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A Biblical Model 
for the Family 
WILLIAM L. SELF

Marriage is overglamorized in the 
media, and so we expect more than it 
can possibly deliver. Advertisements 
show a cute little wife waxing floors in 
high heels and provide a genie to speak 
encouraging words when she has to un
stop a clogged drain. Advertisements 
never show a spitting baby with dirty 
diapers; a sinkful of dirty, chipped 
dishes; or an irritable, unshaven hus
band. Talk shows foster the idea that 
one needs to be married to (or have re
lationships with) many before getting 
lucky enough to find the right spouse. 
Surprise is usually the reaction to the 
report of a long marriage.

Many couples expect to find instant 
bliss, as in the fairy tales which always 
end: "And they lived happily ever af
ter.” The shock of reality can be a shat
tering experience in many cases. 
Giving up fantasy notions about mar
riage does not mean that you must lose 
the beauty and mystery of this most 
intimate relationship. It means that 
you can be free to realistically ap
proach each other without always hav
ing to hide or mask part of yourself. 
You need to know yourself well and to 
have a good self-esteem in order to han
dle the intimacy that the marriage re
lationship brings.

God spoke to this need in the begin
ning. God paid us his highest compli
ment by creating us in his own image. 
"Male and female he created them, and 
he blessed them and named them Man 
when they were created” (Gen. 5:2, 

RSV).1 The word for man here is the 
generic term for all mankind. The 
equality of personhood is evident in the 
creation account. Each person, male or 
female, has infinite worth in God’s 
eyes. The good news is that God, our 
Heavenly Father, loves each of us. He 
appreciates each individual and wants 
a relationship with each person. This is 
expressed in many Scriptures (see Ps. 
139; Luke 12:6-7; Ex. 33:17). When we 
can be happy with our own sexuality, 
we will be what God intends us to be, 
not what our culture models for us. 
Being happy in our gender identity en
ables us to adapt old roles and adopt 
new roles in fulfilling our marital rela
tionships.

So the first thing the Bible teaches us 
about marriage and family life is that 
the individual is valuable to God. As 
Heavenly Father, he desires a relation
ship with each of his children. He 
wants us to understand ourselves, to be 
comfortable with the way he made us, 
and continually to be open to his will.

The second thing we need to consider 
is the Bible’s teachings about relating 
as husband and wife. Most people today 
know that both husband and wife must 
play many roles in marriage, but they 
do not always accept this emotionally. 
We usually don’t even think about 
roles until the marriage ceremony is 
over and the living together begins. 
Our role expectations come marching 
forth as soon as a meal is prepared and 
the garbage can is full. The roles of hus
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band and wife change as a marriage 
advances from stage to stage; they vary 
with social patterns and are affected by 
the cultural background of each spouse.

We hear a lot of talk today about sub
missive wives, and some herald a lot of 
rules and regulations and false doc
trines on this matter. Let us put mutu
al equality and submission in biblical 
perspective.

After studying the Scriptures used 
most often, we will come out with a 
beautiful pattern for relationships 
which require devotion and constant 
work on the part of both husband and 
wife. A good definition for the Christian 
family is a mutual yielding in love, 
based on the fact that Christ is the Lord 
of life and home (see Eph. 5:22-24; Col. 
3:18; Titus 2:4-5).

At the time Paul wrote this, the man 
had legal authority over his wife, and 
she had no choice other than to accept 
his authority. In Greek culture the 
women were considered to be perma
nent minors, always were controlled by 
a male guardian (father, husband, 
state), and were closely guarded and se
cluded. In Hebrew culture a female was 
always under the jurisdiction of a male. 
She was never her own person, only 
property to be sold. Naturally she 
would feel hostile toward men.

Paul was saying that the Christian 
woman must have a new attitude to
ward her Christian husband. She is to 
yield voluntarily in love to him, based 
on her own experience of salvation 
through yielding her life to Christ. She 
is to accept him as a Christian husband 
to whom she can truly give herself in 
love and respect.

The New Testament world was male- 
dominated. The family was patriarchal 
with the husband as the head (lord and 
master). Translating the idea of head
ship into modern terms, the concept of 
responsibility is acceptable. Authority 

is not domination but responsible head
ship for the family. When the husband 
accepts and acts on his responsibility in 
Christ, then he is worthy of trust and 
respect (see Eph. 5:33).

Love and respect go hand in hand, 
but evidently Paul was speaking to a 
critical problem of that day when he 
insisted on respect and neglected to 
mention love to the wife. (Titus 2:4-5 
tells older women to teach young wives 
to love their husbands and children.) A 
woman had to live under the authority 
of her husband because the law re
quired it, but she (if she had any intel
lect and feelings at all) probably felt 
herself to be squelched, a nonperson, 
and could make his life miserable if she 
so desired. She had (and still has) many 
ways to ’'punish” him for her position. 
Actually Paul was right to insist on re
spect because that is a necessary qual
ity if love is to grow through the years. 
Because most marriages were prear
ranged in New Testament times, love 
was not considered as necessary a pre
lude to marriage as it is today. If love 
happened, it was serendipitous. Re
spect was essential to the relationship, 
and affectionate love should result 
from that between Christian spouses.

In Ephesians 5:25-31, Colossians 3:19, 
and 1 Peter 3:7, Paul gave some reac
tionary words to husbands of New Tes
tament days. Surely many husbands 
loved their wives, but more probably 
used wife and home for convenience. 
The word for love used here is agapao, 
which means "to esteem and value the 
object of love to such a degree that one 
gives his best for that object.” As God so 
loved the world that he gave his only 
Son to redeem it, so the Christian hus
band is to so love and value his wife 
that he voluntarily yields his life into 
partnership with her in marriage.

In Christian marriage the wife is to 
be accepted as a person in her own 
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right. The husband is to accept and re
spect her personhood as equal to his 
own personhood.

A husband should make a habit of 
loving his wife so that she is sure he 
truly loves her and cares for her. She 
should not need to wonder about this. 
Ephesians 5:25-27 illustrates the fact 
that a husband is to pattern his love 
after the love of Christ for the church. 
Christ loved the church so deeply that 
he surrendered his own best interest 
out of consideration for the best inter
est of the church. A husband will love 
his wife to the extent that he considers 
her best interest first and will give up 
his own best interest so that hers will 
be advanced. In this way his authority 
is expressed in self-giving! To under
stand more fully this "new” authority 
that Jesus taught, read Matthew 20:25- 
28. In Christian love, authority is sur
rendered and self-giving is required.

In Ephesians 5:28-31, Paul expressed 
the mutual commitment of marriage. 
In modern translations this passage 
speaks for itself in a beautiful way. Also 
in 1 Corinthians 7:3-5, he described the 
one-to-one relationship in marriage 
based on equality of personhood. Paul 
was probably called a radical for even 
suggesting that a woman had needs to 
be met and should rightfully expect her 
husband to meet them. Just as radical 
was the idea that the wife has authority 
over the husband’s body! This makes 
the man and woman equally respon
sible for meeting the needs of and show
ing proper respect for the other. In New 
Testament times the men were the sole 
providers of income, and Paul told the 
Christian husband to provide and care 
for his wife adequately.

First Peter 3:7 is translated in vari
ous ways, but basically it means, "Live 
with your wives, trying to understand 
them in every way; be sensitive to their 
feelings and needs.” He stressed again 

the equality of women in inheriting the 
grace of God. The wife is an equal part
ner and deserves her husband’s re
spect. A man’s wife is to be given 
highest value in his life. There is no 
disgrace in a man’s yielding himself to 
the woman he loves and whom he val
ues above all other earthly benefits.

The Bible also speaks concerning 
parent-child relationships. Ephesians 
6:1-4 speaks about the reciprocal par- 
ent/child relationship. Children are to 
respect and obey their parents. Parents 
are to behave so that they do not cause 
resentment or great anger in the chil
dren. Parents are responsible (see Deut. 
6:4-9) for teaching their children the 
ways of the Lord through example and 
positive communication.

Children are a gift from God. They 
are to be loved and encouraged to be all 
that God wants them to be. Children 
are not robots; they have feelings and 
needs that only parents can fill. Par
ents should allow their children to 
learn and become independent, devel
oping self-esteem. A child learns from 
parental example how to cope with all 
that life brings. Parents need to be con
sistent in all that they do, and that is 
difficult. Also, remember that while 
you may not always like what your 
child does you still love the child.

Your child needs to learn what being 
in your family means. You can say, 
"We are the kind of people who do thus 
and so,” or the opposite.

To the whole family I would say that 
the Bible speaks most clearly and 
pointedly to the proper Christian atti
tude in all areas of life in 1 Corinthians 
13 and in Ephesians 4:29-32. If we prac
ticed this in our lives, we would need no 
other rules and regulations.

'From the Revised Standard Version of the Bible, copyrighted 
1946, 1952, © 1971, 1973.
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A Model for Ministering 
to Families in the Church
F. MICHAEL HORTON

Throughout its history the church has 
sought to perform multiple functions: 
to provide worship, ministry, and reli
gious education; to provide fellowship 
and religious identity for its people; to 
give theological meaning and perspec
tive to life-styles; and to proclaim the 
gospel to all people.

The relationship between the church 
and the family has been one of inter
dependence. These two God-ordained 
institutions need each other. Histori
cally the church has been expected to 
be involved in family life, particularly 
in times of crisis and celebration. That 
expectation still exists, but the transi
tion the family is experiencing today is 
opening new opportunities for the 
church-family relationship.

The family in America is in the pro
cess of change. The traditional, nuclear 
family will survive, but it will find itself 
among a variety of other family forms. 
The reality that change is occurring is 
not the real issue, however. The family 
has undergone significant changes in 
form before. The critical issue, it seems 
to me, is the rate of change. Rapid eco
nomic and social transitions over the 
past twenty-five years have resulted in 
confusion, uncertainty, ambiguity, and 
subsequent anger in family life. It is 
from this context that the family is call
ing for new forms of involvement with 
the church.

In 1978, the Sunday School Board 
published a research report on family 
ministry needs.1 Much valuable data 

was accumulated. Of particular inter
est, however, were the statements from 
pastors and laity expressing the need 
for churches to be dealing more effec
tively in the functional and relational 
areas of family life. Pastors reported 
needing help in understanding the 
scope of ministries to families and in 
planning such a program of ministries.

The church now, more than ever, 
finds itself being called on to provide 
theological perspective and pastoral 
care to the family during this transi
tion period. New forms of ministry 
have emerged, such as family life edu
cation, marriage enrichment, and mar
riage and family counseling. The call 
for help from the family gives the 
church ample motivation to respond 
with both traditional and new forms of 
ministry. In doing so, churches have a 
well-timed opportunity to significantly 
impact the quality and direction of fam
ily life in the future.

In our initial efforts to address family 
needs, we (Christians) have discovered 
ourselves heading in a variety of direc
tions. Differences exist in priorities, 
perceptions, and theological interpre
tations. We know that we should be 
doing something for families, but we 
are doing it without a common point of 
origin or any kind of shared conceptu
alization. A model is needed that can 
serve as a common framework for min
istry.

The purpose of this article is to share 
the model for ministering to families 
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that has been developed at First Bap
tist Church, Lubbock, and through the 
Center for Counseling, Union Baptist 
Association, Houston. The model is in 
process. It needs more feedback. I as
sume that it will continue to change 
through the process of application.

The model is both educational and 
therapeutic in orientation, with em
phasis on the educational. Our ap
proach to meeting family needs must 
be bipolar, educational, and therapeut
ic. To have long-term influence though, 
our approach must be educational and 
preventive in essence.

The model has these initial objec
tives: to provide a common conceptual 
framework for ministry, to enable us to 
identify varying points of origin (the 
needs of a particular congregation will 
determine where ministry should be
gin), to supply a common language for 
the forms of family ministry, and to 
provide a comprehensive view of family 
ministry. Its intent is to stretch our 
minds and stimulate new thinking 
about ministry forms.

In its practicality, the model can be 
used at local church or community, 
state, and denominational levels. It can 
be used in its entirety or in part. 
Church size, priorities, budget, and 
needs will determine how extensively a 
congregation will be involved in family 
ministry.

Finally the model can be adminis
tered from a counseling or educational 
structure. Sometimes family ministry 
can be most easily begun from a coun
seling ministry. In most churches, how
ever, a full-time counselor is not 
financially feasible. Existing staff will 
need to engage in family ministry at 
the levels of contact with families.

Explanation of Model 
Dimensions of Family Life
Personal,—Developmental research 

has indicated that the family consists of 
individuals, each of whom has unique 
needs. Family ministry attempts to 
provide individuals with information 
and growth opportunities to help meet 
these needs, or even better, to teach 
skills that enable individuals to get 
their own needs met. Hinkle and Cook2 
identified three categories of needs: ba
sic, developmental, and crisis. These 
needs are offered as a basis for shaping 
ministry. In families, though, needs 
often exist in paradox. For example, as 
Frank Stagg3 has pointed out, each of 
us is an individual; but we are also 
members of groups. A task of the family 
is to help each of its members develop 
and maintain a clear and healthy sense 
of individuality. Paradoxically, in
dividuals must learn to live within the 
context of relationships.

Closely related is the paradox of 
being free and yet bound. As individu
als we are free, and in Christ we are 
free indeed. However, we are bound by 
the limitations of commitments, re
sources, and rights of others. The fam
ily is the primary context in which 
individuals learn to live in the paradox 
of being free and yet bound.

Finally, regarding ministry to the in
dividual, family ministry has as one of 
its primary objectives that of assisting 
each person to identify his/her basic 
strengths, affirm those strengths, and 
learn to maximize them in all relation
ships.

Relational.—When one thinks of 
family, it is natural to think of relation
ships: husband-wife, parent-child, 
brother-sister, aunt-niece, grandchild
grandparent. We have relationships 
within the family, and family members 
have relationships with the larger 
world.

Healthy relationships are character
ized by many factors. Good psychologi
cal and sociological adjustment, 
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effective communication, the way in 
which conflicts are resolved, and re
spect for others are just a few. Family 
ministry is involved with the skills 
that contribute to good relationships 
and will be oriented to teaching rela
tional skills as a preventive ministry.

Functional—Families and homes re
quire good management. Lawns must 
be mowed; dishes, washed; the car, 
maintained; clothes, purchased; bills, 
paid; and a constant barrage of things 
must be fixed or replaced. The husband 
and wife must be a good management 
team. The single parent must be a 
good entrepreneur. How well a family 
manages its affairs often determines 
the extent of confusion and frustration 
it feels in other areas.

Many of the problems couples and 
families present to counselors are not 
problems inherent to the relationship. 
They are management problems. A 
couple who experiences difficulty in 
managing * finances often finds that 
these difficulties become hazards in the 
relationship itself. The information, 
skills, and insights needed for effective 
family and home management are a 
vital concern of family ministry.

Emotional.—Every family has its 
own emotional climate. Family rules, 
procedures for questioning and disa
greeing, the amount of encouragement 
among family members, topics which 
are and are not allowed to be discussed, 
and double standards are all dynamics 
that combine to create an emotional cli
mate. Kantor and Lehr4 have identified 
three kinds of family systems: closed, 
open, and random. These classifications 
are determined by the way families 
define space for individuals, their orien
tation to and use of time, and the effi
ciency of resource utilization within 
the family. The classifications also 
refer to the way affection and power are 
expressed and how meaning is deter

mined. The emotional climates of fami
lies can be understood when we are 
aware of the way which families deal 
with these things.

Emotional climate plays a vital role 
in the relative adjustment of family 
members to one another, to others, and 
to God. Thus, helping families create 
healthy living environments is a con
cern of family ministry.

Spiritual— Closely related to the 
emotional climate of families is their 
spiritual well-being. Does the family 
have any collective conscience regard
ing a creative power that transcends 
them? Does the family identify with a 
larger family of people around certain 
religious beliefs and practices? Does 
the family worship together at home or 
with a church? Does the family encour
age and teach a theological perspective 
of life? These are just a few questions 
that provide insights into the spiritual 
climate of a family.

The family’s relationship to God and 
his church are of extreme importance 
to family ministry. The parents’ roles 
as religious educators and as ministry 
models involve attitudes and skills to 
which the church traditionally has not 
given much attention. Family ministry 
has the conceptual and relational tools 
to provide today’s parents with the 
training needed to fulfill these badly 
needed family functions.

Recreational.—Family health is 
characterized to some extent by the 
way family members play together. Of
tentimes schedules, divergent inter
ests, and conflicts are allowed to 
circumvent time families need together 
for leisure and play.

We must each learn to allow the 
child in us to come out and play. The 
emotional climate of the home often de
termines how secure the child will feel. 
A parent may have been raised in a 
home that was depressive. This parent 
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may need to learn how to play with his/ 
her children. The father may spend 
most of his time in a tough, competitive 
adult world and will need to make some 
adjustments that will allow him to 
enjoy leisure time with his family. And 
a family simply may not manage its 
time well enough to provide for recre
ation. Available are family enrichment 
programs for teaching families to ac
complish their recreational needs and 
to bring an attitude of relaxation into 
the family environment.

Health.—The relationships between 
behavior, attitudes, and disposition are 
being increasingly linked to diet, rest, 
and exercise to the extent that health 
merits unique significance in family 
well-being. Health ultimately is a mat
ter of having and acting upon reliable 
information and instruction with re
spect to our bodies’ particular needs. It 
is also related to the theology we have 
about the body. Family-life education 
can provide a kind of instruction which 
historically has not been a part of 
Christian education.

Ministry Programs 
Family-life Education
Only in recent years has family-life 
education emerged within the context 
of religious education. In this particu
lar model, family-life education is the 
ministry that has the broadest scope 
and impact. It touches every age level. 
It comes in a variety of formats, from 
small dialogue groups to seminars, to 
workshops, to large conferences, and to 
self-study. Its range of content includes 
every dimension of family life.

Many churches already offer a vari
ety of educational opportunities related 
to the family. The specific interests of 
your church will determine what 
courses you need to provide at a given 
time. First Baptist offers a variety of 
educational experiences that touches 

every area of family living. Some of the 
more popular subjects are parenting, 
financial management, helping skills, 
stress and time management, and un
derstanding grief. Couple communica
tion workshops are always in demand, 
and we typically sponsor four marriage 
enrichment seminars each year. The 
church also conducts numerous work
shops and seminars relating to single 
adults and single parents.

Family-life education is part of our 
total religious education effort. It is 
built into the framework of our weekly 
schedule. It reaches into our communi
ty and attracts people we cannot at
tract in other ways.

Any church can have a family-life 
education program. This statement can 
be made because we already have an 
existing organization that houses it, 
and because there is ample curriculum 
available. Also, most of the family-life 
curriculum we use does not require 
that a family-life professional teach it. 
Interested and well-prepared church 
members can teach this material effec
tively. However, using family-life 
professionals from your community 
will add much credibility to your pro
grams. Be willing to develop something 
of an adjunct faculty of professionals. 
They are available and want to serve.

The church cannot expect to pro
gram for all the educational needs of 
the family. We need to be in partner
ship with other family-related agencies 
and institutions to maximize our 
efforts. Our uniqueness in providing 
family-life education, however, is that 
the church forms a community of sup
port as context and provides a moral 
framework which keeps thought and 
practice concerning human relation
ships from being lost in relativism.

Enrichment
Enrichment is a concept that deals 
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with strengthening, enhancing, or edi
fying ongoing relationships. It assumes 
that relationships are dynamic and 
need cultivation to grow and mature. 
This would be in contrast to a mainte
nance attitude about relationships 
which sees them as static and able to 
remain intact through time with little 
or no attention. It is my observation 
that this static view of the nature of 
relationships is the primary contribu
tor to atrophy in individual relation
ships with Christ and to the death of 
countless marriages. We have a long 
way to go in the development of our 
theology of relationships.

Enrichment programs are designed 
for three groups: engaged couples, mar
ried couples, and families. These pro
grams provide support through 
fellowships, experiential learning op
portunities, information, and an ac
countability system for added 
motivation. Enrichment emphasizes 
continuing relationships design and 
growth. Because of the epidemic of fam
ily and personal crises and because the 
church is called to the ministries of 
healing and reconciliation, we will al
ways need to provide counseling. The 
data on counseling effectiveness, how
ever, indicates a range of 40 to 60 per
cent efficiency. These percentages are, 
of course, influenced by definitions of 
effectiveness, how soon people seek 
counsel, how hard they want to work at 
change, and counselor competence. We 
need to encourage people to seek coun
sel before their problems become un
manageable.

Enrichment for engaged couples and 
newlyweds consists of four parts.

First, this church strongly encour
ages any couple being married for the 
first time to participate in a guided pro
gram to explore their relationship in 
order to achieve clear perception of 
each other and to attempt to resolve 

any serious problems. Couples can 
choose to be involved in private ses
sions with a counselor, group sessions, 
or self-study. The time frame is usually 
five or six one-and-one-half-hour ses
sions. Many churches now make the 
premarital ministry mandatory.

Second, engaged couples are volun
tarily paired with an older couple for 
the purpose of sharing experiences, 
strengths, and vitality.

Third, newlyweds are encouraged to 
attend a marriage enrichment retreat 
or couples communication workshop 
during the first eighteen months of 
marriage.

Fourth, each newlywed couple is en
rolled in a special class which acts as a 
kind of "marital incubator.” This class 
meets during the regular Bible study 
hour on Sunday mornings. It is repeat
ed in three-month cycles. The class is 
led by two older couples whose goal is to 
give as much care and attention to 
these new relationships as possible. 
The class attempts to help the new cou
ple begin to develop their devotional 
life and to establish their relationship 
as a couple to the larger church family.

Marriage enrichment is for couples 
of all ages. While the retreat is a typical 
setting, we also offer enrichment 
courses at the church. Marriage enrich
ment is offered at three levels. The 
readiness level is for couples who need 
some kind of introductory experience 
before they attend a retreat. The basic- 
level retreat is a two-night weekend ex
perience. It is a relatively well-struc
tured, safe experience that focuses on 
basic communication, conflict resolu
tion, and nurturing skills. The retreat 
model used is the one provided by the 
Family Ministry Department of the 
Sunday School Board. For couples who 
have had their first retreat or who have 
been through a couples communication 
workshop, the next level used is the re
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treat model developed by the Associa
tion of Couples for Marriage 
Enrichment (ACME).

Each church will need to investigate 
the content and cost of each enrich
ment model to determine which one or 
ones best fit the needs of their congre
gation. A complete listing of marriage 
enrichment models can be attained by 
writing ACME in Winston-Salem, 
North Carolina.

Enrichment for families consists of 
learning, recreational, and worship ex
periences which serve to enhance the 
quality of family interaction. Family 
units will have opportunities to partici
pate in activities at home and at church 
with other families.

Counseling
Marriage and family counseling has 
now begun to take on new sophistica
tion due to the demand and complexity 
of problems. Many ministers now do 
not feel qualified, nor do they have the 
time to engage in counseling with per
sons who need long-term help.

Most churches cannot employ a full- 
time counselor. However, churches can 
act collectively through their associa
tions to provide a referral ministry 
which all churches can share. The Cen
ter for Counseling in Houston serves as 
an effective model for this concept. 
Even if neither individual churches nor 
associations can provide a counseling 
ministry, community resources must 
be identified so that effective referral 
can be made.

A church or association which can 
support a full-time, family-life profes
sional may choose to have only a coun
selor. However, the model suggests a 
professional who is a qualified mar
riage and family counselor and who is 
competent educationally and adminis
tratively to conduct both therapeutic 
and educational services.

A final word needs to be said about 
counseling. My experience suggests 
that if the church is providing healthy 
fellowship, support, and nurture, a sig
nificant percentage of counseling de
mand may be eliminated. The most 
effective way to minimize people’s feel
ings of alienation, loneliness, low self
image, and depression is through com
munity and fellowship.

Worship
An important ministry of the church is 
providing worship opportunities for the 
family. The model suggests worship in 
two contexts. One is the context of the 
family at worship with the church in 
congregational form. The other is the 
family’s worshiping in the home. The 
church has practiced the first over the 
centuries. The second has been en
couraged but really never has been 
given priority by most churches.

To accomplish the second context, 
this model has the church doing two 
things. One is providing, through fam
ily-enrichment activities, learning ex
periences families can practice in 
guided situations. The second is mak
ing available materials to guide wor
ship experiences in the home.

Missions
The church is by nature a missions 
organization. When others are hurting 
or in need, the church responds. Tradi
tionally, this response has been related 
to physical needs. Now emotional and 
relational needs are also demanding at
tention.

This model suggests that as the 
church seeks to grow in numbers, to 
minister to the community, or to inter
face people for the first time it include 
in its methodology programs that speak 
to family needs.
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Pastoral Care
In the traditional language of the 
church, there are those who use the 
term pastoral care in place of what is 
being referred to here as family minis
try. Pastoral care is being given a more 
limited scope here for two reasons. One 
is that people tend to interpret it only 
as the work of the pastor. Second, pas
toral care has tended throughout its 
history to be more therapeutically ori
ented. This model openly calls for a pre- 
ventive/educational orientation.

In this model pastoral care is inter
preted as a redemptive attitude which 
gives substance to the concept. It is a 
methodology which distinguishes 
this approach to family intervention 
from other intervention disciplines, 
and it is a perspective which 
assumes God as Author of family.

The deacon ministry is also pastoral 
care. The ministries of pastoral care in 
the model focus on persons who are hos
pitalized, institutionalized, and those 
whom we can identify from the Mat
thew 25:31-46 passage. It also includes 
the specialized ministry of continuing 
follow-up in situations where loss has 
been experienced.

Leadership Development
The church is admonished by New Tes
tament instruction to "equip” the 
saints to do the work of the ministry 
(see Eph. 4). This family ministry model 
is built around a belief that laity can be 
trained to do much or most of it and not 
be wholly dependent on family-life 
professionals. Curriculum exists that 
allows the nonprofessional to facilitate 
a variety of family-life education 
courses. Nearly every good marriage 
enrichment model has extensive train
ing programs to equip couples to 
become leaders.

One of the keys to marriage and fam
ily enrichment ministries is having 

couples who will lead by drawing on 
their own experiences. Reliance on ex
perts who simply tell us how we should 
behave creates dependency. Teaching 
about or facilitating relationship 
growth demands more than just telling. 
Teacher credibility is dependent on the 
ability to demonstrate.

Developmental Orientation
We have identified specific dimensions 
of family life and the ministry pro
grams that form the substance of fam
ily ministry. It is now necessary to 
know something about the needs in
dividuals, couples, and families have at 
given times during the life span. The 
family-life cycle provides this informa
tion. To minister to families, we have to 
adjust to the developmental cycle of the 
family. We must learn to speak effec
tively to the needs of the engaged cou
ple, the couple without children, the 
couple with children, the couple with 
an empty nest, the retired couple and 
the elderly couple. These couples are in 
critical periods in family life and need 
theological perspective, appropriate 
preparation, and, perhaps, counsel.

Over the last thirty years enormous 
amounts of data have been produced 
concerning human development. We 
now have highly reliable information 
about how people move through pre
dictable stages in cognitive, emotional, 
physical, social, moral, and faith devel
opment. Correlations can easily be 
drawn to construct profiles for life-span 
development.

These stage theories give us a predic
tive capability for ministry design that 
we have never had before. Learning op
portunities that are preparatory in na
ture rather than adjustive can be 
designed for children, youth, and 
adults.

Developmental research information 
about the needs of people can and 
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should reshape religious education in 
the future. We cannot be content to 
limit Christian education to Sunday 
School. We have the information we 
need and we have the tools (cur
riculum) we need. The question is one 
of vision. Do we have a vision to see the 
church involved in "shaping” minis
tries? Do we see ourselves significantly 
impacting the quality and direction of 
family life? Or are we content to limit 
our action to times of crisis?

Many of the life periods, like adoles
cence and mid-life to which we now 
refer as crises, can be minimized with 
appropriate preparation which in
volves the information and the insight 
that developmental research has pro
vided. It is indeed a critical time for the 
church to see whether we can use this 
knowledge of people in a way that en
ables us to penetrate their lives with 
the gospel more effectively than we 
have ever dreamed.

Implementation of Family Ministry
In most churches the first step in imple
menting family ministry is to do a 
thorough job of educating the congrega
tion about the content and objectives of 
ministering to families. Reading 
materials should be provided, but prob
ably the most effective education is a 
gradual introduction through experi
ences. Many churches calendar a spe
cific week each year to focus on minis
tering to families. If there is sufficient 
interest, a seminar or retreat might be 
planned for couples.

To enhance the introduction process, 
a family ministry committee should be 
recruited. If possible, this committee 
needs representatives from the entire 
family-life cycle. This committee will 
identify priority needs of families and 
make decisions about what kind of min
istries should be offered.

Be patient with the initial education

al effort. Ministries to families and cou
ples can be perceived as threatening. 
People often resist attending events be
cause they assume that others will 
think they have problems.

Take a close look at this model and 
others and decide what is needed for 
your church’s own needs and resources.

Some determination will need to be 
made with respect to staff responsibili
ties. In some churches one staff mem
ber is assigned administrative 
responsibility for the church’s entire 
family ministry. In other churches it 
may be just as effective to allow in
dividual staff members to minister to 
families within their own limitations. 
This model allows for this. Preschool, 
children, youth, and adult educators 
have a specific area in which they have 
contact with the family. Preschool di
rectors need to minister to first-time 
parents. Youth ministers minister to 
families from children’s puberty 
through the empty nest. We are all 
family ministers. This particular con
cept enables religious educators to ex
pand their ministry capability and 
identify ways that inevitably enhance 
professional credibility and image.

The orientation of our world to the 
church has become such that we need 
new ways to interface. We need new 
and more creative ways for people to 
experience the church initially. Many 
people who may not come to Bible 
study may attend a parenting seminar, 
a couples’ workshop, or a divorce ad
justment conference. Family ministry 
is so exact with respect to the needs it 
seeks to meet that it is a natural for 
providing new interfaces.

Jesus prayed that we might be 
unified so that the world might know 
that God loves us and has sent his Son 
to redeem us (see John 17). The assump
tion in his prayer is that our oneness in 
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the Christian family and the church is 
such a witness. It is fair to say that the 
proclamation of the gospel and our 
claims about the efficacy of Christ in 
our lives is hindered by brokenness in 
our relationships. Family ministry 
focuses on the concepts and skills of re
lationships that lead to unity. The con
cept is here. The program structures 
and curriculum are available. Leader
ship training is available. Models are 

available. As God spoke through Isaiah, 
"Behold I am doing a new thing, ... do 
you not perceive it?” (Isa. 43:19, RSV).5

‘"Family Ministry Needs” (Statistical Report of the Sunday 
School Board, Nashville, 1978).

2Joe Hinkle and Melva Cook, How to Minister to Families in 
Your Church (Nashville: Broadman, 1978).

’Frank Stagg, Polarities of Man’s Existence in Biblical Perspec
tive (Philadelphia: Westminster, 1973).

4David Kantor and William Lehr, Inside the Family (New 
York: Harper and Row, 1976).

’From the Revised Standard Version of the Bible, copyrighted 
1946, 1952, © 1971, 1973.
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A Christian Perspective 
on Working Wives
PEGGY and JERRY SELF

A recent Wall Street Journal article re
ported that the advertising world is be
ginning to portray women differently. 
In the fifties women were shown as get
ting their greatest pleasure out of well
scrubbed floors and polished furniture. 
Women of the seventies were repre
sented as "impeccably dressed women 
executives dashing off to fancy French 
restaurants.”1

Recent ad agency surveys discovered 
that women do not respond favorably to 
either stereotype. The emerging trend 
in television and printed ads is to show 
a new woman who is active, alive, and 
out in the world. Sometimes she is re
ferred to as the fully dimensional 
woman or the crossover woman—a 
mother who goes on overnight business 
trips while dad prepares breakfast for 
the kids and gets them off to school or 
a homemaker who spends time on her 
own interests (gardening, painting) 
with household chores taking a second 
role.

Are these advertisers accurately 
representing women today? What do 
statistics and trends show about 
women in the working world?

In 1950, 24 percent of married 
women worked outside the home. In 
1978, the latest year for which statistics 
are available, the percentage was 48; 
and it is expected to increase to 57 by 
1990.2 A recent survey of social values 
indicates nothing in the social climate 
to show that women either want to or 
will return to the home despite some 

real stress being felt on the part of 
women and men. The ad people defi
nitely have found a large market—the 
employed wife. Statistics indicate wives 
who work outside the home are in all 
age classifications, races, economic 
situations, and religious groups. What 
kind of impact is this trend having on 
women? Men? Family units?

Numerous books, articles, sermons, 
seminars, and personal conversations 
describe high levels of stress being ex
perienced in homes where the wife has 
outside employment. The stressful 
situations (affecting men and women 
alike) are frequently tied to or blamed 
on the wife’s job. Why, then, are women 
continuing to work? And why are even 
more joining the nine-to-five ranks 
daily?

Motivations for working women are 
continually changing. Twenty years 
ago women cited economic need as 
their reason for working by more than 
two to one.3 A 1980 survey categorized 
work motivations as follows: 28 percent 
of employed women worked primarily 
for economic reasons; 39 percent, 
primarily for enjoyment; and 33 per
cent, primarily to be independent.4 Per
sonal satisfaction has been given as the 
overwhelming response to this question 
in recent years.

As we enter the third decade of the 
women’s movement, it becomes appar
ent that employed wives will be the 
norm rather than the exception. It is 
unlikely that America will ever again 
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experience the family idealized in Nor
man Rockwell pictures: A family of 2.3 
children, living in the surburbs where 
mom stays home, dad commutes to a 
white-collar job in the city, and the 
family attends their neighborhood 
church for most of their social as well 
as religious activities.

How then do Christian women and 
men respond to this rapidly changing 
life-style? How does it speak to or con
flict with our Christian beliefs? What 
about the questions of stress, communi
cation, division of labor, and role iden
tification? Where are the answers?

The Bible Says . . .
There is no systematic treatment in 
Scripture of the work women do as dis
tinguished from general statements 
about work.

The charge to rule over the earth was 
given to both man and woman (see Gen. 
1:28). A cycle of work and rest is pre
scribed for all (see Ex. 20:9, Deut. 5:13- 
14). General maxims tell us that stew
ards are to be faithful in their steward
ship (see 1 Cor. 4:2) and that our labors, 
whatever they are, should be done to 
God’s glory (see 1 Cor. 10:31).

Specific individuals cross the biblical 
scene to give examples. The virtuous 
woman described in Proverbs 31 did 
volunteer work which aided the 
wretched and the poor, but she also sold 
her woven linen and wholesaled sashes. 
The fact that she got up before dawn 
and stayed up late at night would put 
her in the present-day, overworked, un
derappreciated, wonder-wife category.

Paul had the good sense to profit 
from acquaintance with more than one 
high-achieving woman. His travels 
with Silas led them to Philippi where 
Paul preached at a riverside gathering 
of women. One of them, perhaps the 
leader of the group, was a competent 
business woman named Lydia. She 

dealt in purple goods, indicative of a 
specialized trade, and was a Gentile 
convert to Judaism. Acts 16:15 informs 
us that she and her household were 
baptized and describes an almost iden
tical situation as verse 33, which tells of 
the Philippian jailer who was baptized 
along with his household. Apparently 
Lydia’s spiritual leadership in her 
home compared to that of the jailer and 
his household.

Two chapters later in Acts we learn 
of the friendship between Paul and fel
low tentmakers Priscilla and Aquila. 
Paul’s first letter to the Corinthians in
cludes Priscilla and Aquila’s greeting 
to the church (see 1 Cor. 16:19). Priscil
la’s name usually appears first, sug
gesting some prominence on her part. 
There is no question that she was a full 
partner in the tentmaking business.

At least some of the time, if not al
ways, Jesus taught in an area of the 
Temple to which women would have 
had access. Traditionally, teaching of 
religious matters was reserved for the 
Jewish male. However, Jesus was re
ported to have observed a widow mak
ing her offering (see Luke 21:1-4) in a 
Scripture passage which implies his 
presence in the court of the women was 
not unusual.

One need not merely assume Jesus 
taught women. As a guest in the home 
of Mary and Martha, Jesus refused 
Martha’s request that he reprimand 
Mary for not falling into the traditional 
female role. He encouraged Mary’s pur
suit of theological knowledge (see Luke 
10:38-42).

We may conclude, then, that the 
Bible encourages women to be re
sourceful, responsible, and growing. A 
woman can be resourceful in stretching 
herself to discover all that it means for 
her to be, a person created in God’s im
age. She may be responsible in the 
stewardship of whatever talents God 

20 Search



has given her. Growth through train
ing to acquire and enhance her skills 
would be encouraged by the Master 
Teacher.

The Bible does not speak specifically 
to the issue of the employed wife. There 
is, however, substantial material about 
families and the goals of family life for 
all Christians whether the wife is em
ployed outside the home or primarily 
exercises her stewardship as a home
maker. The major scriptural goals for 
family life are at least four:

A servant posture.—Ephesians 5:21 
calls on each member of the church to 
become the servant of every other 
member of the body of Christ. Paul 
then concludes that chapter and begins 
another showing how the principle of 
servanthood can be applied to every 
member of the family.

A people focus.—The biblical doc
trines of creation in the image of God, 
re-creation in the image of Christ, and 
the incarnation of the Son of God -in 
human form affirm strongly God’s per- 
son-centeredness. Of all creation, God 
values persons highest. The family is a 
laboratory for learning the importance 
of people and relationships.

An affirmation of love.—According to 
Paul’s development of the servanthood 
motif in Ephesians 5, Jesus sacrifically 
modeled the kind of love which should 
be in the home.

A growth direction.—Again, Jesus’ 
model for us as individuals was growth: 
physical, relational, and spiritual (see 
Luke 2:52).

Both the Christian wife and the 
Christian husband will want to evalu
ate her or his work experience against 
the home experience and strive to see 
that the home environment is a place of 
service, affirmation, love, and growth.

The Church Teaches . . .
As the Rowatts observed, religious in

stitutions have great power to validate 
or to bring into question our values.5 
That being so, the attitude of the 
church toward wives who are employed 
outside the home significantly colors 
the practice or at least the feelings of 
many women.

Should Christian women seek work 
outside the home? Some religious writ
ers think not. Tim LaHaye warned in 
his Battle for the Family that working 
wives are a threat to marriage, a threat 
to the family, and a threat to children.6

John D. Morgan produces a Finan
cial Freedom seminar which teaches a 
couple to get out of debt, budget their 
income, operate on a cash basis, and 
generally take seriously the responsi
bility of financial stewardship. The 
seminar lists nine definitions of being 
in financial bondage. The seventh point 
on his list characterizes financial bond
age as when a husband forces his wife 
to work so that the family can provide 
basic needs. He quotes 1 Timothy 5:8 
and Ephesians 5:25 for support.7

Both Morgan’s seminar and La- 
Haye’s book conclude that the wife will 
not make enough money to offset the 
additional expenses incurred by her 
working: clothes, child care, transpor
tation, higher tax bracket, and others.

These arguments, at best, can call at
tention to a woman’s motivations for 
employment and a consideration of the 
true costs in taking a job. At worst, they 
simply create additional guilt.

Although these antagonistic views 
receive some popular acceptance, in 
practice Christian women will continue 
to work. A poll of one state Baptist Con
vention building found that 76 percent 
of the women employed in the building 
were working wives and 63 percent of 
the men were husbands of women who 
were employed outside the home. In all, 
56 percent of the 119 employees in the 
building were working wives; and 72 
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percent of all employees were part of a 
two-paycheck couple.8

Indifference.—Some churches are not 
aware of the various issues created 
when wives find employment outside 
the home, or they choose to ignore this 
growing phenomenon both officially 
and practically. The lack of any word or 
offer of help confuses some couples. 
After all, they reason, if my church do
esn’t even notice, maybe it is wrong for 
me to believe I am experiencing stress.

Ignoring the issue also complicates it. 
The demand for volunteers to lead and 
populate a week full of activities will 
frustrate the members who have a 
strong sense of commitment but severe
ly limited time. Also frustrated will be 
the leaders who remember that people 
once were more loyal to the church pro
gram.

As long as the official posture is in
difference, crippling attitudes and prac
tices will not be challenged and 
positive, helpful policies and ministries 
will never be initiated. As one working 
couple warns, unless the dually em
ployed couples of the church take the 
lead in speaking to the church, nothing 
will be changed.9

Advocacy.—The church has the op
portunity and the responsibility to 
guide public opinion. There are several 
ways a church could help working 
wives cope with their circumstances.

Generally women have been cultur
ally conditioned to think in terms of 
being. "You’re adorable.” "Aren’t you 
the prettiest thing!” our daughters 
hear. But sons are asked how fast they 
can run or how far they can throw a 
ball. A girl is; a boy does. The church 
can address the reality that all of God’s 
children can say, "I am,” and, "I have 
something to do.”

The church can do a careful study of 
biblical descriptions of husbands and 
wives with the intent of discerning 

which materials describe how it used to 
be in an ancient culture and which 
teach us how to live in any culture. Cou
ples usually have to work through their 
differences of opinion about what role 
each of them is to play. Many couples 
may also have contradictory opinions 
about what the church teaches. If these 
disagreements are not resolved, the 
couple can get into a destructive rela
tionship. The church may need to as
sess what has been taught directly and 
what has been implied accidentally 
about masculine and feminine roles.

Churches have usually assumed a re
sponsibility to teach stewardship of life 
and of finances. As we find new ways to 
fashion our lives, the teaching of stew
ardship needs to be expanded.

A sense of commitment to the mar
riage, a willingness to work through 
problems, the ability to communicate 
thoughts and feelings, skills to negoti
ate and resolve conflicts—all of these 
essentials for the growth of any mar
riage are critically vital for the two- 
paycheck marriage. The church can 
minister to a dually employed couple 
through a variety of family-life pro
grams.

Some of the ministries a church 
might sponsor include family-life con
ferences with specific workshops or 
seminars for two-job couples, couple en
richment and growth groups, marriage 
enrichment retreats, premarital coun
seling with emphasis on the implica
tions of both partners working and 
suggestions for resources, child-care 
programs, and crisis counseling.10

The Working Wife Responds . . .
How does the employed wife cope with 
the new stresses connected to or accen
tuated by her outside employment? 
How does her husband handle the new 
circumstances in which he finds him
self? To address the issue in positive 
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terms, focus on relaxing, talking, divid
ing the work, and enjoying the changes.

First, relax.—The stress level prob
ably will prove not to be damaging in 
the long run. Recent studies have in
dicated little difference in the stress 
level between wives who had worked 
full time for more than one year and 
homemakers who had never been em
ployed. These same studies report that 
husbands from dual-career couples en
joyed a happier marriage and were 
under less stress than men married to 
housewives.11 "Dual careers not only 
bring growth for the partners as people 
and as workers but, when faithfully 
managed, can generate marital 
growth.”12 If, however, the stress con
tinues to be significant, get professional 
help. Marriage counselors, psychia
trists, clinical psychologists, and other 
professional therapists are suitable to 
assist getting through a particularly 
stressful time.

Second, talk, share, communicate, 
negotiate.—Whenever communication 
is assumed, more than likely it will 
break down. Marriages begin to suffer 
when either partner takes communica
tion for granted.13

Elaborate systems of communication 
fit the needs of some dual-career cou
ples. This might include weekly sched
uled meetings to discuss the week to 
come, written reminders, routine daily 
phone calls to check up on what’s hap
pening and who’s doing what when, 
and an end-of-the-week review to check 
up on what has happened.14 The key is 
to keep talking. Know what’s going on 
in the other person’s life, both function
ally and emotionally.

Informal but consistent techniques 
for sharing information between hus
band and wife can work, also. A ritual
istic talk over coffee after dinner each 
evening may be what you need to keep 
your discussion lines open. David and 

Vera Mace reveal that a key to their 
marriage relationship is that every day 
each seriously asks and carefully lis
tens to the other answer the question, 
"What’s happening to you and with you 
today?”

Books and seminars on communica
tion topics, couple communications, 
marriage enrichment retreats, and 
family conferences may be particularly 
appropriate for couples who have little 
time but a strong desire to maintain 
open communication lines.

As these paragraphs imply, it is im
portant to discuss happenings and ex
ternals. It can be even more important 
to find out what’s happening internal
ly, emotionally to your mate.Among intelligent PeopleThe surest basis for marriageis Friendship,The Sharing of real interests, the ability to fight out ideas together and understand each other’s thoughts and dreams.15

Third, divide the work.—Division of 
labor in the home probably has more 
potential for conflict and disagreement 
than any other area. The two-paycheck 
couple is in reality two people with 
three jobs—his paying job, her paying 
job, and the job which might be done by 
a full-time homemaker. The question of 
equitably sharing the work to each 
partner’s satisfaction will require com
munication and negotiation skills.

Who does the dirty work? The an
swers are varied. In some homes the 
employed wife is still doing most or all 
of the chores associated with the tradi
tional housewife. Sometimes she per
forms this Herculean role because she 
assumes it is expected of her. Or she 
may do it out of guilt, thinking that the 
"good wife” would be at home doing all 
of these tasks. This may be particularly 
true if her motivation for employment 
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is for personal satisfaction.
A healthier approach for the working 

wife, her husband, and any children 
who might be at home is for all family 
members to share household jobs. The 
Rowatts in The Two-career Marriage 
give some alternatives for handling the 
question of who does the dirty work. 
They suggest (1) determine what is im
portant, (2) share the work, (3) farm it 
out or find someone else to do it.16

They go on to say that it might be 
time to lower expectations and to sim
plify housekeeping routines. The prac
tical suggestions of not letting the jobs 
pile up and of rotating the ones which 
nobody wants will make maintaining a 
pleasant home and volunteering for 
housework easier.

Fourth, enjoy gender role changes. 
—As already pointed out, the tradition
al view of woman requires her 'To be.” 
The man is seen as the one who is "to 
do.” As women assume different re
sponsibilities and as their participation 
in the work world increases, there has 
arisen what some literature calls the 
confusion of sex roles. A better descrip
tion might be the blending of sex roles. 
Women are now involved in almost 
every occupation including those previ
ously thought of as "man’s work.” The 
role change is seen in the home as well. 
The chores are no longer "his” and 
"hers” but "ours.” Women learn about 
finances, car repairs, and house 
maintenance. Men spend time with 
child care, shopping, cooking, and 
cleaning.

Most studies indicate that after the 
initial adjustment to the change, men 
and women both benefit from the op
portunity to enlarge their capabilities 
—to expand on and learn about a new 
dimension of their personalities. Even
tually we will see more women who can 
both "be” and "do” and feel no conflict. 
Perhaps a by-product will be more men 

who enjoy the opportunity to identify 
themselves and be indentified as ones 
who can "do” and also "be.”

Women have consistently helped to 
bring in part of the family income. 
Whether it was working in the fields to 
produce a crop, running the cash regis
ter in a "mom and pop” store, or "dress
ing for success” and joining the 
executive world, there have always 
been large numbers of women earning 
money. The recent attention given 
working wives might imply that this is 
a new phenomenon. While that is not 
the case, the current flurry of studies 
can produce new insights and fresh ap
proaches to the dynamics of a marriage 
where the wife is employed outside the 
home. The discussion helps. As more 
women describe their experiences, ex
press their pain, and share their discov
eries, other women and men who care 
about them can learn that they are not 
alone and can grow.
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Pre / Postmarital 
Counseling
RICHARD G. WAGGENER

The young pastor was talking to me 
long-distance about his counseling with 
couples getting married. "I’ve decided 
to follow a strict policy of having en
gaged couples meet with me at least 
three times prior to their wedding—if I 
can get them to listen.” His own post
script reflects the concern of many pas
tors who conscientiously attempt some 
form of premarital counseling.

In my eighteen years in the pastor
ate, I persisted in carrying out the typi
cal policy of three sessions before the 
wedding. More times than not I met 
with resistance, whether active or pas
sive, from the prospective bride and/or 
groom.

Even the couples who knew me well 
(I stayed at one church thirteen years.) 
and were comfortable with me in other 
settings, became resistant at the time 
of their prewedding sessions. The whole 
scene reminded me of the worrying 
mother trying to get her child to take 
medicine!

This article is about pastoral care for 
couples who are getting married and 
proposes a pre/postwedding approach 
designed to reach today’s couples more 
effectively. In this context, the term 
"premarital counseling” is really a mis
nomer.

Let’s call this proposal "New Mar
riage Orientation.” It includes counsel
ing and educational operations both 
before and after the wedding. Its prem
ise is this: We can more effectively min
ister to today’s couples at their 

entrance into marriage if we seek to 
identify and meet their felt needs at 
any given moment. This results in trim
ming the time spent with first-time
marrying couples during the rush 
before the wedding and expanding time 
spent with them to at least eight 
months after the wedding, when they 
are beginning to feel the need for prof
fered help. One hour of wanted help is 
worth four hours of help tolerated.

Reasons for This Proposal
When we look more carefully and rea
listically at the premarital counseling 
scene, we can see several factors calling 
for some pre/post approach.

The couples who come to pastors 
these days have generally waited long
er to marry than did the couples of the 
last two generations. The median age 
for first marriages for men in the Unit
ed States has risen 6.5 percent in the 
seventies in contrast to a 1.8 percent 
rise in the sixties, from 23.1 years in 
1971 to 24.6 years in 1980. These 
figures reflect the sharpest rise in medi
an age for first marriages since census 
figures were first collected in 1890.1

Partly because of this, couples today 
are more impatient with the whole pro
cess of entrance into marriage. J. C. 
Wynn has spotted this impatience in 
his book, Family Therapy in Pastoral 
Ministry:Women and men both are expecting more out of marriage now, and they are unwilling to settle for less. They are able 
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to leave an unsatisfactory relationship; and, as we have seen, more than one million people in any one year do so. Some marriages of low satisfaction remain intact, while others of high quality end in divorce. According to mental health professionals, the reasons may be found in two factors that influence the relationship: external factors that exert pressure for stability (e.g., religious conservatism, stricter divorce laws, social stigma); and attractive alternatives to marriage (e.g., single life, new romance) and a low tolerance for tension and conflict.2
In fact, young adults today will re

spond only at their point of felt need. 
The self-reliant philosophy that domi
nated the seventies has had its effect on 
the pastoral relationship with couples 
preparing for marriage.

Along with these changes in the cou
ples, the pastoral role has changed. 
Before Rogerian focus on the client 
came along, the usual focus was on the 
task at hand. Pastoral counselors 
worked to dispense their responsibility 
of telling the couples about their needs 
as they entered this new venture. Now 
pastors have been educated to be aware 
of the readiness of the couples to re
ceive and assimilate what they have to 
offer. This has prompted pastors to 
change from directive to facilitative in
terventions.

The church has become more aware 
of its role as facilitator of growth in its 
constituents. Local church leaders are 
more likely to support ongoing disciple
ship programs. These same leaders are 
becoming more concerned about the 
'"departure gap,” that time between the 
exit from home and the birth of the first 
child after marriage. Typically, this 
has been a time of pulling away from 
parental values and from the church. 
Now church leaders are more likely to 
seek ways to stay in touch with these 
young people; to find that ministry to 

which the "departed” will respond.
All of these factors call for premari

tal counseling to take on a more realis
tic, couple-centered approach. We can 
accomplish much more with those who 
are invited into the orientation process 
as fellow participants whose felt needs 
are being considered. This leads to the 
idea of seeking commitment to follow
up sessions while minimizing the 
prewedding demands of the pastor, to 
seek contact at those times when recep
tivity is the greatest.

Typically, couples who are getting 
married for the first time have not yet 
faced the fallibility of their relation
ship. If they have recognized it, they 
have found ways to discount it. By the 
eighth month, however, most couples 
have had to admit that theirs is a 
human relationship which can falter. 
Most of the concerns of the pastoral 
counselor have become their concerns. 
This is the teachable moment. Eight to 
twelve months after the wedding is the 
time couples will be most receptive to 
new marriage orientation. This propos
al for the New Marriage Orientation 
Program (NMOP) is designed to seize 
upon these facts about new couples.

Objectives of the
New Marriage Orientation Program
Being clear about his objectives and 
goals does wonders for a pastor’s sense 
of integrity. I always feel more togeth
er, more confident of my calling, when 
I am in touch with stated purposes for 
what I do.

In designing a program for couples 
who are getting married, this same 
sense of integrity can be achieved 
through stating objectives and goals. 
The statement of objective should an
swer the question, What purpose(s) do I 
serve in working with this couple this 
way? A stated goal answers the ques
tion, How will this couple be different 
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as a result of what I am doing with 
them?

The New Member Orientation Pro
gram divides these objectives and goals 
into before- and after-the-wedding 
categories. Before the wedding, the ob
jectives are: (1) to assist in planning the 
wedding; (2) to establish a pastoral rela
tionship; (3) to support and strengthen 
the couple’s awareness of need; and (4) 
to cultivate the couple’s confidence in 
the pastor as a facilitator to help meet 
those needs. The before-the-wedding 
goals are: (1) They will have a wedding 
they can cherish. (2) They will believe 
that you have their best interests at 
heart and that you are competent to 
meet those interests effectively. (3) 
They seek you out as their spiritual and 
relational mentor.

After-the-wedding objectives should 
expand on the earlier ones: (1) to estab
lish communication with the couple for 
the sharing of marriage with you as 
counselor; (2) to provide opportunities 
for the enrichment of the marriage in a 
Christian context, with biblical support 
for behavioral options; (3) to stimulate 
awareness and understanding of self, 
mate, and marriage in their affirmative 
qualities, causes for concern, and 
growth possibilities; (4) to allow the giv
ing and receiving of loving behavior (in
cluding confrontation), leading to 
intimacy; and (5) to equip with marital 
skills, especially communication and 
problem solving.

After-the-wedding goals are: The cou
ple will (1) have a renewed confidence 
in their relationship based on experi
ence (partly with you as counselor); (2) 
communicate and solve problems on 
their own; (3) establish their primary 
faith system and church relationship; 
and (4) consider you as an ongoing re
source person for marital counseling as 
needed.

Are these goals attainable? I think 

they are more attainable than they 
would be if all were attempted before 
the wedding. The couple’s return for 
follow-up can be assured through pasto
ral contacts during their first months of 
marriage. If they reside locally, a cou
ple of pastoral visits assures them of 
your interest and serious intent to 
work with them. If they live out of 
town, letters or long-distance calls will 
accomplish the same purpose. Be sure 
to define the purpose of your contact as 
part of your regular policy of follow-up 
to weddings.

For those couples who will live at a 
distance from the pastoral counselor, I 
see three options for accomplishing the 
follow-up counseling sessions. Before 
the wedding, one option is to get a com
mitment from the couple to later con
tact you (eight to twelve months after 
the wedding) and set appointments on 
those occasions when they will be in 
town. A second option is to get the cou
ple’s address and carry on a correspon
dence course with them, via worksheets 
and cassette tapes. This may take some 
work on your part in design and pro
duction, but it takes less time in actual 
contact. A third option is to locate a 
referral source where the couple will be 
living and work with that person to get 
the couple into a follow-up program.

New Marriage Orientation 
Before the Wedding
The wise pastor sees the wedding 
preparations as opportunity for estab
lishing himself with the couple in
volved. The content of the planning 
session includes arrangements for the 
procedural details of the wedding itself 
(date; ceremony content; rehearsal di
rection; building use; and information
al support, such as available musicians, 
wedding director, or caterer). The pro
cess of this planning is important to the 
pastoral counselor. What can happen 
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here is the opening of a trust relation
ship and an exploration of the mean
ings of the wedding service itself, 
especially if you encourage the couple 
to plan their own wedding vows. Pro
vide them with sample services, both 
traditional and contemporary.

Before the wedding provide the cou
ple with a "marriage entrance check
list” to raise their concerns about 
preparations for marriage, other than 
their wedding plans. This checklist 
should contain statements of needs 
typical to new marriages. To the left of 
the statements provide boxes for check
ing "Yes, we have done this.” To the 
right of the statements provide boxes 
for checking "No, but we want to do 
this.” The statements must be specific 
enough to focus the attention of the 
couple on an act that can be measured. 
This statement is too general: "We 
have learned to communicate with 
each other.” A specific statement about 
this would be: "We have learned and 
are practicing at least one technique 
for effectively communicating with one 
another, such as speaking to be under
stood and listening to understand.”

Another work sheet helpful in the 
pre wedding counseling is the "expecta
tions inventory.” All partners engaged 
to be married have expectations of 
their marriage and of each other within 
the marriage. Seldom do these partners 
discuss their expectations specifically 
before the wedding. This work sheet 
prompts such discussion. The first part 
of the work sheet should be a general 
definition of expectation: "What do I 
expect out of my marriage, and what do 
I expect to put into my marriage?” 
Each partner should write out his/her 
statement of general expectation with
out prompting from the counselor or 
ideas from the other partner. This gen
eral definition should be followed by a 
list of specific expectations of partner 

and self in the marriage. Each item 
should be considered by each partner in 
terms of "what I expect of my mate” 
and "what I expect to provide for my 
mate.” These items can range from 
provision of affection or responsibility 
for initiation of problem solving, to who 
will do the dishes or who will write the 
checks.

The expectations inventory can be in
corporated into the marriage entrance 
checklist described above, or it can be 
set out on a separate format: each item 
in a column on the left, with "his,” 
"ours,” and "hers” columns on the 
right.

The couple, after working separately, 
compares responses to the inventory 
and then negotiates their differences. 
Help the partners to communicate 
clearly their expectations and to accept 
each other’s expectations as valid for 
that partner.

Another important item on the 
prewedding agenda is the sharing of 
faith. This can be done with two of the 
four "Quaker Questions” used to facili
tate such sharing: (1) What and/or who 
was the center of human warmth in 
your family of origin between your ages 
of seven and twelve? (2) When, if ever, 
has God become more for you than just 
a word? Sharing in an informal setting, 
with the counselor leading off, can be a 
meaningful experience for all. Discuss 
the first question before entertaining 
the second. Encourage each partner to 
share the dream of how each wants 
their family to relate to God and his 
offer of grace and what responsibility 
each plans to take in realizing this 
dream.

Some materials can be placed in the 
hands of the couple for study on their 
own time. In the area of sexuality, Den
nis Guernsey’s paperback Thoroughly 
Married is an appropriate resource. In 
the area of money management, the 

28 Search



Stewardship Commission of the South
ern Baptist Commission has produced 
an excellent workbook, Christian Fam
ily Money Management by Lee Davis. 
For free materials on money manage
ment and life insurance, write to Com
munity Services, American Council of 
Life Insurance, 1850 K Street, N.W., 
Washington, D.C. 20006, or call toll free 
(800) 423-8000.

Good books on new marriage to lend 
couples include: Yvonne Garrett’s The 
Newlywed Handbook, a brief, readable 
survey of the areas of need in a new 
marriage, with questions for discussion 
at the end of each chapter; Muriel 
James’s Marriage Is for Loving, an in- 
depth but popular discussion of the 
marriage relationship, with couples’ 
exercises included, written by a thera
pist with a human touch; and Davis 
Cooper’s Daily Devotionals for Newly
weds, thirteen weeks of daily devotion
als written specifically for newlyweds 
(It is gift packaged with a presentation 
page and is a most appropriate gift for 
the church to give each couple getting 
married).

New Marriage Orientation After the Wedding 
The pastoral counselor should mark his 
calendar for follow-up letters to the 
couple. One of these letters will seek a 
visit to fulfill the follow-up agreement 
struck as a part of the prewedding pro
cess. When contact has been made and 
a date set, ask the couple to bring with 
them the work sheets they filled out in 
the prewedding sessions.

It would be most appropriate for the 
couple to meet with the pastor at his 
home, with the pastor’s wife a part of 
the meetings. This informal setting 
provides a chance for the couple to see 
for themselves a little of the pastor’s 
home life. The pastor’s wife provides 
credibility and is a person with whom 
the young wife can identify and in 

whom she may confide. The pastoral 
couple provides a natural model for the 
young couple and can lead the way in 
some of the exercises listed below.

An appropriate opener is the ques
tion: What have you learned about 
marriage in these few months? The 
pastoral couple may want to inter
sperse a few reminiscences of their own 
among the couple’s responses. A follow
ing question could be: What do you 
need from us as we meet? Or, What 
would you like to get out of these ses
sions?

Next, process the couple’s experience 
with the content of the work sheets re
ceived at the time of the prewedding 
sessions. The word process is important 
here. You are not asking them to talk 
about what they said to each other 
through the sharing of the sheets. That 
is content. Your questions should direct 
the discussion more to their experiences 
as they dealt with the content. This 
focus is less threatening and more pro
ductive.

Invite the couple to pick an item from 
their inventories or checklists and take 
turns talking about it for about two 
minutes each. One becomes the speak
er while the other listens without inter
ruption for the two minutes. After the 
speaker has talked, invite the listener 
to give back to the speaker what was 
heard in his or her own words. The 
speaker, who is now the listener, can 
interrupt the feedback it if isn’t accu
rate to the message. You and your mate 
can model this exercise, picking some
thing out of your current experience in 
your own marriage that resembles one 
of the items on the work sheets. This 
helps the couple understand what they 
are to do and at the same time lets 
them in on a piece of your marriage. 
This exercise teaches the feedback 
technique in communication.

Offer the couple some structure for 
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negotiating their differences and set
ting their plans together. Here is a sug
gested structure, which you can put in 
work sheet form:

Step one. Each states his/her own 
need or want, directly and honestly.

Step two. Each makes an offer of 
what he/she will give to make agree
ment possible. This is not bargaining; it 
is gift giving. In making an offer, either 
partner can also go back to the first step 
and state what he/she needs in the 
event the gift is accepted.

Step three. Together, they enumer
ate what they can do with the gifts they 
have offered and decide which option 
they will take. This is their contract.

Step four. Each shares honestly 
how he/she feels about the contract. If 
there are leftover negative feelings, 
these are to be admitted and accepted 
so that they don’t sabotage the contract 
under the discipline of carrying it out.

Step five. Together the couple looks 
ahead and describes for themselves 
what will be positively different if the 
contract works for them, what will be 
their payoff. This awareness should 
strengthen the contract and give them 
something to value when fulfilling the 
contract becomes difficult.

After explaining the structure, invite 
the couple to take a few minutes to 
themselves to try it out on some issue of 
their choosing. The issue may arise out 
of their processing of the work sheets. 
Get back together after a time and pro
cess their experience with the struc
ture. Invite the couple to try the 
process out on at least two other issues 
within the next few days. With such 
practice, it will likely become a natural 
part of their relationship.

Next on the agenda of the personal 
interviews after the wedding is an as
sortment of checkups on the progress of 
the new marriage. The partners need to 
update themselves on their expecta

tions, formulating new ones. They need 
to talk with each other about their con
cerns for their marriage and its future. 
They need to review their respective 
faith systems. They need to talk with 
each other about how they are hand
ling their in-law relationships and 
what they need from each other in this. 
Their management of their finances 
may be something they can discuss, 
now that they have some experience in 
it. In all of these areas of updating, in
vite the couple to dialogue about it, 
using the feedback technique. You may 
add a dimension of communication by 
asking each from time to time to identi
fy the feelings being experienced or ob
served in the mate. Invite them to talk 
about the perceptions that generate 
those feelings. Often we blame our feel
ings on others when, in fact, we are sim
ply responding emotionally to what we 
perceive the other’s behavior or words 
to mean to us.

Sometimes the couple needs to talk 
about their sexual relationship but is 
reluctant to do so outright. Your wife 
can have a chat with the woman while 
you talk informally with the man in 
another place. A key question here is, 
What concerns do you have about your 
sexual relationship that I might sup
port with information or insights? If 
there are none that the partner will 
share with you, you still can share your 
own general concerns about sexuality 
in new marriages. You may choose to 
speak about your own first months 
together.

Finally, in the after-wedding ses
sions, there is a need for negotiating 
ongoing pastoral care of the marriage, 
if the couple is interested. This can be 
no more than an agreement that they 
will call you or someone if they experi
ence any need. Most couples who go to 
marriage counselors wait until they 
have damaged their marriage so that 
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mediation is too late. This agreement is 
designed to prevent such delays in ask
ing for help. The couple may be willing 
to come back in a year for a marital 
checkup, much like the annual physi
cal. This can be a brief session where 
you talk with them much like you have 
in the earlier part of these postwedding 
sessions.

Possibilities for Expanding 
the New Marriage Orientation Program
This proposal has thus far been limited 
to the counseling setting, with the cou
ple, the pastoral counselor, and his 
mate. There are group educational 
models that can be added to this pro
gram, both before and after the wed
ding.

The First Baptist Church of Lubbock, 
Texas, has experimented with a group 
approach to premarital orientation. 
Under Mike Horton, then minister of 
family life, this church sponsored a pro
gram that involved engaged couples in 
a series of eight weekly sessions on 
preparation for marriage. They 
learned the basic skills for living 
together and finished the series with a 
retreat in which they spent time talk
ing about their relationship and nego
tiating a contract for marriage. The 
purpose for the model was to help cou
ples become more intentional in their 
new marriage. Each group that came 
through this program before their wed
ding also formed a time-limited Bible 
study unit in the Sunday School. After 
the retreat this small group of couples 
was led in a special Bible curriculum by 
a couple trained in marriage enrich
ment leadership. The agreement was 
that they would move to a regular Bible 
study class within a year after the re
treat. Elements of this church’s pro
gram can be combined with the 
pastoral counseling model proposed 
here.

The Church Training Department, in 
conjunction with the Family Ministry 
Department of the Sunday School 
Board, has produced for young people, 
a new Equipping Center module enti
tled Before You Marry. This module 
can be adapted for use by engaged cou
ples in a group study prior to marriage.

After the wedding the church can en
hance its pastoral care of new couples 
by two programs supported by the Sun
day School Board. The Deacon Family 
Ministry Plan, designed by the Church 
Administration Department, suggests 
that deacons in the church provide 
watch care over new marriages.

The Baptist Marriage Enrichment 
System, designed and managed by the 
Family Ministry Department, provides 
couple leaders for two marriage enrich
ment retreat models. One is an over
night Marriage Enrichment Sampler, 
and the other is a two-night weekend 
model called the Basic Marriage En
richment Retreat. These models pro
vide an excellent group approach to 
equipping new couples for marriage 
after the wedding. A church can spon
sor a retreat for its new couples about 
a year after the peak wedding season. 
Referrals for leadership can be ob
tained by writing to Marriage Enrich
ment, Family Ministry Department, 
127 Ninth Avenue, North, Nashville, 
Tennessee 37234.

Resources for a
Pre/Postwedding Ministry to Couples
Wayne E. Oates and Wade Rowatt.

Before You Marry Them (Nashville: 
Broadman Press, 1975).

Clifford J. Sager, Marriage Contracts 
and Couple Therapy (New York: 
Brunner/Mazel, 1976).

*1980 U.S. Census Report, quoted in Marriage and Divorce To
day, 7 (November 30, 1982), p. 3.
2J. C. Wynn, Family Therapy in Pastoral Ministry (San Francis
co: Harper & Row, 1983), p. 7.
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Marriage Encounter 
and Marriage Enrichment
—Compatible Duo
PAUL S. KENNEDY

What minister hasn’t had to deal with 
the question, What can I do or recom
mend to improve the marriages within 
my congregation? The question may 
arise while counseling couples or fami
lies, or it may be that you are simply 
aware that the quality of life for the 
individuals in your congregation great
ly depends on the quality of the mar
riages. Perhaps some couples in your 
church have approached you about 
having a retreat for married couples or 
have asked about either marriage en
counter or marriage enrichment. 
Where should you turn? Would either 
marriage encounter or marriage en
richment be appropriate?

This article seeks to provide a frame
work to help answer those questions 
and others about these two marriage
enhancing experiences. Hereafter, 
marriage encounter will be referred to 
simply as encounter and marriage en
richment as enrichment.

A minister or other leader must de
cide whether to recommend either ex
perience. If he or she elects to 
recommend one, which one should be 
recommended; and when should a cou
ple attend one of these experiences? 
Each couple or situation is unique, but 
some general guidelines will be helpful.

Encounter or enrichment will en
hance most marriages.—Both experi
ences are structured to make good 

marriages better, so almost all mar
riages which are not in serious trouble 
will be improved. The major exception 
is that of the troubled marriage. Cou
ples who are undergoing or considering 
marriage or individual counseling 
should not attend either experience 
without the consent of the counselor. 
Both experiences encourage the ex
ploration and sharing of deep feelings 
which could be damaging for some per
sons.

The question of which one to recom
mend needs to be answered in relation 
to a specific couple or couples.—Encoun
ter is an intense experience, focusing 
on getting in touch with one’s own feel
ings and sharing those feelings with 
one’s spouse. Enrichment is oriented 
more toward the learning of techniques 
for dealing with the various aspects of 
marriage. The ideal answer for most 
couples would be first to attend an en
counter weekend, and follow, about a 
year later, with an enrichment experi
ence.

Any married couple is eligible for ei
ther experience.—As a general rule a 
couple should have been married at 
least a year to get the most benefit from 
the experience. Age or physical disabil
ity does not present any barrier as long 
as the person is able to get to and from 
the meeting place. Previous marital 
status is not a consideration for deter-
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mining the time to recommend one of 
these experiences.

Marriage Encounter
Advocates of encounter are fond of call
ing an encounter weekend the "forty- 
four hours that will change your life.” 
The weekend, which begins Friday 
night and ends Sunday afternoon, is a 
weekend away from home and all re
sponsibilities. The idea is that a couple 
spend those hours concentrating on 
each other. Encountered couples tend 
to be convinced that the world would be 
a far better place if all married couples 
could attend an encounter weekend.

A brief description of encounter is in 
order. We shall consider only the 
Worldwide Marriage Encounter move
ment in this paper. There is also a Na
tional Marriage Encounter movement, 
but it is not dealt with in the scope of 
this article.

Encounter began in Spain in the 
early sixties when a Catholic priest, the 
Reverend Gabriel Calvo, sought to de
velop a way to strengthen marriage. In 
1967, the program of weekend retreats 
was brought to the United States; and 
in 1969, the name officially became 
World Wide Marriage Encounter. 
There are several expressions of en
counter, all of which are associated 
with churches. There are Catholic, 
Episcopal, Methodist, Presbyterian, 
Jewish, and Baptist expressions. There 
may be others also. With the exception 
of the Catholic expression, the various 
expressions exist without financial sup
port or direction from the denomination 
with which they are identified. The 
affiliation with the churches is not offi
cial, but the clergy and laypersons who 
are involved in conducting the week
ends are all members of their respec
tive faiths. The general content of the 
weekend is the same, regardless of the 
expression, except for the religious as

pects. For example, Catholics speak of 
"sacrament,” whereas Baptists speak 
of "covenant” when referring to the 
marriage in relation to God’s plan.

During a weekend, three volunteer 
couples and clergy (a priest for Catho
lics or a clergy couple for Protestants or 
Jewish expressions) lead sessions for 
about twenty to thirty other couples. 
An atmosphere is created during the 
weekend in which couples can concen
trate exclusively on their mates, free of 
the tensions, pressures, and interrup
tions of the world. A series of ideas is 
introduced, giving the husband and 
wife a unique opportunity to look at 
themselves; their marriage; and their 
relationship to each other; God, and the 
world around them. Most of the cou
ple’s time on the weekend is spent 
learning and developing a technique of 
communication called "dialogue.” Cou
ples do not socialize; rather, the mar
riage mates are encouraged to 
concentrate on each other to the exclu
sion of other participants.

The pattern for the weekend is that 
an idea is presented to a gathering of 
all the couples by a team which consists 
of one of the volunteer couples and 
clergy. Then the couples are given the 
opportunity to share in the privacy of 
their room. Then the next talk is pre
sented by a different team. The team 
couples share, often emotionally and 
intimately, from their own experience 
about the subject, in an attempt to set 
the pace and to induce the couples to 
share openly and intimately with each 
other. The subjects presented are put in 
order so that they proceed from concen
trating on one’s own feelings to recog
nizing by Sunday morning that 
marriage is a sacred covenant. The ses
sions and sharing times move the cou
ples through learning to accept and 
share their own feelings, to sharing of 
their mates’ feelings in an intensity 
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that could not have been imagined 
prior to the weekend. Sunday after
noon wraps up the weekend by consid
ering "coupleness,” recruiting, and 
giving the couples the opportunity to 
donate toward the continuance of en
counter. The final activity is a religious 
observance.

This abbreviated account cannot 
begin to capture the intensity ex
perienced by weekend participants. 
The atmosphere provided, the arrange
ment of the topics, the intimacy and 
openness of the presenting couples all 
come together to make the weekend an 
intensely loving experience. Almost all 
the couples come from a weekend with 
a glow, a newfound love for each other 
and for God and church. They are usu
ally on fire for encounter and are anx
ious to have their friends go on a 
weekend.

Couples are strongly urged to keep 
dialoguing daily after the weekend. 
Each of the expressions has available to 
encountered couples, groups which 
meet monthly to maintain a support 
system. The couples who participate in 
these groups tend to remain more ac
tive in encounter, retain their glow and 
commitment, and comprise the leader
ship cadre for encounter.

The greatest strengths of encounter 
are: It provides the atmosphere and 
tools for couples to open up to one an
other and to experience a new intimacy 
on the feeling level; it is a major posi
tive force for strengthening commit
ment to "coupleness” in a society which 
tends to separate couples with jobs, 
male- and female-role stereotypes, and 
recreational opportunities; it is God
centered without excessive pressure on 
persons who are devoid of religious 
faith; it provides the tools and encour
agement to keep alive the intimacy 
found on the weekend.

The greatest weakness of encounter 

results from one of its strengths. It cre
ates such high expectations that cou
ples often become discouraged and give 
up. Couples who leave the weekend 
with the expectation that they will be 
able to maintain that euphoric feeling 
are liable to be disappointed. The strain 
of daily living surely erases the glow. 
Some ''encountered” couples feel guilty 
that they are unable to maintain the 
glow, to dialogue faithfully, and to at
tend monthly meetings. If guilt sets in, 
if disappointment is so keen that it dis
rupts the marriage, the marriage may 
suffer from the weekend in the long 
run.

Another weakness is that it tends to 
create its own culture of encountered 
couples. One group of writers has cited 
their own experience of observing 
neighborhoods which have been social
ly divided into encountered and nonen
countered couples.1

A third weakness is that it tends to 
reduce all problems to being solvable if 
only persons can communicate openly 
and lovingly. There is no question that 
communication is the key to any inti
mate relationship, but it may be that 
the encounter approach is too simplis
tic.

Marriage Enrichment
Like encounter, enrichment had its be
ginning in the early sixties. David and 
Vera Mace held their first couples’ 
weekend at Kirkridge, Pennsylvania, 
in October 1962. Herbert Otto, a pio
neer of the human potential move
ment, started working with couples’ 
groups about the same time. Soon after 
that Leon and Antoinette Smith, of the 
United Methodist Church, started their 
Marriage Communication Labs.The Mace’s stated:Developing from these early beginnings, marriage enrichment grew slowly at first, then at an accelerating pace. It 
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soon joined hands with the new approaches to couple communication started in Minnesota by Sherod Miller and his colleagues; in Pennsylvania, by a team headed by Bernard Guerney, Jr.; and in the national YMCA, by Winifred Coulton and the Family Communication Skill Center in California.The churches, increasingly concerned about the disturbing rates of family breakdown, gave strong support to the movement. But support came also from the family specialists. Slow at first to recognize the significance of these new developments, they became increasingly involved as they saw this new approach to marriage as a useful supplement to the educational and counseling fields.2
Enrichment is a workshop experi

ence, or rather a series of workshops 
which can be held either during a week
end retreat or in a series of weekly 
meetings. The meetings are best held in 
a comfortable setting conducive to re
laxation and large enough that the cou
ples can have privacy and also come 
together for large-group discussion. 
The general format of the workshops is: 
(1) a short lecture by the leader couple; 
(2) a learning experience by the couple; 
(3) a large-group sharing wherein inter
couple sharing occurs; and (4) a summa
tion by the leader couple. This format 
contrasts significantly with encounter 
wherein the couples respond to each 
other from what the presenting couples 
have shared. There is no inter couple 
sharing on an encounter weekend. 
Thus, enrichment provides opportunity 
for the couples to learn from one anoth
er rather than only from the presenting 
couples.

Whereas encounter weekends are led 
by a team of three couples and clergy, 
enrichment is usually led by one cou
ple. The leader couple has some flexibil
ity as to the content of the workshop 
series. Enrichment is not standardized 

to the same degree as encounter.
Through the Family Ministry De

partment of the Sunday School Board a 
form of marriage enrichment is pro
vided through the Baptist Marriage 
Enrichment System. This marriage en
richment program takes expression in 
two forms: (1) the Baptist Marriage En
richment Sampler (for one overnight 
experience), and (2) the Basic Marriage 
Enrichment Retreat (for two-night re
treats). More than three hundred lead
ers are available around the nation to 
lead these forms.

Based on the biblical image of "one
ness,” the Baptist Marriage Enrich
ment System has four objectives: (1) to 
provide opportunities for enrichment; 
(2) to stimulate awareness and under
standing of self, mate, and marriage; (3) 
to enable the giving and receiving of 
loving behavior; and (4) to acquire skills 
in communicating and in analyzing 
and contracting relationships.

The Basic Retreat follows a series 
like this:

• Communication
Understanding
Valuing 
Thinking 
Feeling 
Judging versus Nurturing

• Feelings (identify and handling)
• Conflict Resolution
• Needs Meeting
• Contracting
• Intimacy
• Renewal of Vows
An inventory of the subjects covered 

reveals that the essential areas of liv
ing together as couples and as families 
are covered. Sexual intimacy is not cov
ered as one topic. Encounter does focus 
on sex during one session. It should also 
be noted that enrichment treats the 
whole family while encounter focuses 
on the couple, in expectation that the 
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family will grow as the couple grows.
The enrichment movement has fol

low-up groups for couples who have ex
perienced retreats. Probably the 
best-known is ACME (Association of 
Couples for Marriage Enrichment) 
which was started by the Maces. Local 
groups meet to bolster one another and 
to promote the enrichment movement. 
These groups provide growth support 
for the participating couples. The cadre 
for the enrichment movement is found 
in these groups.

The major strengths of enrichment 
as compared with encounter include:

Enrichment is less emotional and in
tense than encounter. It is more intel
lectual, focusing on the reasons for 
behavior patterns and providing the 
guidelines for improvement which are 
learned during the exercise phase of 
the workshops.

Enrichment is much more flexible. 
The leader couple has the ability to tail
or the workshop series to the needs and 
time restraints of the participating cou
ples.

Enrichment is lead by one couple 
rather than the three couples plus 
clergy required for encounter. This 
gives the opportunity for more retreats 
as the logistics are easier and less ex
pensive.

The major weakness of enrichment 
relative to encounter is that it doesn’t 
supply the intensity of experience of 
encounter. Every person and every cou
ple will experience a given retreat diff
erently than another person or couple, 
so the assertion that enrichment is less 
intense may provoke some disagree
ment. The statement is based on my 
experience and judgment regarding the 
generally expected effect of the two ap
proaches on persons.

The second weakness is also a matter 
of judgment. Enrichment doesn’t evoke 
the depth of exploration for a person’s 

own feelings and the feelings of his or 
her mate that encounter does.

Encounter and Enrichment—Compatible Duo 
At the outset the statement was made 
that it would be ideal for most couples 
to first attend an encounter weekend 
and to follow with an enrichment ex
perience about a year later. Let us now 
look at a visual model using the com
mon funnel as an analogy to illustrate 
the validity of this assertion.

Encounter provides an intense, 
weekend-retreat experience that teach
es a communication technique to pro
vide new intimacy between married 
partners. It is built around the princi
ple that communication on the feeling 
level will provide bases for resolving 
marital pitfalls and for a greatly en
hanced married life.

Notice how liquid flows through a 
funnel; the speed at the narrow end is 
much greater than it is at the mouth of 
the funnel. The diagram below relates 
this to encounter. It shows that encoun
ter tends to bring together all of the 
ingredients associated with marriage 
and tends to let them all flow into the 
communication channel. The result is 
an intense relationship. The intensity 
is increased, much as the rate of fluid 
flow is increased in a funnel.

Figure 1 
Marriage Encounter

Children r
Fear r 
Job(s)r 
Moiw.Y» 
Self-esteem r 
Sexr Communication and r
Religion r Intimacy
Family M 
Goals r 
Love r

Most couples find that their marriage 
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is charged with new vigor, new intima
cy, and new understanding after an en
counter weekend, that is, the neck of 
the funnel.

Enrichment provides an experience 
which is less intense and explores the 
various elements of marriage, lets the 
couple investigate and understand 
these elements within their own mar
riage, and shares the observations of 
other couples and of the workshop lead
ers. Using the funnel analogy we see a 
picture like this:

Figure 2 
Marriage Enrichment

Relationships 
Marriage Communication r
Potpourri Conflict Learning »

Worship

Enrichment can be viewed as expand
ing the marriage by bringing about new 
understanding and perspectives to the 
various aspects of the marriage.

Putting the two models together re
flects visually the result of having ex
perienced encounter followed by 
enrichment. Encounter teaches a com
munication skill and brings about 
greater intimacy and empathy, and a 
new intensity to the marriage. This in
tensity fades with time, but the aware

ness continues. When encounter is fol
lowed by an enrichment experience, 
the intensity is understood and inter
nalized. It becomes one of the building 
blocks for the enrichment experience. 
With communication already opened 
by encounter, the learning and sharing 
of enrichment are readily assimilated; 
and the couple’s growth can be as
tounding. Figure 3 shows this visually.

We started by asking ourselves 
which experience would be good for 
couples we know and about whom we 
care. The foregoing information should 
help us make a decision for each couple 
based on their particular circum
stances.

One major consideration may be 
availability. Encounter is worldwide, 
and at least one expression will be ac
tive in most cities in the United States. 
Often there will be a choice of expres
sions (Catholic, Episcopal, Baptist, etc.). 
While each expression operates some
what independently, it does keep up 
with contact persons in the other ex
pressions. Thus, a person who prefers a 
Baptist weekend could contact the 
Catholic expression and find out whom 
to contact in the Baptist expression. 
Most Catholic parish priests will know 

Figure 3
Marriage Encounter and Marriage 

Enrichment—Compatible Duo
Children r
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Money*.  
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the local Catholic encounter contact 
persons. The most direct way to find out 
about Baptist marriage encounter in 
your location is to contact the National 
ME contact couple whose address and 
phone number are:

Ricky and Nancy Collins, 267 South 
Vine Avenue, Upland, California 
91786; (714) 985-8019.

The Family Ministry Program Lead
er in your state convention office or the 
Family Ministry Department, Sunday 
School Board (127 Ninth Avenue, 
North, Nashville, TN 37234) has infor
mation on the marriage enrichment ex
perience. They will be able to put you in 
touch with leaders and/or help you 
plan your own retreat.

Either of these experiences, encoun
ter or enrichment, will greatly enhance 
the marriages of most couples who 
have good marriages. The pastor, min
ister, or other leader need have little 

fear of recommending either. He or she 
will almost certainly reap the reward of 
gratitude from an elated couple after 
they have experienced one of these re
treats. The only point of caution is that 
a couple who is having serious marital 
problems should not participate with
out the express recommendation of a 
competent marriage counselor or other 
professional who is both familiar with 
the couple and the experience he or she 
is recommending.

Finally, please accept my encourage
ment to attend both an encounter and 
an enrichment retreat. Those to whom 
you minister will almost certainly be 
glad that you and your spouse attend
ed.

*W. J. Doherty, P. McCabe, and R. G. Ryder, "Marriage En
counter: a Critical Appraisal,” Journal of Marriage and Family 
Counseling, 4 (1978), pp. 99-106.

2David and Vera Mace, How to Have a Happy Marriage, (Nash
ville, Abingdon, 1977), pp. 158-59.

Historical Commission 
Meeting to Focus on the 

Bible
"The Role of the Bible in Southern Baptist Life” will be the theme of the 1984 annual 
meeting of the Historical Commission, SBC, and the Southern Baptist Historical 
Society, to be held in Nashville, Tennessee, April 23-25, 1984.

Papers will focus on Bible study, views of biblical authority and inspiration, 
controversies about the Bible, the Bible and preaching, the teaching of the Bible in 
Baptist higher education, and related topics.

Pastors will find this a particularly helpful meeting. Because much of their work 
centers on knowing, using, and sharing the Bible, awareness of historical perspec
tives can add deeper meaning to their involvements with the Bible.

For further information, write the Historical Commission, SBC, 127 Ninth Ave
nue, North, Nashville, TN 37234; or call (615) 251-2660.

38 Search



Counseling
Marriages in Distress
G. WADE ROWATT

Alarmed voices decry the decay of the 
modern family. Every garden-variety 
prophet with a microphone to the air
ways proclaims that marriages are dis
turbed and that the divorce rate is too 
high. Paperbacks flood the market with 
true stories of broken vows retold for 
public consumption. Local church min
isters know all too well the reality of 
marriages in trouble. Hardly a year 
goes by in even a medium-sized church 
without a divorce among the members.

The real question I had as a local 
church clergyperson was, What can I 
do after the marriage is in difficulty? In 
my ten years as a pastoral counselor, 
most ministers still indicate that cou
ples wait until the conflict is out of 
hand before they come for help. By this 
time it seems like a case of offering "too 
little too late.”

This article proposes to respond to 
this problem by helping pastors and 
staff ministers know how to provide 
basic counseling for troubled mar
riages. Resources are available for 
helping good marriages get better and 
for getting couples started on the right 
track;1 however, too little has been 
written to direct ministers to help part
ners who have procrastinated beyond 
the limits of preventive pastoral care 
and growth counseling. For the next 
few pages we will examine the goals, 
structure, and process of short-term 
marriage counseling in the context of 
the church.

Goals
I tell my counseling classes that a wise 
minister reflects on the purpose of his/ 
her counseling before negotiating with 
persons for even one session. Helpful, 
pastoral conversations are certainly to 
be warm, caring, and comforting; but 
this does not exclude confronting, soul- 
searching, and reality teaching. Re
flecting biblically, certain themes sur
face as suggested goals for counseling 
marriages in distress.

Biblical goals.—Achieving personal 
wholeness through a mature relation
ship to God stands out as a universal 
goal of pastoral care and counseling. 
Much ink has been spilled in the "sal
vation and health” debate among pas
toral theologians;2 however, the 
consensus seems to be that personal 
wholeness through salvation is the ulti
mate goal. As Daniel Day Williams 
noted, the language of salvation is in
terwoven with the language of healing 
(physically and emotionally) in both 
the Old and New Testaments.3 In coun
seling distressed couples, a minister 
must assess the level of marriage 
deterioration and decide if spiritual 
maturity is a long- or short-range goal.

Burden-bearing also ranks high as a 
biblical goal given to the pastoral coun
selor and all Christians (see Gal. 6:2). 
The caring minister is to stand by per
sons in stress. This means much more 
than offering pious words of comfort 
about the future. It means sustaining 
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persons as they endure and hopefully 
transcend the painful reality of marital 
dissonance. The discord is often a blow 
to their dreams, self-perception, and 
personal beliefs. Hope in the face of the 
stress and potential loss helps persons 
work through the distress. A minister 
needs to be available if panic strikes or 
if persons begin to tire during the re
building process. Patience is needed to 
mend a broken relationship, and sup- 
portively standing by helps to strength
en the patience.

Reconciling the estranged mates is a 
third biblical goal. The Old Testament 
gave limited information about divorce 
(see Deut. 24:1-4). It seems clear that in 
the New Testament God reaffirms mar
riage as a "until death do us part” cove
nant (Matt. 5:31-32; 19:3-12; Mark 
10:1-12). A goal of reconciling is held 
before the couple. This does not mean 
that divorce is never a possibility, but it 
does suggest that reconciliation is a 
first consideration. In some instances 
when one partner appears to be intent 
on destroying the other, divorce may be 
the only option.4

A fourth biblical goal for ministers 
who are counseling problem marriages 
is guiding. The minister assists con
fused persons in making choices be
tween alternative courses of thought 
and action. At times this is done by let
ting the values of the Scripture serve as 
a light unto their path (see Ps. 119:105). 
On other occasions this may mean 
drawing out of the persons the criteria 
for making their own decisions as Jesus 
did with the accusers about to stone the 
woman taken in adultery; he instruct
ed them, "He that is without sin ... first 
cast a stone” (John 8:7). A counseling 
minister sets out to help persons make 
their own decisions and is careful not to 
decide for them.

Practical goals.—A few practical 
goals from the view of the behavioral 

sciences may serve to fill out this goal
setting discussion. These are presented 
to address the how-to considerations of 
getting started with the counseling. An 
initial goal is to set limits on the acting- 
out behavior of the parties involved. 
Ask them to consider stopping whatev
er actions (drinking, running around, 
abuse, verbal assaults, time misman
agement, money mismanagement) that 
each finds upsetting. For example, they 
might agree not to argue outside of the 
counseling office.

A second practical goal is to assess 
the situation. How bad are the prob
lems? How strong are the persons? How 
committed are they to each other? How 
productive is their conflict-manage
ment style? How open to change and 
growth are they? How sincere are they 
in seeking your help? Early in the con
versation, perhaps even before you 
make a formal contact for counseling, 
these questions need to be answered.

A third practical goal is to reduce the 
degree of tension to a nondestructive 
level. This means calling a truce to talk 
about a long-term peace with produc
tive problem solving replacing fights 
and acting-out behavior. It may be nec
essary for the couple to consider living 
apart for a while if the conflict is too 
high whenever they are together. In 
some instances they may think this lit
tle lull in the fighting is a true solution. 
Be alert and keep them from quitting 
too soon.

A fourth practical goal is to establish 
a counseling plan, even if only one 
member will attend. Persons need to 
decide to seek help before counseling 
can be productive. Establishing coun- 
selor-counselee rapport is a must; how
ever, this must not come at the cost of 
letting the persons believe that all of 
the problem is the spouse’s fault. The 
counseling plan includes the coun- 
selee’s decision to change and to grow.
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Also, the plan must be clear that the 
minister is a resource and that the 
counselee accepts responsibility for 
growth and the relationship. The min
ister should avoid being cast into the 
role of a ’’fixer-upper.”

A fifth, long-term goal may be in ten
sion with the others. The minister must 
accept responsibility to determine how 
this troubled marriage will impact the 
rest of the congregation and the com
munity. In short, what will others feel 
and think? After all, if one part of the 
body suffers, the body as a unit suffers. 
This may mean considering the possi
bility that this couple should step down 
from positions of leadership until they 
can resolve their difficulties. This is a 
touchy matter and needs the wise re
flection of all concerned. The minister 
should assess the impact on the group 
as a whole, as well as on the individual.

Structure
Having briefly surveyed some biblical 
and practical goals, let us turn our at
tention to considerations of the struc
ture of counseling distressed 
marriages. We will consider such ques
tions as: How long do I let a session go 
on? How many hours can a minister 
give to counseling one couple? What if 
only one mate wants help? Should 
mates come one at a time or together?

Any discussion of the structure of 
counseling depends on one’s presuppo
sitions about the approach to counsel
ing. Because of the other demands on a 
minister’s time, I am talking about 
short-term, crisis-intervention counsel
ing not long-term, marital therapy. Un
less a minister has specific training and 
education, long-term, in-depth therapy 
can be a risky endeavor.

In short-term counseling the coun
selor takes a more active role in defin
ing the problems and finding 
alternatives to repair the damage and 

to return to a balanced, give-and-take 
relationship.5 The minister will want to 
carefully set limits on the amount of 
time and the location of the counseling.

As Wayne E. Oates pointed out: ’’The 
technical problems involved in the pas
toral use of time in counseling raise 
some deeper issues as to the quality and 
meaning of the relationship of pastoral 
counseling.”6 The amount and availa
bility of time is a symbol of caring to 
some parishioners. As a rule, a minister 
whose job description does not state 
otherwise would do well to limit coun
seling to six or so hours per week and to 
four to six sessions per case. Referral is 
advised beyond that.

The structure needs to be formal and 
clear as to place, time, and expectations 
for help. After an initial, unloading-of- 
the-problem session, I find it best to 
structure sessions for sixty to ninety 
minutes. Of course, the place needs to 
be private but not secluded (especially 
if you are seeing only one partner). It 
also needs to be uncluttered and com
fortable. The church or parsonage is 
preferable to the counselee’s home.

If only one person comes for counsel
ing, attempt to involve the other. I offer 
to call or visit the other spouse but only 
after the counselee has personally in
vited the spouse to join the process. If 
this fails, you can only do so much 
beyond offering support. You can help 
them to find ways to grow and to consid
er alternatives. Occasionally one part
ner’s growth spurs the other to come 
for help also.

Ultimately, the spouse seeking help 
is faced with choosing one of three solu
tions: to try to effect change indirectly, 
to learn to live with the situation as it 
is, or to leave. This must be the coun
selee’s decision; however, the minister 
of a local church may know enough 
about the person’s mate to help the per
son see the situation realistically.
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At times, even when both partners 
are seeking counseling, a minister will 
desire to see them separately at first. 
This seems te be indicated when the 
conflict is too bitter for them to com
municate constructively or when one 
partner completely dominates the con
versation and the other does not par
ticipate. If the counselor has reason to 
believe that one spouse wishes to con
fess privately to material that would be 
more harmful than helpful, individual 
sessions may need to be structured.

Otherwise, conjoint sessions where 
both mates can hear each other’s needs, 
hurts, and decisions seem to be most 
productive in short-term, crisis inter
vention. Seeing the couple together 
also helps them to know that the coun
selor is not taking sides but desires to 
be a resource for helping the marriage 
toward recovery and growth.

If, because of time, training limita
tions, or seriousness of the difficulty, 
the minister decides to refer the couple 
to a marriage counselor, another ses
sion may be needed to deal primarily 
with the referral.7 In any event, a min
ister may wish to clarify follow-up con
tacts with the couple and to be certain 
that they feel free to call if trouble 
recurs.

Process
Now that we have considered a few 
goals and the structure of counseling 
marriages in distress, let us look more 
closely at the process itself. What is the 
flow of conversation as we attempt to 
help?

The process of a pastoral conversa
tion involves several stages. Each of 
these stages has a particular slant in 
counseling distressed couples. Natural
ly the stages will vary according to the 
minister’s personality and style.

Identifying roles and establishing a 
contract.—As soon as a person begins to 

talk about the stress, the minister 
needs clearly to offer to help if that is 
what they want. Do not assume that 
they want you to be a counselor. They 
may just be complaining friend-to- 
friend. Clarify that you are "putting on 
your counselor hat.” Give them a 
chance to accept or reject your offer to 
help. Do not jump into counseling until 
they agree.

Also as you clearly offer help, spell 
out your structure and expectation. For 
example, if a member encounters you 
in public or after worship and begins to 
unload feelings about a frustrated mar
riage relationship, you might say some
thing like, "Would you like to come to 
my office and talk seriously about what 
can be done?” Or, "Can I visit your 
home some evening and discuss this 
with both of you?”

Perhaps, over a period of time, you 
can educate your members to call for a 
formal appointment when they have 
marriage problems, but my experience 
has been that most sessions begin some
where else and move to the pastor’s 
study. Of course, you will have some 
problems that come to you through the 
grapevine. Here the first step is to send 
word back or to go personally to say 
that you are willing to help.

Make it clear that counseling does 
not work miracles and that both per
sons are going to have to try their best. 
Certainly clarify that you will not serve 
as judge to hear their complaints with
out also serving as priest to hear their 
confessions.

Identifying the problem(s).—At least 
five views of the problem will surface at 
some point. The husband will have an 
open and a private definition of what is 
wrong. The wife likewise will have two 
versions. The counselor’s view makes a 
total of five. If you have difficulty un
derstanding the problems, seek consul
tation from a marriage specialist in 
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your community. For instance, the hus
band may broadcast around (1) that his 
wife spends too much money. He may 
privately say (2) that he married a rich 
girl but does not feel comfortable with 
her life-style. She may say publicly 
(and to you at first) (3) that her husband 
is afraid to ask for a raise and that she 
is expected to live on a shoestring. In 
private she may concede (4) that she 
goes shopping to overcome her loneli
ness and lack of challenge. As you talk 
in depth with this couple, you may 
begin to realize that all of the above is 
true but that (5) their real problem cen
ters around a lack of direction, mean
ing, and purpose for their lives.

As you talk further, you may also dis
cover weaknesses in their ability to 
communicate, in their approach to 
problem solving, in their capacity to ac
cept change, or in their time together. 
There may also be problems in other 
areas—in-laws, sex, children, social ex
pectations, or unresolved grief. Per
haps the marriage suffers because one 
of the partners has severe personal 
problems.

This stage of identification ends as 
you and the counselees decide what 
needs immediate attention and what 
gets deferred. The counseling cannot 
proceed successfully until all parties 
decide on the problems at hand and are 
willing to do their part to resolve them.

Identifying the possibilities. —The 
minister guides the couple’s dis
cussion of resources and alternatives. 
As the couple discuss their problems, 
they may get discouraged. As they dis
cuss strengths, they can find some reas
surance. I find it helpful to give a few 
minutes to the task of isolating the pe
riod of their marriage that they have 
found most rewarding. As we discuss 
the nature of the relationship during 
that period, we lay a foundation of hope 
and affirmation.

In discussing alternatives for resolv
ing the problems, press for a long and 
varied list. Encourage them to brain
storm options and dreams. Attempt to 
have a few options in each of three 
categories: change it, accept it, or leave 
because of it. Have one of them write 
out the choices as they are mentioned. 
(You may need to do this if their conflict 
level is high.) Give them time between 
sessions to generate new potential reso
lutions.

As they seek solutions, suggest that 
they tend to their marriage with spe
cial care. Encourage them to spend 
quality time together without discuss
ing their problems, perhaps even to 
plan a few dates together. Let them 
rediscover the power of mutual court
ship and reciprocal stroking. As their 
appreciation for and commitment to 
each other grows, the alternatives will 
seem more realistic, and their willing
ness to change will likely expand.

Asking for decision to change.—Al
though both persons will make equal 
commitment to each other and to the 
new approach, one mate may feel the 
burden of more change. Support this 
person and also help the spouse to do so. 
However, take care not to let the 
weight fall completely on one person. 
All problems have two sides.

A situation in which one person de
cides to change and the other does not 
could lead to even bigger problems for 
the marriage. This is true even if the 
one who changes is moving toward per
sonal growth because the balance of the 
relationship is disturbed. Therefore, as 
much as possible, press for change in 
both persons.

Perhaps the couple will need a con
tract (often actually written) in which 
each partner offers to make specific 
changes. These changes may or may 
not be in the same areas. For example, 
he may decide to attend church with 
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her more often while she offers to learn 
to play golf with him. Whatever the 
decisions, they need to be clearly 
spelled out and mutually acceptable.

Implementing the decision.—This 
stage may or may not involve counsel
ing sessions. The couple tries out their 
agreed-upon alternative(s) for a reason
able length of time with an understand
ing that they will return for an 
evaluation session.

During this time the minister can as
sure them that it is reasonable to call 
for help if things backslide. He can con
tinue to offer encouragement, hope, 
and support. Perhaps a pastoral phone 
call or a brief inquiry about how things 
are going might be helpful. Also during 
this time a couple may benefit from se
lected reading of marriage enrichment 
materials.

Evaluating and following up.—At a 
predetermined date the couple will re
turn for this final stage of the process. 
Here the minister gives each a chance 
to report even the smallest degree of 
satisfaction and/or success in resolving 
the marriage problems. If things just 
stayed about the same, that is better 
than continued deterioration. The min
ister undergirds all progress and aids in 
making long-range plans for the care 
and feeding of the relationship. This in
cludes preparing for shifts in the sea
sons of a marriage, such as from "child 
rearing” to "empty nest.”

Warn them not to become compla
cent at their first signs of growth. Stop
ping too soon can create major 
problems that may even destroy their 
willingness to seek help in the future.

These six stages in the process of 
short-term marriage counseling should 

be in the back of the counselor’s mind 
at every interview. The counselor 
should know where in the process each 
session falls and be prepared to move 
the couple into the next stage. If a cou
ple will only be available for one ses
sion, try to get the first four stages into 
that time together on a limited basis. 
Again, the stages are: (1) identifying 
roles and establishing a contract, (2) 
identifying the problem(s), (3) identify
ing the possibilities, (4) asking for deci- 
sion(s) for change, (5) implementing the 
decision, and (6) evaluating and follow
ing up.

Before you announce yourself as 
ready to tackle any and all marriage 
problems, consider a few words of cau
tion. You cannot save every troubled 
marriage. Some were stillbirths, and 
others have been dead so long that they 
"stinketh.” You will do well to seek 
some form of peer and/or professional 
consultation and supervision if you do 
as much as two or three hours per week 
of counseling of any type. Perhaps you 
may wish to seek further specialized 
training in counseling. Let us thank 
God together for the privilege of serv
ing as shepherds to those in distress!
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After Divorce, What?
DANIEL L. GRIFFIN

It has happened too many times not to 
be true. A young husband dies tragical
ly, leaving a wife and two small boys. 
The people from their church respond 
in love and sympathy. They make 
phone calls. They send flowers and sym
pathy cards. They cook and bring in 
casseroles, cakes, and cookies; they stay 
to serve the family and even to wash 
the dishes. They make coffee, and they 
make the beds. They support the young 
widow with their prayers, their hugs 
and kisses, and their counsel. They 
read relevant portions of Scripture to 
her and listen as her broken heart 
erupts in torrents of tears and unan
swerable questions.

Beyond the funeral, they continue to 
call and see how she is getting along. At 
church they go out of their way to greet 
her and the children with warm em
braces. They sit with her. They invite 
her over for dinner. She is included in 
social gatherings.

They are her friends and fellow 
church members. They have shared 
happy times; they will help shoulder 
her grief as well.

Therefore, they are thrilled when, a 
year or so later, she meets another man 
and falls in love with him. They agree 
to the appropriateness of the union. 
Now the boys have another daddy; the 
family will be whole again.

Life goes well for a while, but gradu
ally signs of approaching danger crop 
up in the marriage. Confidence is 
breached after a year.

The inevitable arguments, voices 
raised in anger, the children mystified 
and intimidated, mix together in a stew 

of misery. Finally, the husband leaves. 
The wife gets a lawyer. The divorce oc
curs. The home is torn asunder for a 
second time.

Two days after the divorce is final, 
the wife is standing at the stove prepar
ing supper. Tears trickle softly down 
her cheek, and she wonders where her 
church friends are who had shared her 
grief when her husband died.

What is the church’s role in such a 
dilemma? What kind of ministry can 
the church and Scripture offer in the 
wake of so wretched a tragedy? What 
help does theology offer? What practi
cal help is available through our faith? 
More importantly, what does the Bible 
say about divorce and remarriage, espe
cially for Christian people?

Theological Aspects 
of Divorce and Remarriage
Let’s deal first with the theology. In the 
aftermath of divorce, one of the first 
things Christians learn is that one’s 
emotions are similar to an "enemy.” No 
enemy is quite as despicable as the one 
who has lived in intimacy with you and 
has broken bread with you before the 
betrayal. Consider what Jesus said in 
John 13:18-21 and his quotation, in 
verse 18, of a passage from Psalm 41:9, 
"Even my bosom friend in whom I 
trusted, who ate of my bread, has lifted 
his heel against me” (RSV).1

As always we have much to learn 
from our great Teacher, Jesus. His 
teachings are more radical than we 
imagine, and we probably do not grasp 
the impact of their truth until we are in 
the situation they describe.
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Jesus said, "Love your enemies and 
pray for those who persecute you” 
(Matt. 5:44, RSV). "Do not resist one 
who is evil. But if any one strikes you 
on the right cheek, turn to him the 
other also” (Matt. 5:39, RSV). And, 
"Blessed are you when men revile you 
and persecute you and utter all kinds of 
evil against you falsely. . . . Rejoice and 
be glad” (Matt. 5:11-12, RSV).

Can he be serious? Does that passage 
relate to divorce, to one’s religious per
secutors, or just to one’s national ene
mies? It relates to enemies, period. I 
think it is interesting, however, that in 
the very context of these pungent pas
sages is one of his clearest statements 
on divorce (see Matt. 5:31-32). There is 
no greater personal enemy than a mate 
who rejects you and abandons you for 
someone else, and our Lord Jesus has 
the audacity to demand that we at
tempt to love this cad or trollop? Maybe 
he knows something about us that we 
haven’t learned about ourselves.

Our capacity to love and forgive is 
greater than we imagine. Because we 
share in his divine nature, we have the 
potential to relate to people the way he 
does. He appeals to the highest and 
noblest that is in us. In the very nadir 
of despair, when we slump in sorrow, 
plagued by a broken heart, Jesus finds 
us and evokes what sounds unaccepta
bly difficult; namely, that we at least 
acknowledge that a Christian is sup
posed to be able to forgive an enemy.

What this encounter does, if we allow 
it, is reveal to us that we have much to 
learn about Christianity and that going 
through divorce can be life’s most indel
ible learning experience. Mel Krant- 
zler called it "creative” divorce.2

When one forgives the mate and 
learns to relate with God’s special self
giving agape love, he or she turns off 
the inner spigot that has been flooding 
with acid. The hater never hurts the 

hated, only himself. We are mandated 
to love our enemies not because it is 
good for them but because it saves us 
from the poison of hate. An enemy can 
parry our thrusts of hostility and coun
terattack our invasions of vindictive
ness, but he has no defense against our 
love.

One of the powerful and invigorating 
things that usually happens in the 
wake of a devastating divorce is the 
reevaluating of life’s priorities. People 
discover that they can survive just fine 
without being married; that marriage, 
though wonderful and satisfying when 
good, is not the end-all of happiness or 
the indispensable oxygen of survival.

As one takes that inevitable invento
ry of what’s left and what’s necessary, 
he or she learns that a blessed marriage 
is not a part of our birthright. We dis
cover that Jesus calls us to serve him in 
his Father’s kingdom. That may or may 
not include marriage and a family.

For too many of us, security is realiz
able only in the context of a home, 
whereas Jesus emphasized a coming 
Kingdom, his father’s work, and the 
survivability of sacrifice. He was elo
quent on the point of the risk of follow
ing him; he was convincing on the 
objectivity we must have toward home 
and family ties. "Who are my mother 
and my brothers? ... Whoever does the 
will of God” (Mark 3:33-34, RSV). "Let 
the dead bury their dead” (Matt. 8:22). 
"Whoever loses his life for my sake and 
the gospel’s will save it” (Mark 8:35, 
RSV).

The American dream is just that— 
American and a dream. It is not Chris
tian; it’s not real. Life’s real priorities 
often emerge when the rug of marital 
union is pulled out from under us. 
Then, we ask: "How can I get by? What 
must I have to survive? What is most 
crucially important in this life? What 
does God demand, as well as promise?”
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Most divorced people must come to 
terms with at least two phenomena 
that result from marriage breakdown: 
failure and rejection. Both are ex
tremely painful and difficult to accept. 
Theologically then, we are ready to 
learn that one is not a failure just be
cause he or she has failed. He finds the 
awesome dimensions of God’s succoring 
love and is enabled ultimately to accept 
rejection on the human level because 
he is so totally accepted on the divine 
level.

The church often has not known 
what to say to the divorced person, and, 
therefore has said nothing. That si
lence has been interpreted as apathy, 
or worse, condemnation. Because of the 
stark black-and-white statements in 
the Bible concerning divorce, the 
church has leaned toward exclusion in
stead of inclusion of the divorced popu
lation. We have made them feel like 
second-class church members. They are 
not asked to teach; they cannot serve as 
deacons.

The dilemma is exacerbated by the 
perpetual stigma resulting from di
vorce. They carry, unrelieved, the bur
den of that indelible mark. But the 
divorced person often feels eternally os
tracized from forgiveness. The fact is 
always there, sometimes in scarlet! No 
anodyne is totally effective, mainly be
cause none is ever offered.

The Bible is not clear in everything it 
says on the subject of divorce. Where it 
is quite clear, scholarly commentary 
often seems to interpret it in such a 
way as to confuse rather than to clarify 
the point. Current social realities, like 
women’s rights, alimony, and child sup
port, are good examples of contempo
rary problems that did not enter into 
first-century New Testament divorce 
situations. One looks in vain at the 
words of Jesus for specific instructions 
about many current marital problems.

We must look at the whole of the gos
pel thrust to get the help we need. If 
one looks only at the handful of pas
sages dealing with these monumental 
problems, he may only complicate the 
question.

People basically need to be assured 
that God has not abandoned them sim
ply because they are divorced. The good 
news that they can be restored to puri
ty and wholeness and can begin life 
fresh again must be continually com
municated to them.

The thrust of the gospel and the 
Scriptures has always been the open 
possibility of reconciliation. The pas
tor’s task is plain—he must act as 
mediator to help the divorced person 
seek reconciliation with God and the 
church. The church must be willing to 
meet that wounded soul more than 
halfway.

A church should respond to these 
needs with enough Christian compas
sion and support to draw the person 
into the loving fellowship of a compe
tent ministry. Instead a person is often 
ignored or made to feel guilty by the 
church’s awkward or judgmental re
sponse to his or her divorce. Many 
church members obviously feel that di
vorce is a conspicuous sin since adul
tery is often involved. Therefore, 
shame and guilt plague the divorced 
person.

Somehow the divorced person must 
be made to feel that the church is his or 
her place. Jesus always sought out 
those who were in trouble: the woman 
at Jacob’s well, the handicapped man 
by Bethesda’s pool, the blind beggar in 
John 9, and the ill-reputed Zaccheus.

He still reaches loving arms to the 
brokenhearted in the ranks of the di
vorced and, I believe, would have his 
church follow suit.

The separated and divorced popula
tion in our churches and in our com
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munities can hear the unmistakable 
sounds of ministry if we fashion a 
unique class just for them. In this way 
we can give them a format whereby 
they can begin to minister to them
selves. Every church can find a room, 
order a few extra Sunday School quar
terlies, and recruit an empathetic 
teacher to guide the group.

A singles’ class or ministry will not 
usually meet the needs of a divorced 
person. Many divorced people are in 
their middle years, often with children. 
Many who first respond to such a minis
try are women struggling to make a liv
ing and to be both mother and father to 
their children, some of whom may be in 
turbulent adolescence.

These disparate groups, never mar- 
rieds and formerly marrieds, have 
many things in common: loneliness, 
frustration, and a desire for belonging. 
However, singles cannot always 
comprehend the various difficulties of 
raising children. Neither can they ap
preciate the unique agony of missing 
the intimacy of a marriage relation
ship. Likewise, divorced people may be 
less sympathetic with older singles who 
bravely accept their status as perma
nent and may appear aloof or calloused 
to the suffering of marriage refugees. 
Moreover, facing the struggle to resolve 
the desire to remarry with the narrow 
legitimacy of biblical remarriage is 
unique to the divorced person.

A class structured specifically for the 
needs of divorced persons is in easy 
range of any church which cares to try 
it. Generally, people will respond when 
such a ministry is begun. I have started 
three such classes in three separate 
churches and in three distinct, widely 
scattered geographical areas. Every 
one of them continues to flourish.

The needs of divorced persons de
mand the creation and development of 
an effective Christian ministry. A pro

gram designed to minister to the trau
ma of persons whose marriages and 
families are broken by divorce is 
needed. The group with the most im
mediate need consists of those who 
have divorced within the last three 
years.

Remarriage is the stickiest question 
for a divorced person who is also knowl
edgeable of the Bible. The best help I 
have encountered is from James G. 
Emerson’s book Divorce, the Church, 
and Remarriage.3 The author’s concept 
of "realized forgiveness”4 is extremely 
enlightening in sorting out the various 
biblical sanctions and possibilities in 
attempting to communicate the mind 
of Christ concerning divorce and sepa
ration.

The sin of divorce and separation is 
taken seriously, but "realized forgive
ness” opens the door to life renewal for 
such persons. It erases, at least poten
tially, the lifelong stigmatized status of 
the affected parties.

The divorced person should be coun
seled and helped to come to terms with 
the failure of the marriage. Whether he 
or she may have been guilty of egre
gious wrongdoing or mere malfeasance, 
the person should be encouraged to con
fess, to repent, and to receive God’s con
tinually proffered forgiveness. 
"Realized forgiveness,” to use Emer
son’s pithy phrase, means to make 
God’s forgiveness real by accepting it 
and living into its gospel grandeur.

Once a person is forgiven by God, he 
or she is truly forgiven. One attribute of 
deity is the ability to forget completely 
and absolutely that which has been for
given. The new status of the sinner is 
utter purity, as if no sin had ever 
marred the believer’s record. In such 
state, the divorced person is given per
mission to remarry because the first 
marriage is truly annulled or "forgiv
en,” as it were, by God himself on the 
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authority of his Word, as in 1 John 1:9, 
"If we confess our sins, he is faithful 
and just, and will forgive our sins and 
cleanse us from all unrighteousness” 
(RSV).

Practical Aspects of Divorce and Remarriage 
Beyond the theological implications or 
justification of remarriage are the prac
tical aspects. First, divorced people are 
going to remarry, whether we pro
nounce it biblically legitimate or not.

Second, if our intention is to "shep
herd” people and truly minister to 
them, we had better get our heads out 
of the theological clouds of the transfi
guration and get our feet back on the 
solid soil of the valley of pragmatic 
human need. Our ministry to them will 
most often resemble guiding them 
through the shoals and submerged 
rocks of making another bad marriage 
into the safe harbor of their last and 
best marriage.

Premarital counseling is even more 
important for those who have been 
married than it is for those marrying 
for the first time. I use, as Wayne Oates 
taught me to do, the "minister’s re
sponse,” which is virtually standard in 
most wedding ceremonies, as an outline 
for my premarital conference.

I deal with each couple on a clinical 
basis, something else Oates taught me. 
To deal "clinically” means to take each 
situation on its own merits, using no 
general rules that are so black and 
white as to be oblivious to gray situa
tions.

First, I help the couple deal with for
mer marriage failures. Why did they 
fail? What went wrong? What was your 
part in it? Here, we are not trying to 
affix blame as much as to help them to 
see clearly the cause of the failure of 
the previous marriage and to avoid 
making a similar mistake the second 
time.

Second, I break the "minister’s re
sponse” down into phrases and take 
them one at a time, pointing out the 
practical aspects of each dimension of 
commitment therein defined. For in
stance, "then are you each given to the 
other” means that there should not be 
second thoughts about their love for 
each other. They ought, furthermore, 
to think of their marriage commitment 
as a literal giving of themselves to each 
other. All that they are—body, soul, 
mind, personality, time, energies—is 
freely given to the other with no con
straint. One gives up his or her inde
pendence for a bonded love 
relationship. I indicate that they 
should go into marriage with their eyes 
wide open to its tremendously difficult 
demands, the awesome requirements of 
living in intimacy.

Regarding "richer or poorer,” I indi
cate the need for a budget, written 
down and balanced. I urge them to have 
a joint checking and savings account. 
Mainly, I describe the importance of 
handling money and point out that 
money causes more divorces than any 
other single factor.

I spend a little more time on "for bet
ter or for worse” because few couples 
have considered what "worse” might 
mean. Especially for those who have 
been married before, I make them face 
the fact that, this time, they must be 
ready to make a "for worse” type of 
commitment.

I share the theological essence of "’til 
death do us part” as an ideal of the 
Christian marriage. God, I tell them, is 
willing to say yes to their union if they 
are. He graciously gets involved in our 
covenants if we invite him. He forgives 
the past and faces the future with us by 
beginning to see us as one entity, each 
component of which mystically retains 
his or her unique individuality.

Another important thing for di
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vorced persons who want to remarry to 
consider is his or her own grieving pro
cess. Divorce is characterized by a pro
cess of healing which involves the same 
bereavement cycle experienced by any
one who loses a loved one by death. Just 
as it would be premature and unwise to 
remarry too quickly following the 
death of a spouse, it is likewise danger
ous for a divorced person to enter into 
a new marriage covenant before giving 
oneself time to heal through the grief 
process.

The last stages of the process of be
reavement involve selective memory 
and reaffirmation of life itself. Selective 
memory, for a divorced person, will 
probably include remembering the 
good of that lost relationship as well as 
the bad. The survivor of a dead spouse 
usually suppresses the bad, while a sur
vivor of divorce may suppress the good.

The reaffirmation of life itself is seen 
as a sign that healing has been virtual
ly effected. For a divorced person, that 
should involve achieving "realized for
giveness” and embracing new relation
ships. The persons must admit that the 
past was characterized by both good 
and bad, that neither was totally domi
nant. Likewise, healing allows one to 
face the future evenly and steadfastly, 
realizing that new relationships must, 
of necessity, reflect that same authen
tic diversity that is life.

A psychologist once told me that all 
growth is painful. No person negotiates 

the trauma of marriage failure without 
a significant amount of pain. Hopefully, 
with help and Christian guidance, that 
pain can result in growth.

Divorce often causes persons to come 
to terms with a failure while there is 
time to start afresh and still have a 
happy, healthy life of marriage and/or 
family.

The church must come to terms with 
its failure to respond and perhaps seek 
the forgiveness of its divorced mem
bers. Pastors and churches must realize 
that divorce is not the unpardonable 
sin and begin ministering to the di
vorced people in our midst. They are 
not going away. Their number may in
deed increase.

We have a responsibility to love 
them, spend time with them, and, ideal
ly, guide them toward an understand
ing of what has happened to them and 
what God’s Word says and does not say 
about it. Nothing less is Christian or 
reasonable.

Remarriage is permissible, I believe, 
within the context of thorough counsel
ing that deals with the real issues of 
forgiveness and reconciliation. The 
buck stops with us pastors. We must 
help them to appropriate their future 
by virtue of accepting God’s grace.

‘From the Revised Standard Version of the Bible, copyrighted 
1946, 1952, © 1971, 1973. Subsequent quotations are marked 
RSV.

2Mel Krantzler, Creative Divorce (New York: M. Evans & Com
pany, 1974).

3James G. Emerson, Jr., Divorce, the Church, and Remarriage 
(Philadelphia: Westminster Press, 1961).

4Ibid, p. 78.
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Family Ministry 
Data Base
MELVA COOK

The information explosion is character
istic of our decade. More people today 
are involved in information-related 
than in product-related occupations.

Securing information when it is 
needed has always been a concern of 
church staff members. Maybe someday 
we will have computer terminals in 
every church office and will possess the 
expertise necessary to retrieve infor
mation on subjects of interest. But that 
day has not yet arrived.

The Family Ministry Department of 
the Sunday School Board is serving as 
a denominational resource in the areas 
of marriage, parenting, single adults, 
and senior adults. From newspapers, 
religious publications, research, popu
lar magazines, professional journals, 
books, and other sources, Family Minis
try is collecting articles, statistics, and 
references to a wide variety of topics 
related to the family.

"In the future, we hope to have these 
resources available for church staff per
sons, college and seminary professors 
and students, and other professionals 
who wish to come to Nashville for a 
guided study on the family,” says Doug
las L. Anderson, secretary of the Fam
ily Ministry Department. "At the 
present, we can offer professionals a 
service by providing resources and in
formation which they need. Frequently 
pastors call us for such information as 
statistics on divorce for use in next Sun
day’s sermon. We want interested per
sons to know what we have available 

and to call on us when we can help.”
Resources are cataloged in these gen

eral areas:
• Trends and changes in family life
• The family as a small group
• Mate selection
• Marriage
• Divorce and widowhood
• Issues relating to reproduction
• Sexual behavior and education
• Families with special problems
• Counseling and enrichment
• Male/female roles
• Adolescence and youth
• Child development
• Parenthood
• The middle-adult years
• Aging
• The never married
• Spiritual and personal growth
• Health and the family
• Family-life education
• Family-related religious education
• Family ministry
Persons who want to use the re

sources of the Family Ministry Data 
Base may write to the Family Ministry 
Department, Sunday School Board, 127 
Ninth Avenue, North, Nashville, 
Tennessee 37234. Be as specific as pos
sible about what you want to know. For 
example, if your concern is aging, are 
you interested in church programs for 
the aging? Housing? Retirement ad
justment? Grandparenting? Money 
management? The theology of aging? 
The more specific your request is, the 
more likely we are to be able to meet 
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your needs. Please give intended use 
also; articles appropriate for a term 
paper may not be the ones we would 
advocate for sermon preparation. 
While we occasionally are able to pro
vide information on the telephone, best 
results can be obtained by allowing 
more time for research.

We will provide you with copies of 
clippings and articles. If you request it, 
we will also send you a list of books 
relating to the subject with page num
bers for content. There is a six-cent-per- 
page charge for copies of articles, and 
we will bill you for that.

Family Ministry Data Base material 
is available for professional use only, 
for persons who need to know condi
tions which exist in families today and 

what is being written about the family. 
Much of this material is not written 
from a Christian perspective and does 
not advocate Christian standards. In no 
way is the Family Ministry Depart
ment endorsing such positions, but we 
do make information available for 
those who need to know conditions 
which exist. Our concern, as is yours, is 
with changing conditions that are not 
what God would have them to be. We 
are committed to working with you in 
the cause of Jesus Christ to strengthen 
families. We offer you the services of 
the Family Ministry Data Base to assist 
you in calling and leading couples, par
ents, singles, and senior adults in a 
Christian life-style.

Handy way to subscribe to Search (1503-4) 
□ 1 yr., $10.25 □ 2 yrs., $20.25 □ 3 yrs., $28.00 

NAME

ADDRESS
STATE

NC,
ZIP-----CITY ____________________

Allow four to six weeks for arrival of first issue.

MAIL TO MATERIALS SERVICES
127 NINTH AVENUE NORTH • NASHVILLE, TN 37234

□ Check here to change 
address of a subscription in 
force. Print new address 
above and attach label from 
a recent issue, showing old 
address. Please send notice 
of change 6 weeks in 
advance.

—
LABEL HEREATTACH 

from a r 
TO CHANGE 

Also include such a 
about

—
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whenever you write us 

subscription.
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Brazilian Baptists 
Lose Members, Too
MIKE CRESWELL

Southern Baptists are not the only ones 
who have trouble retaining members. 
Brazilian Baptists have a similar prob
lem, perhaps worse, because for every 
one hundred persons who join a Baptist 
church in Brazil, forty-two others are 
asked to leave.

The process of removing names from 
church rolls in Brazil is called "exclud
ing”; and it constitutes a major prob
lem, according to Joao Falcao Sobrinho, 
executive secretary of Brazilian Baptist 
Convention’s executive board. The con
vention now has more than three thou
sand churches and six thousand 
missions with a half-million members. 
More than three hundred Southern 
Baptist missionaries serve in the coun
try.

Unlike most Baptist churches in 
America, Brazilian Baptist churches 
periodically purge their rolls of the 
names of members who have stopped 
attending regularly. Thus, if a Brazil
ian Baptist church reports one hundred 
members, attendance on a given Sun
day is likely to be slightly more than 
one hundred, if visitors are present. No 
resident and nonresident figures are 
kept.

Though the practice results in more 
accurate record-keeping, it almost 
halves membership gains through 
evangelism programs. The long-en
trenched "excluding” custom has re
sulted from a variety of factors, 
Brazilian Baptist leaders say, a key one 
being the Roman Catholic-dominated 

environment in which Baptists have 
struggled to maintain a sharply sepa
rate identity. One way to achieve that 
is by making sure Baptist church mem
bers remain untainted by worldly 
ways.

Drinking alcoholic beverages, smok
ing, any kind of immorality, or simple 
nonattendance of church services can 
be cause for the church to eject offend
ing members. Some are allowed to re
turn once they show the offending 
practice has stopped; some never re
turn.

"The high mobility of Brazilians is a 
factor in excluding,” says Falcao. "Peo
ple move from one city to another or 
from rural areas to big cities; and when 
they move, they don’t reestablish ties 
with a Baptist church in their new loca
tion. With the new situation, they have 
a problem with transportation and so 
on,” he explains; and so they are lost 
from Baptist life.

Another factor involves the pastors. 
"More than 60 percent of our pastors 
are also working at a secular job. Our 
pastors are not in the full-time minis
try,” he says.

On excluding members, Joao Soren, 
pastor of the twenty-seven-hundred- 
member First Baptist Church in Rio de 
Janeiro and president of the national 
convention, agrees that the practice re
sults partially as a Baptist reaction to 
Catholicism but says, "It has more to do 
with what we consider the seriousness 
and importance of the Christian wit
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ness. It is clear that the gospel is a new 
way of life, a new morality, a new orien
tation to an entire life—not only a mat
ter of church membership and of 
leaving one theological area for anoth
er theological area, but a real regenera
tion, a transformation of life.”

Another leading pastor in the nation, 
Nilson Fanini, pastor of the thirty-five- 
hundred-member First Baptist Church 
in Niteroi, acknowledges that "we dis
cipline members of our church. I think 
it is a blessing for the church to have 
discipline. But to have the right kind of 
discipline, we must have three things: 
maturity, love, and religious educa
tion.”

Some observers, however, feel that 
such factors are missing in many exclu
sions and say that church discipline is 
taken too far—a potentially hypocriti
cal whitewashing of the church. At 
times, it is easier to turn out members 
with problems rather than to help 
them deal with the problems.

National mission board leader Paulo 
da Silva Seabra points out that church 
practices of exclusion vary with the re
gions within Brazil: Interior churches 
exclude fewer members than those in 
large cities. He suggests that this is be
cause, in the interior, if a Baptist strays 
word gets back to his church more 
quickly and the person is confronted 
with error.

In the interior he says: "The idea is 
that when he accepts the gospel, he 
breaks relationship with the things 
he’s been doing in the past. People 
watch him to see if he’s going to be 
strong in his faith or if he’s going to 
revert to the life he had before. In order 
not to fall into the shame of the people, 
he is a little more careful in his con
duct. The church becomes his family 
and his circle of friends, and the activi
ties of the church become his life.

"But in the larger cities it doesn’t 

work that way because he leaves the 
church and is alone in a tremendous 
city.” It is easy in such cases, Seabra 
suggests, to get with the wrong sort of 
friends who lead him astray.

Southern Baptist missionary Glen- 
don Grober, who heads the conven
tion’s evangelism board, says of 
exclusions, "It is a major concern now 
in Brazil.”

As a current nationwide evangelism 
program, called "Good News Brazil,” 
has moved along, he says, "We have 
become aware of the fact that we are 
losing so many people out the back door 
that, no matter how many people we 
reach in the front door, our evangelism 
goal (of one million members) is becom
ing more difficult.”

He estimates that as many as two 
hundred thousand people have been ex
cluded from convention churches—al
most half the current total 
membership. In relation to the current 
goal of one million members, he says: 
"We may well already have over a mil
lion Baptists in Brazil. So it is a crucial 
problem for us,” he adds.

Leading a million people to Christ 
will be an easy task compared to baptiz
ing that many and keeping them in the 
churches, he suggests, adding that they 
have set goals for reducing the num
bers of exclusions as well as for increas
ing numbers of baptisms.

Grober tells of one Brazilian Baptist 
church which has received two hun
dred members in the past ten years— 
and excluded 202 members in the same 
period. And he tells of a state conven
tion that baptized 1,154 persons in a 
five-year period, but excluded 1,109 
persons in the same period.

Leaders suggest a variety of solutions 
which center on strengthening reli
gious education programs and disciple
ship training for new members. The 
approaches are much like those being 
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posed as answers for a similar dropout 
problem among Southern Baptists in 
America, where alarming numbers of 
"'paper Baptists” are found on the roll 
but not in the pews for services.

In Brazil Glendon Grober suggests 
that the understanding of church disci
pline needs to get more in line with 
New Testament concepts. "The empha
sis on a pure church, the holiness of the 
church, has allowed little margin for 
any error. You resolve your problem by 
just getting rid of the person rather 
than by helping the person,” he says.

He also feels that delaying baptism 
until a convert learns how to be a Chris
tian, as is the Brazilian Baptist pattern, 
may contribute to the exclusion prob
lem, since the new convert "develops 
his first Christian growth without the 
church. After that the church is not 
really too important to him.”

Materials for new-member orienta
tion have been prepared, and disciple
ship training increasingly will be 
linked to following up on decisions for 
Christ made in evangelistic campaigns, 
he says.

That feeling is seconded by Nilson 
Fanini, who says, "I think the promise 
in religious education is to make disci
ples.” He agrees that discipleship train
ing offered as follow-up to new converts 
can help prevent later exclusion prob
lems.

Paulo Seabra agrees: "It’s not our in
terest to expel anybody from the 
church; and for the next ten years in 
the denominational plans, one of the 
principal emphases that we’re giving is 
a study of religious education in the 
church. We want to strengthen the con
victions of the Christians so they can 
stand against the appeals the world 
makes to them.

"We want to give them a profound 

knowledge of their faith from the out
side. It’s not such a question of policing 
our brother but more a question of per
sonal conviction in faith,” Seabra ex
plains.

There is likely to be more emphasis 
on training Brazilian Baptist pastors to 
deal with personal problems faced by 
church members. Southern Baptist 
missionary Jim Musgrave is introduc
ing clinical pastoral education training 
to students of South Brazil Baptist 
Seminary, the first such effort in the 
country, and with several Brazilians, 
he has established a clinical theology 
institute which gives students experi
ence in counseling with patients at a 
hospital near the school.

While Musgrave doesn’t want to see 
new pastors lose the strong pioneer 
spirit which so emphasizes evangelism 
and missions in Brazil, he also hopes to 
teach students that there are other nec
essary elements in a church program as 
well. Helping church members over
come problems is one needed element, 
he believes.

Such programs have the potential for 
changing the climate of Brazilian Bap
tist churches toward a more caring, for
giving attitude over the next several 
decades. And if the exclusion rate can 
be lowered, Baptist growth can be 
boosted at the same time.

Joao Falcon says the real growth for 
Brazilian Baptists, with exclusions con
sidered, is 6.4 percent annually. Pen
tecostal churches, splintered into many 
groups, are Brazil’s fastest growing 
religious group with an annual growth 
rate of about 12 percent, Falcon says.

If Baptists can retain a high baptism 
rate and reduce exclusions over the 
next decade, they could climb into that 
"fastest growing” category with ease.
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Interpreting the 
Baptist College
ARTHUR L. WALKER, JR.

To understand the Baptist college, 
church members need to know the na
ture and mission of the college. As a 
teaching institution, the college is a 
partner with the Christian home and 
the church.

In recent decades Christian values 
have not been reinforced in all types of 
educational institutions. Teachers in 
public-school systems are prohibited by 
law from openly teaching Christian 
values and encouraging Christian life
styles. Religious beliefs and life-styles 
are not as frequently encouraged in so
ciety in general as in previous genera
tions. The opportunity remains today 
for the Christian homes, churches, and 
colleges to teach Christian standards. 
This is more than an opportunity, it is 
a mandate from our Lord. He com
manded us to teach as part of the Great 
Commission.

The church in its educational pro
gram seeks to teach all who come from 
the homes of the community and to 
lead them to a more mature under
standing of Christian values and a 
greater commitment to Christian life
styles. The challenge for the church is 
to take all who will come and assist 
them in developing their Christian 
maturity.

Just as young people enter the phase 
of life in which most decisions are made 
concerning career and marriage, as 
well as adult life-style, they usually 
move outside the sphere of most paren
tal influence. Often church influence is 

minimized. This is a time of great op
portunity for the Baptist college.

The Baptist college also takes all who 
come and seeks to lead and encourage 
students to reach more mature goals. 
These students, now away from home 
and without close parental guidance, 
offer to Christian colleges a great chal
lenge and a goal similar to that of the 
church.

The goal of the Christian college is to 
guide a student to make a life and not 
just a living. One definition of an edu
cated person emphasizes that the per
son is able to think clearly, 
communicate effectively, and discrimi
nate among values. Educational insti
tutions generally attempt to lead 
students to reach one or both of the first 
two goals. Only Christian educational 
institutions seek to lead the student to 
discriminate among values and to 
project Christian values as being the 
highest good for the student.

The focus of the efforts of a Baptist 
college includes projecting a Christian 
world view, transmitting Christian val
ues, and encouraging a Christian life
style. These tasks of the college must be 
perceived if one is to understand the 
nature and mission of the Baptist col
lege.

Christian World View Projected
The distinct advantage to studying in a 
Baptist college is its personnel. Baptist 
colleges employ persons committed to 
Christian perspectives. One cannot ex
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pect a Christian witness to be given in 
those institutions which by philosoph
ical orientation, inclination, and law 
are not committed to Christian princi
ples. Students who are interested in 
doing so can examine all truth from a 
Christian world view within the insti
tution. Such an approach is embodied 
in its purpose and, by its funding and 
organizational structure, it is permit
ted to proclaim its Christian principles.

Christian Life-style Encouraged
Baptist college professors are free not 
only to share their personal faith but to 
relate that faith to the academic disci
pline and the personal needs of the stu
dents. Since Baptist colleges accept 
non-Christians in their student body, 
there is the possibility of winning a lost 
student to Christ on the Baptist college 
campus.

The counseling program of the Bap
tist college includes persons and eip- 
phases which affirm Christian 
decisions. Vocational and personal 
choices which are a part of one’s faith 
will be understood and affirmed by 
counselors, faculty, and a large number 
of the student body.

Young people on Baptist campuses 
have a greater opportunity to surround 
themselves with other Christians who 
share similar beliefs and life-styles. 
They are able to involve themselves in 
numerous programs which encourage 
Christian motives and growth. One of 
the Christian college’s biggest assets is 
its extracurricular programs. Religious 
organizations abound on the Baptist 
college campus. The Baptist Student 
Union is one of the most popular Chris
tian student organizations. Students 
are able to meet together for fellowship 
and worship with an emphasis on mis
sions, both on and off campus.

The Baptist college aspires to be a 
community in which the commitment 
of those on its campus exemplifies the 
compatibility of sound scholarship and 
the Christian faith. Each student is 
challenged to develop a personal code 
of conduct which inspires a meaningful 
and caring involvement with others.

Christian Values Transmitted
Teaching from the Christian world 
view and encouraging a student to live 
a Christian life-style are important 
goals for the Baptist college. One of the 
most important things a Baptist college 
can do for its students is to transmit 
Christian values.

Each individual must face the task of 
developing his or her own set of values. 
In most cases the values which are set 
early in life will remain with the in
dividual. Living, studying, and relating 
to others in a Christian environment 
will have a positive effect on one’s value 
system.

The goal of the Baptist college is to 
produce graduates who will be able to 
make a life—a Christian life—instead 
of just a living.

Church members often do not under
stand why Baptists are so committed to 
Christian higher education. The pastor 
is a key figure in developing this under
standing, but many pastors do not un
derstand it themselves.

Churches are strengthened in their 
mission and ministry by their colleges. 
Young people grow in their Christian 
perspectives by studying at Baptist col
leges.

The great need is the understanding 
and interpretation of these institutions 
that would make the colleges a more 
integral part of Baptist life.
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Book 
Reviews
An Open Book to the Christian 
Divorcee. Roger H. Crook. Nashville: 
Broadman Press, 1974. $4.50, paper
back.

"Divorce, you assumed, was something 
that happened to other people—people 
who did not choose their mate wisely or 
who did not have the spiritual re
sources with which to meet the inevita
ble problems of marriage.”

Thus, Roger Crook begins his candid 
description of the feelings of the di
vorced person and the dilemma of the 
church over the thorny and too often 
present reality of divorce. His aim is 
neither to justify nor to condemn di
vorce but to offer practical help to the 
growing number of persons who find 
themselves divorced.

The author accurately paints the pic
ture of divorced persons’ inner worlds, 
and their thoughts and feelings when 
they are submerged in the dizzy events 
of the divorce phenomena. He depicts 
the plight of friends’ and the church’s 
not knowing exactly what to do or say 
when the ideals of marriage have not 
been attained. He does not present di
vorce as an easy way out, nor does he 
gloss over personal responsibility of 
both parties when divorce occurs.

Attempting to fill the void of the 
often silent and immobilized church in 
the face of divorce trauma, Crook ex
plores the social factors contributing to 
the rise of divorce, the value of mar
riage, the finality of divorce, the dy

namics of emotional adjustment, the 
shifting and tempestuous feelings ex
perienced, the steps in the grief pro
cess, the presence and resolution of 
guilt through confession and forgive
ness, and the problem of projecting 
blame.

In the chapter on "Religion and Di
vorce,” the Old and New Testament 
teachings and the historic teachings of 
the church are summarized. Using 
Jesus as the model for ministry, Crook 
says that in every instance where Jesus 
dealt with those who failed, he dealt 
with them redemptively. He did not 
condone their past failure; neither did 
he condemn them. He took them where 
they were, helped them overcome their 
past, and opened the door to relation
ships with him and other people.

"The difference between a divorced 
Christian and one who is not divorced is 
not that one is a sinner and the other 
is not. It is rather that their failures are 
of a different sort. All Christians should 
be guided by their ideals of Christian 
character, and none who genuinely re
gret their failures should be excluded 
from using their abilities in the service 
of Christ.”

The chapters on social adjustment, 
children, and legal matters are the 
most helpful and practical parts of the 
book. After giving a realistic review of 
the options exercised in our society con
cerning sexual adjustment, Crook 
takes a firm stance for continence as 
the path for Christians following di
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vorce. The ten practical suggestions for 
dealing with one’s sex drive are worth 
the price of the book.

Many points often overlooked, such 
as wills, insurance, debts, and income 
taxes, as well as the commonly ex
pected topics, are discussed in the chap
ter on legal matters.

Concerning the children, the author 
emphasizes the responsibility of both 
parents regarding custody, child sup
port, and visitation rights. He points 
out that "the fundamental considera
tion in court decisions ... is the welfare 
of the child.”

The difficult subject of remarriage is 
studied with the New Testament pas
sages receiving the focus of attention. 
Mark 10:11-12 is used as the basic text. 
While the discussion is probably ade
quate for the average reader, I would 
have liked a more intense study and 
interpretation of this critical passage. 
The author correctly alludes to the im
portance of the historical setting in de
veloping an adequate and correct 
interpretation of the passage.

In my opinion the book would have 
been strengthened by making a few 
changes: A more inclusive title would 
include men in the readership; divorcee 
is feminine. Tedium in the earlier chap
ters could be reduced by having fewer 
allusions. A greater emphasis and de
velopment of the spiritual resources 
available to the divorced person is 
needed.

The continuous use of the word fail
ure throughout the book when refer
ring to divorce implies and induces 
guilt in every case, though the author 
balances the scales in the final chapter 
when he says, "This is not to suggest 
that you necessarily did incur guilt by 
divorcing your former spouse. The 
problem may have been in the forma
tion of the marriage rather than in its 
dissolution.” He correctly concludes, 

"If a poor marriage can be turned into 
a good one, then non-divorce is the best 
course to follow. But if the best evi
dence is that non-divorce will worsen 
rather than improve things, then di
vorce is moral.”

Crook is careful to maintain the 
scriptural teachings concerning the 
permanence of marriage, yet he ade
quately deals with the practical prob
lems of divorce. Those who experience 
divorce and those who seek to minister 
to them will benefit from reading this 
realistic and candid book.

Cliff Allbritton
Editor, Christian Single 

Sunday School Board 
Nashville, Tennessee

The Two-career Marriage. G. Wade 
Rowatt, Jr. and Mary Jo Rowatt. Phila
delphia: Westminster Press, 1980. 
$5.95. 119 pages, paperback.

I read this book because I am one 
spouse of a two-career marriage. The 
birth of our second child has made our 
rushed schedule into an impossible 
schedule. I needed help!

Wade Rowatt is an associate profes
sor of psychology of religion at South
ern Baptist Theological Seminary in 
Louisville, Kentucky. Mary Jo Rowatt 
is an elementary music teacher. They 
speak from experience.

The book would be most helpful to 
couples who are about to enter two-ca- 
reer marriages—perhaps newlyweds or 
if the wife goes back to work after chil
dren have entered school. The book can 
help ease the pain of the veteran of a 
two-career marriage. Wade and Mary 
Jo convey a sense of: "It’s normal to 
struggle with these issues.”

The Rowatts use two key words 
throughout this book. The first is com
mitment. "The couple’s commitment to 

Winter 1984 59



each other strengthens the relation
ship. The parents’ commitment to any 
children they bring into the world un
dergirds their struggles to solve child
care problems. The family’s commit
ment to society at large provides a 
sense of direction and values” (p. 23).

The second guiding word for dual-ca
reer families is freedom.Freedom is a related factor for dual-career homes. Wives need the freedom to choose to be solely homemakers, to combine this role with volunteer activities, or to work for pay. Husbands need the freedom to be family members emotionally and not just economically. Children need the freedom to become persons and to have parents dedicated to that task.

Chapter 1 exposes some of the areas 
in which dual-career marriages hurt. 
Chapter 2 focuses on the positive side of 
these marriages.

Chapter 3 explores the issue of chil
dren and dual-career marriages. Ways 
to give more time to a child, child-care 
alternatives, and other relevant issues 
are discussed.

Chapter 4 speaks to the issue of divi
sion of labor in a two-career marriage. 
Topics like dividing tasks, taking care 
of "household dirty work,” and hiring 
household help are explored.

Chapter 5 helps us deal with the im
portant issue of time management. 
How do working couples find time to 
spend with each other?

Chapter 6 deals with power and sex 
roles, equality in pay, professional role 
reversals, and more. Finally, chapter 7 
explores how the church has helped 
and can continue to help employed cou
ples.

This book will offer practical advice 
to couples beginning to walk the path of 
dual careers. As a person who is in the 
midst of the struggle, I found it strongly 
comforting.

James Hightower
Specialist in pastoral ministries 

Church Administration Department
Sunday School Board 
Nashville, Tennessee

Generations Learning Together. 
Donald and Patricia Griggs. Nashville: 
Abingdon, 1980. 139 pages. $6.95, 
paperback.

If you have been thinking about or are 
in the process of planning for intergen- 
erational learning activities in your 
church, then the book Generations 
Learning Together is a must for you. 
The authors, Don and Pat Griggs, with
out question accomplish their stated 
purpose for the book. They have writ
ten this book for:

• Church educators who need a re
source guide to help them get ready for 
or to implement intergenerational 
learning activities. Persons charged 
with administrative responsibilities 
will find helpful articles such as: "Start 
with a Task Group,” "Try a Pilot 
Project,” "Some Settings for Genera
tions Learning Together,” and "A 
Training Event for Prospective Lead
ers.”

• Leaders and teachers who need 
specific guidelines, resources, and ses
sion plans. The authors repeatedly 
state that the fully developed learning 
activities presented in their book have 
been tested in a variety of settings. Ac
tivities can be revised, adapted, and 
tailored to meet the needs of the local 
setting. The book also contains articles 
primarily for leaders and teachers of 
intergenerational groups on: "Plan
ning for Generations Learning Togeth
er,” "Cues to Participation and 
Interaction,” "Getting Started with a 
Group,” and "Roles of Leaders and Par
ticipants.”
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• Pastors and teachers in small 
churches where some of the activities 
in the church’s regular program are al
ready intergenerational.

• Persons in larger churches who are 
looking for ideas to bring families 
together at church.

• Denominational leaders who are 
constantly on the lookout for resources 
to recommend.

The book is organized in four parts. 
The first part deals with the basic con
cerns of thinking about and planning 
for intergenerational learning activi
ties in a local church. The articles in 
this section of the book will be of gener
al interest to all persons who become 
involved to any extent with intergener
ational programs.

The second part is a monograph, 
"Formation of Christian Identity,” in
cluded by the authors to give a theoreti
cal reflection on a subject of special 
significance to all church leaders and 
teachers.

The third part consists of nine fully 
developed units. This section on session 
plans is, according to the authors, the 
heart of the book. The authors stress 
the point that the session plans do not 
stand alone but must be used in the 
framework of intergenerational teach
ing and learning. The nine units are 
only samples of what can be done and 
are not to be thought of in terms of se
quential use in a local church setting. 
Any of the units included in the book 
would need to be rearranged, adapted, 
or revised to fit each local situation.

The fourth part has a wealth of infor
mation on additional activities and re
sources. The authors have checked the 
sources for availability, and the per
sons have been contacted to make sure 
they would respond to an inquiry.

This book’s significant contribution 
is that it is a resource book, a planning 
guide, and a curriculum resource all in 

one. Anyone involved in seeking to de
velop skills and resourcefulness in the 
whole area of intergenerational learn
ing activities and in implementing and 
leading a group of families or persons 
from two or more generations in a com
mon learning experience will find this 
book to be in frequent use as a refer
ence tool.

The authors’ excellent conclusion is 
that they can raise a few questions, 
offer some suggestions, outline some ac
tivities, point in some directions, and 
then trust that the reader and user of 
this resource book will grow together 
through intergenerational learning ac
tivities.

Harold Bergen
Consultant

Family Ministry Department 
Sunday School Board 
Nashville, Tennessee

What Teenagers Wish Their Parents 
Knew About Kids. Fritz Ridenour. 
Waco: Word Books, 1982. $8.95. 201 
pages.

Fritz Ridenour is a seminar leader, cur
riculum editor, and author. He was a 
youth expert until his three children 
intersected his expertise. The collision 
resulted in What Teenagers Wish Their 
Parents Knew About Kids.

The focus of this book rests on the 
fourfold foundation of survey informa
tion, Ephesians 6:4, literature in the 
field of teens and their parents, and 
personal pilgrimage.

Even though the author claims no 
scientific or systematic research proce
dures, he has succeeded in collecting 
candid responses from scores of teen
agers. These quotes garnish his points 
and season his advice. I could wish 
Ridenour had included a composite of 
his questionnaire.
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Ephesians 6:4 surfaces frequently to 
add a kind of divine continuity to the 
book. The author refuses to preach, yet 
creatively confronts both teens and 
their parents.

I appreciate the author’s freedom to 
recognize insights from other profes
sionals in his field. He liberally quotes 
from a wide range of experts. He also 
includes an extensive annotated bibli
ography dealing with subjects from 
family devotions to distressed parents, 
suicide to self-esteem.

Attitudes and relationships are the 
keys to successful parenting, claims 
Ridenour. He organized his book 
around ten priority principles: under
standing, respect, letting go, accep
tance, thoughtfulness, perseverance, 
forgiveness, self-control, fairness, and 
trust. These attitudes guide the parent 
through the maze of anger, arguments, 
authority, and autonomy to a relation
ship of negotiated responsibility.

Each chapter concludes with several 
pages of probing questions for thought, 
discussion, and action. This format 
makes the book a natural for groups.

I enjoyed the book most because it is 
about me. Ridenour’s transparent style 
is at once a window for his soul and a 
mirror for my own. Without exhibition
ism he exposes his victories and defeats 
in the family arena. His family is a 
model of reality not perfection.

If you’re looking for pious platitudes, 
affirmation for authoritarianism, or a 
quick fix for an annoying home situa
tion, look elsewhere. Ridenour prom
ises only hard work and hope but tells 
us how to survive both.

Ward Walker
Pastor 

MacArthur
Boulevard Baptist Church 

Irving, Texas

Ministry with the Aging: Designs, 
Challenges, Foundations. William 
M. Clements, ed. New York: Harper 
and Row, 1981. 274 pages. $14.95.

Ministry with the Aging is broad in 
scope, yet each chapter focuses on spe
cific areas of understanding vital to 
ministry with the aging.

William Clements is well qualified as 
both a professor and a minister and has 
done postgraduate study at Androus 
Gerontology Center at the University 
of Southern California. His previous 
book Care and Counseling of the Aging 
is an excellent study which provides 
both a theoretical base and practical 
examples of counseling the elderly.

Clements, begins with a demographic 
study of aging, comparing a typical con
gregation of five hundred members in 
1900 to one of five hundred members in 
1976. He discovers changes in the min
istry with the aging that should cause 
a reexamination of present actions and 
a flowering of new designs of ministry 
in the church.

The book is divided into three sec
tions: Foundations, Challenges, and De
signs. The section on foundations 
emphasizes the roots in tradition from 
which an emergent ministry with the 
aging can draw support and provides a 
factual basis for an appreciation of the 
role of aging people within contempo
rary religious institutions.

First in this section is a study of age 
and aging in the Old Testament by Rolf 
Knerin. He reveals that old age did not 
result in the removal of the aging from 
their function in society or in their 
being isolated into retirement homes or 
taken away from society. Next, Gene 
Laporate studies the early church and 
the elderly. He includes both the 
church’s helping role and the function 
of elderly Christians as spiritual lead
ers and counselors.
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Chapter 4, by Martin Marty, dis
cusses cultural antecedents to contem
porary American attitudes toward ag
ing. Marty follows the development of 
attitudes toward the aging from the 
precolonial period to the modern era.

Next, Martin Heineckne discusses 
key issues of theology on which the 
problems of aging must be based, such 
as the affirmation of God’s uncondition
al love, love and justice, and the church 
as a caring community. The last chap
ter on foundations deals with worship 
and aging. Urban Holmes considers as 
his purpose in this chapter "to urge the 
church that a full and proper under
standing of the tradition and its ritual 
expression will nourish hope for the fu
ture at all points in life, not only in the 
latter half of it.”

The second section examines chal
lenges that we face in a society rapidly 
becoming older and older. First, Ann 
Ulanev discusses different images of 
what it means to grow old. She exam
ines psychological theories and con
cepts of aging, and aging and the 
Christian faith. In the next chapter 
Evelyn and James Whitehead discuss 
such areas as the social and psychologi
cal tasks of retirement and the concept 
of rites of passage into retirement.

In chapter 9, John Bennett examines 
the ethical aspects of aging in America. 
He considers such topics as the moral 
responsibility of society to the aging 
and the right to die with dignity. Bar
bara Payne, in the next chapter, in
cludes such subjects as: factors 
affecting religious participation of the 
elderly, religious institutions’ re
sponses to the elderly, and the future of 
religion and aging.

In the last chapter on challenges, 
Allen Moore tells of the segregation of 
elderly family members into separate 
program groups and the resulting effect 
on these elderly family members.

The section on designs is concerned 
with practical application and action 
approaches to ministry with the aging. 
First, Melvin Kimbell examines educa
tion for ministry with the- aging. Next, 
George Patterson views the dying pro
cess and coping with loss. He gives sev
eral principles on how to care for and 
minister to the dying.

In chapter 15, Donald Miller ex
plains that the field of religious educa
tion can make a significant 
contribution in ministry with the aging 
through developing educational theo
ry, resources, and programs for local 
congregations.

Finally, Albert Cole examines lay 
ministries with older adults. He con
cludes that the church needs to be in
volved in helping older people respond 
to other older people with creative lay 
ministries. He uses the Shepherd Cen
ter in Kansas City, Missouri, as an ex
ample.

I suggest that this book be carefully 
examined by all ministers working 
with older persons. It will also be help
ful in enlarging the vision and setting 
the context for those contemplating be
ginning a new ministry with the aging.

Harold G. Elder
Minister of education 

Stadium Drive Baptist Church 
Fort Worth, Texas

Self-esteem: the New Reformation. 
Robert H. Schuller. Waco: Word Books 
1982. 180 pages. $7.95.

Using space terminology, Schuller 
says: "If the birth of the church in the 
first century is seen as the launching of 
this Vehicle of Redemptive Communi
cation, then the Protestant Reforma
tion was, in fact, a 'mid-flight 
correction.’ It is time now, at the end of 
the second millennium of church his
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tory, for another 'mid-flight correc
tion’ ” (pp. 25-26). This new correction 
that Schuller is calling for is a new 
reformation in the area of self-esteem. 
The author defines this term for us. 
"Self-esteem is the human hunger for 
the divine dignity that God intended to 
be our emotional birthright as children 
created in his image” (p. 15).

Schuller disagrees with those who 
would begin witnessing with words 
such as, "You’re a miserable sinner 
going to hell.” He feels that it is this 
very put-down of the human being that 
makes it difficult for persons to accept 
the love of God. He says: "The human 
ego has been labeled as the ultimate 
sin, when, in fact, it is the mark of the 
image of God within people. The ego 
has been understood as something that 
must be destroyed or annihilated, 
when, in reality, it is to be redeemed” 
(p. 31). This statement shows a depar
ture from traditional ways of thinking. 
It shows an understanding of human 
nature that seeks to wed the thoughts 
of Jesus with those of modern psycholo
gy-

Schuller begins his book on this note. 
He quotes from a letter written to him 
from David Burns. In the letter Burns 
said, "It is surprising how our minds 
have come to a similar position—you 
have pursued a religious route and I 
have pursued a scientific path, and we 
both arrived at the same bottom line: 
unconditional self-esteem” (p. 11). 
Schuller feels that the church is filled 
with people "infected with a negative 
self-image and a very low self-esteem” 
(p. 26). This is the point where the refor
mation of the church is needed. Those 
who are children of God need the self- 
esteem that relationship gives them.

Schuller feels that the church must 
have a new starting point for theology 
if a new reformation is to be achieved. 
This starting point must be one that 

"transcends historical theological diff
erences” (p. 36). He says, "The 'Dignity 
of the Person’ will then he the new 
theological bench mark!” (p. 37).

Schuller suggests that the Lord’s 
Prayer is the place to begin. It should 
be our inspiration for the new reforma
tion just as the Book of Romans was for 
Luther and Calvin. The second part of 
the book is a discussion of how the 
Lord’s Prayer speaks to the self-esteem 
of human beings. Chapters 2-10 repre
sent the heart of the book.

Not everyone will agree with Schull
er’s exegesis of the Lord’s Prayer. 
Though he brings a fresh and helpful 
touch to interpreting this prayer of 
Jesus, he also finds what he wants to 
find there. For instance:"Give us this day our daily bread.” God will give us what we need. And what is that? It is creative, inspiring, possibilitypregnant ideas. We need those God-in- spired thoughts when we face the problems of life. The crust of bread will be the thought from God that says, 'Do not quit,’ for with his help we will see the possibility of victory in the toughest times.
It seems to me that this concept finds 
more than the meeting of a human be
ing’s physical needs, which is a more 
likely interpretation. This gets into the 
area of spiritualizing, a dubious 
method of biblical interpretation.

I recommend the book. It will raise 
the reader’s eyes to the great need for 
self-esteem among the human race. He 
is right on target when he says: "The 
death of Christ on the cross is central to 
our salvation. It is God’s price tag on a 
human soul. If 'Christ died for me,’ I 
must be of infinite value in God’s sight” 
(p. 74).

Forrest W. Jackson
Pastor 

South Gate Baptist Church 
Nashville, Tennessee
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Love and Anger in Marriage. David 
Mace. Grand Rapids: Zondervan Pub
lishing House, 1982. 135 pages. $7.95.

Would you take advice from a marriage 
expert who has been married forty-nine 
years to the same woman? Then this 
book is for you.

This is a well-written book by an ex
pert in marriage enrichment and mar
riage counseling. David Mace is known 
around the world for his work in this 
area. His wife Vera, has worked with 
him for a number of years. However, 
this is his book.

The book is divided into two parts. 
Part I deals with ’’Understanding An
ger.” Part II deals with ’’Managing An
ger.” The author tells the reader what 
anger is. Then he suggests how to deal 
with anger in a constructive way.

Mace meets the anger-is-sin syn
drome head on. He says, "Z am never 
directly responsible for being in a state 
of anger. I am responsible only for what 
I do with my anger after my conscious 
mind has taken over. Therefore, it can
not be said that anger is sinful. Anger 
can be used to commit sin, to be sure, 
but that is an entirely different matter” 
(p. 32). He continues by saying, ”We 
are not, however, responsible for being 
angry, but only for how we respond 
to and use anger when it is already 
there” (p. 37).

In a later chapter Mace uses God as 
an example to show that anger itself is 
not sinful:Now if the Bible portrays God as being angry, how can we say that anger is sinful? Of course, God’s anger was always directed against sinful behavior on the part of men and women. But if anger is sinful, that still means that God, by way of showing His disapproval of sin, resorted to sinful behavior Himself in order to do so. A statement like that simply doesn’t make sense! So, in light of what 

the Bible says, it is impossible to say that anger is sinful.
The book is written for married cou

ples. However, the implications of the 
book go beyond its intended scope. The 
principles of managing anger will work 
in any close relationship. Marriage is 
the closest of all human relationships, 
but we also live in close proximity in 
other areas of life. Mace helps us under
stand and deal with anger in all of our 
close realtionsips.

Mace opened the Bible for me in the 
area of the relationship of husband and 
wife. He admits that ”in terms of direct 
instruction, the teaching of Jesus had 
very little to say about the husband
wife relationship” (p. 68). Then he lift
ed up three areas where we can gain 
insight into how to apply the teaching 
of Jesus to husband-wife relationships.But when we take a rather different approach, a wealth of insight appears, and in at least three areas. First, all that Jesus said about loving relationships (sometimes about "you and your brother”) has direct application to you and your spouse. Second, the rich and deep quality of His own personal relationships with others provides abundant examples of love in action. And third, the revolutionary attitude He adopted toward women stands out in stark contrast to the prevailing views of His time.

Preachers should read this book for 
the wealth of sermon ideas Mace’s in
sight will uncover on the husband-wife 
relationship.

What are the options for dealing with 
anger once it enters into our relation
ships with others? Mace indicates three 
ways to deal with anger. We can vent 
anger, suppress anger, or process anger 
(pp. 77-82). Mace recommends that we 
learn to process anger.

In processing anger Mace deals with 
ten common misconceptions of what 
marriage is (pp. 95-96). Then he sug
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gests three things every couple should 
pledge themselves to do faithfully 
together."!. Get together every day for a 
"sharing time" ”(p. 98). "2. Make time to 
work through every issue that brings 
any kind of tension into your relation
sip” (p. 100). "3. Join a growth group 
with other couples, or start one of your 
own” (p. 101). Just seeing these ideas 
without the author’s enfleshment 
should indicate the need to buy the 
book. I believe every couple preparing 
to marry or already married should 
read this book.

In a chapter on coping with crises in 
marriage, Mace suggests seven usable 
proposals for processing anger. Then he 
deals with the art of negotiation which 
is necessary to bring the processing of 
anger to a successful conclusion.

Perhaps Mace is at his best when he 
shares how anger can help preserve the 
personhood of each marriage partner. 
Mace’s own testimony is that "anger is 
really a friend” (p. 117). He also shows 
how processed anger can lead to great
er depths of intimacy.

Those who wish to pursue the theme 
of the book further will find an appen

dix and a selected bibliography at the 
back of the book.

Not everyone will agree with Mace in 
his interpretation of the Bible. He does 
not recommend the patriarchal (he 
uses "hierarchal”) pattern of man is 
having authority over woman. One 
paragraph will illustrate:Paul writes some very beautiful things about marriage, of which we may well take heed, but as in other portions of scripture which include social custom, we need to separate spiritual truth from the local practices of Palestine at the beginning of the Christian Era. Christians today do not model their educational system, or their legal system, or their fashions, or their diets, or their architecture, or their home furnishings on the patterns in use in New Testament times.

David Mace deserves a hearing. Most 
of us handle anger poorly, if at all. This 
book has the kind of help we need to 
process our anger.

Forrest W. Jackson
Pastor 

South Gate Baptist Church 
Nashville, Tennessee

Spring 1984 Search
Theme: Church Staff
Watch for these articles:

• Staff Relationships by Charles 
Bugg

• A Job Performance Evaluation 
System by Lavonn D. Brown

• The Pastor as Staff Leader by 
J. Daniel Day

• Planning with a Church Staff by 
Reginald M. McDonough

• Working Together on a Bi vocation
al Staff (an interview)

• Joys and Frustrations of Being a 
Staff Member by Robert W. Bailey, 
Barbara Houston, Jerry Harris, 
Gene Wilkes, Bill Williams, Steve 
Peek, Dot Thompson, and Marty 
Ethridge

Also in April 1984 Proclaim
• Worship Planning in a Multiple

staff Context by Bill Elder and Bill 
May
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Building Sermons to 
Strepgtpep Families

. .. the title of a new book by G. Glenn Saul 
and William Pinson, Jr.

This book is to help pastors prepare stimulating 
sermons on the “family”

Building Sermops to 

Strengthen Families

D. Glenn Saul 
William M. Pinson, Jr.

PARTNERS N GROWTH

BAPT ST 
BOOK 
STORES

BUILDING SERMONS TO 
STRENGTHEN FAMILIES provides 
pastors with ideas of enrichment to use 
in preaching to “strengthen families” 
through commitment, responsibility, and 
behavior, thereby growing strong and 
healthy individuals. Skilled writers such 
as Saul, Pinson, and J. P. Allen give sug
gestions for a series of sermons on the 
family.
Chapter titles include:
• Preaching to Strengthen Families 
• Needs of Today’s Family Members 
• Issues and Problems Facing Families 
• Biblical Resources for Sermons on 

Family
• Approaches to Preaching on Family 
• Applying Basic Beliefs to Family 

Living
• Other Ministries Related to Preaching 

on Family
• Preaching on the Family: How to 

Prepare a Sermon
• Sermon Analysis
• Sample Sermons on Family Life
• Resources for Preaching on Family 
(Convention) $8.10

Visit your Baptist Book Store or order 
from the Baptist Book Store or Mail 
Order Center serving you.

PLEASE NOTE: On all cash mail orders add state sales tax for AL, AR, AZ, CA CO, FL, GA IL, 
IN, KS, KY, LA MD, MI, MO, MS, NC, NY, OH, OK, SC, TN, TX, VA WA and add the following 
for delivery and handling—$1.00 on orders for $15.00 or less, $2.00 on orders $15.O1-$5O.OO, $3.00 on 
orders $50.01-$100.00, or $4.00 on orders over $100.00. 9-G521



The Time Is Now...
BAPTIST TFI KJ FT

“The time is now to catch 
the vision and prepare to 
use this 21st-century 
medium in sharing the 
timeless gospel with a 
waiting and needy world/* * * 

—Grady C Cothen

BTN Programs
The heart of BTN will be the programs which provide

• Training
• Support for dated church emphases
• Help in personal and Christian growth
• News and information about missions and 

every facet of denominational life

I Phone ________________________________
I (Area and Local) S1/&

Planning Is Essential
In order to receive the BTN programs scheduled for 
broadcast in Spring, 1984, plans to purchase a TVRO 
system, appropriate video equipment, and a BTN 
subscription should be underway at this time.

Church BTN Participation
Your church should have the following to participate: 

• TVRO (television receive only) equipment: 
parabolic dish antenna, feed horn, microwave 
receiver with modulator and downconverter, 
and LNA (low noise amplifier)

• Television set or monitor
• /2  VHS videocassette recorder/player1*
• BTN subscription

Broadman TVRO Systems
Broadman offers for purchase 10, 13, and 16-foot 
first-quality commercial TVRO equipment with or 
without installation, complete with warranty and 
dependable maintenance.

------------Early Bird Special------------
Order, install, and completely pay for a 10' or 
13' TVRO System between January 1, 1984 
and March 31, 1984 and receive a 5% discount 
on TVRO hardware (system and options).

BTN Subscription Costs 
and Discount

Churches will subscribe to Baptist TelNet in a process 
similar to that for ordering literature. Rates will be 
based on church membership.

Subscription fees are to be billed and paid on a 
quarterly basis. Any church wishing to pay for a 
full year in advance will receive a 5% discount.

Broadman Video Equipment
Broadman also offers a complete line of video 
recorder/players, cameras, television, receivers, 
monitors, video carts and stands.

BE READY!
MAKE BTN HAPPEN IN YOUR 

CHURCH
To receive BTN information, please fill out the coupon 
and mail to: Broadman Consumer Sales, Nashville, 
Tennessee 37234 or phone (615) 251-2544.

EROADMAN
I------------------------------------------------------------------------
I 7^771*7  “I want to make BTN happe
i /&//v <n my church!”
I Please send me more information about Baptist TelNet.
I □ Please send details of BTN programs and subscriptior 

rates.
□ Please send details of Broadman TVRO systems.
□ Please send brochure of video equipment re 

commended by Broadman for participation in BTb 
and a list of all videocassettes available now.

Name _______________________________________

I Position _____________________________________

। Church_______________________________________

Address_____________________________________

City State Zip


