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THE GOSPEL OF MARK

A powerful 
source of growth in 
Bible knowledge of 
Mark’s Gospel
New International Commentary on the NT
William Lane. Designed to provide the minister, 
student, or general reader with in-depth analysis 
and a new view of the entire NT. Contains 
introductions, special notes, complete expositions, 
and footnotes on grammatical, historical, and textual 
problems. (Eerdmans) $12.95
THE DAILY STUDY BIBLE, Gospel of Mark 
William Barclay. Dr. Barclay gives his own 
translation of Mark’s Gospel arranged in brief 
passages, followed by his own commentary on each 
passage. Combines devotion with study. Revised 
and set in larger type. (Westminister) Cloth, $6.25

Paper, $3.45
LIFE WITHOUT LIMITS
The Message of Mark’s Gospel
Lloyd John Ogilvie. A startling and exciting new 
look at the Christ of Mark’s Gospel reads with a 
contemporary, life-oriented freshness that will help 
you catch the drumbeat of the Master for today’s 
adventure in discipleship. (Word) $7.95

WORD PICTURES IN THE NEW TESTAMENT, 
Vol. 1
A. T. Robertson. Difficult Greek words take on new 
meaning and new life when pictured in words by this 
highly qualified author. Chapter by chapter Greek 
tenses, moods, prepositions, and cases are made 
available to the reader. (Broadman) $7.95
THE BROADMAN BIBLE COMMENTARY, Vol. 8 
Clifton J. Allen, editor. Richly rewarding volume 
interpreting God’s Word for deeper meaning and 
Christian witness. $9.75

resources to 
support the 

January 
Bible Study of 
Mark’s Gospel.

I \dunie8

Visit your Baptist Book Store or order from the 
Baptist Book Store or Mail Order Center serving you
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The Wide World of Adult 
Bible Study
William H. Stephens

’’Why don’t we just study the Bible?”
"Why don’t we study the Bible all 

the way through?”
"Why don’t we plan our Bible study 

to undergird the work of the church?”
"Why don’t we deal with the issues 

we face in life?”
"Why don’t our lessons present just 

one position, so we won’t be con­
fused?”

"Why don’t our lessons present sev­
eral viewpoints and let people make 
up their own minds?”

Some four million adults are en­
rolled for Bible study in thirty-five 
thousand churches in our Convention. 
These churches vary by size, commu­
nity, region, and emphasis. No won­
der the questions people ask are so 
varied!

The Sunday School Department of 
the Sunday School Board attempts to 
meet the various expressions of need 
through three distinctive curriculum 
lines, each one designed for specific 
purposes and goals. The lines are: Life 
and Work, Convention Uniform, and 
Bible Book. In addition to these three 
series, adults also have Vacation 
Bible School materials, designed and 
written new each year; January Bible 
Study; several "undated” Bible Study 
units that involve some four sessions 
each; and a number of books designed 
for individual or group study. While 
this mass of material is designed in­
dividually to meet specific needs ex­
pressed by churches, several features 
are common to them all.

Common Features

Biblical Foundation.—All study 

materials are Bible-based; all deal di­
rectly with the Bible, including the 
topical study units. For example, a 
Sunday School session might deal 
with Bible teachings on baptism, but 
never would deal systematically with 
the doctrine of baptism (Church 
Training materials provide such sys­
tematic studies).

Doctrinal Basis.—All study materi­
als are designed to be consistent with 
The Baptist Faith and Message. Occa­
sionally, we receive letters that chal­
lenge a sentence, phrase, or thought. 
Normally, these are communication 
problems in which a questionable con­
cept was communicated unintention­
ally. On rare occasions we simply 
goof, in spite of all the attention we 
give manuscripts. However, my guess 
is that any given editor does not aver­
age one negative letter a month. (Edi­
tors appreciate hearing readers’ 
viewpoints, by the way.)

Evangelistic Emphasis.—All study 
materials are committed to evange­
lism and seek to undergird evange­
lism. Often a full quarter or more of 
study is selected to undergird the 
evangelistic thrust of churches. For 
example, the Gospel of John might be 
studied in order to highlight the life of 
Jesus, or examples of witnessing, or 
how specific persons responded to the 
gospel.

Personal Christian Growth.—All

William H. Stephens is editor of the Sun­
day School Lesson Illustrator and Bible 
Book Study Commentary, Sunday School 
Board, Nashville, Tennessee. 
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study materials seek to stimulate, fos­
ter, and guide spiritual development. 
This goal is approached differently in 
each curriculum line and will be dis­
cussed later. But basically the goal of 
Bible study is to change lives. Some 
people feel that a class should study 
Bible passages for content and then 
let the Holy Spirit bring about change 
in lives. Others feel that a teacher 
should aggressively lead a class to ap­
ply the Bible material to life, under 
the leadership of the Holy Spirit. 
Those who feel the first way may pre­
fer the Bible Book Series; those who 
feel the second way may prefer Con­
vention Uniform or Life and Work. 
Depending on which series is used, 
the teaching suggestions apply one of 
these underlying philosophies. Bible 
exposition, of course, is written to il­
luminate the meaning of Scripture 
and stimulate life change.

Baptist Writers.—All materials are 
written by Southern Baptists. The 
writers come from all walks of life: 
college and seminary professors, pas­
tors, ministers of education, and lay 
persons. All are not college trained, 
but all have demonstrated an ability 
to teach, preach, or write. They are 
recommended by other writers or pas­
tors; sometimes they ask for assign­
ments. All writers are expected to be 
faithful Christians who serve in a lo­
cal Southern Baptist church. Assign­
ments are made in terms of interest 
and competence. Those who are se­
lected and accept assignments are 
brought to the Board for a three- or 
four-day conference in which Bible 
passages, lesson purposes, and writ­
ing styles are discussed.

Seasonal Emphases.—Christmas 
and Easter lessons are included each 
year in all study materials. An at­
tempt is made to integrate these em­
phases into the theme being studied, 
but Christmas and Easter are consid­
ered to be significant enough to war­
rant annual study even if they do not 

relate closely to the current study 
theme.

While these stories may appear 
repetitious to some regular Sunday 
School attenders, they provide some 
of the best evangelistic opportunities 
available. When I was in seminary a 
friend and I were walking back to the 
store where we worked in downtown 
Fort Worth. We had worked and so­
cialized together for over a year and I 
had witnessed to him several times. It 
was the Christmas season and Christ­
mas carols filled the air. My friend 
made a remark about "Oh, Little 
Town of Bethlehem” that made me 
realize he had never heard the Christ­
mas story. I told him the story, sim­
ply, of the virgin birth, concluding 
with the fact that God himself had 
come down to show us what he was 
like. My friend responded quietly, 
"Bill, that’s the prettiest story I ever 
heard.” I never won my friend to 
Christ, but the point is that he had 
grown up in Texas and had never 
heard the Christmas story.

Life and Work Series

Perhaps the Life and Work Series is 
the most complex of the three in 
terms of development. Generally stat­
ed, the objective is to study the Bible 
in such a way as to relate it to the life 
and work of churches and persons. 
Several factors are involved in the 
mix that eventually becomes Life and 
Work Sunday School lessons.

First, balanced Bible study is para­
mount. A study of the life of Christ is 
included in some fashion every year. 
It might be "Personalities in the Life 
of Christ,” or a selection of significant 
events in Jesus’ life, or a more sys­
tematic study of a Gospel book. A 
study of the Old Testament is includ­
ed every year, at least one quarter. 
The various types of Old and New Tes­
tament writings are balanced appro­
priately. The people who plan 
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curriculum look ahead at least three 
years—more if SBC plans are com­
pleted—and back some ten years to 
achieve balance. A listing of Scripture 
passages studied during the church 
year appears each summer in Adult 
Bible Teacher.

Second, the annual emphases 
adopted by the Southern Baptist Con­
vention each year are fed into the 
mix. If the theme is on the mission of 
the church, for example, a study of 
Acts might be indicated. The crowd in 
the Convention hall often is sparse 
when the emphases are voted on, but 
the decision has wide implications for 
the development of plans and materi­
als from most Convention boards and 
agencies. Don’t miss the next vote!

Third, the ongoing work of church­
es is evaluated. Evangelism, missions, 
fellowship, discipleship, stewardship, 
worship, ministry, and other areas of 
work are set into the process. These 
areas also must be balanced, so that 
the various facets of discipleship may 
be taught in Sunday School. This bal­
ance is crucial if we are to teach the 
whole gospel.

Fourth, the needs of adults are con­
sidered. Adults have specific, predict­
able crises they go through: marriage 
(or the choice to be single), beginning 
a family, vocational adjustments, the 
"empty nest” syndrome, loss of vigor, 
retirement, and so forth. Educational, 
psychological, and communication 
studies have shown that adults are 
more likely to change during these 
periods of stress. We want the 
changes to be for the better.

Of course adults need to be chal­
lenged in many areas of life that are 
not identified as crises. These also are 
placed in the mix. These challenges 
include such areas as proper ethics in 
business and labor, ways to deal with 
temptation, and ways to a better mar­
riage, all based on Scripture. This 
fourth factor is the reason adults and 
youth study different passages in Life 

and Work. Their needs and interests 
are different.

Because of these various factors, 
Life and Work is not on a repetitive 
cycle of three or six years. Balance is 
planned, but not on a time cycle. The 
focus of Life and Work, then, is not on 
learning biblical content per se, but 
the application of biblical teachings 
specifically to life. Thus, teaching 
procedures are more group-oriented 
in Life and Work, and they are de­
signed to bring confrontation between 
the Bible and life. Teaching proce­
dures often are an attempt to force 
class members to think through a 
Scripture in a different way so as to 
break through walls of familiarity, in­
difference, or disinterest.

The Life and Work series contains a 
wide range of materials. For teachers: 
Adult Bible Teacher may be supple­
mented with Adult Life and Work Re­
source Kit, Adult Life and Work 
Lesson Annual, Studying Adult Life 
and Work Lessons by Herschel Hobbs 
(also used by many members), and 
Test Your Knowledge. For members 
the options are: Adult Bible Study (a 
general adult quarterly), Young A dult 
Bible Study, Senior Adult Bible 
Study, Simplified Bible Study (for 
those with lesser reading skills), Ad­
vanced Bible Study (presents more 
viewpoints), Collegiate Bible Study 
(written to college student needs), 
Bible Study Leaflet (individual lesson 
sheets for prospects and visitors), 
Bible Study Pocket Commentary (a 
shirt-pocket-sized quarterly with 
shortened lessons), and the Sunday 
School Lesson Illustrator (a photo 
magazine with lesson-related Bible 
background material, such as ar­
cheology and Bible Land customs). 
Notice the key: "Bible Study” in the 
title refers to Life and Work.

The Life and Work series uses a 
modern-language version for the 
printed text and uses quotes from oth­
er appropriate translations. More 
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than one interpretation is given of 
difficult passages or if there is no 
Southern Baptist consensus. The art 
used is sometimes contemporary, 
sometimes of biblical subject areas.

Convention Uniform Series

This title was selected to emphasize 
that the lessons are written by and for 
Southern Baptists. The International 
Sunday School Lessons are developed 
by the Committee on Uniform Stud­
ies, Division of Education and Minis­
try, National Council of Churches of 
Christ in the USA. The Southern Bap­
tist Convention is not a member of the 
NCC but we do participate in the com­
mittee that develops the lesson out­
lines. The committee predates the 
NCC and pioneered in Sunday School 
curriculum.

The Committee on the Uniform Se­
ries is made up of representatives 
from several denominations, includ­
ing Nazarenes, Church of God, 
Friends, several Baptist groups, Me­
thodists, Brethren, and Presbyteri­
ans. The committee meets annually 
for final detailed work on outlines for 
a given year. A considerable amount 
of work is done by assignment 
throughout the year.

The Uniform Series recognizes that 
certain portions of Scripture have 
more teaching value than others and 
therefore should be given a larger 
place. Topical studies such as temper­
ance, world peace, and family life are 
included.

Lessons are planned in a six-year 
cycle; that is, a six-year span is consid­
ered in the development of lessons. 
Balance is sought within that span for 
Old and New Testament passages, 
types of writing, subject areas, etc. 
The life or teachings of Christ are 
studied in some fashion each year.

Through a consultative process the 
committee develops a set of outlines 
for a full year. This outline includes 
title, background Scripture, printed 

passage, memory selection, and a list 
of suggested emphases to indicate the 
study direction intended by the com­
mittee. Editors at the Sunday School 
Board occasionally make slight adap­
tations in details, but by the time the 
outlines are completed, most differ­
ences have been negotiated. Southern 
Baptists do not use the "Devotional 
Readings” or the "Home Daily Bible 
Readings” selected because we devel­
op our own (printed in the back of all 
quarterlies, in Open Windows, and in 
Bible Readers Guide pamphlet).

The writers selected by Sunday 
School Board editors are all Southern 
Baptists—professors, pastors, other 
church staff persons, and lay persons. 
As in Life and Work, the writers at­
tend a conference in which the Bible 
material, learning goals, and suggest­
ed emphases are discussed. The writ­
ers themselves write the materials, 
following the instructions given at 
writers’ conference, to fit Southern 
Baptist interests, concerns, and 
needs.

The Convention Uniform Series 
uses the King James Version for the 
printed text; quotes appear within the 
exposition from other versions as ap­
propriate. The generally accepted 
Southern Baptist viewpoint is given. 
Occasionally another viewpoint is giv­
en if the judgment is that members 
should be aware of it. More than one 
interpretation is given only if no con­
sensus exists among Southern Bap­
tists.

While the Scripture selections are 
not made on the basis of the life and 
work of churches, an attempt is made 
to apply the biblical teachings to life. 
Hence, teaching procedures are de­
signed to seek response from and in­
volvement of members. They are 
generally somewhat more teacher­
centered than Life and Work Series, 
with fewer group processes.

The Convention Uniform Series 
contains an age-group selection of 
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materials: The Adult Teacher, Broad­
man Comments, Sunday School 
Adults (a general adult quarterly), 
Sunday School Young Adults, Sunday 
School Senior Adults, Sunday School 
Lessons Simplified (for those with 
lesser reading skills), On the Wing (a 
shirt-pocket-sized quarterly with 
shortened lessons, Points for Empha­
sis, and the Sunday School Lesson Il­
lustrator (articles support both Life 
and Work and Convention Uniform 
lessons).

Bible Book Series

A just-born series, now making its 
first appearance, is the Bible Book Se­
ries, a response to the often expressed 
need for a book-by-book study of the 
Bible. The study is systematic and de­
signed to teach Bible facts, the histori­
cal periods reflected in a given book, 
and the central message of each book 
of the Bible.

Such a task cannot be accomplished 
quickly. A major decision in develop­
ing this curriculum was whether to 
cover the Bible in three years, thus 
settling for a brief survey, or to take 
longer and deal more in depth with 
passages.

The second option was adopted. The 
Bible Book Series will take nine years 
to cover the entire Bible. The study 
however, will not take Bible books in 
sequence. Had that process been fol­
lowed churches would have studied 
Old Testament passages from October 
1978 until April 1983. The study 
adopted will alternate between Old 
and New Testament books. A chart 
showing the full nine-year sequence 
of books has been published in a num­
ber of Sunday School publications.

The study of each Bible book is 
based on the nature and content of 
the book itself. To accomplish this 
goal, the lessons are built from points 
of the outline of the book being stud­
ied. For example, if you were to look 
in a Bible commentary at the outline 

of Genesis, the main division head­
ings could become units of study (one 
to five sessions make up a unit); then 
the points under each of those main 
divisions would become lessons. A 
choice must be made as to which 
verses of each lesson are most perti­
nent; these become the printed text 
for concentrated study. The larger 
block of Scripture is summarized as 
background material. This effort to 
pull out the most interesting and rele­
vant passages to study is essential to 
maintain a high interest level among 
class members and to accomplish the 
study of the whole Bible within nine 
years.

Educational processes are some­
what different in the Bible Book Se­
ries than in the other two. Since the 
emphasis is on exploring biblical con­
tent and discovering the meaning, 
value, and relevance of that content 
to life, the learning activities deal 
primarily with content. Teaching 
procedures are designed so that mem­
bers will learn facts about events, per­
sons, books, and historical periods. 
Application is made by the teacher as 
it grows naturally out of the Bible 
study. As with the other two series, 
Bible Book writers attend a Bible 
Book Series writers’ conference to 
prepare them to write for a given 
year’s material.

As of now, a Bible Book Study for 
Adults quarterly and a Bible Book 
Study for Adults Teacher quarterly 
are available. By April 1979 a Bible 
Book Study Commentary (the same 
format as Hobbs’ Studying Adult Life 
and Work Lessons) will be available 
also. These periodicals will be bound 
attractively with a square back and 
good paper stock for permanence. The 
hope is that teachers and members 
will build commentary sets from 
them.

Vacation Bible School

Vacation Bible School provides for 
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adults to study in a setting different 
from Sunday School. The curriculum 
varies each year, but always includes 
a Bible study unit. In addition, subject 
areas of timely interest are included. 
Next summer (1979), for example, the 
subject areas include a study of pas­
sages from John’s Gospel, a study of 
the impact of the 80’s, and a study of 
practical personal finances for Chris­
tians. The study sessions are designed 
for exciting group involvement so peo­
ple can really get involved with the 
study. Sessions may take place during 
the day or night and anywhere the 
church decides to meet. Vacation 
Bible School materials include a 
member’s book, a teacher’s book, and 
a teaching resource kit.

January Bible Study

This popular series needs no introduc­
tion to anyone who has been a South­
ern Baptist for very long. A book of 
the Bible is selected for study each 
winter. A book for participants, a 
teaching guide, a study guide, and a 
resource kit are provided. In addition, 
Broadman produces filmstrips and 
cassettes to support the study.

Undated Units of Study

From time to time, study subjects are 
made available that are not part of 
the regular periodicals. Stewardship 
lessons, for example, are available 
each year. Sometimes a class, or a 
church, has a special need for study in 
some particular area that is not cov­
ered in regular materials at the right 
time for that church. The Sunday 
School Department has identified 
some of the most often needed sub­
jects and provided undated—meaning 
to be used anytime—study materials, 
usually for four weekly sessions. Bible 
Teachings on Marriage, Bible Teach­
ings on Parenthood, and Growing in 
Wholeness (Bible teachings on person­
hood), Who Is a Christian? and Speak­
ing in His Name are the studies cur­

rently available. For churches that 
want to start fellowship and Bible 
classes, three leaflet-arranged studies, 
each lasting thirteen weeks, are avail­
able: Basic Christian Beliefs, Conver­
sations About Bible Truths, and 
Con versa tions About Christ.

Our Basic Commitment

Whichever curriculum series a 
church chooses, the goal, and only val­
ue, of Bible study is to change lives for 
Christ. Sometimes Bible study must 
bring conflict to do that. Several years 
ago the Life and Work lessons were 
'’Bible Teachings on Social Issues.” I 
taught a men’s class in a suburban 
church. The men of the class knew, 
trusted, and accepted one another. 
Yet the conflict at times was intense. 
One Sunday morning a week after we 
had studied Bible teachings on race, 
one man who had been outspoken the 
Sunday before against integration 
asked to speak at the beginning of 
class. He told of an agonizing week of 
Bible study and prayer, and of his 
change of opinion. His conclusion was 
that integration was the only conclu­
sion a person could arrive at "if he 
followed the Bible.” The man’s inter­
est in Bible study deepened after that 
and his life changed significantly. A 
year later he was elected deacon.

Some twenty-six ministers are in­
volved at the Sunday School Board in 
the editing of Adult Sunday School 
materials and in consulting with 
churches for better Sunday School 
work with adults. All of us hold posi­
tions in local churches as teachers, di­
rectors, outreach leaders, and other 
positions. All of us are committed to 
Bible study, because we know from 
personal experience the impact the 
Bible can have on lives. Our own lives 
are deeply committed to involving the 
masses of people in Bible study and in 
making the Bible study experiences 
dynamic enough to change lives. That 
is our goal—our ministry—our lives.
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What Are Southern 
Baptist Churches Doing 
in Stewardship 
Development?
Ernest D. Standerfer

The Stewardship Commission of the 
Southern Baptist Convention is 
charged with the responsibility of 
"leading in the development of 
church members as good stewards of 
possessions.” Since 1961 it has pro­
vided a variety of stewardship pro­
grams and materials. The 1977 SBC 
Stewardship Services Catalog listed 
117 separate items which were gener­
ally classified under four broad areas 
—giving, budget, money manage­
ment, and missions.

There are five budget subscription, 
or promotion programs, that differ 
considerably in length of time and in 
the number of suggested activities. 
With the availability of these varied 
materials churches of all sizes and 
needs can select the programs and 
emphases that best help them develop 
Christian stewards. Through the 
stewardship development process 
that involves the Stewardship Com­
mission staff and state stewardship di­
rectors there is a constant effort to 
upgrade present materials and devel­
op new plans and programs.

Many churches apparently give lit­
tle thought to the stewardship devel­
opment of their members. It is 
something assumed or ignored. Other 

churches may have stewardship de­
velopment activities without using or 
seeing any of the commision’s materi­
als. Some will secure materials from 
independent organizations.

Response to Stewardship Commis­
sion materials is partially revealed by 
the annual uniform church letters. 
Not all churches complete this annual 
report; a few may misinterpret the 
questions asked. Space limites the 
number of questions on the uniform 
church letter, but information re­
ceived is helpful.

From 1971-1974 the uniform 
church letter listed three options con­
cerning budget promotion programs. 
Churches were asked if they conduct­
ed the Forward Program, other pro­
grams, or none. The average response 
to these three options for those four 
years was:

Forward Program........ 2,852
Other..............................6,726
None............................ 20,124

In 1975 the options were increased 
to six, to include the five available 
budget promotion programs. The sta­
tistics for 1975 and 1976 reveal the 
following:
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1975 1976

Simplified Budget Development 
and Promotion Program.............  
Stewardship Revival.................... 
Tithers Commitment Program ... 
Alternate Forward Program......  
Forward Program.......................  
None.............................................

5,632
691 

2,359 
1,013 
1,961 

19,004

6,424
701

2,475
880

1,741
18,420

The options given on a church letter 
certainly do not exhaust the pro­
grams that churches may use. It is 
also likely that some churches design 
their own budget promotion program 
and therefore used the Simplified 
Budget Program category to reflect 
what they did. It does appear that 
there is some progress being made in 
the number of churches conducting 
some type of budget promotion pro­
gram.

The number of churches ordering 
materials through SBC Stewardship 
Services is another source of informa­
tion. In the twelve-month period of 
1976-77 there were 5,500 orders 
placed for stewardship materials. Be­
cause some churches order more than 
once, a conservative estimate would 
put the number of churches placing 
orders at four thousand. Some 
churches receive materials through 
their state stewardship offices.

Throughout the Southern Baptist 
Convention state stewardship direc­
tors and directors of associational 
missions cooperate to provide various 
promotional meetings to assist the 
churches.

Because Christian stewardship 
touches many facets of the life and 
work of our churches, it is vital that 
an increasing number of churches 
will recognize the value of a year- 
round program of stewardship devel­
opment. We have the materials and 
programs to help churches. As God

works through our efforts, individuals 
will come to experience the joy of 
faithful stewardship and churches 
will have the financial resources for 
the ministries God is leading them to 
do.

Ernest D. Standerfer is director of stew­
ardship development, Stewardship Com­
mission of the Southern Baptist 
Convention, Nashville, Tennessee.

11



WHERE GRADUATES OF 
SOUTHERN BAPTIST SEMINARIES

5 percent go outside the U.S. to minister 
to 95 percent of the world's people

95 percent remain in the U.S. 
to minister to 5 percent ot 
the world's people

SEMINARY GRADS STAY HOME— 
Ninety-five percent of the graduates 
of Southern Baptist seminaries are 

serving in the United States. Only five 
percent are going overseas where 95 
percent of the world’s population 
lives.

Where Have All the 
Preachers Gone?
Bill Marshall

An ominous cloud hovers on the hori­
zon of foreign missions, even amidst 
this new and growing excitement in 
missions.

This cloud is not readily observable 
since Foreign Mission Board statistics 
show a continuing net increase in the 

total overseas force. Neither is it no­
ticed by those who do not view the 
missionary enterprise with a career 
perspective.

The cloud looks something like this: 
(1) While total foreign missionary ap­
pointments have grown through the 
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years, the record of 172 career ap­
pointments in 1963 still stands . . . 
now fourteen years later; (2) During 
the five year period of 1971-75 there 
was actually a net loss of seven career 
preachers, comparing resignations 
with new appointments. Only because 
of an unusally large number of reap­
pointments (former missionaries re­
turning for service) during that 
period did the final picture show an 
increase; (3) In 1976, while hundreds 
of preachers were graduating from 
our seminaries and hundreds more 
were accepting calls to other churches 
in the United States, only twenty­
eight career preachers were appoint­
ed for service overseas.

Perhaps of more concern than any 
of the other dimensions is the fact 
that only one out of eighteen South­
ern Baptist seminary graduates ulti­
mately serves overseas.*

Viewing it in its negative dimen­
sions, it means that roughly 95 per­
cent of our denomination’s seminary 
graduates remain in the United 
States to minister to 5 percent of the 
world’s population while only 5 per­
cent of our graduates go overseas to 
minister to 95 percent of the world’s 
population. Anyone evaluating the 
"mission-mindedness” of our denomi­
nation must reckon seriously with 
this fact.

Humanly speaking, the fault may 
lie in a dozen or more places. Some 
have speculated that the preacher­
role overseas is too nebulous; the re­
quirements for appointment are too 
high; the idea of "call” is too unclear; 
or preachers in the United States to­
day are too soft and avoid discomfort. 
There are many more reasons given— 
too many to list. Probably all of them 
have some truth in them, usually 
grounded in the experience of one or 
several individuals.

Is there a single cause that under­
lies it all? Perhaps. It may be that too 
many preachers have forgotten that 

the church they pastor is a "Holy 
Womb” out of which it is God’s inten­
tion to give birth to missionaries— 
those who are the local, neighborhood 
kind and those who cross cultures and 
plant their lives in the midst of anoth­
er people to be used to cause to come 
into being other "Holy Wombs.”

It is a time when all men who have 
been called to preach should lay on 
churches the need for more preach­
ers.

It is a time when all sincere young 
preachers should give ear to the voice 
of a loving God who is saying He needs 
help overseas—now!

It is a time to drive away an omi­
nous cloud!

Bill Marshall is secretary, Department of 
Furlough Ministries, Foreign Mission 
Board of the Southern Baptist Convention, 
Richmond, Virginia.

*(p. 131) - "A Study of Selected Correlates 
to the Recruitment of Seminary Students 
as Foreign Missionaries,” unpublished 
Doctor of Ministries project, Southern 
Baptist Seminary, William W. Marshall, 
May 1974
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Owning Our Needs
John R. Claypool

One morning several years ago I re­
ceived a telephone call from a fellow 
clergyman in a neighboring church. 
There was a note of desperation in his 
voice. He said that he found himself in 
serious straits and asked the question, 
"Where does a pastor go for pastoral 
care? We are always giving ourselves 
in ministry to others; where can we 
turn for ministry to our own needs?” 
He went on to say, "I am calling five 
of you whom I trust this morning; 
would you be willing to meet in my 
office tomorrow and be a part of a sup­
port group? Let us try this for five or 
six weeks and see what happens. The 
only covenant will be that we shall 
honestly share with each other. We 
will try to be sensitive to each other’s 
needs. Perhaps trust enough will de­
velop eventually so that we can take 
off* our masks and really be brothers 
to each other. I do not know if this will 
work, but it represents my last hope. 
Would you be willing to join me in 
this?”

When I hung up the phone, my first 
reaction was one of stunned amaze­
ment. For one thing, I could not be­
lieve that this man who looked so 
competent from a distance was really 
going through this kind of turmoil. I 
had known him as an excellent 
preacher and a very active clergyman 
around the city. From that distant 
vantage point I had no inkling of what 
was going on behind the scenes. I was 
also startled by the raw courage 
which enabled this man to admit his 
need and openly reach out for help 

from another. The pride in most of us 
makes it difficult to admit, even to 
ourselves, that certain shadows exist 
within, much less to openly confess 
this to others. This telephone call 
really caught me by surprise that 
morning and set in motion all kinds of 
ambiguous feelings within me. For 
one thing, I was going through consid­
erable personal turmoil in my own 
life just then, and the prospect of hav­
ing a community of brothers with 
whom I could share was tremendously 
appealing. I was really suffocating in 
the loneliness and isolation into 
which I had thrust myself, and part of 
me instinctively leaped for joy at the 
idea of such a group. On the other 
hand, I had been fiercely competitive 
in a professional sense for a long time, 
and I was not at all sure that I wanted 
"to take off my mask” in the presence 
of other ministers and let them see me 
as anything but a competent achiever. 
Then, too, there was a fear within me 
that is our innate human reaction to 
the unknown. All of this was taking 
place before the small group move­
ment had become so popular in the 
church. I had done my seminary 
training before Clinical Pastoral Edu­
cation was in vogue, and therefore 
this whole process of being open with 
a group of people was territory I had 
never traveled, and the sheer uncer­
tainty of the-not-yet-experienced was

John R. Claypool is pastor, Northminister 
Baptist Church, Jackson, Mississippi. 

14



formidable. I also had to acknowledge 
that I had so many irons in the fire 
with my own affairs that I was not 
sure I wanted to reallocate my ener­
gies and make this kind of investment 
in behalf of another minister’s need 
and my own inwardness. I came face 
to face in that moment with a certain 
hardness within me that was also 
most frightening. How much did I 
really care about the plight of this 
Presbyterian minister, and how much 
of myself was I willing to give?

What I am suggesting is that the 
decision to accept this invitation was 
by no means easy or automatic for me. 
I found myself struggling with both 
positive and negative forces within as 
I mulled this over but, finally, for a 
whole complex of reasons—some per­
sonal, some connected with curiosity 
and some involving authentic com­
passion—I decided to adjust my 
schedule and attend. Becoming a part 
of that group proved to be one of the 
signal turning points in my life.

I found there something that I had 
never experienced in church before. 
In seminary, I had learned the Greek 
word for it, koinonia, but this was to 
be my first existential encounter with 
the reality. I was in for all kinds of 
surprises. Once again, I was shocked 
to hear that almost every man around 
that table who appeared to be so out­
wardly competent was also having to 
struggle tremendously with many in­
ward forces. The Spanish philosopher, 
Miguel Unamuno, once said that if we 
would all go out into the streets and 
uncover our common griefs, we would 
soon discover that we are all grieving 
for the self-same things, and I found 
this to be the case as man by man we 
took off our masks and allowed our 
true woundedness to be seen. A per­
son can appear to have it "all togeth­
er” from the pulpit, but back of this 
are the common struggles of humani­
ty, and it was enormously clarifying 
to me to realize that much of my own 

anguish was not abnormal at all, but 
a pathway that other human beings 
like myself were traveling. I was also 
amazed to witness the fact that hon­
est confession evoked compassion and 
support rather than condemnation. 
Because I had long been such a com­
petitor, I suppose I assumed that if 
one showed his or her weaknesses to 
another, this would be exploited. The 
very opposite happened in this group. 
The principle "You have not because 
you ask not” was really lived out. 
Those men who refused to open up 
were not accosted or forced to confess, 
but every time a brother did really 
speak his anguish clearly, he was sur­
rounded by support and insight and 
all kinds of compassion. It was in this 
context that the grace of God first 
became existentially real to me. I had 
heard across the years with my mind 
that our justification was not through 
our works, but through the primal 
love that God has for us. However, it 
was through the interaction of this 
group that it finally dawned on me 
that my ultimate worth was a gift 
from God and not something I had to 
earn. The crucial insight came one 
morning after I had poured out my 
life story of how I had always felt that 
I did not have worth and had attempt­
ed to achieve this by being homo com- 
petitus. What I shared seemed to 
strike a common note in most of the 
American males who were around the 
table and in response one of them 
said, "Do you know our trouble, John? 
We have never heard the Gospel with 
our guts. Do you know over there in 
the Sermon on the Mount where 
Jesus says, 'Ye are the light of the 
world’ he does not say: You have got 
to be number one in order to get light; 
or you’ve got to outdo everyone else in 
order to earn light. He says, Man, you 
are the light! If we could only hear 
this in our guts and begin to live out 
of it, then we could do what Jesus said 
—we could let our light shine so that 
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people could see the good thing that 
God had created and give glory to the 
Father in heaven.” I cannot tell you 
what an impact those words had on 
me. I do not know why I had never 
’’heard” those words with my guts 
before, because the Lord knows, I had 
read them again and again with my 
mind. All I can report is that in that 
moment, something like fire moved 
from the top of my head to the bottom 
of my heart! For the first time in my 
life, I experienced grace. It dawned on 
me that I had been wrong all along in 
thinking I was ’’nobody” who needed 
to achieve in order to become a ’’some­
body.” I already had a sense of worth, 
not by virtue of what I could make of 
myself, but by virtue of what God had 
made of me. It was an extraordinarily 
liberating insight. It enabled me to 
see what Paul meant when he said, 
”By the grace of God, I am what I am.” 
This is only one man’s report of the 
impact of this group. What started out 
to meet for four or five times on an 
experimental basis ended up being a 
ministerial support group that lasted 
until I left Kentucky.

Out of this experience, I have come 
to see something clearly, and it is 
this—we ministers do not have to be as 
lonely as we often are. It is very easy 
to play the game that the Transac­
tional Analysis people call ’’Poor Me” 
or ’’Ain’t It Awful.” We can lament 
about the pedestal on which lay peo­
ple place us as ministers and argue 
that we cannot afford to let our dark­
ness be seen lest it hamper our influ­
ence. We can also embrace the myth 
of noble service and say, like Jesus, ”1 
came not to be ministered unto but to 
minister. I concentrate on giving my­
self to others, rather than thinking of 
myself.” All of these are traps many 
ministers have fallen into and are the 
root of much of our anguish. What I 
learned through experience is that we 
do not have to do ministry this way 
unless we so choose. There is a better 

and more productive way than the 
way of isolation and loneliness, and it 
comes by making two basic decisions.

The first is that we have a right to 
tend our own needfulness. In fact, I 
would say this is not simply a right, it 
is an absolute responsibility if we are 
going to continue to be the kind of 
helping persons God wants us to be. I 
have had to learn through great ag­
ony that I am not called to be Mes­
siah, but rather a witness, a brother, 
”a wounded healer,” to use Henri 
Nouwen’s fine phrase. Why is it that 
what we take for granted on a physi­
cal level is so hard for us to acknowl­
edge on the higher levels of our 
needfulness? We all recognize that it 
is important to take into account our 
need for food, rest, and exercise so 
that our bodies can stay intact. The 
person who would say: "I don’t have to 
pay any attention to this side of my 
life” would be regarded as hopelessly 
reckless. Why is it, then, that we give 
attention to diet, rest, and exercise, 
but somehow think that we can ignore 
the emotional and relational needs 
that are just as essential to our full 
humanness? Just as I have to have 
food from outside myself to continue 
to fuel my body, so I have to have the 
companionship and interaction of oth­
er people if I am going to stay human. 
The Book is right—it is never good for 
a human being to be alone. The first 
thing that we ministers need to do is 
openly acknowledge that the caring 
for our own emotional and relational 
needs is as legitimate a priority as any 
other claim on our time.

I believe that we have badly misun­
derstood Jesus’ famous word about 
’’denying ourselves.” We seem to 
think this means that we should ig­
nore ourselves or utterly obliterate 
any self-concern. That cannot be what 
Jesus meant, for he did not do this 
himself. I am amazed as I read the 
Gospels at how sensitive Jesus was to 
his own physical, emotional, and spir­
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itual limits—how utterly free he was 
to act decisively in order to meet these 
needs. When he realized that most of 
his resources were depleted and that 
he needed to shift over into a stance of 
intake rather than outgo, he did not 
hesitate to leave a whole shore full of 
people crying out to be healed and 
cross over the Sea of Galilee in the 
name of replenishment. This did not 
mean that he was selfish and indiffer­
ent to others. Rather it meant that he 
was a good steward of this personhood 
that God had given to him. Neither 
did he hesitate to reach out to his dis­
ciples and say that he needed their 
feedback and fellowship. There, on 
the plains of Caesarea-Philippi, he 
asked them one day, "'Whom do peo­
ple say that I am? Whom do you say 
that I am?” That makes it clear to me 
that he wanted the feedback of others 
as his own sense of identity was being 
clarified. Then, too, on the last night 
of his life, how poignant was his desire 
to eat one last Passover meal with 
those disciples with whom he had 
shared life. All this implies that the 
denial of self is not the ignoring of our 
needs, but rather the refusal to make 
the meeting of these needs the only 
thing that we do with our lives. It was 
total preoccupation with self that 
Jesus was warning against, not the 
stewardship of those needs that are 
legitimately ours. Sam Keene once 
defined a wise person as that individu­
al "who knows what time it is in his or 
her life,” and I think that this is cor­
rect. Therefore, the first step in not 
being as lonely as we have often cho­
sen to be lies in recognizing that we 
not only have a right but a sacred obli­
gation to be aware of our needs and to 
claim them as legitimate items of our 
concern.

The other thing that needs to be 
done is to take definite responsibility 
for seeking out the resources that can 
meet these recognized needs. What 
my fellow clergyman friend did was 

an utterly authentic act. He felt him­
self in need and instead of wringing 
his hands, or remaining in passivity, 
he took the initiative to convene a 
group that held the promise of meet­
ing his needs. It is my faith that there 
is "a private church” for every one of 
us if we will simply go to look around 
and call them forth. This "two or 
three together” with whom one can 
develop depth relationships can come 
from lay persons or, as was the case in 
the experience that I have related, 
drawn from fellow ministers. I think 
that this is one way that the ecumeni­
cal spirit of our time can be practical­
ly actualized. Many times clergymen 
from different communions can bring 
a diversity of insights to their com­
mon lot. We are all struggling with 
the same basic task and thus bring 
understanding, as well as a variety of 
insights. It is well to note that when 
one sets out to convene this kind of 
support group, good judgment is in or­
der. Just as some food is poisonous, so 
there are some people with whom it 
would not be wise to share one’s in­
nermost self. I have known some min­
isters to wait so long in loneliness that 
they became compulsive about 
sharing themselves and this proved 
disastrous. However, there is enough 
practical wisdom in all of us to sense 
fairly quickly whom we can trust and 
whom we cannot. I think if one really 
is interested in finding this kind of 
community, he can depend on God 
and his own discernment to lead him 
to those who are both capable and in­
terested in this sort of thing.

I come back to my primary asser­
tion: we as ministers do not have to be 
as lonely as we sometimes are unless 
we choose to remain that way. How­
ever, to break out of this and get the 
kinds of support we need, we do have 
to act. We cannot wait for other peo­
ple to come and find us. There is a 
need to take the initiative in doing 
these two things. First, acknowledge 
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that the meeting of our own inner 
needs is an item of high importance. 
Second, take the initiative to seek out 
a group that can be brotherly and sis­
terly and both give and receive our 
gifts of ministry. I am reminded at 
this point of the man who had been 
lying paralyzed by the pool for thirty­
eight years. Jesus came by and asked 
him an astonishing question: "Do you 
want to be healed?” When I first read 
this passage, I could not imagine why 
Jesus asked such a thing, because I 
assumed naively that everyone who 
was sick wanted to be well. However, 
now I have learned more about the 
ambiguities of the human heart, and

I know that Jesus was correct. Until 
this man really wanted to do some­
thing about his paralysis, there was 
nothing anybody else could do. This is 
what I feel about ministerial isolation 
and loneliness. It can be overcome, but 
in order for this to happen, we must 
act to recognize our need and do some­
thing concrete to meet it. If we will, I 
believe we will find that the promise 
that sustained Abraham on his jour­
ney will sustain us also; namely, "God 
will provide,” and in the little commu­
nity of concern that emerges, we will 
not be alone in our needfulness, but 
empowered by the fellowship.
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MINISTRY SUPPORT

Minister Strangled by 
Yo-Yo—Stress in Ministry 
Today
Fred McGehee

Picture in your mind a yo-yo. Let one 
side represent the impact on your life 
of a new problem. Let the other side 
represent the inner tensions that re­
sult from that new problem. Now, 
suppose you are locked in a china 
shop with ten such yo-yos pinching 
your fingers. Important people are 
watching you through the windows. 
The yo-yos won’t stop, and you will be 
punished for any breakage. That 
nightmare pictures ministry stress to­
day.

A phone call late one night made 
my heart sad because other such calls 
will come. The surprise is that the 

words vary so little. "First in the na­
tion in accomplishment, loyal family, 
dogged commitment to mission, up-to- 
date understanding in his field, per­
sonable and caring, highly regarded 
by his peers, an esteemed model for 
the rising generation, a man of faith 
. . . . ” Who could have predicted that 
such a life would break? Yet the "yo­
yos” had done it in only two years.

Unless the present-day minister de­

Fred McGehee is consultant, Career Guid­
ance Section, Church Administration De­
partment, Sunday School Board, 
Nashville, Tennessee.
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velops new attitudes and new skills, 
he is almost certain to find himself 
embroiled in conflict—his creative 
powers stifled, his family relation­
ships strained, his list of close friends 
out-of-date, his integrity compro­
mised, and his blood pressure soaring.

How widespread is the problem of 
poor stress-management among min­
isters? Current studies in institutions 
of higher education, dissertations, re­
ports from national conferences, a 
best-seller book on predictable adult­
life crises, and weeks of personal in­
terviews with ministers and their 
wives combine to indicate that a per­
sistent problem of poor stress man­
agement among church leaders 
exists. It not only exists in urban and 
pioneer areas, but in small towns and 
rural churches in the Bible belt. 
When one considers this alongside the 
fact that the initial way to deal with 
stress is to deny its very existence, the 
plot thickens.

What everyone tends to deny about 
stress is that it plays havoc with an 
individual’s health. Skin irritations, 
bronchial trouble, chronic colitis, ulc­
ers, strokes, heart attacks, and vari­
ous nervous disorders spring from 
many sources. One is the eroding 
force of endless waves of anxiety.

Flight remains one of the most ap­
parent survival techniques in coping 
with stress. The lateral moving 
nomad is very much with us in minis­
try today. Permissiveness and easy 
anonymity just outside the church 
community now gives a number of 
skilled ministers encouragement to 
leave church-related ministry posts 
altogether, rather than endure the 
unbearable strain.

The stress of marginal salaries 
forces many ministers’ wives to work 
outside the home. Apparently, 
through their jobs they find some re­
laxation from the confinement of one 
professional role. But is it at the cost 
of greater physical fatigue. Concern 

exists on the part of those who work 
exclusively with ministers and their 
families (in both the civilian and mili­
tary sectors) that divorce will grow 
common in the near future unless 
couples improve in identifying and re­
solving personal and professional diff­
erences.

Most ministers '’stick it out” when 
crises come. By so doing they mature 
as problem-solvers. In the process, 
however, they pay a heavy toll in emo­
tional awareness. Ministers can 
broadcast feelings of grief and joy 
beautifully while not experiencing 
them personally. Feelings of physical 
fatigue are ignored until they fail to 
register. "I can work seventy hours, 
week in and week out, and not feel 
tired,” a minister may report. He is 
telling the truth. He does not feel 
tired. At the same moment his tension 
level may be dangerously high.

Many ministers, especially high 
achievers, experience very little work 
fulfillment—or any other pleasure for 
that matter. They are too busy getting 
ready for the next event to relax 
enough to savor a victory. This kind of 
behavior hints of the power of uncon­
scious threats.

What is done to reduce stress in 
ministry depends largely upon the 
minister himself. (1) He must be will­
ing to receive God’s blessing as a per­
son of unique worth and stop trying to 
earn his legitimacy by running head­
long into stormy situations. (2) Re­
lated to this, he needs a professional 
value system that centers on some­
thing besides size of church, number 
of baptisms, power, and upward mo­
bility. (3) He must learn to negotiate 
his role as minister with anyone, espe­
cially the power people in his congre­
gation. (4) He needs to achieve tenure. 
(5) He must realize that he can help a 
church to change only if he first 
proves beyond question that he loves 
the individuals in the fellowship— 
even if they do not wish to change. (6)
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He needs to understand conflict and 
how to manage it. (7) The minister 
needs to take regular steps to enrich 
his marriage and family life. Minis­
ters’ wives need to stop sacrificing 
their right to a husband and homelife. 
(8) The minister needs to take the 
initiative and prioritize his tasks and 
do what really needs doing day by 
day, rather than just reacting to what 
life brings. He also needs to reward 
himself for planned and unplanned 
accomplishments. (9) He needs a few 
friends within and without Baptist 
ranks who value him unconditionally, 
and he needs to spend time with them 
often. (10) Ministers need a ’’wholis- 
tic” view of adult life and career, so 
they can prepare for predictable 
crises. Obviously, the situation is such 
that the minister’s stress level needs 
to be raised in selected areas before it 
can be lowered.

Baptist churches and institutions 
can help the minister manage stress. 
(1) Churches need to stop idolizing 
and rewarding the pastoral leader 
who gives sacrificially without atten­
tion to self-replenishment. Church 
personnel committees need to write 
regular days off and continuing edu­
cation away from the church into job 
descriptions of their ministers. (2) 
Churches need to devise formal and 
informal ways to provide their minis­
ters with ample amounts of reliable 
feedback on how their ministers are 
doing in their work. (3) Churches need 
to stop paying salaries that are below 
minimum wages in the secular world 
if they expect full-time service. (Car 
allowances are not salaries.) (4) 
Denominational boards and agencies 
need to be alert to the constant and 
difficult battle that ministers fight be­
tween clarity and ambiguity of pur­
pose, and between unity and diversity 
in practice. These boards and agencies 
need to support ministers in their 
movement toward clarity of purpose 
and unity in practice. (5) The denomi­

nation needs to turn immediately to 
give deserved public recognition to 
pastors of smaller churches. (6) Asso- 
ciational directors of missions need to 
develop special skills in ministry sup­
port and make it a primary task. (7) 
The denomination needs to recognize 
the minister’s wife as being a minister 
in her own right and do whatever is 
necessary to help her to feel adequate­
ly trained and supported. (8) Seminar­
ies should see to it that no student 
graduates who has not developed a 
unified, workable, and comprehensive 
philosophy of ministry adapted to the 
setting of his choice. (9) Seminaries 
with already full curriculums need to 
include content on stress manage­
ment. Some indicators report that 
young, highly educated ministers as a 
whole have more difficulty with stress 
than any other group.

No formal steps can replace the 
support the minister needs from spon­
taneous responses to him as a human 
being. One example would be a friend­
ly visit to the pastor’s home on the 
first night the pastor’s child is away at 
college.

What reasons are there for believ­
ing stress related to ministry will be 
controlled? The single greatest hope 
is the ability of Baptist leaders and 
lay persons, empowered by the Holy 
Spirit, to solve difficult problems. At 
present, some ministers are overcom­
ing their isolationism and petty si­
bling rivalries to befriend one 
another. Some are realizing the po­
tential for good in acts of supportive 
ministry. They are asking, ’’Where is 
the strength and health in this church 
and community, and how can I nur­
ture these qualities in people?” Still 
other ministers are entering minis­
tries that are almost totally suppor­
tive in nature.

One thing is clear. The challenge of 
how to avoid being crippled or killed 
by ”yo-yos” is Convention-size. What 
can you do to help?
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Barnabas: Model of 
Pastoral Support
Bob Dale

Barnabas is the author of two-thirds 
of the New Testament! Does that star­
tle or confuse you? It is true, indirect­
ly. Barnabas is responsible for 
influencing almost 90 percent of the 
synoptic gospels and a majority of the 
letters to churches in the remainder 
of the New Testament record.

Let me explain. After Paul’s con­
version on the Damascus Road, he re­
turned to Jerusalem and attempted to 
join the believer’s band there. Jesus’ 
disciples shunned Paul. Evidently, 
they were not sure that his conversion 
was genuine and likely feared he 
might be a spy for the persecution 
party. So, they locked Paul out of the 
church.

But Barnabas sponsored Paul. He 
told of Paul’s dramatic salvation ex­
perience, as well as his powerful 
preaching. At Barnabas’ recommen­
dation, Paul was welcomed into the 
company of the Nazarene’s followers 
in Jerusalem (Acts 9:26-29). If Bar­
nabas had not interceded so effective­
ly for Paul, God might have had to 
create another channel for all of 
Paul’s epistles to be written. In effect, 
Barnabas opened the door for Paul to 
become a missionary leader in the in­
fant church and author of roughly 
one-half of the New Testament.

Now think about Barnabas and his 
influence on the synoptic gospels. 
When Barnabas and Paul launched 
the "churchtian” missionary enter­
prise, they included John Mark, a 
kinsman of Barnabas (Col. 4:10), on 
their ministry staff. In the midst of 

that first missionary journey, John 
Mark left Barnabas and Paul and re­
turned home to Jerusalem (Acts 
13:13). Later, when Paul and Bar­
nabas were organizing the second 
missionary journey, Barnabas sug­
gested John Mark for the team again. 
Paul refused. A heated disagreement 
developed and resulted in two mis­
sionary teams. Paul took Silas and the 
biblical record traces their path close­
ly. Because Barnabas believed in 
John Mark, he took him as his part­
ner on a journey of evangelism and 
teaching (Acts 15:36-41).

John Mark is commonly held to be 
the writer of the Gospel of Mark, the 
eye-witness account of Jesus’ life and 
work, as told by Simon Peter. This 
earliest biography of Christ had a pro­
found effect on the later Gospel writ­
ers. The fast moving, vivid narrative 
Mark records became the basic out­
line for Matthew and Luke. Matthew 
uses 606 of Mark’s 661 verses and 
Luke contains 90 percent of Mark’s 
version of Jesus’ ministry.1

John Mark experienced the com­
mon human occurrence of desperately

Bob Dale is associate professor of pastoral 
leadership and church ministries, South­
eastern Baptist Seminary, Wake Forest, 
North Carolina.

Arnold B. Rhodes, The Mighty Acts of God 
(Richmond, VA: CLC Press, 1964), pp. 254- 
257.
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needing someone to give him a second 
chance. And Barnabas did. His confi­
dence in Mark may well have re­
claimed him for Christian 
service—and even synoptic author­
ship. Once again, indirectly, Bar­
nabas became an author.

Barnabas’ secret to influencing oth­
er persons, like Paul and John Mark, 
is simple. He was a supportive friend 
who could always be counted on.

You Get Support from Your Friends 

"I get by with a little help from my 
friends” is more than a line from an 
old Beatle’s song. It is a fact of human 
life. How often you need a friend who 
will vouch for you, forgive you, and 
encourage you to try again. William 
Barclay affirms, "The greatest thing 
that a man can have is someone who 
believes in him.”2 How true. We all 
constantly need a friend who will give 
us the benefit of the doubt.

2William Barclay, The Acts of the Apostles, 
the Daily Study Bible, 2 ed. (Philadelphia: 
Westminster Press, 1955), p. 128.

Barnabas made a ministry of sup­
port. He sponsored Paul (Acts 9:27). 
He gave John Mark a second chance 
(Acts 15:39). He developed the Anti­
och believers to the extent that they 
became the first generation called 
Christians (Acts 11:19-26). Barnabas 
was a generous steward and gave all 
his possessions to the support of fel­
low believers (Acts 4:32-37). He car­
ried relief funds to the 
famine-stricken Jerusalem church 
(Acts 11:27-30). He witnessed power­
fully (Acts 13:44-52). Barnabas con­
sistently supported others.

Are you willing to examine your 
own network of encouragers? List 
here six to ten persons who encourage 
you most in your ministry. Be sure 
you include those persons who believe 
in you and pray for you.

Consider your list closely. Now, 
strike from the list the names of any 
family members or relatives—not 
that they are unimportant to you and 
to the support of your ministry. On 
the contrary, your family is ordinarily 

your most consistent source of encour­
agement. They keep up your morale. 
But, your support system needs to be 
larger than just your family.

Second, strike from your list the 
names of any persons who live more 
than one hundred miles from your 
present home. Distance is generally a 
barrier to the kind of face-to-face and 
heart-to-heart support ministers of­
ten need. Third, strike from the list 
the names of persons with whom you 
do not have personal contact at least 
every three months. Consider tele­
phone conversations and the ex­
change of letters as personal contacts. 
We need frequent contact with people 
whom we enjoy and trust in order to 
give and receive personal support.

Next, strike from the remaining list 
the names of persons who do the same 
type of work as you. You may fall into 
a pattern of only associating with fel­
low workers. While some helpful 
professional or skill support may be 
received from them guard against de­
veloping "shop-talk” friendships only. 
The richness of learning from diverse 
people and resources is crucial in 
building a broad base for personal 
support.

From the names still on your list, 
mark off any persons who belong to 
the same denomination as you. We 
can learn from and draw support 
from fellow believers better when we 
are not competing with them. Other 
Christians remind us of the breadth of 
God’s kingdom. Are there any names 
left on your list?

Only a small percentage of active 
ministers can move through this sup­
port system evaluation exercise and 
still have names left. However, their 
sense of fulfillment and purpose is 
generally enough proof that every 
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minister needs a Barnabas or two in 
his circle of friends. The give, give, 
give of ministry can erode the spiri­
tual, physical, and emotional re­
sources of our support network if too 
limited or too poorly maintained to 
help recharge our batteries.

One suggestion: see, call, or write 
your strongest encouragers now and 
thank them for what they are mean­
ing to you.

A Ministry of Encouragement Is 
Desperately Needed

Barnabas had a nickname that de­
scribed him perfectly—’’Son of en­
couragement” (Acts 4:36). Everyone 
needs an encourager. Encouragers al­
ways have a concrete ministry to per­
form.

’’The Giving Tree” is one of my fa­
vorite stories. It is the tale of a tree 
that loved a boy. The story speaks pro­
foundly of the ministry of encourage­
ment.

As a child the boy played hide-and- 
seek around the tree. He swung from 
its branches; ate its apples; and slept 
in its shade. This made the tree hap­
py. As the boy grew he spent less time 
with the tree. Whenever he returned 
the tree was glad and wanted the boy 
to play, but soon the boy had become 
interested only in money. So the tree 
suggested that he sell the apples. The 
boy did and this made the tree happy.

The boy didn’t return for a long 
while, but when he did the tree was 
glad and once again asked him to 
play. But the boy wanted to build him­
self a house. So the tree told him to 
cut off its branches to make a house. 
The boy did and this made the tree 
happy.

The years went by and the tree 
missed the boy. But one day he came 
again. The boy was older and tired. He 
wanted to get away. The tree told him 
to cut down its trunk to make a boat. 
The boy, now a young man, made the 
boat and the tree was happy.

Years went by before the boy re­
turned. By then the boy was too old to 
play. Too old and too tired. So the tree 
suggested that it still had a pretty 
good stump left where he could sit 
down and rest. The man did. And the 
tree was happy.3 What a giving tree!

3Quoted by Ed Dayton, "On Boys and 
Trees,” in MARC Newsletter, a ministry of 
World Vision International, Monrovia, 
CA, January 1977, p. 3.

Barnabas was like the giving tree. 
Ministers of encouragement are con­
stantly needed in this turbulent 
world.

Try another exercise. Write down 
the names of five persons who need 
your encouragement now. Resolve 
now to thank them, visit, write, or 
pray for them. Be a giving tree.

Barnabas—A Model

Barnabas is a great example of pasto­
ral support. This ’’son of encourage­
ment” models the qualities that you 
and I sorely need. Christians need 
each other. Let Barnabas inspire you 
to look for and encourage the ’’Pauls” 
and ’’John Marks” in your life. Their 
lives and ministries may later yield 
such significant service that one day 
they will say to you, ’’Thank you for 
’authoring’ my life! You have been my 
Barnabas.”
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SEMINARY 
EXTENSION

Continuing Education for Ministry
Material in this section is furnished by the 
Seminary Extension Department of the six 
Southern Baptist seminaries, Raymond M. Rig­
don, director.

Charting a Course
Raymond M. Rigdon

A new dimension in ministerial edu­
cation has developed so quietly that 
many well-informed Southern Bap­
tists are unaware that it exists.

It developed so quickly that thou­
sands of pastors over the Convention 
completed their formal schooling 
before it was recognized as a distinct 
phase of education for ministry.

It developed in such a diverse man­
ner that many participants are un­
aware that they are in it.

What Is It?

This new dimension is continuing 
education for ministry.

Our Baptist colleges and seminaries 
were founded on the assumption that 
education for ministry normally was 
completed either prior to or immedi­
ately after ordination. Although pre­
ordination, degree-oriented, minis­
terial education probably is more im­
portant now than at any time in 
history, thoughtful persons have 
come to realize that education for 
ministry must be a lifelong quest.

The minister who, upon receiving 
his terminal theological degree, ter­
minates disciplined learning is in seri­
ous danger of early obsolescence. 
Perhaps in even greater danger of ob­
solescence are the approximately 73 

percent of the pastors of Southern 
Baptist churches who have not com­
pleted the rigorous study require­
ments for a seminary degree.

One of the most effective preven­
tions of ministerial obsolescence is 
continuing education.

Mark Rouch has defined continuing 
education as "an individual’s person­
ally designed learning program which 
begins when formal, basic education 
ends and continues throughout a ca­
reer and beyond. An unfolding pro­
cess, it links together personal study 
and reflection and participation in or­
ganized group events.”1 2

TMark Rouch, Competent Ministry: A 
Guide to Continuing Education (Nash­
ville: Abingdon Press, 1974), p. 29.
2Handbook, SBC Inter-Agency Council, 
1976-77, p. 17.

The Executive Committee of the 
Southern Baptist Convention, in an 
effort to cultivate among Southern 
Baptists a uniform concept of continu­
ing education, approved this defini­
tion: ’’Continuing education is the

Raymond M. Rigdon is director, Seminary 
Extension Department, Southern Baptist 
Convention, Nashville.

25



area of adult education which is con­
cerned with involving adults, regard­
less of the extent or the limitations of 
their formal schooling in guided 
learning experiences designed to im­
prove vocational proficiency.”2

3 The Drew Gateway, Vol. 47, Number 1, p. 
10.

These definitions magnify two im­
portant characteristics of continuing 
education. First, it begins when for­
mal education ends and continues 
throughout one’s career and beyond. 
Second, it is directly related to the im­
proving of one’s vocational proficien­
cy.

When Did It Begin?

Connolly Gamble gives three reasons 
for 1960 being the date for the begin­
ning of continuing education for min­
istry as a formal area.3

First, it was in 1960 that the Li­
brary of Congress recognized continu­
ing education for ministry as a 
definite area by introducing into its 
card catalog the heading ’'clergy, 
post-ordination training.”

Second, during 1960 the American 
Association of Theological Schools 
and the National Council of Churches 
conducted the first national survey to 
ascertain what was being done to pro­
vide continuing education for minis­
ters.

Finally, it was around 1960 when 
seminaries and denominations first 
began to designate specific personnel 
to assume leadership in providing 
continuing education opportunities 
for ministers.

What About the Future?

Since continuing education is the 
newest area in education for ministry, 
it has not yet developed characteris­
tics as well defined as are the charac­
teristics of degree programs offered by 
our seminaries. Thus, while Southern 
Baptists are still in the process of 
charting their course for continuing 
educationjet me, one who is investing 
his life in the field, suggest several 

guidelines.

Equal Educational Rights

The first, and perhaps the most impor­
tant, guideline is to recognize the 
right of every Southern Baptist minis­
ter to educational opportunities 
which, realistically, are available to 
him, offered in a climate and on an 
academic level which challenges his 
growth in ministry.

The minister who, through no fault 
of his own, is denied the privilege of 
attending a Baptist college and semi­
nary should not be deprived of educa­
tional opportunities simply because 
he is unable to follow the traditional 
route of training for ministry. We 
must show the same creative imagi­
nation and determination to make 
ministerial education available to ev­
ery minister, regardless of his circum­
stance, as we demonstrate in 
establishing new churches and mis­
sions to reach the masses of people 
who are unable, or unwilling, to at­
tend existing churches.

There are at least five groups of 
ministers whose equal rights for edu­
cational opportunities are in jeop­
ardy.

Educationally disadvantaged pas­
tors compose the first group. Approxi­
mately seven thousand pastors of 
Southern Baptist churches have had 
only a high school education, or less. 
(Fewer than 50 percent of our South­
ern Baptist pastors have had any 
seminary training.) They are as im­
portant to their churches as seminary 
graduates are to the churches which 
they serve. They deserve special help 
from their denomination to equip 
themselves for ministry.

Bi-vocational pastors also have 
equal rights to educational opportuni­
ties offered by their denomination. 
Data collected from the 1976 church 
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letters reveals that 9,415 Southern 
Baptist churches (out of 25,073) have 
pastors who are filling remunerative 
jobs in addition to their pastoral re­
sponsibilities. Although some of these 
men are educationally disadvantaged, 
many are highly educated leaders in 
professions other than the ministry. 
Their formal training in another area 
may tend to conceal their need for 
specific education in ministry.

An estimated three thousand lan- 
guage-group pastors, many of whom 
have only limited knowledge of 
English, are serving as pastors of 
Southern Baptist churches. Members 
of their churches speak thirty differ­
ent languages and dialects. Language 
and cultural barriers make it difficult 
for many of the pastors of these 
churches to take advantage of most of 
the continuing education opportuni­
ties offered by the denomination. 
They are no less Southern Baptists 
than are the pastors of the most pres­
tigious churches in the Convention, 
yet their opportunities for continuing 
education are extremely limited.

Persons entering the ministry late 
in life also have the right to expect 
viable educational opportunities pro­
vided by the denomination. Although 
some of them can, and do, go on to a 
college or seminary, it is unrealistic to 
expect most of them to pursue the 
usual course of ministerial education.

The United States government has 
taken bold action to assure equal edu­
cational opportunities for the chil­
dren and youth of our nation. 
Southern Baptists need to take equal­
ly bold actions to guarantee equal 
educational opportunities for all min­
isters in our denomination.

Make Competency the Goal

Most degree programs are organized 
around the study of certain courses 
which faculties believe are relevant.

While our denomination’s plan for 
continuing education for ministry is 

still in the developmental stage let us 
agree that it will focus on developing 
competence in ministry, not on 'Tak­
ing courses.”

Competency in ministry is the abili­
ty to perform the specific functions in­
herent in the minister’s role. This 
ability is a result of the blending of 
certain qualities of character and per­
sonality with understandings, atti­
tudes, and skills required to perform 
specific functions.

Although continuing education is 
concerned with the cultivation of in­
ner qualities, its immediate focus is 
on cultivation of specific abilities. 
These abilities, like maturity, cannot 
be fully achieved. One can develop 
some of these to some extent while 
studying in a college and seminary, 
but he will need to further develop 
them as long as he is in active service.

Examples of the abilities which a 
minister can develop through con­
tinuing education are:

1. A growing understanding of the 
meaning and messages of the Bible

2. Skill in interpreting the Chris­
tian faith

3. The ability to guide public wor­
ship

4. The ability to prepare and deliv­
er sermons

5. The ability to provide pastoral 
counseling and referral

6. Competency in administering 
church affairs

Integrate Continuing Education

"The training program for Baptist 
preachers is the most segregated sys­
tem in our association. The seminary 
men don’t come to the extension cen­
ter and we seldom, if ever, are invited 
to their conferences conducted by 
seminary professors.”

The pastor who expressed this opin­
ion was attending the "Fulfillment in 
Ministry” conference in Nashville in 
1974. The response of several other 
"non-degree pastors” in the group in­
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dicated that his problem was not an 
isolated one.

Although there are many types of 
short-term continuing education proj­
ects available for ministers in an asso­
ciation, the extension center is the 
most viable plan for offering training 
on a continuing basis. Because of the 
flexibility afforded by three series of 
curriculum materials, a center can 
offer challenging learning opportuni­
ties to all ministers, regardless of edu­
cational backgrounds. Moreover, 
short-term projects, such as a church 
administration seminar or a lecture 
series by a seminary professor, can be 
built into the center’s annual activi­
ties.

There are several strong advan­
tages to offering one coordinated pro­
gram for all pastors through an 
extension center in an association.

• A unified program builds fellow­
ship among all ministers in an asso­
ciation. (Segregated programs 
cultivate the appearance of "ec­
clesiastical eliteness.”)

• Most seminary graduates did not 
learn all there was to learn about the 
courses they studied in the seminary. 
Moreover, a few years of experience 
may have created a greater readiness 
on their part to learn than they felt 
during their seminary days. Exten­
sion center classes can provide an op­
portunity for continuing study of 
basic theological disciplines.

• Many "non-degree pastors,” 
through their personal study of the 

Bible under the guidance of the Holy 
Spirit, have gained insights into cer­
tain biblical truths which can be help­
ful to their seminary-trained 
colleagues (and vice versa).

• In extension center classes, min­
isters representing a wide range of 
educational backgrounds, can be 
mutually helpful as they discuss 
mutual problems and concerns.

Support Balanced System

Southern Baptists are to be commend­
ed on their support of Baptist colleges 
and seminaries. They invest millions 
of dollars annually through the Coop­
erative Program toward the training 
offered in these institutions.

These investments bring rich divi­
dends. By all means, they should be 
continued. However, we must not dis­
criminate against God-called minis­
ters who, for reasons over which they 
have no control, are unable to pursue 
studies in a college and seminary. 
There is the same justification for 
state conventions and the Southern 
Baptist Convention to invest money 
in the training of pastors through ex­
tension centers as there is for them to 
invest in ministerial education in col­
leges and seminaries.

May God help us to develop and 
support a system which will make op­
portunities for career-long continuing 
education available to every minister 
anywhere in the Southern Baptist 
Convention.
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A
^J^CHURCH BUILDING TECHNIQUES
Church 

Architecture 
Department

Material in this section is prepared by the Church 
Architecture Department, Sunday School Board, 
Rowland E. Crowder, secretary.

Your Church Can Save 
Energy and Money Now

Jerry A. Privette

Recent discomforts have disturbed 
the living, working, and worship envi­
ronments of many and brought the 
energy shortage home to churches. 
Some prophets of doom declare that 
conditions can only become worse 
from now on. They say that there is no 
way out except to close the church 
doors on Sunday evenings; curtail 
church programs; and cut back on ev­
erything that requires the use of ener­
gy-

At the other extreme are those who 
would disregard the energy shortages 
until gas pipes are empty and the elec­
tric lights are out. They choose not to 
accept the reports of utility compa­
nies and fuel suppliers. They consider 
the energy crisis to be a contrived 
hoax, aimed at raising prices.

Without assuming a position on ei­
ther extreme, it is obvious that fossil 
fuels are being depleted and that fuel 
costs are rising at a rapid rate. Gov­
ernment concern, building moratori­
ums, fuel rationing, and the miles of 
energy-related newsprint spilling 
from the presses indicate that homes, 

churches, schools, and businesses will 
experience ever-increasing shock, 
perhaps dismay, as utility bills arrive 
and the church treasurer presents his 
monthly report.

During a recent conference at the 
Sunday School Board, a study of the 
energy issue and its possible impact 
on churches was made by the Church 
Architecture Department. From 
these discussions this formal state­
ment emerged that gives the position 
of the department and its commit­
ment to help churches to cope with 
energy shortages.

1. The energy problem is real. 
Shortages in the availability of fuel 
will likely mean periods when no fuel 
will be available to some customers, 
including churches. Rising costs will 
bring an economic problem in pur­
chasing adequate fuel. Eventually the 
conventional fuels of this century will

Jerry A. Privette is building program 
and resource consultant in the Church Ar­
chitecture Department, Sunday School 
Board, Nashville, Tennessee. 
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become extremely scarce, and other 
sources of energy will certainly be at 
higher prices.

2. The energy problem threatens 
the life style of our industrially ori­
ented, affluent society. The churches 
and Convention agencies cannot go on 
with a '’business as usual” attitude. 
Fuel shortages and much higher fuel 
costs for buildings and transportation 
will precipitate the adjustment and 
possible curtailment of many pro­
grams and activities. This would im­
pact the operational philosophy of 
denominational agencies greatly.

3. Biblical teaching relating to the 
stewardship of God’s created re­
sources and the Christian doctrine of 
responsibility are the bases of concern 
for fuel conservation. The moral obli­
gation is implicit for churches to take 
the lead in better utilization of the 
resources and to speak out about the 
proper role of individuals, govern­
ment, and businesses relating to the 
development, distribution, and use of 
energy resources.

4. There are actions churches must 
take now to conserve energy. They in­
clude program rescheduling to use 
less fuel, retrofitting existing build­
ings, and designing all new buildings 
to be energy efficient.

5. The Church Architecture De­
partment is committed to helping 
churches know how to cope with the 
energy situation. Assistance available 
will be informative materials, confer­
ences, seminars, and individual 
church consultation.

It is apparent that the matter of 
conserving energy in church build­
ings has not been taken as seriously 
as it must be. Churches need to take 
a fresh look at the energy problem 
and consider some reasons why ener­
gy conservation is necessary.

First, conserving natural resources 
is a sound theological concept. A basic 
theme of the Bible is stewardship. 
Christ taught that stewardship was a 

Christian responsibility. Christian 
stewardship must be exercised in at 
least two ways. Man is accountable 
under God for the proper use and con­
servation of created natural re­
sources; and, as a Christian steward, 
he is equally responsible for the cre­
ative use of his talents and abilities in 
the development of tools, instru­
ments, and mechanical equipment for 
maximum benefit to the largest num­
ber of people. The aim of Christian 
stewardship goes beyond money sav­
ings on utility costs. It also relates to 
the energy consumed. Money may be 
replaced eventually; but depleted fos­
sil fuels require hundreds, even thou­
sands, of years to replace them.

In the second place, energy conser­
vation is essential to prolong the ex­
isting supply of fossil fuels. While 
scientific research is attempting to de­
velop other sources of energy, there is 
no assurance that other sources can 
replace present uses of fossil fuel, at 
least not without extreme modifica­
tions or replacement of existing me­
chanical components. The economic 
implications in changeovers for 
homes, industries, churches, and 
transportation are staggering. The as­
sumption that alternate energy 
sources will automatically become 
available when existing wellheads 
dry up is something less than a realis­
tic appraisal of the situation. While 
considerable amounts of research are 
being done, no guarantees have been 
given that new energy sources can be 
perfected in time for the depletion of 
fossil fuels.

Two approaches should be consid­
ered by churches to conserve energy. 
The first is to make their building de­
signs energy efficient. That is, they 
should hold every possible degree of 
heat or air conditioning injected by 
the mechanical equipment. The sec­
ond approach relates to the type of 
heating and/or air conditioning 
equipment and other energy-consum­
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ing appliances installed in the build­
ings.

Energy efficiency is a simple con­
cept that requires attention to the 
delivery and containment of heated or 
cooled air in the affected areas. Prop­
erly operating equipment and clean, 
well-insulated, unobstructed, air 
transmission passages are a major 
concern.

When the conditioned air reaches 
the area, it must be retained for as 
long as possible. Every means of es­
cape must be closed. Temperature ex­
change through walls, ceilings, floors, 
windows, and doors should be reduced 
with insulation and weather strip­
ping. An honest, commonsense 
evaluation of rooms and buildings, 
with a view to making them as air 
tight as possible, can result in tremen­
dous savings in energy consumption.

Now is the time to implement a 
cost-saving energy conservation pro­
gram in your church. It has been re­
peatedly demonstrated that 
conservation measures can reduce en­
ergy consumption by 30 percent, or 
more. An energy conservation pro­
gram in your church will mean: 
monthly savings in energy bills; a 
maintenance of your church program, 
despite the potential reduction of en­
ergy supplies; and a continuing com­
fortable environment in the face of 
decreasing fuel allocations. There­
fore, the importance of implementing 
an energy conservation program in 
your church, due to uncertain fuel 
supplies and increasing fuel costs, 
cannot be taken lightly.

An energy conservation program in 
your church will not just happen. It 
needs a guiding force to get it started 
and to keep it moving. The program of 
the church and the comfort of the peo­
ple are of great concern to the pastor. 
He, or a member of the church staff, 
will probably be the one to initiate the 
program. An energy conservation pro­
gram in your church can be successful 

only if:
1. Church leaders are committed to 

a program of energy conservation.
2. Energy conservation objectives 

and goals are well defined.
3. Personnel and means for coor­

dinating the energy conservation pro­
gram are provided.

The opportunity for leading and 
motivating people to conserve energy 
and natural resources is a challenge 
for churches today. Whether the in­
spiration comes from the pastor, dea­
cons, Church Property and Space 
Committee, or other members of the 
church, this opportunity has implica­
tions for social action which are per­
haps unparallelled in the history of 
the Christian church. In view of the 
wastefulness and ill use of natural re­
sources all around us, the energy cri­
sis is an opportunity for Christian 
ministry and mission. Rather than be­
ing forced to conform to governmen­
tal decrees, the Christian community 
can use this as an opportunity to set 
patterns and take a leadership role.

In the home, this crisis must be 
handled primarily by the head of the 
household. In factories and institu­
tions the issue is dealt with by man­
agement, but who should take the 
responsibility for planning and ini­
tiating energy conservation in 
churches? There the responsibility for 
energy conservation may be a more 
collective one and not so easily 
defined.

The pastor usually will be the one 
to publicly proclaim the necessity of 
an energy conservation program in 
the church. He must not, however, as­
sume the burden of planning and car­
rying out the program on his own. 
Every attempt should be made to in­
volve the church leaders and the 
church members. The appropriate 
place to begin is with the church coun­
cil. They may take the responsibility 
for stating the need for an energy con­
servation program and decide how it 
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should be presented to the church. If 
church action is thought necessary, 
this should be done in a church busi­
ness meeting that has been previously 
announced.

Most churches have a committee re­
sponsible for maintaining and repair­
ing church buildings and properties. 
This committee is usually called the 
church property and space commit­
tee. This group makes a periodic in­
spection of the buildings and grounds 
to assure that proper housekeeping 
and repairs are performed on a regu­
lar basis. In cases of extreme need for 
repairs or other expenditures, the 
committee takes appropriate recom­
mendations to the church for getting 
the job done. The church property and 
space committee seems to be the logi­
cal group to devise plans and imple­
ment actions for energy conservation. 
If this appears to be an undue burden, 
in view of the committee’s existing re­
sponsibilities, another committee 
should be appointed for this pressing 
task.

It cannot be overstated that the 
task of setting up a program of energy 
conservation and delegating respon­
sible individuals to implement the 
program is the key to successful cost­
saving energy conservation in church­
es. The pastor and church council 
must support the committee’s plans 
and efforts and seek the cooperation 
of the church members.

Energy conservation planning and 
activities should be a continuing duty 
of the church property and space com­
mittee. Individual committee mem­
bers are the communication links 
between the church members and the 
committee. Periodic meetings should 
be held to evaluate implemented ac­
tions and consider other actions that 
must be taken.

The committee will periodically up­
date lists of energy-saving projects; 
plan and participate in energy conser­
vation surveys; and assume the re­

sponsibility of communicating ener­
gy-saving techniques to the custodial 
staff and to the congregation. A con­
tinuing program of activities and pro­
motion should be planned and 
conducted to assure that interest in 
energy conservation does not lag. The 
committee will seek to develop coop­
eration with community organiza­
tions in the promotion of energy 
conservation.

Each committee meeting should in­
clude a review of the progress the 
church has made in conserving ener­
gy. Original goals should be evaluated 
and modifications or revisions made 
when necessary. It would be well to 
include a regular progress report to 
the church at appropriate times, per­
haps during monthly business meet­
ings.

Now is the time to start an energy 
conservation program in your church. 
After the need has been established 
and responsible persons designated, 
the following steps should be taken to 
set up a continuing energy conserva­
tion program. First, the energy uses 
and losses should be determined. Sec­
ond, actions for energy conservation 
must be implemented. Third, moni­
toring of energy conservation efforts 
must be continued regularly.

Determining energy uses and losses 
is probably the most difficult step, 
primarily because it is a new task for 
the church and the first step in the 
program. In order to adequately 
define areas where energy is wasted, 
begin by accounting for all energy 
uses.

Make an inventory of all energy-us­
ing components in church buildings 
and the type of energy required for 
their operation. List all heating and 
air conditioning units, water heaters, 
kitchen appliances, circulation and 
ventilation motors, plumbing, 
housekeeping equipment, electronic 
instruments, elevators, office ma­
chines, electric signs, exterior flood-
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lights (such as those which illuminate 
steeples and building fronts), and any 
special equipment operated on the 
premises. Determine the type and the 
approximate amount of energy de­
mands for each component. For ac­
curacy, metering devices can be 
secured to determine amounts. By 
carefully watching the meter while 
manipulating switches an estimate of 
the amount of fuel for kilowatt hours 
needed to operate various units can be 
provided.

Determine the number of hours per 
day (per week or month) each item is 
being operated. Ask the following 
questions relative to the operation of 
each item listed. Is it absolutely essen­
tial to the functioning of the church 
program? Is it being operated more 
than necessary to accomplish its pri­
mary purposes in the church pro­
gram? Is the unit being properly 
maintained? Is it operating at peak 
efficiency? Should it be replaced by a 
more energy-efficient unit? Who is re­
sponsible for its operation? Answers 
to these questions will help the com­
mittee to decide some areas where en­
ergy may presently be wasted. 
Certain energy uses will be found 
completely unnecessary and can be 
stopped. Cutting back on the use of 
others will result in both fuel and en­
ergy savings and will prolong the life 
of the equipment. This kind of use and 
loss study is the best approach to the 
efficient use of energy, whatever form 
it takes. For instance, electric utility 
companies have shown that electric 
water heaters are tremendous energy 
consumers. Many church kitchens 
and rest rooms are unused for several 
days per week and may realize valu­
able savings in controlled water heat­
ing. Small-sized units could provide 
decreased water temperatures for 
lavatory use with a separate unit in 
the kitchen area set for appliance re­
quirements.

The church property and space 

committee (or another appointed com­
mittee) will discover many places 
where energy is being wasted. Most of 
these areas can be corrected by 
maintenance or operational conserva­
tion. Check to see if air leaks exist in 
the areas of heating units and ducts. 
Inspect to insure that furnace burners 
are clean and properly adjusted. 
Needed repairs, or additional insula­
tion, may be required. Determine 
whether equipment or lights are be­
ing left on when not needed. Study old 
energy-consuming equipment to de­
termine whether there is justification 
for replacing it with new equipment 
that requires less energy. Keep care­
ful notes for the committee to use for 
preparing recommendations to the 
church for action.

Implementing Actions

When the energy-consuming compo­
nents in the church buildings have 
been identified and listed potential 
energy conservation projects can be 
recommended. Priority of the projects 
will usually be determined on the ba­
sis of two criteria: (1) the annual ener­
gy saving potential, and (2) the initial 
investment required.

Obviously, those projects which 
seem most energy-conserving will re­
ceive the greatest attention and im­
mediate action, especially if the cost 
of implementation does not place un­
due strain on the church budget. Sim­
ple conservation practices often can 
mean tremendous savings. Operation­
al conservation practices such as: 
careful thermostat control, regular 
maintenance and lubrication, and 
changing air filters periodically may 
produce amazing results in energy 
economy, yet be of little cost to the 
church.

In existing buildings, significant 
savings can be made with very little 
capital investment. One of the quick­
est ways to save energy is simply not 
to run something when not needed, 
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just exercise better operational con­
trol. Careful operation of buildings is 
the single most effective way to con­
serve energy. Studies indicate that 34 
percent of our energy could be saved 
by design. On the other hand, some 
have saved 26 percent of their energy 
just by optimizing the operation of the 
building.

Another cost-effective technique, 
with payback measured in terms of 
months, is improved controls. An en­
ergy-efficient building cannot be oper­
ated unless it contains good controls, 
especially switches that can turn off 
what is not needed.

From these simple, fast-pay-off be­
ginnings, the next step can be taken 
to modify what you have for greater 
efficiency. The retrofit of buildings 
through weather stripping, caulking, 
and insulating ceilings, walls, and 
floors may be more expensive, but will 
produce immediate favorable results. 
It may be wise to secure the services 
of qualified persons such as energy 
consultants and utility company rep­
resentatives to make studies and ap­
praisals of existing buildings to 
determine how they can be made 
more energy efficient. They can also 
suggest other professionals who can 
help to analyze a building’s condition 
and needs. During the remodeling or 
renovation of a building is an ideal 
time for improving energy efficiency. 
At that time, the insulation can be 
increased and the air exchange sys­
tems upgraded, among other improve­
ments.

Energy saving costs are most obvi­
ous as mechanical equipment is con­
verted or replaced for purposes of 
conservation. The greatest expense to 
a church probably comes with the in­
stallation of new, more-recently de­
veloped systems such as solar heating. 
It is wise to begin at once with exist­
ing buildings and components and 
take conservation actions that cost lit­
tle, then move on to the more sophis­

ticated energy saving systems.
No one likes to spend money unless 

the expenditure is justified by a rea­
sonable return on the investment. In 
decision-making relative to energy 
conservation, the first cost is only one 
consideration. The other is the yearly 
operating expense. Often energy deci­
sions are based on what has been 
spent previously, rather than on what 
can be the annual savings by the re­
placement. Decisions about replacing 
or converting existing systems should 
be made objectively, following the 
principles of life cycle costing (an 
analysis of the total cost of the system 
over its anticipated useful life).

The following checklist may serve 
as a guide for the committee as it con­
ducts its first survey.

Energy Conservation Checklist

1. Repair broken or deteriorated 
windows, weather seals. Close roof 
penetrations. Check tightness of air 
exchange passages.

2. Maintain and repair defective 
equipment and controls.

3. Clean coils, condensers, and 
filters regularly.

4. Install new thermostats or tem­
perature control valves when faulty.

5. Disconnect or replace lighting 
fixtures that are ineffective due to ex­
treme recession or obstructions or re­
place them with more efficient 
fixtures. Reduce lighting levels in sel­
dom-used areas.

6. Reduce building light and heat 
or air conditioning on week days or 
when building is not in use.

7. Keep ceiling, wall, floor, duct, 
and pipe insulation in good repair.

8. Keep all equipment in good 
shape to operate at peak efficiency.

9. Close off any area of the building 
not being used.

A good energy conservation pro­
gram in your church will pay for it­
self. Good energy-saving practices 
will conserve natural resources and 
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money without greatly decreasing 
personal comfort or the function of in­
dividual systems. Such practices are 
not intended to decrease living to 
coldness and darkness, but are efforts 
to apply available technology and 
common sense management to in­
crease the efficiency of energy-con­
suming systems. It makes good 
economic sense and saves offering 
plate dollars for other ministry needs. 
It makes wise use of God’s created re­
sources, preserving them for future 
needs. For the Christian church, it is 
a primary means of practicing the bib­
lical doctrine of Christian steward­
ship.

The manner in which a church 
deals with an energy crisis depends on 
the attitude which is characteristic of 
its people. In many places throughout 
the world today Christians endure a 
great deal of inconvenience, even 
hardships, in order to gather for wor­
ship. Dealing positively with their 
conditions has become a part of their 
spiritual challenge and commitment. 
Their physical comfort appears to be 
of lesser concern than their fellow­
ship and collective worship experi­
ences. Perhaps they have already 
learned some valuable lessons that 
Christians in the United States will 
eventually face.

There is a positive, agressive, Chris­
tian approach to the management of 
energy-related problems that gives 
the church an inherent advantage in 
coping. Some of the ways that God’s 
people may meet the encroaching 
shortages of fuel and energy are:

Realistically appraise the facts 
rather than ignore or suppress them. 
Faith enables the Christian to face 
the realities of life. He confidently 
faces his difficulties with the strength 
and power which God provides. It is 
not necessary for him to ignore real­
ity, suppress the facts of his existence, 
or otherwise hide from reality. He is 
not hesitant to learn all the facts 

available for he knows it is difficult to 
deal constructively with unknowns.

Confront the issues rather than re­
treat. After getting the facts and ap­
praising the issues, the question, 
"What shall we do?” must be asked 
and answered by churches. Assume 
that something can be done and be­
lieve that God’s people can do it. Cre­
ate an attitude of offense, rather than 
a defensive one. Lead your church to 
positive thought and action rather 
than sitting still.

Exercise internal control in conserv­
ing energy rather than waiting for ex­
ternal coercion. The spirit of "the 
second mile” may have opportunity to 
surface even prior to the arrival of en­
ergy shortages. Indeed, a church may 
become the model for wise use of ener­
gy and stimulate interest among 
members for energy conservation in 
their homes. Few institutions outside 
the church can be counted on to estab­
lish patterns for efficient energy use. 
Most of them will likely postpone ac­
tion until external controls are effect­
ed in the form of rationing and 
building moratoriums. Help your 
church take the lead in your commu­
nity by voluntarily finding ways to 
save energy.

The wise and temperate use of all 
natural resources is in keeping with 
the biblical doctrine of stewardship. 
Regardless of their availability, Chris­
tians are charged with the responsi­
bility to use created resources 
efficiently. The Christian church is a 
proponent of progress, including the 
highest, most efficient use of man’s 
talents and resources. A church 
should not wait for external controls 
to be imposed; rather, it should volun­
tarily exercise its own will in using 
energy and resources wisely. While 
government decrees and controls will 
inevitably siphon off the amounts of 
fuel available for everyone, churches 
which are already involved in practic­
ing Christian stewardship through 
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conservation of energy will be well 
ahead of the game.

Adapt and make adjustments to en­
ergy shortages, rather than complain­
ing and letting your church program 
"fall apart ” Adaptation is an inher­
ent quality of life. Flexibility in pro­
gram scheduling and leadership 
provisions may prove necessary. Com­
promises in determining priorities, 
setting time schedules, and allocating 
funds may help solve energy-related 
problems. The church staff and 
church council should take leadership 
responsibilities in helping to adjust 
church program activities for the 
maximum use of buildings to require 
the least possible amount of energy 
consumption. Take full advantage of 
fair weather seasons to build program 
momentum and prepare for '’pulling 
the grades” of cold weather periods. 
Remember, these periods of harsh 
weather are temporary and present 
occasion for challenge and enrich­
ment for churches.

Resolve to overcome your crisis rath­
er than surrender. Overcome is a good 
word to describe the Christian ap­

proach to many problems. It denotes 
an attitude, and a concept, which is 
crucial to a successful problem en­
counter. Assume that there are solu­
tions to alleviate the problems posed 
by fuel shortages. Take immediate 
steps to solve problems before they 
arise. Master the art of operational 
conservation (thermostat control), 
discover the heat-wasting holes and 
tears in your church building. Plug 
them up, pad your walls and ceilings 
with additional insulation, make cer­
tain the heating and air conditioning 
equipment is well maintained and al­
ways operates at peak efficiency. Seek 
other ways to prepare your people for 
a somewhat different life style with 
less energy.

Through promotional media and 
from the pulpit, the pastor and 
church staff should communicate 
their concern and set forth a positive, 
sensible program for energy use. The 
spiritual and financial results of these 
actions will be obvious. Furthermore, 
these efforts will be in keeping with 
your call to minister to the total man 
in every aspect of his life.
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STATISTICAL REPORT
Material in this section is prepared by the Re­
search Services Department, Sunday School 
Board, Martin B. Bradley, manager.

Church Staff Compensatior 
Survey—1977 Update
Mary Frances Jones

What is fair compensation for church 
staff members? What do other church­
es our size pay for a comparable posi­
tion? What benefits should we offer 
our church staff? Which housing plan 
should we offer the pastor—a house or 
a housing allowance? How much of 
the compensation should be salary; 
how much should be benefits that 
would provide a tax advantage? Are 
the increases in remuneration to our 
staff keeping up with inflation? These 
are some of the questions asked when 
compensation decisions are being 
made.

A survey of722 churches with three 
hundred or more members was con­
ducted in the summer of 1977, to help 
answer some of these questions. This 
was an update of a 1973 study. The 
data collected included that for office, 
housekeeping and maintenance per­
sonnel, as well as for the professional 
staff.

The tables shown here are excerpts 
from the larger report that includes 
tables of total compensation, salary, 

rental allowances, utilities allow­
ances, car expenses, and life insur­
ance for the eight full-time 
professional positions.1

^he full report, Church Staff Compensa­
tion Survey—1977, is available from the 
Church Administration Department, Bap­
tist Sunday School Board. There is no 
charge for the report, but there is a fee to 
cover handling and postage.

The church sizes shown here are 
based on total membership.

Churches that use this information 
as a starting point should also consid­
er these facts.

1. Inflation is constantly making 
this data obsolete. An increase of ap­
proximately 6 percent should be add­
ed for each year beyond the date of 
collection.

Mary Frances Jones is a research assis­
tant, Research Services Department, Sun­
day School Board, Nashville, Tennessee.
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2. The compensation to the 
church’s professionals should be com­
parable to that of other professionals 
in your community.

3. The amount of the church’s re­
sources that can be allocated to salar­
ies.

Although this study does not make 
any judgment as to what a church 
should do in respect to staff salaries, it 
is hoped that no church will want to 
remain at, or below, the lowest point 
in the range. Many will want to be 
leaders in staff compensations.

How Compensation Was Determined

To arrive at the total compensation 
provided by churches for their staff 
members, the actual amount of ex­
penditure was used where available. 
For certain benefits the average 
amount for the church-size category 
and job title was used if the benefit 
was provided but the amount was not 
specified. For other benefits an es­
timated annual monetary value was 
assigned. Procedures for assigning 
these values are briefly noted here.

1. Salary—as stated by church.
2. Provision of home—average of 

rental allowance reported by 
those in similar size of church 
category and job title was as­
signed.

3. Rental allowance—as stated by 
church, or average by church-size 
category and job title.

4. Utilities allowance—as stated by 
church, or average by church-size 
category and job title.

5. Car provided—a value of $1,600 
was assigned, if provided.

6. Car expense—as stated by church, 
or average by church-size catego­
ry and job title.

7. Christmas bonus—as stated by 
church, or average by church-size 
category and job title.

8. Annuity Board Protection Plan— 
as stated by church.

9. Social Security—as stated by 

church, or a percentage of salary 
to a maximum of $965.

10. Other retirement—as stated by 
church. If the amount was not 
specified, a value of $150 was as­
signed for professional staff, $100 
for office or maintenance staff.

11. Life insurance—cost computed at 
$9 per $1,000 coverage; annual 
value of $45 was assigned if pro­
vided for office or maintenance 
staff.

12. Hospitalization—value of $200 
was assigned.

13. Medical insurance—value of $160 
was assigned.

14. Revival participation—computed 
at $250 per week of participation 
allowed for pastor; $150 for other 
staff members to a maximum of 
$1,250 and $500, respectively. If 
church paid supply, a value of $50 
and $25 per week, respectively, 
was added. If church did not pay 
supply, a similar amount was sub­
tracted.

15. Convention expense—a value of 
$250 for state convention and 
$350 for national convention was 
assigned. If spouse’s convention 
expense was paid, a value of $150 
for state convention and $200 for 
national convention was as­
signed.

16. Conference/seminary expense— 
a value of $200 was assigned. If 
spouse’s conference expense was 
paid a value of $150 was assigned.

17. Book expense—as stated by 
church.

18. Other benefits—as stated by 
church.
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SUMMARY OF BENEFITS OR PROVISIONS 
FULL-TIME PROFESSIONAL STAFF

Percent of Staff Members Receiving:

Benefit or Provision Pastor
Assoc.
Pastor

Min. of 
Educ.

Min. of 
Music

Comb. 
Educ., 

Music, &
Youth

Comb.
Rec., 

Music &
Youth

Recreation 
Director Other

Home or rental allowance.......... 95.0% 84.5% 79.9% 73.7% 78.4% 77.6% 60.0% 50.6
Utilities ...................................... 50.9 32.6 29.3 24.6 22.4 40.4 20.0 10.2
Car.............................................. 1 1.0 3.4 6.7 3.6 9.2 9.0 10.0 4.6
Car expenses.............................. 81.8 68.9 78.0 78.9 70.8 74.1 65.0 55.2
Vacation:

Less than two weeks.............. 1.7 3.4 3.6 2.9 2.8 3.3 5.0 2.3
Two weeks.............................. 62.1 67.3 71.3 68.0 74.3 87.7 75.0 57.5
Three weeks............................ 20.6 19.0 15.9 ‘ 21.2 13.3 7.9 5.0 13.8
Four weeks or more .............. 14.3 8.6 4.9 4.3 3.3 LI 10.0 12.6

Christmas bonus ........................ 63.2 49.9 46.9 56.2 54.2 50.6 45.0 42.5
Retirement:

Protection Plan ...................... 88.3 74.2 83.0 85.4 70.9 77.5 70.0 66.7
Social Security........................ 32.8 41.3 46.2 59.9 55.8 55.0 45.0 55.2
Other retirement ...................... 9.1 3.4 9.1 9.5 7.5 5.6 15.0 4.6

Insurance: 
Life...................................... 35.0 32.6 37.2 40.1 30.9 17.9 45.0 52.9
Hospitalization........................ 69.0 63.8 74.4 76.0 68.3 62.9 60.0 71.3
Medical .................................. 42.7 43.1 52.5 54.8 46.7 38.2 50.0 55.2
Disability................................ 33.7 24.1 36.6 37.2 33.3 12.4 40.0 48.3
Accident.................................. 24.9 27.6 33.5 31.4 31.7 19.1 25.0 42.5

Additional educ. (time off)........ 21.1 22.4 25.6 24.1 21.7 18.0 30.0 18.4
Revivals outside own church;

None.......................................... 1.1 8.6 12.2 5.8 11.7 3.4 35.0 14.9
One week.................................. 12.1 17.2 12.8 10.2 10.0 19.1 20.0 8.0
Two weeks................................ 49.7 32.8 44.5 49.6 45.9 57.3 15.0 19.5
Three weeks.............................. 12.4 6.9 6.1 6.6 4.2 6.7 — 2.3
Four weeks or more .............. 20.1 3.4 2.4 4.4 1.6 10.1 — —
Unspecified or no limit............ 3.9 12.1 5.5 7.3 3.3 3.4 — 5.7
Church pays supply................ 75.1 * 41.4 50.6 64.2 42.5 72.0 15.0 28.7

Convention expense: 
Employee to state .............. 91.0 79.3 84.2 81.6 77.5 82.1 80.0 59.8
Employee to national .............. 81.6 56.9 68.3 64.2 59.2 51.7 65.0 49.4
Spouse...................................... 43.2 19.0 22.6 21.2 21.7 22.5 25.0 16.1

Conference/Seminary expenses:
Employee.................................. 41.8 58.6 63.4 59.9 54.2 47.2 60.0 58.6
Spouse.................................... 14.6 8.6 17.1 16.1 18.3 10.1 30.0 12.6

Book expense ............................ 17.0 8.6 8.5 6.6 10.8 22.2 15.0 6.9
Other cash benefits.................... 5.9 5.2 3.7 3.6 1.7 1.1 5.0 2.3

(710) (58) (164) (137) (120) (89) (20) (87)

The percentages in this table represent the actual survey responses. A disproportionate sample design was used to acquire enough 
responses from large churches to avoid the problems encountered when a small number of responses represent the actions of a 
whole category of churches. As a result, percentages in the table may represent slightly more what large churches would provide 
for their staff members than what small to medium churches would provide. Due to the complicated calculations and the time 
required to produce weighted values for all benefits, percentages have not been appropriately weighted. However, a sample of 
benefits was selected to determine the effects of weighting. Results indicate that the percentages would differ by no more than 10 
percentage points and in some cases there would be no difference. In most cases the more desirable weighted percentage would 
differ by no more than 4 to 5 percentage points from those shown in the table.

A. PASTOR

TOTAL COMPENSATION

CHURCH SIZE
300-
399

400- 
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000-
2,999

3,000- 
over

Under $8,000 .......................... 1.6% 0.8% —% 1.1% —% —% 2.3% —%
$8,000-$8,999........................ — — — — — — — —
$9,000-$9,999........................ — — 0.8 — — — — —

$10,000-$ 10,999...................... 2.3 1.7 — — — — — —
$11,000-$ 11,999...................... 0.8 0.8 — — 1.0 -— — —
$12,000-$ 12,999...................... 4.7 2.5 1.7 — — — — —
$13,000-$ 13,999...................... 4.7 3.4 3.3 — — — — 3.0
$14,000-$ 14.999...................... 9.4 7.6 2.5 2.2 1.0 — — —
$15,000-$ 15,999...................... 15.4 12.6 3.3 1.1 — — — —
$16,000-$ 16,999...................... 14.1 16.1 9.9 — 3.1 — — —

39



A. PASTOR (Cont’d.)

$17,000-$ 17.999...................... 14.1 10.1 10.7 6.7 2.1 1.3 __ —
$18,000-$ 18,999...................... 7.8 11.8 18.3 13.3 1.0 2.5 — —
$19,000-$ 19.999...................... 4.7 9.2 12.4 13.3 5.2 1.3 4.7 —
$20,000-$20.999...................... 6.3 5.0 13.2 14.5 11.3 1.3 2.3 —
$21,000-$21.999...................... 6.3 5.9 7.4 8.9 13.4 6.3 4.7 —
$22,000-$22.999...................... 3.9 5.0 5.8 8.9 13.4 8.9 — —
$23,OOO-$23,999...................... 2.3 3.4 4.1 5.6 10.3 12.5 — 3.0
$24,000-$24,999...................... — 2.5 2.5 6.7 10.3 12.7 11.6 —
$25,999-$25.999...................... 0.8 0.8 0.8 3.3 9.3 7.6 14.0 —
$26,000-$26,999...................... — 0.8 1.7 5.6 9.3 11.4 7.0 6.1
$27.000-$27.999 ...................... 0.8 — — 4.4 4.1 7.6 11.6 3.0
$28.000-$28.999...................... — — — 1.1 2.1 3.8 4.7 —
$29.000-$29,999...................... — — 0.8 — 3.1 11.4 4.7 —
$30.000-0ver.......................... — — 0.8 3.3 — 11.4 32.4 84.9

Totals.......................................... 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(128) (119) (121) (90) (97) (79) (43) (33)

AVERAGE .............................. $17,034 $17,793 $19,331 $21,593 $22,954 $25,893 $27,603 $34,305
HIGHEST................................ 27,510 26.865 32,131 38,700 29,459 39,522 37,276 *
LOWEST ................................ 2,000 5.777 9,436 3,627 11,482 17,351 1,750 *

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown.
HIGHEST LOWEST

48,737 13,662
45,760 22,350
43,721 26,083
42,639 26,224
41.926 27,977

*Table includes only those churches that indicated a rental allowance provided; others provided a church-owned home or neither 
benefit.

SALARY

CHURCH SIZE
300- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $5,000 .......................... —% 0.8% —% —% —% —% —% —%
$5,000-$5.999........................ 4.0 0.8 — — — — — —
$6.000-$6,999........................ 4.8 3.4 2.5 1.1 — — — —
$7.000-$7,999........................ 1 1.9 11.9 5.0 5.6 3.1 •—■ — —
$8,000-$8,999........................ 17.5 11.9 11.6 5.6 — 1.3 — 3.1
$9.000-$9,999........................ 22.9 25.7 24.8 14.8 3.1 2.6 4.7 —

$10.000-510,999...................... 13.5 22.0 23.1 14.6 10.3 5.1 2.3 —
$11,000-$ 1 1.999...................... 8.7 8.5 12.4 14.6 15.5 11.5 2.3 —
$12,000-$ 12,999...................... 7.1 5.9 9.9 12.4 22.7 7.7 4.7 —
$13,000-$ 13,999...................... 5.6 0.8 5.8 11.2 11.3 7.7 9.3 —
$14,000-$ 14.999...................... 0.8 0.8 1.7 7.9 8.2 12.8 7.0 9.4
$15.000-$ 15.999...................... — 2.5 — 3.4 7.2 14.1 16.2 3.1
$16,000-$ 16.999...................... — 1.7 0.8 5.2 10.3 9.3 —
$17.000-$ 17.999...................... — 1.7 0.8 1.1 3.1 5.1 7.0 3.1
$18,000-$ 18.999...................... 0.8 1.6 0.8 2.2 3.1 7.7 11.6 6.3
$19,000-$ 19.999...................... — — 0.8 ■ — 2.1 — 7.0 3.1
$20.000-$29.999...................... — — — 1.1 4.1 14.1 16.3 68.8
30.000-Gver............................ — — — 1.1 — . — — 3.1
Not Indicated .......................... 2.4 — — 1.1 1.0 — 2.3 —

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(126) (118) (121) (89) (97) (78) (43). (32)

AVERAGE .............................. $ 9.229 $ 9.974 $10,540 $1 1,851 $13,212 $15,293 $16,088 $21,967
HIGHEST 18.680 18.500 19,000 36,600 23.000 27,000 25,000 36,240
LOWEST ................................ 5.200 2,600 6.500 6.500 7.200 8,519 9,624 8,500

CHURCH SIZE

RENTAL ALLOWANCE SOO- 400- SOO- 750- 1,000- 1,500- 2,000- 3,000-
399 499 749 999 1,499 1,999 2,999 over

Under $1,000 .......................... —% —% 4.0% —% 2.4% —% —Vc —%
$1,000-$ 1.249.......................... 4.3 4.8 4.0 — — — — — -
$1,250-$ 1.499.......................... 4.3 — — — 2.4 — —■ —
$1,500 $ 1.999.......................... 8.7 9.5 4.0 16.0 2.4 — — —
$2.000-$2.499............................ 13.0 33.3 20.0 8.0 9.8 5.9 4.3 —
$2.500-$2,999............................ 13.0 — 8.0 —— 7.3 5.9 4.3 —
$3.000-0ver.............................. 52.4 52.4 56.0 76.0 75.7 85.3 91.4 100.0
Not Indicated ............................ 4.3 — 4.0 — — 2.9 — —

Totals.......................................... 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(23) (21) (25) (25) (41) (34) (23) (19)
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A. PASTOR (Cont’d.)

UTILITIES ALLOWANCE

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500-
1,999

2,000- 
2,999

3,000- 
over

None ........................................ 22.7% 18.5% 21.4% 15.6% 30.0% 29.0% 39.5% 27.3%
Under $300 .............................. 0.8 — — 1.1 — — 2.3 3.0

$300-$499 ............................ 1.6 1.7 1.7 — 1.0 3.8 — —
$500-$749 ............................ 7.8 5.9 5.0 3.3 1.0 1.3 2.3 —
$750-$999 ............................ 10.9 12.6 11.6 6.7 9.3 5.1 4.7 3.0

$1,000$ 1,499.......................... 25.7 22.7 16.5 18.9 18.6 17.7 18.6 18.2
$1,500-$ 1,999.......................... 5.5 10.9 13.2 8.9 9.3 11.4 7.0 15.2
$2,000-$2,999.......................... 3.9 3.4 3.3 4.4 4.1 8.9 4.7 9.1
$3,000-0ver............................ 1.6 0.8 — — 1.0 2.5 — 3.0
Not Indicated .......................... 19.5 23.5 27.3 41.1 25.7 20.3 20.9 21.2

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(128) (119) (121) (90) (97) (79) (43) (33)

CAR EXPENSES

CHURCH SIZE

SOO- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500-
1,999

2,000- 
2,999

3,000- 
over

None .......................................... 16.4% 14.3% 13.2% 4.4% 8.2% 6.3% —% 3.0%
Under $500 .............................. 4.7 3.4 ,2.5 2.2 1.0 — 2.3 6.1

$500-$749 ............................ 4.7 2.5 3.3 ' 2.2 _ 2.5 2.3 3.0
$750-$999 ............................ 3.1 4.2 1.7 — — _ 2.3 —

$1,000-$ 1,249.......................... 13.3 13.4 9.9 7.8 7.2 2.5 2.3 12.1
$1,250-$ 1,499.......................... 7.0 5.9 4.1 3.3 1.0 3.8 2.3 —
$1,500-$ 1,999.......................... 16.4 21.1 24.0 25.6 18.6 26.6 14.0 21.2
$2,000-$2,999.......................... 19.6 16.8 26.4 32.3 48.6 30.4 53.5 27.3
$3,000-0ver............................ 7.0 8.4 7.4 16.7 10.3 19.0 14.0 9.1
Not Indicated .......................... 7.8 10.0 7.5 5.5 5.1 8.9 7.0 18.2

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(128) (119) (121) (90) (97) (79) (43) (33)

B. ASSOCIATE PASTOR

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown

TOTAL COMPENSATION

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $8,000 .......................... 33.4% —% —% —% —% —% —% 12.5%
$8,000-$8,999........................ 33.3 — — — 11.1 — — —
$9,000-$9,999........................ — — 20.0 — 11.1 — --- ■ —

$10,000-$ 10,999...................... — 20.0 — 33.4 — — 111 —
$11,000-$! 1,999...................... — 40.0 — — 11.1 — 11.1 —
$12,000-$ 12,999...................... — 20.0 20.0 33.3 — — — —
$13,000-$ 13,999...................... — — 20.0 — — — 11.1 —
$14,000-$ 14,999...................... — — 20.0 — 22.3 — —
$15,000$ 15,999...................... — — — — 22.2 25.0 — 6.2
$16,000-$ 16,999...................... 33.3 20.0 20.0 --- ! — — Ill 6.3
$17,000$ 17,999...................... — — — — — 25.0 11.1 6.2
$18,000-$ 18,999...................... — — — — — 25.0 22.3 2.4
$19,000-$ 19,999...................... — — — — Ill 25.0 22.2 —
$20,000-$20,999...................... — — — — — — — ——
$21,000-$21,999...................... — , — — 33.3 11.1 — — 12.5
$22,000-0ver.......................... — — — — — — — 43.9

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(3) (5) (5) (3) (9) (8) (9) (16)

AVERAGE .............................. $10,921 $12,287 $13,098 $15,164 $14,395 $18,151 $16,204 $19,543
HIGHEST................................ 16,768 16,406 16,210 21,760 21,192 19,666 19,850 *
LOWEST ................................ 7,445 10,446 9,460 10,872 8,450 15,395 10,571 *

HIGHEST LOWEST
$27,873 $ 7,143
26,270 7,865
24,178 15,559
23,518 16,460
22,946 17,780

41



C. MINISTER OF EDUCATION

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown.

TOTAL COMPENSATION

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $10,000 ........................ —% 50.0% —% -% 3.0% 2.1% 2.7% 6.6%
$10,000-$ 10.999...................... — — — 12.5 — — — —
$11.000-$ 1 1.999...................... — — 20.0 — — — — —
$12,000-$ 12.999...................... — — — — — 4.2 — —
$13,000-$ 13,999...................... — —r 12.5 6.1 2.1 2.7 —
$14,000-$ 14.999...................... 100.0 — — — 12.1 4.2 — 3.3
$15,000-$ 15.999...................... — — — 12.5 9.1 8.3 5.4 —
$16,000-$ 16.999...................... — — 20.0 — 18.2 8.3 10.8 —
$17,000-$ 17.999 ...................... — — 60.0 — 21.2 4.2 5.4 —
$18.000-$ 18.999...................... — — — 25.0 12.1 16.4 13.5 3.3
$19,000-$ 19.999...................... — — — 12.5 3.0 14.6 13.5 3.3
$20,000-$20.999...................... — 50.0 — 12.5 6.1 10.4 19.0 6.7
$21,000-$21.999.........’.......... — — — । 12.5 9.1 6.3 5.4 10.0
$22.000-$22.999...................... — — — — — 6.3 — 16.9
$23.000-$23.999...................... — — — — — 2.1 10.8 13.3
$24.000-$24.999...................... — — — — — 2.1 2.7 10.0
$25.000-0ver.......................... — — — — — 8.4 8.1 26.6
Totals........................................ 100.0% 100.0% 100.0% 100.0%- 100.0% 100.0% 100.0% 100.0%

(1) (2) (5) (8) (33) (48) (37) (30)

AVERAGE .............................. $14,160 $15,106 $16,079 $17,097 $16,877 $18,870 $19,638 $21,470
HIGHEST................................ 14.160 20.412 17.840 21,266 21.898 27.801 34.310 *
LOWEST ................................ 14.160 9.800 1 1,800 10.300 5.816 9.010 1.150 *

HIGHEST LOWEST
$28,141 $ 2.260

28.131 13.903
27.856 14.090
27.644 18.852
26.885 18.910

D. MINISTER OF MUSIC

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown.

TOTAL COMPENSATION

CHURCH SIZE
SOO- 
399

400-
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500-
1,999

2,000- 
2,999

3,000- 
over

Under $10,000 ........................ —% 50.0% —% 18.2% 5.3% —% 2.9% —%
$10,000-$ 10.999...................... — — — — — — — —
$11,000-$! 1.999...................... — 25.0 — — — — 2.9 ■ —
$12,000-$ 12.999...................... — — 40.0 9.1 5.3 — — —
$13,000-$ 13.999...................... — -— 20.0 — 10.5 — — —
$14,000-$ 14.999...................... — — 20.0 9.1 5.3 6.1 — 3.3
$15,000-$ 15.999...................... — 25.0 — 9.1 5.3 3.0 1 1.4 —
$16,000-$ 16,999...................... — — 20.0 9.1 15.8 6.1 5.7 —
$17,000-$ 17.999...................... — — — 18.1 20.8 9.1 14.3 6.7
$18,000-$ 18.999...................... — — — 9.1 21.1 18.2 8.6 13.3
$19,000-$ 19,999...................... — — — 9.1 5.3 15.2 19.9 6.7
$20,000-$20,999...................... — — — — 5.3 21.2 11.4 13.3
$21,000-$21,999...................... — — — 9.1 — 3.0 5.7 3.3
$22.OOO-$22.999...................... — — — — — 9.1 11.4 6.7
$23.OOO-$23,999...................... — — — — ---: — 2.9 20.1
$24,000-$24,999...................... — — — — — — — 10.0
$25.000-Gver.......................... — — — — — 9.0 2.9 16.6

Totals........................................ — 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
— (4) (5) (11) (19) (33) (35) (30)

AVERAGE.............................. — $ 9.772 $13,848 $14,925 $16,176 $19,436 $18,302 $21,509
HIGHEST — 15.436 16.632 21.033 20.050 27.969 26.810 *
LOWEST ................................ — 2.460 12.549 3.573 6.760 14.500 1,150 *

HIGHEST LOWEST
$31,208 $14,557

25.881 16.250
25.621 16.625
25.370 17.190
24,677 17.381

E. MINISTER OF MUSIC, EDUCATION AND YOUTH

TOTAL COMPENSATION

CHURCH SIZE
SOO- 
399

400- 
499

SOO- 
749

ISO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $12,000 ........................ 50.0% 16.7% 9.1% 9.6% 10.6% 15.0% 12.5% 4.0%
$12,000-$ 12,999...................... — — 9.1 — — — 12.5 4.0
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E. MINISTER OF MUSIC, EDUCATION AND YOUTH (Cont’d.)
$13,000-$ 13,999......................
$14,000-$ 14,999......................

50.0
16.7

9.1
36.3

4.8
33.2

5.3
10.5 15.0

6.3
18.5

4.0
4.0

$15,000-$15,999...................... — 16.7 9.1 4.8 21.1 10.0 — 4.0
$16,000-$ 16,999...................... — — 9.1 19.0 10.5 5.0 12.5 24.0
$17,000-$ 17,999...................... — 33.2 18.2 14.3 26.2 20.0 18.8 12.0
$18,000-$ 18,999...................... — — — 14.3 — — 6.3 12.0
$19,000-$ 19,999...................... — 16.7 — — — 10.0 — 24.0
$20,000-$21,999...................... — — — — 15.8 10.0 — 4.0
$22,OOOOver.......................... — — — — — 15.0 12.6 4.0

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(2) (6) (11) (21) (19) (20) (16) (25)

AVERAGE .............................. $10,427 $14,189 $14,461 $15,048 $15,127 $16,738 $14,794 $17,449
HIGHEST................................ 13,189 19,322 17,867 18,141 20,015 27,350 23,269 *
LOWEST ................................ 7,664 2,017 10,305 8,468 4,799 5,200 1,150 *

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown.
HIGHEST LOWEST
$23,600 $ 8,909
21,590 12,437
19,910 13,745
19,517 14,550
19,350 15,889

F. MINISTER OF MUSIC AND YOUTH

TOTAL COMPENSATION

CHURCH SIZE

300- 
399

400-
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $10,000 ........................ —% 25.0% 18.2% 5.9% 6.7% —% —% —%
$10,000-$ 10,999...................... _ _ _ 5.9 _ _ _ __
$11,000-$! 1,999...................... _ — 27.2 — — — —
$12,000-$ 12,999...................... 33.4 — 9.1 11.8 3.3 — — —
$13,000-$ 13,999...................... — 25.0 9.1 11.8 10.0 14.3 — —
$14,000-$ 14,999...................... 33.3 50.0 9.1 — 10.0 23.6 — —
$15,000-$ 15,999...................... — — 27.3 5.9 3.3 4.8 — —
$16,000-$ 16,999...................... 33.3 — 35.1 20.0 4.8 — —
$17,000-$ 17,999...................... _ _ _ 5.9 23.4 9.5 50.0 _
$18.000-$ 18,999...................... — • — — 17.7 6.7 4.8 __
$19,000-$ 19,999...................... — — — — 3.3 14.3 — —-
$20,000-Gver.......................... — — — — 13.3 23.9 50.0 100.0

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(3) (4) (11) (17) (30) (21) (2) (1)

AVERAGE .............................. $14,086 $12,780 $11,595 $15,052 $16,137 $17,325 $20,136 $14,497
HIGHEST................................ 16,426 14,461 15,345 18,810 22,212 25,278 22,388 14,497
LOWEST ................................ 12,620 9,730 5,835 9,700 7,092 13,000 17,884 14,497

G. RECREATION DIRECTOR

TOTAL COMPENSATION

CHURCH SIZE

300- 
399

400- 
499

500- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $13,000 ........................ —% —% —% —% —% 40.0% —% —%
$13,000-$ 13,999...................... — — — 100.0 — — 25.0 —
$14,000-$ 14,999...................... — — — — — 20.0 — —
$15,000-$ 15,999...................... _ _ _ _ _ 20.0 25.0 11.1
$16,000-$ 16,999...................... _ _ _ 100.0 11.2
$17,000-$ 17,999...................... _ _  • _ _ _ 11.1
$18,000-$ 18,999...................... — _ __ — — — — 22.2
$19,000-0ver.......................... — — — — — 20.0 50.0 44.4

Totals........................................ _ _ _ 100.0% 100.0% 100.0% 100.0% 100.0%
— — — (1) (1) (5) (4) (9)

AVERAGE .............................. $13,305 $16,020 $13,633 $17,139 $18,572
HIGHEST................................ — — __ 13,305 16,020 19,510 19,756 *
LOWEST ................................ — — — 13,305 16,020 9,650 13,425 *

*Due to the wide range of membership in this category, the highest four and the lowest four churches are shown.
HIGHEST LOWEST
$21,885 $10,860

19,747 15,917
18,920 16,785

  18,262 17,780
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H. OTHER PROFESSIONAL**

*Due to the wide range of membership in this category, the highest five and lowest five churches are shown.

TOTAL COMPENSATION

CHURCH SIZE

300-
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500-
1,999

2,000-
2,999

3,000- 
over

Under $9,000 ............................ —% —% —% Mitt 25.0% 30.0% l§.K% 12.5%
$9.000-$9.999........................ — — — — — — 6.2 2.1

$10,000-$ 10,999...................... — — — — — 10.0 — 4.2
$1 l,000-$l 1,999...................... — — — — — — — 2.1
$12,000-$ 12,999...................... — — — 66.7 12.5 10.0 12.5 6.2
$13,000-$ 13,999...................... — — 50.0 — 12.5 10.0 6.3 6.2
$14,000-$ 14,999...................... — — — — — —— 6.2 2.1
$15,000-$ 15,999...................... — — — — — 10.0 12.5 2.1
$16,000-$ 16,999...................... — — ’ 50.0 25.0 10.0 6.3 16.7
$17,000-$ 17,999...................... — — — — 12.5 — 6.2 6.2
$18,000-$ 18,999...................... . — --- ; — — — — 6.3 12.5
$19,000-$ 19,999...................... — '--- — — — 10.0 6.2 4.2
$20,000-$20,999...................... — — — — 12.5 — 6.3 4.2
$21,000-$21,999...................... — — — — — — — —
$22,000-0ver.......................... — — — — —■ 10.0 6.2 18.7

Totals.......................................... _ _ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
— — (2) (3) (8) (10) (16) (48)

AVERAGE .............................. _ __ $15,017 $ 9,229 $13,197 $12,980 $14,120 $15,919
HIGHEST................................ _  • — 16,590 12,855 20,820 23,909 24,858 *
LOWEST ................................ — — 13,444 2,130 3,600 5..200 1,150 *

HIGHEST LOWEST
$28,120 $3,290
27,385 6,010
25.600 6,668
24,400 7,393
23,195 7,484

**Includes age-group and outreach coordinators, business administrators, counselors and directors of special ministries.

SUMMARY OF BENEFITS OR PROVISIONS 
FULL-TIME OFFICE STAFF

Benefit or Provision

Percent of Staff Member Receiving:

Church 
Sec.

Pastor’s 
Sec.

Promotion 
Education 

Sec.
Finance 

Sec.
Music 
Sec.

Secretary/ 
Receptionist Other

Vacation: 
None ........................ 0.8% 2.2% 1.2% —% 4.3% 5.4% 4.7%
One week .................... 4.5 — 3.5 2.9 — 2.7 4.7
Two weeks.................. 81.0 80.4 81.3 83.4 91.4 75.7 75.0
Three weeks or more . . 13.3 17.4 14.0 12.7 4.3 16.2 15.6

Christmas bonus.............. 57.3 54.4 52.4 50.9 52.2 51.3 46.9
Retirement:

Social Security ............ 65.4 38.0 44.4 15.9 6.7 13.6 70.0
Other . .,...................... 12.1 19.6 19.9 29.4 30.3 24.3 31.2

Insurance:
Life .............................. 14.8 42.4 38.4 34.3 52.2 46.0 50.0
Hospitalization ............ 27.3 47.8 46.5 46.1 56.5 56.8 53.0
Medical........................ 17.8 35.9 34.9 31.4 47.8 48.7 35.9
Disability...................... 8.0 29.3 22.1 22.5 21.7 24.3 34.3
Accident ...................... 16.3 26.1 25.6 29.4 26.1 29.7 28.1

Other benefits.................. 6.8 3.3 4.8 8.9 4.3 8.1 7.8

(264) (92) (86) (102) (23) (37) (64)

The percentages in this table represent the actual survey responses. A disproportionate sample design was used to acquire enough 
responses from large churches to avoid the problems encountered when a small number of responses represent the actions of a 
whole category of churches. As a result, percentages in the table may represent slightly more what large churches would provide 
for their staff members than what small to medium churches would provide. Due to the complicated calculations and the time 
required to produce weighted values for all benefits, percentages have not been appropriately weighted. However, a sample of 
benefits was selected to determine the effects of weighting. Results indicate that the percentages would differ by no more than 10 
percentage points and in some cases there would be no difference. In most cases the more desirable weighted percentage would 
differ by no more than 4 to 5 percentage points from those shown in the table.
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A. CHURCH SECRETARY

TOTAL COMPENSATION*

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $3,000 .......................... —% 7.7% 3.8% 2.0% — —% . —% —%
$3,000-53,499.......................... — 7.7 3.8 2.0 2.6 — — —
$3,500-$3,999.......................... — 7.7 7.7 2.0 1.3 — — —
$4,000-54,999.......................... 14.3 — 7.7 6.0 — 1.8 — 7.1
55,000-55,999.......................... 28.6 38.4 11.5 16.0 13.0 14.5 36.5 —
$6,000-56,999.......................... 42.8 7.7 23.3 32.0 40.2 27.3 13.6 21.5
$7,000-$7,999.......................... — — 23.1 18.0 22.1 27.3 22.7 21.4
$8,000-$8,999.......................... 14.3 30.8 11.5 12.0 15.6 16.4 18.2 21.4
$9,000-0ver............................ — — 7.6 10.0 5.2 12.7 9.0 28.6

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(7) (13) (26) (50) (77) (55) (22) (14)

AVERAGE .............................. $6,408 $5,939 $ 6,561 $ 6.767 $6,956 $ 7,349 $ 7.007 $ 8,114
HIGHEST................................ 8,060 8,200 15,238 10,015 9,770 11,017 10.902 11,305
LOWEST ................................ 4.875 3,000 650 2,127 3,412 4,956 5,371 4,763

""Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

B. PASTOR’S SECRETARY

♦Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

SOO- 
399

400-
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $3,500 .......................... —% —% —% 16.7% 7.7% —% —% —%
$3,5OO-$3,999........................ — — — — — — — —
$4,000-$4,499........................ — — — — ! — — — —
$4,500-$4,999........................ — — — 16.7 — — — —
$5,000-$5,999........................ — — 100.0 — 15.4 5.0 4.0 —
$6,000-$6,999........................ — — — 49.9 30.8 25.0 16.0 14.8
$7,000-$7,999........................ — — — 16.7 38.4 15.0 36.0 14.8
$8,000-$8,999........................ — — — — — 35.0 24.0 29.7
$9,000-$9,999........................ — — — — 7.7 15.0 8.0 25.9

$10,000-0ver.......................... — — — — — 5.0 12.0 14.8

Totals........................................ — — 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
— — (1) (6) (13) (20) (25) (27)

AVERAGE .............................. — — $5,950 $5,684 $6,798 $ 7,968 $ 8,069 $ 8,754
HIGHEST................................ — — 5,950 7,115 9,449 10,120 12,331 11,415
LOWEST ................................ ■ — — 5,950 3,120 3,120 5,821 5,651 6,000

C. PROMOTION/EDUCATION SECRETARY

TOTAL COMPENSATION*

CHURCH SIZE

300- 
399

400- 
499

500- 
749

750- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $4,000 .......................... —% —% —% —% 20.0% —% —% —%
$4,000-$4,499........................ 3.6 _ __
$4,500-$4,999........................ _ — — — — 4.8 —
$5,000-$5,999........................ — — — 20.0 — 17.9 14.3 —
$6,000-$6,999........................ — — — 60.0 60.0 24.9 33.3 23.1
$7,000-$7,999........................ — — — 20.0 — 25.0 38.1 30.8
$8,000-$8,999........................ — — — — 20.0 14.3 9.5 34.6
$9,000-$9.999........................ _ _ 100.0 _ — 14.3 — —

$10,000-0ver.......................... — ' — — — — — 11.5

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
— — (1) (5) (5) (28) (21) (26)

AVERAGE .............................. $9,461 $6,476 $6,544 $7,191 $6,929 $ 7,871
HIGHEST................................ . __ __ 9,461 7,340 8,204 9,808 8,794 10,357
LOWEST ................................ — — 9,461 5,583 3,836 4,236 4,631 6,000

♦Compensation to the office staff members consists largely of salary.
See Summary Table V for frequency of other benefits.
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D. FINANCE SECRETARY

TOTAL COMPENSATION* ,

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

TSO- 
999

1,000- 
1.499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $4,500 .......................... —% —% —% 20.0% 7.7% —% —% —%
$4.500-$4,999........................ 3.6
$5,000-$5,999........................ _ _ _ 40.0 30.7 _ 6.9 3.7
$6,000-$6,999........................ _ _ — 20.0 30.8 53.5 31.0 14.8
$7,000-$7,999........................ — — — — 30.8 25.0 10.3 26.0
$8,000-$8,999........................ — — — 20.0 — 10.7 34.6 18.5
$9.000-$9,999........................ — — — — — 3.6 13.8 18.5

$10,000-0ver.......................... — — — — — 3.6 3.4 18.5

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0%
— — — (5) (13) (28) (29) (27)

AVERAGE .............................. _ __ $6,285 $6,292 $ 7,178 $ 7,825 $ 8,608
HIGHEST................................ — — — 8,525 7,826 10,087 11,739 13,850
LOWEST ................................ — — — 4,435 2,972 4,825 5,682 5,905

*Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

E. MUSIC SECRETARY

*Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

SOO- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500-
1,999

2,000- 
2,999

3,000- 
over

Under $5,000 .......................... —% —% ^% —% —% —% —% 6.3%
$5,000-$5,999.......................... — — — — — — 50.0 6.3
$6,000-$6,999.......................... — — — 100.0 — 100.0 — 31.0
$7,000-$7,999.......................... — — — — 100.0 — 25.0 31.3
$8,000-$8,999.......................... — — — — ■ —- — — 18.8
$9,000-0ver............................ — — * — — — — 25.0 6.3

Totals........................................ — _ _ 100.0% 100.0% 100.0% 100.0% 100.0%
— — — (1) (1) (1) (4) (16)

AVERAGE .............................. — _ $6,500 $7,675 $6,338 $7,124 $7,231
HIGHEST . . :...................... — — — 6,500 7,675 6,338 9.570 9,675
LOWEST ................................ — — — 6,500 7,675 6.338 5,605 4,529

F. SECRETARY/RECEPTIONIST

*Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500- 
1,999

2,000-
2,999

3,000- 
over

Under $5,000 .......................... —% —% —% —% —% —% —% —%
$5,000-$5,999.......................... — — — 100.0 50.0 20.0 15.4 7.1
$6,000-$6,999.......................... — — — — 50.0 — 53.8 14.3
$7.000-$7,999.......................... — . — — — — 60.0 30.8 50.1
$8.000-$8.999.......................... — — — — — 20.0 — 14.3
$9.000-0ver............................ — — — — — — — 14.2

Totals.......................................... — _ — 100.0% 100.0% 100.0% 100.0% 100.0%
— — — (1) (4) (5) (13) (14)

AVERAGE .............................. — __ — $5,593 $6,055 $7,462 $6,691 $ 8.193
HIGHEST................................ — — — 5,593 6,567 8.896 7.758 18.410
LOWEST ................................ — — — 5,593 5,398 5.945 5,238 5,925
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G. OTHER OFFICE STAFF

*Compensation to the office staff members consists largely of salary. 
See Summary Table V for frequency of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE
300- 
399

400- 
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $6,000 ........................ —% —% —% —% 28.6% 25.0% 18.2% 8.3%
$6,000-$6.999........................ — — — 50.0 28.6 12.5 9.1 16.7
$7.000-57,999........................ — — — 50.0 28.6 37.5 36.3 30.6
$8.000-$8.999........................ — — — — — 25.0 18.2 19.4
$9,000-$9,999........................ —- — — — — — — 5.6

$10,000-0ver.......................... — — — — 14.2 — 18.2 19.4
Totals........................................ — — — 100.0% 100.0% 100.0% 100.0% 100.0%

— — — (2) (6) (7) (7) (24)

AVERAGE .............................. — — — $7,292 $8,274 $7,050 $7,648 $ 8,153
HIGHEST................................ — —- — 7,644 15,793 8,603 10,762 15,037
LOWEST ................................ — — — 6,940 5,744 5,847 5.890 5,789

SUMMARY OF BENEFITS OR PROVISIONS 
FULL-TIME FOOD SERVICE AND HOUSEKEEPING STAFF

Benefit or Provision

Percent of staff members receiving:

Building 
Superintendent Custodian Janitor

Dishwasher, 
Cook, Maid Dietician Other

Vacation: 
None ........................ 1.7% 1.9% 4.2% 2.1% 7.4% —%
One week ....................
Two weeks..................

5.2
77.6

4.7
83.0

9.2
64.0

5.2
79.2 77.8 50.0

Three weeks or more . .
Christmas bonus..............

15.5
39.5

8.5
62.3

17.6
47.9

12.5
50.1

11.1
37.0

33.3
50.0

Retirement: 
Social Security........ 69.0 73.2 58.0 79.2 59.3 75.1
Other ............................ 24.1 12.7 13.4 14.6 22.2 50.0

Insurance: 
Life .......................... 37.9 26.3 25.2 28.1 44.4 66.7
Hospitalization ............ 53.5 41.3 35.3 33.3 37.0 75.1
Medical........................ 34.5 28.6 29.4 26.0 33.3 75.1
Disability...................... 25.9 18.3 20.2 20.8 22.2 33.3
Accident ...................... 36.2 20.2 25.2 31.3 14.8 16.7

Other benefits.................. 17.2 6.5 5.1 18.5
(58) (213) (119) (96) (27) (12)

The percentages in this table represent the actual survey responses. A disproportionate sample design was used to acquire enough 
responses from large churches to avoid the problems encountered when a small number of responses represent the actions of a 
whole category of churches. As a result, percentages in the table may represent slightly more what large churches would provide 
for their staff members than what small to medium churches would provide. Due to the complicated calculations and the time 
required to produce weighted values for all benefits, percentages have not been appropriately weighted. However, a sample of 
benefits was selected to determine the effects of weighting. Results indicate that the percentages would differ by no more than 10 
percentage points and in some cases there would be no difference. In most cases the more desirable weighted percentage would 
differ by no more than 4 to 5 percentage points from those shown in the table.

A. BUILDING SUPERINTENDENT

TOTAL COMPENSATION*

CHURCH SIZE

300- 
399

400-
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500- 
1,999

2,000-
2,999

3,000- 
over

Under $2,000 ........................ —% —% —% —% —% —% —% —%
$2,000-$2,499........................ — — — — — — — 5.3
$2,500-$2,999........................ — — — — — — 13.3 5.3
$3,000-$3,499........................ 100.0 — — — — — — —7
$3,500-$3,999........................ — — — — — — — —
$4,000-$4,499........................ — — — — — — — —
$4,500-$4,999........................ — — — — — — — —
$5,000-$5,999........................ — — 50.0 — 20.0 10.0 — —
$6,000-$6,999........................ — —— — 60.0 — 10.0 — —
$7,000-$7,999........................ — — — —— 20.0 20.0 26.7 ---‘
$8,000-$8,999........................ — — — — — — — 10.5
$9,000-$9,999........................ — — — — 20.0 20.0 20.0 —

$10,000-0ver.......................... — 100.0 50.0 40.0 40.0 40.0 40.0 78.9

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(1) (1) .(2) (5) (5) (10) (15) (19)

AVERAGE .............................. $3,000 $12,141 $ 8.076 $ 8,105 $ 9,165 $ 9,462 $ 9,096 $11,793
HIGHEST 3,000 12,141 10,202 11,500 11,342 15,673 16,267 18,760
LOWEST ................................ 3.000 12.141 5,950 6,068 5,804 5,716 2,643 2,185
Compensation to food service and housekeeping staff members consists largely of salary. See Summary Table VII for frequency
of other benefits.
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B. CUSTODIAN

*Compensation to food service and housekeeping staff members consists largely of salary. See Summary' Table VII for frequency 
of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

300- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500-
1,999

2,000- 
2,999

3,000- 
over

Under $2,000 ........................ 33.4% 28.5% 6.7% —% —% —% —% —%
$2,000-$2.499........................ _ _ _ _ _ 7.3 _ _
$2.500-$2,999........................ 4.2
$3,000-53.499........................ _ _ _ _ 2.1
$3,5OO-$3,999........................ 6.7 3.8
$4,000-$4,499........................ 28.6 6.7 2.2
$4,500-$4.999........................ 33.3 3.8 2.4 _ _
$5.000-$5.999........................ 14.3 26.7' 23.1 15.6 7.3 10.7 8.3
$6,000-$6,999........................ — 14.3 39.8 34.7 24.4 22.0 32.1 27.0
$7,000-$7,999........................ 33.3 — — 15.4 17.8 29.3 21.4 18.8
$8,000-$8,999........................ __ 14.3 13.4 15.4 17.8 19.5 17.9 14.6
$9,000-$9,999........................ — 3.8 13:3 2.4 14.6

$10,000-0ver.......................... — — 6.7 — 8.9 9.8 17.9 10.4

Totals........................................ 100.0% 100.0% 100.0% 100 0% 100.0% 100.0% 100.0% 100.0%
(3) (7) (15) (26) (45) (41) (28) (48)

AVERAGE .............................. $4,545 $4,406 $5,866 $6,626 $ 7,622 $ 7,253 $ 7,976 $ 7,578
HIGHEST................................ 7,920 8.000 8,828 9,533 11,545 11,613 19,261 12,149
LOWEST ................................ 840 820 1,800 3,751 4,435 2,020 5,130 2.806

C. JANITOR

*Compensation to food service and housekeeping staff members consists largely of salary. See Summary Table VII for frequency 
of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

SOO- 
399

400- 
499

SOO- 
749

750- 
999

1,000- 
1,499

1,500- 
1,999

2,000-
2,999

3,000- 
over

Under $4,000 ........................ 100.07c —% 16.7% —% 5.9% —% —% 3.7%
$4.000-$4.499........................ — ■ — — — 11.1 — —
$4.500-$4.999........................ — 50.0 16.7 25.0 5.9 3.7 3.7 11.1
$5.000-$5.999........................ _ _ 33.3 _ 41.2 22.3 33.4 26.0
$6.000-$6.999........................ — 50.0 33.4 17.6 22.2 29.6 22.2
$7.000-$7.999........................ — — 33.3 8.3 17.6 — 14.8 11.1
$8.000-$8.999........................ — — __ 16.7 5.9 18.5 11.1 3.7
$9.000-$9.999........................ — — — 8.3 __ 11.1 3.7 14.8

$10.000-0ver.......................... — — — 8.3 5.9 11.1 3.7 ' 7.4

Totals........................................ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(1) (2) (6) (12) (17) (27) (27) (27)

AVERAGE .............................. $1,560 $5,699 $5,497 $ 7,036 $ 6,385 $ 7,138 $ 6.603 $ 6,651
HIGHEST................................ 1.560 6.528 7.994 10.710 10,177 1 1.068 10J60 12,662
LOWEST ................................ 1.560 4,870 2,400 4.772 3,778 4.273 4,992 551

D. MAID, COOK, DISHWASHER

*Compensation to food service and housekeeping staff members consists largely of salary. See Summary Table Vil for frequency 
of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

SOO- 
399

400- 
499

SOO- 
749

TSO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $2,000 ........................ —% —% —% —% —% 3.2%- —%
$2,000-$2,499........................ — _ _ — __ _ _ _
$2,500-$2,999........................ — — — — _ 8.0 6.5 _
$3,000-$3.499........................ — — ■ — — — 4.0 3.2 —
$3.500-$3,999........................ — — — 25.0 9.1 4.0 3.2 4.2
$4,000-$4.499........................ — — — — 9.1 4.0 6.5 8.3
$4,500-$4,999........................ — — — 25.0 9.1 36.0 9.7 8.3
$5,000-$5,999........................ — 100.0 — — 63.6 28.0 38.7 33.4
$6,000-$6.999........................ — — _ 25.0 9.1 16.0 16.1 25.0
$7,000-0ver.......................... — — — 25.0 — —- 12.9 20.8

Totals...................................... — 100.0% 
(1)

— 100.0% 
(4)

100.0%c
(11)

100.0%c 
(25)

100.0% 
(3D

100.0% 
(24)

AVERAGE ............................ _ $5,315 _ $5,688 $5,270 $4,874 $5,249 $5,973
HIGHEST.............................. — 5.315 — 7.605 6.393 6.665 8,005 7,944
LOWEST .............................. — 5.315 — 3.916 3.768 2,532 1.875 3,980
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E. CHURCH HOSTESS/DIETICIAN

*Compensation to food service and housekeeping staff members consists largely of salary. See Summary Table VI! for frequency 
of other benefits.

TOTAL COMPENSATION*

CHURCH SIZE

JOO- 
399

400- 
499

500-
749

TSO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $2,000 .......................... —% —% —% —% 50.0% —% 16.7% 7.7%
$2,000-$4.999.......................... — ' — — — — 25.0 — — I
S5.000-S5.999.......................... — — — — — 25.0 33.2 15.4
S6.000-S6.999.......................... — — — 50.0 50.0 25.0 16.7 23.0
S7.000-S7.999.......................... — — — 50.0 — — 16.7 15.4
$8.000-0ver............................ .— — — — — 25.0 16.7 38.5

Totals........................................ — — — 100.0% ' 100.0% 100.0% 100.0% 100.0%
— — — (2) (2) (4) (6) (13)

AVERAGE .............................. _ __ _ $6,735 $3,916 $6,178 $5,843 $ 7,485
HIGHEST................................ — — — 7.005 6,551 8,807 8,938 11,368
LOWEST ................................ — — — 6,465 1.280 3,988 1,638 1,813

F. OTHER—FOOD SERVICE AND HOUSEKEEPING STAFF

TOTAL COMPENSATION*

CHURCH SIZE

SOO- 
399

400- 
499

SOO- 
749

7SO- 
999

1,000- 
1,499

1,500- 
1,999

2,000- 
2,999

3,000- 
over

Under $2,000 ........................ —% —% 50.0% —% —% —% —% —%
$2,000-S4,999........................ — , — 50.0 — — — — —
$5,000-$5,999........................ — — — — — — — 10.0
$6.000-$6.999........................ — — — ' — — — — 10.0
$7,000-$7,999........................ — — — — — — — 20.0
$8.000-$8,999........................ — — — — —- — — —
$9.000-$9.999........................ — — _ — — — — 10.0

$10.000-0ver.......................... — -- - — — — — — 50.0

Totals........................................ _ _ 100.0% _ — __ 100.0%
— — (2) — — — — (10)

AVERAGE .............................. _ _ $2,930 __ _ _ _ $ 8,980
HIGHEST................................ — — 4,360 — — — — 13,109
LOWEST ................................ — — ■ 1,500 — — — — 5,522
♦Compensation to food service and housekeeping staff members consists largely of salary. See Summary Table VII for frequency 
of other benefits.
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Speaking 
of Statistics

Martin B. Bradley

Nonresident Baptists: Statistics, Analysis, and 
Musings
Southern Baptist churches reported a total of 9,731,591 members in 1960. This 
figure was comprised of two segments: 7,061,544 resident and 2,670,047 non­
resident members. By 1976, the total number had grown to 12,922,605; resident 
to 9,361,844; and nonresident to 3,560,761. Examination of the annual figures 
and their relationships for that sixteen year period reveals a high level of 
stability. With negligible exceptions, the two membership classifications have 
shown parallel growth. In 1960, nonresidents were 27.4 percent of the total; in 
1968, 27.2 percent; and in 1976, 27.6 percent.

Where are the Nonresidents?

The mobility of Americans, together with other factors discussed later, has led 
to a sizable portion of nonresident members in churches on the whole. Only 
newly-constituted churches appear to avoid this phenomenon, and they do not 
for long. A study of resident-nonresident statistics, however, indicates some 
relatively small, but logically explainable, variations in the nonresidency con­
dition among churches of differing sizes and locations.

For instance, churches with fewer than fifty members have the smallest 
(23.4%) portion of membership classed as nonresident. Some of these extremely 
small churches, the new ones, actually have fewer nonresident members. The 
older small churches may find it easier to keep rolls current and thus also 
contribute to the lower percentage.

As church membership increases, there tends to be a slight, but steady, 
accompanying drop in the nonresident percent until it bottoms out at 26.6 in 
churches of the 300-749 size category. The percent then rises perceptibly to a 
peak of 33.5 in churches with membership of three thousand or over. This 
relationship for the largest churches reflects a combination of "oldness” and 
"bigness” operating to cause a higher nonresident level. These two characteris­
tics also seem from a logical perspective to be coincidental with somewhat
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inflated numbers of nonresidents carried on rolls.
Not surprisingly, churches in suburban areas of cities have proportionately 

fewer nonresident members (22%). Conversely, downtown churches in large 
cities, followed by downtown churches in medium-size cities and village 
churches, report the highest level of nonresidency (about 31%). Open country, 
town, and city neighborhood churches fall between the extremes.

Nature of Figures

Who is included in the nonresident category of members? The term has not 
been closely defined in the Uniform Church Letter material used by churches 
in their reporting process. In recent years, the material’s guideline reference 
has been "present nonresident membership includes those persons who no 
longer live close enough to attend, but still retain their membership in your 
church.” Churches have the burden, based on their particular circumstances 
and location, of determining the resident and nonresident designations for 
members annually. This likely results in lack of uniformity, but seems to be 
the most feasible way of reporting.

There is another commonly-known aspect of who is included in the nonresi­
dent figures of many individual churches, especially denominational aggre­
gates. Many churches discover when updating, or cleaning their rolls, that 
some nonresidents and perhaps a few residents are dead, or members of other 
churches, either Baptist or other denominations. Invariably, a careful review 
of a church’s roll, either directly or as a byproduct of a member contact (can­
vass), reveals the inflated character of the roll.

Reason for Concern?

There seems to be validity for churches to regularly scrutinize and update their 
rolls. Why? For ethical and pragmatic reasons. In a Baptist Standard editorial 
(1967), John J. Hurt charged "... churches add new members of one year on 
to the membership total of last year. Only once in a decade, if that often, do 
some of the churches make any effort to verify membership figures. Trying to 
match names with addresses then reveals a goodly percentage of lost, strayed, 
or dead . . . We are reminded that several years ago the First Baptist Church 
of Macon, Georgia, called as pastor one who was a member there while in 
college. He had been gone twenty years, earned a seminary doctorate, and 
served two churches; but his name was still on the roll.”

Paul Forsythe, in a manuscript several years ago, stated "Inaccurate statis­
tics lack integrity and relevance and cannot possibly reflect, project, or com­
municate what’s true. Apologies are made for them and their reliability is 
discounted. Integrity and love . . . are not as near together in our church 
practices as our Christian faith has intended them to be.”

On practical grounds, also, "cleaner” rolls are desirable. A leaner, unclut­
tered fellowship roster is much more likely to inspire meaningful and measur­
able effort. Clerical, postage, and printing expenses can be reduced by proper 
roll maintenance. Extra psychological costs of carrying the excess baggage of 
invalid names, though indeterminate, can be avoided.

This discussion has skirted the related issue of membership inactivity or 
noninvolvement. That, however, is another subject for another day!

Martin B. Bradley is manager, Research Services Department, Sunday School Board, and 
recording secretary of the Southern Baptist Convention.
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HISTORICAL PERSPECTIVES
Material in this section is prepared by the Historical Com­
mission, Southern Baptist Convention, Lynn E. May, Jr., 
executive secretary. For additional material on the history 
of Baptists, see Baptist History and Heritage, a quarterly 
journal published by the Historical Commission, SBC, 
127 Ninth Avenue, North, Nashville, Tennessee 37234.

Baptist Historians' Views 
of the Polity and Practices 
of Baptist Churches

Frank H. Thomas, Jr.

From 1783 to 1886, historians of 
English and American Baptists wrote 
much about Baptist churches, for 
churches were the backbone of Bap­
tist organizational strength. The writ­
ings of Baptist historians showed 
these churches to be autonomous bod­
ies, holding services of worship and 
conducting church business without 
interference by any higher ecclesiasti­
cal body.

These historical writings were pub­
lished partly as a defense of Baptists. 
Because of this apologetic factor, the 
historians were careful to demon­
strate that Baptist churches operated 
according to principles laid down in 
the New Testament. This article de­
scribes the historians’ defense of the 
pattern of autonomous Baptist 
churches as being that found in the 
New Testament.

Constituency

Baptist churches appeared in the his­
torical writings as congregations 
made up of individuals who gave evi­
dence that they had experienced spiri­

tual rebirth. Thomas Crosby pointed 
to both Particular Baptist and Gener­
al Baptist confessions of faith which 
provided scriptural authority for re­
generate church members. Special 
references were made to Matthew 
28:19-20; Acts 2:38; Acts 8:12; and 
Acts 18:8? A church was to be formed 
by preaching the gospel; baptizing 
those who repented from sin, pro­
fessed faith in Christ, and agreed to 
" 'walk together in all the ordinances 
of the Lord blameless.’ ”2

Article XI in the English General Baptist 
Confession of 1660, presented to King 
Charles II; in Thomas Crosby, The History 
of the English Baptists from the Reforma­
tion to the Beginning of the Reign of King 
George I, 4 vols. (London: Published for, 
and sold by, the author, 1738-1740, n.p.).
2Ibid„ III, 26.

Throughout the histories of Crosby, 
Joshua Thomas, Joseph Ivimey,
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Adam Taylor, and J. H. Wood, it was 
clear that the nature of a Baptist con­
stituency stood in sharp contrast to 
Anglican and Presbyterian constitu­
encies.3 One could not become a mem­
ber of a Baptist church by being 
baptized in infancy. Membership was 
based on one’s mature reflection, 
profession of faith, application for 
membership, acceptance by the con­
gregation, and pledge to live in holi­
ness.

3Joshua Thomas, A History of the Baptist 
Association in Wales (London: n.p., 1795); 
see also various references in Crosby, I; Jo­
seph Ivimey, A History of the English Bap­
tists, I (London: n.p., 1811-1830); Adam 
Taylor, The History of the English General 
Baptists, I (London: n.p., 1818); and J. H. 
Wood, A Condensed History of the General 
Baptists of the New Connexion Preceded by 
Historical Sketches of the Early Baptists 
(London: Simpkin, Marshall, and Co., 
1847).
4Taylor, p. 407; J. H. Wood, p 105. Both 
authors indicated that they were quoting 
from the 1611 Confession of John Smyth.
5Morgan Edwards, Customs of Primitive 
Churches (Philadelphia: n.p., 1774), p. 4.
GIbid., p. 9; see also Charles W. Deweese, 
"The Origin, Development, and Use of 
Church Covenants in Baptist History” (un­
published Th.D. dissertation, Southern 
Baptist Theological Seminary, 1973), p. 32. 
Deweese pointed out that covenants dealt 
primarily with the conduct of individual 
members in voluntary commitment to the 
Christian faith.
7Isaac Backus, A History of New England 
with Particular Reference to the Denomi­
nation of Christians called Baptists, I (2nd 
ed.; Newton: The Backus Historical Soci­
ety, 1871), 404-05; Richard Knight, History 
of the General and Six-Principle Baptists 
in England and America (Providence: 
Smith and Parmenter, 1827), pp. 282-83.
8D. C. Haynes, The Baptist Denomination: 
Its History, Doctrines, and Ordinances 
(New York: Sheldon, Blakeman, and Co., 
1856), p. 70; Sewall S. Cutting, Historical 
Vindications: a Discourse on the Province 
and Uses of Baptist History (Boston: Gould 
and Lincoln, 1859), p. 121.

The pledge to walk in holiness was 
important in the Baptist concept in 
the 1611 Confession of John Smyth: a 
church was a company " 'Knit unto 
the Lord and to one another by bap­
tism under their confession of faith 
and sins.’ ”4

Morgan Edwards’ Customs of 
Primitive Churches provided a model 
of church formation which was illus­
trated in his Materials: those waiting 
to be constituted into a church came 
together, in the presence of neighbor­
ing pastors, on an appointed day for 
fasting, prayer, examination of candi­
dates, declaration of desire to become 
a church, baptism, laying on of hands, 
right hand of fellowship, kiss of chari­
ty, and praises.5 Edwards included 
also a covenant or an "instrument of 
confederation” in which the people 
voluntarily bound themselves to the 
Lord and to one another in the gospel 
order.6

Baptist churches in America em­
ployed church covenants to remind 
their members of their mutual pledge 
to God and to one another. Evidence 
of widespread use of covenants in 
Baptist churches appeared in the 
works of American Baptist his­
torians.7 To some historians church 
covenants were evidence of the au­
tonomy of the church in its admission 
of members.8 Other historians includ­
ed an implicit covenantal concept in 
their definitions of the church as a 
body of regenerate believers who sub­
mitted voluntarily to baptism and to 
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union with the church.9

9T. G. Jones, The Baptists: Their Origin, 
Continuity, Principles, Spirit, Polity, Posi­
tion, and Influence; a Vindication (Phila­
delphia: American Baptist Publication 
Society, 1860), pp. 108-09; Francis Way- 
land, Notes on the Principles and Practices 
of Baptist Churches, ed. by John H. Hinton 
(London: J. Heaton and Son, 1861), p. 126; 
D. B. Ray, Baptist Succession: a Handbook 
of Baptist History (Cincinnati: G. E. Ste­
vens and Co., 1870), p. 189; J. R. Graves, 
Old Landmarkism: What Is It? (Memphis: 
Graves, Mahaffey, and Co., 1880), p. 53; 
Thomas Armitage, A History of the Bap­
tists; Traced by Their Vital Principles and 
Practices, from the Time of Our Lord and 
Saviour Jesus Christ to the Year 1886 
(New York: Bryan Taylor and Co., 1887), p. 
515.
10Ivimey, II, 45.
11 Ibid., p. 48.
12Taylor, p. 74.
13Morgan Edwards, Materials Towards a 
History of the Baptists in Pennsylvania 
(Philadelphia: Joseph Crukshank and 
Isaac Collins, 1770), p. 103.
14Backus, II, 252; Richard Knight, p. 84; D. 
C. Haynes, p. 214.
15Ivimey, I, 255; III, 50.
"Tbid., IV, vii.
1’Edwards, Customs, pp. 102-03.
18Jones, p. 172; R. B. C. Howell, The Early 
Baptists of Virginia (Philadelphia: The 
Bible and Publication Society, 1876), p. 55.
19Thomas, p. 13.

Church Polity

English and American Baptist his­
torians believed Christ to be the head 
of the church.10 His authority was me­
diated to the church through the 
Scriptures. Joseph Ivimey wrote that 
the New Testament was the authority 
for church practices.11 Adam Taylor, 
referring to The Character of the 
Beast by John Smyth, pointed to 
Revelation 1:10 as an example of New 
Testament authority for the life of the 
church.12 Morgan Edwards printed 
an extract of a letter from some 
American Baptist ministers who 
affirmed in 1699 that the " ’holy 
word’ ” was the authority for all laws, 
orders, officers, rites, and ceremonies 
in the church.13 Isaac Backus, Rich­
ard Knight, and D. C. Haynes agreed 
that the Scriptures were authorita­
tive for the church’s faith and prac­
tice.14

To Baptist historians congregation­
al polity meant that local Baptist 
churches were sovereign on earth to 
determine their own faith and prac­
tice. English Baptist historians em­
phasized the contrast between their 
churches and the parochial churches 
which were governed by higher ec­
clesiastical authorities.15 Joseph 
Ivimey described Baptist churches as 
"independent republic states gov­
erned, however, by a president and 
council, selected by and subject to the 
control of the people they serve.”16 
Morgan Edwards noted that in 
America all business of the churches 
was done by "suffrage,” usually by a 
two-thirds majority vote.17 T. G. Jones 
and R. B. C. Howell labeled Baptist 
churches as democracies.18

Church Officers

According to Baptist historians, Bap­
tist churches had scriptural authority 
to choose officers. Joshua Thomas 
pointed to the fourth chapter of Ephe­

sians for the kinds of church officers: 
apostles, prophets, evangelists, pas­
tors, and teachers.19 Although a vari­
ety of officers was common in Baptist 
churches, the two officers found most 
frequently in both General and Par­
ticular Baptist churches were pastors, 
or elders, and deacons. In the seven­
teenth and eighteenth centuries the 
office of messenger was common 
among English General Baptists, but 
not among English Particular Bap­
tists.

Messengers.—Both Adam Taylor 
and J. H. Wood provided scriptural 
justification for the office of messen­
ger. References to messengers as co­
laborers with the apostles were dis­
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covered in the Pauline Epistles, Pas­
toral Epistles, and in Revelation.20

2OTaylor, p. 413; Wood, p. 133.
2lIbid., p. 217.
22Crosby, III, 65.
23Backus, An Abridgement of the Church 
History of New-England, from 1602 to 1804 
(Boston: E. Lincoln, 1804), p. 231; Alvah 
Hovey, A Memoir of the Life and Times of 
the Reverend Isaac Backus (Boston: Gould 
and Lincoln, 1859), pp. 62-64.
24Edwards, Customs, p. 17.
25Backus, A History of New England, I, 
520.
26Crosby, IV, 132.
27Ivimey, II, vii; see also David Benedict, 
Fifty Years Among the Baptists (New 
York: Sheldon and Co., 1859), pp. 59-61.
28Ivimey, III, 56.
29Crosby, I, 260.

The earliest messengers were cho­
sen by English General Baptist 
churches to preach the gospel, "gath­
er churches, and to regulate these 
churches.” Later, messengers were 
chosen by associations of General 
Baptist churches as officers to super­
intend those churches which had 
called them. Authority was given to 
the messengers to ordain church offic­
ers and to administer the ordinances 
of baptism and the Lord’s Supper in 
the churches.21 The historians in­
dicated that a large number of Gener­
al Baptist churches supported having 
messengers, but the New Connexion 
General Baptists did not have the 
office.

Pastors.—The most important 
church officers, in the estimation of 
the Baptist historians, were the pas­
tors or elders who were selected by 
the local churches. These officers fre­
quently were laymen whose natural 
abilities to preach and pray were 
recognized by congregations of which 
they were members. Crosby indicated 
that Baptist churches, such as the one 
at Bedford, encouraged gifted laymen, 
like John Bunyan, to "exercise their 
gifts” privately and publicly and then 
frequently called them pastors.22

American Baptist historians ex­
plained the dual nature of a call to the 
ministry. Laymen became conscious 
of an inward call from God as they 
discovered their own gifts for minis­
try.23 The churches then extended to 
the laymen a call to become pastors 
and requested assistance from neigh­
boring churches to ordain and install 
the pastors.24

Especially important in the histori­
cal writings was the matter of minis­
terial support. Being ministers, the 
historians realized the need for ade­
quate financial compensation by the 
churches. Isaac Backus and Adam 
Taylor, who were in favor of minis­

terial support by the churches, point­
ed out that this support was volun­
tary. Baptist churches had no fixed 
tithes or other non-voluntary means 
of ministerial support as did the es­
tablished churches in England and 
America.25

The historians wrote that members 
of Baptist churches in this period fre­
quently had low incomes. Churches 
were unable to pay an adequate sala­
ry to pastors, who therefore had to 
support themselves. Another factor 
was that many pastors were called to 
the ministry from secular occupations 
which they never left.26 They worked 
beside the laity as teachers, physi­
cians, mechanics, and tradesmen.27 A 
precedent was established of working 
pastors which became a barrier to 
churches fulfilling their responsibili­
ty to pay their pastors as much as 
they were able to.28

Among early English Baptists the 
task of the minister was viewed by the 
historians as "rightly dividing the 
word of truth.”29 Churches required 
their pastors to fulfill this task by 
preaching the gospel (sometimes as 
much as three or four times weekly), 
leading in worship services, adminis­
tering the ordinances, and promoting 
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the spiritual edification of the congre­
gations. Large churches provided 
their pastors aid by electing assist­
ants, or co-pastors.30

30Ibid., I, 358. For other examples of assist­
ants to pastors, or co-pastors, see Taylor, I, 
114; Edwards, Materials Towards a His­
tory of the Baptists in Pennsylvania, p. 12.
31Edwards, Customs, p. 13.
32A favorite passage of Scripture men­
tioned by the historians was Acts 6:1-6.
33Ivimey, IV, 489.
34Benjamin Evans, The Early English Bap­
tists, II (London: J. Heaton and Son, 1862- 
1864), 55.
35Ivimey, IV, 325.
36David Spencer, The Early Baptists of 
Philadelphia (Philadelphia: William 
Syckelmoore, 1877), p. 29.
37Ernest Payne, The Fellowship^ Believ­
ers: Baptist Thought and Practice Yester­
day and Today (enlarged ed.; London: 
Carey Kingsgate Press, 1952).
38Ivimey, III, 52.

Morgan Edwards listed a much 
larger number of pastoral duties: con­
vene and dismiss the church, pray, 
read Scripture, preach, conduct the 
ordinances, govern the church with 
the ruling elders, admit members into 
the church, cast members out of the 
church, retain and loose sin, admon­
ish, bury the dead, perform marriage 
ceremonies, catechize, bless infants, 
defend the faith, and assist at associa- 
tional meetings.31 These increased 
functions, which coincided with a 
growing emphasis on ministerial sup­
port and training in the latter part of 
the eighteenth century, contributed 
to the further identity separation of 
ministers from laity.

Deacons.—Baptist historians in the 
period under review mentioned dea­
cons as the other elected church offic­
ers with scriptural authority.32 ’’The 
Duty and Office of Deacons,” a paper 
included in the history written by'Jo­
seph Ivimey, enumerated these as­
signed tasks. Deacons assisted the 
churches in temporal matters over 
and above the pastors’ duties; supe­
rintended the distribution of money 
and other items to the needy; collect­
ed contributions from the churches; 
prepared the bread and wine for the 
Lord’s Supper; attended to pastors’ 
needs; guarded against covetousness 
and prodigality in the churches; visi­
ted the poor; encouraged the rich to be 
liberal in their giving; set good moral 
standards; and practiced impartiality 
toward all church members.33 Benja­
min Evans noted that deacons often 
had charge of the churches when they 
were without pastors.34

Functions of the Church

Baptist churches performed a variety 
of functions, according to the histori­
ans. These functions had scriptural 

foundations and contributed to 
church edification. The functions 
were distinctive in that they were 
regulated by local churches and not 
by any other higher ecclesiastical au­
thorities, as in other denominations. 
Ivimey pointed out, for instance, that 
many Baptist churches in the eigh­
teenth and nineteenth centuries pro­
vided religious education for children 
with catechisms, Sunday Schools, and 
day schools.35 Religious education for 
adults was with Confessions of 
Faith.36 Other church functions listed 
were fellowship, discipline, and wor­
ship.

Fellowship.—One modern Baptist 
historian has defined fellowship as 
the church functioning for edifica­
tion.37 Fellowship was best defined in 
early Baptist historical writings as a 
spiritual relationship of love which 
permeated the churches. Ivimey 
noted that in 1704 the London Par­
ticular Baptist Association reminded 
church members of their duty to 
maintain the fellowship of their 
churches by attending worship regu­
larly.38 Cutting indicated that fellow­
ship was the duty of Christians in the 
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local churches to love one another 
without qualification, to labor for uni­
ty, to work for the edification and spir­
itual benefit of the body, to watch over 
one another, to pray for one another, 
to be orderly, and to worship.39

39Cutting, p. 213.
40W. Morgan Patterson, "Discipline in 
Baptist Churches and Culture on the Early 
Frontier,” Review and Expositor, LXI:534, 
Winter, 1964.
4 Baylor, I, 434.
42Ibid„ p. 435.
43Ivimey, II, 190.
44Taylor, I, 436.
45Ray, p. 220. Additional references may 
be found in Crosby, I; Wood and Haynes.
46Crosby, IV, xii. Crosby cited "An Apology 
for the Baptized Believers” by Thomas 
Grantham; see also J. M. Cramp, Baptist 
History; from the Foundation of the Chris­
tian Church to the Close of the Eighteenth 
Century (Philadelphia: American Baptist 
Publication Society, n.d.), p. 381.
47Haynes, pp. 246-47.
48Taylor, I, 439.
49Wood, p. 134.

Discipline.—The function guarded 
most carefully by local Baptist 
churches, in the views of the histori­
ans, was discipline. As defined by W. 
Morgan Patterson, discipline is the 
exercise of spiritual authority by the 
churches over their memberships "to 
preserve doctrinal and moral integri­
ty and to safeguard the unity and wel­
fare of the members in light of the 
Scripture teachings.”40 Church disci­
pline was a vital congregational con­
cern in English and American Baptist 
churches throughout the period cov­
ered in this article. Disciplinary ac­
tion was taken in the church 
meetings.

Adam Taylor listed two types of dis­
cipline corresponding to two overrid­
ing purposes of the disciplinary 
function. These were "preventive” 
and "corrective.”41 Spiritual over­
sight of the members for each other 
was viewed as preventive discipline. 
Taylor mentioned that General Bap­
tist churches frequently were divided 
into small "districts” with deacons as 
overseers.42

By far the more frequent type of 
discipline mentioned in the Baptist 
historical writings was corrective dis­
cipline, which was intended to restore 
erring church members to holiness, so 
that the purity of the church could be 
maintained.43 All church members 
were expected to attend church meet­
ings to vote on each subject of disci­
pline.44

According to the Baptist historians 
congregational discipline was pre­
scribed by Scripture rather than disci­
pline by higher episcopal or synodical 
authorities (Matt. 18:15-17).45 Occa­
sionally, additional Scriptures, such 
as 1 Corinthians 5,2 Corinthians 6:17, 

2 Thessalonians 3, and Titus 3, were 
listed as prescriptions for congrega­
tional discipline.46

The disciplinary procedure out­
lined in Matthew 18:15-17 provided 
three steps to rectify private offense of 
one member against another. First, 
the two members involved discussed 
the offense. Then, if the offender made 
no apology, two or three other church 
members were sent to talk with him. 
If this step failed to produce satisfac­
tory results the matter then was 
brought before the church for disci­
plinary action.47 Public offense in­
cluded dishonesty, intemperance, 
immorality, and doctrinal heresy.48 
Wood explained that the charge of a 
public offense was presented in writ­
ing to the church and to the accused 
individual. Then the accused was 
summoned to appear before the 
church meeting for discipline.49

Minor transgressions received only 
a rebuke from the minister or from 
another church member. For more 
grievous offenses members were, by 
church vote, suspended from taking 
the Lord’s Supper. Two admonitions 
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could follow a suspension, but if these 
were ignored, then excommunication, 
by vote of the church, was the final 
step. Both suspended and excom­
municated persons could be received 
again into full membership by vote of 
the church upon their expressions of 
repentance and desire to be re­
stored.50

50Edwards, Customs, p, 74.
5 ivimey, III, 308.
52Spencer, p. 83.
53Robert Semple, A History of the Rise and 
Progress of the Baptists in Virginia (rev. 
ed.; Philadelphia: American Baptist Publi­
cation Society, 1894), p. 123.
54J. H. Spencer, A History of Kentucky 
Baptists from 1769 to 1885 Including More 
Than 800 Biographical Sketches, 2 vols. 
(Cincinnati: T. R. Baumer, 1885); see also 
James E. Humphrey, "Baptist Discipline 
in Kentucky, 1781-1860” (unpublished 
Th.D. thesis, Southern Baptist Theological 
Seminary, 1959), and Patterson, p. 540.
55Benedict, Fifty Years, pp. 164ff.
56Wayland, p. 199.
57Crosby, IV, xix.
™Ibid., Ill, 139; Ivimey, II, 375.
59Crosby, II, 19.
™Ibid., Ill, 83.

Both officers and regular members 
were subject to discipline. Ivimey re­
corded a disciplinary incident at the 
Baptist church in Broad Street, Wap- 
ping, in 1733. The congregation dis­
missed their pastor, John Rhudd, 
because of his disbelief in the person­
ality of the Father, Son, and Spirit, or 
in the doctrine of the Trinity.51 David 
Spencer recalled that the First Bap­
tist Church of Philadelphia excom­
municated John Taylor on October 2, 
1792, for violating a third time his 
baptismal vows of repentance and 
holiness by falling into drunken­
ness.52

Baptist historians in America in­
dicated that as long as Baptist church­
es were small and stable in 
membership they were able to main­
tain discipline. Discipline became a 
problem after large revival meetings 
and on the frontier, especially. Robert 
Semple explained that a revival held 
in Exol, Virginia, in 1788, brought 
such a great influx of new members 
into a Baptist church that discipline 
broke down.53 J. H. Spencer in A His­
tory of Kentucky Baptists provided 
evidence that churches grappled with 
frontier immorality by means of their 
disciplinary function.54 Benedict 
noted that by the middle of the nine­
teenth century church discipline had 
fallen into neglect in English and 
American Baptist churches.55

Worship.—Another function exer­
cised by the local churches was wor­
ship. Baptist historians adduced 
scriptural foundations for the ele­
ments of Baptist worship.56 Patterns 
of worship appearing in historical 

writings reflected the freedom of Bap­
tist churches to formulate their own 
scriptural worship practices.57 His­
torians pointed out that all Baptist 
churches, except Seventh-day Bap­
tists, held worship services on Sun­
day. Crosby and Ivimey concurred 
with Benjamin Keach’s explanation 
that Christians had replaced the sev­
enth day sabbath with the first day.58

Autonomy of Baptist churches was 
reflected by the variety of worship 
patterns found in churches. Crosby’s 
history included descriptions of 
English Baptist worship practices. A 
petition from Baptists to the King in 
1660 indicated that they met together 
" To acquaint each other, what God 
hath done, doth daily, and will do for 
our souls, and what therefore, we 
ought to do towards him, each other, 
and all men.’ ”59 Simplicity of Baptist 
worship in the seventeenth century 
appeared in Thomas Grantham’s de­
mand that the King allow Baptists to 
exercise the spiritual gifts of prayer 
and preaching.60 Ivimey recounted a 
Baptist service of worship in Dead­
man’s Place in 1641 which included 
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two sermons, the Lord’s Supper, and a 
collection for the poor.61

61 Ivimey, I, 154.
62Ibid., II, 373.
63Edwards, Customs, p. 100.
™Ibid., pp. 89-99.
65Crosby, III, 8.
66Ivimey, II, 419.
67Ibid., II, 419.
68Backus, An Abridgement, p. 96.
69See, e. g., Crosby, I, 148-49.
70Ivimey, I, 162, 167.

At the end of the seventeenth cen­
tury, a controversy over singing broke 
out among Particular Baptists. Benja­
min Keach was the major proponent 
of singing. His church at Devonshire 
Square was listed by the historians as 
the first Baptist church to sing in wor­
ship.62 The practice was debated by 
Particular Baptists and was opposed 
by General Baptists. These differ­
ences of opinion on the practice of 
singing provided evidence of the 
churches’ autonomy in worship pat­
terns.

Baptist historians in America in­
dicated that Baptist churches could 
formulate their own worship pat­
terns, but that by the end of the eigh­
teenth century churches in the 
Philadelphia Particular Baptist Asso­
ciation used common elements in wor­
ship. Morgan Edwards listed these 
elements as short and long prayers, 
Scripture reading, singing, preaching, 
the Lord’s Supper, and collection for 
the saints.63 Other church rites prac­
ticed by some churches were laying on 
of hands, right hand of fellowship, 
love feast, washing of feet, kiss of 
charity, anointing of the sick, dedica­
tion of infants to God, burial of the 
dead, and marriage.64

Baptist worship was not uniform in 
America, for there was no external 
power to enforce worship patterns. 
The influential Philadelphia worship 
style was not followed by Separate 
Baptists in the eighteenth century or 
by Landmark Baptists in the South in 
the nineteenth century. These two 
groups gave heaviest emphasis, ac­
cording to historians of Baptists in 
America, to preaching the gospel and 
administering the ordinances.65

Ordinances of the Church

The two church ordinances consid­
ered by Baptist historians to be most 
important were baptism and the

Lord’s Supper.
Baptism.—Both English and 

American Baptist historians indicat­
ed that believer’s baptism by immer­
sion was based on Scripture. Crosby 
included an account of Francis Corn- 
well, a pedobaptist minister in the 
seventeenth century, who became a 
Baptist minister because of his inabil­
ity to prove by scriptural authority 
the validity of infant baptism.66 
Ivimey described the change of mind 
made by Henry Jessey, a pedobaptist 
minister, who by his study of Scrip­
ture accepted believer’s baptism by 
immersion.67

Baptist historians in America were 
equally insistent that believer’s bap­
tism by immersion was a scriptural 
ordinance. Backus pointed to Thomas 
Gould, a pedobaptist living in Boston 
in 1655, who was led by his study of 
Scripture to see that infant baptism 
was unscriptural.68 Later historians 
also pointed out that believer’s bap­
tism by immersion was based on the 
New Testament, especially Matthew 
3:lff., 28:19; John 1:6-7; and Acts 
13:24.69

The historical writings of Crosby 
and Ivimey contained instances of 
Baptist opposition to the infant bap­
tism of Anglican, Presbyterian, and 
Independent churches. John Spils­
bury’s church separated from the 
Jacob-Lathrop-Jessey church, accord­
ing to Crosby, because the latter was 
not separated from the Church of 
England and because of its improper 
practice of baptism.70 Ivimey stated 
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that apologies on baptism were pro­
duced by Edward Barber in 1641, "A 
Treatise of Baptism,” and by Francis 
Cornwell in 1643, "The Vindication of 
the Royal Commission of Jesus.”

In 1652 John Pendarves, a Baptist, 
disputed on the subject of baptism 
against Jasper Mayne of Christ 
Church, Oxford.71 Benjamin Keach 
was a vigorous supporter of believer’s 
baptism by immersion, arguing 
against Richard Baxter on this sub­
ject in 1664, and against a Mr. Burkit 
on the same subject in 1692.72

7'Ibid., II, 63.
72Ibid., pp. 365-66.
73Backus, A History of New England, I, 
152.
74Richard B. Cook, The Story of the Bap­
tists in All Ages and Countries (Baltimore: 
W. W. Wharton, 1884), p. 281.
75George Gould, Open Communion and the 
Baptists of Norwich: Report of the Proceed­
ings in Attorney General v. Gould, before 
the Right Honorable the Master of the 
Rolls, and His Honor's Judgment Thereon 
with an Introduction (Norwich: J. Fletch­
er, 1860), pp. 319-22.
76Backus, A History of New England, I, 
116.

Historians of Baptists in America 
defended Baptists against pedobap- 
tists on baptism. Isaac Backus was a 
strong opponent of John Cotton’s 
views on infant baptism.73 Richard 
Cook criticized pedobaptists for hav­
ing unregenerate church members. 
He said that Baptist churches were 
composed of regenerate members be­
cause in Baptist churches baptism 
preceded church membership.74

Significant differences of opinion 
emerged in Baptists’ interpretations 
of the relationship between baptism 
and the Lord’s Supper. These differ­
ences within churches and between 
churches were reflections of their au­
tonomy to regulate their own prac­
tices of the ordinances.

Baptists of Norwich, by George 
Gould, contained a report of a court 
case in 1860 involving the church in 
Norwich of which Gould was pastor. 
This church had been led earlier in 
the century by its pastor, Joseph 
Kingborn, to require believer’s bap­
tism by immersion as a prerequisite to 
partaking of the Lord’s Supper, a 
practice known as "closed commun­
ion.” Gould had led the church to ac­
cept the opposite practice which was 
called "mixed” or "open communion” 
(believer’s baptism by immersion not 
a prerequisite to church communion).

A group of people in the church 
sued Gould, alleging that the practice 
of "open communion” was a violation 

of the church’s trust deed. His defense 
counsel maintained that Baptist con­
gregations were free to regulate their 
practices of either "closed” or "open 
communion.” The judgment handed 
down supported Gould’s viewpoint 
and in so doing reaffirmed the right of 
local congregations to decide whether 
believer’s baptism by immersion 
should precede the Lord’s Supper.75

Baptist historians in America in­
dicated that American Baptists were 
in favor of making believer’s baptism 
by immersion a prerequisite for 
church membership. This was to 
them a practice which autonomous 
churches decided for themselves. 
Backus related that the church of 
which he was pastor had separated 
from a church that practiced "mixed 
communion” because they could not 
accept the practice of allowing per­
sons not baptized as believers to par­
take of the Lord’s Supper.76 Morgan 
Edwards wrote in his Materials that 
Particular Baptist churches in Rhode 
Island and the other colonies chose to 
require believer’s baptism of mem­
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bers before they could participate in 
the Lord’s Supper.77 Later historians, 
Jones and Ray, indicated their agree­
ment with this practice.78

7 7Morgan Edwards, Materials Towards a 
History of the Baptists in the Province of 
Maryland (Typed from the original manu­
script (1772) in possession of Alester Fur­
man of Greenville, South Carolina), p. 9; 
"Materials Toward a History of the Bap­
tists in Rhode Island,” Vol. VI in the Col­
lections of the Rhode Island Historical 
Society (Providence: Hammond, Angell 
and Co., 1867), p. 315.
78Jones, p. 123; Ray, p. 263.
79For references see Crosby, I; Ivimey, I; 
Taylor I.
80Ray, p. 264; Graves, p. 48.
8Baylor, I, 206.
82Crosby, III, 3; Thomas, p. 60; Cramp, p. 
389; Backus, A History of New England, II, 
4; An Abridgement, p. 155.
83Armitage, pp. 469, 696.
84Ivimey, II, 84.
85Cramp, pp. 386, 498.
86Taylor, I, 132.
87Graves, p. 80.

Two other disagreements over bap­
tism demonstrated the autonomy of 
the local churches in deciding their 
own practices. One problem related to 
who should administer baptism. The 
early historical writings pointed out 
that baptism was a church ordinance 
but that Baptist ministers on mission 
journeys were free to administer the 
ordinance to converts.79 Historians of 
American Baptists and Southern Bap­
tists in the latter nineteenth century 
believed that baptism was to be con­
trolled completely by the local 
church. The Landmark church view 
specified that only persons baptized as 
believers, by Baptist ministers, and 
under the authority of a local Baptist 
church could be admitted to the 
Lord’s table.80

Another problem concerned the 
practice of laying on of hands upon 
baptized believers. Crosby, Thomas, 
and Cramp wrote that the practice 
produced divisions in both General 
and Particular Baptist churches. A 
controversy over laying on of hands 
erupted among General Baptists in 
1671, in England.81 Similar contro­
versies broke out among Particular 
Baptists in England and Wales and 
among Calvinistic Baptists in Ameri­
ca.82 Although churches sometimes 
divided over the issue, they main­
tained their rights as churches to de­
cide whether they would implement 
the practice.

Lord’s Supper.—Thomas Armitage 
pointed out that Baptists differed on 
the subject. He described the Lord’s 
Supper as an ordinance of the local 
church therefore the church pos­
sessed the authority to decide who 
could participate.83 Data from earlier 
Baptist historical writings supported 
Armitage. Ivimey pointed out that in 
the communion controversy of the 

1640’s in England churches that prac­
ticed "closed communion” chose not 
to commune with those that practiced 
"open communion.”84 Cramp indicat­
ed that in the seventeenth century 
many Baptist churches chose to prac­
tice "closed communion” but that a 
few churches, namely, Broadmead 
and Bedford, chose to practice "open 
communion.” In 1771 a heated contro­
versy arose between Robert Robinson, 
John C. Ryland, and a Mr. Turner, 
who defended "open communion,” 
and Abraham Booth, who supported 
the "closed communion” position.85

A different controversy broke out in 
1652, between the Lincolnshire and 
Festanton General Baptist churches, 
according to Adam Taylor. The con­
troversy began because of Lincoln­
shire’s disapproval of Fenstanton’s 
practice of admitting persons to the 
Lord’s table who had not had hands 
laid upon them.86 J. R. Graves insist­
ed that the local church had the 
power and right to limit participation 
in the Lord’s Supper to its own proper­
ly baptized members.87 These exam­
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pies further illustrated the view of the 
historians that local churches could 
decide their own practices regarding 
the Lord’s Supper.

Preaching.—Preaching the gospel 
was considered by the historians to be 
an important scriptural function of 
the church. The historians indicated 
that the churches expected their pas­
tors to preach the gospel freely with­
out interference from ecclesiastical 
authorities. Joshua Thomas described 
two Welsh Baptist preachers, Mr. 
Wroth and Mr. Erbury, who left the 
established church in order to preach 
the gospel in simplicity and without 
interference.88 Baptist churches also 
extended to gifted laymen the right to 
preach.

88Thomas, p. 4.
89Ivimey, I, 158.
90Semple, p. 26.
91 Ivimey, II, 381; III, 424.
92Edwards, Materials... Pennsylvania, pp. 
90-95.
93David Benedict, A General History of the 
Baptist Denomination in America and 
Other Parts of the World (New York: Lewis 
Colby and Co., 1848), pp. 683-784; Fifty 
Years Among the Baptists, p. 57.
94James B. Taylor (ed.), Lives of Virginia 
Baptist Ministers, II (New York: Sheldon 
and Co., 1860), p. 263.
95Howell, p. 82.

The churches expected their 
preachers to arouse them to spiritual 
awareness and evangelistic zeal. 
Ivimey mentioned that in the seven­
teenth century popular Baptist 
preachers offended the Church of 
England by their methods. Baptist 
preachers were referred to as 
" 'mighty sticklers in this new kind of 
talking trade, which many ignorant 
coxcombs call preaching.’ ”89 Robert 
Semple described Separate Baptist 
preachers in America as being with­
out education, patronage, or refine­
ment, but as being zealous harbingers 
of the gospel to their congregations.90

Preachers who elicited the best re­
sponses from the people, the histori­
ans pointed out, had strong voices, 
clear diction, and easy and natural 
mannerisms.91 Knowledge of the 
Scriptures and a deep prayer life were 
considered of immense importance. 
Appropriate gestures and humor 
were also considered to be beneficial 
in sermon delivery.92 Important to 
the churches, added the historians, 
was the enthusiasm of the preachers. 
Their preaching was expected to 
awaken in their hearers a religious 
fervor.93 Also, preaching was ex­
pected to edify the congregations in 

scriptural truths for holy living. The 
most effective preaching, according to 
one historian, was that which "en- 
courage[d], soothe[d], and allurefd].”94 
As Howell expressed it, Baptist 
churches "adapted” preaching to 
their own needs.95

Conclusion

Every religious group or denomina­
tion has interpreted the Scriptures in 
its own way. The Baptists have been 
no exception. They structured their 
constituency, polity, officers, func­
tions, ordinances, and preaching in 
the manner which they believed was 
specified by the New Testament. Bap­
tist historians felt that this New Tes­
tament pattern of the local church 
was central to identifying the Baptists 
as a religious group.
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The Forgotten General 
Baptist Association in the 
South
Robert G. Gardner

From its beginning the Baptist move­
ment has had Arminian members. 
General Baptists in Great Britain and 
America have included John Smyth, 
Thomas Helwys, Dan Taylor and the 
New Connexion, General Six-Princi­
ple Baptists, the General Association 
of General Baptists, General Baptists 
in Virginia, Paul Palmer and his fol­
lowers in North Carolina, the Stono 
Church in South Carolina, and Benja­
min Randall in New England. Some 
Baptists have always been suspicious 
of the Calvinistic emphases on the un­
conditional election of saints only, 
limited atonement, total depravity, 
irresistable grace, and the persever­
ance of the saints. These Baptists 
have held that election and condem­
nation are conditioned on the faith or 
unbelief of the individual; atonement 
is available to all; persons must coop­
erate with God to gain their salvation, 
divine grace is resistable; and it is pos­
sible to lose the grace once received.

A little-known expression of the 
broader General Baptist movement 
existed briefly in late eighteenth-cen­
tury Georgia and South Carolina.

Four Major Leaders

Of the four initial leaders of the 
southern General Baptist group, Jere­
miah Walker (1746-1792) was by far 
the most famous and capable. He was 
probably a native of Virginia and 
from 1769 was pastor of Separate Bap­

tist churches in that province. He was 
a figure of some power within the 
General Association of Separate Bap­
tists in Virginia from its origin in 
1771. His defense of Arminian doc­
trines was notable in a 1775 debate 
within that body. Due to his public 
preaching, Walker was imprisoned 
twice in Chesterfield in 1773. He fur­
nished leadership in 1775, 1778, and 
1780 when the General Association 
petitioned the Virginia General As­
sembly to remove the Anglican estab­
lishment and accord religious liberty 
to all.

Walker came to Georgia in 1783, 
seeking to renew his ministry after 
two moral lapses. He soon became a 
founding member and first pastor of 
the Hebron Baptist Church of Wilkes 
(later Elbert) County and a leader in 
the Georgia Baptist Association. His 
Arminian views were certainly 
known to his fellow pastors, but ap­
parently he made no issue of them 
during those earliest years in 
Georgia.1

'The Virginia Baptist Register, XV (1976), 
719-44.

Robert G. Gardner is professor of religion 
at Shorter College, Rome, Georgia.
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David Tinsley (1749-1801), whom 
Jesse Mercer termed Walker’s "ablest 
ally,” was a fellow Virginian and a 
Separate Baptist preacher. He pas- 
tored at Powhatan, Totier, and King­
ston (Mathews), and aroused 
sufficient enmity to be imprisoned by 
the Virginia authorities in 1774. Jesse 
Mercer claimed that Tinsley occupied 
the same cell with Jeremiah Walker 
and was influenced toward Arminian- 
ism at that time, but these alleged 
meetings were not otherwise recorded 
and must be left open to question. 
Tinsley came to Georgia in 1785 and 
may have become pastor of Red’s 
Creek (now Abilene) Baptist Church 
in Columbia County near Augusta. 
Without question he was active in lo­
cal associational affairs. Whether he 
was an open Arminian prior to 1790 is 
uncertain.2

2Jesse Mercer, A History of the Georgia 
Baptist Association (Washington, Ga.: 
n.p., 1838), pp. 18, 26, 401; Robert B. Sem­
ple, A History of the Rise and Progress of 
the Baptists in Virginia, revised by G. W. 
Beale (Richmond: Pitt & Dickinson, 1894), 
pp. 78, 119, 171-72, 221-23, 254, 264, 271, 
475-76; Benedict, II, 176; Jesse H. Camp­
bell, Georgia Baptists: Historical and Bio­
graphical (Richmond: H. K. Ellyson, 1847), 
p. 92; Samuel Boykin, History of the Bap­
tist Denomination in Georgia (Atlanta: 
Jas. P. Harrison & Co., 1881), p. 31. Sem­
ple, p. 171, said that Tinsley became an 
Arminian in Georgia after 1785, but was 
no more precise.
3Minutes, Georgia Baptist Association 
(hereafter GBA), October, 1788, p. 3; Mer­
cer, pp. 378-79; Benedict, II, 176; Campbell, 
p. 56; Boykin, p. 31.
4Semple, pp. 78, 80, 320, 321; Minutes, 
Reedy River Baptist Association, 1835, p. 
18; Minutes, Laurens Baptist Association, 
1956, p. 46; Minutes, GBA, October, 1788, 
p. 2.

The third General Baptist leader 
was Matthew Talbot (1726-1812), an­
other native of Virginia. He was con­
verted from the Anglican to the 
Baptist position about 1760 and re­
mained in Virginia until about 1785 
—apparently as a part-time Separate 
Baptist preacher. He was once pastor 
of the Clark’s Station Baptist Church 
(Wilkes County), Georgia, and a faith­
ful supporter of the Georgia Associa­
tion.3

Nathaniel Hall (dates unknown), 
the fourth General Baptist leader, 
first became known as a Virginia Bap­
tist pastor in Halifax County (1774 to 
1785). Therefore, he moved to South 
Carolina where he ministered in the 
Woodruff-Clinton area and later to 
the Upper and Lower Rocky River 
Baptist Churches (Abbeville County) 
of the Georgia Association.4

By 1790 these four men—all of 
whom had Virginia Separate Baptist 
backgrounds—were taking an active 
part in the work of the Georgia Bap­
tist Association. Walker, the guiding 
genius, had long been an Arminian. 
Perhaps for more than a decade Tins­

ley had seriously considered adopting 
that position. The early attitude of 
the other two men is not a matter of 
record, but their 1790 actions clearly 
marked them.

The Georgia Baptist Association, 
1784-1790

The Georgia Association was founded 
in 1784 by five churches and grew in 
six years to include forty-seven 
churches in Georgia and South Caroli­
na with a membership of 3,357. Only 
one Baptist association existed in the 
state of Georgia by 1790.

The rupture that actually came in 
1790 was at least three years in the 
making. The first intimation of trou­
ble came in October 1787, when Silas 
Mercer, father of the more famous 
Jesse Mercer and pastor of the Philips 
Mill Church near Washington, 
Georgia, addressed a letter to the as­
sociation strongly favoring the doc­
trine of election as "the very 
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foundation of our salvation . . . [and] 
that foundation of God which 
standeth shure /sic/.” He admitted, 
"We cannot see how the plan of salva­
tion can be supported without it. 
. . . For since it has been so clearly 
preached in our parts, and insisted 
upon, the work of the Lord seems to 
flourish in a more powerful manner 
than before.”5

5Mercer, pp. 140-41.
6Charles D. Mallary, Memoirs of Elder 
Jesse Mercer (New York: John Gray, 1844), 
pp. 201-02.
7Mercer, pp. 26-27.
^Minutes, Powell’s Creek (Powelton) Bap­
tist Church, 1789. These and all other 
manuscript minutes from local churches 
and the Georgia Association are found on 
microfilm or in original form at Mercer 
University, Macon, Georgia.
^Minutes, Philips’ Mill Baptist Church, 
1789, 1790.

Commenting on the circumstances 
preceding the break, Jesse Mercer 
later wrote:

It seems to be taken for granted that 
all those venerable fathers, who 
founded the Baptist denomination in 
this state, were . . . stern calvinistic 
[sic] preachers. . . . But this is al­
together a mistake. Some of them 
were so.... Of these, Silas Mercer and 
Jeptha Vining were the chief. Abra­
ham Marshall was never considered a 
predestination preacher. To use his 
own figure; he used to say, "he was 
short legged and could not wade in 
such deep water.” He, with several 
others, was considered sound in the 
faith, though low Calvinists. Peter 
Smith and some others were thought 
rather Arminian; some quite so. But 
no division was thought of till Jere­
miah Walker adopted and preached 
openly the doctrine of final apostacy.
Then a division ensued.6
Between 1788 and 1790 Walker’s 

schismatic intentions became quite 
obvious to the pastors of the Georgia 
Association. To use Jesse Mercer’s 
words, "Mr. W. for a time, spoiled the 
peace, and disturbed the harmonious 
action of the Association.” In refer­
ring to Walker, Tinsley, Talbot, and 
Hall, Mercer continued:

These men were labored with, long 
and affectionately, by several of the 
ablest ministers in the connection [as­
sociation], but to no purpose. They 
continued to propagate their Armini­
an doctrines. This was the more dis­
tressing, because it occurred 
simultaneously with the ingress of

Methodist ministers into the State, 
who had already opened their artil­
lery upon the principal ministers in 
the Association. Thus they were as­
sailed by a strong opposition without, 
and annoyed by a powerful faction 
within.7
Meantime, anti-Arminian actions 

were taken by at least two churches in 
the association, each led by Silas Mer­
cer. On October 3, 1789, the Powell’s 
Creek (now Powelton) Baptist Church 
agreed to send a query to the associa­
tion: "Shall we hold in fellowship a 
person who holds that a real Chris­
tian may lose his Christianity and 
finally fall from grace?” The question 
was debated twice by the church that 
year and a negative conclusion was 
reached each time. In the absence of 
appropriate minutes, the answer of 
the association is not known.8

On October 10, 1789, Philips Mill 
Church "Agreed to not Commune 
with any person What Does not be­
lieve in the final perseverance of 
Saints in Grace.” This was followed 
on May 7,1790, by a query sent to the 
association: "Shall we associate with 
those ministers who hold that a Real 
believer may loose [sic] his Christian­
ity & finally fall from grace or with 
those Churches which hold them in 
Communion?” The answer of the asso­
ciation was soon made clear.9
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The formal and final break came 
later that year. At the May 1790 
meeting of the Georgia Association, 
according to Jesse Mercer,

the question, as to the propriety of 
continuing the union under such cir­
cumstances, was agitated . . . and af­
ter due deliberation, it was 
determined, that there was no pro­
priety in Associational intercourse, 
where there was no union; and as 
they could not maintain fellowship 
with those who were endeavoring to 
propagate the erroneous doctrines 
above mentioned, the churches were, 
by a large majority, advised to call 
these ministers to account, for the 
propagation of error, and for sowing 
the seeds of discord among bre­
thren.10

10Mercer, p. 27.
“Boykin, p. 31.
12 Minutes, GBA, October 1790, p. 3.

In addition to recommending that the 
churches exclude their General Bap­
tist members, the association appoint­
ed a committee to prepare a 
confession of faith, gospel order, and 
decorum. This was comprised of Abra­
ham Marshall, Silas Mercer, Sanders 
Walker (a brother of Jeremiah Walk­
er), and others.11 When the associa­
tion convened in October of that year, 
it heard a letter "from Father Samuel 
Harris, from Virginia [a close friend 
of Jeremiah Walker], noticing that we 
are poor, dirty creatures by nature— 
and that Jesus loved us when vile— 
also, exhorting us not to fall out con­
cerning God’s Decrees.” The com­
munication seemed too little and too 
late and could not prevent Silas Mer­
cer from moving that the recently 
prepared documents be read and ap­
proved, which was soon done.12

The confession of faith, entitled 
"The Association Covenant,” includ­
ed a preamble:

We, the churches of Jesus Christ, 
who have been regularly baptized 
upon a profession of our faith, are 
convinced, from a series of experience 
[s] [relating to Walker’s group], of the 
necessity of a combination of church­

es; and of maintaining a correspon­
dence, for the preserving of a federal 
union amongst all churches of the 
same faith and order. And as we are 
convinced, that there are a number of 
Baptist churches, who differ from us 
in faith and practice; and that it is 
impossible to have communion where 
there is no union, we think it our 
duty, to set forth a concise declaration 
of the faith and order, upon which we 
intend to associate.
Of the eight articles that followed, 

three were aimed at the Walker
group:

3d. We believe in the fall of Adam, 
and the imputation of his sin to his 
posterity. In the corruption of human 
nature, and the impotency of man to 
recover himself by his own free will 
[and] ability.

4th. We believe in the everlasting 
love of God to his people, and the eter­
nal election of a definite number of 
the human race, to grace and glory: 
And that there was a covenant of 
grace or redemption made between 
the Father and the Son, before the 
world began, in which their salvation 
is secure, and that they in particular 
are redeemed.
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6th. We believe that all those who 
were chosen in Christ, will be effectu­
ally called, regenerated, converted, 
sanctified, and supported by the spirit 
and power of God, so that they shall 
persevere in grace, and not one of 
them be finally lost.
Neither the gospel order nor the 

decorum contained articles directed 
toward Walker’s group; the confes­
sion of faith was altogether adequate 
in expressing the association’s opposi­
tion.13

13Ibid., pp. 4-5; Mercer, pp. 29-30.
14Mercer, p. 27.
15John Asplund, The Annual Register of 
the Baptist Denomination... (1st ed.; Rich­
mond: Dixon, Nicholson & Davis, April, 
1792), p. 46; (2d ed.; Philadelphia: Dobson, 
September 1792), p. 42.
16Asplund (1st ed.), p. 47; (2d ed.), p. 44.
17For this and the next four paragraphs, 
see Asplund (1st ed.), pp. 41, 44-45; (2d ed.), 
pp. 38, 41; The Universal Register of the 
Baptist Denomination... 1790,1791,1792, 
1793, and part of 1794 (5th ed.; Boston: 
John W. Folsom, 1794), pp. 43-44, 49, 52, 
55; The Universal Annual Register of the 
Baptist Denomination . . . 1794 and 1795 
(6th ed.; Hanover, N.H.: Dunham and 
True, 1796), pp. 53-56; Minutes, GBA, Octo­
ber 1788, pp. 2-3; October 1790, pp. 1-2; 
October 1792, pp. 2-3.

The General Baptist Association

While the Georgia Association was 
taking these actions, the Walker 
party was far from inactive—even 
though a precise reconstruction of 
developments cannot be made. Speak­
ing of Walker and his associates, Mer­
cer continued:

They were dealt with ... by the re­
spective churches to which they be­
longed, and excluded. Few of the 
private brethren [laypersons] in this 
State, adhered to them, except a 
minority of the church at Hebron, to 
which Mr. W. belonged, and of which 
he was the pastor. These also were 
excluded. The next step was, to gather 
these excommunicated persons 
together, with such others as could be 
induced to unite with them, into little 
parties, which they called churches, 
six or seven in number, including the 
two entire churches on Rocky River, 
S. C. [,] which went off with Mr. Hall, 
their pastor. Of these materials an as­
sociate connection was formed, which 
seemed to prosper for a time, but it 
soon proved to be of a mushroom 
growth.14
John Asplund, the Baptist itinerant 

preacher and statistician, noticed the 
event also:

These three ministers in Georgia 
[Walker, Tinsley, and Talbot], with 
Nathaniel Hall in South Carolina, got 
separated from the Association and 
their Churches, on the account of sen­

timents, viz. holding Universal Provi­
sion and finally falling from grace, got 
forty members to join them, and in 
October, 1790, set up their own asso­
ciation, called general Baptists.15 
Elsewhere Asplund showed that 

the association was first comprised of 
one church, four ministers, and 
thirty-nine members.16 Evidently the 
group held a preliminary meeting in 
1790, concluding then that a further 
organization was appropriate.

Much uncertainty about this initial 
period is cleared up in the fifth and 
sixth editions of Asplund’s register, 
the only source of detailed informa­
tion now known.17 The association 
was formally constituted in October 
1791, when it was decided to hold 
subsequent meetings annually start­
ing on the second Saturday in Novem­
ber. If the association ever had a 
name, this is not known. Asplund 
called it simply the General or Ar- 
minian Association, with no other 
designation. Apparently it held six 
annual meetings, 1790 to 1795, but 
without printed minutes or other 
manuscripts which have remained to 
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the present. It was the only one in the 
South and corresponded with no other 
body. Eventually the association grew 
to four churches with five or six minis­
ters and a total membership of sixty­
seven. The constituent congregations 
were Hebron, Powell’s Creek, Red’s 
Creek, and Upper Rocky River.

Hebron Church, of which Walker 
was founding pastor, suffered internal 
strife. Total membership dropped 
from sixty in 1788 to forty-two in 
1790, and then dropped further to 
thirty-two in 1791. Because the 
Georgia Association omitted Hebron 
church from an October 1790 list, it is 
possible that it withdrew from the as­
sociation temporarily. Walker led a 
small group out of the original church 
and formed a congregation that also 
used the name Hebron. This General 
Baptist church was founded in 1791 
with no more than eight members. 
Following Walker’s death, it was led 
for two years by an itinerant preach­
er.

Powell’s Creek Church, located in 
Greene (now Hancock) County, was 
formed in 1787. Within a year it had 
120 members and increased to 157 by 
1792. Nine persons left the fellowship 
in 1791 to organize a General Baptist 
church which also used the name Po­
well’s Creek. The following year As­
plund reported that the church had 
no pastor. The membership was sev­
en. William Lord, who left the parent 
church in 1792, soon was ordained by 
the Arminian congregation as its pas­
tor. The older church did not with­
draw from the Georgia Association 
and, in spite of the separation, grew 
steadily.

Red’s Creek Baptist Church of Co­
lumbia County had its origin in 1774. 
It grew to sixty-four members by 
1790, but diminished to forty-seven in 
1792. A split occurred in 1792 when a 
General Baptist church, also named 
Red’s Creek, was started with twelve 
members. David Tinsley became the 

pastor, with Matthew Talbot as an as­
sociate. Talbot had been pastor of the 
Clark’s Station Church, but probably 
was excluded by October 1790. The 
parent congregation on Red’s Creek 
remained a part of the Georgia Asso­
ciation.

Just across the border from Elbert 
County the Upper Rocky River (now 
Rocky River) Church of Abbeville 
County, South Carolina, was begun in 
1786. By 1788 it was a part of the 
Georgia Association. It had ten mem­
bers and Nathaniel Hall was the pas­
tor. Two years later Asplund reported 
that the church had General Baptist 
sentiments and no associational con­
nection. The Georgia Association 
refused to accept it that fall. The en­
tire membership—forty in 1792— 
became General Baptists.

It seems that the Lower Rocky Riv­
er Church in South Carolina did not 
become a part of the General Baptist 
Association. It was formed in 1786 
and soon joined the Georgia Associa­
tion. The membership was twenty-six 
in 1790. Lower Rocky River Church 
had no pastor, according to Asplund. 
It was not listed in the October 1790 
minutes of the Georgia Association 
and was said by Asplund to have been 
dissolved in 1791. Townsend attribut­
ed this to the Arminian disruption of 
the period, but found that it was 
reconstituted in 1793 as Bulltown 
Church and later became Ebenezer, 
or Rocky River.18

18Leah Townsend, South Carolina Bap­
tists, 1670-1805 (Florence, S.C.: Florence 
Printing Co., 1935), pp. 193-95; Joe M. 
King, A History of South Carolina Baptists 
(Columbia: General Board of the South 
Carolina Baptist Convention, 1964), p. 100.

By his own admission, at least one 
other Georgia Association pastor, 
James Matthews, Sr., and his church­
es almost became involved directly in 
the schism. Matthews (1755-1828) was 
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born in Virginia and reared in South 
Carolina. He came to Georgia in 1782 
and soon was ordained by Red’s Creek 
Church. Over the many years that fol­
lowed, he was pastor of at least ten 
churches in the association. Just 
before his death, he wrote:

My life is just [about] gone—but had 
I a thousand lives and ten thousand 
tongues, I would willingly spend them 
all in the delightful work; in preach­
ing the same doctrines and in the 
same denomination—I say the same 
doctrine—for once, the great Jere­
miah Walker had well nigh led me to 
embrace the Arminian sentiments. 
Had it not been for my experience, 
the works of Providence and grace, 
more especially the character and 
goodness of God, I should have em­
braced those delusive errors.
However, he was able to avoid what 

Jesse Mercer called "this unsound­
ness of mind” and remained a consis­
tent member of the association.19

One Detailed Example—Powell's Creek

The detailed actions of one harassed 
church can still be recovered because 
the clerk’s minutes are available. Po­
well’s Creek records are extant from 
its founding and provide an intrigu­
ing insight into the ways of a congre­
gation and its opponents. Four 
previously active members of the 
church—Levi Lancaster and his wife 
and Benjamin Thompson, Sr., and his 
wife20—were cited on December 3, 
1791, for "rending off from the church 
and being constituted into another.” 
They were tried later that month with 
"helps” from four nearby churches 
who were invited to participate. "The 
Business of the day” was "to look into 
the matter of a new constitution, of a 
church, of some of our members, 
previous to their being dismissed or 
excommunicated.”

In the course of the proceedings, 
Silas Mercer introduced a query: " Ts 
it the duty of a Baptist Church, to ex­

communicate a member, for holding 
what is called a general provision?’ 
[which was] answered by a large 
Majority, that it is not.” The church 
thereby went on record as opposing 
the 1790 associational action against 
Arminians. A second query was dis-

19Mercer, pp. 398-408; the quotation is 
from p. 404; Minutes, GBA, 1788-1828, 
passim. At least four other local churches 
experienced internal difficulties in the 
early 1790’s, the nature of which was not 
made clear. These were Little Ogeechee, 
Head of Briar Creek, Providence, and 
Ebenezer. The Georgia Association min­
utes and Asplund show that Little Ogee­
chee declined from fifty-seven in 1791 to 
fifty in 1792, Head of Briar Creek declined 
from sixty-five in 1791 to twenty in 1792, 
Providence declined from eighty in 1790 to 
sixty-one in 1793, and Ebenezer declined 
from thirty-eight in 1788 to thirty in 1790 
to twenty in 1791. Although it is possible 
that the Arminian movement contributed 
to these problems, this can remain only a 
surmise. (See Minutes, Powell’s Creek 
Baptist Church, 1792; Long Creek Baptist 
Church, 1792; and Philips Mill Baptist 
Church, 1792-1793.)
20Benjamin Thompson, Sr. (© 1725-1796), 
was a Baptist preacher living in Hancock 
County who owned much property in and 
near there. He was called as pastor of the 
Keg Creek Baptist Church (later Beth­
lehem) in Washington County in 1791, and 
helped to found Island Creek (Greene 
County), and Beulah (Hancock County). 
(See Elizabeth W. Smith, The History of 
Hancock County, Georgia (Washington, 
Ga.: Wilkes Publishing Co., 1974), I, 34-35; 
II, 150-51. He is not to be confused with his 
son, Benjamin, Jr. (1758-1840), who was 
listed as pastor of the South Fort Creek 
Baptist Church (Greene County) in As­
plund, four cited editions; Minutes, GBA, 
1790, 1792, 1793 and the Bethel Church 
(Hancock County) in Minutes, GBA, 1806- 
1827. In 1828 he was deprived of his cre­
dentials as a minister of the gospel, but 
remained until his death as a lay member 
in good standing at Bethel, Bethlehem, 
Darien, or Sparga Baptist Church (Min­
utes, Bethel Baptist Church, 1828-1841; 
Smith, I, 41).
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cussed: " ’Is it orderly for a member of 
a Baptist Church to rend from the 
church or to be constituted in an other 
without being legally dismissed, or 
having laid his grievances before the 
church to which he belongs?’ [which 
was] Answered that it is not order 
[l]y.” The four then were excluded— 
technically because of starting a new 
church in an improper fashion, not 
because of adopting heretical views.

On June 30,1792, Silas Mercer was 
accused by another member, William 
Lord, of preaching false doctrines. 
Lord held that "it was possible for a 
real Christian to fall from Grace.” 
The accuser, not Mercer, was brought 
to trial and, after much discussion, on 
August 31, 1792, "he was debar[r]ed 
the communion of this church.” Soon 
he also joined the General Baptists. 
On December 1, 1792, two others— 
John Butler and Richard Fretwell— 
were excluded for "having seperated 
[sic] themselves from this church and 
joined another with a different order 
[probably General Baptist] without 
being legally dismis[s]ed or having 
laid their grievances before this 
church.” Almost a year later, on 
November 2, 1793, two more—Milly 
Lord and Nancy Thompson, daughter 
of Benjamin Thompson, Sr.,—"hav­
ing broken communion with us and 
joined the General Baptists,” were 
"no longer to be considered under our 
watchcare.”21

21 Minutes, Powell’s Creek Baptist Church, 
1791, 1792, 1793.
22Mercer, pp. 27-28. Nevertheless, Abra­
ham Marshall on his deathbed in 1819 
could speak of many things, including the 
fact that "he had with pain beheld intrud­
ers leading the simple and incautious in 
the way of self dependence”—Mercer, p. 
395.
23Mercer, p. 404; Minutes, GBA, 1788- 
1823, passim.

Thus, nine members were finally 
excluded, and joined a church (or 
churches) that the clerk did not see fit 
to name. Probably most or all of them 
joined the new Powell’s Creek congre­
gation.

The Death of Jeremiah Walker and the 
Demise of the General Baptist

Association

The controversy caused by the leaders 
and members of the General Baptist 
Association was much briefer than 
might have been anticipated. Shortly 

after his forty-sixth birthday, Jere­
miah Walker died on September 20, 
1792. His death dealt the association 
which he had founded a mortal blow. 
Jesse Mercer wrote:

Mr. W. . . . was called to his account, 
which event had the effect greatly to 
disspirit his followers; and the body 
which he had formed, passed away as 
though it had not been. The remain­
ing ministers and brethren, for the 
most part, made their recantations, 
and were restored to fellowship by 
their respective churches. Thus broke 
up a fearful and portentous dissen­
sion, which, like the dark cloud that 
passes off without rain, produced not 
such an amount of mischief, as was at 
first apprehended.22
Midway through the 1790’s the 

movement toward reconciliation was 
initiated. Mercer reported of the He­
bron church: "After . . . the death of 
Mr. Walker... several of the disaffect­
ed members returned and sought 
union again with their deserted 
brethren; and better times ensued.” 
As time passed, a poor location ham­
pered the effectiveness of the church, 
and in 1823 the group of about thirty 
was regularly dissolved.23

Powell’s Creek restored three for­
mer members: the William Lords on 
September 30, 1797, and, after the 
death of her husband, Ann (Mrs. Ben­
jamin) Thompson on June 1, 1801. 
The condition of the other five is not 
known. One of those restored, Wil­
liam Lord, requested ordination to the 
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gospel ministry on June 8, 1799— 
which was granted with the provision 
that the church would not thereby de­
cide the legality or illegality of "his 
former ordination,” almost certainly 
when a General Baptist. By this time 
the parent church had about 140 
members and was exerting wide­
spread influence through its pastor, 
Jesse Mercer. The church changed its 
name to Powelton in 1808 and was the 
scene of the formation of the state 
Baptist convention fourteen years 
later.24

24Minutes, Powell’s Creek Baptist Church, 
1797, 1799, 1801.
25Mercer, p. 37; Semple, p. 476. Tinsley 
joined with Abraham Marshall in 1793 to 
constitute the First African Baptist 
Church in Augusta (Benedict, II, 193-94).
26Mercer, pp. 378-79.
27 Minutes, Bethel Baptist Association, 
1797, p. 2; 1798, p. 2; 1799, p. 1; Mercer, pp. 
34-35; Townsend, pp. 192-95. Townsend, p. 
193n, found Hall in the 1790, but not the 
1800, South Carolina census. Minutes, 
Bethel Baptist Association, 1797, p. 2, de­
scribed the Upper Rocky River Church as 
"formerly” under Hall’s pastoral care. 
Was he already dead? Without any indica­
tion of his source, G. T. Jones in Minutes, 
Laurens Baptist Association, 1956, p. 46, 
spoke of a Nathaniel Hall who moved west 
("which was Ga., Ala., and Miss, in those 
days”) in 1788 or 1789 after working in the 
Woodruff-Clinton area. His evident source 
was Minutes, Reedy River Baptist Associa­
tion, 1835, p. 18, which spoke of "the re­
moval of Elder Hall to the west,” without 
further defining the geographical designa­
tion. Semple, p. 320, recorded with some 
inaccuracy that he moved to Georgia in 
1785 "where he lived and died a faithful 
minister of God’s Word.” No trace of Hall 
has been found in Georgia Baptist records 
not already cited. His possible resettle­
ment in Alabama or Mississippi after 1796 
(not 1789) would hardly be expected in 
light of the few Baptists in those areas at 
that time. Nothing has been found about 
him in extant Baptist records of those 
states.

No record has been found concern­
ing the formerly wayward members 
of the Red’s Creek Church. The pastor 
of the schismatic group, David Tins­
ley, remained a General Baptist, and 
thus outside the Georgia Association 
—although he was seated as a visitor 
by that body in 1798. Three years 
later Tinsley died.25 His assistant, 
Matthew Talbot, again became active 
in the Georgia Association before his 
death ("a happy death, relying upon 
the merits of Jesus alone,”) on Octo­
ber 12, 1812. The brief biography in 
Mercer’s history does not mention his 
earlier involvement with Walker.26 
The parent church began to regain its 
numerical strength by 1795, becom­
ing Abilene Church in 1824.

Across the Savannah River, the Up­
per Rocky River Church with Nathan­
iel Hall as pastor returned as a group 
to the Calvinistic position. In 1795 it 
petitioned the Georgia Association for 
restoration, which was granted the 
following year. Hall apparently died 
soon thereafter. The church was dis­
missed to unite with the Bethel Asso­
ciation of South Carolina, but the 
association refused the application. In 
1803 the church reorganized as Wil­
son Creek and successfully joined the 
Saluda Association. Its size had mean­
time sharply declined from forty, in 
1792, to twenty, in 1803. Seven years 
later it combined with Ebenezer 
Church, a reconstitution of Lower

Rocky River, to become Rocky River 
Church.27

Conclusion

Perhaps the General Baptist Associa­
tion of Georgia and South Carolina 
held six annual sessions—1790 to 
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1795—but no more. It directly in­
volved only four churches, five or six 
ministers, and fewer than seventy 
members. Its influence was never 
great, and its existence was soon 
largely forgotten. It has not been 
noted in Georgia as the second asso­
ciation in the state; Hephzibah has al­
ways received that designation. 
Nevertheless, it should be recognized 
as a part of a larger, significant aspect 
of Baptist life in America. In the late 
eighteenth century, Jeremiah Walker 
and his General Baptist cohorts suff­
ered defeat as a minority party, but 
many of their ideas persist to the 
present.

One or two General Baptist yearly meet­
ings of some form existed among the minis­
ters of Virginia and North Carolina. 
Benedict quoted a 1729 letter from Paul 
Palmer about the former: ’'We [Elder Rich­
ard Jones and I] see each other at every 
Yearly Meeting, and sometimes more of­
ten” (A General History of the Baptist 
Denomination in America, II (Boston: 
Manning& Loring, 1813), 24. Concerning 
the latter, Benedict commented: "These 
churches [the sixteen General Baptist 
churches of North Carolina existing in 
1752] had an annual interview, or yearly 
meeting, in which they inspected and regu­
lated the general concerns of their commu­
nity” (II, 98).

These two comments are usually consid­
ered to refer to a single Virginia-North 
Carolina yearly meeting, but nothing is 
added to them by Free Will or Southern 
Baptist authorities: F. B. Cherry, An Intro­
duction to Original Free Will Baptists (Ay­
den, N.C.: Free Will Baptist Press 
Foundation, Inc., 1973), p. 18; W. F. David­
son, An Early History of Free Will Baptists 
(Nashville: Randall House Publications, 
1974), p. 13; G. W. Paschall, History of 
North Carolina Baptists, I (Raleigh: Gen­
eral Board, North Carolina Baptist State 
Convention, 1930), 124-25; and Garnett Ry­
land, The Baptists of Virginia, 1699-1926 
(Richmond: Virginia Baptist Board of Mis­
sions and Education, 1955), p. 6.

Thad Harrison and J. M. Barfield (His­
tory of the Free Will Baptists of North 
Carolina [rev. ed.; Ayden, N.C.: Free Will 

Baptist Press, © 1960; original edition, © 
1898], p. 43), who consistently claimed 
greater age and numbers for North Caroli­
na General Baptists than later Free Will 
writers, were surprisingly restrained 
when they quoted with approval one of 
their major sources, D. B. Montgomery, 
General Baptist History (Evansville: 
Courier Company, 1882), p. 137: "We can­
not learn that it was customary with them 
to hold an association at all, but met at 
yearly meetings where matters of conse­
quence were determined.”

In spite of unclear evidence about this 
shadowy Virginia-North Carolina group, it 
was probably the first General Baptist as­
sociation in the South. Georgia and South 
Carolina gave birth to the second one, a 
body whose history can much more accu­
rately be recovered.

The author expresses thanks for help in 
preparing this article to Pam Sullivan, for­
merly of the Mississippi Baptist Historical 
Commission, Mary Overby of the Stetson 
Memorial Library of Mercer University, J. 
Glenwood Clayton of the Furman Univer­
sity Library, and to F. Wilbur Helmbold of 
the Samford University Library.
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The Restoration of 
Community: the Great 
Revival in Four Baptist 
Churches in Central 
Kentucky
Fred J. Hood

The Kentucky revival of 1798-1803 
has been variously interpreted, but 
with few exceptions it has been under­
stood and characterized as a demo­
cratic and individualistic movement. 
References to democracy, common 
people, plain folk, and frontier in­
dividualism are woven as inobtrusive- 
ly into accounts of the revival as 
references to preaching and other fre­
quently occurring phenomena. When 
these accounts are examined, how­
ever, one finds little evidence to sup­
port some of the references. These 
conceptualizations have been so wide­
ly assumed to be true that massive 
supporting data has apparently not 
been deemed necessary.JSuch funda­
mental assertions should be subjected 
to rigorous scrutiny.

Major accounts of the Kentucky 
revival have relied almost solely on 
literary data and have focused atten­
tion on the massive outdoor meetings 
and on the growth of Methodism and 
the schisms within Presbyterianism.1 
This has not only obscured the dy­
namics of developments within local 
communities and congregations, but 
also has relegated Baptists to a place 
of relative insignificance. While Bap­

tists were perhaps the least literary, 
they were the largest of the Kentucky 
denominations, and experienced the

Fred J. Hood is associate professor of his­
tory, Georgetown College, Georgetown, 
Kentucky.

*See, e.g., Bernard A. Weisberger, They 
Gathered at the River; the Story of the 
Great Revivalists and Their Impact Upon 
Religion in America (Boston: Little, Brown 
and Company, 1958), pp. 14-44; William 
Warren Sweet, Revivalism in America: Its 
Origin, Growth, and Influence (New York: 
Charles Scribner’s Sons, 1944), pp. 112-34; 
Catherine C. Cleveland, The Great Revival 
in the West, 1797-1805 (Chicago, 1916); 
John B. Boles, The Great Revival, 1787- 
1805: the Origins of the Southern Evangeli­
cal Mind (Lexington: University Press of 
Kentucky, 1972), pp. 36-69; Dickson D. 
Bruce, Jr., And They All Sang Hallelujah: 
Plain-Folk Camp-Meeting Religion, 1800- 
1845 (Knoxville: University of Tennessee 
Press, 1974). An exception to this trend 
was T. Scott Miyakawa, Protestants and 
Pioneers: Individualism and Conformity 
on the American Frontier (Chicago: Uni­
versity of Chicago Press, 1964).
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largest numerical gains during the 
revival.2 A plausible explanation of 
the revival must consider all these 
factors. An analysis of four Baptist 
churches suggests that the whole phe­
nomenon needs to be reexamined.

2 J. H. Spencer, A History of Kentucky Bap­
tists from 17^9 to 1885, I (Cincinnati: 
Printed for the author, 1886), 480, 562; 
Lewis Collins, History of Kentucky, revised 
and enlarged by Richard H. Collins, I 
(Frankfort: Kentucky Historical Society, 
1966), 451; Robert Davidson, History of the 
Presbyterian Church in the State of Ken­
tucky (New York: Robert Carter, 1847), pp. 
103-04.
3Whitney R. Cross, The Burned-Over Dis­
trict: the Social and Intellectual History of 
Enthusiastic Religion in Western New 
York, 1800-1850 (New York: Harper & 
Row, 1955), p. 5. Cross notes the same phe­
nomenon in New York.

Since Baptists experienced the 
revival primarily within local congre­
gations, individual church histories 
are of extreme value for understand­
ing the nature of the revival. Al­
though a number of complete sets of 
church minutes are available, their 
extremely cryptic nature has ren­
dered them relatively uninteresting 
and of limited value to the historian. 
When these records are compared 
with tax lists and other data, how­
ever, it is possible to reconstruct 
many of the social, political, and eco­
nomic aspects of a congregation. For­
tunately, enough complete records 
from the central Kentucky area are 
available to allow the selection of a 
representative sample. Providence 
church in Clark County, Bryan’s Sta­
tion in Fayette County, Forks of Elk­
horn in Franklin County, and 
Stamping Ground in Scott County 
were selected for this study.

An analysis of these churches indi­
cates that while the new converts 
came from all social and economic 
classes the churches were controlled 
by a well-established social, economic, 
political, and religious elite whose po­
sitions in the community had been 
damaged by the massive immigration 
of the 1790’s, but were enhanced as a 
result of the revival. In many ways, 
then, the revival served to integrate 
the masses into a structured commu­
nity. From the perspective of the total 
society, the revival was functionally 
more concerned with the restoration 
of a particular form of community 
than the salvation of individual, 
democratic souls.

The early history of these four 
churches dramatically illustrates a 
strong community orientation. These 

churches developed primarily from 
transplanted communities rather 
than transplanted individuals.3 The 
Providence Baptist Church had its 
origin in a traveling community of 
about forty families who maintained 
cohesiveness throughout the nearly 
five years it required to establish 
themselves on Kentucky soil. The oth­
er three churches in this study were 
associated with the more famous 
"Traveling Church” under the leader­
ship of Lewis Craig. The original 
group in this massive migration con­
sisted of over five hundred persons, 
two hundred of whom were members 
of Craig’s church in Spottsylvania 
County, Virginia. These persons set­
tled all over central Kentucky and es­
tablished numerous churches, 
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including the remaining ones in this 
study. The ’’Traveling Church” con­
tinued to be an effective unit through 
the Elkhorn Association, which was 
founded in 1785.4

4Accounts of the migration are found in 
Stonewall Jackson Conkwright, History of 
the Boone's Creek Baptist Association of 
Kentucky (Winchester, Ky., 1925), pp. 17- 
27; Anderson Chenault Quisenberry, 
Genealogical Memoranda of the Quisenber­
ry Family (Washington, D. C., 1897), pp. 
80-94; George W. Ranck, The Traveling 
Church, an Account of the Baptist Exodus 
from Virginia to Kentucky under the Lead­
ership of Rev. Lewis Craig and Captain 
William Ellis (Louisville, 1810); Lewis N. 
Thompson, Lewis Craig the Pioneer Baptist 
Preacher: His Life, Labor and Character 
(Louisville, 1910). The histories of the 
churches are best seen in their official min­
utes. See Minutes of the Stamping Ground 
Baptist Church (microfilm, University of 
Kentucky, Lexington); Minutes of the Bry­
an's Station Particular Baptist Church 
(typescript, Kentucky Historical Society, 
Frankfort); The First Record Book of the 
Providence Church, Clark County, Ken­
tucky (typescript by George F. Doyle, mi­
crofilm, University of Kentucky, 
Lexington); Minutes of the Forks of Elk­
horn Baptist Church (manuscript, South­
ern Baptist Theological Seminary, 
Louisville). See also Ermina Jett Darnell, 
Forks of Elkhorn Church (Louisville, 1946) 
and J. W. Singer, A History of the Stamp­
ing Ground Baptist Church (Lexington, 
1969).
5This data was derived from an analysis of 
tax lists representing a cross section of the 
central Kentucky region. The sample in­
cluded 1,701 persons. A more complete 
study of the state based on eight represen­
tative counties with a sample of 8,534 
verified this pattern. All the percentile 
figures in study are based on this analysis. 
Kentucky Tax Lists (microfilm, Kentucky 
Historical Society, Frankfort).
6Patricia Watlington, The Partisan Spirit: 
Kentucky Politics, 1779-1792 (New York, 
1972), pp. 11-23.

Economic Status of Baptists

In 1790 Baptists occupied a favorable 
position in central Kentucky, but in 
significant respects this was altered in 
the following decade. For the entire 
state the Baptist ratio to total popula­
tion fell from one of twenty-three in 
1790, to one of forty-three in 1800. In 
the same decade the population of the 
state increased nearly 200 percent. 
This great influx of people threatened 
Baptist domination in certain areas 
and disrupted the sense of communi­
ty. Communities that were predomi­
nantly Baptist in 1790 were of a much 
more mixed character by 1800.

In addition to religious differences, 
there were definitely economic differ­
ences. That early Kentucky was popu­
lated primarily by small independent 
farmers has been an accepted, if inac­
curate, view. In reality, land and 
wealth were concentrated in the 
hands of a few while large numbers 
were landless. In 1800 the wealthiest 
3 percent owned over one-third of the 
total taxable property while half of 
the free white males were landless.5 
Baptists were among the early set­
tlers who were successful in claiming 
and securing land. Many of the immi­
grants who arrived after 1790 were 
unable to acquire land.6 Each passing 
year increased the proportion of the 
landless, and others, outside the pale 
of the original community. This 
threatened the stability of the com­
munities and the ability of Baptists to 
lead those communities in an accept­
able fashion.

The economic status of the mem­
bers of the four churches studied was 
considerably higher than that of the 
total population in 1800. Of the 154 
identifiable adult white males in 

these churches, 103, or approximately 
two-thirds, were in the upper 40 per­
cent of wealth while only seventeen, 
or about 11 percent, were in the low­
est 40 percent. Over 27 percent of 
these members were in the wealthiest 
10 percent of the population. The av­
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erage taxable wealth of these church 
members was twice that of the aver­
age person in central Kentucky, and 
the median approached the eightieth 
percentile.7

7The average tax of all 154 members was 
$1.80 as compared to the average of 77 
cents for the central Kentucky region.
8Charles R. Staples, The History of Pioneer 
Lexington, 1779-1806 (Lexington, 1939), 
pp. 110, 123, 144, 240; William E. Railey, 
History of Woodford County (Versailles, 
Kentucky, 1968), pp. 23, 46-48; L. F. John­
son, The History of Franklin County Ken­
tucky (Frankfort, 1912), pp. 6, 51, 53; 
William Rouse Jillson, Early Clark County 
Kentucky (Frankfort, 1966), p. 63; Niels 
Henry Sonne, Liberal Kentucky, 1780-1828 
(New York, 1939), pp. 31, 60. For the mem­
bership and function of the county courts 
for each county see Court Order Books (mi­
crofilm, University of Kentucky).
9The most complete information on Bap­
tist ministers in Kentucky is found in 
Spencer, A History of Kentucky Baptists.
10William Hickman, A Short Account of 
My Life and Travels. For More than Fifty 
Years, a Professed Servant of Jesus Christ 
(Louisville, 1969), pp. 14-16.

In each of the churches studied, 
moreover, a small number of men 
served in roles of leadership, and 
these leaders were significantly 
wealthier than the average member. 
While Baptist church government 
was democratic in structure, it was 
not in fact. A few men held most of the 
church offices, and it was these few 
who repeatedly served on committees 
and were the decisive members of the 
congregation. The forty men in these 
churches who frequently served in 
leadership roles were over twice as 
wealthy as the average member and 
five times wealthier than the average 
for the total population. Fifteen of 
them were in the wealthiest 3 percent 
of the population, and ten more were 
in the wealthiest 10 percent.8

The Baptist preachers, whose im­
age as humble, uneducated farmers 
has persisted, were generally actually 
wealthier than the church leadership. 
In 1800 there were twenty-six Baptist 
preachers in central Kentucky, and it 
seemed wise to analyze the whole 
group rather than only those in the 
four churches studied. The average 
wealth of these ministers was nearly 
six times greater than that of the av­
erage of the total population. Seven of 
the ministers were in the upper 3 per­
cent, thirteen in the upper 10 percent, 
and seventeen in the upper 20 per­
cent. Moreover, several of the moder­
ately wealthy ministers actually were 
younger members of much wealthier 
families.9

The pastors of the four churches 
studied in detail were representative. 
Robert Elkin of Providence was the 
poorest of the group, but still was 
among the substantial farmers of his 
district. He owned 350 acres, eight 
horses, and one slave. William Hick­

man, the pastor of the Forks of Elk­
horn congregation, whose desire for 
land and economic independence 
lured him to the wilds of Kentucky at 
an early date,10 had managed to ac­
quire 1,578 acres by 1800. Although 
most of Hickman’s land was of poor 
quality, he was still wealthier than 
nine out of ten central Kentuckians. 
Ambrose Dudley of Bryan’s Station 
owned 1,010 acres of prime land in 
Fayette County, which he farmed 
with the help of eighteen slaves and 
seventeen horses. Accordingly, Dud­
ley was the fourteenth wealthiest 
man in the lush northern district of 
Fayette County.

The wealthiest minister of the 
churches studied, but not of the whole 
area, was Elijah Craig of Stamping 
Ground. In 1800 he owned over four 
thousand acres of land, eleven horses, 
and extensive business operations in 
both Georgetown and Frankfort. His 
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thirty-two slaves made him one of the 
largest slaveowners in the region and 
he was the second wealthiest man in 
Scott County, surpassed only by Rob­
ert Johnson, most influential layman 
in the neighboring Great Crossings 
Baptist Church and father of the fu­
ture senator and vice-president, Rich­
ard M. Johnson.11

^Leland W. Meyer, Life and Times of Colo­
nel Richard M. Johnson of Kentucky (New 
York, 1932); William Emmons, Authentic 
Biography of Col. Richard M. Johnson of 
Kentucky (Boston, 1834).
12Robert M. Ireland, The County Courts in 
Antebellum Kentucky (Lexington, 1972), p. 
177; See also Robert M. Ireland, "Aristo­
crats All: The Politics of County Govern­
ment in Ante-Bellum Kentucky,” The 
Review of Politics, 32:365-83, July 1970.
13Boles, The Great Revival, pp. 16-18.
14See David Barrow, Diary, May 5, 1795 - 
September 1,1795 (manuscript, The Filson 
Club, Louisville, Kentucky); Robert 
Stuart, "Reminiscences, Respecting the 
Establishment and Progress of the Pres­
byterian Church in Kentucky,” in Robert 
Stuart Sanders, The Reverend Robert 
Stuart, D.D. 1772-1856: a Pioneer in Ken­
tucky Presbyterianism and His Descen­
dants (Louisville, 1962), p. 68; Peter 
Cartwright, Autobiography of Peter Cart­
wright, the Backwoods Preacher, ed. Wil­
liam P. Strickland (Cincinnati, 1856), pp. 
23-27.

The Baptist leadership in churches 
was not only wealthy; but it was also 
a powerful political force. From these 
four churches alone, fifteen men have 
been identified as having been promi­
nent in local and state government. 
Eleven, including Ambrose Dudley, 
were members of the county courts, 
which, according to Robert Ireland, 
"affected the people of antebellum 
Kentucky more profoundly than any 
other governmental institution.”12 
Six of these men served in the state 
legislature. Of these fifteen men, ten 
were among the wealthiest 3 percent 
of the population, and all were in the 
wealthiest 10 percent. They form a 
perfect example of the concurrence of 
economic, religious, and political 
power.

Much of the displeasure ex­
perienced by Baptists in the 1790’s 
was related to their position of leader­
ship. The lamentation over the de­
cline of religion in Kentucky in the 
1790’s has been well documented.13 
The literary evidence is conflicting 
and confusing as to the major causes 
of this decline. There was certainly 
some concern with deism, the influ­
ence of Tom Paine, and general irre- 
ligion among the higher classes. As a 
result of developments during the 
revival, which brought the lamenta­
tions to an end, it would appear that 
most of the concern was caused by ir- 
religion among newer, and dependent 
classes in the society. Thus, Peter 
Cartwright’s report of thieves, ruf­
fians, and generally lawless individu­
als in these new classes may have 
been accurate.14

Effects of the Revival

An analysis of these four Baptist 
churches in central Kentucky cer­
tainly suggests the hypothesis that 
while general irreligion prevailed, 
even among the families of the estab­
lished religious communities, the ma­
jor concern was with the lack of 
community control over dependent 
classes, in particular slaves and white 
tenants. The revival served to 
strengthen the established leadership 
and placed the dependent classes in a 
position which made them more sub­
ject to their control. While younger 
sons and daughters and some older 
members of established families were 
won during the revival, a majority of 
the converts were slaves and poorer 
whites. After the revival the churches 
were preoccupied with disciplinary 
actions which were directed primarily 
towards the dependent classes con­
verted during the revival.
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Whether this effect of the revival 
was conscious is difficult to determine, 
and perhaps of little ultimate signifi­
cance. Yet there is some limited evi­
dence from the sketchy minutes of 
Bryan’s Station that this congrega­
tion saw religion as a solution to prob­
lems they were having with their 
subordinates. For one whole session 
they debated the question, "Is it duty 
for Masters of Servants to compel 
them in to worship or not.” The 
"query” was referred to the next 
meeting when it was finally decided 
that they should "do so by argument, 
but not corporal punishment.”15 The 
revival at Bryan’s Station began with 
the addition of a number of Blacks, 
and in three years 178 slaves were 
brought into the church.

15Minutes, Bryan ’s Station Particular Bap­
tist Church, October 1796.
XQIbid., May 1801—June 1802.
17In the relevant population groupings, 
the largest deviation was 1.48 percent.
18These figures are less reliable than oth­
ers used in this study because of the diffi­
culty of determining family relationships. 
Darnell, Forks of Elkhorn Church, pro­
vides excellent genealogical materials for 
that congregation. In other churches I 
have been forced to use family names as 
the primary indicator. The results in all 
churches, however, were substantially the 
same.
19The loss of the Kentucky census for 1800 
makes it impossible to determine ages for 
the entire population with any precision.

With variations in time and circum­
stances, the revival was extensive in 
these four churches and occurred 
primarily within the confines of the 
communities. These churches added a 
total of 1,112 new members. There 
was apparently no significant correla­
tion between the addition of converts 
in these churches and the massive 
outdoor meetings in the area. The 
revival peaked at Providence before 
Cane Ridge. At the other three 
churches it reached greatest intensity 
over six months after Cane Ridge—in 
the coldest time of the year. During 
this whole time the only special ac­
tivities seem to have been occasional 
night meetings at various homes in 
the community.16

An analysis of the economic status 
of the converts during the revival in­
dicates that the converts were repre­
sentative of the total population. Of 
the 1,112 new members, 324 (29%) 
were Black. In the six-county region 
in central Kentucky, the blacks com­
prised 25 percent of the total popula­
tion. Of the male white converts, 243 
were in the tax lists. The wealth dis­
tribution of these converts was almost 
identical to the distribution in the to­

tal white population.17 Therefore, the 
new converts were substantially poor­
er than the membership previous to 
the revival.

A majority of the converts were 
adults from families not previously 
associated with the churches. Of the 
364 white male converts, 243 (about 
two-thirds) have been positively iden­
tified as adults who were at least 
twenty-one in 1800. In all four 
churches 148 (60.9%), appear to have 
been from new families.18 It is impos­
sible to determine how long these 
families had been in the state, but oth­
er evidence strongly suggests that 
most of them were newer immigrants. 
On the whole the converts from new 
families were poorer than those from 
established families. This is perhaps 
of greater significance since it would 
seem probable that new members 
from old families would be younger in 
age.19

Church Discipline

The converts were largely adults; 
represented all economic classes in 
about the same proportions as that of 
the total community; and were more 
apt to be from families not previously 
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associated with the churches. This 
certainly indicates that the religious 
communities broadened the base of 
their influence during the revival. At 
the same time this analysis of the con­
verts also seems to lend credence to 
the notion that the revival was demo­
cratic. The picture is altogether in­
complete without reference to what 
happened to these converts after their 
affiliation with the churches. Immedi­
ately after the revival, the number of 
disciplinary actions in the churches 
greatly increased, and for the next 
few years the churches expelled four 
members for every one baptized.20 
Most of this disciplinary action was 
directed toward slaves and poorer 
whites. Church discipline as practiced 
by Kentucky Baptists in the early 
nineteenth century was the vehicle by 
which the religious community, or 
more precisely the leaders of the com­
munity, enforced conformity. No as­
pect of life was exempt from 
inspection. Instances of disorderly 
conduct or actions deemed immoral 
by the congregation immediately 
evoked disciplinary action, whether 
the offense was committed in public or 
in the privacy of the home. Church 
discipline occurred when a form of 
amusement or manner of dress de­
viated from community standards. 
The churches monitored relation­
ships between husband and wife, par­
ents and children, slaves and masters, 
landowners and tenants, and neigh­
bor with neighbor.21 20"Minutes of the Elkhorn Baptist Associa­

tion, Kentucky, 1785-1805,” in William 
Warren Sweet, Religion on the American 
Frontier: the Baptists, 1783-1830 (New 
York, 1931), pp. 417-509.
21See James Edward Humphrey, ’'Baptist 
Discipline in Kentucky, 1781-1860” (un­
published Th.D. dissertation, The South­
ern Baptist Theological Seminary, 
Louisville, Kentucky, 1959).
22Minutes, Forks of Elkhorn Baptist 
Church, June 1790.
22Minutes, Bryan’s Station Particular 
Baptist Church, March 1802.

The process of discipline accentuat­
ed community involvement and the 
authority of the church. When some 
offense was brought to the attention 
of the congregation, either by some 
member or by "common report,” the 
offending party was "cited” to appear 
before the congregation at its next 
meeting. At the trial the congregation 
served as judge and jury. Acceptance 
of the absolute authority of the 
church to regulate and control the in­

dividual was a most essential ingredi­
ent in such a trial. If a person who had 
been "cited” refused to attend at the 
appointed time, he would be excluded 
for "refusing to hear the church.” The 
Forks of Elkhorn Church defined 
'"hearing the Church” as "the Trans­
gressor Professing his Sorrow for Sin 
and abhorrence to the Same also Pro­
fessing his willingness to be governed 
by the Church agreeable to the Gospel 
rule.”22

Any open dissent from the opinion 
of the church could result in immedi­
ate expulsion. By prompt submission 
to the church, on the other hand, 
many persons avoided excommunica­
tion for serious offenses. Such "satis­
faction” could often persuade the 
church to "bear with” the offender. 
This could be accomplished most easi­
ly if the guilty party would "come for­
ward” and "accuse” himself before 
the church, making proper signs of 
sorrow and repentance. If there was 
sufficient evidence of absolute submis­
sion, an offender might get off "on be­
ing reproved before all.”23

If church discipline emphasized 
community control, it just as clearly 
indicated that the community was 
governed by the established leader­
ship. The "democratic” nature of the 
revival ended with conversion. After­
ward, the wealthy leadership disci-
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plined while the less fortunate were 
disciplined. Immediately after the 
revival, the pace of exclusions was 
greatly accelerated, and there was a 
correlation between poverty and ex­
clusion. These two factors indicate 
further that the revival functioned to 
extend community control.

In the four churches there was a 
marked increase in the number of ex­
clusions in 1801. In the five years 
previous to the revival, there had 
been from three to six exclusions per 
year, whereas in the following five 
years there were from eighteen to 
thirty-five exclusions yearly. The pro­
portion of exclusions to membership 
increased from one per one hundred 
members in 1800 to four per one hun­
dred in 1804.

That church discipline after the 
revival was utilized by the established 
leadership to shape the community 
according to their values was vividly 
demonstrated in the disciplining of 
slaves. Over one-third of the new 
slave members were excluded before 
1810. Only about one in five of these 
was excluded for breaches of commu­
nity standards, such as drinking to ex­
cess, gambling, and dancing, which 
would have applied equally to whites. 
At the same time slave trials were 
prosecuted faster and without the 
same canons of evidence used for 
white members.24

24Humphrey, ’’Baptist Discipline in Ken­
tucky,” p. 46.
2Mbid., p. 176; Sweet, The Baptists, pp. 
223, 421, 437; Minutes, Bryan’s Station 
Particular Baptist Church, September 
1803; February 1806.
26Sweet, The Baptists, pp. 324-25, 82.

The major reasons for slave exclu­
sions were sexual offences and crimes 
against the master. Baptist churches 
attempted to enforce rigorously their 
ideals of marriage and sexual ethics 
in a culture which denied slave mar­
riages the legal and moral support 
necessary for the maintenance of 
those standards. Perhaps of greater 
significance, however, was discipline 
for crimes against masters, for which 
an equal number of slaves were ex­
cluded. Offenses in this category in­
cluded running away, lying, stealing, 
and attempts at self destruction or de­

struction of family. Dramatic in­
stances of black attacks against the 
institution of slavery met with in­
stant disciplinary action. Ambrose 
Dudley’s slave, George, was excluded 
without a hearing for '’disobedience, 
and eloping from his business and at­
tempting to cut his own throat.” Bos­
well’s slave, Ben, was excluded for 
"attempting to kill his Wife and Chil­
dren.”25

The process of church discipline 
was also utilized to defend the institu­
tion of slavery. Soon after the revival 
anti-slavery opinion became pro­
nounced among a small minority of 
Baptists. Although the leaders of the 
Forks of Elkhorn Church were all 
slaveowners, William Hickman began 
to preach emancipation. The majority 
of the church membership viewed this 
with alarm, and after discussion of 
the issue in May and June of 1806, the 
congregation "unanimously agreed” 
to accept the advice of the Elkhorn 
Association that it was "improper for 
ministers, churches or associations to 
meddle with emancipation from slav­
ery.”26

The formulation of policy developed 
directly out of a situation which vivid­
ly demonstrated the threat of emanci­
pationist preaching to the institution 
of slavery. In January of that year, 
Isaac Palmer, a landless tenant who 
had been influenced by Hickman, 
brought charges against a Mr. and 
Mrs. Stephens for keeping a female 
slave, Nancy, in irons. The couple was 
acquitted with little discussion. Palm­
er persisted, however, and in April he 
complained that they had refused to 
allow Nancy to see her child. At the 
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same meeting Mrs. Stephens brought 
charges against Nancy "for saying 
Bro. Stephens said he would give her 
a hundred stripes and every Six 
Stripes dip the Cow hide in Salt and 
Water—and saying while she was in 
Irons she suffered every day for Fire 
Victuals and Water—and for saying 
whenever she and the Children fell 
Out they would not hear her, but be­
lieve the Children and whip her.” 
Consideration of both sets of charges 
was delayed until the May meeting, at 
which time the slaveowners were 
again acquitted and Nancy was ex­
pelled. It was at this precise moment 
that the congregation began consider­
ation of the question, "Does this 
Church think that Baptist Preachers 
are authorized from the word of God 
to Preach Emancipation.”27

21 Ibid., pp. 320-25.
28Ibid., p. 328.
2*Ibid., pp. 328-29.
30A chi square analysis reveals the rela­
tionship with less than .005 percent error.

Hickman refused to bend to this 
pressure and later in the year went so 
far as to invite Carter Tarrant, an 
emancipationist minister who had 
been expelled from his own congrega­
tion, to preach at the Forks church. 
Hickman was brought to trial for this. 
While "a majority of three-fourths” 
agreed that it was wrong to "Invite an 
Excommunicated minister to 
preach,” Hickman escaped disciplin­
ary action by a majority of three— 
with most members abstaining.28

While the congregation could not 
bring itself to decisive action concern­
ing its esteemed minister, its funda­
mental support of slavery was by now 
solidified. In the following meeting, 
Esther Boulware’s slave, Winney, was 
promptly excluded for saying that 
"she once thought it her duty to serve 
her Master and Mistress but since the 
Lord had converted her, she had nev­
er believed that any Christian kept 
Negroes or Slaves” and that "She be­
lieved there was Thousands of white 
people Wallowing in Hell for their 
treatment to Negroes.” The final ex­
tinction of emancipationist sentiment 
came the following September when 

Hickman withdrew from the 
church.29 The process of church disci­
pline had proven effective in the de­
fense of slavery and in producing 
submission to the system.

The process of church discipline 
was used not only to defend the insti­
tution of slavery, but it was also used 
to force conformity on the white mem­
bers. While in theory the standards 
applied to moral or religious aspects 
of thought and behavior, in practice 
there was a definite correlation of 
these standards with social class. 
Most cases of discipline were situa­
tions in which the wealthier leaders 
of the congregations sat in judgment 
of their poorer neighbors, tenants, 
and laborers.

There was a definite correlation be­
tween poverty and exclusion from the 
church. Before the revival the largest 
number of exclusions was among per­
sons of middle wealth who were at 
that time the poorer members of the 
congregations. After 1800 the huge 
majority of exclusions occurred 
among people in the poorest catego­
ries. After the revival, 50 percent of 
the exclusions came to people in the 
lowest 40 percent of wealth, although 
they comprised only 30 percent of the 
membership. Persons from the for­
tieth to ninetieth percentile of wealth 
were excluded in about the same pro­
portion to the membership, and per­
sons in the wealthiest 10 percent were 
rarely excluded.30

Although the statistical data reveal 
a definite correlation between poverty 
and exclusion, an analysis of individu­
al cases illustrates the point more viv­
idly. Wealth was certainly a valuable 
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asset in cases of discipline. When 
there was a conflict between persons, 
the churches usually ruled on the side 
of the greater wealth. At Providence, 
Nathanial Haggard brought charges 
against Abner Lott and Robert Did- 
lack. Lott was a struggling landowner 
and Didlack was the fourth wealthiest 
man in the congregation, a revival 
convert who had immediately as­
sumed a position of leadership. The 
church exonerated Didlack and ex­
cluded Lott.31 At Bryan’s Station, 
James Parrish, who was among the 
wealthiest 4 percent of taxpayers, had 
some difficulties with John Hulitt, a 
tenant farmer of modest means who 
also owned a small tract of land. The 
church appointed a committee to in­
vestigate the matter. Three members 
of the committee were wealthier than 
Parrish and only one was in an eco­
nomic condition similar to that of Hu­
litt. The committee ruled that "Bro. 
Hulitt has not treated Bro. Parrish in 
a Friendly and Brotherly manner,” 
and Hulitt, "Justifying himself in his 
conduct,” was excluded.32

31 First Record Book of the Providence 
Church, March 1812.
22 Minutes, Bryan’s Station Particular 
Baptist Church, April 1801.
22 Minutes, Stamping Ground Baptist 
Church, October-November 1810.
34Minutes, Bryan’s Station Particular 
Baptist Church, passim.

Perhaps the most obvious case oc­
curred at Stamping Ground. In 1808 
several members of the church 
became dissatisfied with the direction 
of things and began complaining. The 
nature of their protest is unclear, but 
all of the men were in the poorest 50 
percent of taxpayers except John 
Payne, who was the wealthiest mem­
ber of the congregation at that time. 
The church responded by declaring its 
dissatisfaction "with some brothers 
(Bro. Payne excepted).” At the next 
meeting, Payne "gave satisfaction” 
and the others were subsequently ex­
cluded.33

In cases where wealthier members 
were excluded, the action was often 
not initiated by the church, but came 
after the individual had already with­
drawn from the congregation. Bryan’s 
Station excluded ten of the total of 
seventeen men in the upper 20 per­

cent of wealth. Five of these cases 
were before 1800 and in three of these 
cases the individual had discontinued 
church attendance long before expul­
sion. In the five cases after 1800, two 
men signified their intention of with­
drawing before their exclusion, and 
another was excluded for extended 
absence. Action against the remain­
ing two was taken only after they had 
been found guilty of violation of the 
civil law.34

In these four Baptist churches in 
central Kentucky, therefore, the 
revival was very much centered in the 
community and was directly related, 
through church discipline, to commu­
nity order. The great outdoor camp 
meetings may have aided the commu­
nity process in significant ways, and 
the pattern of conversion indicates 
strongly that the revival was a gener­
al movement. In the final analysis, 
however, the revival served to bring 
the swelling population under estab­
lished community control. Leadership 
in the churches, which was almost 
identical to leadership in the total 
community, changed relatively little 
as a result of the revival. By accelerat­
ing the use of church discipline, this 
leadership effectively enforced its 
standards on the broadened commu­
nity, especially on the poorer whites 
and slaves.
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Conclusion

The revival was a dynamic expression 
of a total movement sponsored by the 
community oriented upper class to or­
der their environment. Other aspects 
of the movement were the establish­
ment of schools, the passage of new 
penal statutes in the state legislature, 
and the increased supervision of the 

populace through the existing county 
court structure. The dramatic 
changes in the face of Kentucky soci­
ety after the revival, which were 
noted by many contemporaries, were 
the result of the utilization of all of 
these measures, but the role of reli­
gion was deemed most significant by 
most of those observers.

NORMAN W. COX AWARD WINNER
H. Leon McBeth (right), professor of 
church history, Southwestern Semi­
nary, Fort Worth, TX, receives from 
Charles W. Deweese, director of 
editorial services, Historical Commis­
sion, SBC, the Norman W. Cox Award 
for the best article published by the 
Commission in 1977.

The winning article, which ap­
peared in Baptist History and Heri­
tage, was entitled "The Role of 

Women in Southern Baptist History.” 
The award was given during the joint 
meeting of the Historical Commission 
and Southern Baptist Historical Soci­
ety at Southwestern Seminary.

Articles published in the "Histori­
cal Perspectives” section of The Quar­
terly Review, as well as those 
published in Baptist History and Heri­
tage are eligible to win the Norman 
W. Cox Award.
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Sermon Suggestions
Charles H. Rabon

Making the Best Use of 
Your Time

Revelation 10:1-7; Ephesians 5:16

Group dynamics provide a means for 
thousands to surface their hidden 
feelings. In such a setting individuals 
may be expressive without feeling 
threatened or judged.

The subject of values clarification 
appeared on the agenda in such a 
group. This question, with philosoph­
ical and theological implications, was 
asked: "What if you had only twenty- 
four hours to live?”

From a human perspective, such a 
question is more than philosophical, it 
is realistic. Time on earth will end, 
but we do not know when.

Our life calendars are different. 
Some last only a day, others weeks, 
months, or years, occasionally one 
may last a century. But, inevitably 
the time comes when the candle of life 
on earth goes out for each of us.

Both John and Paul admonish us to 
be good stewards of the time we have. 
The biblical concept is that time is a 
gift from God that should be ap­
preciated and dealt with. John de­
clares that one day time will be no 
longer (Rev. 10:6), and Paul ad­
monishes us to make the best use of 
the time we have (Eph. 5:15-16).

In a world that seems out of balance 
in opportunities, there is perfect bal­
ance when it comes to the matter of 
time. We all have the same amount of 
time each day.

Let us consider ways we can make 

the best use of that time.
I. Begin Every Day with God.

As a young seminarian, an unknown 
friend placed a pamphlet under my 
door. It was a copy of Ralph S. Cush­
man’s poem "His Presence Came Like 
Sunrise.” Committing it to memory 
has proven to be a blessing. The poem 
has made me aware of how important 
it is to begin each day with God.

I met God in the morning, 
When my day was at its best, 
And his presence came like sunrise 
Like a glory in my breast.

All day long his presence lingered; 
All day long he stayed with me;
And we sailed in perfect calmness 
O’er a very troubled sea.

Other ships were blown and bat­
tered,

Other ships were sore distressed, 
But the winds that seemed to drive 

them
Brought to us a peace and rest.

So I think I know the secret
Learned from many a troubled way: 
You must seek him in the morning 
If you want him through the day.

—Ralph S. Cushman

The importance of good beginnings 
cannot be overemphasized and since 
the first twenty to thirty minutes of

Charles H. Rabon is consultant, church­
minister-denomination relationships, 
General Board of South Carolina Baptist 
Convention, Columbia, South Carolina. 
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the day set the tone for the rest, it is 
important to begin each day with God. 
The beginning of the day is when day 
is at its best.
II . Try to help at least one person 

every day.
If you ask God for such an opportu­
nity, you will get it. Recently, a stran­
ger walked into my office. I asked, 
"How may I help you?” His reply, "I 
want you to read the Bible to me.” I 
read to him, but assumed he wanted 
something more. This was not so. He 
just wanted me to read some Scrip­
ture to him.

There are many areas in daily life 
where you may find opportunities to 
help another. Some are:

A. In your own family
B. Among your associates at work
C. Within your peer group at 

school
D. Fellow church members
E. Someone who is sick or lonely 
F. A stranger in stress

One of the best ways to use your 
time and to serve the Lord is to help 
a fellow struggler along his way. 
"Inasmuch as ye have done it unto 
one of the least of these my brethren, 
ye have done it unto me” (Matt. 
25:40).
III. Spend some meaningful mo­

ments daily with your family.
Your family members know and love 
you best, but often are neglected the 
most.

"Have you hugged your kids to­
day?” is the slogan seen on bumper 
stickers distributed by the South 
Carolina Department of Youth Ser­
vices. This is an excellent way of re­
minding parents to show affection and 
concern for their children. Another 
slogan has been suggested that would 
read, "Have you hugged your parents 
today?” Not a bad idea!

All families need a bond that is 
strengthened on a daily basis. Fami­
lies that are not growing together are 
growing apart.

The Scripture texts have some im­
plications regarding relationships. 
These need to be nurtured, for it is 
from the family that we should be get­
ting and giving understanding and 
support. It is through a nurturing 
family that we learn better the ways 
of the family of God.
IV. Find time to lose your grudges. 
Stored up hostility is like a roaring, 
angry lion in a cage, or a fire raging in 
the forest. Potential destruction and 
injury are there.

Unresolved feelings and gnawing 
grudges can filter out personal happi­
ness and annihilate what was once a 
beautiful relationship.

What the Scriptures teach about 
these matters should quicken us to ac­
tion. "Let not the sun go down upon 
your wrath” (Eph. 4:26). "Let all bit­
terness, and wrath, and anger, and 
clamour, and evil speaking, be put 
away from you, with all malice: and 
be ye kind one to another, tender­
hearted, forgiving one another, even 
as God for Christ’s sake hath forgiven 
you” (Eph. 4:31-32).

Robert Browning in his poem, 
"Soliloquy in a Spanish Cloister,” 
gives a classic example of how 
grudges can ruin one’s day. A certain 
monk had difficulty with the routine 
matters of the monastery. The ring­
ing of the bell that called him to cer­
tain events caused him to seethe with 
resentment. And there was a fellow 
monk whom he disliked intensely. 
The attitude of the monk was such 
that when he saw his fellow monk 
from a distance he said, "Grr... I hate 
him.”

There isn’t enough time in the day 
to allow hate and grudges to have a 
single minute. Christ died to alleviate 
such feelings and to help in all our 
relationships.
V.Conclusion
No one is able to accurately deter­
mine the length of his days on earth. 
But everyone can determine how he 



spends his days. Wise is the person 
who heeds the messages of John and 
Paul about time. Time will end. Make 
the best use of whatever amount God 
gives you. You cannot put it in a vault 
and save it, neither can you stretch 
nor shrink it. We live within a time 
framework for which we are account­
able. It is as God planned it.

If you accept life as a gift from God 
and use your block of days, months, or 
years to serve him one day you will 
hear him say, "Well done thou good 
and faithful servant: thou hast been 
faithful over a few things, I will make 
thee ruler over many things: enter 
thou into the joy of thy Lord” (Matt. 
25:21).

A Goal That Didn't Count

Philippians 3:1-14

I. Introduction
Collegiate basketball has captured 
the hearts of millions of sports fans 
and, thanks to television, radio, and 
sports editors, you do not have to be in 
an arena to experience some of the 
thrills of the game.

Every athletic event has an objec­
tive—to score a goal, a run, a touch­
down—to win the game.

Athletics can teach discipline and 
hard work as well how to accept de­
feat or victory. Some of the most 
tense, action-filled moments are those 
when two teams are at battle in the 
sports arena. At times, the unbelieva­
ble takes place.

Such was the case on March 1,1975, 
when the University of Kentucky 
played Vanderbilt University in bas­
ketball. The score was tied eight to 
eight after two and one-half minutes 
of play. However, the stronger Ken­
tucky team, soon built up a fifty to 
thirty-three halftime lead.

The outcome was no longer in 
doubt, but with just one second left in 
the game a Kentucky player fired the 
length of the court for a basket. He 
scored a perfectly good goal that 
didn’t count because he was out of 
bounds when he released the ball.

This phenomenon from collegiate 
basketball is an example of a goal that 
didn’t count. What kinds of goals do 
count?
II. Background of text
Paul was adept at using athletic ter­
minology to project spiritual truths. 
He talked about races, goals, and dis­
cipline. Much of his writings are au­
tobiographical, yet they provide 
insight into our own pilgrimage.

Before the Damascus Road experi­
ence Paul was arrogant, proud, boast­
ful, and selfish. He found a new 
purpose and established some new 
goals after he met Christ. In the midst 
of his struggles, he confessed his feel­
ings about the past and affirmed his 
goals for the future. The goals he 
wanted to score were:

A. To know Christ
B. To experience the power of his 

resurrection
C. To share in his sufferings
D. To become like him in his death

Paul was determined to pay the 
price to reach his goals and he won 
victory upon victory in Jesus Christ 
(Phil. 3:13-14). His experiences pro­
vide support and challenge for us. 
III.The importance of goals
Goals are important because they 
give direction in establishing life’s 
priorities. The right kind of a goal 
leads to success and victory. The 
wrong kind of a goal leads to defeat 
and despair.

A. Goals that don’t count
1. Selfish materialism

a. Rich young ruler— 
Mark 10:17-22

b. Rich farmer—
Luke 12:13-21

c. Prodigal son—
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Luke 15:11-32 
d. Ananias and Sap- 
phira—

Acts 5:1-12
2. Personal ambition and 

gain
a. Did not work for 
Paul—

Philippians 3:7
b. Put a noose around the 
neck of Judas—

Matthew 27:5 
c. Taught against by 
Jesus—

Matthew 6:20-21
B. Goals that really count

1. A personal knowledge of 
Jesus Christ

2. An awareness of God’s 
plan and purpose being 
fulfilled in your life

3. Confidence and hope 
beyond the grave

4. Total commitment to 
Christ

5. A self-giving spirit and at­
titude toward others

IV. Conclusion
During my last two years in college, I 
watched two All-American basketball 
players as they scored goals, set 
records, and were personally respon­
sible for winning many games. They 
received numerous awards and hon­
ors and were admired as heroes by 
thousands.

Today, they have become integrat­
ed into society and most of the records 
they set as collegians have been bro­
ken. The goals they scored and the 
records they set are scarcely remem­
bered.

Most of us do not have an excessive 
amount of athletic ability. Only a few 
will be selected to the All-American 
teams. Shortly the glory of those who 
are selected will fade also. But there is 
a goal that you can strive for and 
reach—the goal of knowing and serv­
ing Christ. It requires your best. It re­
quires discipline. Be prepared for a 

few set backs or penalties, but as you 
keep on the one goal that really 
counts will keep getting closer. Noth­
ing is worth keeping if it means miss­
ing that goal. Become bankrupt to self 
in order to become rich through faith 
in Jesus Christ. No one is a fool to give 
up that which cannot be kept to gain 
that which cannot be taken away.

If your strategy is the same as 
Paul’s then you can anticipate the 
same kind of reward at the end of the 
race.

The strategy: "I press toward the 
mark (goal) for the prize of the high 
calling of God in Christ Jesus” (Phil. 
3:14).

The reward: ’’Henceforth there is 
laid up for me a crown of righteous­
ness, which the Lord, the righteous 
judge, shall give me at that day: and 
not to me only, but unto all them also 
that love his appearing” (2 Tim. 4:8).

The trophy presented for reaching 
this goal will never tarnish.

One of the Most Obvious 
Sins in the Church

Ephesians 5:14

Dr. Karl Menninger, in his book 
Whatever Became of Sin, tells of an 
experience his friend had on the 
Chicago loop. He saw a total stranger 
walk up to a person, point his finger at 
him and shout, ’’Guilty!” As soon as 
he made his accusation he moved on 
to make his charge to another passer­
by. Shock and amazement covered the 
faces of the accused.

Sin and guilt are terms not heard in 
many of our pulpits today. Although 
subdued, it does not eliminate the bib­
lical fact. Sin and guilt are for real 
and must be dealt with. The usage of 
the terms may be as shocking to some 
as it was to a college co-ed who heard 
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about sin for the first time and asked 
her professor, "What is sin anyhow?”

Sin is like a leaky umbrella that 
lets the rain of God’s judgment fall on 
all humanity. Grace stops the leak. 
Paul puts it straight. All are guilty of 
sin (Rom. 3:23); restitution and for­
giveness are possible only through 
Jesus Christ (Rom. 6:23). The basic 
meaning of the word sin, harmatia, is 
"to miss the mark.” Through confes­
sion one gets back on target with God. 
Through the strength and presence of 
his Holy Spirit one stays on target.

It is possible to confess sin, believe 
in Jesus Christ as Savior and Lord, 
and still be bothered with the desires 
and temptations of the flesh. When 
there is a yielding to the overpower­
ing of the sins of the spirit and the 
flesh we need to confess the sins and 
seek restitution and the favor of God. 
Such is his command and promise (1 
John 1:7-9).

Since the church is made up of in­
dividuals who have a special relation­
ship to Jesus Christ and since the 
church obviously is not making the 
impact on society that it is capable of, 
something must be wrong. The fault is 
not with Christ, but it is our relation­
ship to him.

If these assumptions about the 
church are correct, then for a fact 
something has happened. What? It is 
not our giving; it is not our numerical 
growth; or our need for adequate 
church facilities.

What is the problem? Dr. David H. 
C. Read put his finger on the spot in 
his book, Virginia Woolf Meets Charl­
ie Brown (p. 140). He shares this in­
sight about a term from the middle 
ages, accidie, which he says means 
"sloth, loss of interest in life, a fading 
away.” Dr. Read joins this with the 
Greek work adkedos, which means 
"not caring,” and concludes that this 
is the most obvious sin in the church.

Think of this. Do most church mem­
bers have a caring spirit? Is God, 

Jesus Christ, the Holy Spirit, a con­
cern for the lost, a hunger for the 
right, a desire to help hurting 
humanity, an abhorrence for evil 
manifest within our church family? 
When such is not found among the 
people of God it only adds up to the 
fact that accidie is at work.

The sin of not caring has permeated 
the church for too long. The way out 
is the way back—out from sin and 
back to God.

Paul makes the way clear as he ex­
poses the spiritual sleepiness in the 
Ephesian church (Eph. 5:14). This 
verse needs to be hammered home to 
church members today. Under the 
straightening power of the Holy 
Spirit it will set in motion the redeem­
ing resources of the Spirit through 
caring Christians.

Just what does Ephesians 5:14 say?
I. Sleepers, wake up!

There is a time to sleep. Sleep is 
needed, but woe to him who sleeps all 
the time. Christ admonishes us to 
work while it is day for night is cer­
tain to follow when we cannot (John 
9:4).

One’s activities are limited while 
sleeping. Rest is fine, but not too pro­
ductive regarding work and the re­
sponsibility we have to others.

The story of Rip Van Winkle who 
reportedly slept for twenty years is 
amazing. When he awakened time 
had moved on and changes had taken 
place. He had slept through a revolu­
tion and nothing was the same. He 
had slept away valuable time and lost 
many opportunities.

God does not operate by a stop 
watch. He moves on. Those who are 
awake and alert move with him. The 
call from the apostle Paul is, "Wake 
up,” shake off the lethargy, the lazi­
ness, and keep in step with God. It is 
imperative to be awake, alert, and 
able to discern what God wants done. 
A caring church must be awake and 
sensitive to needs about them. The 
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text further admonishes:
IL Sleepers, get up!

Remember how comfortable and lazy 
you felt when you awoke on a cold, 
chilly morning and could turn over 
and go back to sleep? But you can’t get 
much of the day’s work done if you 
remain in bed. You must get up.

The same thing happens sometimes 
in our spiritual experiences. The Holy 
Spirit touches a sensitive spot within 
us and we are quickened. We want to 
do something about our life; we feel 
there is a need we can meet in the life 
of another.

There is a determination to set 
things straight (confession), a desire 
to become busy again for the Lord and 
the church, to reach out to help a 
brother (caring). But we let a day pass, 
then a week, and do nothing.

It’s good to have high and holy 
thoughts, to make resolves, but not to 
fulfill them is worse than never hav­
ing them.

There needs to be a ’’waking up,” 
but also a ’’getting up!” Thoughts are 
good, but actions are better. When 
dreams become realities and concerns 
turn into action, the church will 
become effective and move on toward 
its intended purpose of winning men 
to Jesus Christ. Those in the fellow­
ship will grow in the likeness of the 
Lord. Christ wants to care for others 
through us.

The church needs to rid itself of the 
sin of accidie and become the caring 
community it was meant to be (Matt. 
5-7). When the church is awakened 
and gets up Christ will do the rest. 
III. Christ will straighten you up.

(Shine upon you! Good news!) 
When given the opportunity, Christ 
will reveal your problems to you. He 
becomes light in the dark corners of 
your life. He points the way you 
should be traveling.

Light shocks us when we are sud­
denly awakened. There is a degree of 
pain, fear, fright. That which Christ 

reveals to us about the sins within us 
may cause similar feelings—shock, 
fear, surprise—but, if we follow him 
out of our darkness, we will ’’walk in 
the light as he is in the light.”

Light not only directs from dark­
ness, it also administers healing. Our 
sins need to be forgiven and our hurts 
healed. Christ can and will do this if 
we allow him.

While visiting Wyndotte Caves in 
Indiana, I saw some fish in an under­
ground stream which, according to 
our guide, were not conscious of light 
or darkness. Having been confined in 
that underground stream, they had 
never been conscious of light.

We, as members of the church can­
not excuse ourselves for we know the 
difference, the implications, and the 
responsibilities. Man is responsible 
for what he knows. We have seen the 
light.

IV. Conclusion
As church members we often are 

shocked when God’s Word speaks to 
us, pointing out our own responsibili­
ties and needs.

When we consider the church, its 
mission, its opportunities, its poten­
tial, often its failures, we may ask, 
what’s happened? Why no more im­
pact, power, growth? When the accu­
sations are made, one of them 
certainly will be to the sin of not car­
ing. It is the sin of many within the 
church.

Accidie, the sin of not caring, has 
done much to damage, hinder, and 
slow down the progress of the church.

If we will follow the strong encour­
agement of Paul in Ephesians 5:14, we 
will do much to rid the church of one 
of its most obvious sins.
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BOOK APPRAISALS
These appraisals are furnished by the Book Store Division and Broadman 
Division of the Sunday School Board. The books may be secured through a book 
store or church library.

BIBLE STUDY

Peter's Portrait of Jesus

J. B. Phillips, $7.95 
Collins World

This is a commentary on the Gospel of 
Mark and the letters of Peter. J. B. 
Phillips is a master of communication 
and, like his biblical translations, this 
commentary is remarkably readable. 
A second striking feature of this work 
is its warm and personal analysis of 
the writings of Mark and Peter. It 
reads more like a biography than a 
commentary. Phillips’ thesis is that 
the sources of Mark’s Gospel are the 
recollections of Peter. Mark used ma­
terial '"which can be said with confi­
dence to be an eye-witness’s account.” 
(p.10). The most attractive feature of 
this book is that Peter and Mark are 
portrayed as real persons, persons 
who struggled with their faith com­
mitments, persons who report what 
they have authentically experienced 
in their relationship with Jesus. The 
Christian reader will find identity 

with Peter and Mark. This is an en­
gaging commentary by a highly re­
spected biblical scholar. It will have 
widespread appeal.—Douglas L. An­
derson, Sunday School Board

The Anchor Bible 1 Corinthians

William F. and Walther Orr, and James 
Arthur, $9.00

Doubleday

As a project of cooperation among 
scholars of international and inter­
faith scope, The Anchor Bible com­
mentaries on each book of the Bible 
make available to the general reader 
the best biblical research, and signifi­
cant historical and linguistic knowl­
edge. First Corinthians, Volume 32 in 
the series, presents a fresh look at 
Paul’s life, ministry, and teaching. 
Using their own translation in mod­
ern language, the authors provide ex­
tensive exegetical notes followed by 
commentary which draw out the sig­
nificant teachings of Paul with up-to- 
date application. An excellent treat­
ment for the lay Sunday School teach­
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er as well as an ample and able study 
guide for the minister. Dealing with 
the basic tenets of the Christian faith, 
and down-to-earth matters of Chris­
tian morals and conduct, 1 Corin­
thians continues to be one of the most 
practical "manuals for Church life” 
for Christians of every generation. 
This work enhances its value for mod­
ern man more than most commentar­
ies on the market.—John M. Lewis, 
pastor.

The Devil

John Wesley White, $4.95 
Tyndale

In a vivid readable style John Wesley 
White presents the message that 
man’s greatest enemy is a personal 
devil who is actively opposing Jesus 
Christ in a war effort. Through many 
quotations from the Bible and from 
literature, White leads the reader to 
see who the devil is, where he came 
from, how he works and how he can be 
overcome. The work of Satan is seen 
within a pre-millenial framework.

This 192 page book provides excel­
lent preaching and teaching helps for 
the busy pastor or Sunday School 
teacher.V. Howard Cobble

The Cup of Wonder

Lloyd John Ogilvie 
Tyndal House, 1976.

Dr. Ogilvie brings together in his 
book, The Cup of Wonder, the marvel­
ous grace of our Lord Jesus Christ and 
relates it to the traumas, fears, and 
frustrations of everyday life. His 
unusual manner of relating the Scrip­
ture of the Lord’s table is refreshing 
and remarkable. This is an exciting 
and unique book of communion medi­
tations which exalt the Living Christ 
and challenge his followers to live the 
adventures of the New Life in dedica­

tion and obedience to God.—Carl J. 
Pearson, chaplain, United States 
Navy.

The Bible Makes Sense

Walter Brueggemann, $3.95 
John Knox

Brueggemann offers a "Covenantal- 
Historical Model” for biblical study 
and interpretation. This "fresh per­
spective” follows the Bible’s example 
and centers in God; issuing in commu­
nity. While seeking to hear the Bible 
speak the individual is informed by 
historical-critical scholarship.

Brueggemann points to the need to 
be aware of one’s presuppositions and 
advocates a biblical perspective for 
biblical study. Following the Old Tes­
tament model of covenant The Bible 
Makes Sense places strong emphasis 
on community. Critical analysis is 
seen as an aid not an alternative to 
confession—faith commitment.

The Bible Makes Sense utilizes the 
author’s thorough knowledge of the 
history of interpretation to draw 
together for the Christian reader a 
contemporary approach to the Bible. 
It is a how-to book which not only in­
troduces major themes but does so in 
a fresh, scholarly, and deeply devo­
tional way.

An excellent book. Highly recom­
mended for those who are truly inter­
ested in studying the Scriptures.— 
John A. Sylvester, Jr.

The Letters of Paul

Calvin J. Roetzel, $4.95 
John Knox

The arrangement of ideas about 
Paul’s writings is the contribution 
made by this little book. It is well 
written, has a nice format, and good 
documentation.
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It will not be conservative enough 
to have wide acceptance among Bap­
tists, and the extensive bibliography 
used in the footnotes would not be 
helpful to the average pastor.

One does miss the doctrinal empha­
sis of Paul but perhaps the material 
on Paul and Women will make up for 
the absence.—E. A. Pipkins.

The Triumph of Faith in 
Habakkuk

Donald E. Gowan, $5.95 
John Knox

There seems to be little question that 
the book of Habakkuk has not been 
the favorite of many expositors. Dr. 
Gowan seeks to correct this neglect. 
His treatment is scholarly and yet 
very devotional. Having passed 
through personal crises, he finds this 
book material that has strengthened 
his faith and brightened his hope. Al­
though all the answers to God’s provi­
dence are not clear to the finite mind, 
and clouds are often round about his 
throne, confidence in the goodness 
and justice of God brings assurance 
that it shall be well with those who 
live by faith. In all our afflictions he is 
present and active, and this is our 
daily and ultimate reason for rejoic­
ing.—Perry F. Webb.

The Prophets Speak Again

Barbara Jurgensen, $2.95 
Augsburg

The Prophets Speak Again has a num­
ber of features that make it recom­
mendable.

1. It is easy to understand. The lan­
guage is today’s language, and the 
message touches today’s world.

2. It can be read in one sitting. It 
can be a hurried review to enhance 
the remembrance of former studies.

3. It accomplishes its purpose of in­

troducing a person to the prophets, 
and in turn it might encourage deeper 
study.

4. The outlines on each prophetic 
book, plus gleanings from the chap­
ters, could be used for one-session in­
troductory classes, stories, or 
sermons.

5. It should have appeal to young 
people with little biblical background.

The book lacks depth. It is doubtful 
that a teacher of children would learn 
anything new from it; however, the 
style might help him in the art of com­
municating the story.—Richard T. 
Moore.

I Recommend the Bible

Howard P. Colson, $4.95 
Broadman Press, 1977

A book about the Bible, which reveals 
some of its glory and meaning to the 
world. Consider some of the chapter 
titles: "'Filled with Fascination”; "Liv­
ing Issues”; "Book of God”; "Book of 
Jesus Christ”; "Book of Life”; "Book 
of Hope”; "Book of Strength”; "Guide­
book for Living”; "Builder... of Char­
acter”; "... Homes”;"... Churches.” 
There is a section on "How to Read 
and Study” the Bible. The author is a 
former (now retired) Sunday School 
Board editor, and has been widely 
used in Southern Baptist life. The 
book is issued in appreciation for Dr. 
A. V. Washburn, who is retired after 
long leadership in Sunday School 
ministries of Southern Baptists.—The 
Baptist Record.

Introducing the Old Testament

Clyde T. Francisco, $8.95 
Broadman Press, 1977

In this revision of Introducing the Old 
Testament, Dr. Francisco has updated 
his material, and added additional 
material, to make this a more attrac­
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tive and helpful text for all who are 
interested in a serious study of back­
ground materials and a summary of 
the contents of the various books of 
the Old Testament.

The outlines, summary of contents, 
and theological emphases are en­
larged in some cases and strength­
ened beyond what was provided in the 
first edition.

The bibliography is updated, but it 
should have provided a few good 
works on all of the Old Testament 
books. This perhaps is the greatest 
weakness of the work.

The chronological chart in the back 
of the book is one of its most helpful 
features. In my opinion this book will 
continue to find favor in seminaries, 
colleges, and among pastors, and seri­
ous minded lay persons.—Thomas J. 
Delaughter, seminary professor.

K Guide to the Prophets

Stephen Winward, $3.95 
John Knox

He says of Amos 5:25, "What God re­
quires, he is saying, is not worship at 
the sanctuary, but obedience in life. 
From what we know of the faith of 
Israel and the message of the proph­
ets as a whole, it may be questioned 
whether Amos would make such an 
antithesis. For obedience in life is the 
fruit of the right relationship with 
God—and how is that sustained if not 
by worship?”. . . . And on the first 
eight chapters of Isaiah he summa­
rizes, "This withdrawal of Isaiah and 
his disciples was an epoch-making 
event. Here there emerges within a 
nation a distinctive group, dissociat­
ing itself from the outlook and aims of 
contemporary society, yet bearing 
witness within that society to a higher 
allegiance. IT IS THE BIRTH OF 
THE CHURCH ... The idea of the 
remnant must have taken shape in 
the mind of Isaiah in the early days of 

his ministry, since the conception is 
embodied in the name he gave to his 
first son—hear-jashub. ’Only a REM­
NANT will return.’ A few only would 
survive the impending judgement

And of the (one of the great) great 
ones of old, Zephaniah he says, "Yet 
the main, if not the exclusive, empha­
sis of Zephaniah, is on the Day of 
Judgement. . . . The Lord draws near 
again and again the events of this 
present age.” This book is of great val­
ue to ANY Student of the everlasting 
Word.—T. Keller Bush.

Jesus and the Language of the 
Kingdom

Norman Perrin, $10.95 
Fortress

This brief, but learned, work of 225 
pages traces in great detail the devel­
opment of the Kingdom of God con­
cept from its origins in ancient Israel 
(God as king) into and through the ca­
reer of Jesus, and beyond. In the au­
thor’s view, the "Language of the 
Kingdom” consists primarily of the 
kingdom parables. He limits most of 
his discussion to that area.

Professor Perrin labels the king­
dom parables as mainly symbols 
("tensive symbols,” he calls them), 
rather than allegories, although he 
admits some are indeed allegorical. 
He then follows the treatment of the 
kingdom concept (albeit he does not 
accept the term "concept” as valid in 
the mind of Jesus) of the subject in 
post biblical writings, even going as 
far back as Augustine’s "City of God,” 
and including modern scholars, such 
as Weiss, Rauschenbusch, Bultmann, 
Jeremiss, Fuchs, Jungel, and others, 
even the disciples of the "New Her­
meneutic” school, in each of which he 
delineates on their view.

He tells also of findings of a recent­
ly-formed Society of Biblical Litera­
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ture, which he thinks has contributed 
helpfully to a better understanding of 
the kingdom parables for modern 
man. He alludes only briefly to the 
contributions in the field by scholars 
of textual, historical, and literary (in­
cluding structural) criticism.

A major criticism of the volume 
would be that minutiae are some­
times treated in such detail that it al­
most makes for tedious reading. But 
Dr. Perrin has made a noteworthy ad­
dition to the growing material of stud­
ies on the kingdom theme. We 
commend it to the scholarly reader.— 
H. Horace Harwell.

Covenant and Promise

John Bright, $10.00 
Westminster

Here is a thorough, scholarly, and rev­
erent treatment of the concept of 
covenant and promise in the Old Tes­
tament. Bright brings together the 
two basic covenants that shaped the 
faith of the covenant people: the 
Mosaic-Sinai covenant and the David- 
ic covenant. The first was conditional, 
with the word if prominently at­
tached to the promises of God. Warn­
ings against breaching the covenant 
spoke of dire and potentially fatal 
consequences. But the Davidic cove­
nant seemed to be all promise and no 
conditions. True, individual kings 
could be punished; but a son of David 
on the throne forever was seen as an 
unconditional promise.

Serious conflicts arose between the 
eighth century prophets and the peo­
ple because the prophets were 
grounded in the Mosaic covenant 
while the people felt that God was 
obligated to deliver them regardless 
of their moral state. This helps to ex­
plain why the people could deride 
Jeremiah when he predicted disaster. 
They looked to the Davidic covenant, 
and their view was buttressed by 

Isaiah’s promise that God would 
deliver his city and Temple from the 
Assyrians. They took Isiah’s promise 
as covering all future time. The ten­
sion between the two covenants is 
handled skillfully by Dr. Bright.

The relation of covenant and prom­
ise is made clear. Also, the rise of Jew­
ish apocalyptic is related to covenant 
and promise. Further, the faith of the 
Old Testament people of God are re­
lated to our faith in Christ—a new 
covenant with new promises. A richly 
rewarding study for the serious Bible 
student.—D. P. Brooks, Sunday 
School Board.

Jesus: An Historian's Review of 
the Gospel

Michael Grant, $12.50 
Scribner

The significance of this work is that it 
is an historical analysis and study of 
the four Gospels as source documents 
for the life of Jesus. Grant has not 
attempted to write a "'history of 
Jesus” nor has he sought to demyth­
ologize the Gospels. While he began 
from another perspective he does 
come out with a demythologized his­
tory of Jesus. One does have to ques­
tion what is "new” in Grant’s 
treatment of the Gospels. He dis­
misses the miracles, the Virgin Birth, 
and the Resurrection as historical 
events. He sees Jesus’ whole mission 
as a belief that God commanded him 
to launch the kingdom of heaven on 
earth. Grant concludes, "the fulfill­
ment did not take place, and has still 
not taken place. So the whole minis­
try of Jesus was founded on a mis­
take.” (pp. 193-4). Yet Grant sees the 
value of Jesus’ message for our day is 
in the assertion that "material stan­
dards are useless and irrelevant: only 
absolute standards . . . have any real 
meaning.” (p. 194). Grant attributes 
the existence of the Church to the 
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unique personality of Jesus. This is 
not a book for the average reader, in 
spite of Grant’s attempt to make it so. 
Biblical scholars and church histori­
ans will want to respond to many of 
Grant’s interpretations and conclu­
sions.—Douglas L. Anderson, Sunday 
School Board.

SERMON HELPS

Evangelism Men: . . . Proclaiming 
the Doctrines of Salvation

James Ponder, $2.25 (paper) 
Broadman Press, 1976

Evangelism Men is a series of sermon 
books. This particular one is a compi­
lation of sermons by ten preachers 
who have been directly involved in 
evangelism and home missions activi­
ties. All the contributors are Baptists, 
and all of them are older men. While 
the sermons show great respect for 
Scripture, they are not expository. 
The doctrines of sin and salvation are 
presented from an Arminian perspec­
tive. Some of the sermons are calls to 
unbelievers to turn to Christ, while 
others seem to be better aimed at the 
church and are calls to the church to 
hold on to the fundamentals. Many 
illustrations and stories are used; 
some of them are helpful, some of 
them seem a bit contrived.—John G. 
Van Ryn, Calvin Theological Journal.

All Things Considered

Kenneth L. Wilson, $4.95 
Christian Herald Books, 1977

I found this book fascinating. The au­
thor presents a new look at many 
areas of Christian life. His approach is 
fresh, enlightening, and at times en­
tertaining. The chapter titles add to 

the provocative nature of his mate­
rial.

The book would be excellent help 
for pastors in developing their mes­
sages and for persons who give devo- 
tionals.— Wayne A. Merritt, I.R.A.

The Gift of Easter

Floyd Thatcher, $5.95

This is a compilation of insights by 
fifteen outstanding Christian leaders 
on the overwhelming significance of 
the Easter message: the foundation of 
faith, the alternative to death, the im­
portance of the saviorhood and media­
torship of Jesus Christ, personal 
salvation, and eternal life. It is a com­
prehensive and compelling treatise 
that can be of inestimable value to the 
minister in his study and preparation. 
It will also be an inspiration to the 
layman in his personal devotional 
reading.—Hugh R. Horne, pastor.

Gleanings from the New 
Testament

A. M. Hunter, $4.95 
Westminster

A. M. Hunter presents in essay form 
various discussions of New Testament 
themes. In his own style and with ex­
cellent scholarship, he approaches his 
subject with simplicity and clarity. 
One would benefit from his insights as 
well as his ability to draw illustrative 
material from a variety of sources.

As the title suggests, these essays 
are "gleanings” from his study. Hence 
there is a variety of articles from 
theology to the study of individual 
lives. (Although this reviewer re­
mains unconvinced, there is a clear 
defense of "infant baptism.”) There is 
material in defense of various Chris­
tian positions, as well as on unfamil­
iar passages from the New 
Testament.
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Gleanings From The Neiv Testa­
ment will be of value to the inquiring 
layman, as well as to the pastor who 
seeks sermonic material.—Al Finch.

The Miracles of Jesus for Today

James H. Bailey, $3.95 
Abingdon

This is a collection of ten sermons 
which deal with selected miracles of 
Jesus. The author seeks to show both 
the relevance of the miracles for 
Jesus’ ministry and the evidence for 
miracles in the lives of believers to­
day. In essence, Bailey’s stance is this: 
"These miracles are significant, and it 
is imperative that you and I believe in 
them because they were the largest 
portion of our Lord’s ministry.” (p. 
19). Bailey interprets the miracles 
rather literally, but he concentrates 
his interpretation on the "spiritual” 
dynamics involved in the event. For 
instance, he interprets the "miracle of 
cursing the fig tree” as the "curse 
against being unproductive”; the 
miracle of feeding the five thousand 
as "making a lot out of a little”; and 
the miracle of raising Jairus’ daugh­
ter as "thanksgiving after Water­
gate.” This treatment of the miracles 
of Jesus is intertaining and morally 
uplifting. However, some readers may 
feel that Bailey has not actually ex­
amined critically the miracles. What 
Bailey has done is to preach the mira­
cles as the kerygma; and in this sense 
his approach is in keeping with that of 
the Gospel writers.—Douglas L. An­
derson, Sunday School Board.

THEOLOGY—PHILOSOPHY

Tensions in Contemporary 
Theology

S. N. Grundy and A. F. Johnson, Editors, 
$8.95

Moody Press,
Outwardly this work is a survey and 
analysis of contemporary Christian 
theology from Schleiermacher to the 
theologians of the seventies. Inwardly 
this work is a dialogue between evan­
gelical theologians and proponents of 
the major theological movements of 
today. With few exceptions the arti­
cles present objective descriptions of 
the major modern theologians and 
their theologies. The authors have 
done an excellent job of summarizing 
the positions of Bultmann, Tielhard, 
Bonhoeffer and Tillich, but so has 
nearly everyone else in the last 
twenty years. The "Evangelical” or 
conservative stance of the authors is 
clearly identifiable and is one of the 
better contributions of this book. This 
work is meant for theologians, 
seminarians, and other serious read­
ers in theology. Its future is that of a 
textbook for a course in contemporary 
theology. Church pastors will find it 
very informative for understanding 
the present day trends and currents 
in theology.—Douglas L. Anderson, 
Sunday School Board.

One Hundred Years of Old 
Testament Interpretation.

Ronald E. Clements, $4.95 
Westminster Press

Doctor Clements begins his approach 
to One Hundred Years of Old Testa­
ment Interpretation with Wellhausen 
and traces the different methods of 
approach from the traditional ap­
proach to the modern day. Of course 
Wellhausen was not the beginning of 
the critical approach to interpreta­
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tion but he probably represents the 
beginning of it so far as scholarship is 
concerned more than any other single 
person.

In his wide research he gives the 
traditional approach and traces it 
through literary criticism, formal 
criticism, and seems to put his great­
est emphasis on traditio-historical ap­
proach to interpretation ending his 
book on interpreting Old Testament 
theology by pointing up the redaction 
criticism of von-Rad. His whole ap­
proach is very heavily influenced by 
German scholarship.

In the brief book that he wrote, of 
course, he could not discuss the period 
of time with any degree of fullness. 
Yet I feel he did an excellent job. The 
book will probably be used by begin- 
ing students in the field of higher 
criticism and theology. It will be valu­
able to anyone interested in this par­
ticular field. But it will appeal to a 
very narrow group of readers since 
they will of necessity have to be schol­
ars of the field and interested in it.— 
Harry M. Roark, pastor.

Above the Battle? The Bible and 
Its Critics

Harry R. Boer, $2.95 
Eerdman

This little book discusses biblical criti­
cism and its relationship to the inspi­
ration and infallibility of the Bible. 
The author contends that biblical 
criticism is legitimate and that the 
Bible should not be placed ’'above the 
battle.”

Dr. Boer discusses the development 
and nature of biblical criticism, the 
apparent discrepancies among the 
four Gospels, Jesus’ view of Scripture, 
and the formulation of a genuinely re­
formed doctrine of the infallibility 
and inspiration.

This book gives a very helpful re­

view of higher and lower criticism as 
applied to the Bible and would be a 
good book for every diligent student of 
biblical criticism.— Wilbur C. Lamm, 
editor, Sunday School Board.

The Origins of New Testament 
Christology

I. Howard Marshall, $2.95 
InterVarsity Press

Traces the interpretation of the bibli­
cal teachings about the person of 
Christ, especially during the period of 
the last twenty years. He traces the 
categories of Jesus’ self-understand­
ing to the Old Testament; that the 
claims about Jesus’ identity can be 
traced to the period before the resur­
rection; but that the resurrection it­
self gave substance to these views.

A helpful summary of scholarly 
opinion. Includes the theological spec­
trum but gives approval to the more 
conservative viewpoints.

Would be a helpful book for the ad­
vanced layman.— Watson E. Mills, as­
sociate professor of religion.

Handbook of Biblical Criticism

Richard N. Soulen, $7.95 
John Knox Press

This is a handbook or dictionary of 
biblical study. It treats 500 technical 
terms and phrases commonly used in 
serious (critical) Bible study. Also in­
terspersed in the alphabetical listing 
are biographical sketches of sixty 
leading biblical scholars such as C. H. 
Dodd, Karl Barth, and Lightfoot. Ex­
planations of abbreviations are also 
given.

A practical help to all beginning 
Bible students, such as seminarians. 
Also, a helpful tool for the serious pas­
tor and teacher. While not extensive 
in its treatment, it is the only collec­
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tion of its kind. A useful tool for Bible 
study. Many subjects are treated 
which one would not expect in a book 
on "biblical criticism.” I recommend 
the book as an aid to those who would 
better understand both the Bible and 
the jargon of modern biblical study.— 
Alton H. McEachern, pastor.

CURRENT ISSUES

Nationhood and the Kingdom

James E. Wood, Jr., $2.50 (paper) 
Broadman Press, 1977

Dr. Wood’s thoughtful articles which 
have appeared in Church and State 
have been appreciated through the 
years. He has now written this 
thought-provoking book which looks 
at the relationship between religion 
and politics from the earliest under­
standing of ancient Israel to the 
present conflicts between the nations. 
The book will probably have more ap­
peal for religiously inclined readers, 
since he deals with the biblical basis 
for church-state separation and the 
teachings of Jesus on the state. Never­
theless, his views on the importance 
of religious liberty and the secular 
state will appeal to readers of all reli­
gious traditions. Wood defends the 
secular state from the abuses heaped 
upon it in recent years. "The secular 
state stands as a bulwark for religious 
liberty in its denial of the state’s using 
religious means for the accomplish­
ment of political ends . . . the secular 
state is one which the church should 
welcome, since the secular state is not 
an enemy of religion but a protector of 
religious liberty.”

Wood also considers the role of 
churches and religious people in the 
public affairs of a nation, warning 
that church groups need to be pro­
phetically critical of their societies 
and not servile, self-seeking, flatter­

ing, defenders of the status quo.—Al­
bert J. Menendez, assistant editor, 
Church and State.

Odyssey of Terror

Ed Blair with Captain William R. Haas, 
$7.95

Broadman, 1977

This is an exciting book. I read it 
straight through as did my father who 
is a pilot. It is the story of an airplane 
skyjacking in the United States. The 
three skyjackers boarded the plane— 
out of Memphis—in Birmingham. 
From there it went all over the South 
then to Canada, and twice to Cuba, 
where the final capture of the skyjack­
ers took place. As a direct outgrowth 
of this piracy, Cuba ended a long­
standing practice of affording sanctu­
ary for criminals who engaged in 
skyjackings. Security measures that 
are commonplace today in airports 
and stringent new antihijack legisla­
tion were adopted soon after this odys­
sey took place. The reader feels like 
he is on that plane. One can sense the 
awesome responsibility of the pilot. A 
great admiration develops for a man 
who can pilot a plane thirty-four 
hours under such pressure.—Jennifer 
Bryon, Sunday School Board.
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MAKft: 6AV1UK 1'UR
SINNERS

Supportive material for the 1979 January Bible Study

rondman presents four audiovisuals to 
d pastors and other leaders in the 
cementation and interpretation of the 
ospel of Mark. These study helps will 
ad to a deeper understanding of Mark 
nd will provide additional resource 
material.

/IARK: SAVIOR FOR 
INNERS

O-Minute Motion Picture Rental, $25.00 
O-Minute Video Cassette Rental, $25.00 
r. Wayne Ward, Professor of 
heology, Southern Baptist Theological 
eminary, Louisville, Kentucky, 
iscusses distinctive characteristics of 
ne book of Mark and interprets the 
leaning of specific passages. (The 
notion picture and video cassette are 
he same.)

4ARK: SAVIOR FOR 
SINNERS
2-Frame Filmstrip, Manual, CT $13.00

VIARK: SAVIOR FOR 
SINNERS
2-60 Cassette Tape $5.95 Dr.WayneWard
Purchase filmstrip and cassette tape at 
discount through the CAVE Plan, or

5t retail prices from Baptist Book Stores.

AVE WITH CAVE- CAVE (Church Audiovisual Education) Plan members save 30% on Broadman film rentals and 
e purchase of other Broadman audiovisuals. Please send me information about the CAVE Plan.

ent motion picture and video cassette 
irough nearest BAPTIST FILM CENTER: 
ouisville, KY 40202, 317 Guthrie Street 
!nta, GA 30341, 2930 Flowers Rd.

th Greensboro, NC 27410, P.O. Box
05
igton, TX 76011, 2622 Avenue E, East 
iphis, TN 38116, P.O. Box 161121

ADMAN FILM LIBRARY
stian Film Service, P.O. Box 8204, 
ido, FL 32856I

Name ____________________________________________

Street ____________________________________________

City State______________ Zip

Phone:____________________________________________

Q.k Mail to: THE CAVE PLAN
< - W Nashville, Tennessee 37234
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When you 
care enough 
to give gifts 
that keep 
on giving... 
Give books 
like these 
this 
Christmas!
PUT YOUR BEST FOOT FORWARD
Michael L. Speer says.. .“it is important for the Christian to be concerned with 
the image he projects for Christ/ So, here's “put your best foot forward" help. 
A guide for men on how to dress... with tips on grooming, physical fitness, and 
more. A gift to help someone be his best! (Broadman) Regular price, $4.95

Super Star Special Price, $3.75
MASTERPIECES OF RELIGIOUS VERSE
James Dalton Morrison, editor. A tremendous collection of over 1,500 poems 
not found in any other anthology. Includes poems of contemporary authors as well 
as those of outstanding poets from as far back as the second century —Augustine, 
Dante, Milton, Wordsworth, Kipling, T S. Eliot, and others. Topical index. Truly a 
gift that will keep on giving! (Broadman) Regular price, $9.95

Super Star Special price, $7.95
SSS prices end July 31, 1979

For gifts that keep on giving, visit your Baptist Book Store or order from 
the Baptist Book Store or Mail Order Center serving you.

PARTNERS; IN GROWTH BAPTIST BOOK STORES


