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MESSAGE FROM THE PFRECTOR

A. Hart

Peopte who have, expertenced crtAtA have no doubt about 
the vatue o^ Chaptatncy mtntAtry. My ^amtty and I can 
perAo natty vouch ^or your worth Atnce thtA paAt Aprtt. 
On ThurAday Aprtt 14, 7 983, I waA admttted to Georgta 
BapttAt HoApttat ^or teAtA due to cheAt patnA . The 
^ottowtng Frtday morntng the Akttted AurgeonA and 
doctorA at Georgta BapttAt performed a quadrupte cardtac 
coronary artery bypaAA.

God rematnA unttreteAA tn watchtng over you and me to 
the potnt o^ betng mtracutouA. The doctorA advtAed me 
that tn onty one more day Aevere cardtac damage coutd 
have reAutted ^rom the occtuAton o^ my arterteA . I 
am now recovertng wett at home and wttt return to work 
thtA Aummer. Purtng thtA ttme o^ recovery I am matntatntng 
datty contact wtth the o^tce Ata^.

You and your ^amttteA have expreAAed much concern and 
tove through pKaye-KA and thoughtA. Jante and 1, and the 
KeAt o^ the ^amtty, cannot thank you enough ^ok. att 
that you have done and aKe dotng ^on. ua , tn mtntAten.tng 
to ua duK.tng thtA ttme o^ heatth cKtAtA. Throughout att 
thtA Audden courAe o^ eventA, God haA bteAAed beyond 
meaAure through htA grace and tove, and through you who 
have been ao ktnd and gractouA tn every way. 1 Atttt 
am and rematn

Stncerety,

DARGAN - CARVER LIBRARY
SBC. HISTORICAL COMMISSION

NASHv LLE. TENNESSEE



IMPORTANT INFORMATION RECEIVED 
From GLORIETA AND RIDGECREST.

OPERATIONS MANAGER

The Chaplaincy Division has been notified that no reservations 
will be held after 9:30 p.m. on Saturday night unless the 
Conference Center is notified. This includes Staff, Program 
Personnel, Faculty and Conferences. The Conference Centers 
should also be informed if you plan to arrive early. We are 
advised that this will be enforced.

TRANSPORTATION TO CONFERENCE CENTERS

Reservations for transportation are needed at least 
24 hours in advance of travel. Cost of transportation:

GLORIETA - presently $15.00 for the shuttle Jack
Service each way and $7.00 for Conference 
Center (total round trip $44.00) prices 
are subject to change without notice.

RIDGECREST taxi from the Asheville Airport to Ridgecrest.
(1 to 3 persons -$25.00 minimum charge; 
(4 or more persons - $8.00 each) 
(round trip 1 to 3 persons $50.00)

*****************************************

IMPORTANT DATES FOR 1983
Reminder

June 13 - 16 Southern Baptist Convention 
Pittsburg, Pennsylvania

June 15 Chaplains Breakfast Meeting
Southern Baptist Convention 
Pittsburg, Pennsylvania
Time: 7:00 A.M.
Speaker: Dr. James T. Draper, Jr.
Place: Duquesne Room, Wm. Penn Hotel
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IMPORTANT DATES FOR 1983 (continued)

July 9 15 Home Mission Week 
Chaplains Conference 
Glorieta, New Mexico

July 18 — 22 International Conference of Police Chaplains
Annual Meeting
Asheville, North Carolina

August 6 — 11 American Correctional Chaplains Association
Annual Meeting
Chicago, Illinois

August 6 — 12 Home Mission Week 
Chaplains Conference 
Ridgecrest, North Carolina

IMPORTANT DATES FOR 1984

February 14 - 15 Southeastern Chaplains Seminary Conference

February 14 - 15 Southwestern Chaplains Seminary Conference

February 14 - 15 New Orleans Chaplains Seminary Conference

March 6 - 7 Southern Chaplains Seminary Conference

March 23 - 24 Midwestern Chaplains Seminary Conference

April 3 - 4 Golden Gate Chaplains Seminary Conference

June 10 - 14 SBC Convention - Kansas City, Missouri

July 7 - 13 Chaplains Conference
Home Mission Week
Glorieta, New Mexico

August 4 - 10 Chaplains Conference
Home Mission Week
Ridgecrest, North Carolina
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CHAPLAINS BREAKFAST

SOUTHERN BAPTIST CONVENTION
Pittsburg, Pennsylvania

7:00 a.m. WEDNESDAY, 15 JUNE 1983

The William Penn Hotel
530 William Penn Place on Mellon Square 
Pittsburg, Pennsylvania 15230

DEQUESNE ROOM

Phone:412/553-5000

SPECIAL GUEST SPEAKER: Dr. James T. Draper, Jr. 
President, SBC.

It will be helpful to us in planning for the breakfast for 
you to stop by the Home Mission Board booth and indicate your 
interest to attend. If this is not possible, we still desire 
your attendance. This breakfast is for all endorsed 
chaplains and spouses.

ADDITIONAL INFORMATION ON CHAPLAINS

SUMMER ASSEMBLY CONFERENCES

GLORIETA July 9-15, 1983
Speakers: Dr. and Mrs. Andrew Lester
Subject "Attitudes and Anger"

RIDGECREST: August 6-12, 1983
Speaker: Dr. and Mrs. Andrew Lester
Subject: "Attitudes and Anger"

CHAPLAINS CONFERENCE SESSIONS WILL BE

SUNDAY 6:30 - 7:30 pm

MONDAY - THURSDAY 9:00 - 12:00 Noon
FRIDAY 9:00 -10:00 am

SUMMER ASSEMBLY CONFERENCES WERE WELL ATTENDED IN 1982 
and we are expecting another excellent time of up-date training 
family fellowship and spiritual renewal this year.
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FINANCIAL ASSISTANCE is available for Chaplains endorsed in 
Category A (full-time); Category B (part-time) (includes 
Reserve and National Guard) and retired chaplains; also, the 
families of these categories of chaplains who attend the 
Chaplains Conference for the entire week. An allowance of 
$50.00 for each chaplain, $50.00 for each chaplains spouse 
and $20.00 for each dependent child, with a maximum of two 
children will be provided. Additionally, there will be a 
reimbursement for the registration for each chaplain and spouse.

xxxxxxxxxxxxxxxxxxxx

CONTINUING EDUCATION CREDIT (CEU) 
TO BE OFFERED AGAIN AT GLORIETA 
AND RIDGECREST IN 1983

A totat 2.5 CEU'S can be earned attendance at the. 
ChaptatnA Con^e/Lence Gotden Gate BapttAt Theotogtcat 
Semtnatty, Mttt Vattey, Catt^o^nta. One-hat^ the eoAt 
$10.00 pe/L chaptatn wttt be patd by the Chaptatney DtvtAton. 
The eoAt ehaptatnA ApoaAeA wttt be bovine by the Chaptatncy 
DtvtAton.

$$$$$$$$$$$$$$$$$

MILITARY QUOTAS FOR FY 83

We are pleased to announce that a total of 24 chaplains will 
be entering Active Duty in the three branches of Military
Service during Fy 83

ARMY----------------  10
NAVY----------------  11
AIR FORCE----------- 3

Total 24
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"WE NEED YOUR KELP
IN PUTTING TOGETHER A HOME MISSIONS

CHRISTMAS"

If you have conducted special activities at Christinas (parties 
for children, special --- unusual --- Christmas services,
activities in Sick Bays, at VA Hospitals, etc.) and have color 
slides or black and white photos of that activity, the Editor 
of Missions USA, would like to see them for possible use in 
next years Christmas issue of Missions USA. All slides b/w 
prints will be returned. Unfortunately, color prints cannot 
be used. Please send slides and b & w prints to:

MISSIONS USA
1350 Spring Street N. W.
Atlanta, Georgia 30367

I I I I I I f I f I I f I t I I t I I I I I I I I I I t I

A survey of Compensation/Benefits, Results of Joint Study of 
the AMHC, ACPE, and The College of Chaplains is attached for 
your information, Inclosure 1.

A Compensation Study Report for the National Institute of 
Business and Industrial Chaplains, Inc., 124 World Trade 
Center, P.O. Box 58394, Dallas, Texas is at Inclosure 2.

Articles appearing in "The Years Ahead", Annuity Board of 
the SBC, Spring 1983 entitled "Ministers Receive Bad Advice 
on Social Security" and "IRS Revokes Ministers Double Housing 
Break, Morgan Requests Delay", Inclosure 3.
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Chaplain Jimmy R. Wilson, Odessa, Texas, President, 
Association of Protestant Chaplains of Texas invites 
all Southern Baptist Hospital Chaplains to attend 
their Annual meeting July 31 - August 1-2, in Houston, 
Texas, During the American Hosptial Association and 
Texas Hospital Association Annual meeting.
For details write to Chaplain Jimmy R. Wilson, 

Box 7239 
Odessa, Texas 79760

The Association welcomes applications for membership.

INTERFAITH WITNESS CLASSES AT GLORIETA AND RIDGECREST

The Interfaith Witness Department of the Home Mission 
Board is offering the following classes during Home Mission 
Week at Glorieta and Ridgecrest:

Glorieta: Baptists and Other Christians
Richard Harmon
Monday - Thursday, 9:00-12:00 

afternoon field trip

Islam
Peter Chin
Monday - Thursday, 1:30 - 4:30 

afternoon field trip

Ridgecrest: Asian Faiths
Peter Chin
Monday - Thursday, 1:30 - 4:30
Mormonism
Gary Leazer
Monday - Thursday, 1:30 - 4:30

********* JOB OPPORTUNITIES *********
APCE Job Opportunities are attached at Inclosure 4.
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TOTAL INCLOSURE*I.

Survey of Compensation/BAnefits
Results of Joint Study of Ths
AWHT. ACPE, and The College of Chaplains,

I. BIOGRAPHICAL DATA

A-_____________________ ______________________________________Name of Respondent (optional)

B. Sex
1. 622 Male 2. 49 Female

C. Age
1. 11 26-30 137 41-45 7. 60 56-60
2. 48 31-35 5. 142 46-50 8. _ 45 _ 61-65
3. 99 36-40 6. 115 51-55 9. ' 13 _ over 65

D. Highest Educational Degree Earned:
1.  Q__ High School 3. 270 Seminary 5. 17$ Doctorate
2. IQ Baccalaureate 4. 211 Master (Beyond basic seminary)

E. Experience as full-time chaplain:
1. 72 1-3 years 3. 132 7-10 years 6. 61 19-24 years
2- 1Q4 years 4. 143 11-15 years 7. 52 25 or more years

5. 97 16-20 years

II. POSITION
A. 434 Chief Chaplain or Department Head B. 186 Assistant or Associate Director

III. PROFESSIONAL MEMBERSHIP
A. College of Chaplains x

1. Member . 2. 344 Fellow

B. Association for Clinical Pastoral Education
1. 350 Full Supervisor 2. 82 Acting Supervisor

C. Association of Mental Health Clergy
1. 65 Member 2. 71 Certified Member

IV. EMPLOYER
A. ~State

X
B. Population of nearest town, city, or metropolitan area:

1. 71 25,000 <5c under 3. 91 50,000-100,000 6. 1Q7 500,000-1,000,000
2. 63 25,000-50,000 4. 1Q9 100,000-250,000 7. _134_ 1,000,000 & over

5. 86 250,000-500,000 —

C. Facility, Church, Agency, and/or Business (Type of Ownership, Affiliation)
1. Non-government - Not for profit

a. 168 Church-operated Facility
b. _22_ Denominational Service Agency (e.g. Salvation Army, Lutheran Services, etc.)
c. 144 Community
d. Other: (Specify)________________________________________________________

2. Government, Non-federal
a. 129 State
b. 20 County

3. Government, Federal
a. 12 Military
b. 10 Public Health Service

4. Investor-owned (for profit)
a. _20_ Health Care Facility
c. 2 Other: (Specify)

c. $ City
d. 5 City/County

c. 21 Veterans Administration
d.  2_ Department of Justice

b. $ Business

e. 11 Hospital District or Authority
f. 5 State, County, City 

Corrections

D. Type of Setting (Check only one most appropriate)

1. 12 All types of Military 2.419 General Medical & Surgical
3. 96 Psychiatric Hospital 4. 18 Mental Health Center
5. $ Alcoholism & other chemical dependency treatment center (if not attached to one of the above)
6. 10 Mental Retardation/Deficiency Center
7. 2 Rehabilitation Center (Physical/Medical)
8. 2 Business or Industry 9* 9 Parish 10. 12 Long Term Care Facility

11. 1$ Correctional Facility 12. Q Welfare Agency 13. 19 Counseling Center
14. 47 Other: (Specify)



E. Volume of Service Provided by Employer (Check only one category, i.e. beds, residents, etc.)

1. Beds
a. 59 Under 199 c. 158 400-599
b. 153 200-399 d. 132 600-999

2. Residents (Retirement, Correctional, Mental Health, etc.)
a. 18 under 100 c. 31 200-399
b. 24 100-199 d. 34 400-599

1,000 or more

e. 27 600-999
f. 27 1,000 or more

3. Ambulatory clients (for non-residential facilities such a mental health centers, physicians' offices, etc. 
a. 76 Total annual number of clients (to -nearest hundred)

4. Parishioners
a. 5 under 199
b. 200-399

c. 9 400-599
d. 6 600-999

e. 17 1,000 or more

V. EMPLOYER COMPENSATION INFORMATION (If willing, write exact salary within range category)

A. Current Annual Base Salary (Include
1. 4 Under $10,000
2. R $10,000-513,999

Housing Allowance, or Fair Rental
5. _157 522,000-525,999
6. 168 526,000-529,999

Value of Parsonage)
9. 21 538,000-541,999

10. 14 542,000-545,999

3. 23 $14,000-$17,999
4. go 518,000-521,999

7. 113
8. 62

530,000-533,999
_ 534,000-537,999

11. 15__ $46,000 and over

B. Current Additional Compensation
1. Employer Paid Retirement or 

a. ^565.. yes b. _66
Pension Program 

_ no

2. If "yes" what percentage of your
a. HQ 1-4%
b. 146 5-7%

salary is 
c. 76 
d. 59

contributed? 
8-10%

_ 11-14%
e. 59 15% and above

3. Annual Paid Vacation Time
a. 1 1 week
b. IQQ 2 weeks

c. 191
d. 315

_ 3 weeks
_ 4 weeks

e. 36
f. 8

5 weeks
6 weeks

4. Annual Paid Holidays
a. 7 0 days
b. 26 1-4 days

c. 260
d. 233

_ 5-7 days
_ 8-10 days

110 more than 10 days

5. Annual Paid Sick Leave 
a., 16 0 days
b. 16 1-4 days

c. 63
d. 117

_ 5-7 days
_ 8-10 days

e. 397 more than 10 days

6. Paid Continuing Education
a. Annual Continuing Education 

(1)172 0-$199 
(2)138 $200-$499

Dollars
(3) 102 5500-5699
(4) 67 5700-5999

(5) 74 more than $1,000

b. Annual Continuing Education
(1) 59 0 days
(2) 59 1-4 days

Days 
(3)189 5-7 days 
(4)116 8-10 days

(5) 119 more than 10 days

7. Insurance Benefits Provided by Employer
a. Life Insurance (1) 522 yes
b. Accidental Death & Dismemberment (1) 369 yes
c. Personal Health & Medical (1) 527 yes
d. Family Health & Medical (1) 4Q1 yes
e. Personal Dental (1) 29 5 yes
f. Family Dental (1) 238 yes
g. Disability Insurance (1) 348 yes
-h. Duration of Salary Continuation (above - Disability)"

(1) 177 Six months
(2) 151 Other: (Specify)

8. Are dues in professional society(ies) paid by employer? 
a. 351 yes b. 266 no

(2) 69 no
(2) 145 no
(2) 43 no
(2) 141 no
(2) 182 no
(2) J12 no
(2) 132 no

c. 56 partial

9. Are expenses to professional meetings paid by employer?
a. 416 yes b. 103 no c. 143 partial

10. Does your employer provide a professional book allowance?
a. 215 yes b. 441 no

THANK YOU FOR YOUR TIME AND EFFORT.



INCLOSURE 2.

Notional Institute of Business and Industrial Chaplains, Inc.
124 WORLD TRADE CENTER • P.O. BOX 58394 • DALLAS, TEXAS 75258-0394

JACK CLACK
Executive Secretary

COMPENSATION STUDY REPORT FOR NIBIC

Forty three questionnaires were mailed. Sixteen questionnaires 
were returned complete by full-time chaplains. The only area 
which was not usually complete was ’’TOTAL BENEFITS NOT 
IN SALARY.” Perhaps I should have made this more definite. 
Personal comments helped interpret most items which I might 
have questioned as unclear.

Thank you for responding. If you have any question pursuant to 
this report please let me know in writing.

1. Five of sixteen have housing allowance designated in their 
compensation.
2. Thirteen of sixteen receive full business expense allowance 

or are reimbursed fully for business expense.
3. Eight of sixteen have a company car provided. Most others 

receive car allowance or milage reimbursement.
4. Eleven of sixteen have company paid retirement programs.
5. Thirteen of sixteen have company paid insurance for themselves 

(some for dependents).
6. Thirteen of sixteen are formally evaluated as per job 

performance on some regular basis.
7. Nine of sixteen said salary was tied to the evaluation.
8. Twelve of sixteen feel their salary is comparable to others 

on the same organizational level.

Salary and Benefit Averages:
Minimum $16,320 Maximum $45,600 Average $28,900
Average benefits not included in actual dollars received $5,264
The average length of service in present position is 6.6 years.
The average number of people (employees) responsible for is 4,690. 
Employee population ranged from 600 as the lowest of those working 
for a company (some who contract services etc. were not counted 
in this), to a high of 1 5,000 employees.

214-747-7138



INCLOSURE 3.

Annuity Board of the Southern Baptist Convention. Spring 1983

Ministers receive bad advice on Social Security
Consulting firms advising 

ministers to opt out of Social 
.Security by declaring themselves 
employees of non-profit corpora- - 
tions and to exclude the rental ; 
value of a parsonage or housing 
allowance from their net self-: 
employment income are giving • 
information contrary to the So­
cial Security tax laws said a Dal­
las Social Security official.

According to D.S. O'Neil, ex­
ternal affairs officer of the Social 
Security Southwestern Regional 
Office, consulting firms head­
quartered in the Dallas area have 
been giving ministers in Texas, 
Oklahoma, Arkansas and Ten­
nessee erroneous information 
on opting out of Social Security 
coverage and "are asking for a 
share of the 'tax savings' and may 
also be offering to sell alternative 
pension plans." -

O'Neil said that the Social 
Security tax law views ministers 
as self-employed and that they 
cannot be considered employees 
of the church, denomination or 
corporation. • ,

GaryS. Nash,-general counsel 
of the Southern Baptist Annuity 
Board, said, "Even if ministers 
could declare themselves em­
ployees of a non-profit organiza­
tion (the church) they would still 
be subject to Social Security tax 
due to recent Social Security 
amendments." He said the new 
Social Security Amendments of 
1983 require all employees of 
non-profit organizations to be 
covered by Social Security with 
respect to service performed after 
Dec. 31, 1983.

Unlike most other occupa­
tional groups, O'Neil said only 
ministers whose religious beliefs 
will not allow them to accept 
public insurance may elect out-, 
from Social Security coverage 
when they begin their ministerial 
careers. .

"However, they must request 
an exemption from Social Secur­
ity coverage by the tax return due 
date for the second year in which 
they have a net income of at least 
$400 from their services as a 
minister," he said.

O'Neil said that approximately 
90 percent of the ministers do 
participate in Social Security and 
report their ministerial earnings 
as self employment income for 
Social Security tax purposes.

He also noted that there were 
other firms across the nation dis­
seminating what he termed "mis­
information" that ministers living 
in a parsonage or receiving a

IRS revokes ministers' double housing 
break, Morgan requests delay

Ministers buying their own 
houses will no longer be permit-" 
ted the double benefit of a tax- 
exempt housing allowance plus 
tax deductions for mortgage in­
terest and property taxes under a 
new Internal Revenue Service 
ruling.

The new ruling, set to take 
effect no later than June 30, 
1983, disallows ministers a 

housing allowance not include 
them in their net self­
employment income.

— "These amounts count for So­
cial Security self-employment tax 
purposes, even though they are 
excluded form the gross income. 
for income tax purposes," O'Neil 
said. ,

"The erroneous information 
stems from a recent court ruling 
which excluded the value of em­
ployer-provided housing for cer­
tain wage earners." He said the 
ruling does not apply to the 
ministers' self-employment in­
come because they are not con­
sidered wage earners or em­
ployees for Social Security tax 
purposes.

O'Neil suggested that minis­
ters obtain a copy of IRS Publica­
tion 517, "Social Security for 
Members of the Clergy and Reli­
gious Workers" to avoid being 
misled by these firms.

federal income tax deduction for 
any portion of mortgage interest 
and real estate taxes for which 
they have received a tax-exempt 
housing allowance. Incases 
where the housing expenses are 
greater than the housing allow­
ance involved, a portion of the 
interest and taxes will remain 
deductible.

CONTINUED ON PAGE 3



Inclosure 3(continued)
CONTINUED FROM PACE 1

The IRS action revokes a 1962 
revenue ruling which specifically 
permitted such deductions even 
though the law also entitled min­
isters to a housing allowance 
exclusion.

Revenue rulings are issued by 
IRS to provide administrative 
solutions to problems encoun­
tered in interpreting and applying 
tax laws consistently in indi­
vidual cases. Such rulings may 
be overruled by Congress or by 
future administrative review and 
revision. '

Based on a section of the IRS 
code designed to prohibit double 
tax benefits, the new ruling also., 
bars veterans and other students 
from deducting education ex- ; 
penses when they have received, 
tax-exempt veterans benefits or ' 
scholarships to pay those educa­
tion COStS.J H

Explaining the stark reversal of 
IRS position, a spokesman for the 
nation's tax-collecting agency 
said the 1962 ruling was an “in­
terpretation of how IRS saw the 
law at that time."

Since then, the spokesman 
said, individual cases where IRS 
has disallowed double benefit 
deductions have accumulated 
and the new ruling represents an 
effort to “be consistent" in its ap­
plication and interpretation of 
the law which bars double tax 
breaks.

Specifically, the law (Section 
265 of the IRS code) disallows ' 
normally deductible expenses for 
which a taxpayer has received, 
tax-exempt income.
- The IRS spokesman also 
pointed to court cases where IRS 
application of Section 265's ban 
on double benefits has been 
upheld.

In announcing the revenue rul­
ing, an IRS publication cited a 
U.S. Supreme Court decision 
that the Internal Revenue code 
“should not be interpreted to 
allow . . . 'the practical equiva­
lent of double deductions'. . . 
absent a clear declaration of in­
tent by Congress."

For ministers, the new ruling

PERSPECTIVE

by Darold H. Morgan

■ or years June has been designated “Annuity Board Month" on 
the Southern Baptist calendar. Until the 1950s the Southern Baptist 
Convention encouraged a relief offering in June for older ministers on 
inadequate pensions and for other emergencies our brethren and their 
families faced. : \ it! / c: : < J ?

A beautiful example of the Cooperative Program at work occurred 
nearly 30 years ago when the Southern Baptist Convention requested 
the Annuity Board to relinquish the offering in lieu of support through 
the SBC Cooperative Program for relief purposes. It has been a 
harmonious blending of resources and needs.

Now the SBC Calendar Committee will be proposing in Pittsburgh 
the fourth Sunday of June as “Annuity Board Sunday." Plans call for a 
nationwide emphasis on retired pastors, this essential contribution of 
the Cooperative Program in their behalf, and a focus on the retirement 
program the Annuity Board administers.

I never cease to marvel at the ongoing miracle of mission giving in 
our beloved denomination. The Cooperative Program is indeed a 
"life line!" : . .

will take effect at the end of their 
current contract year, or by June 
30, whichever comes first.

Southern Baptist Annuity 
Board President Darold H. Mor­
gan has requested the Internal 
Revenue Service to delay the 
effective date of a recent ruling to 
allow clergy time to adjust to the 
additional financial burdens the 
ruling will place upon them.

Acting as chairman of the 
steering committee of the Church 
Alliance, a group of churches 
from over 27 religious denomi--’ 
nations concerned with church 
pension plans, Morgan said that 
he thought the new ruling was 
“sound in law and analysis," but 
that many ministers will suffer 
financial hardship under the sud­
den prospective application of 
the ruling. He is requesting that 
the IRS delay this date to January

1, 1988. :J' /■
Morgan told IRS Commissioner, 

Roscoe L. Egger, Jr., that many 
ministers have entered into long­
term financial obligations relying 
on the tax-exempt housing allow­
ance and the 20 year IRS posi­
tion that the mortgage interest 
and real estate taxes on their per­
sonal residences would be de­
ductible for income tax purposes.

"Ministers need more time-to 
adjust to the significant addition­
al tax burden so we are asking 
the IRS to move the effective date 
of the ruling to January 1988."

Morgan said the 1988 effective 
date would also alleviate some 
IRS administrative problems that 
would be caused by ministers 
who are prepaying all of their 
mortgage interest and real estate 
taxes for the year before the June 
30 deadline.



INCLOSURE 4.

JOB OPPORTUNITIES WHICH ARRIVED IMMEDIATELY PRIOR TO PUBLICATION

1. THE MEMORIAL HOSPITAL AND MEDICAL CENTER OF CUMBERLAND, MARYLAND, INC. - a 
new position in an established Department of Pastoral Care providing a 
wide range of services to a general community hospital and a modern state 
psychiatric facility, including a year-round Basic and Advanced CPE program. 
The new person will share a wide variety of responsibilities in the department 
and CPE program, but will primarily be responsible for offering pastoral 
counseling to the community. Preferred applicants should have at least 
fellow level in AAPC, and CPE credentials would be desirable. Send applica­
tions to: Chaplain Ralph Ciampa, The Memorial Hospital and Medical Center 
of Cumberland, Maryland, Inc., Cumberland, MD 21502. (301) 777-4297.

2. ESKATON AMERICAN RIVER HOSPITAL, Carmichael, California - a full-time 
position for a Protestant Chaplain experienced in ministry within an acute 
health care setting. The ministry to our 250-bed community hospital, 
located in Northern California, includes providing counseling and pastoral 
ministry to patients, families and hospital staff. In addition, the 
Chaplain functions as the Pastoral Services Department Manager as well as 
a resource to the local community. Minimum qualifications: seminary 
degree; ordination; good denominational standing and one year of clinical 
pastoral education. For more information call: Jerry Jones (916) 334- 
0810 or send resume to Eskaton American River Hospital - Personnel, 4747 
Engle Road, Carmichael, CA 95608.

3. FRESNO COMMUNITY HOSPITAL AND MEDICAL CENTER, Fresno, California - an 
individual to continue its established hospital chaplaincy program as well 
as to develop, implement and serve as the supervisor for a CPE program. 
The applicant should be ordained or commissioned to function in a ministry 
of pastoral care by an appropriate religious authority. Education should 
include a M.Div. or an approved equivalent from an ATS accredited program. 
Salary commensurate with experience. All inquiries should be directed to: 
Bryan M. Ballard, Vice President and Administrator, Fresno Community 
Hospital and Medical Center, Fresno and R Streets, P.O. Box 1232, Fresno, 
CA 93715. (209) 442-6000.



ACPE JOB OPPORTUNITIES LIST, page one April 1983

Job Opportunities are listed for only two issues unless a request to continue a listing 
is received. Please notify us if your position is filled before the second publication. 
ACPE, 475 Riverside Drive, Suite 450, New York, NY 10115. (212) 870-2558.

1. WESLEY MEDICAL CENTER, Wichita, Kansas - Acting or full ACPE supervisor for a 
775-bed acute care, teaching, UMC related hospital. The Chaplaincy Service 
includes 3 supervisors, 2 staff chaplains plus 12 CPE positions. Programs include 
all 3 levels of CPE and a specialty track for business and industrial chaplaincy. 
Salary and benefits will be competitive and related to certification and experience. 
Contact: Robert E. Eades, Director of Chaplaincy Services, Wesley Medical Center, 
550 N. Hillside, Wichita, KS 67214. (316) 688-2310.

2. CPC FAIRFAX HOSPITAL, Kirkland, Washington - Part-time chaplain to head new pastoral 
services program in private psychiatric hospital. Mental health experience and 
background necessary. ACPE certification required, CPE supervisor preferred. 
Member, College of Chaplains recommended. Send resume, cover letter and salary 
requirements to Kay Seim, Administrator, CPC Fairfax Hospital, 10200 NE 132nd St., 
Kirkland, WA 98033.

3. PORT HURON HOSPITAL, Port Huron, Michigan - Spiritual Care Coordinator in a 250-bed 
community health center to be responsible for mobilizing the resources within the 
hospital and community to develop sensitivity and responsiveness to the spiritual 
needs of the patients. Bachelor’s degree (Master’s preferred) and CPE training, 
with 5-10 years’ human services experience and 3-5 years’ hospital pastoral 
experience required. If interested, please write (and include salary history) 
in confidence to: Robert A. Scheib, Vice President, Employee Services, Port Huron 
Hospital, 1001 Kearney St., Port Huron, MI 48060. (313) 987-5000, x274.

4. HOLY CROSS HOSPITAL, Detroit Michigan - full-time priest chaplain needed to work 
in a 397-bed general hospital located in northeastern Detroit. Will be a staff 
member of a newly organized pastoral care team. ACPE and/or NACC training and 
USCC certificate preferred. Send resume to: Mr. F. Rossi, Vice President, Human 
Resrouce Services, 4777 E. Outer Drive, Detroit, MI 48234.

5. AROOSTOOK MEDICAL CENTER, Presque Isle, Maine - full-time staff chaplain to direct 
the development of a new pastoral care department. Successful candidate must 
possess appropriate college and seminary degrees and denominational endorsements. 
Hospital chaplain will be responsible to administering all religious functions 
and activities including counseling and spiritual support services to patients, 
families, hospital staff, and liaison with the community. Interested persons may 
submit curriculum vitae to: Director of Personnel, The Aroostook Medical Center, 
P. 0. Box 151, Presque Isle, ME 04769.

6. ATASCADERO STATE HOSPITAL, Atascadero, California - Protestant Chaplain to provide 
spiritual and moral guidance, conduct Protestant religious services, and provide 
pastoral care to State institution residents. Minimum qualifications: ordination, 
accredited by, and in good standing with a nationally recognized Protestant denomi­
nation; education equivalent to graduation from college with minimum of 12 semester 
hours in counseling, psychology or related field; 4 units CPE or the equivalent 
of 2 years of full-time supervised clinical or field training in pastoral care, 
social work, psychology, counseling and guidance, or other related fields; two 
years experience following ordination. Interested persons should write to the 
State Personnel Board, 801 Capitol Mall, Sacramento, CA 95814 and ask to be placed 
on the eligible list to be notified when specific vacancies occur. For specific 
information about the position at Atascadero, write to: Miles Renear, Protestant 
Chaplain, Atascadero State Hospital, Box A, Atascadero, CA 93423. (805) 461-2486.
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7. ST. VINCENT HOSPITAL, Green Bay, Wisconsin - Director of Pastoral Care at a 517-bed
hospital. Responsibilities include: directing a staff of 11 persons, integrating 
a pastoral care department with the mission and spiritual goals for the hospital 
and the Hospital Sisters of the Third Order of St. Francis, consultations with 
hospital and medical staff, budget preparation, employee education, bi-monthly 
memorial services, cancer residency for clergy, and regular and special services 
in the hospital chapel. Qualifications: 1 year CPE or equivalent; theology study 
beyond seminary; 3 years experience in management and supervision, hospital 
experience as a chaplain; certification with U.S. Catholic Conference and 
acceptance by the Bishop of the Diocese. Competitive salary and benefits. Apply: 
St. Vincent Hospital, Personnel Department, 835 South Van Buren St., Green Bay, 
WI 54301.

8. AMARILLO HOSPITAL DISTRICT, Amarillo, Texas - Associate Director for well-established 
CPE program. A 250-bed medical/surgical hospital, a 100-bed adult psychiatric 
hospital, a 21-bed adolescent psychiatric hospital, a 14-bed children’s psychiatric 
hospital, and a Lebel III trauma center. The district serves as the primary teaching 
hospital for the Texas Tech University School of Medicine in Amarillo. Qualifications: 
full supervisor preferred. Salary $28,000-31,000. Benefits are competitive. Write: 
The Rev. J. Edwin Heathcock, Amarillo Hospital District, P. 0. Box 1110, Amarillo, 
TX 79175. (806) 378-4682.

9. ST. MARY’S HOSPITAL, Pierre, South Dakota - Catholic priest in a 115-bed acute 
care general hospital. Minimum of two units of CPE preferred. Submit resumes 
to: Personnel Office, St. Mary’s Hospital, 803 East Dakota, Pierre, SD 57501.

10. AKRON GENERAL MEDICAL CENTER, Akron, Ohio - Director of Pastoral Care in 560-bed 
acute care hospital. Qualifications: CPE supervisor preferred, Acting supervisor 
required in order to develop a chaplain residency program; salary negotiable plus 
excellent benefit package. Send resume and cover letter to: Mike Greenlese, Per­
sonnel Dept., Akron General Medical Center, 400 Wabash Ave., Akron, OH 44307.

11. ST. JOSEPH’S HOSPITAL, Tucson, Arizona - priest chaplain who is ACPE or USCC cer­
tified for a 325-bed general acute care facility under the direction of the Sisters 
of St. Joseph of Carondelet. Salary commensurate with background and experience 
with excellent fringe benefits. Contact: Marva Lauver, Employment Supervisor, 
St. Joseph’s Hospital, 350 N. Wilmot Road, Tucson, AZ 85711. (602) 296-3211,x2684.

12. THE ASBURY METHODIST VILLAGE, Gaithersburg, Maryland - Chaplain Educator to serve 
in the department of pastoral care in a retirement community of 1,000 residents. 
The position has been created to share the chaplaincy responsibilities and to en­
large the present training program into a CPE program under the direction of the 
existing chaplain administrator. A United Methodist is preferred; excellent 
salary, benefits and housing allowance plan. Resumes will be accepted from 
Acting or Full Supervisors; starting date is January, 1984. Send resume as soon 
as possible to Chaplain Julian A. Tavenner, Asbury Methodist Village, 301 Russell 
Avenue, Gaithersburg, MD 20877.

13. AMARILLO HOSPITAL DISTRICT, Amarillo, Texas - Associate Director for well-estab­
lished CPE program. A 250-bed medical/surgical hospital, a 100-bed adult psychia­
tric hospital, a 21-bed adolescent psychiatric hospital, a 14-bed children’s 
psychiatric hospital, and a Level III Trauma Center. The district serves as the 
primary teaching hospitals for the Texas Tech University School of Medicine in 
Amarillo. Qualifications: Full Supervisor preferred. Salary $28,000 - $31,000. 
Benefits competitive. Write: The Rev. J. Edwin Heathcock, Amarillo Hospital 
District, P.O. Box 1110, Amarillo, TX 79175. (806)378-4682.
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14. RIVERSIDE METHODIST HOSPITAL, Columbus, Ohio - Director of Pastoral Care in 1017- 
bed general medical-surgical hospital, to continue direction of well estab-lished 
pastoral care and clinical pastoral education programs. Qualifications: United 
Methodist; college and seminary degrees; ordination and ecclesiastical endorsement; 
institutional chaplaincy experience and fully certified ACPE supervisor with 
experience in supervising all levels of CPE. Excellent salary and benefits. 
Reply to: Robert Schmidt, Director of Personnel, Riverside Methodist Hospital, 
3535 Olentangy River Road, Columbus, OH 43214.

15. HOLY CROSS HOSPITAL, Detroit, Michigan - Director of Pastoral Care in a 398-bed 
Catholic hospital. Requirements are: skill in pastoral care and administration, 
good standing within a recognized religious order, NACC certified or a Fellow in 
College of Chaplains, and hospital ministry. Send resume to Personnel Department 
at: Holy Cross Hospital, 4777 E. Outer Drive, Detroit, MI 48234.

16. WESTERN OZARKS LAKES MINISTRIES, Stockton, Missouri - Summer Chaplains for public 
campgrounds around lakes. Circulate among campers, visit, listen, provide pas­
toral presence. Responsibilities include Sunday worship services. Memorial Day 
to Labor Day, car required, housing furnished. Stipend $2,000 plus mileage. 
Contact Sandra Crater, Box 40, Stockton, MO 65785. (417)276-4165.

17. MOCCASIN BEND MENTAL HEALTH INSTITUTE, Chattanooga, Tennessee - Clinical Pastoral 
Educator (Psychiatric Chaplain II) to serve as full-time chaplain under the 
general supervision of the Director of Pastoral Services, developing and pro­
viding comprehensive ministry for patients and their families. Weekly worship 
services and twice-monthly Sunday services are expected. Other responsibilities 
are connected with a program of consultation and education for the religious 
community. Minimum requirements: Bachelor’s degree, Master of Divinity (or 
equivalent), at least five years’ pastoral experience, one year of CPE; current 
ecclesiastical endorsement; certification by the AMHC. Salary negotiable; benefits 
funded by the State of Tennessee. Contact: Chaplain Jack Wilson, Director, 
Department of Pastoral Services, Moccasin Bend Mental Health Institute, Moccasin 
Bend Road, Chattanooga, TN 37405. (615)265-2271.

18. ST. JOSEPH’S HEALTH CENTRE, Toronto, Ontario, Canada - Pastoral Education Super­
visor in a 830-bed hospital providing long term and acute care programs for the 
west end community of Toronto. We are seeking a qualified ordained/non-ordained 
supervisor of pastoral education. In association with the Toronto School of 
Theology and the Toronto Institute for Pastoral Training, the Supervisor will be 
responsible for developing, co-ordinating and conducting pastoral education for 
clergy, related professionals and interdenominational students. The applicant 
should hold a CAPE designation and an M.Div. degree or equivalent. Previous 
related experience would be an asset. Please write to: Ms. Annabel Kennedy, 
Employment Co-ordinator, Personnel Department, St. Joseph’s Health Centre, 
30 The Queensway, Toronto, Ontario, Canada M6R 1B5.

19. BARTHOLOMEW COUNTY HOSPITAL, Columbus, Indiana - Full- time chaplain in a rural 
300-bed hospital providing regional care. Must have CPE training and experience. 
Applicant will be responsible for setting up the new program and working directly 
with the Rehabilitation & Diagnostic Services Dept. Salary commensurate with 
experience and qualifications. Excellent fringe benefits. Send resume to: 
Personnel Dept., Bartholomew County Hospital, 2400 E. 17th St., Columbus, IN 47201, 
or call (812)376-5284..



r- • <!

A8PE JOB OPPORTUNITIES LIST, page four April 1983

20. SAINT LUKE'S HOSPITAL, Cleveland, Ohio - New Associate Chaplain position in a 
500-bed medical/surgical teaching hospital affiliated with Case Western Reserve 
University and related to the United Methodist Church. Associate will be responsible 
for establishing and supervising a CPE program and providing ministry to patients, 
families, and staff. Requirements: denominational endorsement and ACPE supervisor 
certification, Full preferred. Competitive salary with excellent benefits. Contact: 
Mrs. Ione Parry, Employment Services, Saint Luke's Hospital, 11311 Shaker Blvd., 
Cleveland, OH 44104.

21. CITY OF FAITH MEDICAL & RESEARCH CENTER, Tulsa, Oklahoma - Supervisor (Full status 
preferred) to be associated with Senior Supervisor in developing a CPE program 
in a unique whole-person health care setting. Will be part of a team of 21 
hospital and clinic ministers, most of whom are CPE trained. Must be willing 
to provide some direct patient care with commitment to the whole-person healing 
team concept and practice, uniting medicine and prayer in a charismatic environ­
ment. The program is related to the Oral Roberts Graduate School of Theology 
with four CPE trained faculty. Salary open. Send resume to: Duie R. Jernigan, 
Director of Spiritual Care, City of Faith Medical and Research Center, Tulsa, 
OK 74171.

22. CATHERINE MC AULEY HEALTH CENTER, Ann Arbor, Michigan - ACPE Supervisor (Full/ 
Acting) to serve as second CPE supervisor in a well-established pastoral care 
department. The Health Center is a newly accredited CPE center offering Basic 
and Advanced CPE. The center has a 150-bed psychiatric hospital and a 558- 
bed acute care hospital. Responsibilities include direct patient care as well as 
supervision of a variety of CPE programs. Salary and fringe benefits commensurate 
with experience. Send resume to: the Rev. Dennis Kenny, Mercywood Ho.spital, 
P.O. Box 1127, Ann Arbor, MI 48106.

23. SAINT JOSEPH'S MEDICAL CENTER, South Bend, Indiana - Priest Chaplain (Roman Catholic) 
in a six-member ecumenical pastoral care department of a 340-bed medical center 
sponsored by the Sisters of the Holy Cross. Requirements: Master's degree in 
theology (or its equivalent); two years’ pastoral experience; a minimum of one 
quarter of clinical training and certification by NACC or College of Chaplains. 
Excellent salary plus fringe benefits. Send resume to: Rev. James M. Duane, 
Pastoral Care Department, Saint Joseph's Medical Center, 811 East Madison Street, 
South Bend, IN 46634. (219)237-7111.

24. SAMARITAN COUNSELING CENTER OF SOUTH CENTRAL MICHIGAN, Battle Creek, Michigan - 
Executive Director in an AAPC accredited service center to head staff that includes 
six full-time and four part-time persons. Agency serves a 50-mile radius with 
offices in four communities. Responsibilities: Chief-Executive Officer with 
prime attention to administration and development, with some counseling. Require­
ments: AAPC Diplomate or Fellow with proven leadership experience. Contact: 
John Edwards, Search Committee, 289 S. Minges Road, Battle Creek, MI 49015.

25. SAMARITAN COUNSELING CENTER, Wichita Falls, Texas - Director of newly established 
center. Requirements: proven skills as pastoral therapist; administrative ex­
perience; interest in development of center; program development; counseling 
supervision. Prefer ordained clergyman with Doctorate in Pastoral Psychology and 
AAPC, AAMFT or equivalent certification. Salary and benefit package competitive 
and negotiable. Broadly-based local support in attractive metropolitan community. 
Resumes received through April 1, 1983. Employment availability by June 1, 1983. 
Contact: Emory J. Sobiesk, M.D., 3100 Tenth Street, Wichita Falls, TX 76309. 
(817)767-1320.
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