
The Military Chaplaincy—1992 and Beyond

Lew Burnett 
Director of Military Chaplaincy

The year 1992 was a year of faith­
testing for me. Many personal and job- 
related experiences and events chal­
lenged my faith, the faith of my family, 
that of many of our chaplains and their 
families, our country, and the world.

Statistics cannot appropriately 
measure the depth, breadth, 
or impact that changes, 
losses, pain, accomplish­
ments, and uncertainties 
have brought to people and 
relationships. Continued 
downsizing of the 
military necessitated the 
release of some 50 active- 
duty Southern Baptist 
chaplains.

During the year, I visited 356 of 
our active-duty chaplains (and many of 
their families) and 76 reserve and 
National Guard chaplains. Many were 
seen at the 18 retreats and conferences 
in which the Chaplaincy Division 
takes part, from Germany to Hawaii, 
from Okinawa to Glorieta, I saw 
chaplains making a difference at 25 
bases and installations. I also heard and 
read reports of chaplains’ activities 
during deployments in such places as 
Somalia, the Sinai, Honduras, and 
Antarctica.

Everywhere I went, I found our 
chaplains consistently providing the 
best quality ministry.

It would be impossible to articulate 
the importance of staying in touch 
with our chaplains and their families. 
A dollar value cannot be placed on the 
impact that retreats in Germany last 

year had on the spiritual renewal of 
those who attended. Numerous 
chaplains’ comments echoed a similar 
theme: “I have needed this so desper­
ately. I can make it now.”

The same sentiment is expressed by 
our chaplains in the States. Correspon­
dence, phone calls, seminary confer­
ences, summer conferences, attendance 
at military conferences, and many 
other events link chaplains to their 
spiritual “home base.” Staying in touch 
is the most vital support we provide.

In looking at the future of military 
chaplaincy, I believe we can expect 
continued changes revolving around 
political, economical, and theological 
issues. These include:

1. The focused emphasis President 
Clinton is placing on the economy will 
continue the downsizing of the mili­
tary. As funds are taken from the mili­
tary, the number of chaplains on active 
duty and the reserve components will 
be reduced. And fewer will be hired.

2. The highly emotional and theo­
logical issue of homosexuality may dis­
courage many chaplains from either 
continuing or even applying for mili­

Chaplains, Pastoral Counselors Convocation

Don’t forget: The annual South­
ern Baptist Chaplains and Pastoral 
Counselors Convocation will be held 
in connection with the annual South­
ern Baptist Convention. It’s set for 
June 14 in Wilson Turner Audito­
rium (2MSW Professional Bldg.) of 
the Memorial Hospital in Houston.

The auditorium is located at 7737 

tary chaplaincy. Those who are truly 
committed will be required to come to 
grips with how they will deal pastorally 
with the issue. Chaplains may find 
themselves balancing between the new 
order and the old tradition.

3. As the number of personnel is 
reduced, missions changed, and com­
mands—possibly even services— 
consolidated, there will be fewer con- 
ferences/training events with large 
numbers of chaplains brought to­
gether. On-site visits to installations/ 
bases may become our primary means 
of visiting chaplains.

The future has looked bleak before. 
But chaplaincy has never failed in its 
commission to minister to people. If 
we persevere and follow His leader­
ship, I believe chaplaincy will play a 
strategic role as the American military 
moves into the post-Cold War era. 
We Southern Baptists have the best 
ministers in uniform; they love their 
Lord and people, and are serving with 
a deep sense of integrity and commit­
ment in the most difficult places.

They have our unqualified admira­
tion and support.

Southwest Freeway (Hwy. 59 and 
Beechnut). The hours for the gath­
ering will be 10:00 a.m.-3:00 p.m. A 
luncheon will be held at College Park 
Baptist Church (across from Turner 
Auditorium) at noon.

The presenter will be C.W. 
Brister of Southwestern Baptist 
Theological Seminary.

ChaplainsReport • 1



News ^Previews

Meet the HMB’s 
Larry Martin

Last year, Larry Martin was named 
vice president, overseeing the Ministry 
Section under which the Chaplaincy 
Division functions. He replaced Paul 
Adkins, who retired.

Martin provides administrative di­
rection in correlating, maintaining, 
strengthening, and developing the 
work for which the section and its sev­
eral divisions, departments, programs, 
and offices are responsible.

A native of Eubank, Ky., Martin 
graduated from Georgetown College 
in Kentucky and received Master of 
Divinity and Doctor of Ministry de­
grees from Southern seminary.

He held pastorates in Kentucky and 
was director of missions for the Detroit 
association in Michigan—where he 
and the Chaplaincy Division’s Lowell 
Lawson became friends—before 
becoming executive director of the 
Boston (Mass.) Baptist Association in 
1983, a post he held until coming to 
the Home Mission Board.

A strong supporter of chaplaincy 
ministries, Martin understands the 
nature of the chaplains call and prom­
ises to be an asset to your ministry. We 
look forward to working with him.

Honors for Perry, 
Burnett

Huey Perry and Lew Burnett have 
been elected chairpersons for two mili­
tary-related chaplaincy groups.

Report Ready
Copies of the COMISS report 

on Georgia’s dismissing its institu­
tional chaplains (see previous issue) 
are available. Contact the Chap­
laincy Division if you want a copy.

Perry has been named ’93 chairper­
son of the Endorsers Conference for 
Veterans Affairs Chaplaincy 
(ECVAC), an organization of repre­
sentatives of faith groups that endorse 
clergy for service as chaplains in the 
hospitals and medical centers of the 
Department of Veterans Affairs, and 
to the chief medical director of the 
Department of Veterans Affairs.

Burnett will serve as ’93 chairperson 
for the National Conference on Minis­
try to the Armed Forces (NCMAF). 
A relatively new organization, 
NCMAF combined the General 
Commission on Chaplains and Armed 
Forces Personnel and a kindred orga­
nization, the Conference of Ecclesias­
tical Endorsing Agents. More than 
200 religious groups in the United 
States are involved in NCMAF.

NCMAF offers a means of dia­
logue among the various religious bod­
ies and provides information on hiring, 
endorsement, ecclesiastical support, 
care, and supervision of chaplains of 
the military services.

ECVAC’s primary function is 
similar to NCMAFs; it provides in­
formation to the Department of Veter­
ans Affairs on matters relating to the 
hiring, endorsement, ecclesiastical sup­
port, care, and supervision of chaplains.

MCA Accepted 
As Charity

For the first time, the Military 
Chaplains Association (MCA) is par­
ticipating in the Combined Federal 
Campaign as part of “Independent 
Charities of America.” Beginning in 
October, government and military per­
sonnel can designate contributions to 
be specifically given to the work of the 
MCA. Such contributions will be used 
to support the program and ministry of 
MCA.

In the Combined Federal Cam­
paign, the designation must be made 

to the Military Chaplains Association 
ID No. 1289 under “Independent 
Charities of America.”

These designated moneys will pro­
vide scholarships to seminarians who 
are chaplain candidates and support 
programs that provide strong advocacy 
for military chaplaincy on Capitol Hill.

MCA national headquarters’ 
address is P.O. Box 42660, Washing­
ton, DC 20015-0600.

Reserve Chaplains’ 
Retirement Points

Category H reserve chaplains can 
earn retirement points by attending 
continuing education events sponsored 
by the Chaplaincy Division—includ­
ing the conferences held at SBC semi­
naries annually and during Home 
Mission conferences at Ridgecrest and 
Glorieta. Some financial assistance is 
provided attendees by our office.

Reservists should write the Air Re­
serve Personnel Center to obtain form 
40A The benefits to you in addition 
to retirement points include travel in­
surance, space A travel, and access to 
BOQ^ Wearing of uniform is required.

For further information contact Lew 
Dawson, Chaplaincy Division,

MAIL-OUT MIXUP
The company that prepares our 

quarterly report forms was behind 
schedule in mailing and also 
mistakenly sent Mission Service 
Corps return envelopes. Any re­
ports returned in mislabeled enve­
lopes will make it to our office. 
However, you may want to mail 
yours directly to Chaplains 
Commission, Home Mission 
Board, SBC, 1350 Spring St., 
NW, Atlanta, GA 30367-5601.

We apologize for the 
inconvenience.
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Reserve ChaplaincyTrends
Lew Dawson 

Associate Director, Military Chaplaincy

The future of military chaplaincy, 
both reserve and active duty, is seen in 
trends already clearly established.

First, die growing sociological 
diversity among Southern Baptists is 
reflected by our chaplains. With recent 
endorsements, we have chaplains who 
were bom and raised in 
Poland, Belize, Korea, 
Vietnam, Peru, and 
other countries. During 
1992, three women 
were endorsed to the 
military plus four 
people who represent 
ethnic minorities.
They bring new cul­
tural influences to chaplaincy. Also, a 
growing number of chaplains are from 
the new-work areas of Southern Baptist 
life. Several years ago three high school 
seniors graduated together in Pitts­
burgh. None were from Southern Bap­
tist families. Today all three are 
Southern Baptist ministers. Two are 
reserve chaplains. Another native of 
Pennsylvania is a reserve chaplain and a 
past president of that state convention. 
Such diversity brings great potential for 
reaching for Christ the diverse popula­
tion of America.

Second, as “Total Force” be­
comes a reality, greater reliance will be 
put upon the reserves and National 
Guard. For chaplains this means bags 
are packed and ready to go worldwide 
at a moments notice. Hot spots of con­
flict are the mission. Chaplains con­
tinue to serve in the Persian Gulf area. 
They are ministers to personnel in­
volved with the peace effort in the 
former Yugoslavia. Our chaplains are in 
Somalia (see related article on p, 5). The 
changing role of the military affects the 
lives of chaplains, their families, and 
their civilian ministry. The need for 
reserve chaplains to have written agree­
ments with civilian employers has 

become a vital part of being ready in 
the event of mobilization.

Third, with military budget cuts 
comes probable reduction in training 
for reservists. At the beginning of this 
year, 411 Southern Baptists were serv­
ing as reserve or Guard chaplains 
(that’s 273 in the Army, 62 in the 
Navy, and 76 in the Air Force). Also, 
115 were Civil Air Patrol chaplains. 
Both the Army and Air Force are seri­
ously questioning their ability to con­
tinue reserve workshops. Two 1993 
Air Force conferences have been can­
celed. As meetings cease to exist or 
training procedures change, our ability 
to relate to our SBC reservists will be 
challenged.

Fourth, in spite of the military 
drawdown, opportunities continue to 
exist for well qualified applicants. In 
1992, fifty-four Southern Baptists were 
endorsed for the first time to the mili­
tary. Three SBC pastors were selected 
by the Navy for direct appointment to 
active duty. The Civil Air Patrol is try­
ing to add several hundred volunteer 
chaplains. The Army Reserves is short 
chaplains in several areas of the coun­
try. The challenge for us will be to in­
fluence quality prospects to be patient, 
to endure competition, and to give the 
Lord time to lead them along the way 
to and perhaps through a door that is 
only cracked open.

B Fifth, for four years now the 
number of Southern Baptist seminary 
students interested in chaplaincy has 
increased. In 1989, we interviewed 129 
students; by 1992, the number had 
grown to 210. Among students, the 
trend is toward fewer inquiries about 
the military, and many more asking 
about areas of civilian chaplaincy.

In the years ahead, the active-duty 
military will be smaller. The reserves 
and National Guard will have a greater 
role in responding to crises worldwide. 
The opportunity for Southern Baptists 
to expand the missionary outreach of 
our churches through the military re­
serve chaplaincy will expand. The 

spiritual and human needs of military 
personnel and families will require the 
best qualified ministers that Southern 
Baptists can provide.

Where Two or Three...
Lowell Lawson 

Chaplaincy Ministry Development Director

“You have chaplains where?” 
“He’s what kind of chaplain?” 
These are two familiar responses 

whenever someone reviews the list of 
settings where Southern Baptist en­
dorsed chaplains serve. Until 1945, 
chaplains were endorsed 
to only one setting, the 
military. Since then 
there has been a 
steady increase in the 7/
variety of places /V
where chaplains A7 /Vzy / 
serve. / / >

From auto- to iff/ 
horse-racing 1 [ / /
tracks, from * / / /
resorts to nursing 
homes, from juvenile detention cen­
ters to college campuses, Southern 
Baptist chaplains serve people in 
many settings and occupations. Chap­
laincy is limited by only one factor— 
creativity. And Southern Baptists are 
thinking creatively!

In 1992, the number of endorsed 
chaplains and chaplaincy settings both 
increased. Currently more than 2,300 
chaplains serve in more than 50 
settings.

As a result of the work of chap­
lains, pastors, congregations, associa­
tions, and state conventions see their 
church fields from new perspectives. 
People are everywhere, and frequently 
doors are closed to traditional church 
ministries. Chaplains go where the 
organized church often cannot go. 
Chaplains serve behind institutional 
walls, step past police barricades, are 
invited to bridge emotional barriers.
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Chaplaincy Staff Updates

There will always be a need for the 
steepled place of worship. But if we are 
to move boldly to reach all people, it 
will be necessary to find ways of going 
where no one has gone before. Chap­
laincy blazes new trails.

Someday there will be a chaplain 
on a space station. But until then, 
there are quite a few other opportuni­
ties a bit closer to home.

Have you noticed two or three 
people gathered together? They ought 
to have a chaplain.

Learningthe Territory
George Piclde 

Healthcare Chaplaincy and 
Pastoral Counseling

These past months have been for 
me a time of becoming acquainted 
with chaplains and pastoral counselors 
in various sections of the country. My 
travels have taken me from 
Pittsburgh, Pa., to 
Columbia, S.C, where 
I have met many hos­
pital chaplains and 
pastoral counselors. 
The Association for 
Clinical Pastoral 
Education confer­
ence, the College of 
Chaplains conference, 
and the Southern seminary conference 
provided special times to share with 
many of you who form the community 
of chaplains and pastoral counselors.

It is my special privilege to work 
with you.

There are many issues that confront 
the healthcare chaplain today. One 
intense concern involves the develop­
ing national healthcare structure. The 
new healthcare system will be shaped 
by a multitude of economic and politi­
cal factors. It is essential for pastoral­
care departments and pastoral-care 
organizations to be involved in the lo­
cal and national healthcare dialogue. I 
invite your response as we collaborate 

in the discussions concerning the pres­
ence of pastoral care in the context of 
the nation s new medical system.

As we share together, I anticipate a 
developing relationship with you. I 
hope to see many of you at our annual 
conferences at Glorieta and Ridgecrest, 
and on those occasion when I have the 
opportunity to be in your area.

Lef s keep in touch.

Challenges, Commitments
Billy D. Donovan

Institutional and Business-Industrial Chaplaincy

As you know, this area of chap­
laincy ministries is the smallest in the 
division in terms of the number of en­
dorsements (532 people), but it’s by far 
the most diverse group in types of 
ministries represented.

In addition to hundreds of penal 
institutions, ministry locations include 
race tracks, truck stops, airports, fire 
departments, theme parks, resorts, 
banks, insurance companies, manufac­
turing industries, transportation 
companies, law enforcement agencies, 
multihousing units and funeral homes.

Serving all of you who work in 
these locations is becoming more and 
more difficult. Let me explain:

■ The increasing number of chap­
lains in institutions, businesses, and 
industries means many newcomers 
with little previous experience need 
denominational orientation and train­
ing. Personal contact is vital. But such 
contact is increasingly difficult as the 
number of chaplains grows.

Orientation, the seminary confer­
ences, and the summer conferences at 
Ridgecrest and Glorieta are excellent 
places to build relationships. But the 
increased numbers strain our funds. It’s 
difficult to bring you and your spouses 
to these events, yet we believe personal 
contact is vitally important.

■ The key to keeping chaplaincy 
alive and well in any setting is the ef­

fectiveness of the chaplaincy staff. 
Chaplains must be seen as making a 
tangible contribution.
We in the Chaplaincy Division help 
explain the role of chaplaincy. We are 

your advocates. Yet this 
requires time, time we 
have to take from other 
activities.

■ Almost daily we 
receive inquiries on 
how to start a chap­
laincy ministry. We 
need to develop at­
tractive, informative, 

and easy-to-use material that can be 
sent to those interested in starting 
chaplaincy ministries. The need is par­
ticularly great in the area of workplace 
chaplaincy. Again, more time and 
money are needed.

■ Most chaplains have been asked, 
“Why did you leave the ministry?" 
Such a question reveals a pervasive ig­
norance about what chaplains do and 
how they do it. One of our tasks is to 
communicate to all Southern Baptists 
the unique opportunities chaplains 
have to proclaim the gospel. Chaplains 
literally “go into all the world”—the 
world of the prisoner, the traveler, the 
truck driver, the airport worker, on and 
on. Chaplains go where the church 
cannot go, minister where the church 
cannot minister.

Our audiences for chaplaincy infor­
mation must run the gamut of de­
nominational life. As long as Southern 
Baptists do not understand chaplaincy 
ministry, they will not use this vital 
avenue as part of their response to the 
Great Commission. The result will be 
hundreds of people who will not hear 
the Good News.

So pressures on our office are great. 
But so is our commitment to you. 
Somehow, we will work out the com­
plications of time and money. Because 
our goal continues to be one of serving 
you and your needs as you serve the 
needs of others in your workplace.
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Impressions from the Desert
Mark. Sandlin

Director, Photography Department, HMB

The congregation was varied. Standing room only. 
White, Black, Hispanic, Asian. Men and women. Some 
Europeans, mostly Americans. They had two things in 
common. They were all young, and they all carried guns.

The service of soldiers was the first I attended during 
coverage of Southern Baptist military chaplains deployed in 
Somalia. It was led by Chaplain Guy Jolin of Fort Hood, 
Texas.

Knowing the pain of separation on birthdays and anni­
versaries, Jolin led the congregation in singing “Happy 
Birthday’ while giving small gifts to soldiers. For a moment, 
the stress of Mogadishu was forgotten. The separation from 
family receded as the entire room became family. Knowing 
the spiritual needs, Jolin preached of God’s love and 
compassion.

Services such as these made covering the Southern Bap­
tist chaplains involved with Operation Restore Hope a chal­
lenging and rewarding job. However, it was not a job 
without hazard.

A call I made to the State Department received this re­
sponse, “Sir, there is no government to issue a visa here and 
no government to receive it there. The Marines control the 
airport. Have a good trip.”

In Somalia, there are no rental cars, no hotels, no sched­
uled flights home, no restaurants, and no place to use our 
credit cards. There is dust, blowing sand, poisonous insects 
and snakes, rock-throwing kids, and malaria.

When we arrived, the United States Armed Forces had 
established control of food going to feeding stations. Sur­
prisingly, the Somalian people are not overjoyed with the 
military presence. Even though thousands are being saved 
from starvation, many Somalians resent and resist the mili­
tary. Rocks are thrown at soldiers. Sunglasses are ripped 
from soldiers’ faces. Often if a vehicle goes too slow, it is 
looted while rolling. Each clan watches out for its members. 
They care only that their clan’s needs are met.

Nobody leaves a secured compound without at least two 
vehicles. Each vehicle must have one person armed with an 
M-16 rifle and another armed person. As vehicles reach the 
gate, ammunition clips are inserted and a round chambered.

Even with this tension, the soldiers long for interaction 
with the Somalian people. Few have opportunity to see the 
fruits of their labors. Few have seen the feeding centers, the 
refugee camps where people no longer die daily. Instead, 
they perform tasks that allow life to return to normal.

They face many frustrations. MREs (Meals Ready to 
Eat) and T-Rats (large quantities of heated MREs) form 

their diet. Showers are mostly canteens dumped over the 
head. Mail service is sporadic—three weeks for letters to 
reach the States, if they make it at all. Only emergency calls 
home. Rationed drinking water. Single parents live without 
knowledge of their children’s well being.

The chaplains dealt with all of these frustrations and 
more. They were constantly on the move. Crouched in the 
scant shade of a thorn tree, talking with soldiers burning la­
trine waste, or squatting on the flight deck of a C-130 deliv­
ering food to a refugee camp, the chaplains worked at being 
available to meet the needs of the troops.

Chaplains mentioned the spiritual aspect of Operation 
Restore Hope. Citing Matthew 25, they quoted, “For I was a 
hungered and ye gave me meat.... Inasmuch as ye have done 
it unto one of the least of these my brethren, ye have done it 
unto me” (Matt. 25:35-40).

This was the message of grace and redemption the chap­
lains delivered to the men and women of the military as they 
“restored hope” in Somalia.

Bob Hutcherson, division chaplain with 

the Army at Ft Drum, N.Y, has 

recently returned from duty in Somalia. 

He reports that from four to nine 

Southern Baptist chaplains are serving at 

anyone time in that devastated country. 

He asks for prayer for those 

American men and 

wjmen serving in 

Somalia and for the 

desperate and 

spiritually hungry 

people of Somalia.
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From the Field

People...

Lynn Wagner, Navy chaplain at the 
Naval Air Station, Lemoore, Calif., 
has set up a partnership program with 
local schools. The station’s participat­
ing sailors and Marines adopt schools 
where they tutor students and encour­
age them to stay in school and be­
come productive citizens.

▼
Douglas Brown, Army chaplain serv­
ing at Ft. Richardson, Alaska, reports 
a miraculous rescue. During a train­
ing mission in October, the helicopter 
he was aboard lost its hydraulic system 
and went into a spin. As the craft 
went down, it came to rest in some 
treetops. The helicopter was totaled, 
but all 17 aboard escaped without se­
rious injury. “It was as though the 
trees were God’s own fingers bringing 
that aircraft to a smooth resting 
place,” says Brown.

▼
Three of the 11 positions of leader­
ship at Virginia’s National Chaplain 
Center of Excellence, the central of­
fice for Chaplaincy in the Veterans 
Administration hospital system, are 
held by Southern Baptist chaplains. 
They are Ron Phelps, deputy director, 
Keith Etheridge, CPE supervisor/ 

regional chaplain; and Will Kinnard, 
director of special ministries.

▼
Zeke DeLozier, Joe Bob Pierce, and 
Bill Thiele, most recently endorsed of 
our pastoral counselors, bring the total 
number of pastoral counselors en­
dorsed by the Chaplains Commission 
to 60. Each of these 60 is also en­
dorsed to the American Association 
of Pastoral Counselors (AAPC) on a 
variety of levels—Member, Fellow, or 
Diplomate.

Joe Williams, director of chaplaincy 
for the Baptist General Convention of 
Oklahoma and FBI chaplain for that 
state, and Darrell Desjardin, chaplain 
at Ft. Worth’s federal correctional in­
stitution, are on alert to serve as 
needed at the site of the Waco, Texas, 

Hickman First Woman President of College of Chaplains

Elaine Hickman, manager of chaplaincy services at Mercy General Hospital 
in Sacramento, Calif, has been elected president of the College of Chaplains. 
She is the first woman president in the 47-year history of the organization. 
Chaplain Hickman was endorsed by the Chaplaincy Division in 1979. A 
graduate of Furman University and The Southern Baptist Theological Semi­
nary, she has served as manager of chaplaincy sendees for the past three years.

stand-off between law enforcement 
officials and the Branch Davidian sect. 
At the Chaplains Report printing date, 
the stand-off at the compound is in its 
____ day.

▼
Clarence Drummond, chaplaincy 
representative for the Georgia Baptist 
Convention, has agreed to serve as 
acting editor of that state conventions 
newspaper, The Christian Index,

▼
Chaplain Ned Wick was awarded a 
Department of Veterans Affairs 
commendation for his leadership as 
chairman of the Ethics Advisory 
Committee at Ft. Meade Veterans 
Affairs Medical Center, South 
Dakota.

—Compiled by Dorothy South

Deaths

Ralph W. Below Navy (retired) .................11/02/92
Arthur Engell Air Force (retired)............07/ /92
William H. Graham Army (retired)................. 10/15/92
Charles F. Pitts VA Hospital....................01/13/93
Lowell C. Todd VA Hospital....................12/07/92

Retirees

James H. Alsop 
Earl L. Boyette 
James Bruns 
Daniel O. Davis 
William T. Fuller 
Bob M. Harbin

Civil Air Patrol...............12/31/92
Navy.................................02/01/93
Army ...............................11/30/92
Army ...............................09/01/92
Institutional (part-time) . 10/31/92
Institutional ................... 01/01/93

Darrell C. Highsmith Air Force .........................02/01/93
Floyd Looney Civil Air Patrol................ 12/31/92
Ferrell L. McNutt VA Hospital.................... 01/04/93
Frank Metcalf Institutional .................... 01/28/93
Timothy M. Peek Navy..................................09/30/92
Richard A. Pfaff Army Reserves ................12/31/92
M.F. Price Civil Air Patrol................ 12/31/92
D. C. Richardson Army Reserves ................12/31/92
Jack W. Roberts Navy..................................01/01/93
Alfred H. Senter Army Reserves ...............11/11/92
Raymond Stewart Institutional .................... 04/07/91
Edward E. Thornton Hospital (part-time) . .. 07/31/91
William A. Tober Navy Reserves..................09/01/92
Robert Vance Civil Air Patrol................12/31/92
Douglas E. Vaughn Army Reserves ...............10/31/90
William W. Wright VA Hospital................... 01/02/93
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Looking Ahead 1993 Calendar

Glorieta, Ridgecrest Conferences

This yea?s Chaplains and Spouses 
Conferences at Glorieta and Ridge­
crest will be on The Varied Dimensions 
of Retirement.

Our resource leader will be John 
Sims.

The conference will deal with fac­
ing the fact that retirement is coming, 
getting ready, dealing with reality, 
continuing die spiritual journey, and 
approaching the end of life.

Dates are:
if Ridgecrest—June 26-July 2,1993 
✓ Glorieta—July 24-30,1993

Conferences begin on Saturday 
evening at 6:15p.m.

Financial assistance available:
Chaplain - $50

Jericho ’93

Southern Baptists’ five mission 
agencies will collaborate for the fifth 
Jericho, a Southern Baptist Missions 
Festival this summer at Baptist con­
ference centers. The theme will be 
“Shout It Out!”

Jericho ’93 will take place at 
Ridgecrest, July 3-9, and at 
Glorieta, July 31-August 6.

Included in the week are 
more than 60 dynamic conferences, 
opportunities to participate in a 
hands-on building project, missions- 
oriented Bible studies, and many

Spouse - $50
Children - $20 each

Registration costs for the entire family 
are paid by Chaplaincy Division

For reservations or housing informa­
tion, contact the conference center:

Ridgecrest Baptist Conference 
Center

P.O. Box 128
Ridgecrest, NC 28770
(704) 669-8022
Fax: (704) 669-9721

B Glorieta Baptist Conference 
Center

P.O. Box 8
Glorieta, NM 87535
(505) 757-6161
Fax: (505) 757-6149 

experiential missions activities.
Bill Hendricks, professor of Chris­

tian theology at 
Southern seminary, 
will lead Bible studies 
at both conference

MlSlONSFESTIVAL centers.
For the latest pro­

gram information and a free promo­
tional video, write or call:

Jericho ’93
1548 Poplar Ave. 
Memphis, TN 38104-3493 
1800 727-6466.

Association of Mental Health 
Clergy Annual Meeting 
San Francisco, Calif.
May 22-27

Xd AAMR/RD Annual Meeting 
Washington, D.C.
June 1-5

Southern Baptist Convention 
Houston, Texas
June 13-17

A* Southern Baptist Chaplains 
and Pastoral Counselors 
Convocation
Houston, Texas
June 14

fa ICPC Annual Training Seminar 
Bismarck/Mandan, N.D.
July 12-16

fa ACCA Annual Meeting 
Nashville, Tenn.
August 1-5

ACPE Annual Meeting 
Louisville, Ky.
November 10-14

Dialogue’94

Dialogue ’94, “A Call to Partnership” seminar focusing 
on the dynamics, possibilities, and power of partnerships in 
responding to human needs, will be held in Milwaukee, 
Wis., May 1-4,1994.

Sponsored by the Congress on Ministry in Specialized 
Settings (COMISS), each of the seminar’s four days will 
begin with a general session focusing on broad issues. After-

SiF’ noons will feature small-group discussion and 
sharing of the day's topics.

The meetings will offer many opportunities for network­
ing on an informal and social level, including an international 
reception and a celebration banquet. Mark your calendar 
now for what promises to be an educational, motivational, 
and commimty-bul^
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HueyPeny
Director, Chaplaincy Division
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The early 1960s were a time when many 
Americans worried about a nuclear 
attack, and it was popular to build bomb 
shelters. On one occasion, a reporter was 
discussing with poet Robert Frost the 

possibility of the destruction of 
the world by atomic power.

Frost said, “Young man, the 
founding fathers of this 
great country did not believe 
in the future. They believed 

the future in”
There is a vast differ­

ence between believing 
something in and be­

lieving in something. 
It is important for us to 

spend time reflecting on the 
past, but it is more important that we 
move into the future. That is the em­
phasis we in the Chaplaincy Division 
will be giving to this year. To be sure, 
the past influences the present and the 
future, but we do not need to allow 
things in the past to influence the future 
in negative ways.

The apostle Paul has a good word for 
us as we move into the future: “press 
on,” he says, to the mark of the high 
calling of God. Jesus gave us a word 
when He said anyone who put his or her 
hands to the plow and looked back would 
be unfit to be a kingdom person.

My prayer for each of you is that you 
will be a forward-looking person as to­
gether we literally “believe the future in.”


