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We must utillze newly developed
mothods of communication in order
to present personnel needs moroe realls-
tically to our supporting constituency.
We must develop ad ?nlstmtlvo and
ovaluative techniques that will enabloe
us to do n boetter job in the manage-
ment of human and materlal resources,

Most of all, we must recommit our
offorts as n denomination to an em-
phasis upon n “servant” ministry in
church vocations and foreign missions,

By 1980 the Forelgn Misslon Board
hopes to have 3,500 missionaries un-
der appointment. The realization of
this goal will require the nprolntment
of at least 1,000 now missionarics
during the noxt ten years,

Where will they come from?

Who will be responsible for the
basic task of their recrultment?

What changes will be required in
our present church ministries In order
for this many young people to be en-
listed and trained for service in the
far reaches of a changing world?

If our churches are to meet the un-
precedented challenge of ministering
to a world in revolution, we must en-
goge In unprecedented thought and
actlon, We must recapture the momen-
tum to mission!
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INFLATION had scarcely begun in
the United States, much less around
the world, when the foreign missions
Advance Program was first presented
to the Southcrn Baptist Convention at
Mecmphis, Tennessce, in 1948,

M. Theron Rankin, exccutive scc-
retary of the Foreign Mission Board

Yesterday and Tomorrow

Meeting the Costs

By Eugene L. Hill

Secretary for Misslonary
Education and Promotion

would be needed in order (1) to
strengthen our 119 mission centers,
(2) to open additional centers in
stratcgic arcas, and (3) to support
centers and projects undertaken by
national Baptist conventions. Even in
1948, without inflation, the expecta-
tion was that the Board’s resources in

and the “apostle of Advance,” and his personncl. and finances would nced a

administrative staft calculated what missionary staft of 1,750 and a total
(Continued on pags 23)

§ Dollars

800 — _ $809.6 million
Southern Baptist Giving 1950-69

W Total gifts

B Total gifts to all missions
600

M Total gifts to foreign missions

$133.2 million

l ' $33.8 million
67 '68 '69
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€0
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_Imagine coming to France to purchase
perfume and being offered familiar
American as well as famous French scents
in the same shop! Or discovering Ameri-
can shoe brands being sold in the stores
of France - whose styles determine how
women the world over walk. Or even
more surprising, finding several inventive
Americans in Paris attempting to make
their fortune in the most notably French
field of all—high fashion.

Investments from abroad are so much
on the French merchandising scene that
one of the best-selling books of recent
years dealt with the economic growth and
methods of U.S. firms branching into
France.

Believing it essential that human and
spiritual values transcend economic divi-
dends, Southern Baptists have united
their efforts — since 1960 when their first
fraternal representatives entered — with
the French Baptist Federation to make
What can be considered an investment for
evangelism.

The touching beauty of this land may
cause one to overlook the lack of truly
beautiful lives. For France is beauty!
From the rolling Normandy slopes with
their mist-green carpet dotted by pam-
Pered dairy herds and punctuated by sea-
dreen poplars; up the Seine valley to
Pulsing Paris, historic in monuments and
Monumental in history; outward to the
bursting wheat farms of the Beauce,
golden granary of France; westward to
the fairyland splendor of castles mirrored
N the Loire; crossing again to the crown-
NG majesty of the Alps jeweled with
fashionable winter resorts; to the

Margue where cowboys still whoop
OV the flat prairies; and on to the Azure
“085t, playground of millions and mil-
lOnares — here exists a panorama of land-
S¢apes for every mood and preference.
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BAPTISTS
NFR ANCE

Investment For Evangelism

" JOURNAL EVANGELIQUI
2 FOUR LA DIFFUSION

N
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Missionary and French pastor, with literature
poster

Yet somehow in her people, so hand-
some, poised, and proud, one fails to see
the abundant joy of life in the Savior.
Perhaps as many as 90 percent of them
are baptized, but Christianity is neglected
by most except for christenings, wed-
dings, and funerals. “Most people,” ac-
cording to one evaluation of present-day
France, "in practice are quite pagan.”

To sample France's renowned gastro-
nomical delights is to recognize that this
nation loves to eat, and eats well. Yet
there exists a level of spiritual hunger
akin to famine. Eighty-three percent of
the population is considered Catholic by
baptism. But of these only 10 million are
defined as “practicing’ (attending at least

one mass yearly). When Giovanni Ron-

calli, later to become Pope John XXIII,
was named papal nuncio to France, the
results of an investigation by two priests
had just been published. Their study was
called, “France, a Mission Field?’’ Re-
portedly, Cardinal Suhard (then Arch-
bishop of Paris), after reading it, crossed
out the question mark with a red pencil.

Religion in French Life Today
Although their churches are well-
attended and are witnessing a vital lay
revival, Catholics face a crisis — unparal-
leled since the French revolution — in

recruiting clergy to replace those who die

or leave the priesthood. Further, in a poll
among French youth, taken by the

magazine, Paris-Match, less than 40 per-
cent were even favorable toward the
Catholic church, while fully 56 percent
ranged from indifferent to hostile. Of
those questioned, however, 65 percent
firmly admitted their belief in God.

Add to this relatively small number of
practicing Catholics approximately one
million Protestant church members.
There are left at minimum estimate some
40 million, hungry for the Bread of Life

— a vast number compelling an /nvest-

ment for evangelism.
An official measure of religious free-

‘dom has existed in France for nearly a

century, and Protestants enjoy full right
to worship today. Their ministers are ac-
corded professional courtesies and legal
status, and their members attain some of
the highest governmental positions.

In the minds of their countrymen,
French Baptists are perhaps too readily
associated with Protestants in general. Of
these may be mentioned the Reformed
church (largest, with some 400,000 mem-
bers), Lutherans, Brethren, Mennonites,
Assemblies of God, Pentecostals, Ad-
ventists, the Salvation Army, and several
non-denominational elements. Baptists
guard their ties with the French Protes-
tant Federation (formed in 1905) for
such mutual ministries as radio and tele-
vision worship, military and prison
chaplaincy appointments, and certain
social services. Still, at the 1969 meeting
of the Protestant Federation, Baptist rep-
resentatives were disappointed at the ap-
parent liberal extremes and seeming aura
of confusion which prevailed.
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Baptist Investments in France

Although some Southern Baptists are
surprised to find their own missionaries
stationed in France, Baptist efforts there
date from the first quarter of the 19th
century. American Baptists played a signi-
ficant role in the initial stages and, even
with the early struggles hindered by state
persecutions, by the year 1845 there were
seven churches formed.

Southern Baptist mission work is di-
rectly related to the ministry of the
French Baptist Federation, organized in
1911. Numbering 23 churches and nearly
2,600 members, the federation maintains
its headquarters in Paris. In the most
recent year for which records can be
cited, the churches and missions baptized
143 new believers, a ratio of one baptism
to every 17 members.

Of key importance to the federation’s
investment for evangelism is its Board of
Interior Missions. With 21 ‘“‘evangelism
outposts’’ from the Belgian border to the
Mediterranean coast and from Brittany to
Alsace, this home missions effort reaches
well over the geographical extremities.

In 1969 the Interior Board employed
its first Missions Promotional Agent. He
devotes full time to a strategy of future
expansion and to increasing the sphere of
influence around the present posts. It is
not anticipated, however, that even one
additional post may be opened by the In-
terior Board before 1975, as finances and
personnel are unavailable.

Not limiting its concern to its own
borders, the French Baptist Federation is
involved also in foreign missions, partic-
ularly in Africa, through the European
Baptist Missionary Society.

Another facet of this investment for
evangelism is the construction of houses
of worship. The pastor’s home served for-
merly as the only place of Baptist wor-
ship at Tours, a university center with a
year-round contingent of foreign stu-
dents. Southern Baptist mission offerings
were invested to purchase and help reno-
vate a factory building. Today a modern
chapel, complete with educational facili-
ties and a comfortable pastor’s apartment
enables the church to witness—near an
apartment complex housing 10 thousand
persons.

The Tours church is spiritual home for
a special group of Southern Baptist mis-
sionary families. Appointees to different
French-speaking countries of the world
spend a year in study at the Touraine
Language Institute, and thus become a
part of the local Baptist fellowship during
their stay in France.

French Baptists have constructed a
first building for their pastors’ school in
its new location at Massy, a Paris suburb.

20

Boys at Pierrefonds children’s home

Affording classrooms, administration of-
fices, and living quarters for as many as 80
students, this structure also will house
duplicating facilities for promotional
pamphlets and tracts, a conference center
for Paris area church members, and a re-
cording studio. Built on land provided by
Southern Baptists, with construction gifts
sent by other American Baptists, this in-
vestment will return dividends for
decades to come in the form of trained
preachers and inspired members.

Still other. institutions for Christian
witness and service include five summer
camps, in various settings, for children
and youth. Near the camp at Pierrefonds
is a children’s home whose doors are
opened frequently to pastors’ con-
ferences, rallies, and women’s meetings.
In this same city, under the shadow of a
massive, historic castle, a geriatrics minis-
try is conducted. And at Tremel, also a
camp site, yet another home is main-
tained, this one for boys orphaned or
from broken homes.

Investment for evangelism through the
printed or spoken word is not overlooked
in an age of mass communications. Two
printing and publication ministries are en-
gaged in this area. A monthly paper,
Croire et Servir (Believe and Serve), en-
joys a worldwide evangelical circulation.
The Baptist Publications Society operates
from the federation’s headquarters. It
sponsors a book-and-Bible store and dis-
tributes Sunday School literature to
much of the French-speaking world.

Recently, a resident of the city of
Rouen happened upon the Paris book-
store’s address in a directory and ordered
some titles. In resulting correspondence,

‘—

she learned of a Baptist congregation at
Evreux, 30 miles from her home. With
her family she attended services there and|
was later baptized. Her husband indicated
his desire to follow Christ in baptism
when a church could be established
nearer his home city. In downtown
Rouen, the Evreux pastor found a small
ground-floor room to rent and in Jan-
uary, 1970, the first Baptist worship ser-
vice was held in this capital city of
Normandy. An investment in the printed
word was repaid in evangelism.

French Baptists broadcast a 15-minute
weekly radio program entitled “Every-
body Ought to Know." Southern Baptists
aid this ministry by helping with air-time
costs, and one of their missionaries serves
as program coordinator. Responses or re-
quests for literature have come from 32
French departments [regions], 12 other.
European countries, and 17 non-
European countries as a result of this
gospel transmission. The same program is
rebroadcast several times weekly in Africa
and in the West Indies.

Language communications also are an
essential part of the investment. Since
1961 an English-language church, with a
missionary as pastor, has served the inter-
national community of Paris. This church
cooperates fully with and gives gener-
ously to the French Federation. It uses
evangelistic films and an evening Bible
study to reach out to French residents of
its sector. |

Baptists are at work in France. Al-
though feeling themselves a minority,|
they are acutely conscious of their
nation’s need to turn to the true Re-
deemer, rather than merely acknowledg:
ing him in traditional forms.

The Baptists of France will continue
to need assistance from their fellow
Christians abroad for some time to come.
Much prayer must be offered to God for
the difficulties these brethren face, as
well as much thanksgiving for the vic:
tories they are winning. Financial help
must be forthcoming, yet recognition
must be given to the unselfish sacrifices
they themselves make daily. |

For they are planning for the future.i
They are sowing the good seed on fertile
ground. They are watering and cultivat:
ing. They are investing for evangelism;
and they are harvesting already. !

—by John M. Wilkes:

Reprints of the above material are availablé
free upon request from Department of Mis:
sionary Education and Promotion, Foreign Mis
sion Board, SBC, Box 6597, Richmond, Va.
23230. This leaflet replaces the board’s formel:
pamphlet on France. sp
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“The harbors here are unbeliev-
ably fine and the rivers, most of
which bear gold, are many and
gbundant . . . upon seeing Hispan-
jola, one wishes never to leave it.”

Thus wrote Christopher Columbus to
the king and queen of Spain, describing
the island shared today by the Dominican
Republic and the Republic of Haiti. The
second largest island of the Greater
Antilles, located in the Caribbean Sea be-
tween Cuba and Puerto Rico, it was dis-
covered by Columbus on his first expedi-
tion to the New World in 1492. Native
inhabitants called the island Haiti.
Columbus renamed it La /sla Espanola
(Spanish island), later anglicized as His-
paniola.

People of the Land

Columbus found the island inhabited
‘by a large population of friendly Taino
‘Indians, who made the explorers wel-
‘come. Enslavement, harsh treatment, and
‘disease caused these natives to disappear
'in a few years, and very little of the pre-
{Columbian culture has survived.

)\ To provide a labor force for the
ilcolonies, slaves were imported from
‘Africa. As a result of intermarriage, the
imore than 4,000,000 present-day Domin-
icans are predominantly a mulatto
(Negro-white) people rather than mestizo
{Indian-white), the ancestry of many
other Latin-Americans.

. Reflecting their Iberian heritage, the
people are Spanish-speaking and retain
many Spanish cultural and social charac-
teristics. African influence is found in
both music and art. It is not unusual to
have a merengue band [one using dis-
tinctive drum rhythms) appear at one's
door during holiday seasons. Baseball is
the national sport and is played on every
Vacant lot and field in the country.

The population explosion has made
the Dominican Republic one of the
fiistest-growing countries in Latin

Merica. With an average annual gain of
,'6 percent, the nation is densely settled
IN"comparison with the rest of Latin

Merica.

History of the Land

The land now known as the Domin-
Can Republic was Spain’s first colony in
the Neyw World. Founded in 1493 by

JUNE 1970
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Columbus during his second voyage, the
settlement soon took the name of Santo
Domingo and later became the seat of
Spanish administration in the Americas.
Columbus ruled the colony until 1500.

The Dominican Republic boasts of
several firsts in the New World. In addi-
tion to being Spain’s first colony, it is the
site of America’s first university, estab-
lished in the city of Santo Domingo in
1538.

““The Dominican’s fight for liberty,’” it
has been said,” is the most protracted and
painful in the record of the emancipation
of Spanish America.” The nation has

Statue of Columbus, Santo Domingo

been fought over by the French, Spanish,
English, and Haitians. Led by a secret rev-
olutionary society called La Trinitaria —
dedicated to “God, Country, and Lib-
erty,” independence was finally won
from Haiti in 1844.

Since that time, personalismo, the rule
of the boss, has characterized Dominican
history. The nation has been
intermittently ruled by dictators, un-
stable governments, and occupations, or
torn by internal strife and revolutions.
There is hope now that present stability
will continue for a long time.

Religion of the Land

The Dominican Republic is the only
nation whose flag has the Bible in its coat
of arms. It is a symbol that distinguishes a
country which was the site of many
Christian firsts in the New World: the
first Catholic missionaries (who arrived
with Columbus), the first Catholic mass,
and the first cathedral, to name a few.

Throughout its history the country has
remained predominantly Catholic. In a re-
cent survey, about 92 to 95 percent of
the people professed Roman Catholicism;
2 percent were Protestants; and the
Jewish community numbered about
1,000. The rest either professed no
religion or were of other religions.
Various cults (in particular, voodoo) are
practiced in the rural areas.

During the early part of the.colonial
period, the people considered their island
to be under the protection of “Our Lady
of Mercy,” a Spanish form of the virgin
Mary. The Spanish madonna was later re-
placed by a native Dominican one, La
Altagracia (Virgin of Highest Grace). Ac-
cording to legend, a very old and mysteri-
ous pilgrim came to Higuey, in the
eastern part of the country, and asked the
father of an ailing daughter for food and
shelter. As he departed, he gave the father
a small picture of Mary and, upon looking
at the picture, the child was healed. La
Altagracia has been worshipped ever since
by many Dominicans who attribute
miraculous cures to her.
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~ Dominioan Baptists seek to minister to
the whole man, Beveral medioal doctors

were converted during the first yesrs of

Southern Baptist labor; and Ways were

sought for them to use thelr skills In a

Christian medicsd minlstry, Clinles were

established In connection with locel

chnirches. Those who come pay a small
fee for their conaultation and, In coopers.
tion with the Maedloal Aselstence Pro-
grams, Inc,,* recelve thelr medicine free,

As a result, the medioal work has grown

by tremendous proportions, |
The Dominicen Republlo Mimion
(organization of Southern Baptist
miselonaries In the nation) has divided the
country Into five geographloal zones,
Thyes of thete have not been entered ae
yet for lack of misslonary persinnei, By

the serly months of 1970, there were five

orgenized churohes. related to Southern
Baptist Jeffort, Through them, seversl
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oolntry,
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witness In the two universities of Santo
Domingo, \ i
In the land Columbus loved, there Is
freedom to present Chriit as The Only ~
Hope. The Dominloens Will respond to
tha .message as presented by Southern
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Per capita lvlnr
by 8outhern Baptists

1960-69

= Total gifts
= Total gifts to oll missions

« Total gifts to foreign missions

JUNE 1970

annual budget of $10 million ($7 mil-
lion for operating and $3 million for
capital nceds).

But now almost 2,500 Southern
Baptist missionarics arc assigned to 71
countrics, and we extend ald to sev-
cral other national Baptist conventions
or unions. And runaway inflation has
become the rule, rather than the ex-
ception, around the world.

In order to make a realistic finan-
cial projection for the future, it is ncc-
cssary to take a brief look at the
giving of Southern Baptists since thelr
support for the Advance Program be-
gan in 1950, The current missionarics
and all those who will join thelr ranks
in the next decade are Southern Bap-
tists’ responsibility, Furthermore, the
Forcign Mission Board belongs to
Southern Baptists and is the forelign
mission agency created by them,
Thercfore, all these missionaries and
the whole program projected by the
Board depend upon Southern Baptists
for total support,

In 1950, the first year of the Con-
vention’s financial assistance for the
Advance Program, 7,079,889 South-
crn Baptists gave a total of $197,242,-
154 for all the work they do—Ilocal,
associational, state, national, and for-
cign. Of this total, $6,224,835, or
3.16 percent, went to support their
forcign mission enterprise. For the
next 20 yecars (1950-69) of the Ad-

Eugene L. Hill

vance Program the record is ilustrated
in the graphs and tables accompanying
this article,

The increasc in the total gifts of
Southern Baptists for the 20-year
period was $631,221,505, an average
annual incrcasc of $32,701,718, The
year-by-year percentage differential
(Table I) Indicates a decrease from
10.6 percent (for 1950 over 1949) to
6.3 percent (for 1969 over 1968),
with some fluctuation for the interven-
ing years,

Southern Baptists during the 20-
year period incrcased their gifts for
all missions by $100,030,517, The pes-
centage of increase over the previous
year (Table I) began with 6.7 percent
and cnded with 4.1 percent, (Fortu-
nately, many of the years showed a
greater percentage and dollar gain
than these percentages.)

Of great significance is the fact that
the percentage of Southermn Baptists’
total gifts that went for all missions
began at 16,9 percent (1950), ended
at 16.5 percent (1969), and fluctu-
ated very little during the two decades,

This means that approximately 83
percent of the total gifts of Southern
Baptists went for thelr local church
programs which they did not list as
missions,

Of Southern Baptists’ total gifts of
$9,491,343,693 for these 20 years,
$365,866,542, or 3.9 percent, rep-




resonted their giving—and, therefore,
concern—for the pecoples beyond our
United States. The percentage of total
gifts that go to forcign missions In-
creased 1.1—from 3.16 percent In
1950 to 4.17 percent in 1969. Per
capita gifts (sce graph, page 23) in-
crcascd from $0.88 (in 1950) to
$2.93 (in 1969).

But thesc statistical facts are his-
tory. These figures record what South-
ern Baptists did during the first two
decades of Advance. The decade of
the '70s is before us,

The depth of our missionary con-
viction and the rcsponsibility of our
stewardship for a world in need will

determine our course and achieve-
ments for the coming ten ycars. A
program commensurate with what our
Lord expects of us will take a lot more
moncy than we are likely to give.
Still, after a look at what we Southern
Baptists did in the last two decades,
and with some faith, what can we
project for the decade nhend?

The average dollar Incrcase cach
ycar in total gifts for 1950-1969 was
$32,701,715, and the avernge per-
centage of increase was 7.9. But to
usc this dollar figure for a projection
of the average annual rate of increase
for the '70s would be most unrealistic
in the light of the progression of dol-

Southern Baptist Glving 1950-69
Gifts to All Missions

Percontage of ?

lar increases through 1969. Also, to
usc the average percentage increase
would forecast an increase far beyond
what the rctrogression in percentage
actually was for the past two decades,

The projections made in Table II,
therefore, use: (1) the average dollar
increase for the last six years (1964-
69), which was $42,261,019 and
scems to indicate a leveling off in the
increase of total giving (one would
hope not): (2) the 3.9 average per-
cent of Southern Baptists® total gifts
which went for foreign missions. The
first two columns of Table II repre-
sent an attempt at a realistic projec-
tion of Southern Baptists' dollar gifts
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“The depth of our missionary conviction

and the responsibility of our stewardship

for a world in need will determine our course
and achicvements for the coming ten years.’
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for all causes and for foreign missions,
The Foreign Mission Board at its
April 1964 mcoting adopted a Now
Program of Advance calling for a
foreign mission force of 5,000 mission-
arics at the carlicst possible date.
The Board's 125th Anniversary
Observance Committee recommended,
and the Foreign Mission Board
adopted, two significant goals: (1) a
10 percent annual increase in mission-
ary appointments, based on the total
overseas staff at the beginning of cach
year; (2) a 10 percent annual in-
crense In finances, based on each
year's budget, in order to sustain the
advance in appointments and to sup-

Total gifts
to all causos
$1907,242,104

port the Board's overscas ministrics.

Table II ropresents a projection of
the resources nccessary to fund the
progress which the Foreign Mission
Board hopes to make in the '70s
toward the goal of the New Program
of Advance,

In the light of our giving during the
first two decades of Advance, gifts “as
usual” will not provide the funds
necessary to reach a totnl force of
3,500 missionaries by 1979,

Since the annual per capita income
of every American is now $3,230, and
Southern Baptist per capita income
would be approximately this amount,
the annual total income of Southern

Total gifts
to all causos
$809,608,812

Baptists is approximately $37,111,-
449,990. The annual tithe of Southern
Baptists' incomes would be about $3,-
711,144,999, At 3.9 percent (the av-
crage percentage for the past 20 years
of Southern Baptists' total gifts going
to foreign missions) the foreign mis-
sions share would be $144,643,654.

Surcly Southern Baptists have suffi-
cient dedication to their Lord to give
cnough of their tithe to support all the
work they undertake to do, enough to
include the underwriting of the annual
forcign mission budgets. The Foreign
Mission Board believes these budgets
arc cssentinl to its projected plans for
the '70s,

TABLE NI Projection of Southern Baptists’ Giving to Forelgn Missions 1970-1979

Anticipated
total gifte by
Southern Baptists

Anticipated
Poreign Mission
Board Income at

Foreign Misslon
Board’s annval
budget If increased

Differential
between expected
income and
10% increase

1970
024
1972
1973
1974
1973
1976
1977
1978
1979

Totals

JUNE 1970

for all cavses

$ 031,049,831
894,130,830
936,391,849
970,652,000

1,020,913,907
1,083,174,926
1,103,435,943
1,147,696,9484
1,109,957,903
1,232,219,002

$10,420,444,165

3.9% of total gifts

$ 33,222,923
34,871,103
36,519,203
38,167,483
39,015,642
41,46),022
43,112,002
44,760,162
44,400,361
48,056,341

$406,397,322

by 10%

$ 33,220,557
36,632,013
40,017,074
44,349,68)
40,704,627
83,663,090
59,029,399
64,932,339
71,425,873
78,368,130

$531,043,863

(Deficloncy)

J (97,634)
(1,781,510)
(3,790,591)
(6,102,198)
(0,960,903)

(12,199,268)
(18,917,97)
(20,172,187)
(28,017,212)
(30,811,589)

($124,646,54))
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As Prayer Continues

HE New Testament does not con-

tnin a neat definition of foreign
missions. 1t does present us with a
missionary God and a  missionary
church, God's nature makes the church
missionary. In Christian foreign mis-
stons the sender is always God, the
ones sent are his messengers, and the
mission itself is God's business,

It is no surprise, therefore, that the
first missionary venture in the New
Testament  church  began and  con-
tinucd with prayer. Paul and Barnabas
were set aside to their new task as the
church at Antioch prayed. Twenty
centuries later Southern Baptists com-
mitted to  missionary support must
keep on praying to the Lord, who of-
fers guidance and power for those en-
gaged in his redemptive purpose in the
world.

Prayer is more than isolated acts; it
is an attitude. It is more than a ritual;
it is a constant personal relationship
with God. In his book /nvitation to
Discipleship  Myron S.  Augsburger
points out, “Prayer is not overcoming
God's reluctance; it is laying hold on
his willingness. Prayer is not talking
God into doing something he docsn't
want to do; it is rather giving him the
moral right to do what he has been
wanting to do for a long time. (He-
brews 4:15, 16)."

Prayer is essential to the task of

By Samuel A. DeBord

Astoclate Socrotary for Promotion

missionury  support, as it is  only
through praying that we are guided by
God, who commissioned the church
to preach the good news to all nations,

The critical nature of prayer sup-
port is apparent from the continuing
requests received from those who de-
pend upon it. Carol Humphries, mis-
sionury to Nigerin, writes: "l can feel
the power of the prayers of you peo-
ple who pray for me and for the work.,
Keep on praying for me during these
busy days ahead."

From Brazil the Gene Wilsons un-
derscore the need for fervent prayer
support when they request of Baptists:
“Please continue to pray for us, that
we might seck the perfect will of God
in our lives, There are many decisions
to make and much work to be done.
Sometimes carcfully made plans are
destroyed, and as the way is blocked
in one direction we wonder where to
begin again. We need God's grace to
withstand  disappointments, and his
love to guide us always, And we need
the prayers of our friends in order to
do our best for our Master."

From Togo, Missionary Clayton
Bond urges Southern Baptists to *“con-
tinue to pray with us and others for
more missionary reinforcements, It s
amazing how the Lord can use a few;
but just think of the outreach if all
individuals were in their places of
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service that the Lord has specified!”

John Ingouf, missionary to Indonc-
sin, observes: “Opportunitics abound;
bellevers increase. As churches grow
and age, problems develop as well.
How we need your intercession that
our ‘love will keep on growing more
and more, together with truc knowl-
cdge and perfect judgment' (Philip-
pians 1:9 TEV)."

Onc of the testimonics shared con-
sistently by misslonarics the world
over is their dependence on prayer.
They tell of miracles occurring around
them that cannot be cxplained except
for the fact that God's people had sur-
rounded them with a blanket of
prayer. Onc misslionary family who
lost a child in a tragic accident a few
years ago sald that they had cxperi-
cenced a “blanket of prayer” thrown
about thcm. During a revolution in
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Samuel A. DeBord

Tanzania in 1964 1 personally cxperi-
enced the united prayer support of
Southern Baptists. An inward confi-
dence and cournge negated outward
turmoil and uncertainty as we sought
to know what to do in a time of crisis.

History is full of examples of what
can happen when men pray for mis-
slons, The beginning of the modern
missionary movement in the United
States has been traced to an cvent
called the “haystack prayer mecting.”
From that experience Adoniram Jud-
son, Samuecl J, Mills, Jr., and Luther
Rice caught God's vision of mission-
ary service overseas, The 25,000 mis-
sionaries scrving from all denomina-
tions and sending agencies throughout
the world arc the direct heirs of their
fervent prayers,

It is vital that Southern Baptists not
only pray now but that they keep on

praying! Neither success nor failure
must be allowed to deter our commit-
ment to constant prayer support for
world missions. Missionary Avery T.
Willis, who serves in Indonesia, re-
minds us, “Praycr is your most direct
route to the mission ficld." If this is
truc, Baptist men and women in any
church can involve themselves directly
and momentarily with mission ficlds.

The need for concerted prayer has
been voiced by Baker J. Cauthen, ex-
ccutive secretary of the Forcign Mis-
sion Board: “If we can marshall the
prayers of ten million Southern Bap-
tists behind the task of missions and
blend with those prayers the interces-
slon of cmerging Baptist  groups
throughout the world, it will be the
mujor resource of sustained advance.™

Encouragement to keep on praying
comes when Baptists accept the chal-
lenge to become personally informed
about the missionary and his work
around the world. Personalized prayer
for specific names and places is possi-
ble with disciplincd study of the For-
cign Mission Board's free literature
and by reading THe CoMmmissioN, The
systematic  approach of praying for
missionaries on the days they observe
their birthdays is recommended. Few
things can cnliven and rencw a per-
son's spiritual life more than catching
a vision of what can be accomplished
through personalized prayer,

The consciousness that “we wrestle
not against flesh and blood, but against
principalitics, against powers, against
the rulers of the darkness of this world,
against  spiritual wickedness in  high
places™ (Ephesians 6:12) demands
concerted prayer support in the years
in front of us, The missionary's pri-
mary obstacle is no longer discase and
distance, but rather spiritual battles
with the powers of evil as cvidenced in
the lives of men and the nations of the
world,

James D. Belote, area secretary for
Southeast Asin points out, “When we
ask people to give of their financial
resources to undergird the forcign mis-
sion program of Southern Baptists,
we must at the same time beseech
them to increase the level of interces-
sory prayer for those who arc to usc
these funds.™

When John R, Mott madc his trip
around the world, studying the differ-
ent missions and their needs, somcone
asked him, “What is the greatest nced
of our missions today?" He replied in
essence: It is not more men, not more
moncy. It is more prayer.”
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Management
Services
I Division

LL SYSTEMS GO" is a wel-

come sound to the cars of as-
tronauts, ground crews, and millions
of pcople around the world who wait
breathlessly at television sets or radios
for a new blast-off into space. Such
a condition is also highly desirable in
the organizational setting.

The term system may be defined
simply as an organized or established
procedure for the handling of some
simple opcration, or it may be a com-
plicated combination of procedures
which interact and arc interdependent
in achicving some major purpose or
ultimate goal.

As an organization becomes more
complex, its mecthods and procedures
are ticd together into integrated sub-
systems so that in a broader senso the
term systems applics to those opera-
tions that cut across functional lines.
The cffcctive operation of the orga-
nization then dictates that the inte-
grated systems must be continually
studied to-assure that the desired goal
is reachcd and to dotermine how it
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Sidney C. Reber

can be attained most cfficiently.

As we face the challenge of the
*70s, we at Foreign Mission Board
offices have a new awareness of the
responsibility that is ours to utilize the
resources available to us through the
commitment of lives and money in the
most cfficient manner in response to
our Lord's Great Commission. The
management of human resources both
on the mission field and on the home
front continues to be the most im-
portant responsibility.

At the beginning of this decade-
opening ycar there were 2,490 mis-
sionarles assigned to 71 countres.
Plans for projected growth in mission-
ary personnel call for a strength of
3,000 by 1974 and an estimated in-
crcase by the close of the decade to
somewhere between 3,500 and 4,000
missionarics. To meet the challenge
of such an increase in missionary
force w¢ must make a continuing
analysis of our systems to assure that
we provide the vital supportive func-
tions here at home.

THE COMMISSION




Witkam K. Dawson (left) man

Though serving in a rather obscure
manner, the headquarters staft is com-
poscd of men and women deeply com-
mitted to the support of our misston-
arics around the world. The Overseas
Division has the responsibility for
guidance and coordination of the mis-
sionary cfforts in foreign lands.

The role of the Management Ser-
vices Division is one of scrvice in rela-
tion to all of the activitics of our
Board headquarters, as well as to our
missionaties around the world. We
seck. to relicve the other divisions of
as many administrative matters as
possible without interfering with their
program responsibilities.

A major function of the staft of
the Management Services Division in
su{:po:t of missionary effort is the re-
ceiving, disbursing, and accounting
for all of tho financial resources made
available for the support of our for-
‘eign -mission program. This includes
-the channeling of funds through Mis-
sion treasurers ‘on the various fields to
sustain missionaries, to house them,

»
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to provide for the cducation of mis-
sionary children, to assist in cvangeli-
zation through the local church, and
to support the various institutions on
the ficld. Payments are also made to
missionaries on furlough for their sal-
ary and housing allowance while in
the States.

The division also relieves mission-
aries of many personal burdens—ins
cluding the payment of insurarice pre-
miums, the depositing of personal
funds in their bank accounts in the
States, the filing of personal income
tax returns and Social Security decla-
ration. forms, the making of payments
to the U.S. Treasury Department, and
the payment of tuition and monthly
allotments for their children who are
attending colleges and universities in
the States, .

“The Management Scrvices, Division
has many other responsibilities that
serve to undergird missionaries avound
the world—such as -arranging for the
travel of missionaries to the field, for
the shipment of their household ‘goods

ages the Information Processing Systems -at the Board.

and personal effects, for the purchiase
of many items of furniture, clothing, °
and clectrical appliances for individual
wmisstonaries, for the- purchase of
cquipment, supplics, and automobiles
for missions overseas, including medi-
cal supplics for hospitals ‘and books |
and ather items for 'sale in book stores,
The division also has responsibility -
for the maintenance of the ' head-
quarters office building, for ‘the art
department which services -all phases
of the promotion and literaturé pro-

' grams, for the purchase-of equipment:

and supplics for the headquarters of- -
fice, for the purchase of printing ser-, -
vice, for the reproduction of various
items of literature, for the physical
distribution ‘of literature items to pas-
tors, churches, and individuals through-
out the Southern Baptist Convention,
and for employment matters relating
to the headquarters staff,

. As we.examinie the meaning of the
decade  ahead—with : the expanding
missionary efforts around the world,
the increasing workload on the home
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front in the management of the addi-

tional financial resources that must be o

forthcoming to support this effort, as
well as the many auxiliary functions
which must be performed in promo-
tion and support at the headquarters
lovel——wo nize that we must
make full creative use of all the in.
novations in management and in the
field of automation in order to ac-
complish our task in the most cfficient
and effective manner.

Through the forward-thinking cf-
forts of members of the Forelgn Mis-
sion Board, a Univac 9200 computer
was ordered by the Board in 1966 for
delivery in the fall of 1967, During
the succeeding years many systems
have comd under study, and numerous
manual operations are now performed
by the computer. The first operation
to be converted to the computer, for
example, was THE COMMISSION sub-
scription fulfillment file. Changes in
subscriptions are fed into a Flex-O-
Writer to produce a punched paper
tape, which is then read by the com-
Puter in making these changes in the
nformation stored in the system.

Next the headquarters payroll was
converted to the computer, Under the
new payroll system the computer cal-
culates and distributes pay on the
basis of federal and state tax schedules,
Social ‘Security schedules, and other
formulas provided by these organiza-
tions, "The payroll clerk is relieved of
hand calculation on each new em-

ployee.

«+ In 1968.the.Board-authorized the
leasing of new bookkeeping machines
for uee in the treasurer’s office, These
machines produce, as a by-product of
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the posting operation, punched paper
tape ‘which provides the input of ac-
counting data into the computer. By
fceding budget data into the system
the status of all accounts may be made
available to management at various
lovels to aid in cost accounting and in
budgeting for the future,

In the Mission Support Division,
the Department of Missionary Educa-
tion and Promotion, as part of its
progtam, provides audio-visual aids
for use in keeping Southern -Baptists
informed about our forelgn mission

Reber checks mailing room With the general services supervisor.

files becomes an increasingly difficult
task because of the volumo of pictures
that must be maintained to reflect
adcquately the work around the world,

A system has been dovised for in-
dexing the pictures and coding the
information for input into the come
puter. When this system is completely
installed, the retrieval of visual ma-
terlals needed—on a particular sub-
ject or from a particular ‘foqiuphlcal s
area or mlaﬁnf to a specific mission-
ary in his varying roles—-will be a tel. - - -
atively easy matter,
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work, The locating of photographs A major portion of ~the ‘!‘;‘l\i,l_"s,
and slides on ‘specific subjects in the checks are now written ‘on the come
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E. L. Wright (left) is business manager.

puter, particularly checks covering
payments made for missionaries to
banks and insurance companies.
Foresceing the nced for increased
computer capacity, the Forcign Mis-
sion Board, at its October 1969 meot-
ing, approved the conversion of its
data-processing operation from the
Univac 9200 card-oriented system to
the Univac 9300 tape-oriented sys-
tem. The change in equipment, com-
pleted in carly 1970, provides for four
tape drives, the oxpansion of the
memory storage capacity of the com-
puter, and an increasoe in reading and
print-out speeds. All programs now

JUNE 1970

on punched cards are boing converted
to magnetic tape.

In all organizations having their
first confrontation with a computer
system, people struggle to understand
new terminology and data input re-
quircments for the various systems
being converted to the computer. A
spirit of tcamwork has been ovident in
our offices as methods, procedures,
and practices—cutting across organi-
zational lines—are integrated into the
overall system being automated. We
still have many challenges ahead as
we move toward full utilization of the
computer capacity.

A study is alrcady under way of the
long-range nceds for office and ware-
house space to house the operations of
the home office. Some oxpansion of
staft and facilitics will be necessary to
support the increase in our missionary
personnel overscas contemplated for
the '70s. All cxisting space in the
headquarters building is already being
fully utilized. The entire ground floor
of the apartment house adjoining the
headquarters building has been con-
verted to office space. The eight re-
maining apartments in tho building are
used for housing visiting missionaries
and their families and new missionaries
at the time of appointment services,

Courageous and creative thinking
will be imperative as we seek to cap-
ture the possibilitics that will bs avail-
able to us in the '70s, not only in the
use of the computer but also in all
ficlds of automation. Moro attention
will need to be focused on the human
resources that will be available to us
in the staff of our headquarters office.
Although the headquarters personnel

arc fow in number, this fact in itselt
makes careful selection and develop-
ment of each individual of vital im.
portance. It has been said that man-
agement in the '70s will be less a
matter of delegating limited responsi-
bilities and more the art of motivating
open-ended creativity. This means that
we must continue to strive for the
dovelopment of an organizational
cnvironment in which creativity can
thrive.

The influences of a changing en-
viconment will have its offect on the
people who will be available for em-.
Floymem in all tyges of organizations
n the years ahead. Our management
patterns must be flexible enough to
adjust to the changing value concepts
and other influences of the outside
environment which will affect the work
force within the organization. Adjust.
ments in various cmployee benefits
will be necessary, as well as a cons
tinuing study of the organizational
framework within which people work,
Moro attention will need to be given
to the development of managers at all
levels within the organization. A sus.
tained scarch for economies in all
phases of the work will be necessary.

In an age when the cry for involve-
ment is becoming louder and louder,
and concern for others grows deeper,
we have faith that in the '70s many
more individuals will feel God's call
to commit their lives to service in the
work of the foreign mission program
both overseas and on the home front,
Complete dedication to God's purpose
will enable us to meet the great chal.
lenge of the decade.
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LL programs assigned to the Foreign Mission Board by
| the Southern Baptist Convention are administered
| through the Board’s Overseas Division and implemented
£ through Board-appointed missionaries whose organization on
each foreign field is identified as a Mission. The divisions
for Mission Support and Management Services perform their
tasks in the U.S. in order that every Mission shall have avail-
able the needed spiritual, financial, and technical resources.
The Foreign Mission Board and its entire staff look to the
Missions for the information required for further planning
of what is to be done in all divisions for maximum effective-
ness on all fields.
To achieve its objectives, the FMB programs are: :
1. The Program of Support for Foreign Missionaries. 5
| 2. The Program of Evangelism and Church Development in
Foreign Lands.
. 3. The Program of Schools and Student Work in Foreign
Lands. | |
4. The Program of Publication Work for Foreign Lands.
5. The Program of Hospitals and Medical Care in Foreign
I Lands.

6. The Program of Benevolent Ministries in Foreign Lands.
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For an explanation of the Foreign Mission
Board’s policy of administration, see article
i by Winston Crawley, page 6. .
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HERE lingers in my mind a
beautiful memory: Falls Creck Baptist As-
sembly in Oklahoma with thousands of pco-

plc asscmbled under the great tabernacle and
hundreds coming forward to manifest their

decisions for Christ, then marching to the
conference room while the audience sang:

“I have decided to follow Jesus,

“No turning back, no turning back.”

No turning back must be the attitude for
Southern Baptists as we gather in Denver,
Colorado, for the Southern Baptist Conven-
tion. Our cyes are on our Lord’s command,
and his call is ringing in our hearts.

There must be no turning back from our
determined purpose to share the gospel of
Jesus Christ with all the world. This is why
we came into being as an organized body of
people. We gladly accept this as the purpose
to which we are called, considering that cvery
place in all the world is of concern to us and
standing rcady to go as our Lord leads, into
any place he directs,

Nothing must sidetrack us. Nothing must
cause us to turn into some bypath and begin
to occupy ourselves with divergent matters.
We must be clear concerning our purpose
and adhere with determination to it, just as
a pilot dirccts his planc toward his destina-
tion. We may cngage in many cxcellent mat-

34

NO TURNING

ters, but nothing should causc us to turn
aside from our major purpose: to share the
gospel of Jesus with all mankind.

We must lct nothing divide us. It is our
Christian duty to stand together as people of
God, demonstrating to all the world that a free
pcople can be united in love, purpose, and
bedrock conviction, while differing one from
the other in opinions and about procedures.

We must carcfully distinguish between con-
victions and opinions. If we deal with con-
victions as if they arc merely opinions, we
become weak and uncommitted. If we let
opinions take on the driving force of con-
viction, we will losc our way in endless
entanglements and confusion. People with
convictions have a right to varying opinions.
Pcople with varying opinions have obligation
to unite at the point of bedrock conviction.

Love must take ascendancy over all points
of distinction. When we differ one from the
other it should be a summons to manifest
greater brotherhood and deeper levels of con-
cern and consideration. Our words should be-
come more gentle, carcfully chosen, and ap-
preciative. Differences concerning matters of
Christian thought and worth give no license
for unchristian words, attitudes, or relation-
ships. We must regard every issue that threat-
cns to divide us as a summons to our highest

THE COMMISSION




BACK

Christian ethics. Let us give Satan no oppor-
tunity.

The purpose to which we are committed
calls us to meet whatever demand that pur-
pose requires. Our lives must be at the Mas-
ter's disposal. We must not evade difficult
tasks or seek for a comfortable, easy place,
but must stand ready to respond to the trum-
pet call for duty wherever our Lord com-
mands. Heroism in Christian service is far
from dead. Méen and women of God this very
day arc heroically facing danger in the midst
of troubled lands, but they stand true for
Jesus' sake. As we gather in the peace and
tranquility of our country, many of our breth-
ren in lands behind the Iron Curtain live
hourly in peril, and some of them are in
prison, while others grieve because of the
abuse or death of loved ones.

None of us must regard himself as being
immune to the call of duty, whatever it may
demand.

In like manner, we must stand ready to
give what it takes in resources. God's deed
of redemption required the cross. There could
be no less for redemption to be possible. Had
there been some other means, it would have
been found. The cross was an absolute neces-
sity.

There is no easy, inexpensive, cut-rate way

JUNE 1970

By Baker ). Cauthen

to bring the world to Christ. It costs the mes-
senger personally in terms far dearer than any
coinage of this world. It costs those who send
in terms of resources laid upon the altar and
profound spiritual undergirding.

We receive many blessings when we are
called upon to share our essentials so that the
Master's commands be followed. We unhesi-
tatingly call upon Southern Baptists to em-
bark upon a vastly expanded worldwide
ministry, knowing that it will demand of us
dedicated resources far beyond anything we
have yet been called upon to give.

The question is, “Will we dare to follow
Jesus Christ in today’s world?”

If we are willing to dare to do what he
wants done and to pay the price that will be
required to do it, we may be used of God
remarkably to bring blessing to the world
and advance to his kingdom.

If we shield ourselves from meeting the
inescapable demands, we will forfeit the priv-
ilege of being used by him in answering the
cry of a broken world.

May God grant that each of us may so

‘give himself to the Lord Jesus Christ that

individually, and as a Convention, we may
sing:

“I have decided to follow Jesus,

“No turning back, no turning back.”
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Missionaries Appointed
April 1970

KOREA: Harold R. Hancock, born at
Cullman, Ala, May 7, 1937. Graduate:
Howard College (now Samford University);
New Orleans Baptist Theological Seminary
(M.C.M. and further study). He hna been
music director since 1938 for churches in
Alubama, Missiasippl, and Louisiana; since
January 1969 ho has served ns music and
youth director at Firat Church, Delle Chaase,
La. Expected type of service: munic ovan-
goliam. Holen Lee Hancock, born at Bir.
mingham, Ala,, Dec. 29, 1938, Attonded
Howard College and New Orleans Somi.
nary. She has worked as o clork and secre-
tary in Alabama and Louisinna. Marringe:
Mar. 29, 1939, Children: Bryan David, Feb.
24, 196S5; Lynda Leigh, Aug. 6, 1969, (Pres-
ent addreas: Box 97, Belle Chnsse, L.
70037)

PHILIPPINES: J. Gordon Harrls III,
born at Bunkie, La, Nov. 1, 1940. Grudu.
ate: Baylor University; Southwestern Baptist
Theological  Seminary (B.D.; ThM.;
Th.D. due thix year). He wax summer su-
pervisor of Vacation Bible School work in
Tarrant County, Tex., 1989-61, and n Home
Mission Board summer missionary in Hawali
in 1962, He served as pastor in Oklahoma
and at  Zenns Church, Butlerville, Ind,,
1966-69. He taught seminary oxtension
classes in Ft, Worth, Tex., and hns been
a teaching fellow at Southern Baptist Theo-
logical Seminary. Expected type of service:
theological education, Joyce Bohm Harrls,
born at Mt. Vernon, Ind., Sept. 13, 1941,
Gradunte: McNeese State College; South.
western  Seminary (M.R.E). Sho was a
Home Mission Board summer misslonary
in Louisiana in 1961 and in Qeorgin in
1962, and was a summer staffer at Gloriotn
(N.M.) Baptist Assembly in 1965. She has
taught school in Louisinnn and Kentucky,
1968-70 at Louisville, Ky. Marringe: Mar.
24, 1967. (Present address: Box 354, South.
ern Baptist Theological Seminary, Louls.
ville, Ky. 40206.)
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ARGENTINA:

John A,
born at St. Louls, Mo., Nov. 18, 1937,
Gradunto: Kansas State College of Pitts-

Witherspoon,

burg: Goldoen Gate Baptist Theological
Seminary (B.D.). He nerved in the US.
Army In the U.S. and Italy 1956-59 and has
beon a roporter and n stato prison correc-
tlonnl officer. Ho was a Home Mission
Board summer missionary in British Co-
lumbin, Canada, in 1963, Ho has served as
pastor in Callfornin and Missourl, since
1968 at  Zion Church, Josper, Mo,
He han nlso taught school in Jaspor sinco
1968, Expected type of nervice: general
evangelism, Linda Eagleston Witherspoon,
born at Columbus, Kan., Sept. 2, 1941,
Gradunte: Kansas State College of Pitts.
burg. She wan a Home Mission Board
summer missionary in British Columbla in
1963 and has taught school in California
and Missouri, She also worked as secre-
tarlnl coordinator at Golden Cate Somi-
nary. Marringe: Sept. 2, 1961, Children:
Shirleen Alicin, Jan. 19, 1966; David Jamens,
Mar. 3, 1969, (Prosent nddress: Rt, 1,
Box 103, Jasper, Mo. 64758.)

MALAWIL: Gorald M. Workman, Jr.,
born at Beovillo, Tox., Aug. 2, 1941, Grad-
winte: Southwest Texas State College: South-
weatern Seminary (M.R.E. duc this year).
Ho has been band director at schools In
Toxnn since 1964, and has sorved an school
band and cholr director in Southinke, Tex.,
sinco Junuary 1968, Ho has been munic
director at churches in Texas since 1963;
he has served an muslc and education di-
rector at Carroll Road Church, Grapevine,
Tex., since 1967, Expected type of service:
music evangelism and religlous education,
Barbarn Fotterw Workman, born at Ran-
dolph Fleld, Tex., Mar. 2, 1944, Graduate:
Southwest Texan Stato College. She was «
summer staffer at Glorietn Baptist Assembly
in 1962, and a Baptist Student Union sum-
mer minsionary in Maryland in 1963, She
has  taught school in Texans., Marringe:
Aug. 28, 1964, Children: Phllip Gregory,
Nov. 28, 1967: Deborah Carol, April 3,
1969, (Prosent address: 4613 Wayside, Ft.
Worth, Tex. 76118.)

Reappointed
Effective April 18

DOMINICAN REPUBLIC: Arthur R,
Haylock, born at Tampa, Fla,, Sept. 30,
1931. Graduate: Maryville College; South.
western Seminary (B.D.). He was pastor in
Oklnhoma, Texns, and Florida before ap-

pointment for Hondurasa in 1960, He
resigned in August 1969. Expected type of
service: general evangelism, Martha Higdon
Haylock, born at Decatur, Ala.,, Dec. 16,
1930. Gradunte: University of Teonnossee;
attonded  Southwestern  Seminary. She
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tnught school in Oklahoma and Texas be-
foroc appointment for Honduras in 1960;
resigned in 1969, Marringe: Dec, 23, 19353,
Children: Junet Lee, Nov, 11, 1956; Susan
Muarie, April 17, 1988; Todd Haskins, Felb.
18, 1962; Arthur Ray, Jr., July 14, 1963,
(Present address: 2298 Gulf Dr., Orlando,
Fln, 32806,)

CARIBBEAN: Weldon E. Viertel, born
nt Stamford, Tex., Dec. 4, 1930. Graduate:
Hardin-Simmons  University; Southwestern
Seminary (B.D.): additional study recently
nt Baylor University, He served as pastor
in Texus before appointment to the Baha.
mas in 1959; he resigned in 1968 and since
then has been pastor in Marlin, Tex. Ex-
pected type of service: theological educa-
tion., Joyce Garrett Viertel, born at Arp,
Tex,, Nov. 3, 1932, Graduate: East Texas
Baptist  College; Southwestern Seminary
(M.R.E)), She hus been a sccretary and
n schoolteacher. Appointed for the Baha-
mas In 1959; resigned in 1968, Marriage:
Aug. 21, 1954, Chlldren: Connie Lynn,
Feb, 29, 1936; Timothy Weldon, Feb. 6,
1988: Lisa Lanell, Jan, 11, 1961, (Present
address: 706 Chilton, Marlin, Tex. 76661.)

Fffoctive May 1

SOUTH BRAZIL: L. Geno Henson, born
at Willinmston, S.C., Oct, 22, 1932, Grad-
uate:  North  Greenville Junior College;
Furman Unliversity; Southwestern Seminary
(B.D.), He werved ns pastor in North
Carolinan, South Carolina, and Texas before
uppointment to Equatorinl Brazil in 1963;
he resigned in 1966 and since then has
been pastor in Michigan and, since 1968,
ot Central Church, QGreenville, S.C. BEx-
pected type of service: general evangelism.
Fxile Veo Wilder Henson, born at Brevard,
N.C.. Oct, 20, 1931, Graduate: Toxns
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Waoesloyan College; attended Southwestern
Seminary. She has been a schoolteacher and
a  bookkeeper. Sho was appointed for
Equatorial Brazil in 196} and resigned in
1966. Marringo: July S, 1933, Children:
Molody Ann, June 8, 1934; Rebecea Lynn,
July 4, 1957 Gene Scott, July 18, 1966,
(Present address: Rt. 9, Box 100, Timber
Lane, Greenville, S.C. 29609.)

Missionary Associates
April 1979

HONG KONG: C. Kennoth Locke, born
at Del Rio, Tex., Jan. 12, 1934, Graduate:
Toxas A&M University (B.A., M.Ed.);
North Toxas State University (Ph.D. in
counseling);: cortificate from University of
Hong Kong. He was a US. Army officer
in the US, and Korea 1955-57 and taught
school in Hong Kong 1938.62. Since 19€3
he has been director of student personnel
sorvices at Weatherford (Tex.) College.
Bxpected type of sorvice: college admin.
istration. Lou Ann Lewls Locke, born at
Goldsboro, N.C., Mar. 25, 1932, Graduate:
University of North Carolina, Woman's
Division; Texas Christian  University
(M.A.). She has been an American Red
Cross casoworker and has taught school in
Georgin, North Carolinn, and Texas, She
served na a missionary for Pentecostal Holi.
noat Church in Hong Kong 1956-62. Mar
ringe: Aug. 30, 1958, Childron: Kennoth
Morgan, Sept. 30, 1960; Larry Gene, Feb.
S, 1963, (Present nddress: 105 Oak Ridge
Terr., Weathorford, Tex. 76086.)

HONG KONG: Betty Vaught, born at
Krobs, Okla., Nov. 30, 1929, Attended
Oklahomn Baptist University extension
coursey. Sho worked for 14 years ns secro-
tary to n lumber company district manager
in McAlestor, Okla,, and since 1962 has
been pastor's secrotary and church secrotary
at First Church, McAloster. Expected type
of service: secrotarial. (Present addross:
c/o First Baptist Church, Box 1074, Mc-
Alester, Okla. 74501.)

THE WILI‘.\GOF GOD
]
Are You Atrald to DIE?
Arthwe No‘v'u Stelnbath

.Ih btoh for the Truateated, distwbed, sorrowing and sl
whe might questien Oed'y Will in tholr s,

- ‘
$1,00 t" copy=one desen $1000 o) w'.' :"::‘ueh

wiite Rev Publishers, Ben 114
Missow! 65101
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You do such a tremendous job in dise
seminating missionary information, and 1,

for one, always appreciate every communi
cation bearing information about our mis
sion work. However, there is a “tomplaint™
| want to register.

We need 0 have addresses of mission-
aries published in Tue Comauisstion when
they return to the States. 1 am sure this
omission protects them from an avalanche
of requests, but it also cripples those of us
who are so dependent upon them for our
various meetings. Of course the Directory
lof Atissionary Personnel] helps, but already
there have been names published in Tun
CommissioN announcing arrivals when the
only addrosses available are those in the
Directory and on the field.

Nancy Coaper
Arkansas \WMU Executive Secretary
Little Rock, Arkansas

In recogmition of the need of wmany
dividuals for more tmmediate contact whh

fatloughing misslonaties, addvesmes for wmb
sionary artivals ta e US. ave again belag

catcied tn the NMustonary Family Ahem
scction, Deginntng with thls ssae.

For years 1 have subscrided to your mags
atine and have looked forward to &t coming
month by month. Of all onur pubtivations
e taken, this one 1 love the best,

But when 1 received the isses with the
covers enclosed [January and Rebrwary), my
inclination was to cancel my SabsoTption—
soukles arty we swe 00 mach of i} all
around uy, and 1 felt &t was just too much
to look forwant to Tak Comatission haw
ing this type of cover page. \\e were so
happy to get the last issue [ApmiY) Please
keep the uplift pictures on the cover,

Mrs. Albert A, Studds
Lexington, Rentucky

LaVerne [Mrs. Adams] and 1 are em
chanted with the cover on the March iswue
of Tur Commssion, , . .

U have waited 00 long atready, but 1
wWant to express my appreciation for somes
thing new, but undefinable, about Tue Con-
MISStoN. 1 guess 1 wounld say it is a sort of

(Continued on next page)
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Current addrennes of Foreign Missien Board misl

ersonnel, including emeritus miss u\mu‘ are ual blo
n th% lm\m o! Mjutonary “\! R mm Q\m
tmy y Board's Departmant of Wi mn Education
and m\ on, The Diret s avallable uedt
from the department, Box 6397, Richmond, Va. 1IN0,

Arrivals trom the Field

Anorews, Rov, & Mes. \lem& rm(cmm. (1}
Forest St Onemboro.

D xn, R Qa n A330¢,, Aom
, Dr, ““. A l‘arlm. lOSb tbeiar  Rd.
tlando, PL& 3

(uua‘ l‘)r hn,s‘= n“ &lm«: % Rev, J.

~ar ro

Conun. ‘d\n wa 91, Milan, Ga.

Caadn, Rev. & Mn, Stan Jr. (lealy), 1963
Nmm'\‘ “ Lo laville 102

ameeN, Rev. ‘l\ T. S. (Argentina), 603 E.
a5th, Houston, Tex, ?

HARRINOTON, F&m (l‘almn)‘ 1409 N, Walnut

N\mgmn? Rdith (“}::.dlcl.llg (emet\m;. Clhine,
n.mu.‘ Mrs. Alice Felkel,

Nultalo, O N ”"9'\"2 o W

Kluunmu., Rov & Mrs. James F
& ;'- Pmmun. 929 N. Patchin,
- B

Knavuse, Rw "& M, Lewis M, (Germany), Sb
a(’lik Pitney, 208 W. Momaon. Faystte, Mo.

(Lebanon),
Shawnee,

LANIER, Rov e {rs. W. Chandle (lmd)‘ Rt.
), Box Iarlelo. Oa 3
lmouv. Dr ‘y}t Ken
Mumcan. mz u ec% t Vom\ sl1S.
oon. v \ konya). 2921
omu n ur‘ 'h
anmN. ? Joseph ( omm). a
lol Cr.. ahvll o. 37208.

l\m:.h ov A} oxlco). Box 6397,
SAnuchoMn‘{m (Mexico), Box 306, Bamberg,
SMl‘m %vn ‘& M. James W. g'hml). 4 Art.

hm
3«2 h . (N‘smo). an
Aulhn h m Ansono
'mmu ‘A (Lobanon v Rt 1,
Box a‘s vlllo ﬂ!

WAKEFIELD, Rov. 4 th Wil Ilm Jlgt pines),
MU)\

1. B. Wake nol mvmo
Wfﬂ. ér A d nmn '( Polk
W-.

ncn&oula. Misns,
WiLsoN, Dre,

5 L. !' aunnd). 716 Ridge-
w:&n?«rm ntlty ' 610 W. Banr
raque St.. Pine mn mu. m&i

‘“‘%‘“ yoop i S Ma, \3:«“‘{“3«& 7‘0“;\3&5
Dapar\uns to the Field

%\ u\ C.. Rhedesia

“\Y‘ i‘*

Nt“:\“‘“ ettt W,

Nu‘mtiu& a\m\ Rﬁ\ e.-«m"‘

I\mmm. & t tmtmod tor
Dominioan &m)\ pata

Swaw, Rev & M. Carrol Vm Rhedesta,

Field Assignments
Su‘\&u\ Wanda (Mra. Woke, Je.), Codombia, Apt.

Transters

Duriiam, Rev. & Mra ). B, Nigerda v Upper
Volta, June 1,

G n}m. l}ov & Mrn. Paul R, Lideréa t0o Senes

I\é\tn‘.mna Rev. & Mra. Russell, £ Africe to Yemen,

\\m.t‘s\ \mhm\ Gae to tady, June 13,
Retirements

Watbron, Vada (4 ¢
wmum\ Blizabet (m;'\)% AL

Resignations
lll'\;‘ﬁiikk;\‘ Rev. & Mra. Noman R (Venezwela),
ar. M\
Il\;\nt. I}ov‘ & Mrs. Hawthorne M. (Nigerda),
Law':tmu‘ v & Mo Chada W, St (P

poovuv. ‘lm A S‘r (‘l for sgx

wauiney, Rev, & Mm “ﬂ
Mar. M.
Assignments Terminated
Hanr, Patricla (apec. proj. nurse), Gase, Apr. MO
Births and Adoptions

Cmmu Ted U m of Rev & Mn
d B t‘m. A%
llmu\ h e\ t'\‘ud, m ot Dt\ & Mr. Thoma
),
Mnnn. henl An

0. D. Martin, Jr. ¢ d&u‘g&? “\R“
Deaths

BAKER, Rumond L. l}tt t Rev. Frank J.
Baker ( nsoc

Cozzeny, Mrs. \\? ng‘tto Ka\heth\e Coxremd
(S ama )y ADh lh.

Ouun om t., ton v, & Mrs, Thomas
dmn & ummu \'*nh &“\lomm

Mc \mv\ M m?\her of Rev, Walter B,
McNea anx } ar, 29

m.mo 3. Ste Ia V\. other © therine

ovmy) ¢ (Argenting), Mar, 22,

ﬂ" uston, 'hx\
37
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1 found the attile 1 Threw Away My
BbRk™ [ApY] .« « . t0 e Rcking tn putpose.
| t 0t held unnccessary paternalism
wwad Roman Catholictsm and was des
RRARIREG to the aationals of Mormbique.

1 SOppost My groatest readtion to the
artkle was toward hohding the B\‘Ne oven
dexd amd thrawing ©t to the natiomals and
then quoting. or masquoting, the verse of
Scriprure from b 33 about "My word
shall ROL return wato @e void™”

This article relnforces the carkatwe of

AWSSIORATY APFTOaCh to ationals . . . [fouad)
on the colege campus. 1 raaly think the
artick should not have been wctuded tn

TE  CONMISSION,
(Name withheld)
Richmond, Virglan

About three years ago 1 let my subsceip-
ton expite, and a spectal friend, with whom
1 exchange reading material, tald me just to
read hets as she would be ghad for me to
0 0. But over a year, or mayde more,
agL ! told her 1 must order my [copy) agata,
and 1 sutucrided for three years. .« . .

U wish every Southern Baptist howme had
Tt CoMMISION coming to it T am missing
the missionary letters, but the piece by C. B,
Hand 1 Threw Away My Bidle™ April)
R worth the price of our magazine.

Mrs. A, W Jemigan
Van Alstyne, Texas

L think the April isswe of Tue Coamas:
MON i without a doudtt the most readadle
and imguressive organ you have presented.
1 have atready had two telephone calls this
noming from people who are enthusiastic
about this issue. 1 think the orientation
interviews are unusually exciting and help:

N‘\
Roger G. Duck
Forth \Worth, Texas

Statistics on Japan, recently pudlished in
the Japar Nimes, Tokyos leading Enghishe
Rnguage newspaper, . . . [show] that Ja.

PARY ZT0SY AAtoRAl product it tepotted t©
SNS bitkon (approxienately) whereas
telpet ly $146.6 Bikion Nm \m‘chm“
on w 10 Jou recemt
hm mm May) The diference @
one Of tnterpreration. My fgures for 1869
ate those pubithed tn the goveraments
official sratinical report and actvaly tepres
sent amounts for the year 1963, RHowever,
e Rewspapet (and other Bews pubioes
tions) hat cstimated amounts for 1969, Of
course, the official figures for ¥9 wik not
be availble watl 0. . ..

1 feel @t & better for our publication to
Qarey the oSt accurnate nformation, which
\t that published in the Nenkan (the st
tistical report 1 usedh

Thank you for the good work on a new
ook for Tur ComMmistioN, It has becomwe
auch more appeating in recent months,

Charles L. Whatey

Tokyo, Japan

Allow me to join the voives of thow
pratsing Tue Comamission. Aside from a
assionary's interest tn same, U read Tae
ComMmission from a wide area of concems
aml am atways rewarded by the matenals

Onpmasonhu\pnlmmmemmis
made that “TIt was the first time in s Ais
tory for the FMB to appoint missionaries in
a Baptit church outside Richmond, Va*
In terms of history, my mother and father,
Rev, and Mrs. Erhardt Swenson, were aps
pointed in December 1923 in the Dean

Swet Baptit Chuch W Brooklym,
Yo, Dr. love (De. wes R Leve,
FMB coxechtive  secrewry] wavekd
Richmond o New York for W
M\\\\Na&et&ammm
10 MeRhoR W mavern, bat I &R
Nmmm\hmtdto\m
&n&&n&l\m
Bl Ry,
THE COMMEITIION &8 my favonte
aine, and | expect t© have R come ©
as long as 1 can read (T O years).
SratRRAtON: on the wonrdetinl way you beep
us Wnforeed.
M. B R

Ransas Gy, Muascan

Roally G appreciate the Pastor's Bdton®
this month.

1 traly cnjoyed the oty of Mrs. Wang
lApall W, 1 can relate O her spirvt
of love even in cemnl Thnois. Gur prayers
are With her and Brother Pooven

j ﬁ’?iﬁiim

71
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C. A . RaWNer

Rarmer Oy, ol

“:\ N \y n;wh\m:n g
WISIYON,

a m“\w\ S © R pasor W

U wish . .. 10 RR you how much 1 ap~
preciated the issue of Twe Comasnion for
April, 1 found the special pastors edation

to be very rewarding
B. LeRoy Ratterson
CaNweR, Texa

The Drama of Baptist
Missions at Home and

FH I/
menor (R

WN&% W “‘.“‘:::;:%k
SRt S L

‘:@0 t 109, &\m‘ ot
e e 1 i e

Did you know at one time the Home
Mission Board almost tolded for lack
ot funds? Are you tamiliar with its
turbulent times during the Civil War?
Do you know about its expansion after
Warld War 11? You'll read about this and
more in this exciting story of the Home
Mission Board. The final chapter is an
inspirational challenge for tomorrow.
A readable, informative account of a
great effort tor Christ, $5.9%

The joy and sorrow, victory and de-
feat, and faith and aspiration which
lie at the heart of Southern Baptist
foreign mission work are told in these
pages. Seven men of the Foreign Mis.
sion Board administrative statt have
written this account of the Board's de.
velopment and work. Photographs and
current statistics are included. $4.9%

Available at your Baptist Book Store
Broadman Press
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W Dapat hospitels overseas. The foue
5\ theie thitd year of
Reo watning and tndicated definite
mwm R

Approved as receptorst Lamay R.
Qopelend, University of Lowuisville

aeR, Lowisiana State Uaiversity
School of Medicine, New Oxteans, for
e hospital ¥ Banghla, Thailerd;
Ray A. Verm, Baylor CoMege of
Medicine, Houston, for the hospital

in Mati, PRilppines.
Now 31 Million

Bapust chuech wembership arourd
the world has § 31 million—
Al but 4 milkon of them in the US.

g 10 Rew statistics from
the Baptist Wordd. Alliance. Europe
has 1,178,042 and Asta 1,122,860,
There ate 721,311 in Africa and
389,535 in South Awmerica. Cuntral
Awericy, including the Caribdean is-
lands but mot Mexico, has 215,670,
The Southwest Pacific has 145,412
Baplists, the Middie East only 949.

The largest Baptist groups by coun-
tries, outside the US, are India,
633,349; Russiy, 550,000 Dewmo-
cratic Republic of 450,000
Brauil, 342,195; Burma, 249474, In
nine of the 125 couatries Baptists
rumber fower than 100 wembers.

Students Listen

A series of conferences held on uai
versity in student centers, and
at Baptist churches in Taiwan one week
. March altowed three Baptist guests
from the US to speak to large numbers
of university students.

The \visitors, invited by the Taiwan
Baptist Crusade committee, were Joyce
Fan, head of the chemistry department
at Houston (Tex.) Baptist College, who
was born ia China; O R, Armstrong, of
the editorial staft of Reader's Disest; and
\Robert Packard, of physics at
Baylor University, \Vaco, Texas.

_ More than 6,000 packets of Christian
terature—inctuding a of J

3 _tract on science and religion, and a

calendar Hsting all the Baptist churches

iR Taiwan—were distridbuted to studeats

duting the wel ted Mission
Harlan E. &pmam W

* N
w o

A ’ AT o
)
-
b
* 3 # A » A gy +
[
A
f
¢
)
L}
<
‘
- . N "
D Y

Al

JUNE 1970 FOREWN MISSION BOARD ) " 300

Upper Volta, with a population of just over five million, n{ay be added to
the Hst of Afvican nations where Southern Baptist missionary ‘personnel are
stationed. The Forcign Mission Board in April voted to “take steps toward
placiag wissionary personnel in Upper Volta, following a period of language.
study in Frarce, on condition that g:rmisstcn of the government can be secured
to begin & of misston work." ] |

Uppet Vokta, a landlocked republic in West Africa, is bordered by Mall, Ivory
Coast, Ghana, Togo, Dehomey, and Niger, Evangelical Christlans in Upper
Valta are reported to total fewer than 20,000, }

A couple now assigned to Nigeria, the J. B, Duthams, have been transferred
to Upper Volta, effective June 1. After a year of studying French, they will
probably be stationed in Ouagadougou, the capital, according to H. Cornell
Goerner, FMB secretary for Africa. .

Morale High in Ghana

Morale among missionaries in Ghana is “surprisingly high,” despite the loss
of approximately 80 percent of the membership of Baptist churches because
of the exodus of settters from Nigerla, H. Cornell Goerner, Foreign Mission .
Board secretary for Africa, reported in April, f

“The absence of Yorubas has created an atmosphere in which local Ghana-
ian te feel more welcome, and prospects are good that many of the church g

S

buildings will soon be filled with indigenous Pcoplos. worshiping in thelr own
language and according to their own custom,” Goerner satd.

It may mark “the beginning of a new cra of indigenous development for
Baptists in Ghana,”™ he added. .2

Czech Newspaper Published Again

The Baptist Union of Czechoslovakia has resumed publication of its newsga'%cl‘. "
suspended since 1953, The publication, Rozsievac (The Sower), will be published -

in Prague ten times a year with an cdition of 2,500 coples. There are 4,200 Baptists |
in Czechoslovakia in 26 churches and 100 preaching stations, -

Open House

Guests attend open house at Forelgn Mission Board headquarters in Richmend,
Virginta, in April, one of the events marking the Board's 128th anniversary. Abeut
2,500 persons, mostly 8aptists from Virginia and nearby atates, observed appolnts
ment of new missionary personnel on April 12 at The meo. Richmond's 'civie
auditorium. Among those delivering personal grestings was W. A. Criawell, 'presis
dent ot the Southern Baptist Convention, who stated that it Is the FMB'a zeal
and commitment that keeps the Convention together. “Were there no Forelgn Mis. ,
sion Board, there would be no Southern Baptiat Convention,”" declared Criswell,
aliuding to the historical missionoriented dévelopment of the SBC. “The-unsung
heroes of this enterprise, sald FMB Executive Sacretary Baker J. Cauthen, “are’
the thousands ot men and women in churches throughout the Convention who have
toved the cause of missions and have remembered this labor at the throne of grace," .
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Opening 50th anniversary day for East
Pakistan Baptist Union, Pastor Promode
K. Haldar (at left) prepares to baptize
convert, who will flex his knees as the
pastor guides him down into the water.

50th Anniversary

The East Pakistan Baptist Union
marked its 50th anniversary during its
meeting at the Baptist church in Farid-
pur, East Pakistan. The Sunday’s events
began with a baptismal service and
closed with a drama that lasted into
early Monday morning, reported Mis-
sionary W. Trueman Moore.

Churches now related to the Union
have 597 members. “These churches are
the fruit of the labor of Australian, New
Zealand, and Southern Baptists, and,
before all of these, British Baptists, and
countless Bengali Christians for many
years,” said Moore. ‘“Some of the work
dates from the time of William Carey,
who came to Bengal in 1792.”

Miss Pender To Return

Miss Auris Pender, who served almost
34 years as a missionary before retiring
less than a year ago, is being requested
to go back to the field for a 15-month
interim assignment, reported R. Keith
Parks, Foreign Mission Board secretary
for Southeast Asia. She will be treasurer
for the Malaysia-Singapore Mission. She
was formerly Mission treasurer for about
seven ycars.

Board Technician Dies -

William J. Eacho, Jr., a senior grade
technician in the photography laboratory at
Foreign Mission Board offices in Richmond,
Virginia, died April 25 following a long ill-
ness. Eacho, 31, had been an employee of
the Board 11 years. Survivors include his
wife and two children.
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Visa Situation Brighter

Encouraging developments regarding visas for missionaries to Pakistan have F‘
been reported by J. D. Hughey, secretary for Europe and the Middle East.

Hughey and Robert S. Denny, general secretary of the Baptist World Alli- |
ance, recently presented to the counsellor of the Pakistan Embassy in Wash- |
ington, D.C., the cases of two missionary families who have been waiting
months for visas. The official agreed to communicate with his government and
later informed Hughey that visas had been authorized for the couples. Both
couples are replacing missionaries formerly stationed in Pakistan.

“Abdul Sattar, counsellor of the Pakistan Embassy, told me that he does
not think we should worry about visas for our missionaries to Pakistan,”
Hughey said. “We must indicate clearly whom the new missionaries are re- |
placing or what will be the work of persons who are not replacements.” Accord-
ing to Sattar, the expiration of visas of missionaries now in Pakistan has no |
particular significance, since visas are needed only for entrance.

On the other hand, a missionary couple who have served an English-language -
congregation in Ankara, Turkey, since 1966 “have definitely been denied per- |
mission to remain in Turkey,” Hughey reported. The Turkish counsellor in
Washington, whom Hughey and Denny also consulted, explained that Turkey
is a lay state and that all religious propaganda is forbidden. |

Media Workshop Held

Twenty persons took part in a recent two-week workshop at the Baptist mass l
communications center in Bangkok, Thailand. The 80-hour course, an experi- |
ment in on-the-job training for Christian communicators, included lectures on |
mass communication theory, programming, and use of the voice, and practice |
in scriptwriting, program recording, and radio drama. i

“The conviction behind the effort is that a capable corps of trained nationals, |
rather than missionaries, is the long-term answer to evangelism through mass
media in Asia,” said Missionary Ronald C. Hill.

From among the participants a group will be organized to assist in radio |
drama and in putting Thai soundtracks on film for evangelistic use. "

72 To Train as Journeymen

Seventy-two young adults were approved for journeyman training by the
Foreign Mission Board in April. The eight-week summer course will be at
Meredith College, Raleigh, North Carolina. This year’s contingent will be the|
sixth to train under the Missionary Journeyman Program, which allows college
graduates under 27 to work two years overseas with career missionaries. Over-|
seas Baptist Missions requested about 175 journeymen for 1970. I

Congress ‘Most International’

P
With individuals and groups from 65 countries to appear on the official program,
the Baptist World Alliance Congress to meet in Tokyo, Japan, July 12-18 is being
called by BWA leaders “the most international in Alliance history.” Total attendance
is expected to reach 8,000 at the congress, the first to be held in Asia. Advance regiss
tration by mid-March already represented 69 countries.

Hong Kong College Now Approved

Having met the standard of a government ordinance, Hong Kong Baptist Colleg¢
is now registered as an approved post-secondary college. “Government approval
came as a reward for 14 years of successful operation,” said College President Lan
Chi-Fung. More than 2,400 students are enrolled at the college. Its buildings and
equipment have been valued at $10 million by the Hong Kong Department off
Education.

June Wedding Planned

Truman S. Smith, an associate secretary for missionary personnel at the Foreigl
Mission Board since 1964, and Miss Gwen Powell, daughter of Mr. and Mrs. J. It
Powell, Sr., of Tunica, Mississippi, are to be married June 27 at Tunica. 8

Miss Powell, appointed a missionary by the Board last November to teach nursin
at the Baptist hospital in Ajloun, Jordan, resigned in March after she and Smilli
became engaged. She was then in missionary orientation in Georgia. The couplty
will live in Richmond, Virginia. '



A TOTAL OF $15,297,558.63 WAS RECEIVED FOR THE 1969 LOTTIE MOON CHRISTMAS OFFERING
FOR FOREIGN MISSIONS AS OF MAY 1. THIS EXCEEDED BY $138,351.71 THE RECORD CONTRIBUTIONS
'FOR THE 1968 OFFERING. AMOUNTS RECEIVED AFTER MAY 1 WILL BE COUNTED TOWARD THE 1970
OFFERING. FUNDS FROM THE OFFERING ARE USED ENTIRELY FOR WORK ON OVERSEAS MISSION

. FIELDS, SAID FOREIGN MISSION BOARD EXECUTIVE SECRETARY BAKER J. CAUTHEN.

'"BUDGETARY REQUESTS FROM THE MISSION FIELDS AMOUNT TO
$7,716,000 MORE THAN OUR TOTAL RESOURCES CAN PROVIDE," CAUTHEN
REPORTED IN MAY. '"WE ARE, THEREFORE, GRATEFUL TO ALL WHO GIVE
AND PRAY THAT OUR NEEDS WILL BE SUPPLIED."

J. 0. TERRY, JR., MISSIONARY TO THE PHILIPPINES, BECAME THE FOREIGN MISSION BOARD'S
GIONAL RADIO AND TELEVISION REPRESENTATIVE FOR EAST ASIA AND SOUTHEAST ASIA MAY 1.

HE FMB ELECTED HIM TO THE POST IN APRIL. TERRY WILL COORDINATE THE EFFORTS OF MIS-
ONARIES IN RADIO AND TELEVISION WORK IN KOREA, INDONESIA, VIETNAM, THAILAND, HONG
ONG, PHILIPPINES, AND TAIWAN, EXPLAINED R. KEITH PARKS, FMB SECRETARY FOR SOUTHEAST
SIA. AMONG OTHER DUTIES, TERRY WILL COORDINATE THE TRAINING OF NATIONALS WORKING IN
HE FIELD OF MASS MEDIA EVANGELISM.

THE DAUGHTER OF MISSIONARIES TO ISRAEL WAS AMONG THE SIX PERSONS APPOINTED MISSION-
IES BY THE FOREIGN MISSION BOARD AT ITS MEETING IN MAY. MRS. KENNETH R. CLENORE)
LLICAN, APPOINTED WITH HER HUSBAND FOR GAZA, IS THE DAUGHTER OF THE ROBERT L.

CLINDSEYS, MISSIONARIES SINCE 1944, MRS. MULLICAN, A NURSE, GREW UP ON THE MISSION FIELD.
LLICAN IS A MEDICAL TECHNOLOGIST.

ESTABLISHMENT OF A CARIBBEAN BAPTIST THEOLOGICAL SEMINARY '"TO
PROVIDE UNIVERSITY-LEVEL TRAINING FOR BAPTIST MINISTERS' WAS VOTED
BY THE FMB IN APRIL. A MINISTER TRAINING CENTER WILL BE OPERATED
IN CONNECTION WITH THE SEMINARY.

A SERVICE RECOGNIZING THE 125TH ANNIVERSARY OF THE SOUTHERN BAPTIST FOREIGN MISSION
ARD WAS CONDUCTED BY THE ARGENTINE BAPTIST CONVENTION DURING ITS 62ND ANNUAL MEETING,

ONYX PLAQUE TO THE BOARD; MISSIONARY STANLEY D. CLARK ACCEPTED IT FOR THE BOARD
WHICH HAS CARRIED ON MISSION WORK IN ARGENTINA 67 YEARS. ASSIGNED TO ARGENTINA ARE 86
B PERSONNEL. THE ARGENTINE CONVENTION, ORGANIZED IN 1908, NOW INCLUDES 257 CHURCHES.

 PAINTINGS BY BOB HARPER, ART EDITOR OF THE COMMISSION, WILL BE DISPLAYED IN THE

3 BUDOKAN CONVENTION HALL IN TOKYO JAPAN, DURING THE BAPTIST WORLD CONGRESS IN JULY.
:@TLED "EXPLOSITION 13," THE EXHIBIT CONSISTS OF 13 PORTRAITS IN BLACK ACRYLICS ON CANVAS

] @‘TED WITH WHITE PRIMER. THE EXHIBIT'S PURPOSE, SAID HARPER, IS TO SUGGEST THE USE OF
QSUAL ARTS AS MEDIA OF CONTACT BETWEEN CHRISTIANS AND NON-CHRISTIANS. THE EXHIBIT WAS

SHOWN BY HARPER TO COMBAT TROOPS IN THE FIELD IN VIETNAM LAST SPRING. SINCE THEN IT

5 BEEN SHOWN IN FIVE VIETNAMESE CITIES.

CHIEF BARRIER TO THE EXPANSION OF SOUTHERN BAPTIST MEDICAL
MINISTRIES OVERSEAS IS THE SHORTAGE OF PERSONNEL, ACCORDING TO
FMB MEDICAL CONSULTANT FRANKLIN T. FOWLER. CURRENTLY THERE ARE
FEWER THAN 50 ACTIVE MISSIONARY PHYSICIANS AND ABOUT THE SAME
NUMBER OF ACTIVE MISSIONARY NURSES.

o A SPIRIT OF GENUINE REVIVAL HAS BEEN NOTED BY BAPTISTS IN BANGKOK, THAILAND,
.CEDING THE 1970 ASIA BAPTIST EVANGELISTIC CAMPAIGN, REPORTED JOSEPH B. UNDERWOOD,
v CONSULTANT IN EVANGELISM AND CHURCH DEVELOPMENT. ~MEMBERS OF SEVERAL THAI CHURCHES
W& BEEN MEETING ON MONDAY NIGHTS FOR PRAYER.

LD IN BUENOS AIRES. ESTEBAN ELIAS, ARGENTINE CONVENTION EXECUTIVE SECRETARY, PRESENTED
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Missions today goes on in a real world—the same
one you read about in the newspaper and see on
television and hear on radio.

For this reason the Foreign Mission Board’s new
; world map—commemorating the Board’s 125th an-
; niversary—portrays Southern Baptist overseas work ‘

T el B

H .

’ in the perspective of this real world. B
; Hammond Incorporated, respected maker of maps Y
i and atlases, has worked with the Foreign Mission :
i Board to produce a Fecml edition of the company's

; International Map of the World. The places where \
1 Southern Baptist mnssnonaries are working are clear- é
4 ly shown in color according to administrative area. {
:—3 3
§ |
'i? - A copy .Of the new 2V-by-4-foot map, in Please 1end a copy of the new map, “Southern Bapttat Misstom :
color, is avallable on request. around the World," tor 3
K : §
i To get your free copy, mall the order blank to Name )
Forelgn Misuslon Board, SBC

§,» Literature Distribution N 4
‘)? 'Qx 6597 . v Add -
i Richmond, Virginia 23230 ren N
3
3 City '*

N (Meps of Individual couniries continue to be avallable #
i from the Beard) . o
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