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Practices in Error
... I am writing ... my comments 

about the sjpry»^'Suburbia, Search for Mis­
sion." ,Zl am well aware that a local 
church Xs free to practice anything that is 
in accord with the Scriptures. There are 
several! statements and practices in this ar­
ticle . .\that I believe are in error with the 
New Testament Church and the teaching 
of the Bible.

Ratliff, pastor of University Baptist 
Church, states, "While our church has 
been moving toward community involve­
ment, in many ways we. are a typical 
Southern Baptist church ... much of our 
outside involvement is carried on by a rel­

A Strong Home Base 
I want to express ... my personal 
appreciation for Don’s affiliation 
with the Home Mission Board 
these past few years. It has been a 
happy and rewarding experience 
for us....

Our interest ... predates Don’s 
election to the Board or his expe­
rience as serving as president. 
Many years ago we began to see 
some of our close friends dedicate 
themselves to foreign missions. 
Don and I did not feel the call to 
be "missionaries" in the usual 
sense ..., but we began to under­
stand more and more the vital link 
between all our mission work, 
wherever it is. We realized home 
missions and.foreign missions can­
not really exist one without the 
other. And more and more we 
understood our missionaries over­
seas must have a strong base at 
home.

And so it was that ten years ago, 
when we went to the Convention 
in San Francisco, we decided to 
visit some of the home mission 
work in the Southwest. Our chil­
dren, who were five and ten years 
old at the time, will never forget 
meeting Chief Deerfoot, the 
Apache chief who was also a Bap­
tist deacon. I can still see the Va­
cation Bible School we visited in 
session in Flagstaff, where all the 
little children werelndian and a 
few blacks. Or walking into the

2
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ative few." My question is that if this is 
such a great program of involvement, why 
are so few’of his members involved?

After serving over 20 years as pastor, I 
did not know that typical and sound 
Southern Baptist churches received asso­
ciate members under any type of program 
or circumstance.

A quote under one of the pictures in 
the article reads, "Outreach begins with 
people ... Church member serves Lord’s' 
Supper in the home of terminal cancer 
patient." How far out can this or any con­
gregation go and still call themselves 
Southern Baptist?

Another caption over the picture of the 
youth director reads, "Finding alternatives

Spanish mission church and pick­
ing up a hymn book that was 
printed in Spanish and trying to 
recall some of my fuzzy high 
school Spanish. We were amazed 
at the First Baptist Church in Gal­
lup, N.M., that at the time spon­

sored nine Indian missions. When 
I went outside atfd focused my 
camera to take a picture ..., an 
old Indian man on the sidewalk 
literally ran away and hid behind a 
tree. Seeing my bewilderment, the 
missionary patiently explained that 
the man was afraid if I took his 
picture I would capture his spirit 
in the "little black box." (I am not 
superstitious, but that was the only 
picture I took that turned out 
blank!)

There were timel when we were 
made especially aware that our 
church was so vitally connected 
with all the work—such as the 
Sunday when Don preached in the 
Metropolitan Church near Harvard 
and in the audience were two 
young men he had baptized years 
before in Decatur, Ga. We have 
had two church families trans­
ferred to greater New York where 
they were active in pioneer 
churches and then transferred 
back here to join our church 
again. One of the men has been 
our Sunday School superintendent 
among other jobs, and the other 
man was elected a deacon just last 
week. Through the years (besides 
giving through the Cooperative 
Program and Annie Armstrong 

to dropping out...This also must e a 
first, a church with a youth directo- vho 
was becoming a Christian drop-oui rnj| 
becoming involved in a social minis 0| 
the church, no word about wheth he 
had a spiritual experience of renewa -. ith 
the Lord.

Jess Hughes, business manager r a 
local newspaper and deacon at Univ, sity 
Church, ^states, "Our philosophy of < , en- 
ness is attracting students. . . .re 
would anyone find this type of tea< ing 
and practice? Is this so-called philo< phy 
found in the Bible? Mr. Hughes.si es. 
"My responsibility is to listen to the 
youth." I want to say to Mr. Hughe, io 
you, and to all concerned that our respon- 

offering) we have included pi-z 
oneer churches in our regular 
budget.

I can never forget visiting an 
inner-city church in Philadelphia 
where services kad just begun, 
and there was a "riot" in the 
church building the night before 
we were there because the young 
people had never been to church 
and seemingly had no idea how to 
behave. I later wept thinking of all 
the children in all the inner-cities 
who were just the same because 
they had no church to witness and 
train them. How glad-1 was to read 
in a recent issue ... that they now 
have a congregation there of over 
300.

... We made an intensive tour o' 
the Northeast, and I never cease 
to be amazed at the enthusiasm 
and inventiveness of the leader 
there. Everywhere we have gone 
never felt like a stranger becausr 
of the'lovely spirit and courtesy o 
the missionaries and pastors i 
these places.

Don is now on the Foreign Mi ­
sion Board assigned to the con 
mittee on the Far East. (I know th 
will please a Journeyman from ot 
church who has served two yeai 
in the Philippines. .. .) But whei 
ever his work takes us, you may b 
assured we shall always fer^a pa 
of home missions; and you an 
you^work will be in our prayers.

Mrs. J. Don Aderhold 
Decatur, Ga.

Home Mis ions 

sih v is to listen to God and be obedient 
io ur Lord Jesus Christ.

I closing, I see where Dallas Leg has 
re ned as associate editor ... to com- 
pl. • his book on an interracial commu­
nit. in South Georgia. With all due re- 
$p< is to you, and if you are capable of 
do- -! so, I wish you would write a book 
ab.-lit something and resign as editor of 
HOME MISSIONS magazine....

Charles E. Woods, 
Atlanta, Tex.

I want (copies of the July issue) for our 
Long Range Planning Committee. This ar­
ticle. "The Suburban Church: How to Find 
Mission Amid Affluent Secularists" by Rus­
sell Bennett is a masterpiece and should 
be in the hands of city and suburban 
churches' planning committees.

Don Hook
Little Rock, Ark.

I consider HOME MISSIONS to be a 
classic example of the vastly improved 
style and content of Southern Baptist pub­
lications. I have just looked over your 
June issue and feel compelled to svait no 
longer to say congratulations and thanks!

Chaplain Angus O. Youngblood 
Maxwell AFB, Alabama

Add My Subscription
In the April 70 issue you printed a letter 

from R. H. Linam of Waco asking that his 
suii,< ription be cancelled because of the 
"junk" being published.... Since I would 
lik. to be as "concerned" as he says he is,- 
I e. ;st write to say that your articles are 
m* helpful tq/me as a Christian seeking 
to jture in faith and understanding. I 
ha-, been reading your magazine in the 
lil ■ y, but now as a matter of principle I 
fe I must subscribe for myself and my 
fa ly. Therefore, please enter my sub- 
sc lion to begin at the point where Mr. 
Li a’s ended. Our prayers continue that 
th- -adership of your magazine (and the 
B' i) will continue to be devoted to the 
It kind of evangelism and mission

> are socially aware.
Dan Walker, 
Waco, Tex.

•heer accident I fell heir to the April 
1,11 1 opy on "Frontiers of Renewal." It 
ci ..raged me, among other things, to 
u<" e theme of renewal for our mission- 
Jl'- neat in January of this year and for 
Jn ociational leader's retreat here in

ne of work in June.
1 -‘d heard of the "new content" of 

yoi. .magazine and felt that it was true but 
Iha' he above copy was somewhat excep-
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tional. Last week I received a current copy 
in the mail (threw away the label before 
seeing if it was a gift subscription or some­
thing). I am now convinced that you are 
breaking the barriers of staleness and 
penetrating into the vital areas of our 
work and thinking. Of course you must be 
fully aware by now that your approach will 
bring you ever closer to conflict with the 
people who do not want to be disturbed. 
But luck to you, and may you hang on! 
Our denomination needs you. As a vote 
of confidence in your present trend, 
please put me on your subscription list....

Charles Shirley 
Mendoza, Argentina

Students at Texas Tech
I recently obtained ... your March ...' 

issue.... I was particularly pleased to see 
an article about the Texas Tech BSU,. . . 
However, ... the article does something 
of a disservice to certain individuals. . . . 
The article fails to mention some very cru­
cial early workers . . . such sound pro­
grams do not develop over night or easily. 
I had the privilege of participating in the 
Tech BSU just prior to the four years of 
Jack Greever, during which time S. L. Har­
ris was BSU director and Denise Magness 

kand Mary Elizabeth Bush served as assis­
tant directors. Without the sound and in­
spirational leadership of these individuals 
the programs would npt be what it is to­
day. I would also mention Louis Cobbs, 
who was director there before . .. Harris 
came.

... I must disagree with the initial state­
ment . . . that gives major credit for the 
success of the Tech BSU to student leader­
ship. I served on the Executive Council of 
the BSU for two years and remember viv- . 
idly the generally excellent advice and 
guidance given by the early leaders that I 
have mentioned. I was surprised that the 
otherwise thorough article failed to men­
tion these dedicated individuals who 
made such a large contribution to the 
Texas Tech BSU....

James T. Richardson 
Reno, Nevada

. . . May I add my congratulations to so 
many others for the challenge to minister 
that you fling month after month at our 
feet.

As a Foreign Mission Board appointee in 
language school in Costa Rica, I look for­
ward each month to receiving HOME 
MISSIONS. I don't know that I could say I 
"enjoy" HOME MISSIONS. I cannot "en­
joy" being probed to the depths of my 
being. But I am challenged each month to 
witness in the name of Jesus. For that I 
gratefully say "thank you."

John G. Magyar
San Jose, Costa Rica
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you" for Constant Support

page this month is a thank you 
note—a thank you to Southern Bap­
tists everywhere for your encouraging 
support of the work of your Home 
Mission Board. This has not always 
been the case. The records of the 
Home Board, through much of its 
first, seventy-five years of existence, 
reflect problems caused by inade­
quate and irregular support.

The launching of the Cooperative 
Program in 1925 marked'a significant 
response to this need, a burden car­
ried by all of the denomination's 
ageqcies. Woman's Missionary Union 
hTkl ?ome into being principally to 
undergird the work of foreign and 

•♦tome missions. The Brotherhood 
Commission (then the Laymen's 
Movement) also shared these con­
cerns. Special drives had been pro­
ductive, most notably the Seventy- 
five Million Campaign. This 1919-1924 
effort demonstrated that Southern 
Baptists would work together in fi­
nancing a challenging Christian pro­
gram. On the heels of this massive 
effort the denomination moved into 
a plan through wh'ich all churches 
and all church members could work 
together in a unified budgeting pro­
cedure to support all the cooperative 
work of the denomination.

During the 1960's the Southern 
Baptist Convention tripled its support 
of the Home Mission Board through 
the Cooperative Program. The Con­
vention's budgeted operating funds 
for this agency increased from $1,- 
630,000 in 1959 to $4,984,000 in 1969. 
During this decade the Convention 
provided, through the Cooperative 
Program, a total in excess of $33 mil­
lion for the work of its Home Mission 
Board. Large increases were reflected 
also in allocations for the ■ Foreign 
Mission Board, the seminaries, and 
the Radio-Television Commission.

Several agencies with smaller budgets 
received sharply increased support. 
All of this is encouraging, and speaks 
to us of the great value of the Coop­
erative Program as the basic means of 
supporting our joint efforts in ex­
tending the gospel of our Lord.

This enlarged support has enabled 
your Home Mission Board to expand 
its corps of missionaries significantly 
and to expand its ministries to all fifty 
states. The Board has been enabled 
also-to increase its help to churches, 
associations, and state conventions in 
planmng and implemen^hg local mis­
sion programs, often without use of 
salaried missionary personnel. This 
dramatic increase of support came at 
a time of rapidly enlarging opportuni­
ties in home missions and of multi­
plying spiritual, moral, and social 
problems throughout the nation.

From where I sit, as a pastor for 25 
years and now as a denominational 
worker, the Cooperative Program is 
one of the finest things that hjs ever 
happened to us. %

The Cooperative Program relieves 
(he pulpit and the church of frequent 
visits by agents in search of funds for 
the causes which they represent. This 
was the pre-Cooperative Program 
procedure. Churches were constantly 
called upon to recognize if not to 
yield the pulpit to a representative of 
a Baptist agency. This was sometimes 
disruptive to the life of the churches, 
and was not satisfactory to the agen­
cies.

Th,e Cooperative Program has 
added strength also to the denomina­
tion as a whole. It has provided a ba­
sis for developing a denominational 
strategy, allocating funds to various 
programs in keeping with needs and 
opportunities.

The Cooperative Program thus has 
enabled the denomination to estab­

lish a stable, ongoing financial .o- 
gram. The regular response ot the 
vast majority of Southern Baptist 
churches has enabled the Convention 
and its agencies to make, future p'ans 
and. to maintain a steady pattern of 
service and of advance. This enables 
your mission boards to commission 
missionaries with the confidence that 
Southern Baptists will continue to 
supply funds to support them. The 
same'is true of other agencies and 
institutions in their respective areas 
of responsibility. In turn this frees the 
missionaries and agency workers to 
major on their immediate tasks, 
rather than upon raising funds.

As a people, under divine leader­
ship, we have come a long way since 
the days of disorderly and inefficient 
denominational financing. In the 
Cooperative Program we have a plan 
that minimizes the cost of raising 
funds and maximizes the efficiency of 
the agencies which receive their 
basic support through the Coopera­
tive Program.

The Home Mission Board is one of 
these agencies. Through your H«>me 
Mission Board you have helped tart 
new churches in unchurched oi in- 
derchurched- parts of our nation, .ou 
have ministered to people of n my 
races, and you have helped tl >u- 
sands to know Christ as Saviout ind 
Lord. Your chief channel of sup ort 
has been the Cooperative Prog im. 
augmented strongly by the ar ual 
Annie Armstrong Easter Offerin for 
home missions.

But needs and opportunities n uni 
faster than the support. I truW hat 
the 1971 budgets of churches ar i of 
state conventions will provide gi itly 
increased resources for penelr ing 
the appalling areas of spiritual, n »ral. 
and social need which press up< us 
in the homeland.■

by WALKER L. KNIGHT 

photos by DON RUTLEDGE

Baptists Are Taking the Step 
Beyond Ministry

4 Home Mis uss



Louisville Baptists have set 
the pace for Southern Baptists 

in ministries expressing 
strong social concerns 

without neglecting evangelism.

As placid, homogeneous churches 

struggle through the process of de­
veloping ministries to the diverse, 
seething world of people the cultural 
shock will sometimes send waves in 
un^pected directions.

For instance, one downtown Louis­
ville church turned out in ministry 
and witness to the nearby world of 
transients, racial groups,Mrug addicts, 
go-go dancers, and others most often 
by-passed by the middle class. The 
turning out climaxed during an evan­
gelistic campaign led by a nationally 
known minister to the hippies, and as 
long as he was there to lead and ex­
cite the members the church was 
"turned on." The shock settled in 
after he left.

During prayer meeting one 
Wednesday night, a neck'turning, 
long haired blond sauntered in for 
services, ear rings dangling. She was a 
go-go dancer from a nearby night 
spot, and she had come casually 
dressed in brief halter and skin tight 
shorts. One red faced deacon ap­
proached the staff member responsi­
ble for ministry and said, "Get that 
bare bellied woman out of here."

Such confrontations between class 
or race or any other difference 
among people is the step beyond 
ministry—the important step of ac­
ceptance. It is not surprising that the 
lessons such experiences teach are 
being learned in Louisville, for the 
city has long set the pace for South-

Continued

[THE NEW BAPTIST CENTER and 
offices for the Long Run Baptist 
Association also house the East 
Baptist Church. The building is in 
the midst of Louisville's rapidly 
growing medical complex, and 
the day care ministry in the facili­
ties ministers to the children of 
medical students.

Allan G. West Jr.
... pioneers like Daniel Boone



THE PROCESS OF REORGANISA­
TION is underway at Long Run 
Association, as more than five 
committees have been involved 
in center wo/k and association.il 
ministries. Hopefully, Lawson 
wants one committee with sub­
committees doing the correlating 
and planning.

Leon Boyd 
. .. tapping reservoirs of need

Lowell Lawson 
Baptists are educable ...

Home Mis oM

ern Baptist* in city-wide ministries 
exp ssing strong social concerns.

1 • Long Run Baptjst Association 
(se ng greater Louisville) was the 
firs: > employ a director of Christian 
So< J Ministries, has an impressive 
his' ry of ministry within the inner 
cin ind today carries on an‘exten- 
siv< program of ministry (see box 
pap nine).

[. lally, if not more important, the 
chu.'hes have undertaken local tasks 
of ministry, encouraged by the asso­
ciation or on occasion moving ahead 
of the association to prod leaders. 
Allan G. West Jr. mission superinten­
dent of the association, feels the 
churches will be the ones to find the 
answers anyway. "This is tomorrow," 
he likes to say; "it is here we must 
find the answers. We must be as 
murh pioneers as in the day of Dan­
iel Boone.

"The association's role is to help 
churches, their pastors $nd laity, to 
see needs, to interpret these.needs, 
and then to find resources to meet

Long Run Projects
Baptist Center—Medical Area—A 

community center that serves as a 
place for the young of all ages to 
lelax and fellowship, as a distribu­
tion center for food and clothing 
tor the needy, and personnel work 

• ith Louisville General Hospital in 
living counseling and comfort to 
■;,-e families of people who are 
ospitalized there.

Jefferson Street Baptist Chapel- 
chapel located in the downtown 
ea that offers a full slate of 
•urch organizations and activities 

•»r its members and recruits new 
embers through classes and or- 
mizations for the community, 
■ey offer a food and used cloth- 
g program and an emergency 
lief fund to help show that they 

•re.

Baptist Fellowship Center—A 
hurch of the world," the center 

■es to provide the dynamic lead­

Sel‘ 'fiber. 1970

the needs.”
So far Louisvjlle has a headstart on 

most others, and the reasons usually 
listed add up to three: Southern Bap­
tist Theological Seminary and its en­
larged program of social work train­
ing, at the University of Louisville, 
and the excellent rapport between 
the seminary, the association and the 
Kent School.

So closely-do the association and 
the seminary work together that it is 
difficult to tell where one starts and 
the other leaves off. The city has 
become the laboratory for the field 
work program of the seminary, so 
new concepts and personnel are con­
stantly fed into the churches and as­
sociation-sponsored efforts.

And in turn church and association 
leaders teach at the seminary, as well 
as supervise student interns active in 
their assignments in the churches and 
in the city.

Lowell Lawson, the association's 
director of social ministries, expects 
other associations in rather large 

ership needed to meet today's 
rapidly changing needs through 
child development centers, week­
day and recreational programs.

Parolee After-Care—matches a 
parolee with an interested person 
in the dommunity who takes part 
in’ the parolee's life and relates to 
him while he tries to help initiate 
him back into society.

Juvenile Rehabilitation—Tries to 
"reclaim the lives of delinquents" 
by relating them to a mature 
Christian adult who acts as sponsor 
and offers understanding, love and 
acceptance which results in the 
juvenile accepting basic concepts 
of life consistent with Christian 
principles.

Institutional Ministries—The 
effort of local churches through 
visitation, counseling, Bible classes, 
preaching and special projects to 

numbers to follow with such staffing. 
"I can make myself available to many 
churches in this role," he said. "In 
three years I've been in over a third 
of the 130 churches, most for an ex­
tended period of time helping to dis­
cover needs and start ministries."

In starting ministries, Lawson en­
courages the churches to begin with 
only one project, and one with which 
they can find some success. At the 
same time, he starts discussions and 
study on what ministry means, what 
the ministry should be, and what the 
church's role should be.

"Where the people have seriously 
considered what the role and mission 
of the church should be, they want to 
get involved and usually go on to do 
it," he said.

He thinks most people are selling 
the churches short: "Baptists are 
educable. I've never yet stayed with a 
Baptist when we were both looking 
at a man in need, we didn't both 
know what we had to do."

He emphasizes the point: "You
Continued

meet the needs ofj people in hos­
pitals, nursing homes and penal 
institutions.

Day Care—Clean bright sur­
rounding where mothers regard­
less of their financial condition 
may leave their children while 
they work. In the center the chil­
dren will play, paint or color, sing 
and learn.

University Ministry—A center 
where University of Louisville 
medical and dental students can 
come to relax and make friends.. It 
also provides a suitable place for 
their children during the day, and 
preaching services on Sunday.

Dosker Manor—The 305 unit 
apartment complex for the elderly 
located close to the Baptist Center 
has been visited by volunteers 
from the center and now is part of 
their ministry. The residegts are 
welcome at thex center for fellow­
ship and when they are sick they 
are visited by volunteers.■

association.il


hear a lot of people saying they've 
given up on the church. One of the 
myths out today is that the people 
who really care are leaving the 
church. That is really, really, really 
wrong; because you look at the stu­
dents at the seminary and in our pro­
gram (we've got 95 out there) and 
they're ncTgiving up on the church. 
The church is full of caring people."

Walter Delamarter, associate pro­
fessor of social work at the seminary, 
sees other associations and state con- 
ventions inoving in the same direc­
tion, staff-wise, as Long Run. He also 
has a word of warning: "The associa- 
tional program should not get 
bogged down in direct -service minis­
tries; if it does it loses the most im­
portant dimension of what we are to 
do—to be the community organiza­
tion and catalytic force that enables 
many churches to get involved."

Delamarter sees a strong move­
ment away from institutions to com­
posite multi-service systems, a "sys­
tems approach to social welfare plan­
ning under the broader context of 
the total community, yet under Chris­
tian auspices and permeated with the 

' theological dimension."
In this he sees the association tak­

ing the lead, serving as a correlating 
agency. (See interview, page 22).

The Home Mission Board, working 
through the Kentucky State Conven­
tion, has had a creative role in much 
of the Christian social ministries of 
Louisville. Even now the agency pro­
vides five student work scholarships, 
assists in the salary of Lawson, and Is 
involved with many of the centers.

A pilot project has just been started 
in the West End with Mrs. Edward 
Freeman, a recent graduate of Kent 
School of Social Work (which she at­
tended on an HMB scholarship). She 
will work with churches in the area in 
establishing a joint ministry to the 
needs of persons in the area.

Part of Long Run's success at minis­
try has to be attributed to the laity, 
who have volunteered for work in 
the mission centers. Others have 
even moved their membership from 
strong churches to mission points as 
short terQi "missionaries." But the 
most extensive use of the laity has 
been in the juvenile rehabilitation 
ministry and the parolee after care 
service.

Leon Boyd, a tall, slightly balding 
intense person, has developed these

laity training services, but this fall he 
becomes administrative assistant and 
director of church development for 
the association.

The juvenile rehabilitation work 
took a 180-degree turn three years 
ago when the courts began referring 
delinquents sentenced by the court 
to Boyd's office.

"This meant that the 15-year-old 
who had been guilty of stealing an 
automobile and referred to us would 
likely have a delinquent pattern of 
several years. This caused us to see 
that our lay people had to have more 
training," Boyd explains.

They devised a training process 
which studies the community, the 
causes of delinquency, how to build 
and develop redemptive relation­
ships, understanding the adolescent, 
adolescent sexuality and behaviour, 
and they scheduled field trips to 
courts, detention homes, and other 
areas in the community. The training 
course covers four months with eight 
sessions. They will graduate in excess 
of 125 people, out of more than 200 
who will attend some sessions.
* "We've also moye and more join­
ing with the WMU and Brotherhood 
Mission Action programs in a two­
pronged approach. ,Not just to equip 
lay people to work with our office 
but also to work with adolescents 
through the church organizations," 
Boyd said.

Even with this large group of vol­
unteer workers, Boyd finds himself 
shorthanded. "We just have to cut off 
intake. I have found anytime you tap 
a reservoir of human need, you're 
flooded. Our courts handle in excess 
of 10,000 cases."

Boyd's office, as well as Lawson's, 
uses seminary students for field work. 
With Boyd the students submit writ­
ten reports on their work with the 
youth, and he is able to help them 
capture and understand some of the 
feelings and to identify certain de­
fense mechanisms.

The parolee after-care service has 
had dramatic success, as adults have 
befriended new parolees, helping 
them become productive, whole­
some members of the community. 
Recently Boyd has enlisted 15 couples 
who have simply become friends to 
the parolees, and this friendship has 
helped them to develop wholesome 
attitudes and to reenter community 
life with acceptance.■

,----------------------------- ---------t_

NEIGHBORS 0D 
DEVELOPM NT 

CORPORAT )N:

N obody was thinking of ecu­
menism or doctrinal differ* ices 
when four downtown Loui i||e 
churches halted an oncoming rag- 
edy—the deterioration of Old 
Louisville, a stately neighbor) jod, 
into, a succession of eyesores The 
four—Central Presbyterian; First 
Christian; Fourth Avenue Me iod- 
ist; and Walnut Street Baptist—all 
owned substantial property in the 
area and felt the need to develop 
this property coherently, simulta­
neously developing the neighbor­
hood.

Organizing for action the 
churches formed the Neighbor­
hood Development Corporation 
and, a few months later, hired as 
Executive Director, Larry McSwain, 
a doctoral student at Southern 
Baptist Theological Seminary and a 
senior research assistant at the 
Permanent Study Center of the 
University of Louisville.

The restoration of Old Louisville 
began with a Title I federal grant, 
made available to the Urban Stud­
ies Center of the University of 
Louisville. The grant was to be 
used in the development of neigh­
borhood community leadership. 
NDC agreed to share half the cost 
of a broad study of the Old Louis­
ville community.

"In an effort to broaden the 
base of their (the churches) partic­
ipation and seeing a larger vision 
of what could be done, all th« re­
ligious institutions in the commu­
nity were invited to particip. te," 
McSwain says.

Added to the original four ere 
Spalding College, Christian Ch irch 
Homes of Kentucky, Inc. (a I ius- 
ing project for the aged), the irst 
Unitarian Church and the dda 
Israel Temple. The Manly rea 
Council, the Poverty agency ir that 
community, was also invite i to 
join, "primarily for th^rass lots 
insight and involvement th. we 

^ould get from them," McS ain 
explained.

“E tunting a Tragic Growth”

? ording to the NDC director, 
this ind of organization is uniqufe 
in r pattern. At its birth, NDC an- 
ticii Jted remaining in existence 
onl\ iong enough to complete the 
stucv. But now NDC is two years 
old

McSwain was hired chiefly as a 
supportive staff member working 
as liaison between the churches 
and the Urban Study Center. The 
corporation also has a number of 
master degree students, architects 
and a professional planner on its 
staff. "We started out really not 

Larry McSwain, executive director. Neighborhood Development 
Coinoration:J. . . involved in a whole panorama of issues." 

knc> - ing for sure where we were dential unitsj an outflow of migra-
goi' ;. The churches Vvanted to 
dev lop one plan of action. Some 
wa> d us to take active stands on 
issu s that were emerging in the 
coi. nunity such as zoning, pro- 
pi- I new thoroughfares that 
wo I cut through the heart of the 
Pu section of the area and ac- 
tu-' dislocate about 500 poverty 
«>ft' -d families. And as we went 
alo we found ourselves becom­
ing solved in a whole panorama 
of ies."

'' C's first move was a thorough 
s,lJ of the area. Poor housing 
Au v was producing deteriora- 
•iot The area was close to down­

town Louisville and commercial 
enterprises had begun moving in. 
As more businesses moved in 
more houses were demolished. 
There was a strong in-migration of 
Eastern Kentucky whites and a 
large black population incorpo­
rated into the area.

The section was also near the 
university complex and the cul­
tural center of Louisville. The 
community had a genuine racial 
and economic balance. "We be­
gan to see that the community had 
been threatened by a loss of resi­

tion, and yej it continued to be a 
center of people coming into the 
community for the cultural and 
educational benefits and then we 
began, as we looked further, to 
realize that it was probably one of 
the most socially mixed communi­
ties of any in Louisville. It was one 
of the few communities that had a 
genuine racial balance, when con­
sidered in its totality," McSwain 
said.

NDC developed a plan of action 
to revive the area with the parks 
and cultural centers in mind. A 
new residential section for all eco­
nomic levels was planned. Provi­

sions for building houses for low, 
middle and upper income families 
were included. "Originally we saw 
ourselves primarily as expeditors 
of other builders whether they be 
a city agency, a public agency, 
such as the Municipal Housing 
Commission, or private investors 
who would do this on their own," 
McSwain said.

The third step was to build into 
the residential structure, services— 
small shops, nearby grocery cen­
ters, parks and so forth, and finally 
rehabilitate some of the houses 

, that could be recovered.
Implimentation has been slow as 

NDC discovers that buying prop­
erty is terribly complicated. "We 
went into this with the under­
standing that if the group wanted 
to help low income or middle in-T 
come families, all they had to do 
was run out and get a piece of 
land, run to the FHA and get a 100 
per cent loan and start construc­
tion on the housing. But we began 
to understand that nousing is an 
extremely complicated process 
that permeates every level of our 
society in terms of the controls 
placed upon- it."

However, laymen of Walnut 
Street have received a feasibility ' 
approval for 200 units of a high 
rise apartment building for the 
elderly. The Christian Church 
Homes of Kentucky, Inc. is spon­
soring a building project. They are 
planning for 225 new units of 
apartments for the elderly.

In addition, the Municipal Hqus- 
ing Corporation is working on 175 
new units for the elderly which 
would bring the total to something 
like 900 units of housing for the 
elderly within a range of from $50 
to $115 a month.

"This will mean a tremendous 
responsibility for the churches to 
get involved in new forms of min­
istry for the elderly," McSwain 
says.a
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gym. Now the church has its on 
facilities which will be used for 
such recreation and ministry.

THE RA'S OF WALNUT STREET 
engage in a hotly contested bas­
ketball game in a nearby school

LUNCHEON TICKETS for chili en 
of the community are dispemd 
by Gene Thompson of Walnu

St' t Church for the Wednesday 
-ingmeal.

Si’/ mber. 1970

Walnut Street Strives for 
Evangelism/Social Balance

Walnut Street Baptist Church, in all 
but name the First Baptist Church of 
Louisville, has planted her massive 
buildings over the years within a 
gradually deteriorating downtown 
community, known as Old Louisville. 
Everything associated with the inner 
city is present within a few blocks of 
the church's facilities, and in recent 
years the church, under Pastor 
Wayne Dehoney, has attempted to 
minister to the entire community.

The church has had on its staff 
Gene Thompson, one of the few 
Southern Baptist social workers em­
ployed by a congregation. (Heje- 
cenjly announced his decision to re­
turn to Broadway Baptist Church in 
Fort Worth.) With Thompson's and 
Dehoney's leadership the church has 
expressed concern for the total 
community through participation in 
the Neighborhood Development 
Corporation (see pagelO), and spe­
cific ministries have been developed 
for the myriad of persons with special 
needs in the area. At the same time 
the church has |had one of the most 
active of evangelistic emphases, and 
Dehoney teaches evangelism at the 
seminary.

Thompson vVas an education direc­
tor and assistant pastor who found his 
training inadequate for all of the 
counseling and social work with 
which he was confronted, so he se­
cured a master of social work degree 
from the University of Illinois. Then 
he put in five years with the Broad­
way Church developing an extensive 
counseling and special help ministry.

Thompson radiates an unhurried 
ease—soft of voice and soft lines in 
his middle-aged face. His professional 

training is everywhere apparent to an 
observer looking for signs, especially 
in the way he reflects back a com­
ment in such a way that a person is 
given some insight or at least is made 
to feel he has finally found someone 
who understands.

Sometimes people simply swarm 
through Thompson's life. On such 
occasions he dispenses aid right and 
left with referral notes, phone calls, 
luncheon slips, clothing help, or 
longer sessions of personal counsel­
ing.

"f am very much accepted in the 
community as a professional social 
worker, and I can refer easily to 
other professionals. I never try to 
repeat what other professionals are 
doing," he said. In turn he accepts 
referrals from others himself.

Thompson finds education a large 
part of his ministry, with the WMU 
and Brotherhood, the adult Training 
Unions, and with the church leader­
ship. In addition, he has students 
from the seminary working with fami­
lies in the neighborhood in the field 
work program. He also gives time to 
inter-personal groups for social work 
students, which is part of the semi­
nary training (see interview with De- 
lamarter). \

t

He expresses his concern that (he 
church as an institution does become 
a servant of mankind "and this is hard 
to do as an institution. It has to be 
done as individual members see their 
role in ministry. Much of my teaching 
is trying to get the people to see that 
religion is not telling people what 
Jesus did for you, it's showing them 
what Jesus has done for you by the 
way you live among them."«



No Shotgun Approach 
At Portland Mission

One thing I learned at 23rd and 

Broadway (Louisville) and traveling 
with the Home Mission Board is that 
you can't be all things to all people," 
said Bill Amos, director of Portland 
Bridge Baptist Mission and associate 
to the pastor of Crescent Hill Baptist 
Church in Louisville.

"I'm through with the buckshot 
approach. We're going to pull off 
one or two significant areas and in­
volve ourselves in these," he added. 
To do this he works closely with 
other churches in the area, and with 
others offering social services to the 
people of the Portland community.

When a teenager comes to Port­
land in West Louisville wanting to 
know what they have for him, Bill 
Amos will say, "We have something, 
but it meets over at 26th and Main 
Streets in the Grace Lutheran 
Church." |

Amos, vjho was with the Christian 
Social Missions Department of the 
HMB, wants to concentrate in two 
main arenas, in addition to day care, 
clothing, tutoring, clubs, and such 
already in progress: these are minis­
tries for married young couples and 
for senior citizens.

Bill is young, well trained and cap­
able-seeking and usually achieving 
the impression of competence in a 
field where he enjoys working and 
feels at-home. He is fascinated by the 
insights into life he has achieved 
through studies of the social sciences.

Consequently, he is able to say that 
Portland Mission people have some­
thing to contribute to big, wealthy 
Crescent Hill, "if we can ever get 
away from the over-under, paternalis­

tic relationship."
"Personhood is the common de­

nominator and with interacting 
groups, we could come close to ex­
ploding some of the myths that sepa­
rate cultures. Our stability in this 
community is something that can be 
shared, because Crescent HilTis a 
transitional area.

"The creativity of these people is 
fantastic. When you are living on $156 
a month with seven children, in three 
rooms, to be able tp survive calls .for 
creativity. We forget that the very 
antithesis of creativity is security."

Bill's neat, trim appearance, re­
flected also in his office and his work 
habits, contrasts sharply with the 
neighborhood and people. He de­
scribes the Portland community as 
"completely female-dominated." 
There's not a man in the grammar 
school, and the kids never see a 
healthy male image.

This is one reason he wants to start 
with young married couples, to try to 
prevent some things from happening. 
He plans to have mother's d$y out as 
part of the day care, and he wants to 
deal with the family as a unit.

If a child comes to a club meeting 
without shoes, he wants to do more 
than simply provide the shoes. He 
wants to find out why there are no 
shoes.

"We hope that through the pro­
cess, in five years we can see some 
positive results. We're moving to a 
house church concept also, with Sun­
day evening services in homes, so to 
identify something positive happen­
ing within the confines of the home/'a



A Student Intern
Gets Involved

SIl )ENT INTERN Terry Moncrief 
s a point during a luncheon 

m‘ ing of the Nutrition and 
ition Council of Jefferson

C< ny. The council, related to 
Iht S. Department of Agricul- 
111 seeks to educate people in 

r nutrition, and leads in the 
stamp program. Official C. 
>hinson said this council is 

0,1 -if the most active and effec­
ts n (foe state.

S<T uber, 1970

THAT "MR. TERRY ISA NICE 
MAN" comes through in Dennis 
Wilson's face as well as his com­
ment during a boxing session at 
the Jefferson Street Baptist Chapel 
where Terry works with boys dur­
ing the week and is Training Un­
ion director on Sunday. * 

t^nntiniivd

photos by DON RUTLEDGE
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A Student Intern 
Gets Involved

Continued from pane 17

GOING OVER THE WORK WITH 
SUPERVISOR Lowell Lawson, 
director of Christian Social Minis­
tries for the Long Run Associa­
tion,*[erry explains the nutrition 
council would like to raise funds 
for food supplement.

GETTING VISITATION ASSIGN­
MENTS from Dorothy Mudd of 
the social services seption of the 
Jackson Area (OEO) Council, 
Terry also fills her in on previous 
visits. The council once asked 
Terry to take employment as an 
area organizer. He makes his vis­
its unapologetically in the name 
of the church.

To see Terry Moncrief move with 

the measured grace of a once over­
weight person through a week's 
schedule is to observe a completely 
"involved” person.

A native of Augusta, Ga. with an 
engineering degree from Georgia 
Tech, Terry definitely reflects "a faith 
I can call my own that is socially con­
scious, combining social and spiritual 
concerns.”

His involvement spans Southern 
Seminary, Crescent Hjll Baptist 
Church, the Jefferson Street Baptist 
Chapel, the Jackson Area Community 
OEO Council, and the Nutrition and 
Education Council of Jefferson County.

Getting to this point, Terry over­
came a period of disillusionment in 
his early college years over the fail­
ure of the church in race and pov­
erty. Out of this period came a reaf­
firmation of faith in Christ and a de­
termination to explore social work as 
a Christian vocation.

While still an engineering student 
in Atlanta, Terry worked at the Clark- 
Howell Techwood Baptist Center. 
"All my good grades were in social 
sciences,” Terry said. "I came to see 
social work within a Christian frame­
work as my thing."

After Georgia Tech, he came to 
Southern Seminary at Louisville for a 
master of religious education degree 
in social work, and there received 
one of the Home Mission Board work 
scholarships. This led to his involve­
ment in community and mission work 

in Louisville with the Long Run Bap­
tist Association.

Meadwhile, he also met and mar­
ried foreign mission volunteer Becky 
Skinner of Union, Miss. They expect 
to serve either as home or foreign 
missionaries, but as Terry says, "You 
make, your decision today based on 
what you know, and at the same time 
know that tomorrow will be differ­
ent.” I

If Terry is at all typical bf today's 
seminary student, there is hope that 
the gap between social concerns and 
evangelism may not be as wide as 
many think.

"My faith is the greatest thing that 
has happened to me,” Terry said. "I 
want to share it, but I don’t want to 
hit them over the head with it.

"Some ask me, 'Why are you here?' 
and I can answer with strong affirma­
tion of Christ. It has to come natural, 
like gossip.

"To be a Christian, you have been 
freed to be yourself, and my thing is 
social work. This is my way to be 
God's person in the world."

Terry last semester was enrolled in 
the evangelism class taught by Wayne 
Dehoney, pastor of Walnut Street 
Baptist Church.

Terry commented: "I'm excited 
about Dr. Dehoney's class because I 
want to increase my effectiveness 
when I want to share my faith.” And 
with all Terry's doing, he gets morb 
than his share of opportunities. -

—Walker L. Knight

Continued
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>
IN WAYNE DEHONEY'S EV N- 
C It ISM CLASS AT THE SI II- 
NARY, Terry commented, "I \ mt 
to increase my effective ess 
when I share my faith.”

Home Miss »xs

"T S HELPS POOR PEOPLE HELP 
Th- JSELVES,” neighborhood 
Ol worker Mrs. Hattie Wallace 
sai She was in Headstart earlier,

but likes the community action 
program best. Mrs. Wallace, at 
left, is a gregarious worker who 
worries about her weight, "food

is one thing I can't deny myself.” 
She and Terry often join forces to 
call on families needing assistance 
in the community.

A Student Intern 
Gets Involved

continued from page 79
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An articulate advocate 
of Christian social 

ministries speaks out:

LEARNING TO LIVE 
WITH ACCEPTANCE

Walter Delamarter, "Del" to friends, is associate professor of social work at 
Southern Baptist Theological Seminary in Louisville. A Texan with more than or­
dinary drive, he is the only layman on the faculty of the seminary. His wide ex­
perience and education in social work have given him a unique leadership rWe 

with Southern. Baptists.

| ■ crt^jrch has too long had a two world concept.
He 's the-world of the church, here's the world and the 
de . and the raiding party goes from one into enemy terri- 
toi You hang a few scalps on the belt and that's it. The 
ch1 h has to be in the center of the world as Christ is in 
th> enter of the church. There's one world. You move 
ot 'om there.

I e been amazed at the number of calls for workers 
an< assistance we are getting now from association mis- 
sio superintendents in some of the deep south, areas. 
W< are going to have a healthy tension between supply 
an< demand for workers. We are not going to have an 
ov< supply for quite a while. Many pastors are just be­
gin ing to allow the idea to be a part of their thinking. 
On- of the real dilemmas that we run into is that your 
magazine and the WMU/Brotherhood mission-action 
program is creating a climate of increased interest. One 
of rny concerns is that we are going to get these people 
excited then not have something for them to do. You 
can talk about it, philosophize about it, theologize about 
it, but if you don't have feel and touch experience, this is 
where the thing really takes hold. We talked about social 
concern for years at Crescent Hill Baptist Church but it 
wasn't until we prepared a study, did a survey, got the 
facts, put down some concrete data that such ministries 
began to move.

—•—

Our churches, if they are going to touch neighbor­
hoods and communities, cannot be iconoclastic nor re­
main in isolation from other community resources. There 
are many Christian professionals in local churches who 
are not being utilized to the best advantage. They won't 
teach a Sunday school class; they don't have time or in­
terest to give to these functions. But if someone would 
ask, they would serve in a special capacity in conducting 
a family life workshop, or serving on a professional advi­
sory board to the church staff.

The tension is breaking down between the professional 
social worker and the church. There has been a lot of 
referral/rom pastor to professional agency, but it has 
been pretty much a one way street. We are developing a 
leadership, clinically trained pastors and. churih related 
social workers who have more than just dedicated igno­
rance. They are not skilled alone in terms of theological 
understanding. .

l'ie National Institute of Mental Health and the School 
of Social Work are beginning to realize that faith and 
ho and meaning is of ultimate importance. When we 
rui he total gamut of humanistic insights and the max- 
ini’ tion of our own selfhood through these psyco-social 
ins its, we realize that there's got to be something else.

the University of Pennsylvania when I did my sabati- 
cal r a year at the medical school, I never heard a pro- 
fc- of psychiatry or medicine pooh-pooh the idea of 
Jai or hope. I see almost a recovery of faith even 
an<- ig the disillusioned in religion. I even think the turn 
10 ugs and to mystical religion is an effort on the part 
of ■ uth to find that deeper center of life that they have 
bet unable to find. Young people are going to help us 

rediscover God in many ways. This doesn't mean we are 
going to rediscover God in terms of the form that we 
have seen in the past, a fact that irks a lot of people.

We are going to have institutions. We always have to 
give form to whatever the mode is. It doesn't mean that 
we are going to continue to reenforce those forms that 
have proven to be ineffective in the past. Many are 
seeing social work as the only way in which the institu­
tion can survive, and they go into it for institutional sur­
vival. If that's the only reason, it's pretty phony. We have 
to discover the hiddenness of God in these new places 
and if we do, we'll see the church take on a new vitality. 
I'm not against the institution surviving if it does the job. 
I haven't given up on the church as an institution. Some 
of the critics of social ministries today are much like 
those who thought that Sunday School was heresy. The 
seminary stands between the local church and the avant- 
garde and says how can we bring these two together. 
The answer is not just technology. The answer is basic 
social theology; it's a theological problem. We need to 
go back and rediscover diakonia in the scriptures.

Paul has some tremendous truths about the humanness 
of us all. Part of social work training is to maximize the 
primary tool, which is the tool of self. So many times in 
the past, tools have been everything but self. You know 
it's all of these externalized forces rather than-me. Even 
in our seminary training we tend to avoid those clinical 
experiences that would make us look at ourselves and try 
to answer the question, "Who am I?" We must structure 
into" seminary curriculum and into local church curricu­
lum some means for self discover^ The small group ap­
proach is one means of helping people look at them­
selves with a greater degree of transparency so that they 
know what they are bringing to a healing relationship.

1 have been trained as a professional social worker by 
sociology, psychology, and social work—that y</u must 
deal with the whole man. Yet secular humanists go blank 
when you talk about God, or when you talk about mean­
ingfulness, faith or hope. Likewise, I was raised in a fun­
damentalist free Methodist denomination. They talked to 
me about the love of God and these deep spiritual 
truths, yet I didn't see it emerging in terms of giving a 
cup of cold water in the name of Christ. I began to ask 
questions, and as far as I am concerned, both my earlier 
faith and humanistic social work have a one tung ap­
proach. It must be, like W. A. Criswell said, the two- 
edged sword. We've got to overcome the schism of the 
gospel, and I think we are starting to do that.

I don't think God is confined to our churches. I think 
there are some places where he has just given up on it 
completely. In the great judgment scripture, you know, 
he doesn't ask about labels, he just says one thing, "I 
want to see the result."

I asked the students, "How do you harmonize the the­
ological and social implications of the gospel." And I 
would say that 90 percent of the answers;first declared 
that this was an absurd question. It isn't even an appro­
priate question to ask, because you can't harmonize

Continued
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something that's already together. The reason I asked the 
students the question was because I knew that while this 
might be where they are, this is not where the average 
Southern Baptist is. One of the things I want to empha­
size is that I have found that many times the profession­
ally trained person believes that one of the fundamental, 
generic principles of working with people is to begin 
with people where they are. Yet they $re not willing to 
work with/B^pTTSts where they are. So you need to have a 
differential approach to every local church situation.

An area where we miss the boat in some of our evan­
gelistic Emphasis is that we operate on the premise that if 
I can sek^someone accepting Christ as saviour all is well. 
To me it's often like a person who gets conned into buy­
ing a set of encyclopedias he doesn't really want. One of 
the most valuable ways to win a person in terms of total 
commitment is through a modeling relationship with 
him, where ultimately, he makes the choice. Bonhoeffer 
said: "The greatest gift that I can give my neighbor is the 
gift of his freedom, the freedom to be himself." Many 
Baptist ministers have been schooled in the tradition of 
being answer men instead of being partners.

• ■ This is what impresses me about my own pastor, John 
Claypool. One day I told him: "John, you intimidate me 
sometimes, with your tremendous insight—you make me 
feel so inferior; I appreciate it, but it almost makes me 
angry that I am so inadequate." He said: "Look, Del, it's 
my doubt ministering to your doubt. It's my sin to your 
sin, my strength to your strength. It's no^an over/under 
relationship. It's not saint to sinner; it's sinner to sinner. 
It's standing at the foot of the cross; it's what one has 
said, 'Only God can love downward'." We have got a lot 
of people who are loving downward today. They are not 
loving in terms of horizontal relationship.

—— •—
In ministry, we equate this whole relationship on the 

basis of materialism. They don't have as much as we 
have, and we fail to see the beam that is in our own eye 
in terms of our depravity in some other area. If we can 
only come to the realization that maybe their problem is 
poverty or alcoholism but we have another kind of pov­
erty. It is only as we relate to each other and make this 
relationship more reciprocal. A person can change more 
if he sees himself a part of a peer group relationship, 
where he is a helper as well as the one being helped. 
Isn't this true even in terms of winning people to Christ? 
One of the most effective means of evangelism is to 
share your testimony with somebody, to show them how 
God has dug you out of the morass of hell you've lived 
in. We give the impression that we've arrived. The prayer 
that John always gives at the end of every Sunday morn­
ing service goes "and by the grace of God we are being 
redeemed." We are being—it's not, we have been re­
deemed. Even Paul said that. He said, "Now I see 
through a glass darkly." We are really suffering under the 
delusion that we have arrived just simply because we 
have the most beautiful shirts and the best shoes, and 
the best staff, and Wednesday night dinner.

The seminary training program has gone from about 12 
students in 1963 when we -merged with Carver School to 
oyer 100 students now. Almost half of our School of Reli­
gious Education is made up of social work students. The
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current generation wants a viable way to express ca. ng, 
and part of the viability is that it meets people wl ;re 
they are, right down on the firing line. Social minis ies 
do that. Social ministries are action centered and rec .ire 
some professional discipline and a body of knowledg . It 
is intellectually respectable but it also becomes theo .gi- 
cally and existentially sound because it gets you invo ed 
in the "word becoming flesh." We parrot that terr all 
the time, but how much of it do we do? We have ter. Jed 
to be pretty frozen, pretty rigid in saying if you are g, ng 
to the seminary you've got to be a preacher, a teach< , a 
music director. Today, the thrust seems to be towa I a 
multiplicity of roles and specialization and trying to sb ipe 
up a whole continuum of professional skills around 'he 
given needs of an individual. We even have a lot of .>e- 
cialization within the social work sequence. Some g< by 
design to associational work. We give them a Io of 
community organization experience. Somebody else *ee$ 
himself in more of a one-to-one or one-to-small group 
counselling relationship; they'll take a case work or a 
group work sequence. The key place where the speciali­
zation takes place is in the nature of their clinical train, 
ing, their field placement. Our students get 20 hours a 
week in our program here; they get 10 hours a week in 
some setting, under the supervision of a professionally 
trained social worker. Then every student is in a small 
personal growth group, that meets two’hours every other 
week. I think if you took a poll of our students, they 
would say without a doubt that their small group experi- 
dhce has been the most significant for them.

The School of Religious Education is projecting into 
their curriculum next year a small-group requirement for 
everyone in the R.E. school. Pastoral care has required 
this, and the idea is permeating the entire seminary. Ev­
ery individual, before he can deal with other people's 
hang-ups, has to first come to grips with his own. You 
can't do this until you get into a group where the agenda 
is you and me, where there is trust and safety and a 
chance for what I call the "hall of mirrors" dimension of 
a group experience.
x Fundamentally what we are trying to do is to help our 
students get a good basic grounding in a theological and 
spiritual components of living. Many of our students who 
get here haven't dealt with these fundamental issues, and 
they haven't been allowed to share their doubts. That's 
what scares a lot of people about the seminary because 
we allow students to express doubts. We try to provide a 
climate of safety within limits where they can express 
their doubt, in the belief that there is nothing more anxi­
ety producing than the unknowns. It's not the kno.vns 
that get you into trouble; it's the unknowns.

For example, I worked with a student sometime igo 
who at times was suicidal. Obviously he was caught n a 
terrific bind that early in his life he "kind of" ma- ea 
commitment. He wasn't cut out to be a pr<5fcssi< nal 
church-related worker. One day I said to him, "If ou- 
could just wake up tomorrow morning doing somet ing 
that you'd like to do more than anything else, v hat 
would it be?" The young man began to cry and he aid. 
"Man, I'd just like to be arranging flowers." I said, Are
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NOW... an incredible yet true story becomes a life-transforming 
experience on the motion picture screen. SEE....



.bares the raw 
needs at the core 
of drug addiction, 
racial hatred and 
violence. Never 
has a motion picture 
been more timely! 
Now showing in । 
outstanding theaters 
across America.

“One ol the most entertaining pictures of 
the year... captures a sharp realism of the 
ghetto that can be recognized as true by 
anyone who has ever lived there."

LOS ANGELES HERALD-EXAMINER

"A dynamic expression of the conflicts fac­
ing youth particularly related to the drug 
scene... .It dramatically conveys the fact 
that the generation gap can be bridged by 
adults who have understanding and the 
courage and concern to get involved."

Crawford Adams, MD 
VANDERBILT UNIVERSITY MEDICAL SCHOOL

"An artistic success!... It provides the 
social activists in churches with fuel for 
their arguments that religious leaders must 
reach out to all human beings. It challenges 
and vindicates the area of evangelical 
churchmen that the solution to the whole 
problem is to accept Christ."

BOSTON GLOBE

"Pat Boone, at his best, exhibits moments 
of real power, forgetting his clean-cut coy­
ness to preach with real conviction."

THE PILOT 
(Archdiocese of Boston)

"A tremendous impact on youth.... It 
almost like being right there with Dave 
Wilkerson in Harlem.. .the film has an even 
greaterdmpact than the book."

John Williams Executive Committee 
SOUTHERN BAPTIST CONVENTION

"Dialogue and action are vJell portrayed 
and always honest." f

MOTION PICTURE DAILY

"Its portrayal of drugs, gangs and emotions 
is very moving. The drug treatment is more 
realistic and gripping than other films on 
this subject."

Lou Garnnge' 
. CHRISTIAN SCIENCE MONITOR f

"The audience was moved, completely 
awed. We need more of this type of picture.
It's a true portrayal of what's happening." ‘

Ted Sebern
LOS ANGELES COUNCIL OF CHURCHES

"Literally stunning in its impact and tension. 
The portrayal of gang members is particu­
larly vivid... the evangelist's innocence was 
appalling. It left me thinking that I can't do 
that kind of work, but thank God some­
body is."

Winston H Taylor Director of Information 
UNITED METHODIST CHURCH

FILMED IN EASTMANCOLOR / PRINTS BY TECHNICOLOR

Starring PAT BOONE as David Wilkerson with ERIK ESTRADA • JACKIE GIROOfO DeFILIPPI • JO-ANN ROBINSON
Screenplay by DON MURRAY and JAMES BONNET • Music by RALPH CARMICHAEL • DiiolON MURRAY • Produced by DICK ROSS Presented by

DICK ROSS & ASSOCIATES



Responsible Entertainment

One hundred and fifteen million Americans are members 
of some recognized religious organization

Do you realize what a vast influence this major segment of 
the population could exert if it acted in unity on any issue 
facing the Nation9

If this group would suddenly make itself felt at the box­
office. rejecting entertainment which glorifies sexual abnor­
malities and social excesses, and in a concerted move- 
support creative works that entertain, challenge and inspire 
man's noble God-given traits, the. whole cultural climate 
could be changed. Our rising crime rate involving more 
than four million serious offenses a year could be signifi­
cantly reduced if troubled citizenry—acting together- 
repudiated the so-called "new morality" which inflames 
impressionable minds.

I am asking you to help lead a-crusade for RESPONSIBLE 
ENTERTAINMEffr beginning with your support of THE 

CROSS AND THE SWITCHBLADE. A massive participation 
in the Advance picket Sales Campaign in your community 
will be an eloquent statement to theater exhibitors, studios, 
producers film critics, as well as the public at large... a 
commanding voice for the upgrading of motion pictures.

Further .1 will ensure the two-picture-a-year schedule of 
DICK ROSS & ASSOCIATES, making possible such forth­
coming films as THE .LATE LIZ. THROUGH THE VALLEY 
OF THE KWAI ^Corrie ten Boom's story THE DAY THE 

CLOCK STOPPED and many more.

Freedom entails responsibility. Without it. slavery is the 
inevitable result. This is as true in the realm of the spirit 
as in the material world. Your support of this venture for 
RESPONSIBLE ENTERTAINMENT will enable young peo­
ple to see and be stirred by pictures such as THE CROSS 
AND THE SWITCHBLADE. Help smash the fetters that 
would enslave tomorrow’s generation!

We're counting on you.

Dick Ross

DICK ROSS & ASSOCIATES
Home Office: 6430 Sunset Blvd., Hollywood. Calif. 90028
Releasing Office: 15 Columbus Circle, New York, N.Y. 10023 

yo. good arranging flowers?” He said, "I can create 
|jk< mad." I said, "Beautiful flowers can bring so much 
joy nto the life of people, think—funerals, weddings, 
ho 'ays—what it means. It can be a tremendously re­
de ptive kind of ministry, just being able to arrange 
flo ;rs. What's keeping you from arranging flowers?" He 
$ai "I don't know. I guess my own commitment that I 
do want to renege on. My church has helped to spon- 
$oi ne and here I am. My wife has an investment in it 
to< ' He finally got enough courage to share with his 
wi; his family, and his church. At first there was a kind 
of What's happened to you! You are out of God's will." 
He inished his degree, but in the first year that he was 
employed as a flower arranger he was given an outstand­
ing recognition, and was experiencing a sense of fulfill- 
me t which he had not known before.

The movement of pastors and other church-related 
workers to other vocations may not represent as much of 
a loss as we think. I could point you to 20 people at least, 
who have come through our program who are now 
working with the juvenile court, state children's home, 
and treatment center. The former head of the Metropoli­
tan Social Service Department told me, "I can get social 
workers easily enough, but I can't get a social worker 
that's got that extra something of caring that your stu­
dents have who go through the seminary. If you have 
one that the church can't use any place else, you let me
know."

This love component is certainly a component that 
can't be minimized in effective caring and helping. So 
that's the dimension that I would give the highest priority 
to here. The second highest priority would be that di­
mension of knowing self—self-knowledge. Which you 
can only get through clinical experience and supervised 
training in small group experiences. Don't call this 
"group psycotherapy,” because we don't try to get at 
reaction, free floating expression, transference and all 
the unconscious material. I call it a counselling group 
type of experience in that you deal primarily with per­
sonal private matters that would not normally be shared 
in a group; Pastors who have never had this training 
ought to try to get that experience locally. Somelolder 
pauors are terribly threatened by this because they've 
b< . <1 working with people with problems for years but 
h<ive never had to confront the reality of th^ir own 
str ngths and weaknesses. It's even hard for seminary 
pr lessors who have never had this experience. We 
fo id this amazing help in the group, when we would 
all- w ourselves to be taught by students—to be helped 
b. ie helped.

ove to take basic generic principles which I was 
la .it in social work and find their parallels in the scrip- 
h Let me give you an example. Self-determination— 
y< know if somebody is going to make a choice it has 
•< e a choice that's his. You can't make a choice, for 
•n nee, unless you have alternatives.

rist says "Behold I stand at the door and knock, if 
an man . . . (and I've often thought that I'm going to 
pi; -.ch a sermon on the "Big If”). We emphasize the 
°! ning of the door; but the crucial part of that whole 

scripture is that I have a choice of opening the door or 
not—that God could come thundering through and 
break it oowri and make infants out of us, but he's not 
going to do it. We can't achieve our full humanness or 
full divinity without actions. I can't win a person to Christ 
by beating him over the head with the Bible. He has to 
see, he has to hear the word articulated, but even more 
important than this he has to see the "word" modeled.

The debate on social gospel as expressed much earlier 
in the '20's has been picked back up on a different level; 
it wasn't really suspended. It was thrown out because it 
got perverted. The social gospelers eventually got to the 
point where they saw the ultimate cure in the alteration 
of societal structures. They denied the incarnation and 
the transcendent nature of God. They began to pooh- 
pooh the regenerative born-again experience. On the 
other hand the reaction to it, the ultra-conservative reac­
tion—has also gone astray and erred in terms of putting 
all of its eggs in the individual salvation basket and deny­
ing the social dimension of the gospel. You always have 
this cycle effect. As movements go along they get out of 
hand. Right no(v,-we are having a kind of a whip-lash 
reaction that will tend to stabilize.

In the south we have some of the most glaring nega­
tive examples of racial prejudice, of welfare systems that 
are terribly inadequate compared to the rest oLthe 
United States, and compassionate concerns for the mass­
es of underprivileged seem to be at the lowest level in 
these places where personal salvation has had the great­
est emphasis. This is a sad commentary. Southern Baptists 
at one time were a part of the underprivileged masses. 
But even after we became the First baptist Church all 
throughout the SBC we became captured by our culture 
and instead of molding culture by prophetic witness, we 
became a part of this ultra-conservativism that minimized 
the diakonic dimension of ministry.

I'm glad we didn't go to the extreme that the social 
gospellers went to; on the other hand, I find it eqi^lly 
disconcerting that we seemed to move to the other ex­
treme, to the right. We are moving back toward a cor­
rected healthier model that brings about this whole two- 
edged sword concept.

In leading a church to ministry—first, I'd start using the 
Mission Action Guides, and some of your Home Mission 
Board literature. Get people prepared from a theological 
premise as to what we need to be as the people of God. 
From there begin to reach out and try to discover needs 
in your neighborhood. Then rather than set up a big high 
power global program that takes all the energy of your 
church, take some project. Give yourself limited goals, 
but have an experience where you can get some con­
crete results. Don't diffuse the enthusiasm by just dissi­
pating your effort all over everything.

I would certainly try to carry the message to the asso­
ciation and urge the association to employ a theologically 
and professionally trained person who could coordinate 
and do referrals and serve as a catalytic, training force for 
churches. Another possibility would be for churches at . 
the local level to bring about some creative partnerships.■
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Jnaul UHiths
"Organizing for Mission*

i/iian Strategy
by LYLE E. SCHALLER

In the nineteenth century, as the 

nation expanded westward, the 
churches moved with it.

The rapid growth in the nineteenth 
and early twentieth centuries of the 
Protestant groups in general suggests 
that the appropriate methods and 
tools were being used to bring the 
good news of Jesus Christ to the 
unchurched on the western frontier.

Today, in the last third of the twen­
tieth century, the churches are con­
fronted with a sharply different chal­
lenge as they seek to respond to the 
imperative in Matthew 28:18-20. One 
example of the changed conditions is 
that the number of farms has 
dropped in half from the six million 
total of 1940 and the farm population 
has dropped from 32 million in 1935 
to only slightly over 10 million today. 
In the meantime, the urban popula­
tion has more than doubled and now 
totals over 150 million persons.

The strongest and most apparent 
trend is the shift in thousands of local 
churches to organize themselves and 
to make decisions on the basis of sur­
vival rather than service. In these 
churches the primary emphasis is on 
internal concerns rather than on out­
reach to the unchurched, on ministry 

to members rather than on mission in 
the world.

This trend can be illustrated by the 
congregation that decides to "follow 
our members" and moves from the 
inner city to the suburbs, it can be 
illustrated by greater interest in new 
church development in the suburbs 
than in maintaining churches at stra­
tegic points in the inner city. It can 
be seen in the allocation of staff time 
in the large congregation with two or 
three or four or five professional staff 
persons. This trend can be illustrated 
by the response of local churches to 
the recent sharp increase in crime 
and violence. Compare the amount 
of money being spent to fence and 
light the parking lot, to put new locks 
on the doors and metal screens on 
the windows of the church with he 
amount allocated to eradicate he 
source of crime and violence.

Perhaps the best way for the m. ru­
ber of a local church to test the m- 
pact of this trend in his ®ngrega ion 
is to look at the annual expendit -'es 
of the church. How much is b< ng 
sjJInt for ministry to members nd 
casual visitors? How much is b» ng 
spent on evangelism? How mu< > is 
being spent on mission and witne > in 

the community in which the church 
building is located? How much is 
being spent on mission in the nation? 
In the world?
- The second important trend is the 
change in the organization of the 
local church. While the names of the 
various committees, boards and 
commissions varies from denomina­
tion to denomination, today the typi­
cal congregation is organized to re- 
fle< i a comprehensive definition of 
purpose. In addition to the traditional 
"housekeeping" committees (finance, 
tru oes, pulpit and parsonage) there 
ah. are committees charged with 

’g that the church fulfills its re- 
sibilities in education, evange­

lic missions and Christian social 
co erns.

■ ' is a major change from a gen- 
e’ on ago when the educational 
•o ion was relegated to the Sunday

4, evangelism was the responsi- 
bi. of the preacher, the women's 
so' y raised money for foreign mis- 
Slt- and most members apparently 
di' ot believe the Christian should 
be >ncerned about the social issues 
01 day or economic justice.

; s process of reorganizing the 
Mr; ure of |he local church is bear­

ing fruit in several ways. It^empha- 
sizes the fact that the entire member­
ship, not just the women have a re­
sponsibility for the mission and out­
reach of the congregation beyond 
the membership. The mere existence 
of functional committees constantly 
reminds the congregation of their 
responsibility for previously ne­
glected action. It provides a commu­
nications link between a local church 
and the rest of the Christian commu­
nity. This Enables information to be 
disseminated, educational programs 
to be implemented and inter-con­
gregational task forces to be assem­
bled.

This more comprehensive organiza­
tional structure provides the individ­
ual Christian with a channel for con­
structive action.

This is, however, far from a universal 
trend. There are thousands of con­
gregations that are organized around 
survival. These tend to be small con­
gregations or rural congregations or 
congregations which are on the verge 
of extinction. On the other hand,

Schaller is director of the Center for Parish 
Development, Evangelical Theological 
Seminary (United Methodist), Naperville, 
III.
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some of the finest examples of effec­
tive organization for mission can be 
found in small rural congregations. 
The important point is that in an in­
creasing number of local churches 
the organizational structure of the 
congregation is being reorganized to 
reflect>-major emphasis on witness 
and riiission.

Another important trend is the 
growing number of laymen who see 
theylocal church as an instrument of 
mission.

One result of this trend is a grow­
ing internal tension, as many mem­
bers still function on the basis of a 
narrow definition of.the purpose of 
the church, while a growing number 
of "turned on Christians" clamor for 
broader involvement of the church in 
the world.

Another result of this trend is the 
growing number of interchurch orga­
nizations across the nation, especially 
in urban America. Some of these are 
ad hoc coalitions of local churches, 
many are creations of individual lay­
men banded together in a common 
cause. %

The fourth of these five trends is 
the change in the job descriptions of 
specialized professional staff persons 
in the churches.

Traditionally specialized profes­
sional staff persons were called to 
carry responsibilities in Christian ed­
ucation, evangelism, visitation, stew­
ardship and finance.

More recently, two new forms of 
specialized ministry have developed. 
One is the specialist in mission and 
outreach. The other is the urban min­
istry specialist:

Actually the emergence of this type 
of specialized ministry is not as new 
as it first appears. Earlier forms in­
cluded military, prison and hospital 
chaplains, campus ministers, directors 
of church sponsored settlement 
houses and ministries to migrant agri­
cultural workers.

The important point here, howev­
er, is that regardless of whether this 
specialized ministry is directed to 
prison inmates, to street gangs or to 
the issues of the day, it represents 
another organizational response by 
the churches to the concept that the 
mission of the church extends be­
yond the doors of the building.

The last of trends to be described 
here is a direct result of the urbaniza­

tion of the nation and the increasing 
technological complexity of contem­
porary life. In more precise terms it is 
a growing awareness of the inability 
of the typical congregation to stand 
alone, to solve its own problems 
without "outside" help, and to be an 
effective agent of Christian love and 
reconciliation in a hostile and alien­
ated society.

The most highly visible illustration 
of this trend is in Christian education. 
Forty years ago when I attended a 
one-room country school, in which a 
woman with one year of training 
beyond high school taught all eight 
grades, the religious education pro­
gram in the one hundred member 
village church looked good by com­
parison.

Today the public schools ftave 
changed and present a very competi­
tive rival when it comes to conveying 
to a young person an idea of contem­
porary thinking.

As a result local churches have 
turned to their denominations for a 
great range of curriculum materials, 
audio-visual ai^s, supplementary 
teaching materials, help in training 
teachers, and for training professional 
directors of religious education.

Other changes are tying local 
churches more closely together. In­
stead of relying on untrained preach­
ers, congregations are turning to the 
denomination to provide academic 
training for the current generation of 
ministers. Instead of depending on 
existing congregations to initiate the 
starting of new-churches, much of 
this responsibility has been turned 
over to the Home Mission Board. In­
stead of each congregation trying to 
discover the answer to such difficult 
problems as reaching people who 
live in the large apartment towers, 
local church Leaders are turning to 
the denomination to gather, evaluate, 
and make available the lessons 
learned from experience. Instead of 
continuing to operate on the assump­
tion that any congregation that can­
not pay all of its own bills should 
close, there is at least the beginnings 
of the idea that perhaps the primary 
responsibility of the church is to min­
ister to people rather than to be an 
economically self-sufficient unit. For 
those who advocate this point of 
view, the denomination becomes a 
means for achieving the goal of hav­

ing churches located in relation hip 
to need rather than according tc re­
sources.

These five trends can be disci- sed 
as separate trends. Or they cai be 
viewed as five overlapping tr< nds 
which will have a tremendous in- tact 
on the life, the effectiveness, (he 
organization and the witness of the 
Southern Baptist Convention.

If these five trends are viewed ep- 
areately it is easy to yield to ten na­
tion and contrast the state of a airs 
of the world today with how ney 
used to be in the "good old d.;ys."

If, however, these and the re 11 ted 
trends discussed elsewhere in this 
series are viewed together, it may 
be possible to b^gin to plan for the 
ecclesiastical structures that will en­
able the churches to be faithfyl and 
obedient servants in an urban society. 
In moving in this direction four sub­
jects stand out and demand scrutiny.

First, should the structure or or­
ganization of the churches determine 
function? Or should needs and func­
tions determine structure?

Historically the Protestant churches 
of America have been organized in 
response to the needs of the day.

Now the churches are being chal­
lenged to rethink the organization of 
the local church and of the denomi­
national agencies to make them more 
effective in an urbanized society. The 
five trends described earlier reflect a 
part of this response. Some congrega­
tions have decided to retreat to a 
survival structure. Others are reor­
ganizing to reflect a broader definition 
of purpose that will enable them to 
be more effective. A few are turning 
to specialized ministries for help in 
fulfilling their mission.

The other side of this issue is that 
over the years powerful traditions 
have been developed. There are 
many churchmen who are de er- 
mined to respond to the challenges 
of an urbanized society of today ind 
tomorrow in the same manner hat 
they believe their fathers and gr. nd- 
fathers responded to the demam of 
the rural America of yesteryear For 
them tradition, not mis^bn, is the key 
word in responding to change.

If the pressures of change and the 
fBrce of the five trends discussed ear­
lier do produce an opennes' to >ew 
structures this raises a second q ■es- 
tion. Are there any criteria avail ble

for .aluating both present and pro- 
po j structures?

Criteria For Evaluation 
and Planning

yi ile local and regional differ­
ent needs, size, definition of pur- 
pos and tradition make it impossible 
to < ter a universal model that will be 
ide. for every situation, it is possible 
to >■ t forth a series of criteria that 
ma: be useful in evaluating current 
and proposed structures and in plan­
ning tor tomorrow's mission.
1. Will this organizational structure 
encourage the natural instinct for 
survival to overcome the Biblical 
imperative for mission or will it en­
courage the churches to place mis­
sion and outreach ahead of survival?
2. Does this structure reflect a com­
prehensive definition of the purposes 
of the church? Is it balanced?
3. Does the organizational structure 
reflect an emphasis on a ministry to 
rural" areas or does it reflect'an ex­
pectation that the majority of the 
persons to be served by the churches 
will be in metropolitan areas?
4. Will this structure encourage con­
gregations with similar responsibilities 
or overlapping obligations to cooper­
ate with one another?
5. Will this structure strengthen the 

.churches' ability to be a reconciling 
force in a fragmented, divided and 
compartmentalized society?
6. Does this structure encourage the 
churches to be able to recognize the 
needs of the people in their own 
natural area, community, or region 
and to identify with the people and 
their needs, or  tend to set up 
artificial lines which separate the 
churches from their logical 
con rituency?

does.it

7. ■’oes the organization reflect an 
or,- nation toward tomorrow?
8- ’oes this structure encourage 
pai . ipation, creative involvement 
an- ndependent thinking by laymen?
9- .ill this structure enable the 
chi hes to make effective use of the 
m- secular resources available?
10 the structure large enough to 
m- it economically feasible to .ob- 
taii tie help of specialists in ministry 
3n mission?
11 >es this structure encourage the 
ch hes to rely upon specialized 
Pfl ssional staff persons to do the 

themselves or does it encour­

age these specialists to function as 
"enablers” or "coaches” who will 
help laymen actually carry out the 
ministry of the church?
12. Is the structure an economically 
viable unit?
13. Is the structure one that makes it 
easy to adapt or respond to unex­
pected changes?
14. What effect will the structure have 
on the priorities used to allocate 
resources?
15. Does the structure encourage 
meaningful participation by young 
people?
16. Will it encourage creative self- 
determination?
17. Will this structure be a means of 
strengthening the ministry, work and 
outreach of the local church?
18. Does the structure provide an 
effective basis for developing and 
implementing a denomination-wide 
strategy on a county-wide, city, met­
ropolitan, or multi-county basis?
19. Does the structure encourage 
experimentation, innovation and cre­
ative new approaches to mission?
20. Is the structure such that the 
whole operation will be jeopardized 
if a key person is incapacitated, re­
signs, dies, or changes his views?

Whether the subject under discus­
sion is the organization of a congre­
gation, the structure of a metropoli­
tan or state association or of the 
Convention itself, most of these 
twenty questions can be used in eval­
uating its quality and relevance.

While useful in many ways, simply 
offering a set of criteria for evalua­
tion and planning will not solve the 
problems of structuring the church 
for an effective ministry in an urban 
era. While the local church is the 
place "where the action is," addi­
tional structure is necessary. Two very 
important subjects need careful 
study. One is regionalism. The other 
is mission and polity.

Regionalism and Church 
Ad ministration

The United States has become an 
urban nation. The urban population is 
being concentrated, not in cities, but 
rather in urbanized regions with a 
declining percentage of population 
living in large cities.

In 1940 23 percent of the total 
population of the nation and 41 per-
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cent of the urban residents lived in 
large cities with a population of 
250,000 or more. This represented the 
culmination of a long-term trend. 
When the Civil War had begun these 
figures were 6 and 27 percent respec­
tively and in 1920 they had climbed 
to 20and <KJpercent.

During the last quarter century a 
new trend has emerged. People are 
continuing to move to urban areas, 
but they are^not going into the large 
cities. In 1965 only 31 percent—com­
pared to 39 percent as recently as 
1950—of the urban residents lived in 
large cities. This was the same per­
centage that prevailed in 1880.

Decentralization has become the 
twin to urbanization.

This trend has important implica­
tions for any discussion of church 
structure. First, it means that in devel­
oping a geographical base for church 
administration the basic unit should 
not be a city such 4s Birmingham, 
Mobile, Little Rock, Atlanta, St. Louis, 
Charlotte, Columbia or Nashville, but 
rather an urbanized region.

therefore the geographical base 
tor what was formerly a large cityju­
dicatory should not be an urban re­
gion.

Second, it means that such an ur­
ban judicatory also will include what 
often are referred to as "town and 
country" churches since such a re­
gion includes rural and semi-rural 
territory. Thus the regional judicatory 
must be prepared to service central 
city, suburban, exurban and rural 
congregations.

Third, and most important, the 
emergence of these large urban re­
gions must be recognized by church 
administrators if the church is to be a 
relevant force in contemporary so­
ciety. Structurally, symbolically, insti­
tutionally and personally the church 
must be represented in the urban 
region. The individual congregation 
or parish is too small to provide this 
base for representation. The state or 
association office (except in a few 
sparsely populated states) usually is 
too large or too far removed to pro­
vide the baste for this representation.

If the church is to meet its obliga­
tions in witness and mission in these 
large urban regions it must have 
spokesmen with a recognized and 
clearly defined constituency residing 
in these urban regions. While the 

spokesmen and the representatives of 
the church need not be clergymen, 
they must be residents of the region 
if they are to play an influential role 
in the community decision making 
process. They must be residents to be 
adequately informed. They must be 
residents to be available. They must 
be residents to be recognized and 
accepted for a part in the community 
decision making process. Further­
more, these individuals need a base 
from which to move and act.

A fourth item for consideration 
is the role of the denominational 
agency. Recently, an increasing num­
ber of churchmen have seen the 
value of securing outside counsel on 
an ever growing list of concerns. 
These range from pastoral placement 
to finances, from race relations to 
building planning, from possible 
mergers to program planning, from 
evangelism to social action, from new 
inner city ministries to worship, from 
cooperative ministries to the impact 
of such external forces as highways, 
lAfean renewal, ponplation move­
mentsandhousing. *

Most of the requests by a congre­
gation for help grow out of the rami­
fications of one word, change. The 
immediate issue may be a change of 
pastors or a change in the sub-culture 
of the neighborhood. It may be a 
change in philosophy or it may be a 
change in surrounding land-use pat­
terns from rural to suburban or a 
change in the highway network. Re­
gardless of the immediate issue to be 
considered, most requests for de­
nominational assistance are a product 
of change and are concerned with 
the ramifications of change.

The best geographical context for 
discussing change in urban America 
today is the region. The neighbor­
hood and the city usually are too re­
strictive. The state or nation is too 
large and its use as a frame of refer­
ence leads to generalizations.

Therefore the logical place for a 
congregation to turn in seeking de­
nominational staff counsel is to the 
regional judicatory. At this level it can 
expect that the discussion of change 
will be in a context large enough to 
include all the relevant factors and 
forces, but small enough that the 
unique characteristics of the commu­
nity in which the church is located 
can be identified and considered.

This leads into the last questu 1 i0 
be considered here, the staffii of 
the regional denomination office

In some denominations, most • ata- 
bly the Lutheran Church-Mis- >uri 
Synod and most Baptist bodies, F -avy 
responsibilities are placed on pi tors 
for the execution of denominat >nal 
functions. Pastors of local chui hes 
are asked to devote consider ble 
time and effort to counseling < her 
congregations, to assist in pas >ral 
development and to serve as < lief 
administrative officers for judicatr ues.

In more and more denominat >ns, 
however, and increasingly in botl‘ the 
Baptist and the Lutheran famili -s,a 
larger proportion of these responsi­
bilities is being assigned to full- ime 
staff persons. This trend is now evi­
dent in the Southern Baptist Convert 
tipn and is well advanced in most of 
the other denominations. Thus the 
central question no longer is, "Should 
we have full-time staff members?" 
Today the real questions are of two 
types.

1. Where should the staff be 
assigned?

Should the staff be centralized in 
one agency serving the entire state 
(or larger area)? Or should the staff 
be decentralized in regional offices?

In general the trend is toward as­
signing staff to both state and re­
gional judicatories. ' ,

2. Should the staff be generalists or 
specialists?

There is no simple answer to this 
question. If the decision is to concen­
trate staff in the state-wide agency, 
thus enabling the use of specialists, it 
means that each specialist serves the 
entire state with the result that navel 
often is both expensive and time­
consuming.

If the decision is to decentralize 
staff, thus reducing travel and ena­
bling the staff person to gain greater 
familiarity with his region and the 
churches in his’region, it mean ei­
ther an increase in the numbt r of 
staff or asking each man to be a en- 
eralist.

What does all this sugge^foi (he 
Southern Baptist Conventionr

It may mean a pluralistic appr- ich. 
It mgy mean that in some large s ties, 
such as Texas, there will em rge 
strong denominational structur s a( 
both the regional and the state l< vels. 
In other states, and especially h the 

no h, it may mean concentrating 
re< :rces in the state association. In 
eif r case the "best" structure is the 
on- hat

provides for regional judicato­
ries where appropriate 
provides a supportive ministry 
to all congregations

( enables the congregations in a 
region or state to speak and act 
as one

(- provides a base for a denomina­
tional strategy for that region or 
state

('■• offers the capacity for interde­
nominational cooperation in the 
region or state

(6> provides a base for decentral­
ized staff who function at the 
regional level when this is ap­
propriate

Whether this can be achieved by 
having both state and regional judica­
tories or by regional judicatories 

1 alone or by some combination of the 
two will depend largely on considera- 

I dons of membership and geography. 
I In addition to this factor of the 

growing importance of regionalism in 
America, there is another subject that 
must be considered in planning or 

; evaluating denominational structures.
This is the combination of church 
polity and the contemporary concept 

I of mission.
। Nelson Rockefeller, the grandson 

of one of America's best known Bap- 
, list laymen, describes his concept of 
I creative federalism as a motivating 
j force which would enable local units 

to be more effective. Dr. William J.
I Roan, his closest advisor in such mat- 
• (e's, said, "The Governor has been 
■ changing the state government from 

a mere holding company for local 
j governments ... into an action 
J agency. The State as a state is now 
I mi h more in the lives of all the 
I P< ole. The Governor has recog- 
! ni;. ,| that we're an overwhelmingly 
t ur- n society with communities all 

m- :mg into each other."
I ' e need only change the frame 
| of .erence and a few words to see 
. ih- -ossibilities open to an urban- 

or >ted state denominational 
ag y. Such an organization could 
be- me an action agency stimulating, 
,1S ng, supporting, encouraging and 
pu ng local churches and regional 
iu,; ihories to carry out those func- 
,i<! which can best be executed on 

a regional basis.
There are only two major flaws in 

this picture. One flaw is the fact that 
the Protestant denominations still 
have a very strong rural orientation. 
This orientation is strengthened by 
the fact that close to one-half of the 
congregations in each denomination 
are located in rural or semi-rural 
areas or are serving persons born and 
raised in rural America.

The result is that a state-wide ju­
dicatory may be very conservative in 
its outlook and oriented more toward 
the rural America of yesterday than 
toward the reality of contemporary 
urbanism.

The second flaw is that while some 
of the denominations such as the 
United Methodist Church, the South­
ern Baptist Convention, the United 
Presbyterian Church U.S.A, and the 
United Church of Christ are large 
enough to justify both a state-wide 
organization and a series of regional 
judicatories, many others are too 
small for this and must choose be­
tween either a centralized state orga­
nization (and in many cases this orga­
nization must include two or rrjore 
states in order to produce an eco­
nomic unit) or a series of regional 
judicatories.

In choosing between1 these two al­
ternatives three considerations stand 
out.

Size is one of the three central 
considerations in any discussion of 
the best organization for mission. A 
small denomination with relatively 
few members must ignore geographi­
cal, political and sociological consid­
erations^ developing an organiza­
tion. In general terms a membership 
base of at least 5,000 confirmed 
members is nteeded for each full-time 
professional staff person at the re­
gional or state level of administration 
and the average tends to be closer to 
12,000. This means that in a small 
denomination, or in some parts of 
the nation in a large denomination, it 
may be necessary to combine two or 
three states to have enough members 
to justify one full-time professional 
administrator or technician. In the 
larger denominations, however, the 
mere fact of size enables the denom­
ination to have greater flexibility in 
developing an organizational struc­
ture.

The second central consideration is 

■ polity. Here the two ends of the 
spectrum can be labeled Congrega­
tionalism and connectionalism.

In the denominations where 
connectional ties are strongest there 
usually is a tendency toward develop­
ing three levels of denominational 
structure. In United Methodism these 
are the district, the annual confer­
ence and the general (national) con­
ference. In Presbyterianism there are 
the presbytery, the synod and the 
general assembly.

In the denominations where Con­
gregationalism is stronger the general 
tendency is to develop only two 
highly structured levels for denomi­
national administration, the state or 
regional agency and the national or­
ganization.
' Again, however, size is a considera­

tion. A small connectional denomina­
tion .may have only two levels of ad­
ministration while a large congrega­
tional polity denomination may have 
three. The United Church of Christ, 
for example, is a large denomination 
with strong congregational character­
istics—and with three important lev­
els of denominational administration. 
By contrast, in the smaller Presby­
terian Church, U.S. the synod has lit­
tle importance and there are only 
two effective levels of administration 
in the denomination.

The third, but the most important 
consideration, in developing a de­
nomination organization is the ques­
tion of mission or purpose. This 
should be the controlling factor in 
formulating a structure. The plan or 
organization should be consistent 
with the statement of purpose and 
the goals of the organization. Some 
of the points to be considered here 
are mentioned earlier.

After considerations of size, polity 
and mission are recognized, it is then 
possible to move on to examine the 
possibilities of relationships. As was 
suggested earlier one of the most 
provocative possibilities in organizing 
for mission is to adopt the concept of 
creative federalism to.church admin­
istration. Basically this means maxim­
izing the authority, freedom, initia­
tive, and responsibility of the regional 
judicatory and placing the resources 
of the larger judicatory behiniFthese 
regional agencies in a supportive and 
enabling role.

Continued
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Anyone charged with the responsi­
bility for restructuring the organiza­
tion of a denomination should under­
stand that this means uncovering 
some very sensitive and controversial 
issues. It must be recognized that 
among Protestant churchmen there is 
widespread^-ajid often well orga­
nized, opposition to enlarging the 
denominational staff, to centralizing 
authoritk and to reducing the auton­
omy of the congregation.

While logic is of limited value in 
responding to some of the emotional 
arguments, consider these points:
• The real question is not if certain 
powers should be centralized in the 
denomination, but rather which types 
of authority should be placed in each 
of the administrative divisions of the 
denomination and what means of 
control should be established over 
the holders of authority in each of 
these divisions.

Experience clearly demonstrates 
that power is being, centralized in 
denominational agencies.

The important and relevant ques­
tions to be asked center on three is- 

, sties. (a) Should these powers be cen­
tralized in a regional judicatory, or in 

, the state-wide agency or in the na­
tional headquarters? (b) What means 
of control are being developed to 
guide the actions of the persons who 
exercise this power? (c) What are the 
important distinctions among the var­
ious types of power?

When considered in these terms it 
would appear that the individual who 
takes a strong "states' rights" position 
on political matters and who opposes 
the centralization of power in some 
far distant place would favor the 
strengthening of the state or regional 
agency. Opposition to strengthening 
the state or regional judicatory in fact 
usually means favoring strengthening 
the national judicatories.
• Experience again demonstrates that 
devotion to congregational autonomy 
eventually results in the elimination 
of the parish church from those 
areas, such as the inner city, where it 
Is most difficult for a congregation to 
be financially self-supporting. The 
local church, like any institution, 
develops a strong instinct for institu­
tional survival. Since service, not sur­
vival, is the central purpose of the 
church, this produces destructive ten­
sions. A greater emphasis on connec- 
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tional responsibilities and the inter­
dependence of parishes in the same 
denomination is one means of over­
coming the institutional pressures 
which tend to force local churches to 
move to the location where the op­
portunity for survival is greatest. 
Translating this sense of interdepend­
ence into supportive program re­
quires structure and staff. Therefore if 
the church is to be present and is to 
serve in difficult areas it is necessary 
to reduce the degree of congrega­
tional autonomy and to enlarge the 
role of the denomination as the 
larger fellowship. To put it more 
bluntly, a pure congregational polity 
will eliminate the church from the 
inner city.
• As the role of the churches in so­
ciety is enlarged, as society becomes 
more complicated and as churchmen 
become more concerned about plan­
ning for tomorrow the question of 
how and where policy is made be­
comes more important.

Actually this is two questions. The 
first is where and how policy is made, 
ke second is wher&and how these 
policies are implenrented. In most 
denominations the authority to make 
policy decisions is divided, but a sub­
stantial amount of thte policy making 
power is lodged in the national and 
state (association, synod or confer­
ence) organizations with somewhat 
less power for making policy in the 
regional (presbytery, city association 
or district) judicatory and the congre­
gation. Most of the power for the 
implementation of policy, however, is 
usually found in the regional judica­
tory and in the congregation. This 
distinction between policy formation 
and policy implementation should 
not be overlooked.
• As was pointed out earlier, grad­
ually Protestants are coming to recog­
nize that a congregation can benefit 
from outside counsel on many differ­
ent local church problems.

What will be the source of this out­
side counsel? The regional judicatory? 
Some other more distant denomina­
tional agency? An interdenomina­
tional agency? A private profit-making 
organization?

Parishes are seeking help. Where 
should they be encouraged to turn 
for this assistance? What is. the best 
source of outside counsel?

As Southern Baptist discuss the 

various trends at work in the 
churches and examine the many on- 
siderations that deserve study \ hen 
church structure is being plar ied, 
three points should be kept in mir I.

The first is diversity. No single >lan 
will be the best plan for every ? Na­
tion. Be open to diverse alterna ves.

The second is experimentsion. 
Much creative experimentation has 
been undertaken, not only ir the 
Southern Baptist Convention, but also 
in other/denominat jns. Study hat 
has been tried. What is a "good’ size 
for an association? How large ca-i an 
association be and still provide u eful 
and relevant help to a local church? 
Are there important benefits !•> be 
realized by encouraging two congre­
gations to work tog’ether as one— 

Last in a Series of Four

especially when they are in nearby 
but very different communities? '

The third is faithfulness and obedi­
ence. In any discussion of ecclesiasti­
cal structure or church organization, 
it js always tempting to turn to the 
current procedures or structure as 
the normative unit for evaluating all 
new proposals. Usually this means the 
response is determined by the de­
gree of change from familiar patterns. 
That , of course, is using the wrong 
yardstick for evaluation. The primary 
guideline in any discussion on struc­
ture and organization should be, 
"Will this enable us to be more faith­
ful and obedient in fulfilling the mis­
sion with which the Lord has en-
trusted us?" ■

"The Negro 
Church 
Today"

by LEON MCBETH
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A WHITE MAN’S 
QUESTIONS ABOUT 

THE BLACK CHURCH
IN AMERICA

There are indications that a new 

church is rising among Negroes, a 
militant church, one that is concern­
ing itself with the problems of the 
masses." I

So said a black scholar, writing in 
1940.’ Now a generation later, how 
true has his prophecy proven? Is 
tjiere a new church rising among i!
Negroes? What is going on in Negro 1
Christianity today?

At’first glance it might seem doubt­
ful that a white man can answer this 
question. History shows that whites -
have a fascinating ability to misinter='\ 
pret the Negro. I can only report 
from my reading, personal observa­
tions, and from conversation with 
black churchmen from many parts of ? 
America what trends sedm to shaping 
up in the Negro Church'

Growth and Influence i

Numerically the church continues 
to be by far the major black institu­
tion in America, and it is still growing. 
Most of Negro church members are / |
Baptists, with Methodists second.

There appears to be a slowdown in 
the rapid growth of "storefront ' 
churches" in Negro communities. 
During the years of most rapid Negro 
migration out of the rural South into 
urban areas, particularly to the North, 
cults sprang up and multiplied over­
night. Migrants found conditions so 
strange and different in the cities and I
in the city churches, that they tended 
to form "storefront" churches of the 
"back home" variety. Their longing 
for the familiar sounds of the past led 
them to try to duplicate in the urban 
centers the informal religious life j
they had known in rural areas.2 This 
reaction was in some ways similar to 
that of white Southern Baptists $vho

< Continued

McBeth is associate professor of church 
history at Southwestern Baptist Theological 
Seminary, Fort Worth, Tex.
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migrated North during and after 
World War II.

In addition to these storefronts, 
which usually followed the main out­
lines of traditional Christianity, there 
were also many cults, which adhered 
only loosely to Christian views. Typi- 
caLofthese were the Black Muslims 
aXd the Father Divine Peace Move­
ment. Both of these represent impor­
tant non-Christian religious views, 
kjowever, both of these movements 
appear to be in decline today. The 
Negro cults generally are no longer 
mushrooming as previously.

The Negro church seems to be 
having difficulty holding the loyalty of 
its young people. Of course, this is a 
pervasive problem in a secularized 
American society, and is not limited 
to any denomination or group. How­
ever, it appears the Negro church 
may be even more threatened by the 
problem than are white churches.

Part of this may be a rebellion 
against the image and life-style of the 
typical Negro minister. Such images 
need not be accurate to be influen­
tial. To the extent the black preacher 
appears to be overly affluent, unin­
volved in community social action, 
and spending his time in trivial mat­
ters, he is being increasingly rejected 
by a more educated, more alert, and 
more involved black youth.

Also, the church is no longer the 
only place for black youth to go for 
companionship, activities, entertain­
ment, and recognition, as was once 
the case. As other agencies, clubs, 
and organizations bid for the patron­
age of Negro youth, the church finds 
itself in an increasingly competitive 
market.

The Negro church also finds it diffi­
cult to recruit clergy in sufficient 
numbers and. quality to serve the 
churches adequately. The ministry is 
no longer as attractive to black youth, 
just as it is not to white youth. Educa­
tional levels of black clergy are rising, 
but are still admittedly low. Most 
black churchmen are more tolerant 
of the black pastor than are whites of 
their pastors, and without doubt he 
exercises far more actual power and 
leadership in church than do most 
white pastors.

Separatism vs. Integration

The relationship of black and white 
Christians in America has never been
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without problems. The first Negro 
Christians worshipped in white 
churches, but after 1865 their desire 
for a separate church mushroomed to 
create the vast Negro denominations 
that still stand as one important result 
of Reconstruction. The emphasis 
upon integration since World War II 
has had little impact upon the Negro 
church, which understandably has 
shown no interest in going out of 
business in favor of some integrated 
system.

Some of the Negro denominations 
are presently involved in merger 
talks. This is particularly true of Negro 
Methodists, who in fact have several 
talks going at once. A step in the 
direction of Methodist unification 
was taken in 1968 when the United 
Methodist Church phased out its seg­
regated Central jurisdiction.

The three Negro Methodist groups 
have always been different in struc­
ture more than in substance, and cur­
rently plans are being considered .for 
merging them. They are also involved 
in the Consultation on Church Union 
(COCU), th^ proposed merger of 
nine American denominations into 
one church. However, given the pre­
sent racial picture in America, it 
seems unlikely that independent 
black denominations will find it at­
tractive to disband to merge into 
unproven white groups.

Periodically leaders of the three 
major Negro Baptist groups talk about 
healing their schism, but there seems 
little realistic hope they will do so in 
the near future. Th'e issues, tensions, 
and personality conflicts are too in­
tense.

Negro denominations are active in 
the National Council of Churches in 
America, and also in the World 
Council of Churches. Some Negroes 
are uncomfortable about this cooper­
ation with what they consider essen­
tially white middle-class structures. 
Nor have the Negro denominations 
found it too difficult to work cooper­
atively with each other. The recent 
development of the National Com­
mittee of Black Churchmen (NCBC) is 
an effort to give a leadership to Ne­
gro Christianity across denomina­
tional lines. In many ways this has 
captured the imagination of Neg» 
churchmen more than have the Na­
tional or World Councils.

The NCBC is, according to Metz 
Rollins, its executive secretary, "an 

effort to bring together L lack 
churches, clergy, and laymen to deal 
with the theological implicatioi s of 
black power, and to organize >n a 
local level in response to the u ban 
mission and the black revolutioi " h 
is an attempt to make common < iuse 
between the 10 of black Protes ants 
within white.denominations, the 0 in 
all black congregations, and the lack 
multitudes not related to any chi ch.

This points out the increasingly 
tense relationship of whites and 
blacks in the same churches, ohn 
Evenson says, "Black churchme' are 
putting white churches on notice that 
old paternalistic relationships will not 
continue. Black people can't stay in 
mainly white denominations if these 
groups can't begin to deal with rac­
ism and distribution of power."3

Black members of predominantly 
white denominations are beginning 
to exercise an influence far out of 
proportion to their numbers, working 
through the "black caucuses." Each 
denomination with significant num­
bers of black members has a group of 
active blacks who meet separately 
and try to influence the direction and 
policies of the church. This is known 
as the black caucus. Such groups have 
lately wielded considerable influence 
among Unitarians, Presbyterians, Epis­
copalians, and American Baptists.

Despite the fact that more and 
more white congregations have 
adopted a racially open membership 
policy, there has been no rush on the 
part of blacks to join white churches. 
Most blacks apparently do not appre­
ciate or respond to typical white lit­
urgy and worship patterns. The white 
worship seems to them dull and 
dead, the preaching seems pedantic 
and lifeless. In fact, this very situation 
has led an increasing numb r of 
white Christians to seek memb< rship 
in Negro churches.

The black Christian who jr ns a 
white church often faces severe criti­
cism from other Negroes, who nter- 
pret his action as disloyalty t ■ the 
race. No doubt this keeps som Ne­
groes in black churches, who light 
otherwise join whitjj.

Despite all this, tnere arejstill mam 
ties between black and white cl arch- 
men in America. The black mi tants 
would probably like to sever ah such 
ties in the interest of promoting then 
version of black separatism.

Despite the emphasis upon iregra-
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lio- since World War II the Negro 
chi h has evidenced no desire to go 
out >f existence in favor of merging 
wii white churches. One Negro 
Ba( ,( historian has said:

adpxically, bedrock resistance 
desegregation may be found 
>re among Negroes thhn among 

. ales, for only in the church have 
,ny Negroes found a basis for 

i rsonal worth. If one demands 
mat the Negro give up the Negro 
, ,/rch before total integration is 
.<■. hfeved, on the ground of con- 

aency wijh the goals of the civil 
lights movement, the demand will 
hg rejected, for the Negro has 
managed to salvage some personal 
self-esteem from his church, and 
until he achieves such self-esteem 
elsewhere he will not give up this, 
his last and only sanctuary.

Separatism vs. integration is a basic 
issue facing Negro Americans in this 
decade. The question also involves 
the churches. Probably the majority 
want the Negro church tp-continue 
in its role as a cooperating part of the 
overall Christian community in Amer­
ica. Bur a strong militant minority 
would like to drive a wedge between 
all remaining areas of black-white 
church cooperation and make tjie 
black church a totally separate force 
in American religion.

Social Action vs. Evangelism

Traditionally, the Negro church has 
been quite otherworldly, even more 
so than the white church. Perhaps 
emphasizing the glories of the life to 
cm rpade present miseries more 
be. ,’ble.

I wever, today there is a notice- 
ab swing away from such other- 
wg lliness and exclusive emphasis 
up evangelism. In its place is a new 
en rasis upon involvement in the 
pi nt world. A similar trend, for 
go- or ill, marks the white churches 
in. rerica.

Negro church is taking a hard 
nt ook at life on this side of the 
J°| Its preaching, resources, and 
slr les are more and more directed 
lu in the local community rather 
•h. m the new Jerusalem. Some 
N<‘ churchmen even go so far as 
10 k ule the earlier strong emphasis 
UP' the next world, and profess to 
Se* it a tool by which crafty whites 
w<* able to keep control of black 
Pe<. e.

iher. 1970

Recently the executive secretary of 
the National Committee of. Black 
Churchmen said, "In a period of 
black awareness and black conscious­
ness in the larger black community 
. .. the witness of the black church is 
meaningful only as it becomes a mili­
tant advocate of the cause of justice 
and dignity for black people."5

Black Power vs. Traditional 
Christianity

In 1966 Stokeley Carmichael raised 
a fist and shouted "Black Power!" 
The racial picture in America has not 
been the same since that day.

By and large, black power advo­
cates have captured the civil rights 
movement. They have given it a new 
method, violence instead of non-vio­
lence; a new goal, separatism rather 
than integration; and a new spirit, 
hatred for all that is white. This radi­
cal reversal of the original civil rights 
struggle was made possible, at least 
partly, by the growing frustration of 
blacks who saw their long-deferred 
hopes for equal opportunity contin­
ually stymied by legal maneuvering. 
This led many to despaij of any re­
dress within the traditional legal 
structures.

The black power advocates have 
also influenced the churches. In the 
past the black militant merely left the 
church; today he is trying to take the 
church with him. Black power people 
have advanced a major new interpre­
tation of the Negro church as a mili­
tant protest organization which tem­
porarily lost its militance, but is now 
regaintag it.
’ Ond widely-quoted black power 
churchman is James H. Cone, who 
says the black church and the Black 
Panth’er party should be the two arms 
of the black community, one the ec­
clesiastical arm and the other the po­
litical arm. Their goals and methods 
should be the same.

In his widely quoted Black Power 
and Black Theology Cone seeks to 
identify the methods and goals of the 
black power movement and (he black 
church. He says black power is God’s 
way of working in the world today, 
that black power represents the only 
remnant of authentic Christianity left 
in the world. Christ is black, (he only 
(rue church is black, and if preaching 
is to be authentic it must shout 
"Black Power." b

Involved in this viewpoint is a 
strong indictment of the education of 
black ministers in America, primarily 
in white seminaries. Spokesmen of 
black power want either to "blacken 
theological education in America," 
by which they mean interpret the 
total Christian tradition in terms of 
the black ghetto, or better still pro­
vide entirely separate theological 
training for black ministers. One 
black educator said recently, "We 
want our people out of your white 
seminaries. We must train them our­
selves. We cannot trust the training 
of black leaders into the hands of 
white institutions. For the most part I 
believe they are unqualified."0

To what extent has black power 
captured the Negro church? Present­
ly, it appears that only a minority of 
Negro churchmen have entered the 
movement. Although the movement 
stands to gain some ground in the 
future, many well-informed black 
leaders do not see it capturing, the 
Negro church.

One thing is sure: the Negro 
church of the future will be different. 
Things are changing. They do not stay 
the same. The same is true for the 
white church.

What will be tne exact shape of the 
Negro church ot the future? Nobody 
knows for sure. One hopes that it will 
be able to give moral guidance and 
leadership to black Americans in 
troubled days. It certainly has the 
potential to do so. ■ f
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association admimstuative scrvicc
Strengthening the Association

byE. C. WATSON

Associational Administration Servi^ 

(AA$) is a program to assist the 1,200 
associations cooperating with the 
Southern Baptist Convention to under­
stand and accept their role in Baptist 
life, and to administer effectively the 
work required to fulfill that role.

The program's objective is "to work 
with and assist associations, state con­
ventions, and Southern Baptist Con­
vention agencies toward achieving 
effective administration in the as­
sociation."

The program is assigned to the Home 
Mission Board. Personnel include a 
team leader, a consultant, and mem­
bers of the staffs of the Departments 
of Pioneer, Metropolitan, and Rural- 
Urban Missions.

In associations services are offered 
to administrators. Administration is 
essentially working with and through 
people, and includes the processes of 
planning (and evaluating), organizing, 
assembling resources, supervising, 
and controlling. Administrators in as­
sociation are such men as super­
intendents of missions, moderators, 
vice-moderators, clerks, treasurers, 
and trustees. They may serve on as­
sociational councils or committees 
such as credentials, finance, personnel, 
program, nominations, or committee 
on committees. They may be mes­
sengers to the sessions of the associa­

tion, members of the executive board, 
or members of special committees re­
lated to administration.

To state conventions Associational 
Administration Service offers training 
in principles, methods, and techniques 
of associational administration. AAS 
also coordinates and correlates as­
sistance offered to associations, pri­
marily through the state director of 
missions (in some states it is another 
person). Normally this person is chief 
contact for associations and super­
intendents of missions in that state.

In addition to helping the director of 
missions assist associational admin­
istration, AAS supplies him with liter­
ature. Persons desiring free helps on 
associational administration should 
contact their state convention office.

To Southern Baptist Convention 
agencies Associational Administration 
Service offers development of concept 
materials related to the association; 
opportunities for conferences and 
training sessions for associational 
leaders; a convention-wide leadership 
training program in associational work; 
assistance to seminaries, colleges, and 
Bible institutes in training their stu­
dents concerning the associations; 
periodic convention-wide convoca­
tions of superintendents of missions 
with an agenda including all program 
leaders in correlating their programs 

of assistance to associations; leader­
ship in finding the most feasible ways 
to communicating with associational 
leaders; and information to be chan­
neled through the church program 
organizations.

Books, publications, and pamphlets 
are provided on associational ad­
ministration. The resource guide at the 
end of this article lists materials avail­
able. A monthly bulletin. Association 
Administration, is available upon re­
quest.

In addition to participating in state 
convention conferences for associa­
tional leaders, Associational Admin­
istration Service conducts one or more 
major training conferences each year 
as well as those at Home Missions 
Weeks at Glorieta and Ridgecrest as­
semblies. A schedule of confer nces 
is available.

The personnel of AAS visit a m mber 
of associations each year. Coope ation 
of the state missions director < r ap­
propriate state convention offi< als is 
necessary. Occasionally consu ation 
may be by mail depending up< i the 
question.

Associational Administration - rvice 
is evidence that the Home A ission 
Board and the Southern Baptis* Con­
vention share the conviction the "lb* 
continuing vitality of our dem mil* 
tion is dependent upon the vital* y and 

spiritual power of the local churches, 
and that the continuing vitality and 
spiritual power of the churches is 
directly related to the strength and 
effectiveness of the association." The 
assignment given to AAS is to help 
Baptists develop this kind of strength 
and effectiveness in their associations.

For assistance from AAS, contact 
your state missions director; write 
Associational Administration Service, 
Home Mission Board, SBC, 1350 Spring 
Street, N.W., Atlanta, Georgia 30309; 
or write to (he Home Mission Board 
department from which you desire 
assignee. *

Items listed are free from Associa- 
tioi Administration Service except 
wh< indicated otherwise.
Boo-

E Watson, Superintendent of Missions 
an Association. Baptist Book Store,

I' E. May, Jr., The Work of the Baptist 
•ciation: An Integrative Study. Or- 
from Associational Administration 

vice Send $2.00 per copy with order.
«' f of Conference on Associational 

'ions, February 11-15, 1963, Gulf- 
e Baptist Assembly, Pass Christian, 
Mssippi.

n Associational Planning Guide'. A 
>le to annual planning, designed to 

> associations relate their programs 
>e needs of the churches.
book for Associational Develop-

^9- y Bulletin
A lational Administration

Pamphlets
"Association in Cosmopolis"
"Associational and Church Missions Com­

mittee"
"Associational In-Service Training"
"Associational Moderator and Vice-Mod­

erator"
"Associational Nominating Committee" 
"Associational Ordination Committee" 
"Associational Pastors' Conference" 
"Associational Personnel and/or Ad­

ministration Committee"
"Associational Time, Place, and Preacher 

Committee"
"Credentials Committee"
"Executive Committee of the Association"
"Guide for Associational Clerk"
"Guide for Establishing Missions and

Churches"
"Parliamenitary Procedure"
"Resolutions Committee of the Associa­

tion"
"Superintendent of Associational Mis­

sions"
"The Associational Council" 
"Treasurer of the Association" 
"Trustees of the Association" 
"Why Associational Missions?"

Slide Set
"Churches United in Associational Mis­

sions." $2.50 from Picture Service, 
Home Mission Board.

Associational Administration Service 
Loyd Corder, Team Leader 
Home Mission Board, SBC 

Arthur B. Rutledge, 
Executive Secretary-Treasurer

1350 Spring Street, N.W. 
Atlanta, Georgia 30309

Mr. Watson was formerly consultant in 
Associational Administration Service, Home 
Mission Board, and is now director of mis­
sions for the state of South Carolina.

Drive-In Church
Meeting Tourists' Needs

Pastor James I. Levins was con- 

cerned because his church, Beverly 
Hills Baptist, was reaching few of Ashe­
ville's hundreds of tourists.

The North Carolina city is a gateway 
to ^mokey Mountains National Park, 
and its 25 motels are filled nightly fr6m 
early spring to late fall.

"I was disturbed our church was not 
reaching these people," Blevins said. 
"So we decided to try something new."

Blevins started drive-in, come-as- 
you-are services. Held in the parking 
lot of a nearby shopping center, the 
30-minute service begins at 8:30 a.m. 
and ends in plenty of time for tourists 
to be on their way. The service usually 
includes Sunday School lesson, music 
by the church's youth choir, and a 
short sermon.

On Saturday, members stationed at 
strategic spots personally invite tourists 
to the next morning's services.

"We don't plague the people; we 
just give them a friendly invitation," 
said Blevins. Apparently it wdrks, be­
cause services have attracted an 
average of 40 cars a week; and as many 
as 100 cars have attended the services.

continued
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Motel owners have also been ' nost 
cooperative" in allowing the cl arch 
to put up advertisements, Blevins said. 
One motel even announces the ser­
vices on its sign. Local media hav< also 
helped, the pastor said. ■

Concern by Computer: 
Laymen “Programme I" 
for Disaster Relief

i
Plans for instantly mobilizing B ptist 

laymen interested in helping disaster 
victims and for matching lay pe sons 
with special mission projects have been 
prepared by the Southern Baptist 
Brotherhood Commission and Home 
Mission Board.

The plans require interested Baptist 
lay people to list their skills for disaster' 
relief and special mission projects.

Information on each lay person will 
be computerized by the Brotherhood 
Commission for retrieval when dis­
asters and other special needs occur.

Skills will be matched with needs 
and appropriate lay persons notified.

Home Mission Board representatives 
will list mission projects for the next 
12 months; the list, published an­
nually, will circulate among the in­
terested lay people.

Plans were developed by Larry 
Bryson, associational consultant for the 
Commission and two |Home Board 
representatives, Ed Carter, secretary of 

(Christian social ministries, and E. War­
ren Woolf, secretary of special mission 
ministries.

Lay persons interested in participat­
ting should write their state Brother­
hood department for information

During the past nine months, the two 
agencies cooperatively filled man­
power needs for 15 special mission 
projects.

concordance 
of the 
Bible

Order

your 
ttaptim 

Rook Store

A valuable 
reference for 
over seventy 
years—still 
in demand 
today. Regular 
Edition, $15.75 
Thumb-Indexed 
Edition, $17
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"Unique Approaches for a Unique Region"
by John McBride

The Appalachian region is unique. 
No other area in the nation has such 
contrasts—the beauty of the moun­
tains and the ugliness up the "hollers;" 
the wealth in the growth centers and 
the poverty of rural slums; the pow­
erful and the powerless; the haves 
and the have-nots; the leaving and 
the staying.

The region stretches from northeast 
Mississippi to mid-New York state. 
Portions of Mississippi, Alabama, 
Georgia, North Carolina, Tennessee, 
South Carolina, Kentucky, Ohio, Vir­
ginia, Maryland, Pennsylvania’, New 
York, and all of West Virginia are in­
cluded. While it is often divided into 
Northern and Southern Regions, 
the "hard core" central section con­
tains rural areas of eastern Kentucky, 
eastern Tennessee, western Virginia 
and West Virginia.

Problems common throughout the 
entire region are fiercest in this cen­
tral section. The mountains are steep 
and the roads are few and often im­
passable. The schools are often quite 
a distance away and poorly staffed. 
There are few jobs available and most 
of ihe people are, to say the least, 
underemployedy Opportunities for 
ad\ incement, growth, learning, and 
for the meeting of basioneeds are 
sc<v e. Many people are trapped by a 
cut re of poverty which is character­
ize by illness, malnutrition, insuffi- 
cie education, and despair.

ri L. Sweeney1 identifies four 
cat s for these problems: (1) isola- 
tio or lack of transportation and 
co' lunication facilites; (2) homo- 
go ■ which has excluded outside 
infi rices; (3) outmoded political in­
str ons; (4) out-migration of the 
yo and educated. Harry M. 
Ca. dp presents the contemporary 
Ap ichian as ". . . the end result of 
,ni‘ backwoods intransigence fol- 
l°v. , by generations of isolation, 
Po schools and governmental ne- 
gle-

J Weller3 skillfully traces the 

inroads of poverty to over-popula­
tion, the resultant inadequacy of agri­
culture, the stripping of the moun­
tains of timber and coal to enrich 
those outside the region, and the fur­
ther blow of closing or automating 
the mines. Thus, hundreds of thou­
sands have migrated to metropolitan 
centers where the possibility of. jobs 
exists. Here we recognize the inter­
relatedness of the rural and urban 
crises. Many who move to the cities 
find they have no marketable skills 
and awake in the slums where dis­
content and frustration seethe into 
rage and explode. It is evident that 
Appalachia does not produce all of 
the discontented migrants to the cit­
ies and that all the Appalachians in 
the cities do not explode. Yet, we 
should remember the broken Snd 
erdshed people caught up in the 
powerful dehumanizing forces of 
poverty whether rural qr urban. But, 
remembrance is not enough. There 
must be action.

Weller4 asks, "How do you begin 
and where do you start? How does 
one approach the problem of com­
partmentation—the environmental 
problem created by the valleys of 
Appalachia? How does one break 
down th? extreme isolation that so 
many families choose as their way of 
life and pass on to their children? 
Education is ap answer, yes, but what 
can be done with families who have 
lived with generations of antipathy to 
schooling? How does one bring first 
rate, modern education through 
school systems so beleaguered by 
lack of funds and political maneuver­
ing that new, well-trained personnel 
from outside the area are not 
wanted?

"The economic situation is equally 
unpromising. Lack of transportation 
for goods, distance from sizable mar-

McBride is assistant secretary. Department 
of Rural-Urban Missions 

kets, inadequate water and sewage 
systems, substandard housing.and 
schools, little available land, and an 
untrained labor supply—how many 
more economic strikes could a region 
have against it?

"To these problems of education 
and economics we must add the poor 
or nonexistent private and public 
health systems that plague many a 
mountain county. Poor health ser­
vices simply perpetuate the plight of 
the people. And the nature of Appa­
lachia's problems is compounded by 
the fact that many people who live in 
the midst of the problems do not 
even admit that the problems exist,-\ 
do not even realize how fast the 
country is moving away from the 
mountain type of economy, educa­
tion, and outlook."

The Religious Heritage

Earl D. C. Brewer5 describes the 
religious heritage of the Southern 
Appalachians as "leftwing Protestant­
ism." "Its characteristics include puri­
tanical behavior patterns, religious 
individualism, fundamentalism in atti- / 
tudes toward the Bible and Christian 
doctrines, little distinction between 
clergy and laity, sectarian concepts of 1 
the church and its mission, revivalism, 
informality in public worship, and 
opposition to central authority of 
state or church. The first settlers in 
Appalachia came largely from the 
lower economic groups and various 
backgrounds." Add to this the hard­
ness of life in the mountains and you 
have produced people unlike the 
middle-class, ambitious, average 
American.

Religious leaders have found it 
impossible to change radically the 
culture. Many plans, dreams, projects, 
and well-developed strategies have 
been worn down by the resistance of 
the mountaineer.

In the revivals of the 1800s "free­
wheeling" Methodist and Baptist

Continued
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preachers won many people to faith 
in Christ and captured from the Pres­
byterians the dominate denomina­
tional position. The use of "free­
wheeling" to describe the revival 
preacherCiT'rny description of what it 
take/to capture the heart of the 
mountaineer. The present day de­
nominational "strategizing*'' leaves 
him void and unimpressed. Though 
"mainhrte" Southern Baptist churches 
are strongest in most of the county 
seat towns of Southern Appalachia, 
Southern Baptist churches of another 
variety (Weller calls them "folk" 
churches6) may predominate the hin­
terland. In many areas the hinterland 
is controlled church-wise by ex­
tremely active and loud holiness-type 
churches.

Unique Approach by Government

The early sixties witnessed the dis­
semination of information across 
America concerning the poverty and- 
destitution of Appalachia. The war on 

. poverty was sold to the public with1 
' pictures of needy children in Appala­
chia. One of the most far-reaching 
moves of the federal government in 
the sixties was the passage in 1965 of 
the Appalachian Regional Develop­
ment Act and the subsequent estab­
lishment of the Appalachian Regional 
Commission (ARC). This act has fun- 
neled a billion dollars into the re­
gion, primarily for the construction of 
400 miles of roads, vocational schools, 
medical clinics, and myriads of 
smaller projects.

ARC seeks to coordinate all federal 
programs which relate to the region, 
enlist the cooperation of the private 
sector, and work with state govern­
ments in the planning for and devel­
opment of their Appalachian sections. 
ARC has designated 68 multi-county 
Planning and Development Districts. 
Each state has a representative on the 
commission who works with the gov­
ernor and Planning and Development 
Districts to identify needs, set priori­
ties, develop and execute projects for 
development. Ideally’the districts are 
staffed by a cross section of the pop­
ulace. Each district is encouraged to 
develop a section for the training and 
involvement of youth in public ac­
tion.

Any effort so vast and comprehen­

sive draws both praise and criticism. 
The most common criticism stems 
from ARC'S "brick and mortar" image 
gained by spending a billion dollars 
mostly on roads and buildings. John 
Whisman7 recognizes there needs to 
be an emphasis on human resource. 
He further indicates ARC'S desire to 
change its "brick and mortar" image 
to get involved in human resource 
development, and to provide oppor­
tunities and services to the "family up 
the holler."

If ARC implements these desires 
some basic changes in policy will be 
necessary. Presently the growth po­
tential of a proposed project location 
is a major determinant in where ARC 
funds are sp6nt. Industries are re­
cruited, jobs are developed, schools 
are built, water and sewer systems 
are constructed, health and cultural 
units are established, but all in the 
growth centers leaving the people in 
the "hinterland" two options, move 
to town or do without!

This approach tp regional develop­
ment is the first comprehensive eco­
nomic and social effort of its kind in 
the United State}. It is being thor­
oughly studied to determine whether 
the basic principles can be used to 
advantage in other parts of the coun­
try.8

Unique Approach by Churches

The Commission on Religion in 
Appalachia (CORA) grew out of asso­
ciations made^and information 
learned from the Southern Appa­
lachian Studies which.began in 1956. 
A survey sponsored by the Ford 
Foundation and 15 religious bodies 
with work in the mountains sought to 
discover and document life in the 
mountains as compared with the "av­
erage" life of America. A. B. Cash 
and M. Wendell Belew represented 
Southern Baptists on the Southern 
Appalachian Studies board of direc­
tors.

When the survey was completed in 
1962 denominational leaders began 
feeding the new information into 
their work. The most appropriate way 
for Southern Baptists to benefit from 
the survey was through the mountain 
mission program of the Home Mis­
sion Board. Therefore, Cash and Be­
lew led conferences throughout the 

Southern Appalachian Region re ring 
to church-centered and associa1 >nal 
missions programs.

CORA's uniqueness is seen i. her 
birth and development. The first 
meeting, in 1956, of represent, ives 
from 15 denominations was on- 
ducted around the theme of co per- 
ative church programs. These Ie lets 
recognized the problems withi: the 
region as being too numerous and 
intense to have unilateral and dis­
jointed denominational "go-it-aione- 
ness." The dream of those men may 
have been nothing like what we have 
developed into, yet they were willing 
to risk the traditipnal for the experi­
mental. CORA has been much like a 
pilgrimage for all of us deeply in­
volved in her development.

CORA's unique fellowship includes 
an Episcopal bishop, a Catholic bish­
op, a Disciples executive, a Methodist 
national missions man, a Lutheran 
coordinator, former Catholic nuns, 
government agents, poor people, so­
cial workers, Presbyterian executives, 
a parish priest, and others. This fel­
lowship has evolved to a high level of 
trust and integrity. It is rooted in a 
mutual commitment to Christ and his 
cause in Appalachia. No problem or 
concern is off-limits for discussion. 
No theological Issues are avoided. 
Christian commitrrlent is expressed 
toward the whole man. He is not 
taken out of his environment and 
divided into body, mind, and spirit. 
The total needs of the Appalachians 
lie heavy on the hearts of CORA par­
ticipants.

CORA is unique in its objectives: to 
alleviate poverty and establish a 
community. Poverty is real in Appala­
chia. There is a poverty which goes 
deeper than things money can c»uy— 
poverty of hope, of aspiration, of 
health, of joy, of opportunity, ol spirit 
and you cannot separate one row 
the other. Poverty produces a 'do- 
without-culture." Many, unaw re of 
the facts, have said that all w Ifare 
cases are healthy loafers, pi 
cuous mothers, and illjfcitimat< chil­
dren. This is not so! C. E. Bishi -said 
that 60 percent of those rec- ving 
public assistance are incapable mder 
present circumstances to be < her- 
wise for they are either old, or ill, o' 
mothers with small children. N’ >st o' 

the maining 40 percent are caught 
in th poverty of opportunity.

In ddition to food, shelter, and 
clo»‘- '.g, Bishop10 outlines four fun- 
dan • ital needs of poor people, (1) 
per- ial respect, (2) social justice, (3) 
a w to earn their own way, (4) a 
pole al voice. CORA members want 
(he>> >hings for the poor.

Th-- development of community 
goe oeyond geographical bounda­
ries. < ommunity as used here relates 
io th it quality of fellowship which 
characterizes CORA; a spirit of one­
ness, of belonging, of relationship, of 
mutual respect, of openness and 
trust. This is lacking in most Appa­
lachian sections. No effective cooper­
ative efforts are possible without it. 
There must be heartfelt cooperation. 
As member denominations work to­
gether and demonstrate true commu­
nity which comes from Christ, it be­
comes possible on the local level. But 
if Christian leaders cannot work to­
gether to accomplish mutually ac­
ceptable goals based on real needs, 
then who can?

CORA is unique in its denomina­
tional participation. No such organi­
zation has ever had this broad range 
of active, supporting participants. 
Seventeen religious communions, 11 
state councils of churches, the Coun­
cil of the Southern Mountains, and 
other related church agencies give 
direction to CORA's program. All of 
the mainline Protestant denomina­
tions and thejtoman Catholic Church 
are participants. CORA is involved in 
efforts to gain the participation of 
many local sect churches without 
mu< h success.

CORA is unique in its operational 
procedures. It has a board of direc­
tor with participating communions 
rep ■ sented. The employed staff is 
des ned to remain small with most 
of field work being done by "col- 

staff loaned by their agencies 
to form certain functions in which 
the iave expertise. Task forces are 
est. ished around vital issues. One 
or re collegiate staff members are 
ass! -d to each task force to expe- 
dit he work. The projects come 
fro he task forces which also direct 
the The basic budget of CORA is 
Pie; ed by 15 communions and the 
Pro) im budget is being raised from 

every legitimate source, mostly from 
communions, government, and foun­
dations.

CORA is unique in its grass roots 
projects. The principle behind most 
of CORA's projects is to help people 
help themselves.The Model Valley, 
encompassing Bell-Whitley Counties 
in Kentucky, and Claiborne-Campbell 
Counties in Tennessee, is an experi­
ment in total community develop­
ment. Resources fron) nearly every 
legitimate sector of American life are 
being used by local people. The re­
gion-wide Human/Economic Appa­
lachian Development Project (HEAD) 
has a pilot-demonstration operation 
in Wolfe and Breathitt Counties in 
Kentucky, which is seeking to help 
those up the hollow not planned for 
by ARC. This project anticipates dou­
bling many of the farmers' incomes 
with locally-suited small operations 
producing feeder pigs, vegetables, 
and rough wood pallets. Small coop­
erations are being organized in re­
sponse to CORA sponsored institutes 
giving bargaining power to the pow­
erless. A project is being developed 
to center community development in 
the churches. The Upper Hiawassee 
Project in North Carolina-Georgia 
and the Tri-Cities Project in West Vir­
ginia are exploring patterns of multi­
county cooperation in research and 
training. These projects and others 
will teach us ways of advancing the 
kingdom of God by ministering in 
Christ's name.

CORA is Unique in its relationship 
to nori-church agencies. Government 
and private business are seeking to 
work with CORA for the attainment 
of mutual goals. The executive-direc­
tor serves as an advisor to various na­
tional and state government groups. 
Foundations are pleased to see the 
churches involved in the "secular” 
issues of man's existence. Colleges 
and universities are volunteering var­
ious types of services and personnel.

CORA is unique in its hopes. CORA 
hopes not for itself but for Appalachi­
ans the abundant life in Christ to the 
glory of God. It is not seeking to 
build its kingdom but to be an instru­
ment of God and his churches in the 
accomplishment of his mission in 
today's world.

Footnotes
1. John L. Sweeney, “Appalachia in 1984," 

Proceedings—CORA 7966, p. 37.
2. Harry M. Caudill, "Foreword," Yester­
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Ky.: University Press, 1966, p. xiv.

3. Jack Weller, Yesterday's People, Lex­
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Press, 1966, pp. 17-23

4. Jack Weller, Yesterday's People, pp. 26- 
27

5. Earl D. C. Brewer, “Religion.and the 
Churches," The Southern Appalachian 
Region: A Survey, ed. Thomas R. Ford, 
Lexington, Ky.: University of Kentucky 
Press, 1962, p. 201.

6. Jack Weller, Yesterday's People, pp. 28- 
57

7. John Whisman, "Appalachia Changing 
Emphasis," The Atlanta lournal and 
Constitution, July 5, 1970, p. 6-A.

8. Ralph Widner, "The First Three Years 
of the Appalachian Program: An Evalu­
ation," Appalachia, ed. Thelma C. Ste­
vens, Washington D.C., vol. 1, no. 11, 

s August 1968.
9. C. E. Bishop, in dialogue at Rural-Ur­

ban Missions Colloquium, Ridgecrest, 
North Carolina, February 17, 1969.

10. C. E. Bishop, "The Facts About Rur^al 
Poverty," Rural-L 'rban Missions Collo­
quium Report. Department of Rural- 

’ Urban Missions, Home Mission Board, 
SBC.

Recommended Resources

Atlas of die Church in Appalachia. Admin­
istrative I'nils and Boundaries. CORA, 
1114 W. Clinch Avenue, Knoxville, Ten­
nessee 37916, $2.00.

Yesterday's People—lite in Contemporary 
Appalachia'by Jack E. Weller. University 
of Kentucky Press, Lexington, Kentuckv, 
1966, paperback $1.75. /

Appalachia, A Journal of The Appalachian 
Regional Commission, Appalachian Re­
gional Commission, 1666 Connecticpt 
Avenue, N.W., Washington, D.C. 20235. 
Free.

Proceedings—CORA 1966, A United Ap­
proach To Fulfilling the Church's Mis­
sion in Appalachia. Copies available 
from Department of Rural-Urban Mis­
sions, Home Mission Board, 1350 Spring 
Street, N.W., Atlanta, Georgia 30309. 
Free.

The Affluent Society by John Kenneth 
Galbraith. A Mentor Book, MQ 867, 
paperback, 95.

Appalachia in Transition, ed. Max E. 
Glenn, Bethany Press, St. Louis, Missouri, 
$4.95.

The People Left Behind, A Report by the 
President's National Advisory Commis­
sion on Rural Poverty. U.S. Government 
Printing Office, Washington, D.C. 20402, 
$1.00. Also available from Department of 
Rural-Urban Missions, Home Mission 
Board. Free.

Rural-L'rban Missions Colloquium Report. 
Department of Rural-Urban Missions, 
Home Mission Board. Free.
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Book Review
South by Southwest: The Mexican- 
American and His Heritage, by John 
Tebbel and Ramon Eduardo Ruiz.

City, N.Y.: 
Inc., 1969,

Zenith Booki. Garden 
DouMcday 4 Company, 
122 op. (IHuatrated). $3.75.

TNe book is oart of a series de- 
votecb<|o present the history of mi­
nority groups in the United States of 
America and their participation in the 
growth and development of the 
country." The authors describe in 
popular style the outstanding features 
of the Mexican heritage. Their aim is 
to lead young people of Mexican- 
American descent in the United 
States to find their own identity. To 
achieve their objective they describe

happeninqs
Despite veiled threats of economic 

sanctions by the Lincoln City, Ore. 
community, Mrs. Pat Osborne not 
only allowed but actively supported 
the nightly transition of her restaur­
ant into "The Changing Times", a 
coffee house where area youth were 
permitted to sit, listen to music and 
"rap".

When 16 Oklahoma State University 
students, who served as summer mis­
sionaries at the house, first started 
their program,'it was met quite cooly 
by most of the community. But by 
summer's end, "youth" of all ages 
were frequenting the makeshift night 
spot. It was even featured in the local 
newspaper.

Mrs. Osborne said she risked the 
community's ostracism because, "we 
owe the young people of the area an 
opportunity for recreation of a clean 
wholesome type, and shutting the 
doors in the face of those fine 
youngsters is not the way to fight the 
problem^ of teenagers."

First Baptist Church of Longview, 
Wash, recently broke ground for a 
52-unit retirement home that will 
provide low cost housing for senior 
citizens with small incomes.

Mexican-American relations in the 
United States, Mexican political and 
cultural history, and international af­
fairs between Mexico and the United 
States.

Within the limitations of objective 
and readership, the authors ade­
quately portray the tensions existing 
particularly in the Southwest where 
two and a half million -Mexican- 
Americans live. Some of the valuable 
tenets upheld are: (1) equality of the 
Mexican-American as a first class 
United States citizen, (2) the impera­
tive common to all Americans to deal 
with the causes of the "Mexican 
problem" instead of its effects such- 
as delinquency, poor housing, illitera­
cy, and disease, (3) the recognition

t
The church, whose pastor is Ted 

Cotten, will provide a live-in supervi­
sor who will lead Bible studies, pro­
vide transportation for and generally 
relate to the residents.

Southern Baptists Executives of 
Homes for the Aging adopted a reso­
lution urging congress to provide 
more funds for the increasing num­
ber of elderly people, when it met in 
Ironton, Mo. recently.

"We, too often neglect these se­
nior citizens and carelessly overlook 
the contribution they can still make 
to our churches and to society," 
charges the resolution. It also asks 
Congress to provide senior citizens in 
this Country with an annual cost-of- 
living adjustment in addition to exist­
ing benefits.

The resolution challenged churches 
and related organizations to find ways 
to minister more effectively to the 
total needs of the elderly.

Larry Robert Grass has been named 
the first fulltime Baptist campus min­
ister to students at Georgia State Uni­
versity in Atlanta. The North Carolina 
native will work in cooperation with 
the Department of Student Work of 
the Georgia Baptist Convention. 

and praise of the cultural con ibu- 
tions of Mexico to the life < the 
Southwest, and (4) the role ai I re­
sponsibility of young people, pc ,sess- 
ing more resources than pre ious 
generations, to solve old proble is.

The book is recommende for 
laymen, pastors, youth and de omi- 
national workers, especially lose 
who in different sections o the 
country seek to deal realistical' and 
creatively with Mexican-Arne cans 
and their relationship to Cht *tian 
ideals.

David F. D 'Arrtico
Church History Department 
Southwestern Baptist f 
Theological Seminary

Potomac Association, Maryland, in 
a new ministry to agricultural mi­
grants reports 25 professions of faith. 
Superintendent of Missions William I. 
Barkley, Jr., writes, "Our effort was 
minimal, but we-did make a start, 
which we hope to expand next year. 
One migrant with 31 years of experi­
ence said this was the first time, to 
his knowledge, that such services had 
been held. They requested that we 
begin meeting with them earlier in 
the season next year."

Two Louisville churches are a< com- 
plishing together what neither could 
accomplish separately.

When a neighboring church < losed 
its doors, Mt. Hermon Baptist Church 
assumed total responsibility for minis­
tering to its surrounding are. Mt 
Hermon bought the other ch rch’s 
building.

Even though the Kentucky I apM 
Convention and Louisville's Lor Run 
Baptist Association heljftd Mt Her- j 
mon, the added financial b rden 
proved too large to carry singly 
^Beechmont Baptist, a sub< ban 
more affluent church, became /itally 
concerned about Mt. Hermo s di­
lemma. The Beechmont congrt ation

vote 
the ■ 
glint:

Be 
lect 
thro 
mer. 
Herr 
tion 
pers 
the ■

to provide .$150 per month for 
xt five years to aid the strug- 
hurch.
hmont's members began col­

n Mt. Hermon's Crisis Closet; a 
group renovated the old Mt. 

in church building for a recrea- 
ogram. To still further increase 
i-to-person contact between 

,'j churches, choirs and organi- 
zatio s from Beechmont have pre­
sente special programs and partici­
pates in crosstown "comrade" ser­
vices toward <

I The Pastors of the National Baptist 
| Pilgrim Church and the First Southern 
I Baptist Church of Manhattan, Kan. 
I decided that a bi racial revival was not 
(only feasible but needed; so they 
| tried it.
| The result: "We ought to do this 
3 every year," said one church mem- 
I ber.

Creative 
Urban 

Strategy
5 The evangelist for the eight day 
I meeting was Emmanuel McCall, asso- 
I ciate secretary of the Department of 
iWork with National Baptist and the 
only black member of the Home Mis­
sion Board staff. Said McCall:"! saw 
some things happen that I was glad to 
see happen while I was up there." 
Both races had a better chance to see 
how-the other carried on his religious 
activities and the meeting provided 

| both races with a chance to separate 
some myths from fact, McCall said.

i During the series of meetings 
McCall spoke once to an all white 

| and once to an all black congregation 
I but the crowds were otherwise 
mixed. He said some had feared that 
the meeting would turn into a week 
long civil rights rally, but that he 
bad:. felt compelled to speak only 
on r? e.

"I e gospel meets men on all lev­
els < . irt from the race theme," the 
blar . lergyman said. He dealt mostly 
wit! iher contemporary problems in 
a bi1 al context.

,n eparation for the week's em- 
pha cottage prayer meetings were 
bel- tended by members of both 
chu '-s.

Su 'ing up the meeting one pas- 
10r "It was a modern day church
mir to see how two races, two
8re denominations, and two 
chu- <es have been brought to- 
geth

•Sep/, her. 1970

Edited by George A Torney III
Social upheaval is sweeping 
America. Every institution and 
individual is being challenged. 
inthefronJWhere is the Church? 
lines with new Christian perspectives on evangelism, edu­
cation, and political involvement? Is it ministering to the 
real needs of a changing world? Or is it hiding behind the 
sanctuary door with fingers in its ears, hoping the prob­
lems will just go away?

Up to now the Church’s strategy for coping with this 
urban revolution has been strictly hit or miss. Here is a 
comprehensive look at the problem from outstanding 
ministers and laymen with exciting insights. How should 
the Church react to a changing world? What new forms 
should it take? What is being done now? What should be 
done-in the future to produce a vigorous Church full of 
lively Christians alert to all the opportunities for a crea­
tive ministry?

The outstanding contributing authors are Jimmy Allen, 
Willis Bennett, C. W. Brister, Emanuel Carlson, Walter 
Delamarter, Francis DuBose, E. Glenn Hinson, Walker 
Knight, William M. Pinson Jr., Warner Ragsdale Jr.,
Stephen Rose, Lyle Schaller 
and Elton Trueblood. WORDtJOOkS

Mail this coupon to your BAPTIST BOOK STORE

Please send me______copies of TOWARD CREATIVE URBAN STRATEGY
at $5.95.
□ bill me □ payment enclosed (including sales tax if applicable)

name

• address
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Willing

To visit church families in 
need, counsel with new members, 
pray diligently for.his church and 
pastor, take part in making im­
portant decisions?

The deacons in your church 
carry out God’s work tirelessly. 
Why not show them how much 
their efforts are appreciated? 
Broadman Deacon Jewelry is the 
perfect gift for ordination, birth­
day, or just to say “thanks so 
much for a job well done.” (26b)

Available at your Baptist Book Store

BROADMAN PRESS

Chaplains 
Prayer 

Calendar

Oct. 1:William E. McCrea, La., Army; 
James McCain Jr., Ala., Navy. Oct. 2: W. L. 
Simmer, Va., institutional. Oct. 3: Sam E. 
Brian, Tex., Air Force; Stephen Y. Gnatt, 
S.C., Army; Harry T. Jones, Ga., Navy; 
Richard D. Yancey, Ark., Army; Carl J-. 
Pearson, Ark., Navy. Oct. 4: Billy D. Dunn, 
Tex., Army; Edmund W. Holmes Jr., Fla., 
hospital; Marvin W. Howard, Fla., Navy; 
Thomas H. Pulliam, Ga., Army; Edward N. 
Taylor, Tex., Army; Maynard U. Vick, Mo., 
institutional; J. Gilbert Speake, Ala., hospi­
tal..

Oct. 5: Reuel J. Cooper Sr., Tex., Army; 
George C. Patterson Sr., Va., institutional; 
Oct. 6: Gerald T. Richards, Mo., Navy; 
Glenn C. Womack, Ark., hospital. Oct. 7: 
Thomas H. Cole, Tex., hospital. Oct. 8: B. 
C. Trent, Tenn., Air Force; William T. Har­
tley, S.C., hospital. Oct. 9: Austin D. 
Moon, La., Army; Thomas A. Wolfe, N.C., 
hospital; Donald W. Caubel, Tex., hospital. 
Oct. 10: Arthur F. Bell, Tenn., Army; Pres­
ton C. Brown Jr., S.C., Air Force; William 

‘ W. Moore, S.C., hospiul. Oct. 12: Laurence 
B. Graham, S.C., Arnfy; Frank D. Metcalf, 
Fla., Air Force; Charlie S. Mills, Okla., 
Army.

Oct. 13: Carter E. Judson, Ala., Army; 
Benjamin Patrick Jr., Okla., hospital. Oct. 
14: Verlin E. Barnett Jr., S.C., hospital; E. 
D. Smith, La., institutional; Andrew C. 
Puckett, Va., hospital; Lloyd D. Doyle, 
Tex., Navy; Medford E. Speaker, Mo., in­
stitutional. Oct. 15: David G. Page, Mo., 
Navy; Roy F. Reynolds, Mo., hospital. Oct. 
16: James N. Easterwood, Tex., hospital; 
Donald G. Phillips, Mo., Air Force; Charles 
N. Wilcox, Ky., hospital. Oct. 17: Jimmy L. 
Burnham, Ga., Army,^Charles W. Burrows, 
Fla., hospital. Oct. 18: Warren E. Ferguson, 
Miss., Air Force; John P. Meiss, N.Y., 
Army; Carl Edwin Bildefback, Tex., Air 
Force; Francis E. Broyles, Okla., hospital.

Oct. 20: Louis G. Alder, Okla., Army; 
Curtis M. Bean, Ala., Air Force; William 
Gordon Page, La., Air Force. Oct. 21: Billy 
G. Ricks, Tex., Army. Oct. 22: Homer 
McElyea, Md., hospital; Richard C. Davis, 
Ga., hospital; Jerre Hassell, Ark., hospital. 
Oct. 24: Lowell F. Matheney, Ind., hospi­
tal; Granville D. McPeake, La., Army. Oct. 
25: Homer Good, N.C., Industrial; Alfred 
M. Clark, Mo., Navy; Henry L. Martin, 
Tenn., Navy; Howard Tisdale, Ky., in­
dustrial; Oct. 26: John F. Berry, Idaho, Air 
Force; Jesse R. Campbell, Tex., Army; 
Lewis E. Dawson, Ky., Air Force.

Oct. 28: Kenneth D. McGuffey, Tex., Air 
Force; Jim Travis, Ga., hospital. Oct. 29: 
Vernard T. Utley, La., Air Force. Oct. 30: 
Richard McLean, Ga., Army: William B. 
Moody, Miss., Navy; James A. Skelton, 
Ga., Army. Oct. 31: Jerry Lynn Mize, Ark., 
Army; Clarence Lee Corbett Jr., N.C., 
Army.

Missionary 
Appointees

1. JAMES DAVID BAQC 
BIRTHDATE: September 10 
BIRTHPLACE: Ozark, Mo.

2. (Mrs.) VIRGINIA RUTH BACK 
BIRTHDATE: January 7 
BIRTHPLACE: Springfield, Mo. 
POSITION: Work with Indians 
Fairbanks, Alaska

3. MINOR DAVIDSON 
BIRTHDATE: November 27 
BIRTHPLACE: Grandfield, OHa.

4. (Mrs.)MARY ELIZABETH D WID- 
SON
BIRTHDATE: January 18 
BIRTHPLACE: Caddo, Okla.
POSITION: Work with Inter ation- 
als; Washington, D.C.

5. WILLIAM A. PARK > 
BIRTHDATE: June 18 
BIRTHPLACE: Crystal City, 1 x- 1

6*(Mrs.) JUDY KAY PARK 
BIRTHDATE: August 18 
BIRTHPLACE: Kingsville, Tex 
POSITION: Undetermined
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EDUCATIONAL FURNITURE 
FOR THE VITAL YEARS

Through the use of specially planned equipment the child is helped 
in his development. Baptist Book Store Educational Furniture was 
designed and constructed with the needs of each age group in your 
church in mind.

special features:
It's PRACTICAL . . . long-wearing surface of beautiful teakwood vinyl 

overlay
It's DURABLE . . . created to have a long-wearing surface, highly 

resistant to fading, dents, scratches, shoe polish, grease, ink, 
and paint

It's ATTRACTIVE . .. . the craftsmanship is excellent—the medium 
b ;,wn finish is^beautiful

It’s . C NVENIENT ... it comes assembled, or if you prefer, un-
■\ -mbled ’ I

It’s JNOMICAL . . . compare our prices with others
It's NOTIONAL . . . constructed for specific ages

Pro adequate equipment for your children. Shown here are some 
of pieces of furniture you may select from. Samples are on 
disj at your Baptist Book Store. Write for brochure with complete 
infc ;ion. Send all orders to:

BAPTIST BOOK STORE EDUCATIONAL FURNITURE
801 Fifth Avenue, South 

Nashville, Tennessee 37203

A BAPTIST BOOK STORE 
Service with a Christian Distinction 

Coast to Coast
We make friends by helping.

Sept, ,. r,er i970

Description

5X. 6Y

Stock 
Number

21.00 
,19.00
21.00

$20.50
21.50
27.50

(J) 15*
(K) 9X. 9Y

21.50
22.50
27.25
16.00
21.00
27.50
9.00

20.50
20 50
25.50
26.25
30.25

Shipping
UNIT PRICE Weight

Unassembled Assembled Per Unit

14X. 14Y 
2X, 2Y

3X. 3Y. 3Z
4X. 4Y

Book Rack 
Book Rack 
Book Rack 
Cabinet Sink 
Coat Rack for Children 
Coat Rack for Children 
Wall Supply Cabinet 
Open Shelves
Open Shelves 
Combination Boat and Steps 
Ooll Bed
Table. 20 inch height
Table. 20-22 inch height 
Table. 20-22 inch height 
Table, 22-24-26 inch height 
Table. 22-24-26 inch height 
Painting Easel 
Chest of Drawers 
Stove
Table Cabinet for Records 
Table Cabinet for Records

$23.50
24.50
31.50
42.50
24.50
25.50 V
30.00
18.00
24 00
30.00
12.00

19.50
24.50
24.50 '
22.50
24.00

26 lbs.
40 lbs.
64 lbs.
89 lbs.
53 lbs.

. 71 lbs. 
101 ibs. 

' 41 lbs. 
84 lbs. 
50 Ibs. 
23 Ibs. 
33 Ibs. 
33 Ibs. 
42 Ibs. 
56 Ibs. 
56 Ibs. 
19 Ibs. 
43 Ibs. 
35 Ibs. 
42 Ibs. 
49 Ibs.



6% INTEREST
Colorado Southern Baptist 

Church Loan Bonds

IROFFERING 
CIRCULAR

1 MAIL TO-
Bill Landers, Administrator 
Colorado Baptist General 

Convention 
P. O. Drawer 22005 

Denver, Colorado 80222

Name

Street 

City

IN OCTOBER HOME MISSIONS 
Student Summer Missions: 
Reflection and Evaluation

There’s 
good reasoi 
to select

LATE NEWS

FIRST BAPTIST CHURCH OF MIAMI BEACH, Fla., 

recently dedicated its new $100,000 building. The 

church is the only Baptist church in a community 

that is 94 percent Jewish and three percent Catholic, 

The congregation includes 80 regular members and a 

few tourists. Most of the funds for the building 

came from the Home Board and the Florida Baptist

Convention, who were convinced of the need for a

Baptist church in this area SOUTHERN BAPTIST

DISASTER R^-IEF COMMITTEE sent $25,000 to Corpus

>IBLE

THE

Edited by Dr. E. Schuyler English 
with the assistance of 37 evangelical scholars

What makes The Pilgrim Bible such a continuing favorite?
Readers of all ages - especially young people and beginning 

Bible students-value its helpful notes on difficult passages, its 
concise definitions of biblical doctrines and themes.
Offering the complete King James Version text. The Pilgrim 
Bible is also preferred for these special study features: notes and 
helps on same page with text • introduction to each book • histori­
cal data • summaries • cross references • chronologies • compre­
hensive index • maps and diagrams.
Shown above: Hand Grained Morocco Concordance Edition. Ultralliin
Oxford India paper. Black, Blue, or Red. 129x. $25.00

Ollier styles, with or without Concordance, $6.95 to $21,95 
Order from Your Baptist Book Store

OXFORD UNIVERSITY PRESS / New York

Christi tp aid recovery 

from damage of Hurricane 

Celia. Over 14,000 homes 

and 25 churches were de­

stroyed. T.E. Carter, 

secretary of the HMB's 

Department of Christian 

Social Ministries, cal ed 

the disaster aid "a un que 

kind of evangelistic o t- 

reach the Board is hav ng.’ 

......... GLADYS KEITH, HMB mis­

sionary in New Organs for 

26 years, died recentl - in 

Kilmichael, Miss. She .as6

EIGHTH IN A SERIES

Jesse Hartwell: 
Home Mission Stalwart

by A. RONALD TONKS

A m ng the unsung and often for­
gotten heroes of the Domestic 
(Hom' ) Mission Board and the South­
ern Baptist Convention of the nine­
teenth century is Jesse Hartwell. Hart­
well was born into the devout home 
of a Baptist minister in Massachusetts 
in 1795. At the age of twenty Hartwell 
became deeply interested in India 
and determined to secure a college 
education so that, at his own ex­
pense, he could travel to India to 
teach school. He entered a small 
school in West Springfield, Massachu­
setts in May, 1815, but returned to his 
home four, months later during a relj- 
gious revival. He was converted and 
baptised and joined the first Sandis- 
field Church, Berkshire County, Mas­
sachusetts.

His conversion experience changed 
dramatically the course of his life. In 
1816 he was licensed to preach and 
entered Brown University to prepare 
for the Christian ministry. During his 
days at Brown he served as the pastor 
of the Second Baptist Church, Provi­
dence, R. I., but after three years, due 
to poor health, he moved to South 
Carolina. There, under the guidance 
of Ri- hard Fuller, a prominent Baptist 
mini ier in Charleston, the young 
Hartv ell became the pastor of High 
Hill ; -ptist Church in Sumter County.

In 1328, while still pastor at High 
Hill- Hartwell assisted in the forma- 
dor Furman University. The school 
orig ,||y met in his house and later 
*n I' dings he donated to the iristi- 
tuti At the same time Hartwell 
serv as one of the first teachers at 
Furi Support from the Baptists of 
Sou Carolina for the school -was 
ver nited and despite the valiant

of Hartwell and another teach­
er- uel Furman, the debts became 
so i- that the school was forced to 
clos id the two teachers resigned.

H veil moved for a short time to 
ano । pastorate in South Carolina 
bm 1836 he went to Alabama to 
Serv as a collecting agent for the 
Fore i. Mission work of the Triennial

Convention. A year later he estab­
lished the Carlowville Baptist Church 
in Dallas County, Ala., where under 
the guidance of God the work grew 
dramatically.

Hartwell's leadership among South­
ern Baptists truly came to the fore in 
1839 when he became the president 
of the Alabama Baptist Convention. 
Under his leadership the Alabama 
Convention undertook to establish an 
educational institution and examine 
its relationship to the Triennial Con­
vention.

The Carlowville Church, of which 
Hartwell was pastor, passed a series 
of resolutions denouncing the inter­
ference of the abolitionists of the 
North in home mission work in Ala­
bama. The resolutions called for con­
tinued cooperation to spread the 
gospel in the entire United States but 
the sending of funds from Alabama 
was to be suspended until the official 
Board indicated it had not been a 
party to the disruptions. If satisfactory 
statements were not received a sepa­
rate Southern Board was to be 
formed. These resolutions later be­
came the basis of the Alabama Reso­
lutions of 1844 which led to the for­
mation of the Southern Convention. 
It is Hartwell perhaps as much as any 
other who shopld be considered the 
father of Southern Baptists.

During his days as president, Hart­
well was responsible for leading the 
Alabama Convention to support 
Howard College for men, Judson Col­
lege for women and the Alabama 
Baptist. He personally took an active 
part in each of these institutions. In 
1844 he was appointed Professor of 
Theology at Howard College and 
remained in that position until 1848.

Hartwell was also an active partici­
pant in the formation of the Southern 
Baptist Convention and its home mis­
sions arm, the Domestic Mission

Tonks is assistant professor of history al 
Indiana Central College, Indianapolis.

Board. He was a member of the first 
board of managers of the Domestic 
Mission Board, secretary of. the 
Southern Baptist Convention in 1845 
and 1846 and after the resignation of 
Basil Manly, Sr. from the presidency 
of the Domestic Board in 1845 he 
assumed that position. It was during 
the administration of Hartwell that 
the Domestic Board secured the cap­
able corresponding secretary, Russell 
Holman, and began its first era of 
expansion. Hartwell had long been 
concerned for frontier missions and 
under his leadership this was the 
direction taken by the first Domestic 
Board. Almost immediately missionar­
ies were appointed to work in the> 
growing Southwest.

After his sojourn in Alabama he 
moved in 1848 to Arkansas where he 
became principal of the Camden 
Female Institute serving there until . 
1857 when he was called by the Lou­
isiana Convention to Mount Lebanon 
University in Mount Lebanon to be 
both president and Professor of The­
ology.

At the time of his death in 1859 the 
future of Mount Lebanon University * 
looked strong but this was shattered 
by the holocaust of war.

Jesse Hartwell is almost unknown 
by twentieth century Southern Bap­
tists, but without his efforts, testi­
mony and zeal for Christ, much that 
we know today within the Conven­
tion would not exist. The testimpny 
he gave as he knew he was dying is 
vital for all Southern Baptists today.

The Lord is good and he doeth all 
things right—the will of the Lord 
be done! I have no new Jesus—I 
want no new Savior—the same Sav­
ior I trusted in fifty years ago is all 
I want now upon a dying bed. If I 
should get well I would preach the 
same Savior and him crucified.'•

' William Carey Crane, Address on the 
Life and Character of Jesse Hartwell D. 
D. (New York: Sheldon and Company 
Publishers, 1860), pp. 20-21.
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It was very hot in the church.
He would never know. He was dead.
He lay on the purple satin of a 
bronze coffin more expensive than 
the house in which he had been born. 
His sightless eyes were pointed at 
the century-old ceiling beyond which, 
a lifetime away, was the space where 
I had walked, not he; butdhey would 
never carry another image to his 
brain; nor would his ears hear the 
murmur of this dense crowd; nor would 
he feel the warmth of the summer air, 
the hot burn of the television lights. 
State funeral. Catafalque. Gun 
carriage. National hero. What would ' 
he have thought of it all?

Thus begins the exciting novel by William Cannon, 

How High Are the Stars!

■
The hero of this story is an astronaut, retired, with only 
a year to live because of a brain tumor. Walt Scott 
swears that “I will live this year of my life completely 
within the will of God.” As the days of his year click 
off, Walt finds himself involved in the lives of Bush, a 
.black astronaut, and Dixie Smith, a southern folk-singer.
However, he is more deeply concerned with ecological 
problems. Sent on a goodwill tour of Russia, Walt finds 
Soviet methods of dealing with pollution much more 
advanced than ours, and is surprised to discover warm 
companionship in this “atheistic country.” Walt’s return 
to the United States begins a series of events that lead to 
both tragedy and love. Be prepared for a surprise 
ending! $4.50

Order your copy of HOW HIGH ARE THE STARS, from

A BAPTIST BOOK STORE * 
Service with a Christian Distinction

Coast to Co^st

We make friends by helping.


